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Abstract

©  2017.  revistaESPACIOS.com  Derechos  Reservados.  Innovations  and  innovation  activity
become driving forces for the development of all sectors of the economy, and the development
of  human capital  in  particular.  For  this  reason,  in  this  work  we offered a  methodological
approach of an estimation of human capital in the case of the Republic of Tatarstan and the
Volga Federal District regions for the period from 2010 to 2015 with forecast to 2020.
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