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Abstract

Recent research found perfectionistic strivings to predict performanaeiweabasketball
task among nace basketball playersihe current study builds on this research by examining
whether this is also the cafe performancen a familiar basketball training task among
experiencedbasketball playersand whetheachievemengjoalsmediated ay observed
relationships. Perfectionistic strivingserfectionistic concerngnd 3 x 2achievement goals
were assessed priorbasketbaltraining performancen 90 basketball players (mean age
20.9 years)Regression analyses showed that perfectiarsstivings predicted better
performance. Furthermore, mediat@mmalyseshowed that othempproach goale.g.,beliefs
that one should and can outperform othaczounted fothis relationship Thefindings
suggest thgperfectionistic strivings magredictbetter performanci both novel and
familiar athletic contextdn addition,beliefs about themportance anability to outperform
others may explain this relationship.

Keywords:perfectionistic stuings; perfectionistic concernagchievement gds;

trainingperformance; basketball



I ntroduction

A mainobjectivefor psychologiststudyingachievement contexts to determine
factors that predict performanda.the context of sportraining performances particularly
important. This is because it relates to both physical (e.g., motor skills) asttbjusyical
(e.g., confidence) factors thednultimatelydeterminebetter or worsen-competition
performanceThe aim of this study was txaminethe rolethatperfectionism plays in
trainingperfomance We built on previous research by focusingm@ning performancef
basketball playerandtestng whether achievemegbalswere amediating or explanatory,
factor.
Perfectionism

Perfectionism is @ersonaty characteristic that includettirg exceedingly high
standards of performance ashdencies for overly criticavaluations of one’s behaviour
(Frost, Marten, Lahart, & Rosenblate, 19%®erfectionism is multidimensionaheaninghat
it includes a number of different features that amelied collectivelyto understand its
effects. Factoanalytic studies provaisupport for twamain higher-order dimensions:
perfectionistic strivinggaindperfectionistic concerng’erfectionistic strivingsapture
exceedingly higlpersonal standards angelf-oriented striving for perfection.defectionistic
concerns capture concerns about making mistakes, feelings of discrepavesnbene’s
standards and performance, and negative reactions to imperfection (Stoetber 2005).

Recent reviews of rearch in sport suggest that whereas the two dimensions of
perfectionism are positively correlated, thadien show differentsometimeopposite,
patterns of relationships with various processes and behaviours (see Hill & Madiggn, 2017
Perfectionistic cncerns are consistently correlated with negative processes and behaviours
(e.g., burnout). Conversely, perfectionistic strivings appear more ambivaléat they are

correlated with negative processes and behavioursifegative affegtbut also posive
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processes and behaviours (eegjoymen}. Once the overlap with perfectionistic concerns is
statistically controlled, perfectionistic strivingien show stronger positive relationships
with positive processes and outcomidsl{ Mallinson-Howard, & Jowett, in press). Due to
these complexitiest is important to differentiatbetweerthe two dimensions when
examining their relationships with variables in sport.
Per fectionism and Perfor mance

Perfectionismandperformancéiavelong been intertwinede.g., Missildine, 1963).
Althoughclinical theoristsemphasize the link between perfectionism and psychopathology,
the psychological costs were often discussed in context of pogsititemance benefits.
These theoristhighlightfeatures such ameticdousness (Missidine, 1963)ersistence
(Hollender, 1965 and the need to demonstrategeriority (Adler, 1956)as key factorin
this regardindeed Burns (1980) lists effort and the possible production of fine wodnas
advantage of perfectionis(aonceivably the only advantage). Consequentiile the
relationship between perfectionism and performance is likely to be extreampjex it
may include the possibility of some performance benefise of the time.

More recently researchers have ptegl that perfectionism may be important for
performance in sport (e.g., Gould, Dieffenbach, & Moffett, 20@2$. perfectionistic
strivings, not perfectionisticoncernghathave been thprimary focusof theoretical and
empirical workin this regardThis is intuitive as perfectionistic strivings encapsulate most of
the personajoaldirected elements of perfectionisiivhen one considers tipeoximal
processethat energisealirect,and regulate achievement behavjqerfectionistic strivings
is alsothe most likely to provide impetus for better performance. This inclingegossibility
of contributing to more desirable pperformanceognitive appraisalé.g.,challengé,
affective states (e.g., excitement), ardsons for participation (e.g.,fimsic motivation;for

a review of this areaeeHill et al.,in press).



Researchersave conducted numerous empirical studies to examimrelttenship
between perfectionism and performamtelifferent domains (Stoeber, 2012). However, so
far only five studies have investigated thedationship in sport (Anshel & Mansouri, 2005;
Hill, Stoeber, Brown, & Appleton, 201&toeber, Uphill, & Hotham, 2009, Studies 1 and 2;
Stoll, Lau, & Stoeber, 2008). Four of these studies examined individual performance, and one
study examined team performan@é.the four studies examining individual performance,
three provided support for the possible positive relationship betpexéectionistic strivings
andperformanceBy contrastall four studies showed that perf@nistic concerns were
unrelated to sports performance.

In context of the current study, the work of Stoll and colleagues (2068 nsost
relevant. This is becaudieeir studywas the first to ustrainingas a context wheexamining
the role of pesctionism.In a sample of sport students, Stoll and colleaguammed the
relationship betweeperfectionism and performance in a novel baskettmhingtask In
keeping with the possibility that perfectionistic strivings has the potential talnaetto
better athletic performancédneyfound that perfectionistic strivings were relatedhigher
overalltraining taskperformance. This was the case both before and after controlling for the
overlapwith perfectionistic concerns

The current study e&hdsthis previous work by examining whether the relationships
found in novel basketball performers extend to famitiainingtasks in experienced
performers. This is important becawsgeriencedathletes have been shown to differ
consistently from novices regarding a variety of cognitive and behavigedtasottraining
performance (e.g., Swann, Moran, & Piggot, 20Th)s may extend to how personality
characteristics influence performance outconue, Hambrick, & Mosing, 2016
Moreover, it is alsmot clear whethedimensions of perfectionism are more important during

skill developmenstagesnovel tasksor learning andareless importantvhen athletes have



established and longfanding competenciel other words, whether the effects of
perfectionism are superseded by factors such as greater experience andrummnpet
Perfectionism, Achievement Goals, and Sport Performance

In regard teexplanatory factors that account for the perfectionisenformance
relationship, theres evidence that thechievement goals athletes purswe potentially
important.According to achievement goal thepttye quality ofachievementelated
behaviour isshaped by the way successamstrued (definition) and lfie way capabilities
are judgedvalence Nicholls, 1984)The 2 x 2Zmodel (Conroy, Elliot, & Hofer, 2003)
distinguishedbetweerfour achievemengoals: performance-approach, mastery-approach,
performanceavoidance, and masteayvoidance. Performanapproach goals represent
definition of success videdemonstration of normative competence (e.g., striving to do
better than others and belief that one is able to Hlarsb masterapproach goalsepresent a
definition of success via the demonstratodipersonal competence (e.g., striving to master a
task and belief that one is able to do so). In contrast, perforeavoidance goals represent a
definition of success via avoiding demonstrating normative incompetence (evqng<ti
avoid doing worse than others) and mastrgidance goalepresent aefinition of success
via avoiding personal incompetence (e.g., striving to avoid doing worse than one has done
previously; Conroyet al, 2003).

Conceptually, both dimensions of perfectionism are likely to be related to achigveme
goals. The relationgbs can be understood in terms of how the sense of internal pressure to
be perfect (perfectionistic strivingahd external pressute be perfec{perfectionistic
concerns)s likely to manifest in terms of beliefs about sess and failure. We argue that
both internal and external pressures will likely manifest in the belief that ookl stivays
demonstrate one’s ability relative to past personal performance, as wetlasaparison to

others.The main difference however will be whether these beldie accompanied by
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approach and/or avoidance tendencies. In this regard, perfectionistic starengsre likely
to include approach tendencies than avoidance tendencies, and the reverse is true for
perfectionistic concerns. This is becapsefectionstic concerns carry a sense of helplessness
that stems from the lack of controllability over important goals, as well as aci&sp
strong aversion to mistakes and failure. By contrast, though one would alsospect
aversion to mistakes and failuigr perfectionistic strivingsthis dimensionncludes a greater
sense of agency that may translate into perceptions of ability and approach behaviors

Stoeber, Damian, and Madigan (2018) recemiyewedtwenty-two studies that
examined perfectionisrmd 2 x 2 achievement goals. When perfectionistic strivings and
perfectionistic concerns were considevathout controlling for the relationship, e
majority of studiegk = 16)showed that both dimensions of perfectionismifpzely
correlated with alachievement goal©nce the overlap between the dimensioins
perfectionismwas controlleghowever a different pattern of relationshipsmergedvhich
was largely reflective of our suggestiarfperfectionistic strivings being more related to
approachhan avoidance goals, and perfectionistic concerns showing the reverse.
Specifically, only perfectionistic strivings showed a positive catimavith mastery
approach goals and only perfectionistic concerns showed a positive correlation wit
performanceavoidance and mastegvoidance goal€oth dimensions of perfectionism
showed a positiveorrelationwith performancexpproach goalbut the correlation was larger
in the case of perfectionistic strivings

Research in sport examining the link between perfectionisn®, achievement goals,
and performance has supported the importance and possible mediatwfgaciieevement
goals Of note, Stoeber, Uphill, and Hotham (20@2amined these relationshiipstwo
prospectivestudies withexperiencedriathletes.In Study 1,perfectionism, achievement

goals, and race performance were measumestudy 2,the same variables were measured
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over two racesln both studiest wasfoundthatthe contrast between performaraggroach
and performancavoidance goal§.e., performanc@pproach minus performaneseoidance
mediated the relationship between perfectionistic strivings and br&taton performance.

Recently the2 x 2 model habeen extendetb a3 x 2 model of achievement goals
(Elliot, Murayama, & Pekrun, 2011; Mascret, Elliot, & Cury, 2Q1B)addition to
performance goalgeferred to asthergoals in the 3 x 2 model), this model further
differentiates whether individualgiasterygoals focus on th&ask(to improve task
performance) or theelf(to improve one’s personal performancB)e model maintains tH
x 2 models$ approackavoidance distinction. Thus, tBex 2 model differentiates task
approachtaskavoidanceself-approachself-avoidance, other-approach, and other-
avoidance goald'his model may therefore explain more variance and account for a broader
set of phenomena than the 2 x 2 model (see Vansteenkiste, Lens, Elliot, Soenens, &
Mouratidis, 2014). To date, only ostudy has examined the relationship between
perfectionism and the 3 x 2 modkladigan Stoeber, and Passfield (2017) found that
perfectionistic strivingshowed positive relationshipgth taskapproach, selappgoach, and
otherapproach goals whereas perfectionistic conceinosved positive relationshipgth
taskavoidance, selavoidance, and othe@voidance goaldlowever, no study haget
examin@ whetherany 3 x2 achievement goals medidke relationshipbetween
perfectionism and performance.

The Present Study

Theaim of the present study wasbuild directly onprevious researcéxamining
perfectionism andrainingperformance. In doing so, we extended tesearctby (a)
examiningthe relationships iexperienced basketball playensd () examiningthe
mediational role o8 x 2achievement goal$n line with previous theory angksearch, we

hypothesised perfectionistic strivings to predict better training peafocen Moreovetased



on research showing tha¢rformancéthergoals serve as a mediatirthe perfectionism
performance relationshife.g., Stoeber et al., 2009¢e hypothesisethat bothother-
approach and othevoidancegoalsmayserve as mediators in the present study.
Method

Participants

A sample 000 athletes T3 male, 17emale) was recited to participate in the present
study.All athletes were experienced basketball play@re were regularly involved in
training and competition; themean age was 20.9 yea&)(= 4.0) they had played
basketball for an average of 8.2 ye@B € 3.4) and theyiained on averag®.9 hours per
week(SD=6.0).
Procedure

The second anfiburth author’'suniversity ethics committee approved the study.
Informed consent was obtained from all participants. During traiathdgtes firscompleted
the measuref perfectionismand therthe measure of achiewent goalsAthletes then
completed the basketball performance tdskreflect how this training task would normally
be conducted, participants attempted the task individually while the other parsicipant
watched (Stoll et a1 2008).
Measures

Perfectionism. To measure perfectioniswe followed a multimeasure approach
(Stoeber & Madigan, 2016) and used four subsdedes two multidimensional measures of
perfectionism in sport: the Sport Multidimeosal Perfectionism ScalSKPS;Dunn et al.,
2006) and the Multidimensional InventorRerfectionism in SportMIPS; Stoeber, Otto,
Pescheck, Becker, & Stoll, 2007). To meaguedectionistic strivingswe used two
indicators: the #tem SMPSsubscale capturing personal standards (e.g. “I have extremely

high goals for myself in my sport”) and thaétém MIPS subscale capturing striving for
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perfection (“I strive to be as perfect as possible”), and then starelhttis scale scores
before combining them t@ measuref perfectionistic striving¢cf. Madigan Stoeber, &
Passfield2015. To measur@erfectionistic concerns, we also used two indicatbes8item
SMPSsubscale capturing concern ovestakes ‘(People will probably think less of me if |
make mistakes in competitigrand the 5item MIPS subscaleapturing negate reactions to
imperfection {l feel extremely stressed if everything does not go perfectdyig, again
standardised the scale scores before combining them to a meafSpegfectionistic concerns.
The four subscales have demonstratédbwity and validity inprevious studies (e.g.,
Madigan, 2016). Moreover, both are reliable and valid indicatgoerdéctionistic strivings
and perfectionistic concerns (e.g., Stoeber & Madigan, R@Egticipants were asked to
indicate to what eégreeeach statement charactedstheir attitudes in their sport responding
on a scale from Is{rongly disagregto 5 trongly agreg

Achievement goals. To measure achievement goals, we used the 3 x 2 Achievement
Goal Questionnaire for Sport (Mascegtal, 2015) which is comprised of 18 items wiinee
each capturing tasi&pproach (e.g., “to perform well”), task-avoidance (“to avoid performing
badly”), self-approach (“to do better than what | usually do”), self-avoidatec@yoid
having worse results than | had previously”), other-approach (“to do better thari)ptreds
other-avoidance goals (“to avoid doing worse than others”). The questiohasire
demonstrated reliability and validity in previous studies (e.g., Mascref 20ab).
Participantgesponded to all items on a scale fronsttangly disagregto 7 ctrongly agreg

Performance. To measure training performance, we jiga the task used by Stoll et
al. (2008) asking participants to perform free throws (i.e., unopposed shots at thiddaske
hoop from behind the free throw line). Participants performed 10 series of twaovithods
30-second rest period between each set to simulate the sport-specific conditioosnodla

basketbaltraining taskPerformanceringfollowed Stoll et & (2008} three points for
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scoring without the ball touching the rim, two points for scoring with the ball touthéng
rim, one point for having the ball hit the rim but not score, and zero points for a shot that
missed and did not touch the riWith this, participants could achiewetotal scorédrom O to
60 points.

Data Screening

Wefirst inspected the data for missing valugscause very few item responses were
missing ( = 14), missing responses were replaced with the mean of the item respahsges of
corresponding scale (ipsatsitem replacement; Graham, Cumsille, & Efegk, 2003).
Next,we computed Cronbachalphas fothe questionnaire scoreshichwere all
satisfactory(see Table 1)Following recommendations by Tabachnick and Fidell (204¢
screeneabur datafor multivariate outliersThreeparticipans showed a Mahalanobis distance
largerthan the critical value of 2 (9) =27.88,p <.001 and were excluded, g final
sample size wald = 87 (71 male, 16 female).

Results

Descriptive Statistics and Correlations

First,we inspected the bivariate correlations (§able 1).Perfectionisticstrivings
showed smalte-medium positive correlations with all achievement gdaPerfectionistic
concerns showed smdt-medium positive correlations with selfoidance, other-approach,
and other-avoidance goals, but nonsignificant positive camefatvith taskapproach, task-
avoidance, and se#fpproach goalferfectionistic strivings and othapproach goals
showed smalte-medium positive correlatiawith performanceHowever, perfectionistic

concerns and the remaining achievement goals showgignificant positive correlations

1Following Cohen (1992)we regardedorrelations with absolute values of .10, .30,

and .50 as small, mediumand large.
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with performance.
Regression and Mediation Analyses

Next, weconducedthreeregressioranalyseso examine how perfectionism predicted
performance (Model 1), how ti&x 2achievement goals predicted performance (&l1&)
and how the combination of perfectionism and 3 x 2 achievement goals predicted
performancgModel 3).For Model 1,we enteregberfectionistic strivings and perfectionistic
concerns simultaneously intkeregressiongee Table 2Results showed that the model
explained 0% of the variance in performance. As expecpedfectionistic strivings
positivelypredicted performancghereagperfectionistic concerns did not. For Model 2, we
entered all achievement goals simultaneously into the regrese@madain Table 2). Results
showed that the model explained 12% of the variance in performance. Onlyapineach
goals emerged as a significqasitivepredictor of performancé&or Model 3, we entered
only the significant predictors from Model 1 andc® Tabachnick & Fiddell, 2014). I18tep
1, we entered perfectionistic strivings. In Step 2, we entered other-approac(sgeagain
Table2). Results showed that the model explain€l 18 the variance in performance.
Moreover, vihen otherapproach gda were added to the mod#ige effect of perfectionistic
strivings wageduced in size and becamersignificantindicating mediation (Baron &
Kenny, 1986). Taken together, these findings provide provisional suppontniediational
effect suggesting andirect effect of perfectionistic strivings on performance via ether
approach goal§.e., perfectionistic strivings> otherapproach goals> performance)These
findings are summarised in FigureTh testwhether otheapproach goaldid mediatethe
relationship between perfectionistic strivings and performance, we examingddland
significance of thendirect effect usinPROCESSHayes, 2013) runninthe mediational
model with 5000 bootstraps. If the 95% confidence interval (CI) does not contain zero, the

test can be considered significant atphe.05 level(Preacher & Hayes, 2008). In line with
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our expectations, results confirmed thatriediationeffect was significant (indirect effect =
0.12 [95% CI = 0.02, 0.26]).

Discussion

The ains of the present study eveto examinethe relationshifpetween perfectionism
and training performance axperienced basketball playensdto examine whethed x 2
achievement goalwediatel this relationshipAs hypothesised, the study found that
perfectionisic strivingswasa significant positive predictor of performaneéereas
perfectionistic concerns wamt. Further, th@erfectionistic strivingsperformance
relationship was mediated byherapproach goalée.g., beliefs that one should and can
outperfam others.
Per fectionism and Performance

To date, his isonly the sixth study texaminethe relationkip between perfectionism
and performance in sport. In congruence with much of this prewotls including Stoll et
al.’s (2008),perfectionistic siwvings were related to better training performance. This was the
case both before (i.ehjvariate correlations) and aft@re., multiple regression) controlling
for the overlapwith perfectionistic concerns. As such, the study provides evidence that
athletes higher in perfectionistic strivings may outperform athletes with lowds lefve
perfectionistic strivings in certain circumstandestegards to contextualising these findings
more broadly in sporperfectionistic strivingfiave been identified asnbivalent in some
regards, problematic in others, but aistoldthe potential for better athletperformance
(Hill et al., in press)These findings are therefore broadly consistent with what is currently
known abouperfectionistic strivings in sport

Contrary toperfectionistic strivingsperfectionistic concerns were unrelated to
performance. Tis finding is common withimesearch omperfectionism an@erformance in

sport,againincluding Stoll et als (2008), and consistent withenotion that prfectionistic
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strivings may be more relevant to performance. That is not to say perfectioarsterns are
necessarily irrelevant to performance. There is evidence that perfecticoistierns may
show a negative relation to performamt®ther contets which suggests that treemay also
be circumstances when this is the case in §pagt, Stoeber, 2012n addition,asnoted by
others, it is quite possible that perfectionistic concerns are negativaigdéb performance
indirectly, via variablesuch adear of failure worry, and anxiety(cf. Hall, Hill, & Appleton,
2012). Indeed, basaih the various debilitating outcomes associated with perfectionistic
concerns, it is difficult not to envisagigattheywould in some way hamper performance.

Importantly, thegpresenfindings suggest that perfectionism may not only be important
for performance in individuals for whom the task is novel but also for individuals familiar
with the task and experienced in their sp@dthereas there are known differences between
novel and experienced performersamarray ofcharacteristicsgwann et al., 20)5the
psychological processes underpinnb@ter performancmaybe similar regardlessf
experienceOf note heremanyof the achievemerelated behaviours associated with
perfectionistic strivings such #se propensity for goal setting and high levelse&brt will
be beneficial foperformance in most settings and for most people (e.g., Van Yperen, Blaga,
& Postmes, 2014). As such, while performance might not be comparable between novices
and more experienced performers, when these behaviours are exhibyed! likely result
in betterrelative performance regardless of task novelty.

The Mediating Role of Achievement Goals

We alsosought to examinerhether the % 2 achievement goals mediatbe
perfectionismperformance relationshi@ased on our findings, how athletes construe
achievemenand th& ability is aproximal process through whiglerfectionistic strivings
exertstheirinfluence. Specifially, athletes high in perfectionistic strivings pursue other-

approach goals to a higher degree, liedbelief that one shouldnd can, outperform others
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drives their better performanda. a similar fashion, previous empirical work found
achievement gds to serve a mediating rotetween perfectionistic strivings and race
performance in experienced triathle(8soeber et al., 2009This mediating pathway may
therefore have the potential to explain how perfectionistic strivings relatster
performance across athletic contexts.

Despite this importarfinding, overall the present findings provide mixed support for
the utility of the 3 x 2 achievement goal framework within trairpegormanceEven
though the 3 x 2 model differentiates tagked selgoals, itwasstill agoal that the model
shares with the 2 x 2 model (i.e., other/performaameroach goajshatwasthe most
important fa trainingperformanceWhile researchn other contextattests to the usefulness
of these additional goals (Stoeber et al., 2015), in context of the specifionsteai
examined hergheymayhave limitedexplanatory value. As botichievement goahodels
have measures with a similar number of items per goal, the more parsimoniousdi&l 2 m
may be preferablehenexaminingperfectionism antrainingperformanceln proposing the
model,Mascret ad colleagues (2017) themselwesognised this possibility.hey also
advocatd thatthe choice of model, arspecific scale or subscakhould be dependent on
the resarch questionwe concur with Mascregt al.in this regard too.
Limitations and Other Future Directions

The present study hadveralimitations.First, as far as possibleye standarded the
taskbetween individuals. However, we were not able torobifwr individual differences in
the manner in which the athletes prepared for perform&mreshot routinggor examplecan
be an effective coping steagy in stressful situatior{&ooding & Gardner, 2009 herefore,
theinfluence of these types pfeparatory strategs on the current findings are unknown.
Secondthestudyexaminedadultathletesand a basic training tas&iven the importance of

perfectionism in junior athleteand the wide and varied types of training performahae
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can be measureéluture studies shoukeixaminef thefindings generalise to junior athletes
and other tasks. Third, although performance in a social context is representative of in-
competition performance, the fact that participants in the present studedatce another’'s
attempts may have played a part in determining which goals were pursued. ¥lhe ma
important in terms of priming the pursuit of ottegproach goals (i.e., enelgig participants
to demonstrate competencedaytperformingothers) Whether the articular relationship
observed here agependent on the presence of obserw@isalso need to be examined in
future research-ourth perfectionism was measured in a specific way in the present study, as
the two factors are conceptualised as broaghdrorder dimensions (Stoeber & Madigan,
2016), and future research should examine if the findings replicate using differsoresea
of perfectionism. Finally, although our design included multiple tasks (i.e., sthatsg, were
embedded within a single session. Thus,fialings reflecta short snapshot dhe
perfectionism#raining performanceelationship so future research should adopt fully
prospective designs where performance is measured repeatedly over a prolange@ joe,
a season)rhiswill allow us tobetter determinbow perfectionisninfluences performance
over time
Conclusion

The present study contributes to our understanding afaimplexrelationship
betweemrmultidimensionaperfectionismand performance. The study suggests that
perfectionism is important for training tasks performed by athletes ingbeit. Moreover,

beliefs about the importance and ability to outperform others explains thismshap.
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Table 1.Descriptive StatisticBivariate Correlations, and Cronbach’s Alphas

Variable 1 2 3 4 5 6 7 8 9

Perfectionism
1. Perfectionistic strivings
2. Perfectionistic concerns .B63***

Achievement goals

3. Task-approach A3Frx 19

4, Task-avoidance 27* 19 B4

5. Self-approach 28* A3 3 B3Fr*

6. Self-avoidance 28* 24 52k 6% T1x*

7. Other-approach AT 36%* 44r R A A <

8. Other-avoidance 38*rr* A3 407 60*** AQEek B 80*+*
Performance

9. Totalscore 29%* 10 10 .03 .09 .05 32%* 22
M 0.01 0.02 6.07 551 6.07 5.66 5.28 508 38.37
SD 0.88 0.94 117 135 112 1.36 153 161 714
Cronbach’s alpha .70 .85 91 .86 91 .90 94 96 nla

Note.N = 87. Perfectionistic strivings and perfectionistic concerns are compositeanofsdized scores (see Method for details).
Achievement goals scores were computed by averaging responses across items (meanesjamasearot applicable pf< .05.** p
<.01.** p<.001.



Table 2 Summary of Multiple Regression Analyses Predicting Performance

Criterion: Rerformance AR? §

Model 1:Perfectionism .097*
Perfectionistic strivings .38**
Perfectionistic concerns -.13

Model 2: Achievement goals 121+
Taskapproach .02
Taskavoidance —-.06
Seltapproach .02
Self-avoidance -11
Otherapproach Al1*
Otheravoidance -.03

Model 3:Mediationanalysig(see Figure 1)

Step 1: Perfectionistic strivings .086* 29%*
Step 2: Perfectionistic strivings .044* .18
Otherapproach 24*

Note.N = 87. B = standardised regression weight.
*p<.05 *p<.0l.
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Other-approach

38%** 4%

Perfectionistic
strivings

» Performance

18 (.29%%)

Figure 1.0therapproach goals mediate the relationship between perfectionistic strivings

and performance (standardized regression coefficiepts;.®5, **p < .01, **p < .001).



	Method
	Discussion


