E C.E.E.O.L. main page »

Review of Economic Studies and Research Virgil
Madgearu

o
photography Issue no.01 /2012

available

Publisher:

Alma Mater & Universitatea "Babes Bolyai" Cluj - Facultatea de St. Economice Si
Gestiunea Afacerilor

Address: Teodor Mihali 58-60

Cluj Napoca (400370), Romania
Phone: 0040264418655

Fax: 0040264412570

eMail: catalin.postelnicu@econ.ubbcluj.ro

Back to all issues
Back to current issue

Students’ Paid Employment and Academic Performance at Carrick Institute of Education, Sydney
Campus

Opportunities for Part Time Employment in a Hungarian Company Show Details m

s I-I ow Detai I E

Increasing Employability of Master Graduates — Economic Profile — in Context of the Accreditation
System by Using GEMBA Sheets

Show Details

oJalclg gl ol el islsl e MEIRIORYETES[6]g  Are you a developer? Try out the HTML to PDF API pdfcrowd.com


javascript:ViewArticle(0,'9e0fd038-ecdd-4a4d-8597-ea07735e54bf');
javascript:showArticleDetails('6d4076ce-4ebc-402a-9032-e5d89d542a9e','12410278-3c88-40ec-a7c0-22a76ededfc9','9e0fd038-ecdd-4a4d-8597-ea07735e54bf');
http://www.ceeol.com/aspx/issuedetails.aspx?issueid=6d4076ce-4ebc-402a-9032-e5d89d542a9e&articleId=9e0fd038-ecdd-4a4d-8597-ea07735e54bf
javascript:ViewArticle(0,'ca71b3fe-0e02-4939-827c-afcaf6132ec0');
javascript:showArticleDetails('6d4076ce-4ebc-402a-9032-e5d89d542a9e','12410278-3c88-40ec-a7c0-22a76ededfc9','ca71b3fe-0e02-4939-827c-afcaf6132ec0');
http://www.ceeol.com/aspx/issuedetails.aspx?issueid=6d4076ce-4ebc-402a-9032-e5d89d542a9e&articleId=ca71b3fe-0e02-4939-827c-afcaf6132ec0
javascript:ViewArticle(0,'fe0eb6a5-69e2-4aee-8274-2cd3109be021');
javascript:showArticleDetails('6d4076ce-4ebc-402a-9032-e5d89d542a9e','12410278-3c88-40ec-a7c0-22a76ededfc9','fe0eb6a5-69e2-4aee-8274-2cd3109be021');
http://www.ceeol.com/aspx/issuedetails.aspx?issueid=6d4076ce-4ebc-402a-9032-e5d89d542a9e&articleId=fe0eb6a5-69e2-4aee-8274-2cd3109be021
http://www.ceeol.com/aspx/issuedetails.aspx?issueID=6d4076ce-4ebc-402a-9032-e5d89d542a9e&tabID=0
mailto:catalin.postelnicu@econ.ubbcluj.ro
javascript:%20openPublisherDetails('df6a0599-db79-4710-a1dd-bda2ac211203');
javascript:%20openPublicationDetails('a6a845ae-fa88-4fed-8663-8892bf5711f7');
http://www.ceeol.com/
http://www.ceeol.com/
javascript:window.history.back();
http://www.ceeol.com/aspx/publicationdetails.aspx?publicationId=a6a845ae-fa88-4fed-8663-8892bf5711f7
http://pdfcrowd.com/html-to-pdf-api/?ref=pdf
http://pdfcrowd.com/customize/
http://pdfcrowd.com/redirect/?url=http%3a%2f%2fwww.ceeol.com%2faspx%2fissuedetails.aspx%3fissueid%3d6d4076ce-4ebc-402a-9032-e5d89d542a9e%26articleId%3d12410278-3c88-40ec-a7c0-22a76ededfc9&id=ma-131022105958-c5e3de46
http://pdfcrowd.com

Testing the Cointegration Hypothesis and its Consequences on the Investment Strategy. An empirical Show Details
study on Central-Eastern Europe
Limits to national debt in a world economy with internationally differing growth rates Show Details
Corporate Social Responsibility between Criticism and Controversy Show Details
About Usability in Learning Intelligent Collaborative Systems Show Details
Human Resource Management and Employee Job Satisfaction: Evidence from the Nigerian Banking Hide Details
Industry
Translated Title: Human Resource Management and Employee Job Satisfaction: Evidence from the Nigerian Banking Industry
Publication: Review of Economic Studies and Research Virgil Madgearu (01/2012)
Author Name: Kehinde, Joseph Oladele; Abiodun, Joachim Abolaji; Osibanjo, Omotayo Adewale;
Language: English
Subject: Economy, Business and Management
Issue: 01/2012
Page Range: 109-124
No. of Pages: 16
File size: 183 KB
Download Fee:
(only for 2.5 Euro (€)
non-subscribers)
Summary: The paper examines the effect of human resources management
on employees’ job satisfaction using data collected from two banks in the
Nigerian banking industry. The survey instrument used in the collection of
data from a sample size of two hundred employees was the questionnaire.
Consequently, Correlation and Regression analysis was then utilized on the
data generated in line with the objectives of the study. The results from the
study indicate that Human Resources Management variables considered in
the study have effect on employee job satisfaction. This suggests that in order
to achieve job satisfaction among organisations’ employees investment in
employees training and development and improving working conditions
pay dividend in terms of securing employees job satisfaction. The business
environment is dynamic and there is need for organizations to adopt
strategies to motivate and equip their staff, so as to ensure their loyalty
and be source of competitive advantage
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