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Attributes of graduate entry nurses: An integrative review
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Twenty four published research reports on

attributes of graduate entry nurses were

Graduate entry nursing (GEN) programmes
enable quicker launch into the worforce and sourced from CINAHL, Proquest, Science kev the mes

may expedite graduates’ entry into Direct, and open source databases
leadership and other advanced research and including PubMed, DOAJ and CORE, using Confidence, competence and motivation as

. : . learners
practice roles in health care services. The keywords ‘graduate  entry  nursing’,

f)VEI‘a” a_lm of.gra(.juate er_]try prggrammes 15 ‘academic performance’, ‘readiness for Emotional intelligence within relationships
health  workforce  development that

: : : Focus on research based practice
articulates  strategies for professional Table 1: Search record

mobility between health and other elements

. . Recurdsidentﬁilgﬁ:;dgari:;ugh databasa Additional r:f:%izgz?:::ied through challenges fﬂr facultv
of the workforce (World Health Organisation _

Records after duplicates remowed
[WHO], 2016).
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Contemporary approaches to education and o “ Key attributes GEN students bring to
training for health professionals need to look S Master’s level accelerated programmes
beyond existing models and approaches that include critical thinking skills, maturity,
nave served past health service needs. The Critical Appraisal Programmes (CASP, motivation to learn, and emotional
Population growth, cultural diversity, and 2017) Checklist was used to ascertain the ntelligence  (Cantlay et al, 2017
extended life expectancies, will require quality, relevance and validity of the Fernande.z et aI.,.2012; Ramjam et al,
different relationships, knowledge and skill articles identified in the database and 2018). Prior experience of the workforce
sets to support the health and wellbeing of other search approaches. As a result of enables development of a strong work
more diverse populations across the lifespan this critical appraisal, 24 articles were ethic with effective time management,
(Wheeler, Fisher & Wing-sum Li, 2014). The e [ A leadership and organisational skills. GENs
New Zealand Ministry of Health (2013, p. 2) also understand how research provides

Data analysis the evidence base for professional

supports strategies that will meet future : :
PP 5 A themat|c SyntheS|S approach (ThomaS & practice (Johnson & Johnson’ 2008) GEN

health workforce demands, including

enabling both current and future health Harclzl.en,. 2002.3)fwas QSEd t0 analyss the programmes produce graduates that are
professionals to “be able to upskill or change E:J]Zi:atlv? I?\ ormajcli)n _?rrfsente as able to safely gnter the workforce with
their career direction in more efficient, . gs In the articles. This approac comparable skills to graduates from
effective and authentic ways”. GEN !cr;/(fcﬂvl?:ethtr)ee Ilienveelst(r)\fea?c?eyrftlisgicca?c(ijcl):g g]‘: traditional undergraduate programmes.
orogrammes have been offered . Zh ’ 0o " f Th.ey are more mat.ure, ab!e to transfer
internationally for a number of years in F)|ve Smes, dn .e.crea on o prior work  experience into nursing
response to increasing demands for an analytical themes. Descriptive themes contexts, and seek ongoing learning
ongoing supply of nurses to work in all  RE IO BAU0 SEENEES ORI opportunities 26 graduate  nurses
sectors of health services (Downey & i - ’ - I Z (Oermann et al., 2010; Rafferty & Lindell,
Asselin, 2015). New Zealand health service =mes . Were - INTErpretive exp.ana onS 2011). However, GENs require an
feedback suggests that maturity, multiple created in the conceptual synthesis. approach to professional socialisation that
skill sets, and critical thinking and judgement Demographics of GENs takes account of the impact of the
are attributes that are evident among Table 2: Age range and gender attributes they bring to nursing. Shep.pard
graduate entry nurses (Cassie, 2015). — . - et al. (.2.018) suggest that a professmr.mal
Age band % Female% Male% supervision model may work well with
I, UTTZIt L GENs where they can experience non
MicKenna & Brooks  21.30 s o ras judgmental relationships in the presence
An integrative review approach was used to (2018) e 255 of empathy and trust. Research on
synthesise the published research and other Ramjanstal (3018) 2353 Meansge30 78 ) employment shows that GENs have higher
literature on the attributes of graduate entry sler et 2l (2009 0.3 2,28 e rates of retention, and more rapid career
nurses. The integrative review method Sor 509 orogression to advanced clinical roles
enables researchers to synthesise research | . . (Brewer et al., 2009; Payne & Mullen,
fom a variety of research approaches 0Pl 3 Previous qualiiication 2014; Stacey & Holland, 2017). They tend
: ; , ;
(Whittemore & Knatl, 2005). e Mo @ow%  (2008)% to be ambitious in their future career
The research question was framed as: E’; ?55 i ff; direction, but over the long term are likely
What are the demographics and attributes of Povchology e 56 :_l : to have a wide diversity in their
graduate entry to practice students and Medicine/paramedicine 49 : 2. professional roles (McKenna & Brookes,
registered nurses? E{L’i‘lﬁ:ﬁ““ o pRarmasy 17 - 30 2018). Conclusion
Medical degree, overseas - 3 -
References GEN programmes have demonstrated
e el il N S e success in  producing  work-ready
o BT R SR T Lt e, S e e e @FadUates, however further research s
S seecrn BT i needed to evaluate whether findings o
international studies are transferable to
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