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Introduction

The International Livestock Research Institute (ILRI) and the International Center for Research in the
Dry Areas (ICARDA) gender and animal health teams facilitated community conversations (CCs) about
gender roles in livestock husbandry in three districts in the Southern Nations, Nationalities and Peoples
Region (SNNPR) and Amhara region from 30 May—-07 June 2018. These dictricts were: Doyogena
(Hawora Arara and Ancha Sadicha kebeles) of SNNPR from 30 and 31 May; and Menz Gera district (Sine
Amba kebele) and Menz Mama district (Key Afer kebele) of Amhara from June 6-7. In Doyogena, the
team held the conversations in farmer training centres (FTCs) of the respective kebeles. A total of 105
(44 female) participants participated in the conversations conducted in Doyogena. In Menz Gera district,
the team used the meeting room of the office of agriculture and livestock development. In Menz Mama
district, the team held community conversations in openair in a semi-circular seating arrangement. In
both districts, 109 (34 female) participants participated in the conversations.

The ILRI and ICARDA team worked with local community facilitators. Veterinary and gender focal
persons from Areka and Debre Birhan agricultural research centres and Doyogena office of agriculture,
Menz Gera and Menz Mama district offices of agriculture and livestock development, as well as
community vet assistants in the four kebeles formed a team of local community conversations
facilitators. They took the responsibility to organize, facilitate and follow up community conversations. A
fact sheet on the purpose and process of organizing community conversations, as well as a facilitation
guide was shared with the local team. These formed two teams—Doyogena and Menz facilitation teams.

Before the actual community conversations, the ILRI/ICARDA team trained the two local facilitation
teams on the purpose, methodology and documentation of community conversations. During the
training, participants shared their experience of working with groups and they were familiarized with
practical tips for facilitating group events. In Menz, we shared the lessons we learned from Doyogena
district, where the first CC session was conducted.

Composition of participants

The community conversations engaged a cross-
section of the communities. Knowing who is in
the meeting at the beginning helped avoid
dominance of conversations by a few and
encouraged others to participate. There is a
tendency for people to expect community
leaders to speak first. If you ask other
participants after influential people speak, they
tend to agree to what they said. So, it is
important to know who is in the meeting.

In both communities, the participants were

drawn from community elders, community Community conversations at Menz Mama district
leaders (kebele chair, youth and women



portfolio holders), religious leaders (pastors, evangelists and priests) and men and women livestock
keepers from male and female headed households. There were single men and women, as well as
couples who participated in the conversations.

In addition, it was important to engage woreda (district) and kebele officials to get their buy-in and support to
ensure sustainability of the effort. Ownership and leadership of woreda and kebele officials is important for
accountability of local facilitators and community workers. To this end, the facilitators agreed to share the CC
resources and experiences from the first CC session with key woreda and kebele officials.

Opening and introductions
In both communities, conversations were opened by prayers led by community elders and religious leaders.

Facilitators used a group introduction approach to understand the group dynamics. They called out
participants by groups (community leaders, elders, religious leaders, youth, couples and other
participants) to stand and greet other participants.

Following introduction of community members, the facilitators introduced themselves.

Note takers were assigned to document the conversations. After the end of the conversations, the team
reflected on the process, approach, observations, main points, and action points. The reflection sessions
were helpful to capture deeper level of learnings and insights.

Observations and lessons on the approach used

The conversations were planned to be held in an openair circular seating arrangement to allow every
participant to actively participate. However, since it was raining during the conversations in Doyogena,
we held the conversations inside an FTC. We posted posters (Annex 1) on the walls of the FTC. In

Menz Gera district, we used the meeting room of the office of agriculture and livestock development.

In Menz Mama district, we held the conversations in the openair. Facilitators made participants sit in a semi-
circular seating arrangement with a mix of men and women. We used locally made flipchart stand and the
poster was placed near the facilitator who was able to use it to guide the conversation topic by topic.

Here are some team reflections and lessons on the approach used:



The use of illustrations such as pictures
and posters was helpful to prompt
conversations. Pictures help people
speak, interact actively and think and talk
about their experiences and stories. It
was not difficult for participants to
understand the message of the posters.
The team noted that illustrations help
actively engage participants and
introduce conversation topics. We used
illustrations to open conversations and
encourage people to start talking about
an issue. One observation the team made
on the use of pictures was that its
overuse as if they were training aids Team reflections at the end of CC session at

could prevent participants from diving Doyogena

into their own experiences and share

their stories. Use pictures only to stimulate conversations and do not overuse them. Once
participants start talking, dive into their experiences and have them share their stories around
the issue at hand. Facilitators can use the poster only to guide the flow of conversations.

When people become active and want to talk, don’t interrupt the momentum of conversation
by trying to summarize each participant’s views. Allow participants to speak and only summarize
occasionally when you feel participants have fully expressed their views. Summarize what has
been discussed and proceed with the next discussion topic.

It is a good practice to start and end conversations on time. Respect time and be punctual.
Check constantly the reaction of participants.

Shifting roles among CC facilitators is essential.

Observation on expectations and group dynamics

In Doyogena, the team noted that participants expected to get training and messages from the
facilitators. Making the purpose clear and addressing expectations from the start helped make
participants work and find answers to their concerns together. Using pictures to start conversations
already set the context for active discussion among participants.

The following observations and lessons were made during the reflection session:

At the start of the conversations, participants tend to portray that both men and women equally
participate in livestock husbandry. Through probing and sharing of stories, they developed trust
and confidence and became critical of their own views. Generally, it was noted that people are
very much open and critical to perceptions and cultural practices.

At the end of each community conversation, we asked participants to establish follow-up teams
comprising men and women who will work with community vets/development agents. We



learnt that follow up and monitoring of changes is important and community vets can do it best,
with the help of simple follow up/monitoring checklists/tools.

Facilitators need to be careful about dominant people because there is a tendency for
participants to follow the directions/ideas of influential people in the group.

How facilitators ask/probe affects the way participants respond. We observed that facilitation
quality improved in consecutive sessions as local facilitators gained more experience and
confidence.

Enabling community members to learn from each other is excellent. People are happy to tell
their own stories. In fact, telling stories of their experiences helped keep the momentum of the
conversations and allowed participants to go deeper into cultural constraints and values that
underlie perceptions and practices about gender division of roles and recognition of women’s
workloads.

We noted that some participants tend to portray a positive image by telling stories that men
equally participate in activities that are culturally considered women’s domain. Other
participants were critical of such perspectives and showed that there are still cultural barriers to
having a balanced/equitable division of roles. For example, in Doyogena, a male participant tried
to show his involvement in domestic activities by giving the example of taking Kocho to the
market. Aother male participant challenged his argument saying that he was only involved in
marketing the Kocho which his wife processed. He asked him to honestly tell if he was involved
in Kocho processing with his wife. He even went further to question his claim saying that he took
the Kocho to Hosanna market where he wouldn’t be seen by his neighbors. Had it been to the
Doyogena market, he said, he would have probably not taken it. Such dialog helped participants
reflect on their views and practices and led to realization, acceptance and willingness to change.

Participants sometimes start from giving solutions without explaining reasons or exploring
causes. Here, facilitators should prob further and ask them why they think it is a good solution
and what made them think that way.

In Doyogena, participants demonstrated good understanding regarding gender division of labor
and showed willingness to change, but still there are perceptions particularly related to culture
that may hold them back from changing.



Summary of main points from the community conversations

Doyogena district

The community conversations centred around
two main topics: equitable gender roles and the
value of women'’s role in livestock husbandry.

During the conversations, participants questioned
their perceptions, attitudes and practices about
visibility and recognition of women’s role and the
status of women in society. There were
connections and disconnections of participants
throughout the conversations. Initially,
participants demonstrated surface value
agreements that there was equitable gender
division of labor. Upon further probing with
provocative questioning, they started to open

up, discuss and critically evaluate their views

and perceptions. After this critical questioning

of perceptions and practices (disagreements, opposing views and perspectives), they reached shared
understanding and consensus which led to community visioning and actions for change.

A woman participant speaking at the CC in
Doyogena

At the start of the meeting, people did not fully admit to differences in gender roles. Men and women
claimed there is no distinction in the roles of men and women and they both do the same things.
Participants commented on the poster (see Annex 1) that it only showed the traditional roles of men
and women. Instead, it should show men doing what women commonly do, and women doing what
men do. They claimed that there are no distinct roles for men and women and they both equally
participate in livestock husbandry.

This kind of claim might be a result of awareness due to past interventions regarding the rights of
women, including religious teachings. It could also arise from lack of critical evaluation of the workloads
and the value of women and men’s roles.

Upon further probing, participants started to question their own claims and accepted the reality.
Initially, participants claimed that the poster is not showing them the right gender relations. But
eventually, the poster turned out to be right. When a woman challenged the claim and explained
women’s heavy workloads, participants nodded and murmured in agreement. At this point, another
man critically questioned the claim and explained that men do not as such participate in activities which
are supposed to be women'’s roles due to cultural constraints. He argued that the poster showed the
reality and called out for action for change.



Men are ridiculed when they get involved in domestic activities such as cooking, fetching water,
collecting fire wood, processing “Kocho” (“inset”), cleaning the house or cleaning barns. If a man is
dealing with domestic activities and assets which are traditionally under women’s domain, he is
nicknamed by his wife and other women as “Korkorancho”, meaning selfish. This indicates women are
also part of the problem. He is also regarded as “womanish” by his fellow men. One male participant in
Doyogena said, ‘It is only when the wife gives birth, is sick or away from home and there are no girls in
the home that a man is forced to do domestic activities, such as fetching water or cleaning the house’.
Another male participant reflected that ‘when a man fetches water, other women pity him and ask him
what happened to his wife’, meaning that he was not supposed to get involved in domestic activities.
Fellow men would also ridicule him saying, ‘he fetches water allowing his wife to sit at home’.

One can realize from the community conversations that when men and women claim they both
participate equally in domestic and livestock activities, they are talking about the ideals. However, one
can see that women’s workload is not recognized and valued by men and women alike.

Men claim to be sharing the workload, but they don’t. Women still do the labor demanding activities
such as barn cleaning, feeding and watering. Men come in at the end and argue that they are helping.
When men claim they share roles, they refer to those activities which are outside the home, such as
acquiring livestock feed and taking products processed by women to the market. A male participant
explained that he took the “Kocho” processed by his wife to Sodo market, which is about 40 kilometers
away from the village. Another male participant challenged him that he did it because no one would
know him in Sodo market. Had it been in Doyogena market, he would not have taken the “Kocho” to the
market. “Kocho” is culturally defined as feminine, and it is a taboo for men to participate in “Kocho”
processing and marketing.

Regarding participation of women in livestock marketing, there was mixed feelings. Some think that
women are not capable of selling livestock in the market by themselves. If a woman is selling livestock in
the market, buyers will not buy unless she is with a man or a boy. They would ask her if she were with
someone. In the conversations, participants claimed that women can take livestock to market as long as
there is joint decision and agreement between husband and wife. There are cases where men said that
their wives go with their older sons or a male neighbor to sell livestock. But the decision is made jointly
between husband and wife on what to sell, how much to sell and how to use the money. The reason
why women go with a man is because husbands fear they may not bargain for better prices and are not
protected from theft. Otherwise, if there is consensus and trust among the couples, it does not matter
who sells livestock.

On the contrary, there is a thinking that if a woman participates in the market, she would be arrogant,
misbehave and want to lead the household. In another case, a male participant asked, ‘how can a woman go
to the market leaving the home behind? In the home, there is property, in the garden there are plants and
beehives. Why should she go to the market leaving the home?’ Other participants said, ‘If a woman goes to
the livestock market, she will be ridiculed and criticized. There is perception that she will be unruly for the
man’. The man is also ridiculed if the women take livestock to market while he is at home.



Opportunities, agreements and action points

Enbabling opportunities

The protestant religion has brought a great change on the constraining gender relations in Hawora Arara
kebele. Situations and stories vary, and there are community members (such as pastors, community
leaders and women’s groups leaders) who break constraining cultural norms and transform gender
roles. Pastors can play a great role reinforcing community conversations and sustaining efforts towards
gender transformation.

In the closure of the conversations, pastors pray for change and condemn the unequal division of labor.
They pray for participants and people out there to treat each other with respect, care and cooperation.
This creates the power of change and gives people the motivation and willingness to change gender
relations in their households and community.

An elderly man advised that husband and wife should eat together and set the example for the new
generation to treat women as equals and with respect. Traditionally, men eat first, then children and
women eat whatever is left. More so, it is not culturally acceptable for a woman to cut bread before the
male household head. Elders condemned this practice and called out for more respect, cooperation and
trust among family members, particularly wife and husband.

An elderly male participant in Hawora Arara kebele said, ‘if it were not for patriarchal behavior, we can
participate in any activity. Now time and gospel teachings have made us change. We consult one
another, decide together and share roles. It is a thing of the past to order women to work while you sit’.

Agreements

Community members recognize that the gender relation problem is culturally deep rooted. Both men
and women acknowledged that there is clear gender division of roles and recognized the cultural
challenges to changing behavior. Women are generally assumed as supporters and their roles are less
valued. Women are busy throughout the day and work more hours than men in a day.

Participants reached consensus about the heavy workload on women. Both men and women agreed
that balanced share of roles in livestock, as well as domestic chores, is necessary. Women participants
promised that they will not nickname men who try to share domestic activities. They also noted that
expecting women to participate in all livestock activities is not appropriate. This is because there are
risky livestock activities for women, such as handling and slaughtering large animals.

Action points
Hawora Arara kebele

e Share women’s workload: consulting and deciding together and helping one another
e Trust and support each other and have open discussions with each other

e Respect women and eat together with spouses



e Be transparent, consult and decide together and share feedback about their activities

e Be willing to resist social pressures against change in gender relations
Ancha Sadicha Kebele

e Share workload of women: participate in labor-intensive livestock activities
e Jointly decide role divisions and cooperatively share tasks as needed

e Change women and men’s mindset: women should not think and behave in such a way that
discourages men from involving in some of the domestic activities

Follow up

e Religious leaders will follow up with what has been agreed and will provide support for
community awareness creation and change in gender relations during Sunday worship events.

e Community vet assistants will monitor and document anecdotes of any change signals
happening during home visits and in the market.

e Community facilitators will make coaching and monitoring visits with participants. They will also
document changes and provide additional support for change.

e Community facilitators will photo monitor women'’s participation in the market.

e Vets will keep record of who (men/women) reports animal diseases and takes sick animals to
animal health centres.

Next steps

e The woreda veterinarians will update woreda/kebele officials about what is happening in their
kebele, what has been discussed, agreed on and follow up actions.

e Invite relevant woreda officials to participate in next conversations.

e The next CC session will tentatively take place between July 16 and18, 2018.

Menz Gera and Menz Mama districts

In both communities, women’s representation and composition of participants (priests, elders, young
and kebele leaders) was good. As compared to Menz Mama, in Menz Gera, women participants had
limited engagement. Despite their number, they find it difficult to speak up in public. Men were talking
about women'’s issues than women themselves. In Menz Mama, women participants were outspoken
and were challenging male participants.

Opportunities, agreements and action points

As compared to Doyogena, Menz Gera and Menz Mama communities demonstrated positive cultural
forces that encourage men to share roles that are considered women’s responsibilities. Referring to the
past, participants mentioned perceptions against men’s sharing of domestic responsibilities and syaings
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such as “setaset” meaning womanish, “kita teftafi” meaning bread baker and “set ayalemdim” meaning
a man who can’t be satisfied with the cooking skills of his wife. During the conversations, participants
made it clear that such perceptions are not accepted nowadays. A male participant was asked, ‘when
you do domestic activities, wouldn’t you feel ashamed if a male neighbor comes to your home?’ and he
responded, ‘why would I? He should rather feel ashamed if he tries to ridicule me’.

In Menz, awareness about women’s rights and limited cultural influences is an enabling factor probably
due to government interventions. It is unacceptable to ridicule a progressive person (male or female)
who challenges cultural taboos and innovates in areas of roles. Women are more open and challenge
their male counterparts to share domestic activities. They indicated that men are generally willing to
share women’s work burdens, and it is common for men to fetch water, care for children and collect
firewood. It is only cooking that some men don’t dare to do because they fear the fire and are not
skillful. In Menz Gera district, a male participant initially resisted to learn cooking because of the fire.
After heated discussions, the participant changed his mind and committed to learn cooking activities in
addition to other domestic activities. Women participants understood the challenge and they indicated
that men can do other domestic activities. They also showed willingness to train men in domestic
activities, such as making of coffee.

In Menz Gera and Menz Mama districts, men recognize women’s heavy workload and show readiness to
share women’s workload. Feed preparation and collection is the responsibility of men because they are
often far from the home and women do animal feeding and watering related activities. Women do more
because they do barn cleaning, feeding and monitor the health of animals.

Women's participation in livestock markets depends on marketing skills, type of species to be sold and
purpose of buyer. Though men also participate, women mainly sell eggs, butter and chicken. Milk and
milk products are controlled by women. Men do not usually get involved. The quantities sold are small
and women use the profit to meet household needs. One male participant said, ‘l don’t feel comfortable
selling eggs, butter and poultry in the market’. This is because, traditionally, less value is attached to
these animals and products. On the other hand, large animals are considered as source of prestige. This
was debated and women participants indicated that nowadays men are controlling chicken marketing.

Contrary to Doyogena, in Menz women faced limited cultural constraints in livestock marketing. During
the community conversations, the issue of whether buyers are willing to buy from women was debated.
At household level, who sells livestock depends on marketing skills, type of species and purpose of the
buyer. In all cases, decision to sell or buy livestock is reached collectively at the household. There are
women who have better marketing skills than their husbands, and in such cases, it is the women who
sell livestock in the market. In Menz Mama community, men participants confirmed that women even
have better negotiating skills.

However, if a woman holds an ox in the market, usually buyers (farmers who need oxen for ploughing
purposes) would ask the woman for her husband only because it is assumed that it is her husband who
knows about the character of the ox. Similarly, if a man holds a cow in the market, buyers (again
farmers) would ask for his wife to consult her about the character of the cow.

For cattle, there is an agreement that the transaction has to be witnessed by a third party. Both men
and women can play this role.
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Action points

Conversation participants agreed to ease women’s work burden. In Menz Gera, a male
participant who initially resisted to learn cooking finally showed willingness to learn and share
domestic responsibilities. In Menz Mama, an elderly male participant expressed his fear to share
domestic activities, as he is old to learn new skills. He said, ‘l am old. | can’t change’.
Conversation participants advised him that he can encourage his children to learn to share
domestic activities. Women participants agreed to teach boys cooking and baking “injera” and
transform the younger generation.

Participants agreed to hold conversations about gender relations and divisision of roles in their
households and teach boys and girls on domestic and farm activities.

Consensus was reached to share information and engage in conversations with household
members, neighbors and community members during “iddir”, “mahiber” and other community
gatherings.

Change indicators

Reduce workload of woman from 16hrs to 13hrs

Number of men who learned new domestic skills and started sharing women’s work burdens
Number of women who teach men domestic activities

Number of people reached through information sharing

Changes in household interactions and collective actions

Signs of community influence for change

Follow-up and monitoring groups

Conversation participants identified three individuals (men and women) to follow up on the action plans
and monitor early signs of change. Community vets will work with this group to encourage participants
to share information and practice what has been agreed during the conversations.

Follow up groups and community vets in Menz are:

1)
2)
3)

Nigat Tafere
Sintayehu Bashahider
Yeshidagna Tafere

12



Summary analysis of experience and lesson learnt

In our experience, community conversations are powerful tools to deal with issues which involve
intricate social and cultural values. They’re also useful to empower community groups to have open
discussions to identify and analyze concerns and take collective actions. The methodology proved that, if
given the opportunity, community groups can identify and analyse their own problems and identify
solutions which they all commit to their implementation. We learnt that participation, empowerment
and transformation are key guiding principles in our community conversation events.

Our experience is that community conversations evolve from a confirmatory view (ideal picture), to a
more critical view of perceptions and practices, to community visioning and actions. At the start of the
conversations, participants tended to describe the ideal picture of gender roles and relations. As they
gained more confidence and trust, they started to openly talk, question and challenge each other’s
perceptions and ideas about cultural norms and values related to gender roles.

Community members are willing to change and question cultural norms that hinder equitable gender
division of work and increase chances for men and women’s equitable share of benefits.

Community groups found the CC process different from their usual experience of listening to outsiders.
Community conversations create a space for mutual learning and result in new perspectives. Through
the community conversations, community groups and local partners explore and analyse the way their
individual values, attitudes and perceptions and those of their household members and neighbors affect
gender relations.

Effective community conversations require high level of preparation and management skills such as
identifiying the ‘right’ participants, managing and documenting the conversation process and follow up
and monitoring activities.

Our experience shows that clarifying the purpose of the community conversations and defining participants’
expectations at the outset is critical. It is important that conversation participants realize from the beginning
that they will discuss openly and genuinely. They will explore and find solutions together for the benefit of
the community. The facilitators are there not to teach them, but to create a space for them to explore and
think about their experiences and practices regarding gender relations in livestock.

It is a good practice that the facilitation team does reflections immediately after the community
conversations to capture main points and gain new insights. This also helps develop knowlebe and skills
of the team through team learning in managing community engagement events.

A proper process documentation practice is critical to document the process, results and changes in the
community and can be used as an output of the conversations.

The participation of local leaders (kebele and district leaders) is particularly important to feed
community conversations into local governance and development efforts.
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Annexes

Annex 1. Poster: division of labor

Annex 2
Table 1. Community conversation participants at Doyogena district

SN | Name Gender | kebele Position/role in the community
1 Aberash Lophiso F Ancha Asdicha Farmer

2 Haile Bilore M Ancha Asdicha Farmer

3 Tarekegn Tumore M Ancha Asdicha Farmer

4 Aberash Haile F Ancha Asdicha Farmer

5 Genet Tarekegn F Ancha Asdicha Farmer

6 Desta Erkolo M Ancha Asdicha Priest

7 Daniel Dabach M Ancha Asdicha Village elder
8 Bakele Buffebo M Ancha Asdicha Pastor

9 Dukamo Godana M Ancha Asdicha Village elder
10 | Bakela Aboma M Ancha Asdicha Village elder
11 | Shakote Dale M Ancha Asdicha Kebele leader
12 | Tesfaye Bushalo M Ancha Asdicha Farmer

13 | Tefera Shanebo M Ancha Asdicha Farmer

14 | Tewabesh Mulgeta | F Ancha Asdicha Farmer

15 | Demisse Ebero M Ancha Asdicha Farmer
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16 | Abera Erkocho M Ancha Asdicha Farmer

17 | Belaynesh Abayineh | F Ancha Asdicha Farmer

18 | Tigabu Assefa M Ancha Asdicha Farmer

19 | Degu Demissie M Ancha Asdicha Farmer

20 | Mulu Degu F Ancha Asdicha Farmer

21 | Mulunesh Mane F Ancha Asdicha Farmer

23 | Ayelech Gabriel F Ancha Asdicha Farmer

24 | Mulugeta Daniel M Ancha Asdicha Kebele leader
25 | Bekele Godore M Ancha Asdicha Farmer

26 | Malore Hilbiso M Ancha Asdicha Farmer

27 | Adanech Bekele F Ancha Asdicha Farmer

28 | Ayelech Shugute F Ancha Asdicha Farmer

29 | Genet Brehanu F Ancha Asdicha Kebele leader
30 | Tihitina Edilu F Ancha Asdicha Farmer

31 | Aberash Haile F Ancha Asdicha Farmer

32 | Almaz Anulo F Ancha Asdicha Farmer

33 | Mulunesh Zewude F Ancha Asdicha Farmer

34 | Worke Michael F Ancha Asdicha Farmer

35 | Kebebush Desalegn | F Ancha Asdicha Farmer

36 | Getachew Bufebbo | M Ancha Asdicha Farmer

37 | Deginesh Markose F Ancha Asdicha Farmer

38 | Bekelech Desta F Ancha Asdicha Farmer

39 | Martha Melese F Ancha Asdicha Farmer

40 | Abebe Erango M Ancha Asdicha Farmer

41 | Gizachew Abano M Ancha Asdicha Farmer

42 | Girma Getachew M Hawora Arara Farmer

43 | Shamore Lelulo M Hawora Arara Young farmer
45 | Defar Lambore M Hawora Arara Farmer

46 | Abebe Molore M Hawora Arara Farmer

47 | Markos Bulo M Hawora Arara Farmer

48 | Abebech Gedore F Hawora Arara Farmer

49 | Eyoel Fuge F Hawora Arara Village elder
50 | Zenebech Yonas F Hawora Arara Farmer

51 | Abebech Tekle F Hawora Arara Farmer

52 | Belaynesh Abule F Hawora Arara Farmer

53 | Selemon Seloto M Hawora Arara Evangelist

54 | Like Markos M Hawora Arara Farmer

55 | Belay Kebede M Hawora Arara Evangelist

56 | Lombamo Abamo M Hawora Arara Farmer

57 | Askale Lemoloch F Hawora Arara Farmer

58 | Alemu tembore M Hawora Arara Farmer

59 | Kebede Ashamo M Hawora Arara Farmer

60 | Belaynesh Tadese F Hawora Arara Women affairs
61 | Gizaw Haile M Hawora Arara Sheep co-op leader
62 | Muse Urenso M Hawora Arara Priest
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63 | Solomon Kabato M Hawora Arara Evangelist

64 | Tsegaye Ashebo M Hawora Arara Farmer

65 | Yosef Balewold M Hawora Arara Priest

66 | Habtamu Markos M Hawora Arara Farmer

67 | Yohanis Temesgen M Hawora Arara Young farmer
68 | Tadese Bolo M Hawora Arara Kebele leader
69 | Abebe Abora M Hawora Arara Kebele sec.
70 | Tafese Monamo M Hawora Arara Sheep co-op secretary
71 | Getachew Yohau M Hawora Arara Farmer

72 | Beyene Ashuro M Hawora Arara Kebele security
73 | Tekle Basore M Hawora Arara Farmer

74 | Fikre Ergeso M Hawora Arara Farmer

75 | Abebeb Lamore M Hawora Arara Village elder
76 | Asfaw Goro M Hawora Arara Farmer

77 | Tafesse Abebe M Hawora Arara Farmer

78 | Abebech Markos F Hawora Arara Farmer

79 | Beyene Womago M Hawora Arara Farmer

80 | Zenebech Teshale F Hawora Arara Farmer

81 | Tadelech Tmisa F Hawora Arara Farmer

82 | Zenebech Forsido F Hawora Arara Farmer

83 | Amarech Teshale F Hawora Arara Farmer

84 | Hana Mulachew F Hawora Arara Women'’s affairs
85 | Tadelech Gizawle F Hawora Arara Farmer

86 | Abako Ayanano M Hawora Arara Farmer

87 | Logigto Ole M Hawora Arara Farmer

88 | Mihiret Kasa F Hawora Arara Farmer

89 | Tseganesh Logicho | M Hawora Arara Farmer

90 | Genet Abako F Hawora Arara Farmer

91 | Meselech Tekle F Hawora Arara Farmer

92 | Workinesh Agulo F Hawora Arara Women's affairs
93 | Aster Matihos F Hawora Arara Farmer

94 | Tagesech Takele F Hawora Arara Farmer

95 | Yohanis Dubiyo M Ancha Sadicha Village elder
96 | Abayinesh Toter F Ancha Sadicha Farmer

97 | Ayele Hibebo M Ancha Sadicha Farmer

98 | Belaynesh Abebe F Ancha Sadicha Farmer

99 | Dilame Desalegn F Ancha Sadicha Farmer

100 | Melkamu Adosa M Ancha Sadicha Farmer

101 | Tadesse Ericho M Ancha Sadicha Farmer

102 | Tagese Maboto M Ancha Sadicha Farmer

103 | Mangistu Wendimu | M Ancha Sadicha Farmer

104 | Mulu Chufe F Ancha Sadicha Farmer

105 | Desta Tirebo M Ancha Sadicha Farmer
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Table 2. Community conversations participants at Menz Gera and Menz Mama districts

SN Name Gender | kebele Position/role in the community
1 Tizazu Workshet M Molale Farmer

2 Qawit Belayneh M Molale Village elder
3 Bekalu W/Semayat M Molale Farmer

4 Zewuldu Temalady M Molale Farmer

5 Getahun Debebe M Molale Farmer

6 Agachew Kasaye M Molale kebele leaders
7 Adefris Eshete M Molale Village elder
8 Desta Negash F Molale Farmer

9 Zenebu Kemawu F Molale Farmer

10 Wegayehu Mekonnen F Molale Farmer

11 Brishet Aschalew F Molale Farmer

12 Amsale Tibebu F Molale Farmer

13 Mulat Degene M Molale Farmer

14 Yehulashet Ayalkbet F Molale Farmer

15 Fentahun Aschalew M Molale Farmer

16 Amele Wondemagegn F Molale Farmer

17 Kes WGorgis H/mariam M Molale Priest

18 Kes Getachew Teklewold | M Molale Priest

19 Tsega Wubshete M Molale Farmer

20 Getamesay Tilahun M Molale Village elder
21 Zemeyaw Feredan M Molale Farmer

23 Kes Negatibeb Feredegn M Molale Priest

24 Desalew Hailu M Molale Farmer

25 Shifera Erdaw M Molale Young farmer
26 Belay Asefa M Molale Farmer

27 Tesfa Tilahun M Molale Farmer

28 Tebekew Cherinet M Molale Farmer

29 Kes Girma Tilahun M Molale Priest

30 Kes Teketel Eshete M Molale Priest

31 Geremew Kebede M Molale Farmer

32 Mengehsa Kasablot M Molale Farmer

33 Gezahegn Cherinet M Molale Farmer

34 Sinke Bizu F Molale Farmer

35 Cherinet Abate M Molale kebele leaders
36 Shambel T/Haimonat M Molale Village elder
37 Etalem Getachew F Molale Farmer

38 Almaz Andarge F Molale Farmer

39 Yetimwork Kemachew F Molale Farmer

40 W/Hana Asnake M Molale Farmer

41 Mekonnen Negash M Molale Village elder
42 Adefris Ayele M Molale Village elder
43 Abozenech Tenawu F Molale Farmer
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45 Moges Asrat M Mehal Meda Farmer

46 Behayelew Mekasha M Mehal Meda Farmer

47 Sintayehu Beshahedor M Mehal Meda Farmer

48 Wondimagegn Sharew M Mehal Meda Farmer

49 Nigat Tafere F Mehal Meda Farmer

50 Fiseha Kura M Mehal Meda Farmer

51 Asefa Endayilalu M Mehal Meda Farmer

52 Showangizaw Zemedku M Mehal Meda kebele leaders
53 Dagne Mulat M Mehal Meda Farmer

54 Etalemahu Negese F Mehal Meda Farmer

55 Kes Gebru Negash M Mehal Meda Priest

56 Mamo Debay M Mehal Meda Farmer

57 Begash Agonafir M Mehal Meda Farmer

58 Askal Eshete F Mehal Meda Farmer

59 Ayinalem Mengistu M Mehal Meda Farmer

60 Teketelegn W/Aregay M Mehal Meda Farmer

61 Sintayehu Sharew F Mehal Meda Farmer

62 Isubalewu Erdachew M Mehal Meda Farmer

63 Ayele T/Yohanis M Mehal Meda Farmer

64 Yeshidagne Tafere M Mehal Meda Village elder
65 Yeshidange Showayirga M Mehal Meda Village elder
66 Fikade Teklu M Mehal Meda Village elder
67 Temesgen Moges M Mehal Meda Farmer

68 Gizachew G/Hiwot M Mehal Meda Farmer

69 Babolet Brihanu M Mehal Meda Farmer

70 Shewa Zewug M Mehal Meda Farmer

71 Gebrish Girma M Mehal Meda Farmer

72 Demise W/Amanuel M Mehal Meda Farmer

73 Worke Kifile M Mehal Meda Farmer

74 Wolde Bajoba M Mehal Meda Village elder
75 Tekilu Lemma M Mehal Meda Farmer

76 Addise G/Mariam M Mehal Meda Farmer

77 T/Mariam Negash M Mehal Meda Farmer

78 Shewagot T/Yohanis F Mehal Meda Farmer

79 Abebech Fikire F Mehal Meda Farmer

80 Wolet Aregay Tirfe F Mehal Meda Farmer

81 Yehumaye Tefera F Mehal Meda Farmer

82 Dinke G/Tsadik F Mehal Meda Farmer

83 Tiruwork Gebre F Mehal Meda Farmer

84 Genet Fitawok F Mehal Meda Farmer

85 Wolet Guchale F Mehal Meda Farmer

86 Wolde Minda M Mehal Meda kebele leaders
87 Atsede T/Mariam F Mehal Meda Farmer

88 Tirunesh demise F Mehal Meda Farmer

89 Beself Gashewu F Mehal Meda Farmer
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90 Mamo Gerefe M Mehal Meda Farmer

91 Tigist Geremew F Mehal Meda Farmer

92 Adis Beshahud F Mehal Meda Farmer

93 Serk Bezu M Mehal Meda Farmer

94 Bire Shimelis F Mehal Meda Farmer

95 Netsanet Melese F Mehal Meda Farmer

96 Wude Getaneh F Mehal Meda Farmer

97 Debebe Tesfaye M Mehal Meda Village elder
98 Zewude Shumete M Mehal Meda Village elder
99 Shewarke W/Gegn M Mehal Meda Farmer

100 Beletu Tesfalem F Mehal Meda Farmer

101 Kefalegn Negash M Mehal Meda Farmer

102 Admasu Asefa M Mehal Meda Farmer

103 Endayehu Feredegn M Mehal Meda Farmer

104 | Alemawu Geremew M Mehal Meda Farmer

105 | Tefera Aschenake M Mehal Meda Farmer

106 | Shimelis Kefalew M Mehal Meda Village elder
107 Bekelu W/Senbet F Molale Farmer

108 Dinku Aschenaki M Molale Farmer

109 Bazezew Haile M Molale Young farmer
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