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timetimetime tototo learnlearnlearn throughthroughthrough theirtheirtheir fivefivefive senses.senses.senses. 
ComputersComputersComputers provideprovideprovide peoplepeoplepeople withwithwith aaa formformform 
ofofof experientialexperientialexperiential education,education,education, butbutbut theytheythey areareare 
inanimateinanimateinanimate objects.objects.objects. ComputersComputersComputers onlyonlyonly re­re­re­
quirequirequire thethethe sensesensesense ofofof sightsightsight tototo viewviewview aaa com­com­com­
puterputerputer screen;screen;screen; thethethe otherotherother sensessensessenses dododo notnotnot 
typicallytypicallytypically comecomecome intointointo playplayplay withwithwith thisthisthis edu­edu­edu­
cationalcationalcational tool.tool.tool. ExperientialExperientialExperiential educationeducationeducation ononon 
aaa ropesropesropes coursecoursecourse providesprovidesprovides ananan opportu­opportu­opportu­
nitynitynity forforfor peoplepeoplepeople tototo touch,touch,touch, see,see,see, smellsmellsmell andandand 
hearhearhear whilewhilewhile theytheythey learn.learn.learn. ThisThisThis isisis whatwhatwhat truetruetrue 
experientialexperientialexperiential educationeducationeducation isisis allallall about.about.about. 

FreebergFreebergFreeberg andandand TaylorTaylorTaylor (1963,(1963,(1963, p.p.p. 3)3)3) writewritewrite 
aboutaboutabout severalseveralseveral educationaleducationaleducational characteris­characteris­characteris­
ticsticstics thatthatthat describedescribedescribe experientialexperientialexperiential educa­educa­educa­
tion.tion.tion. TheseTheseThese characteristicscharacteristicscharacteristics havehavehave beenbeenbeen 
shownshownshown tototo bebebe associatedassociatedassociated withwithwith effectiveeffectiveeffective 
studentstudentstudent learning.learning.learning. MostMostMost ofofof thethethe tententen itemsitemsitems 
relaterelaterelate directlydirectlydirectly tototo experientialexperientialexperiential education.education.education. 
TheyTheyThey are:are:are: 
1.1.1.� EducationEducationEducation isisis aaa socialsocialsocial process.process.process. 
2.2.2.� ExperienceExperienceExperience isisis thethethe bestbestbest teacher.teacher.teacher. 
3.3.3.� HumansHumansHumans learnlearnlearn tototo dododo bybyby doing.doing.doing. 
4.4.4.� LearningLearningLearning isisis bestbestbest whenwhenwhen informationinformationinformation� 

isisis obtainedobtainedobtained throughthroughthrough allallall thethethe senses.senses.senses.� 
5.5.5.� TheTheThe mindmindmind proceedsproceedsproceeds fromfromfrom thethethe knownknownknown� 

tototo thethethe unknown,unknown,unknown, fromfromfrom thethethe particu­particu­particu­�
lartolartolarto thethethe general,general,general, andandand fromfromfrom thethethe con­con­con­�
cretecretecrete tototo thethethe abstract.abstract.abstract.� 

6.6.6.� EducationEducationEducation isisis growth.growth.growth. 
7.7.7.� KnowledgeKnowledgeKnowledge shouldshouldshould bebebe acquiredacquiredacquired� 

throughthroughthrough experienceexperienceexperience andandand thethethe writ­writ­writ­�
tententen word,word,word, notnotnot merelymerelymerely throughthroughthrough thethethe� 
writtenwrittenwritten word.word.word.� 

8.8.8.� ItItIt isisis difficultdifficultdifficult tototo teachteachteach aaa personpersonperson butbutbut� 
possiblepossiblepossible tototo helphelphelp him/herhim/herhim/her learn.learn.learn.� 

9.9.9.� AAA skilledskilledskilled teacherteacherteacher mustmustmust knowknowknow "what""what""what"� 
tototo teachteachteach asasas wellwellwell asasas "how""how""how" tototo teach.teach.teach.� 

10.10.10. TheTheThe "what""what""what" andandand thethethe "how""how""how" areareare in­in­in­
separableseparableseparable counterpartscounterpartscounterparts forforfor goodgoodgood 
teaching.teaching.teaching. 

OneOneOne itemitemitem isisis nonono moremoremore importantimportantimportant thanthanthan 
anotheranotheranother becausebecausebecause thethethe learninglearninglearning processprocessprocess 
isisis affectedaffectedaffected bybyby allallall aspeetsaspeetsaspeets of-the­of-the­of-the­
teacher-learnerteacher-learnerteacher-learner situation.situation.situation. BecomingBecomingBecoming 
aaa successfulsuccessfulsuccessful teacherteacherteacher requiresrequiresrequires thethethe useuseuse 
ofofof soundsoundsound educationaleducationaleducational methodsmethodsmethods andandand 
techniquestechniquestechniques asasas aaa meansmeansmeans ofofof challeng-challeng-challeng­
ing,ing,ing, motivatingmotivatingmotivating andandand impartingimpartingimparting knowl­knowl­knowl­
edgeedgeedge tototo students.students.students. 

RopesRopesRopes coursescoursescourses areareare becomingbecomingbecoming aaa popu­popu­popu­
larlarlar formformform ofofof experientialexperientialexperiential educationeducationeducation ininin 
AmericanAmericanAmerican societysocietysociety today.today.today. InInIn thethethe lastlastlast sev­sev­sev­
eraleraleral "years,"years,"years, ropesropesropes coursescoursescourses havehavehave beenbeenbeen 
builtbuiltbuilt ononon universityuniversityuniversity campuses,campuses,campuses, atatat 
churcheschurcheschurches andandand atatat camps.camps.camps. CorporateCorporateCorporate 
AmericaAmericaAmerica isisis alsoalsoalso becomingbecomingbecoming moremoremore involvedinvolvedinvolved 
withwithwith experientialexperientialexperiential educationeducationeducation ononon ropesropesropes 
coursescoursescourses andandand programsprogramsprograms areareare beingbeingbeing offeredofferedoffered 
forforfor businessesbusinessesbusinesses ininin mostmostmost regionsregionsregions ofofof thethethe 
country.country.country. ThisThisThis isisis usuallyusuallyusually underunderunder thethethe head­head­head­
inginging ofofof OutdoorOutdoorOutdoor Experiential-BasedExperiential-BasedExperiential-Based Train­Train­Train­
inginging andandand Development.Development.Development. TheTheThe potentialpotentialpotential forforfor 
staffstaffstaff andandand studentstudentstudent developmentdevelopmentdevelopment throughthroughthrough 
thethethe useuseuse ofofof ropesropesropes coursecoursecourse trainingtrainingtraining shouldshouldshould 
notnotnot bebebe ignoredignoredignored bybyby campuscampuscampus recreationrecreationrecreation 
administrators.administrators.administrators. 

ExperientialExperientialExperiential educationeducationeducation 
providesprovidesprovides aaa learninglearninglearning envi­envi­envi­
ronmentronmentronment thatthatthat strivesstrivesstrives tototo 
makemakemake useuseuse ofofofallallallfivefivefive senses.senses.senses. 

RopesRopesRopes coursescoursescourses provideprovideprovide ananan environ­environ­environ­
mentmentment ininin whichwhichwhich leadershipleadershipleadership skills,skills,skills, com­com­com­
munication,munication,munication, teamteamteam buildingbuildingbuilding andandand groupgroupgroup 
dynamicsdynamicsdynamics cancancan bebebe developed.developed.developed. TheTheThe 
methodmethodmethod ininin whichwhichwhich thesethesethese skillsskillsskills areareare fos­fos­fos­
teredteredtered isisis throughthroughthrough experientialexperientialexperiential education,education,education, 
ororor learninglearninglearning bybyby doing.doing.doing. RopesRopesRopes coursescoursescourses 
areareare setsetset upupup forforfor groupsgroupsgroups tototo solvesolvesolve prob­prob­prob­
lemslemslems andandand workworkwork togethertogethertogether tototo completecompletecomplete 
tasks.tasks.tasks. TheTheThe methodmethodmethod ininin whichwhichwhich theytheythey com­com­com­
pletepleteplete thethethe tasktasktask andandand howhowhow theytheythey useuseuse theirtheirtheir 
leadership,leadership,leadership, communicationcommunicationcommunication andandand trusttrusttrust 
skillsskillsskills leadsleadsleads tototo betterbetterbetter teamworkteamworkteamwork andandand 
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tanttanttant Director-OutdoorDirector-OutdoorDirector-Outdoor andandand InformalInformalInformal RecreationRecreationRecreation 
atatat MiamiMiamiMiami UniversityUniversityUniversity ininin Oxford,Oxford,Oxford, Ohio.Ohio.Ohio. GordonGordonGordon M.M.M. 
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appreciationappreciationappreciation amongamongamong allallall membersmembersmembers ofofof thethethe 
team.team.team. 

"The"The"The missionmissionmission ofofof thethethe RopesRopesRopes Course/Course/Course/ 
TeamTeamTeam ChallengeChallengeChallenge isisis tototo provideprovideprovide excitingexcitingexciting 
experientialexperientialexperiential opportunitiesopportunitiesopportunities thatthatthat focusfocusfocus ononon 
leadership,leadership,leadership, teamteamteam building,building,building, personalpersonalpersonal 
growth,growth,growth, problemproblemproblem solving,solving,solving, communica­communica­communica­
tiontiontion skills,skills,skills, andandand self-esteem"self-esteem"self-esteem" (CSUS(CSUS(CSUS 
CampusCampusCampus RecreationRecreationRecreation Guide,Guide,Guide, 1994).1994).1994). 
RopesRopesRopes coursescoursescourses provideprovideprovide ananan environmentenvironmentenvironment 
forforfor peoplepeoplepeople tototo learnlearnlearn andandand growgrowgrow bothbothboth in­in­in­
dividuallydividuallydividually andandand asasas aaa team.team.team. DuringDuringDuring aaa ropesropesropes 
course,course,course, participantsparticipantsparticipants areareare putputput ininin "opti­"opti­"opti­
malmalmal arousingarousingarousing situationssituationssituations (via(via(via variousvariousvarious in­in­in­
dividualdividualdividual and/orand/orand/or teamteamteam initiatives,initiatives,initiatives, somesomesome 
ofofof whichwhichwhich areareare describeddescribeddescribed laterlaterlater ininin thisthisthis ar­ar­ar­
ticle)ticle)ticle) andandand (are(are(are encouragedencouragedencouraged to)to)to) success­success­success­
fullyfullyfully respondrespondrespond tototo challenges"challenges"challenges" (Ewert,(Ewert,(Ewert, 
1989,1989,1989, p.p.p. 88).88).88). TheseTheseThese challengeschallengeschallenges mustmustmust 
meetmeetmeet thethethe competencecompetencecompetence levelslevelslevels ofofof thethethe 
individual'sindividual'sindividual's abilitiesabilitiesabilities forforfor "flow""flow""flow" tototo occuroccuroccur 
duringduringduring ananan activity.activity.activity. RopesRopesRopes coursecoursecourse facili­facili­facili­
tatorstatorstators trytrytry tototo havehavehave thethethe participantsparticipantsparticipants reachreachreach 
aaa "flow""flow""flow" experienceexperienceexperience duringduringduring thethethe course,course,course, 
whichwhichwhich meansmeansmeans participants'participants'participants' abilitiesabilitiesabilities 
matchmatchmatch theirtheirtheir challenges.challenges.challenges. AccordingAccordingAccording tototo 
"A"A"A ProfessionalProfessionalProfessional PartnershipPartnershipPartnership withwithwith Out­Out­Out­
wardwardward Bound"Bound"Bound" (Outward(Outward(Outward BoundBoundBound Bro­Bro­Bro­
chure,chure,chure, 1995),1995),1995), thethethe successsuccesssuccess ononon aaa ropesropesropes 
coursecoursecourse "depends"depends"depends ononon aaa delicatedelicatedelicate blendblendblend 
ofofof skillsskillsskills andandand character:character:character: aaa tastetastetaste forforfor chal­chal­chal­
lenge,lenge,lenge, tenacitytenacitytenacity ininin problemproblemproblem solving,solving,solving, andandand 
thethethe abilityabilityability tototo workworkwork withwithwith others."others."others." 

ExperientialExperientialExperiential EducationEducationEducation 
TheTheThe intentintentintent ofofof experientialexperientialexperiential educationeducationeducation 

isisis "to"to"to createcreatecreate aaa justjustjust andandand compassion­compassion­compassion­
ateateate worldworldworld bybyby transformingtransformingtransforming educationeducationeducation andandand 
promotingpromotingpromoting positivepositivepositive socialsocialsocial change"change"change" (As­(As­(As­
sociationsociationsociation ofofof ExperientialExperientialExperiential EducationEducationEducation 
Handbook,Handbook,Handbook, 1995).1995).1995). ThisThisThis socialsocialsocial changechangechange 
cancancan bebebe ininin severalseveralseveral forms,forms,forms, suchsuchsuch asasas get-get-get­
... ... ... 

tlngtlngtlng tototo knowknowknow peoplepeoplepeople .wlth.wlth.wlth differentdifferentdifferent back-back-back-
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RecreationRecreationRecreation atatat MillersvilleMillersvilleMillersville UniversityUniversityUniversity ininin Millersville-,Millersville-,Millersville-,--greuA8s,encouraglng--greuA8s,encouraglng--greuA8s,encouraglng peoplepeoplepeople tototo workworkwork 
togethertogethertogether asasas aaa teamteamteam ororor buildingbuildingbuilding com-com-com­
municationmunicationmunication betweenbetweenbetween groupgroupgroup members.members.members. 

ExperientialExperientialExperiential educationeducationeducation providesprovidesprovides aaa 
...... ... 

learninglearninglearning environmentenvironmentenvironment thatthatthat stnvesstnvesstnves tototo 
makemakemake useuseuse ofofof allallall fivefivefive senses.senses.senses. InInIn today'stoday'stoday's 
societysocietysociety thethethe averageaverageaverage personpersonperson rarelyrarelyrarely takestakestakes 
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TypesTypes ofof ExperientialExperiential 
EducationEducation 

ThereThere areare severalseveral waysways thatthat learn­learn­
inging cancan bebe accomplishedaccomplished usingusing expe­expe­
rientialriential education.education. Internships,Internships, 
entry-levelentry-level positionspositions inin anan areaarea ofof in­in­
terest,terest, areare recognizedrecognized asas aa veryvery posi­posi­
tivetive wayway forfor studentsstudents toto learnlearn byby 
experience.experience. ForFor example,example, ifif aa studentstudent 
wantswants toto becomebecome aa campcamp directordirector af­af­
terter finishingfinishing theirtheir degree,degree, thenthen aa posi­posi­
tivetive internshipinternship experienceexperience wouldwould bebe toto 
assistassist aa campcamp directordirector inin hishis oror herher dailydaily 
schedule.schedule. ForFor anan internshipinternship toto bebe suc­suc­
cessful,cessful, thethe student'sstudent's goalsgoals shouldshould bebe 
clearlyclearly established.established. TheseThese goalsgoals maymay 
includeinclude suchsuch thingsthings asas rigor,rigor, appropri­appropri­
atenessateness andand balancebalance (Jacobs(Jacobs && Allen,Allen, 
1982,1982, p.p. 22).22). 

AnotherAnother formform ofof experientialexperiential educa­educa­
tiontion maymay bebe aa classclass fieldfield trip,trip, goinggoing 
outsideoutside ofof thethe normalnormal classclass roomroom set­set­
tingting toto gaingain knowledge.knowledge. ForFor example,example, 
ifif aa biologybiology classclass isis studyingstudying insects,insects, 
thenthen itit maymay bebe beneficialbeneficial forfor thethe classclass 
toto gogo outout toto aa fieldfield andand looklook forfor insects.insects. 
ByBy lookinglooking atat thethe insectsinsects inin theirtheir natu­natu­
ralral environment,environment, severalseveral observationsobservations 
maymay bebe mademade andand thethe learninglearning processprocess 
continuescontinues forfor thesethese students.students. RilloRillo (1985)(1985) 
sayssays thatthat "learning"learning byby discoverydiscovery leadsleads 
studentsstudents toto developdevelop conceptsconcepts fromfrom 
concreteconcrete experiences"experiences" (p.(p. 9).9). 

.. .... thethe learninglearning processprocess isis 

affectedaffectedbybyallallaspectsaspects ofofthethe 

teacher-learnerteacher-learner situation.situation. 

OutdoorOutdoor programsprograms alsoalso offeroffer edu­edu­
cationcation whichwhich isis conductedconducted experientially.experientially. 
"Outdoor"Outdoor EducationEducation isis educationeducation in,in, 
about,about, andand forfor thethe outdoors"outdoors" 
(Hammerman(Hammerman && Hammerman,Hammerman, 1973,1973, p.p. 
7).7). OutdoorOutdoor programsprograms taketake peoplepeople intointo 
thethe naturalnatural environmentenvironment forfor aa periodperiod ofof 
timetime toto provideprovide thethe opportunityopportunity toto learnlearn 
andand experienceexperience newnew things.things. InIn thisthis way,way, 
thethe outdoorsoutdoors isis usedused asas aa tooltool toto teachteach 
othersothers aboutabout thethe environment,environment, aboutabout 

skilis-afld-abe>uHhemselves~importantimportant skills-and abe>uHhemselve . 
OneOne organizationorganization offeringoffering aa formform ofof 
outdooroutdoor experientialexperiential educationeducation isis thethe 
WildernessWilderness EducationEducation AssociationAssociation 
(1995).(1995). TheirTheir monthmonth longlong coursecourse isis basedbased 
onon studentstudent participationparticipation andand havinghaving 
themthem workwork onon decision-making,decision-making, judg-judg­
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mentment andand leadershipleadership skillsskills whilewhile inin thethe 
wildernesswilderness environment.environment. ThereThere areare sev­sev­
eraleral otherother programsprograms whichwhich offeroffer simi­simi­
larlar experiences,experiences, suchsuch asas thethe NationalNational 
OutdoorOutdoor LeadershipLeadership School,School, OutwardOutward 
Bound,Bound, oror programsprograms atat outdooroutdoor edu­edu­
cationcation centerscenters onon universityuniversity campuses.campuses. 
RopesRopes coursescourses provideprovide anotheranother veryvery richrich 
formform ofof experientialexperiential education.education. OneOne typetype 
ofof outdooroutdoor educationeducation programprogram gaininggaining 
popularitypopularity isis thethe ropesropes course.course. 

RopesRopes CoursesCourses 
RopesRopes coursecourse experiencesexperiences focusfocus onon 

leadership,leadership, personalpersonal growth,growth, problem­problem­
solving,solving, communicationcommunication skills,skills, teamteam 
buildingbuilding andand self-esteem.self-esteem. RopesRopes 
coursescourses provideprovide anan environmentenvironment forfor 
peoplepeople toto learnlearn andand growgrow individuallyindividually 
andand asas aa team.team. TeamworkTeamwork isis anan inte­inte­
gralgral partpart ofof ourour lives.lives. ItIt manifestsmanifests itselfitself 
inin ourour workwork settings,settings, atat homehome andand withwith 
friends.friends. RopesRopes coursescourses areare beingbeing builtbuilt 
acrossacross thethe countrycountry asas aa wayway forfor groupsgroups 
toto learnlearn moremore aboutabout eacheach other.other. ManyMany 
universities,universities, churcheschurches andand campscamps rec­rec­
ognizeognize thethe potentialpotential ofof ropesropes coursescourses 
forfor aa varietyvariety ofof studentstudent groupsgroups andand ad­ad­
ministrativeministrative units.units. 

DuringDuring aa ropesropes course,course, participantsparticipants 
areare seekingseeking outout "optimal"optimal arousingarousing situ­situ­
ationsations andand strivestrive toto successfullysuccessfully re­re­
spondspond toto challenges"challenges" (Ewert,(Ewert, 1989,1989, p.p. 
88).88). TheseThese challengeschallenges mustmust meetmeet thethe 
competencecompetence levelslevels ofof thethe individualsindividuals 
abilitiesabilities forfor "flow""flow" toto occuroccur duringduring anan 
activity.activity. RopesRopes coursecourse facilitatorsfacilitators trytry toto 
havehave thethe participantsparticipants reachreach aa "flow""flow" 
experienceexperience duringduring thethe course,course, whichwhich 
meansmeans thethe participants'participants' abilitiesabilities willwill 
matchmatch theirtheir challenges.challenges. 

ToTo understandunderstand thethe experientialexperiential edu­edu­
cationcation benefitsbenefits ofof aa ropesropes course,course, itit isis 
usefuluseful toto describedescribe aa "typical""typical" ropesropes 
coursecourse experience.experience. RopesRopes coursescourses areare 
usuallyusually heldheld outsideoutside andand putput togethertogether 
withwith aa varietyvariety ofof elementselements spreadspread outout 
overover aa spacespace ofof ground.ground. AnAn element,element, 
oror initiative,initiative, isis aa tasktask whichwhich involvesinvolves 
groupgroup interactioninteraction andand involvement.involvement. 
WoodWood pieces,pieces, cindercinder blocks,blocks, trees,trees, 
cables-;-buckets, cans,cables;-btJckets;-cans, ropesropes andand otherother 
materialsmaterials maymay bebe usedused toto createcreate thethe 
elements.elements. RopesRopes coursescourses cancan havehave lowlow 
and/orand/or highhigh elementselements inin whichwhich thethe mem­mem­
bersbers ofof thethe groupgroup workwork togethertogether toto solvesolve 
andand completecomplete taskstasks setset upup byby thethe ropesropes 
coursecourse coordinator.coordinator. TheThe ropesropes coursecourse 

coordinatorcoordinator isis usuallyusually someonesomeone whowho 
meetsmeets qualificationsqualifications setset byby aa nation­nation­
allyally recognizedrecognized program,program, suchsuch asas 
ProjectProject AdventureAdventure oror AdventureAdventure BasedBased 

Low el­ExperientialExperiential EducationEducation (ABEE).(ABEE). Lowel­
ementsements typicallytypically focusfocus onon problemproblem solv­solv­
ing,ing, communicationcommunication andand teamwork.teamwork. 
HighHigh elementselements alsoalso promotepromote teamteam ob­ob­
jectives,jectives, butbut tendtend toto bebe moremore individu­individu­
allyally basedbased toto helphelp buildbuild confidenceconfidence andand 
pushpush peoplepeople toto theirtheir limitslimits viavia "risk""risk" ac­ac­
tivitiestivities oror challenges.challenges. "Risk"Risk activitiesactivities cancan 
provideprovide opportunitiesopportunities forfor thethe develop­develop­
mentment ofof aa positivepositive selfself conceptconcept byby help­help­
inging participantsparticipants discoverdiscover theirtheir 
capabilities,capabilities, howhow muchmuch theythey cancan take,take, 
andand whatwhat theythey cancan do"do" (Meier,(Meier, MorashMorash 
&& Welton,Welton, 1980,1980, p.p. 117).117). 

SafetySafety isis aa criticallycritically importantimportant issueissue 
inin designingdesigning andand administeringadministering aa ropesropes 
coursecourse program.program. EveryEvery lowlow elementelement isis 
"spotted""spotted" andand ifif participantsparticipants areare aboveabove 
thethe ground,ground, safetysafety helmets,helmets, harnessesharnesses 
andand ropesropes areare usedused withwith aa belaybelay sys­sys­
tem.tem. SpottingSpotting isis donedone byby thethe groupgroup al­al­
waysways beingbeing awareaware ofof thethe individualindividual beingbeing 
liftedlifted andand beingbeing preparedprepared toto catchcatch thethe 
individualindividual ifif theythey shouldshould fall.fall. AA belaybelay sys­sys­
temtem isis aa roperope fastenedfastened toto anan individualindividual 
usingusing aa climbingclimbing harness.harness. TheThe roperope at­at­
tachestaches overover aa participantsparticipants head,head, alongalong 
aa safetysafety cablecable andand thenthen backback toto thethe 
belayer.belayer. TheThe belayerbelayer isis thethe personperson onon 
thethe groundground whowho controlscontrols thethe slackslack inin 
thethe roperope andand "holds""holds" thethe individualindividual ifif 
theythey shouldshould fall.fall. TheThe roperope isis alsoalso fas­fas­
tenedtened toto thethe belayerbelayer usingusing aa frictionfriction 
devicedevice andand carabinercarabiner attachedattached toto aa 
harness.harness. AA frictionfriction devicedevice allowsallows forfor aa 
seriesseries ofof bendsbends inin thethe roperope whichwhich re­re­
sultssults inin friction,friction, whichwhich inin turnturn providesprovides 
aa mechanicalmechanical advantage.advantage. AA carabinercarabiner 
cancan bebe aluminumaluminum oror steelsteel andand isis con­con­
structedstructed withwith aa clipclip whichwhich connectsconnects twotwo 
oror moremore pointspoints together.together. TheThe safetysafety 
measuresmeasures andand equipmentequipment areare designeddesigned 
toto eliminateeliminate accidentsaccidents andand allowallow thethe 
participantparticipant toto focusfocus onon overcomingovercoming thethe 
perceivedperceived risksrisks ofof thethe activity.activity. 

RopesRopes coursescourses areare challengingchallenging toto 
operate.operate. TheThe initialinitial costscosts ofof buildingbuilding aa 
ropesropes coursecourse areare high,high, butbut onceonce the­the­
coursecourse isis operating,operating, itit cancan bebe self-sup­self-sup­
portingporting andand eveneven profitable.profitable. SomeSome ofof 
thethe initialinitial expensesexpenses includeinclude outlaysoutlays forfor 
thethe land,land, materials,materials, permits,permits, builders,builders, 
training,training, equipmentequipment andand maintenance.maintenance. 
TrainingTraining cancan bebe providedprovided throughthrough aa 
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numbernumber ofof differentdifferent organizations,organizations, in­in­
cludingcluding ABEE,ABEE, CradlerockCradlerock andand ProjectProject 
Adventure.Adventure. FacilitatorsFacilitators cancan bebe trainedtrained 
byby workingworking onon aa ropesropes course.course. TheThe 
coursecourse cancan becomebecome nationallynationally certifiedcertified 
byby followingfollowing certaincertain safety,safety, buildingbuilding andand 
operatingoperating standardsstandards setset byby TheThe Asso­Asso­
ciationciation forfor ChallengeChallenge CourseCourse Technol­Technol­
ogyogy (ACCT).(ACCT). LiabilityLiability isis aa concernconcern withwith 
ropesropes courses,courses, butbut asas longlong asas properproper 
safetysafety isis usedused onon thethe coursecourse andand "as­"as­
sumptionsumption ofof risk"risk" formsforms areare used,used, thethe 
coursecourse shouldshould bebe ableable toto operateoperate safelysafely 
andand effectively.effectively. 

SafetySafety isis aa criticallycritically im­im­
portantportant issueissue inin design­design­
inging andand administeringadministering aa 
ropesropes coursecourse program.program. 

AfterAfter elementselements areare completedcompleted onon 
ropesropes courses,courses, aa "debriefing""debriefing" andand "pro­"pro­
cessing"cessing" periodperiod occursoccurs withwith partici­partici­
pants.pants. DebriefingDebriefing isis whenwhen thethe factsfacts areare 
revisitedrevisited andand observationsobservations areare shared.shared. 
ProcessingProcessing isis thethe searchsearch forfor thethe meaningmeaning 
inin thethe debriefingdebriefing session.session. ThisThis isis usu­usu­
allyally facilitatedfacilitated byby thethe ropesropes coursecourse co­co­
ordinatorordinator whowho encouragesencourages participantsparticipants 
toto communicatecommunicate theirtheir thoughts,thoughts, frus­frus­
trationstrations andand feelingsfeelings aboutabout howhow thethe 
groupgroup tackledtackled thethe problemproblem (Meier,(Meier, 
MorashMorash && Welton,Welton, 1980,1980, p.p. 121).121). TheThe 
lessonslessons thethe participantsparticipants learnedlearned fromfrom 
thethe activityactivity areare discussed.discussed. TheThe partici­partici­
pantspants areare thenthen askedasked toto findfind aa practi­practi­
calcal applicationapplication ofof thethe awarenessesawarenesses toto 
useuse inin theirtheir everydayeveryday lives.lives. AnAn exampleexample 
ofof thisthis processprocess maymay bebe thatthat aa groupgroup 
mustmust crosscross fromfrom oneone squaresquare blockblock toto 
anotheranother onon thethe ground.ground. TheyThey havehave twotwo 
boardsboards toto getget across,across, butbut neitherneither boardboard 
willwill fitfit acrossacross thethe twotwo squaressquares alone.alone. 
TheyThey mustmust figurefigure outout howhow toto makemake aa 
bridgebridge usingusing bothboth boardsboards toto getget fromfrom 
oneone squaresquare blockblock toto thethe otherother asas aa 
group.group. InIn debriefingdebriefing thisthis element,element, aa 
groupgroup mightmight realizerealize thatthat supportingsupporting eacheach 
otherother waswas importantimportant asas oneone personperson 
placedplaced thethe boardsboards acrossacross toto makemake aa 
bridge.bridge. TheyThey mightmight thenthen bebe askedasked howhow 
thisthis cancan bebe usedused inin thethe realreal world,world, oror 
howhow theythey applyapply thethe skillsskills learnedlearned 
throughthrough thethe activity.activity. TheThe participantsparticipants 
mightmight respondrespond thatthat itit helpshelps toto supportsupport 

eacheach otherother whenwhen aa tasktask isis beingbeing com­com­
pleted,pleted, soso thethe tasktask willwill bebe successfullysuccessfully 
achieved.achieved. 

BenefitsBenefits DerivedDerived FromFrom aa 
RopesRopes CourseCourse 

TheThe majormajor benefitsbenefits associatedassociated withwith 
participatingparticipating onon aa ropesropes coursecourse includeinclude 
teamteam building,building, communication,communication, leader­leader­
shipship andand groupgroup dynamics.dynamics. TheThe initia­initia­
tivestives andand challengeschallenges ofof aa ropesropes coursecourse 
areare setset upup toto fosterfoster thesethese benefits.benefits. AnAn 
exampleexample ofof anan initiativeinitiative isis aa spiderspider web.web. 
ToTo completecomplete thisthis task,task, thethe groupgroup mustmust 
getget fromfrom oneone sideside ofof thethe webbingwebbing toto 
thethe otherother side,side, butbut onlyonly oneone personperson cancan 
gogo throughthrough aa hole,hole, andand thenthen thethe holehole 
becomesbecomes unusable.unusable. ThisThis problemproblem takestakes 
teamwork,teamwork, communication,communication, leadershipleadership 
andand groupgroup interactioninteraction toto bebe completedcompleted 
successfully.successfully. 

TeamTeam buildingbuilding isis oneone ofof thethe keykey ben­ben­
efitsefits ofof aa ropesropes coursecourse experience.experience. TeamTeam 
buildingbuilding occursoccurs whenwhen aa groupgroup worksworks 
togethertogether toto solvesolve aa commoncommon problem.problem. 
RopesRopes coursescourses areare designeddesigned toto helphelp 
groupsgroups functionfunction andand workwork moremore effec­effec­
tivelytively andand efficientlyefficiently together.together. TheThe PennPenn 
StateState OutingOuting ClubClub statesstates itsits numbernumber oneone 
goalgoal forfor theirtheir challengechallenge coursecourse atat Roar­Roar­
inging RunRun isis toto "increase"increase thethe levellevel ofof 
mutualmutual supportsupport andand teamworkteamwork withinwithin 
thethe group"group" (Penn(Penn StateState OutingOuting ClubClub 
ChallengeChallenge Course,Course, 1995,1995, p.p. 1).1). Team­Team­
workwork isis thethe keykey phrasephrase usedused byby coursescourses 
acrossacross thethe country.country. 

TeamworkTeamwork encouragesencourages aa groupgroup toto 
"develop"develop anan identificationidentification asas 'members,''members,' 
aa sensesense ofof purpose,purpose, aa patternpattern ofof inter­inter­
action,action, andand somesome commonlycommonly agreed­agreed­
uponupon systemsystem ofof order"order" (Ford(Ford && 
Blanchard,Blanchard, 1993,1993, p.p. 184).184). InitiativesInitiatives 
cannotcannot bebe solvedsolved individually,individually, thereforetherefore 
thethe groupgroup needsneeds toto workwork togethertogether toto 
solvesolve thethe initiatives.initiatives. 

CommunicationCommunication isis sharedshared meaningmeaning 
oror "any"any information-sharinginformation-sharing activity"activity" 
(Russell,(Russell, 1986,1986, p.p. 205).205). Communica­Communica­
tiontion isis imperativeimperative onon aa ropesropes coursecourse andand 
isis criticalcritical toto thisthis formform ofof experientialexperiential 
education.education. ItIt maymay consistconsist ofof eithereither verbalverbal 
oror non-verbalnon-verbal communication.communication. AsAs longlong 
asas thethe participantsparticipants areare communicatingcommunicating 
withwith eacheach otherother and/orand/or thethe coordina­coordina­
tor,tor, thethe taskstasks cancan bebe completed.completed. Ver­Ver­
balbal communicationcommunication allowsallows peoplepeople toto 
expressexpress themselvesthemselves vocally.vocally. AnAn exampleexample 
ofof thethe importanceimportance ofof verbalverbal communi-communi­

cationcation cancan bebe illustratedillustrated throughthrough oneone 
ofof thethe initiativesinitiatives ofof thethe ropesropes course,course, 
"the"the blindblind square."square." AA smallsmall groupgroup isis 
blindfoldedblindfolded andand givengiven aa longlong piecepiece ofof 
rope.rope. ByBy verballyverbally communicating,communicating, theythey 
mustmust getget thethe roperope intointo aa perfectperfect square.square. 
SomeSome groupsgroups willwill bebe veryvery effectiveeffective atat 
completingcompleting thisthis task,task, whilewhile othersothers willwill 
not;not; itit dependsdepends onon howhow theythey verballyverbally 
communicate.communicate. 

RopesRopes coursescourses areare de­de­
signedsigned toto helphelp groupsgroups 
functionfunction andand workwork moremore 
effectivelyeffectively andand efficientlyefficiently 
together.together. 

Non-verbalNon-verbal communicationcommunication isis alsoalso 
presentpresent onon ropesropes courses.courses. TheThe partici­partici­
pantspants dealdeal withwith proxemicsproxemics (distance(distance 
fromfrom eacheach other),other), kineticskinetics (movement,(movement, 
posture,posture, gestures),gestures), chronemicschronemics (time(time ­­
howhow longlong oror shortshort aa tasktask takestakes toto bebe 
completed),completed), hapticshaptics (touch),(touch), andand arti­arti­
factsfacts (what(what eacheach participantparticipant lookslooks likelike 
andand isis wearing).wearing). AnAn exampleexample ofof aa non­non­
verbalverbal communicationcommunication activityactivity isis hav­hav­
inging aa groupgroup lineline upup onon aa loglog accordingaccording 
toto theirtheir birthbirth date.date. TheThe groupgroup mustmust dodo 
thisthis withoutwithout talking.talking. TheyThey mustmust thenthen 
movemove onon thethe loglog withoutwithout touchingtouching thethe 
ground,ground, toto getget inin correctcorrect orderorder ofof old­old­
estest toto youngest.youngest. TheyThey mustmust findfind aa wayway 
toto communicatecommunicate whowho isis thethe oldestoldest downdown 
toto thethe youngest.youngest. OnceOnce theythey havehave fig­fig­
uredured thisthis out,out, theythey mustmust dealdeal withwith thethe 
proxemicsproxemics ofof thethe log,log, thethe kineticskinetics ofof 
eacheach individualindividual onon thethe log,log, thethe 
chronemics,chronemics, ifif thethe coordinatorcoordinator chooseschooses 
toto timetime thethe group,group, andand thethe hapticshaptics ofof 
beingbeing togethertogether onon aa smallsmall log.log. AnAn ex­ex­
ampleample ofof artifactsartifacts beingbeing usedused duringduring 
non-verbalnon-verbal communicationcommunication isis whenwhen aa 
groupgroup doesdoes notnot knowknow eacheach otherother andand 
theythey seesee thethe physicalphysical appearanceappearance ofof 
thethe individualindividual andand judgejudge themthem withoutwithout 
gettinggetting toto knowknow themthem first.first. 

"Leadership"Leadership isis aa skillskill ofof facilitatingfacilitating 
goalgoal achievementachievement inin thethe individualindividual oror 
groupgroup withwith whomwhom oneone isis working"working" 
(Corbin(Corbin && Williams,Williams, 1987,1987, p.p. 1).1). OnOn ropesropes 
courses,courses, oneone individualindividual usuallyusually takestakes 
thethe initiativeinitiative toto becomebecome thethe leaderleader toto 
getget thethe tasktask completed.completed. ThisThis personperson cancan 
taketake onon aa leadershipleadership rolerole byby eithereither 
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Goldenberg,Goldenberg, etet al.al.� 
emergingemerging amongamong thethe groupgroup asas aa leader,leader, 
oror thethe personperson willwill havehave charismacharisma andand 
thethe groupgroup willwill looklook upup toto thethe individual.individual. 
FordFord andand BlanchardBlanchard (1993,(1993, p.p. 190)190) alsoalso 
writewrite aboutabout leadersleaders whowho areare selectedselected 
byby appointmentappointment oror election.election. TheseThese dodo 
notnot seemseem toto bebe thethe casecase onon ropesropes 
courses.courses. "An"An emergentemergent leaderleader isis oneone 
who,who, whilewhile notnot initiallyinitially chosen,chosen, emergesemerges 
fromfrom thethe groupgroup toto assumeassume leadershipleadership 
rolesroles whenwhen thethe 'right''right' situationsituation occurs.occurs. 
CharismaCharisma isis anan indefinableindefinable powerpower toto 
drawdraw othersothers toto oneself"oneself" (p.(p. 191).191). 

"Students"Students workingworking onon groupgroup initia­initia­
tivetive problemsproblems frequentlyfrequently revealreveal lead­lead­
ershipership capabilitiescapabilities thatthat wouldwould nevernever 
becomebecome apparentapparent inin aa traditionaltraditional class"class" 
(Meier,(Meier, MorashMorash && Welton,Welton, 1980,1980, p.p. 196).196). 
AnAn exampleexample wouldwould bebe aa classclass workingworking 
onon anan initiativeinitiative atat aa ropesropes course.course. OneOne 
individualindividual maymay bebe shyshy inin class,class, butbut veryvery 
inventive.inventive. ThisThis participantparticipant maymay bebe askedasked 
questionsquestions aboutabout howhow toto completecomplete anan 
initiative.initiative. TheThe participantparticipant sharesshares aa wayway 
toto completecomplete thethe initiativeinitiative and,and, duringduring 
thethe restrest ofof thethe afternoon,afternoon, isis encouragedencouraged 
toto taketake onon aa leadershipleadership rolerole byby thethe restrest 
ofof thethe classmates.classmates. InIn thethe classroomclassroom 
settingsetting thisthis individualindividual maymay nevernever havehave 
hadhad thethe opportunityopportunity atat selfself expression,expression, 
yetyet waswas encouragedencouraged enoughenough toto bebe aa 
leaderleader onon thethe ropesropes course.course. ThisThis pro-pro­
cesscess wouldwould enhanceenhance thethe self-imageself-image ofof 
thethe individualindividual (Ewert,(Ewert, 1989,1989, p.p. 49).49). 

AccordingAccording toto ShiversShivers (1980),(1980), lead-lead­
ershipership isis "a"a phenomenonphenomenon thatthat emergesemerges 
inin recreationrecreation fromfrom atat leastleast fourfour discern-discern­
ibleible forces.forces. TheseThese forces-theforces-the individualindividual 
withwith leadershipleadership potential,potential, thethe followerfollower 
whowho willwill bebe aa membermember ofof thethe leader'sleader's 
group,group, thethe group,group, andand thethe situationsituation 
whichwhich provideprovide thethe confrontation-comeconfrontation-come 
togethertogether toto createcreate thethe leader.leader. Leader-Leader­
shipship isis aa functionfunction ofof anyany ofof thesethese forces"forces" 
(Shivers,(Shivers, 1980,1980, p.p. 10).10). OnOn aa ropesropes coursecourse 
therethere areare severalseveral forcesforces thatthat encour-encour­
ageage leadershipleadership toto form.form. LeadershipLeadership maymay 
emergeemerge amongamong differentdifferent individualsindividuals overover 
thethe coursecourse ofof aa dayday andand maymay switchswitch 
fromfrom oneone individualindividual toto another,another, depend-depend­
inging onon eacheach participant'sparticipant's strengths.strengths. 

onon problemproblem solving,solving, informationinformation shar­shar­
ing,ing, goalgoal settingsetting andand makingmaking decisionsdecisions 
toto completecomplete aa task.task. TheThe idealideal sizesize forfor aa 
smallsmall groupgroup isis betweenbetween fivefive andand fifteenfifteen 
individualsindividuals whowho areare interactinginteracting andand in-in- .. 
fluencingfluencing eacheach otherother towardtoward aa mutualmutual 
goal.goal. TheThe smallsmall groupsgroups onon thethe ropesropes 
coursecourse areare designeddesigned toto taketake onon thethe 
characteristicscharacteristics ofof beingbeing tasktask groups.groups. 
DuringDuring thethe ropesropes coursecourse initiatives,initiatives, 
membersmembers becomebecome dependentdependent onon eacheach 
otherother toto solvesolve problems.problems. TheyThey mustmust staystay 
inin theirtheir smallsmall groupsgroups andand workwork togethertogether 
toto completecomplete eacheach task.task. 

TeamTeam buildingbuilding isis oneone ofof 
thethe keykey benefitsbenefits ofofaa ropesropes 
coursecourse experience.experience. 

ThereThere areare aa numbernumber ofof benefitsbenefits thatthat 
comecome fromfrom beingbeing partpart ofof aa group,group, suchsuch 
asas greatergreater learninglearning andand satisfaction,satisfaction, 
formingforming synergysynergy andand finally,finally, makingmaking 
betterbetter decisionsdecisions onon aa complexcomplex task.task. 
AccordingAccording toto thethe Webster'sWebster's NewNew WorldWorld 
Dictionary,Dictionary, synergysynergy isis "combined"combined oror 
cooperativecooperative actionaction oror force"force" (Guralnik,(Guralnik, 
1980,1980, p.p. 1444).1444). BrainstormingBrainstorming andand feed-feed­
backback areare alsoalso usedused toto completecomplete tasks.tasks. 
ByBy brainstorming,brainstorming, wewe areare openlyopenly listen-listen­
inging toto allall ideasideas andand notnot judgingjudging thethe ideas.ideas. 
ThisThis opennessopenness allowsallows forfor peoplepeople toto feelfeel 
comfortablecomfortable expressingexpressing themselvesthemselves andand 
sharingsharing theirtheir thoughtsthoughts inin aa non-threat-non-threat­
eningening environment.environment. Also,Also, itit helpshelps bringbring 
outout greatgreat ideasideas thatthat areare oftenoften notnot lis-lis­
tenedtened toto byby othersothers inin thethe group.group. AA ropesropes 
coursecourse providesprovides anan opportunityopportunity forfor in-in­
dividualsdividuals toto workwork togethertogether andand toto be-be­
comecome aa cohesivecohesive smallsmall group.group. TheThe 
CSUSCSUS RopesRopes CourseCourse illustratesillustrates thethe 
experienceexperience ofof "discovering"discovering newnew waysways 
toto solvesolve problems,problems, resolveresolve conflict,conflict, 
communicate,communicate, makemake decisions,decisions, coop-coop­
erateerate andand havehave fun!!!"fun!!!" (CSUS(CSUS CampusCampus 
RecreationRecreation Guide,Guide, 1994)1994) 

ByBy experiencingexperiencing aa ropesropes course,course, dif-dif­
ferentferent individualindividual rolesroles areare broughtbrought out.out. 
RolesRoles are,are, "the"the differentdifferent behaviorsbehaviors wewe 

SomeSome peoplepeople actact asas leaders,leaders, othersothers areare 
avoidersavoiders oror peacemakers.peacemakers. AnAn aggres­aggres­
sorsor maymay trytry toto causecause conflictconflict betweenbetween 
twotwo groupsgroups whilewhile aa peacemakerpeacemaker wantswants 
harmony.harmony. ForFor example,example, onon thethe CSUSCSUS 
RopesRopes CourseCourse aa groupgroup ofof developmen­developmen­
tallytally disableddisabled studentsstudents camecame outout asas 
participants.participants. OneOne youngyoung girlgirl waswas thethe 
recognitionrecognition seeker.seeker. SheShe triedtried anan initia­initia­
tivetive andand diddid notnot succeed,succeed, soso insteadinstead 
ofof receivingreceiving thethe positivepositive attentionattention whichwhich 
allall thethe othersothers receivedreceived onon thethe comple­comple­
tiontion ofof thethe task,task, sheshe soughtsought negativenegative 
attentionattention byby cryingcrying andand actingacting up.up. TheThe 
rolesroles listedlisted aboveabove andand manymany othersothers areare 
seenseen duringduring ropesropes courses.courses. ItIt isis alwaysalways 
interestinginteresting toto challengechallenge thethe leadersleaders toto 
bebe thethe followersfollowers andand thethe followersfollowers toto 
bebe thethe leaders.leaders. ForFor example,example, aa ropesropes 
coursecourse facilitatorfacilitator cancan askask thethe individu­individu­
alsals whowho areare leadingleading thethe groupgroup notnot toto 
talk,talk, andand askask thethe othersothers toto taketake onon aa 
leadershipleadership role.role. ThisThis wouldwould causecause thethe 
non-leadersnon-leaders toto becomebecome leadersleaders andand maymay 
helphelp themthem becomebecome awareaware ofof theirtheir lead­lead­
ershipership skills.skills. 

ConclusionConclusion 
TeamTeam buildingbuilding isis becomingbecoming aa prior­prior­

ityity inin societysociety today.today. AA veryvery effectiveeffective wayway 
toto enhanceenhance teamteam buildingbuilding skillsskills andand 
cooperationcooperation isis throughthrough participationparticipation inin 
aa ropesropes coursecourse experience.experience. ByBy becom­becom­
inging activelyactively involvedinvolved inin aa ropesropes coursecourse 
experience,experience, participantsparticipants areare learninglearning 
aboutabout themselvesthemselves andand theirtheir interactionsinteractions 
withwith others.others. ItIt isis importantimportant forfor recre­recre­
ationalational sportssports departmentsdepartments toto investi­investi­
gategate thethe potentialpotential ofof incorporatingincorporating thesethese 
typestypes ofof programsprograms intointo theirtheir overalloverall 
missionmission toto theirtheir respectiverespective organization.organization. 
IfIf aa ropesropes coursecourse isis alreadyalready availableavailable 
inin thethe area,area, itit isis importantimportant forfor thethe rec­rec­
reationalreational sportssports departmentdepartment toto looklook atat 
takingtaking advantageadvantage ofof thethe tremendoustremendous 
teamteam buildingbuilding opportunitiesopportunities withwith bothboth 
fullfull andand partpart timetime staff.staff. RopesRopes coursescourses 
areare anan excitingexciting opportunityopportunity thatthat shouldshould 
notnot bebe missed.missed. 
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