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SUMMARY

AHMAD YASIN. Factors Affecting The Employee Performance : A Case Study of
Sharia BJB Bank in Bekasi. Supervised by MUHAMMAD FINDI and
MUHAMAD NADRATUZZAMAN HOSEN.

Economic development in cities and regencies growing very rapidly. This
into a potential very large especially for industring Sharia Banking in expand its
market. The Branch of Sharia BJB Bank have the potential to very large market
shares, because into cities and regencies Bekasi. However, seen from performance
assessment and financial statement valuation has ineffective performance an
employee oh Sharia BJB Bank in Branch Bekasi. That can of Sharia BJB Bank in
Branch Bekasi that can be expands its market in cities and regencies Bekasi. Sharia

significantly infll¢
Bekasi. The resea
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implications of managerial™ -.\ e performance employee in
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coordinate between management head Br , A an ployee in
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