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Radical candidate, and all the rest. Not all the rest, for the woman has
not yet appeared on the scene. But nobody must miss the tale.” This
hero went on in subsequent novels, to earn a knighthood becoming Sir
R.H.. The last of the R.H. books was written by the governor of one of
the British commonwealths, who lived from 1875 to 1940. This pro-
lific author published his first novel before he went to Oxford where he
served as Librarian of the Oxford Union in 1898. Happily, these books
and several others by our author are still in print and are still fun to
read.

9. The number in this title alludes to a famous sleuth. The author is
not particularly well-known and, if memory serves me, it is a book that
is fun to read but not especially memorable except for the title. Was it
made into a movie or a television show? I think it might have been but
that is not a clue. How can I say more without giving the book away?

10. Another famous person figures in this non-fiction work. At
least I think it is non-fiction. Why can’t I remember? Am I suppressing
something? An address perhaps? Too much Viennese coffee can cause
temporary loss of memory.

Now that I have compiled this puzzle it occurs to me that you will
probably need an online public access catalog with keyword searching
to get some of these answers. I suggest that you use the OCLC online
union catalog for comprehensiveness. Actually, some of you may be
able to get most of these without leaving your chair. Number ten could
be a stumper but if you analyze it carefully you will no doubt find the
correct answer.

ANSWERS TO LAST ISSUE’S QUIZ

A. THE LOG FROM THE SEA OF CORTEZ by John Steinbeck.
This book is still in print and still highly readable. Steinbeck includes a
long passage on his theory of life, the non-teleological as opposed to
the teleological, but he is most successful when he is describing the
group of men living deliberately on a fishing boat collecting marine
specimens. Steinbeck also appreciates that coastline of Mexico along
the Gulf of California, including La Paz. This is a part of Mexico we
never hear about, but is it still there almost fifty years later? And I
wonder if Steinbeck was influenced by Walden, a book that he surely
was familiar with.

B. WALDEN by Henry David Thoreau. Also in print, this Ameri-
can classic is the ideal that other writers aim for. I have admired this
book and its author since high school but the real beauty of Walden
was not available to me at that age, although I got the message then,
too. Backslider that I am, I need to re-read this handbook, or parts of it,
from time to time to keep me on the straight and narrow.

C. CASUALS OF THE SEA by William McFee. A lot of the
action in this book takes place in London and its environs but the sea is
central to the theme of the book and to its orientation to life. In this, it
parallels the books above, but it is a work of fiction, one of those novels
of truth that can help us set our moral compass as we try to steer a
steady course. I don’t think this book is in print any longer but it was
issued by the Modem Library in 1931 and can occasionally be found
tucked away on a dusty shelf in some used bookstore, an appropriate
place for it, actually, for in the book, the protagonist is awakened to
life’s promise by secondhand books and the bookseller who urged the
young man to read. @‘
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Lindemann, Barbara and Grossman, Paul. Employment Discrimi-
nation Law. Washington D.C.: Bureau of National Affairs, 1983 (with
suppl.). ISBN 0-87179-386-5, ph: 1-800-372-1033. $145.00. This com-
prehensive treatise is a good initial point for research into the origins
of the law of employment discrimination. Its organization begins with
the foundation principles of disparate treatment, present effects of past
discrimination and adverse impact. The full scope of discrimination
law and procedure at the time of its writing follows.

Richey, Charles R. Manual on Employment Law & Civil Rights
Actions in the Federal Courts. 2nd ed. New York: Clark Boardman
Callaghan, 1994, ISBN 0-318-72689-0, ph: 1-800- 323-1336. $140.00.
U.S. District Court Judge Richey originally prepared the work as a
guide for other judges in the trial of all aspects of employment dis-
crimination suits. Subsequent editions provide step-by-step analysis
for practitioners and pro se plaintiffs with claims of discrimination
under all federal statutes, constitutional and common law based ac-
tions and remedies.

Sullivan, Charles A., Zimmer, Michael J., Richard F. Employment
Discrimination. Boston: Little Brown & Co., 1988. ISBN 0-316-
82192-6, 1991 suppl. ISBN 0-316-82201-9, Special Release on Civil
Rights Act of 1991. ISBN 0-316-82202-7, ph: 1-800-343-9204 $395.00.
A three-volume treatise with regular supplementation. Covers actions
under all federal civil rights statutes. Litigation strategies and the
status of the employment-at-will doctrine are also presented and ana-
lyzed

n ni vernan

Malin, Martin H. Individual Rights Within the Union. Washing-
ton D.C.: Bureau of National Affairs, 1988. ISBN 0-87179-537-X, ph:
1-800-372-1033. $88.00. An excellent analysis of the relationship
between workers and their unions. The work discusses the legal status
of unions, the union members’ “bill of rights,” reporting, election and
fiduciary responsibilities of unions and union officers and the duty of
fair representation. Text of relevant statutes and regulations are in
appendices. Very clear analysis, well organized and footnoted to
primary authority.
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Wallihan, James. Union Governance & Organization in the United
States. Ann Arbor, MI: Books on Demand, ph: 1-800-521-0600, (origi-
nal publication: Washington D.C.: Bureau of National Affairs, ISBN
0-87179-4600-8, ph: 1-800-373-1033 $ 77.60). A very thorough ex-
amination of union structure from the local membership and organiza-
tion to regional, international and multi-union structures. Includes
description of duties of union officers, activities of internal union
depariments and variations on union financial structures. The role and
authority of international unions and the AFL-CIO as multi-union
structure is discussed.

Individual/At-Will Employment

Brodie, Donald W. Individual Employment Disputes: Definite &
Indefinite Term Contracts. Westport, CT.: Greenwood, 1990. ISBN
0-89930-512-1, ph: 1-203-226-3571. $59.95. As unions struggle to
maintain membership and devise strategies to organize public and
previously underrepresented employees, the fasiest growing sub-field
within labor law is individual/at-will employment. Within this sub-field
one of the first questions to be asked is as to the existence of a contract,
express or implied, or for a definite or indefinite term. This work
provides clear and excellent analysis of this critical initial question.

Decker, Kurt H. The Individual Employment Rights Primer.
Amityville, N.Y.: Baywood, 1991. ISBN 0-89503-089-6, ph: 1-516-
691-1270. $24.95. A good starting point for overview treatment to aid
in identifying issues for further research.

Specter, Howard A., Finkin, Matthew W. Individual Employment
Law & Litigation (with 1991 Supplements). Charlottesville, VA.:
Michie, 1989. ISBN 0-87473-447-9, ph: 1-800-446-3410. $160.00.
This two-volwne work, supplemented with pocket parts, covers the
formation, duration and termination of the individual employment
relationship. A state-by-state analysis of the law of company policy
manuals is included as are discussions of limitation on subsequent
employment because of trade-secrets and non-compete covenants. The
second volume addresses rights of the individual employee against
defamation and interference with prospective employment and covers
arbitration, litigation and remedies. A good selection of sample forms,
complaints, motions and orders is included. ‘{?_”
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