
Cornell University ILR School Cornell University ILR School 

DigitalCommons@ILR DigitalCommons@ILR 

Articles and Chapters ILR Collection 

8-17-2011 

The Librarian/Lecturer: Successful Course Development Based on The Librarian/Lecturer: Successful Course Development Based on 

KM Principles KM Principles 

Stuart Basefsky 
Cornell University, smb6@cornell.edu 

Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/articles 

 Part of the Information Literacy Commons, and the Labor Relations Commons 

Thank you for downloading an article from DigitalCommons@ILR. Thank you for downloading an article from DigitalCommons@ILR. 

Support this valuable resource today! Support this valuable resource today! 

This Article is brought to you for free and open access by the ILR Collection at DigitalCommons@ILR. It has been 
accepted for inclusion in Articles and Chapters by an authorized administrator of DigitalCommons@ILR. For more 
information, please contact catherwood-dig@cornell.edu. 

If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 

brought to you by COREView metadata, citation and similar papers at core.ac.uk

provided by DigitalCommons@ILR

https://core.ac.uk/display/19957906?utm_source=pdf&utm_medium=banner&utm_campaign=pdf-decoration-v1
http://digitalcommons.ilr.cornell.edu/
http://digitalcommons.ilr.cornell.edu/
https://digitalcommons.ilr.cornell.edu/
https://digitalcommons.ilr.cornell.edu/articles
https://digitalcommons.ilr.cornell.edu/ilr
https://digitalcommons.ilr.cornell.edu/articles?utm_source=digitalcommons.ilr.cornell.edu%2Farticles%2F765&utm_medium=PDF&utm_campaign=PDFCoverPages
http://network.bepress.com/hgg/discipline/1243?utm_source=digitalcommons.ilr.cornell.edu%2Farticles%2F765&utm_medium=PDF&utm_campaign=PDFCoverPages
http://network.bepress.com/hgg/discipline/635?utm_source=digitalcommons.ilr.cornell.edu%2Farticles%2F765&utm_medium=PDF&utm_campaign=PDFCoverPages
https://securelb.imodules.com/s/1717/alumni/index.aspx?sid=1717&gid=2&pgid=403&cid=1031&dids=50.254&bledit=1&appealcode=OTX0OLDC
mailto:catherwood-dig@cornell.edu
mailto:web-accessibility@cornell.edu


The Librarian/Lecturer: Successful Course Development Based on KM Principles The Librarian/Lecturer: Successful Course Development Based on KM Principles 

Abstract Abstract 
This presentation focuses on a highly successful and award winning course taught by a librarian/lecturer. 

It was specifically designed to serve the knowledge needs and aspirations of students, faculty, 
companies, publishers and the educational institution to which all these parties are connected. The 
unique manner in which the KM needs of the parties are met by establishing synergies is highlighted as 
well as how it is assessed. 

Keywords Keywords 
knowledge management, information, collection, technology 

Disciplines Disciplines 
Information Literacy | Labor Relations 

Comments Comments 
Suggested Citation Suggested Citation 
Basefsky, S. (2011, August). The librarian/lecturer: Successful course development based on KM 
principles. Paper presented at the World Library and Information Congress: 77th International Federation 
of Library Associations General Conference and Assembly, San Juan, Puerto Rico. 

Required Publishers Statement Required Publishers Statement 
Copyright held by the author. 

This article is available at DigitalCommons@ILR: https://digitalcommons.ilr.cornell.edu/articles/765 

https://digitalcommons.ilr.cornell.edu/articles/765


http://conference.ifla.org/ifla77  Date submitted: August 17, 2011 
 

1 
 

 

 

 

 

 
 
The librarian/lecturer: successful course development 
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Meeting: Session 184 — Applied knowledge management: a panorama of 
success stories & case studies in libraries and lessons learned — 
Knowledge Management Section 

 

Abstract: 
 
This presentation focuses on a highly successful and award winning course taught by a 
librarian/lecturer.  
 
It was specifically designed to serve the knowledge needs and aspirations of students, 
faculty, companies, publishers and the educational institution to which all these parties are 
connected. The unique manner in which the KM needs of the parties are met by establishing 
synergies is highlighted as well as how it is assessed.  
 
 
Knowledge Management (KM) is usually perceived to be a technology based information 
collection and access issue.  We think of it as a “process” behind the scene of user activity—
a passive role that serves the activities of others. However, this is only one aspect of KM and 
a somewhat short-sighted view from my perspective.  
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