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DEPARTMENT OF AGRICULTURAL EDUCATION

REVIEW SCHEDULE

Monday, May 9, 1977

6:30 p.m.

7:30 p.m.

Get Acquainted social - Gilbertsons

Dinner - Nebraska Center

Tuesday, May 10, 1977

8:15 a.m.

10:00 a.m.

10:30 a.m.

10:55 a.m.

11:15 a.m.

12:00 Noon

1:30 p.m.
2:00 p.m.
3:30 p.m.

5:00 p.m.

Meeting with Ag. Ed. staff - 311 Ag. Hall
Overview of functions of department:
Teaching, Research, Extension, Curriculum
Project, In-Service, Advisement, Recruitment
Coffee, Rolls and Tour of Facility

State Department of Agriculture Education - 311 Ag. Hall
B.E. Gingery

Joint Appointments - Teachers College Administrator
Institute Interfacing:

Agricultural Mechanics - Splinter

Animal Science - Omtvedt

Agronomy - Haskins

Agricultural Economics - Vollmer

Luncheon - Nebraska Center
Review Team, Staff, Dean Hartung

Vocaticnal Education Masters - Hazel Crain- 311 Ag. Hall
Agricultural Education Students
Advisory Council and NVAA Officer Representatives

Adjourn for day



Wednesday, May 11, 1977
7:00 a.m. Chairman meets with Review Team for breakfast-
Nebraska Center

9:00 a.m. Individual or group sessions as deemed appropriate-
311 Ag. Hall, Conference Room and/or offices

10:00 a.m. Coffee & Rolls

10:15 a.m. Continuation of individual or group sessions °

11:15 a.m. Vice Chancellor Massengale - 202 Ag. Hall

12:00 Noon Luncheon - Review Team only - Nebraska Center

2:00 p.m. Exit Review with Ag. Ed. staff - 311 Ag. Hall

2:30 p.m. Exit Review with Vice Chancellor, Deans and Directors
202 Ag. Hall

4:00 p.m. Adjourn Ag. Ed. Review



DEPARTMENT OF AGRICULTURAL EDUCATION

UNIVERSITY OF NEBRASKA - LINCOLN

- The Department of Agricultural Education is administered through the
Institute of Agriculture. The staff appointments may be considered unique
to many agricultural educators, however, because of a number of joint and
courtesy appointments.

The Agricultural Education program includes seven staff members, none
of which are on full-time instructional assignments. Direct departmental
support includes 2.05 FTE- Instruction, 1.20 FTE - Research, and .25 -
Extension. Additionally, one staff member serves as director for the
Nebraska Vocational Agriculture Curriculum Project, one FTE is Coordinator
of In-Service Education, one staff member is employed full-time filling an
assignment of 1/2 time Teaching Assistant and 1/2 time Research Assistant
position. The remaining .5 FTE is accomodated through a joint appointment
in Agricultural Engineering.

Five primary functions have been identified for the Agricultural Education
Department, as shown in last year's State Conference Report.

FUNCTIONS

Department of Agricultural Education
(Vocational Education and Agricultural Extension)

I. Selection, recruitment and guidance of potential agricultural educators:

a. publications, b. career nights, Drive-In Conferences, c. personal
contacts, d. automated "program."

II. Pre-service preparation of agricultural educators:
A major in Agricultural Education is designed to prepare students
to be certified teachers of vocational agriculture (high school and
post secondary) or to become agricultural extension workers. It also
prepares for positions in adult education, in foreign service, and as
educational directors in industry and business. Dual majors provide
for specialization. Last year 60 per cent of our graduates were dual
majors. )
ITI. In-service Teacher Preparation (for improved teaching)
a. Formal - appropriate academic year and summer courses to meet
the needs of Ag. educators.
b. Informal - workshops, judging contests, etc.
¢c. Teaching Aids and Services - Mailings of "Tips" and Teaching
materials (curriculum guides, resource units slides, tapes
and printed matter).

IV. Research (and Innovations) - Pilot and Research Programs
Consult and advise school staffs on innovative programs (e.g..
urban Ag. Ed., specialized off-farm Ag. Ed. courses).

V. Placement and Follow-up




Advise and consult on placement of graduates and follow-up
evaluation.

B.S. and M.S. degrees are offered in Agricultural Education. Ph.D.
candidates pursue a major through the Teachers College. Student enrollment
includes approximately 100 undergraduates and 50 graduate majors.

Research programs are funded by state and federal components of the
University budget with additional external funds for operational support.
Three staff members hold joint appointments with the Experiment Station.

One staff member is involved in working directly on an Extension
project with the Department chairman also having a portion of his appoint-
ment in Extension.

Facilities include offices, a classroom and a media resource center.
The facilities are adequate for existing operations but much of the equipment
is becoming dated and should be put on a replacement schedule.

The following table shows the five year history of appropriated funds
for department programs, and the departmental budget for the current year.

Six-year Summary of Agricultural Education
Budgets-July 1, Fiscal Year

Appropriated Funds for Department

Year Teaching Research Extension Total

1971-72 $62,534 $47,965 $5,010 $115,509
1972-73 65,880 41,192 4,880 111,952
1973-74 59,758 41,443 3,885 105,086
1974-75 64,853 47,385 4,335 116,573
1975-76 86,893 50,515 3,600 141,008
1976-77 92,148 54,040 2,768 148,956

A breakdown of the current year's budget by expenditure
category is shown in the following table.



Expenditure Categories for Fy-76-77 Budget Year

Item

Salaries:

Academic

Support Staff
Graduate Students
Student Hourly

Total including
Staff Benefits

Operating Expen.
Supplies § Mater.
Travel

Equipment

Total Amount

Percentage

Academic FTE's

Department of Agricultural Education

Appropriated Funds

Teaching Research Extension Total %
Amount
$65,473 $34,097 $2,768 $102,338 68.5
10,620 4,146 --- 14,766 9.9
3,816 5,411 --- 9,227 6.2
201 1,541 --- 1,742 1.2
$88,254 $48,977 $3,128 $140,359 94.0
1,784 2,491 --- 4,275 2.9
585 1,263 --- 1,848 1.2
1,525 1,309 --- 2,834 1.9
$92,148 $54,040 $3,128 $149,316  100.0
3.28* 1.33 .12 4.73

* 1.00 FTE has been designated for the In-Service Coordinator



AGRICULTURAL EDUCATION FACT SHEET

Where Ag. Ed. Graduates Go: (information obtained from a five-year
study of Ag. Ed. graduates 19698-70
through 1975-76)

Occupation

Education:

Vocational Agriculture
High School and Adult 31.
Post Secondary 1.
College Positions
Including Administration,
Teaching, Research, Extension,
and County Agents

o
ol e

oe

Education Subtotal 36.6

Off-Farm Agricultural Business § Industries: ,
Sales, Management & Research Services 18.

(]
o

Production Agriculture: 31.

w
o

Government Services:

Supervision & Foreign Service 3.2%
Full Time Graduate School: 2.3%
Service: .5%
Information Unavaiiéble: 1.9%
Other: 5.1%

TOTAL 100.

O
e



ADVISORY COUNCIL

A departmental advisory council was formed the fall of 1975.
Membership consists of a secondary agriculture teacher from each
of the eight NVAA districts. A ninth member represents the post-
secondary institutions. Additionally, one senior and one junior
agricultural education major serve on the council.

A meeting was held November 20, 1976 (minutes attached) and
another is planned for May 31, 1977. A copy of the consitution
and By-Laws is also included.



AGRICULTURAL EDUCATION ADVISORY MEETING
Saturday, November 20, 1976 .

Chairman: Roger Gerdes convened the group at 9:07 a.m., room 311
Agricultural Hall. Members present: Gerdes, Essman, Hagstrom, Ganzel,
Gilbertson, McAndrews, Oberg, Dillon, Blezek, Bergman, Seeman (p.m. only)
Bob Vrbka substituted for Leon Wissmann.

Gerdes outlined the meeting agenda and moved into a question and answer
period between the Advisory Council and Gilbertson. Gilbertson outlined his
philosophy of Advisory Councils and some possible expectations of council
members. '

Ganzel asked Gilbertson to explain his philosophy of Agricultural
Education. Gilbertson said he believed in a practical approach and feels
that variations of instructional techniques are important. He emphasized the
importance of hands-on experiences, teaching by objectives, and the utilization
of all school and community resources.

Gerdes asked Gilbertson about his adaption to Nebraska. Gilbertson out-
lined some of his activities during the past months. ' He indicated that he had
visited many schools and instructors around the state and then briefly ex-
plained his on campus activities.

Bergman and Gilbertson briefly discussed the importance of data cards on
all Ag. Ed. students. Gilbertson responded also by saying that he and Oberg
were proposing a data card system to the Ag. Ed. staff on Monday, November 22,
1976.

Bergman asked about Gilbertson's impression of Nebraska Vocational
Agriculture departments. Gilbertson commented by saying (1) average or better,
(2) the department is what the instructor represents, (3) seems to be a weak-
ness in Ag. Mechanics, (4) some beginning teachers have not had adequate
preparation in the FFA, and (5) we need increased emphasis on Adult Education
in the teacher preparation program.

Bergman mentioned the area Vocational Education concept. Gilbertson said
he felt that the concept had about as many advantages as disadvantages. One of
the biggest concerns rests around the loss of identity with an FFA Chapter.

Essman expressed a concern with the "new breed of teachers" and the "new
breed of students." A brief discussion followed.

Gilbertson responded to a question by Gerdes with regard to the specific
situation of the Ag. Ed. department. Gilbertson outlined some specific steps
that have been taken. The outline included: (1) increased emphasis Ag.
Mechanics, (2) increased attempts to take the in-service out-state rather than
always trying to bring out-state to the campus, and (3) possibilities in
modifying the undergraduate teacher preparation program.

11:00 a.m. Chairman Gerdes officially called the council meeting to order.
Minutes from the last meeting were read and approved. Essman moved, seconded
by Bergman, to approve the meeting agenda for the day.



Gerdes moved to agenda item #9 "Constitution Changes.'" Gilbertson
explained proposed constitutional amendments. Ganzel moved, seconded by
Essman, to accept article IV sections A through F as amended. Motion passed.
Vrbka moved, Hagstrom seconded, a motion to accept remainder of proposed
amendments. Motion passed. (See attached constitution) Changes included:
(1) Secretary will be appointee of Department Chairman (2) A minimum of one
meeting per year with others as necessary (3) Other minor clarifications.

Item 1 - Selection of Student Teachers

Regarding the screening process of student teachers. Discussion by various
members centered around the question "Do we have the responsibility and
obligation to tell potential Vocational Agriculture Instructors that they do not
have the potential? Moved by Vrbka that the Ag. Ed. staff develop a plan and
present a comprehensive screening proposal to the Ag. Ed Advisory Council.
Seconded by Ganzel. Motion carried.

Item 2 - Staffing

Regarding the hiring of new personnel in the department during the coming year.
Jim Simmons' old position was discussed as a part of this item. The necessity
of the "publish or perish' factor in the Institute was discussed as was
possible realignment of existing positions. No specific action was taken.
Move for recess by Bergman, seconded by Essman at 12:00 noon. Motion passed.

Meeting was called to order at 1:10 by Chairman Gerdes.

Motion to endorse and support two motions stating: (1) 'that priority be given
to the hiring of a staff member with joint preparation in Ag. Education and

Ag Engineering for purposes of providing instruction in Agricultural Mechanics
organization, management, and methods. Additionally this individual should
have release time available to work with secondary agriculture mechanics
programs.'" (2) "we encourage the development of basic agricultural mechanics
skills classes in the areas of a) farm power and machinery, b) electricity,
c) soil and water, d) Ag. construction, e) farm structures; designed to
prepare agriculture teachers for teaching Ag. Mechanics, and that additional
staff be hired as necessary, to provide this instruction - through pre-service
and in-service courses.'" Motion passed.

Item 7 - Recruitment

A review of present recruitment procedures was made. Gerdes referred to the
Iowa recruitment program survey made by Oberg and Wendorff. Gilbertson
presented some materials that had been developed for purposes of recruitment

in California. Gerdes asked Bergman to assume duties of the chairman. Motion
made by Gerdes - '""The Advisory Council highly recommends that the Ag. Ed. staff
write up a recommended curriculum schedule for first semester freshmen which
has built in alternatives for them." Seconded by Seeman. Motion passed.

Council discussed the possibility of summer visits by staff for recruitment
purposes. Members expressed a desire to encourage each NVAA district to
request Ag. Ed. and/or ATA representatives to be at each district contest to
promote the UNL Agricultural Education Department.



Vrbka expressed a congern to have a collegiate FFA Chapter. McAndrew
expressed concern that if we eliminate ATA and begin a collegiate FFA Chapter
that we will fragment the student organization designed especially for Ag. Ed.
majors. Vrbka moved, seconded by Hagstrom, that the Ag. Ed. Advisory Council
go on record of supporting the establishment of a Collegiate FFA Chapter on
the UNL campus. Ganzel, seconded by Seeman, amended the main motion to strike
the word "supporting" and add the word "investigate'' to the main motion.
Amendment carried. Motion carried. Gerdes, Oberg, Vrbka and McAndrew
volunteered to serve on an investigative committee.

Item 10 - Evaluation of Cooperating Schools

A review of present standards of student teaching centers was made by the Council.
Bergman assumed duties of chairman. Moved by Gerdes, seconded by Ganzel, that

it be recommended that the Ag. Ed. department consider adopting the Iowa system
for matching student teachers with student teaching centers. Motion carried---

3 votes for, 2 against, 2 abstained.

Item 13 - Penalty Mail

Do Ag. instructors make adequate use of newsreleases and Extension news articles?
Costs are mounting and Ag. teachers will be cut from mailing lists. Essman
suggested that many mailings could be combined as he received several items

in the mail in separate envelopes on given days. Council recommends that Ag. Ed.
department mail "For Agents Release" to Vocational Agriculture distributors.
Motion by Hagstrom. Seconded by Essman. Motion passed.

Item 14 - District Contests

Oberg told of dates of District Contests. Last year, he said, 54% of Nebraska
Vo-Ag departments participated with 130 teams. If expenses are same, we will
need 60%, or 160 teams to participate. Alternative methods of scoring are being
examined.

Bergman assumed duties of chairman. Gerdes moved, seconded by Seeman, that
Advisory Council commend the Ag. Ed. Department on their progressive work with
District Livestock Contests. Amended by Ganzel to add "Animal Science Department"
as well as "Ag. Ed. Department.'" Amendment carried, motion as amended carried.

Item 15 - Election of Officers

Vrbka moved, Seeman seconded, that we open the floor for nominations for chairman.
Motion passed. Nominees included: Gerdes, Hagstrom. Seeman moved nominations
cease, Essman seconded, motion carried. Results: Don Hagstrom chairman.

Floor opéned for nominations for Vice Chairman. Nominees: Gerdes. Ganzel
moved that nominations cease and that a unanimous ballot be cast for Roger Gerdes.
Seconded by Essman. Motion carried.

Moved by Ganzel, seconded by Bergman, that a system of member rotation be es-
tablished by the chairman and vice chairman. Motion carried.

Next meeting date will be up to the Department Chairman and Chairman of Ag. Ed.
Advisory Council.



Vrbka moved, seconded by Ganzel, to adjourn meeting at 3:30 p.m. Hagstrom
declared adjournment. Meeting adjourned at 3:32 p.m. :

Submitted by Allen Blezek, Recording Secretary.



AGRICULTURAL EDUCATION DEPARTMENT ADVISORY COUNCIL

ARTICLE 1I.
Section A.

Section B.

Section C.

ARTICLE II.

Section A.
Section B.

UNIVERSITY OF NEBRASKA
CONSTITUTION AND BY-LAWS

~ Adopted December 1975
Amended, November 20, 1976

NAME AND PURPOSES

The name of the organization shall be the Agricultural
Education Department Advisory Council to the College
of Agriculture, University of Nebraska-Lincoln.

The Council shall direct its recommendations to the

Agricultural Education Department, and to the Dean of

the College of Agriculture, through the Agricultural

Education Department. It shall limit the activities

to matters which directly concern the Agricultural

Education Department. .

It shall be the duty of the Advisory Council to:

1. Offer recommendations and react to presentations
by the College's Agricultural Education Department
in such matters as:

Curriculum

Long-term program plans

Program and departmental operational procedures

Standards § qualifications for teacher candi-

dates including technical and professional

preparation.

e. Staff recruitment

f. Professional and organizational relationships

A0 O

2. Offer up-to-date information on professional and
technical developments related to such things as:
a. Pre-service training needs of prospective

teachers.

b. In-Service and continuing education needs of
teachers through conferences, workshops,
extension classes, etc.

3. Assist in evaluating the Agricultural Education
program.

4. Recommend methods for recruitment of students.

5. Advise regarding the program of activities of the
Alpha Tau Alpha Chapter.

6. Advise regarding the organization and operation
of the student teaching program.

7. Serve as an avenue of communication between the
Agricultural Education Department and the
teachers of agriculture in Nebraska, and assist
in public relations activities.

MEMBERSHIP

There shall be eleven members of the council.
One member shall be selected by each of the nine NVAA

Districts (Districts I through IX). District vacancies



shall be filled by the District.
Section C. Two members shall be undergraduate students, one a _
" senior and one a junior. The Alpha Tau Alpha President
shall be one, with the second student appcdinted by the
President.
Section D. Each appointment for an instructor-member shall be
for a three year term, unless appointment is to fill
a vacancy.

Section E. Each student appointment shall be for one year only.
Section F. The term of a new council member will begin at the
time elected at the annual NVAA Conference for three
years.
Section G. The Agricultural Education Department staff, Agricultural

Education Division staff, State Department of Education
and the Dean, School of Agriculture and Natural
Resources or his designee shall serve as ex-officio

members.

Section H. A council member may serve a full term after filling
out the unexpired term of a member who has left the
council.

Section I. After a lapse of one year, a council member who has

served a full term may be re-elected to membership
on the committee. :

Section J. An individual will automatically lose membership in
the committee if he fails to attend three successive
meetings without a valid reason, as determined by a
majority of the other council members.

Section K. Any person interested in the teacher education program
in agriculture may attend the meetings.

ARTICLE III. MEETINGS

Section A. The Council will meet at least once annually, at
the call of the Chairman. Additional meetings of
the Council and any constituted committees may be

"held as needed.

ARTICLE 1Vv. OFFICERS AND THEIR DUTIESF
Sect@on A. The.elected officers shall be Chairman and Vice-Chairman.
Section B. Officers shall be elected annually by a majority vote

of the council members, at their first meeting following
the annual NVAA Conference.

Section C. The Chairman shall be elected from among those members

who have served on the council for at least one year.
The duties shall be:

1. To preside at the meetings of the council.

2. To appoint special committees which may include
persons other than council members.
3. The chairman has the power to vote and discuss.

Section D. The Vice-Chairman shall perform the duties of the
- Chairman when the Chairman is unable to perform them.
Section E. The Secretary will be an Agriculture Education staff

member and be designated by the Chairman of the Department.



Section F.

ARTICLE

Section

Section

 ARTICLE
Section

VI.

A,

The Secretary will: ‘ ,

1. Keep records of attendance of members at meetings.

2. XKeep a record of discussion and recommendations.

3. Maintain a permanent record of council activities.

4, Distribute minutes of council meetings to members,
to ex-officio members; to the Dean, College of
Agriculture; Vice Chancellor, Institute for
Agriculture & Natural Resources and others who
may be concerned.

COMMITTEES

The Executive Committee shall consist of the Chairman,
Vice-Chairman, one member of the council appointed by
the Chairman, and the Chairman of the Agriculture
Education Department.

Special or ad hoc committee members and their chairman
may be appointed by the Advisory council chairman at
any time as needed.

AMENDMENTS AND BY-LAWS

This constitution may be amended or by-laws adopted at

any regular meeting by a 2/3 vote of members, or if
announced at the previous meetings, may be amended by

a majority vote; subject to the approval of the Dean of
the College of Agriculture.
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May, 1977

Department of Agricultural Education

Institute of Agriculture § Natural Resources

University of Nebraska-Lincoln

Full Time Staff Members and Assignments:
1. Dr. Osmund Gilbertson, Professor and Chairman

2. Dr. Roy D. Dillon, Professor, Chairman of the Departmental
Graduate Committee. Student Teaching Coordinator.

3. Dr. James T. Horner, Professor, Graduate Faculty. Member of
Departmental Graduate Committee. Coordinator, first year
teachers course.

4. Mr. Roger Gerdes, Instructor (In-Service Education).

5. Dr. Allen Blezek, Project Director, Nebraska Curriculum Project.

Part Time Staff Members and Assignments:

1. Wayne Oberg, Graduate Assistant (Teaching § Research).

2. U.E. Wendorff, Professor (50-50 in Agricultural Engineering
and Agricultural Education). .

Others holding Emeriti and Courtesy appointments in the Department:

1. Dr. Howard W. Deems, Professor Emeritus.

2. Dr. Robert Florell, Associate Professor, Graduate Faculty.
Member of Departmental Graduate Committee.

3. M.G. McCreight, Associate Professor Emeritus.

4. Dr. Art Ward, Professor Emeritus.

Department Office

302 Agricultural Hall-East Campus
University of Nebraska

Lincoln, Nebraska 68583
Telephone: (402) 472-2807



DEPARTMENTAL FACULTY, AGRICULTURAL EDUCATION

Name and Rank

% FTE Appointment
T R E

Initial
Appointment,
UN-L

Education

Experience

0.S. Gilbertson
Professor § Chairman

65 20 15

1976

S., 1958,
S.,

B.
M. 1966

Ph.D., 1969, Minn.

At Nebraska: Prof. § Chr. 1976 -
present. .

Previous: Prof. § Chr. Cal. Poly
1973-76,

Assoc. Prof § Chr. Cal. Poly,
1968-73 (Chr. 1972-73)
(Backstop, Thailand Ag. Ed.
program 1968-69)

Instr. Ag.Ed. 1965-66, Minn.
(Prog. Mgr., International
Programs, 1966-68)

High School Vo-Ag Instructor
1958-65, Minn.

Blezek, A.G.
Curriculum Project
Director

Curriculum Project

1976

S., 1966
S.,

M. 1968

B
Ph.D., 1973, Neb.

At Nebraska: Dr. Neb. Vo-Ag
Curriculum Project, 1976-
present.

Grad Asst., Sec. Ed. 1972-73

Previous: Coord. Career Ed.
Project, Lincoln, Neb. Public
Schools, 1973-76 .

Instr. Vo-Ag, Hamburg, Iowa
Community Schools, 1966-72

Dillon, R.D.
Professor

50 50 0

1967

., 1952

B.S
M.S., 1958
E

d.D., 1964, I11.

At Nebraska: Prof. Ag. Ed. 1970-
present. (Interim Chrm. 1975-
76)

Assoc. Prof., 1967-1970

Previous: Assoc. Prof. & Chrm,
Ag. Program, 1964-66, Morehead
(Ky.) State University.

Research Asst. - 1962-64, I1l.

Instructor of Vo-Ag, 1952-61,
Illinois High Schools

Safety Educator, 1961-62, Ill.
Agri. Assn.



DEPARTMENTAL FACULTY, AGRICULTURAL EDUCATION

% FTE Appointment Initial
Name and Rank T R E App01ntment Education Experience
At. Nebraska:
Gerdes, R.D. 100 (In-Service) 1977 B.S., 1972, Instr. Ag. Ed. (In-Service)
Instructor § In- S.D. State Univ. 1977-present.
Service Coordinator Previous: Inst. Vo-Ag, 1972-
76, Ainsworth, Neb.
Horner, J.T. 40 50 10 1959 B.S., 1950 At Nebraska: Prof. Ag.Ed. 1966-
Professor M.Ed., 1954 present (Chm. 1965-75)
Ed.D., 1959, U. of Assoc. Prof., 1963-65
Missouri Asst. Prof. 1959-63
Post Doctoral at (Visiting Prof. Mich. State U.,
Mich. State 1965- Am. Council on Ed. Interin,
66 and 1965-66)
Summer 1963, Ohio Previous: Instr. Vo-Ed., N.C.
State State U., 1958-59
Instr. of Vo-Ag, 1954-58,
Fairfield (Ia) High School
and 1950-51, Hardin, Mo.
Oberg, W.W. 50 50 1971 B.S., 1971, Neb. At Nebraska: Teaching and
Teaching and Research Asst., 1971 -
Research Assistant present.
Wendorff, U.E.
Professor 100 1951 B.S., 1936 At Nebraska: Prof. Ag.Ed. 1971-
M.S., 1952, Neb. present.

Assoc. Prof., 1966-70
Asst. Prof. 1954-66
Inst. 1951-54
Previous: Asst. State
Supervisor, 1949-51

Instr. High School Vo- Ag, 1936-
49, Nebraska



DEPARTMENTAL FACULTY, AGRICULTURAL EDUCATION

% FTE Appointment Initial
Name and Rank T R E Appointment, Education Experience
- — — UN-L . 0 U : .
Florell, R.S. (Adult and Continuing B.S., 1949, At Nebraska: Prof., Ag. Ed. 1976
Professor Education) M.S., 1956 present (and State Leader
(Courtesy appointment 7 93 1962 Ph.D., 1966, Neb. Extension Studies § Programs)
in Ag. Education) ) : Assoc. Prof. 1970-76

Asst. Prof. 1966-69

Prog. Coord. Neb. Center, 1962-
66.

Previous: Chief, Neb. Wheat
Division, 1959-62

High School Vo-Ag Instructor,
1949-58




PROFESSIONAL ACTIVITIES DURING LAST TWO CALENDAR YEARS
(As taken from Annual Report of Staff Activities)

A. Meetingé attended, papers presented, special recognition, etc.

B. National and/or Regional Committees and Offices held, etc.

Gilbertson, 0.S.

A. Meetings etc.

1976

1. Served on Reaction Panel at Agricultural Education Division Program at
AVA, on Research in Agricultural Education, Houston, Texas.

2. Presented three committee reports to American Association of Teacher
Educators in Agriculture-National Conclave, Houston, Texas.

3. Received Honorary American Farmer Degree at the National FFA Convention-

Kansas City, Missouri. Also served as Director of the Usher Corps.

4. Attended two meetings of the Nebraska Vocational Agriculture Foundation
Executive Committee; Columbus, and Aurora.

5. Attended Regional Workshop on Competency Based Teacher Education for
Post-Secondary Instructors, Lincoln.

6. Attended Nebraska Vocational Agriculture Association Conference, Columbus.

7 Coordinator of California Agriculture Teachers Association Annual
Conference, San Luis Obispo. Presented program on New Program in FFA.

8. Attended Conference of California Council on the Education of Teachers
as official University Delegate.
9. Attended two Executive Committee meetings of the California Agriculture

Teachers Association.
- 10. Chairman of the Agricultural Advisory Committee to the California
Commission for Teacher Preparation and Liscensing.

11. Designated Subjects ad-hoc. committee member for the California Commission
for Teacher Preparation and Licensing.

1975

1. Attended American Vocational Agriculture Teachers Association and American
Vocational Association National conclaves - Anecheim, California.

2. Served as AATEA Representative to the National Vocational Agriculture
Teachers Association Executive Meeting, Anzheim, California.

3. Attended National FFA Convention, serving as Assistant Director to the
Usher Crew, Kansas City, Missouri.

4. Attended Western Regional meeting of the American Association of Teacher
Educators in Agriculture, Sparks, Nevada.

5. Attended Conference of California Council on the Education of Teachers-
as official University Delegate.

6. Attended two Executive Committee meetings of the California Agriculture

Teachers Association.



7. Chairman of the Agricultural Advisory Committee to the California
Commission for Teacher Preparation and Licensing.

8. Designated Subjects ad-hoc committee member for the California
Commission for Teacher Preparation and Licensing.

B. Offices, committees, etc.

1. National FFA Board of Directors - Consultant plus ad-hoc committee
chairman (2).

2. American Vocational Association - Elected Secretary of the Curriculum
Materials Committee, Agricultural Division.

3. American Association of Teacher Educators in Agriculture

- Secretary - 1975
- Chairman of the Constitution § By-Laws Committee
- Chairman of the Grassroots Involvement Committee

4. Numerous responsibilities when at Cal Poly, San Luis, Obispo.
Blezek, A.G.
A. Meetings, etc.
1. American Vocational Association - 1975 and 1976.
2. Mid-America Vocational Curriculum Consortium - November, 1976
{New Orleans).
3. National Seminar or Naval Sciences - San Diego, California, Fall, 1975.
4. National Seminar on Personnel Development - Omaha, Nebraska, Fall, 1975.°
'B. . Offices, committees, etc.
1. Southeast Nebraska Career Education Advisory Council - Public Relations.
2. Nebraska Advisory Council on Entrepreneurship - Representing Vocational
Education.
3. Nebraska State Advisory Council on Career Education.
Dillon, R.D.

A. Meetings, etc. - 1975

1. Presented Paper entitled "Identification of Factors Influencing Vocational
Agriculture Teachers to Leave Teaching from 1970 through 1974," at the

Annual Meeting, Nebraska Vocational Agriculture Association, Kearmey,
August 15, 1975.

2. Attended the Central Regional Seminar in Agricultural Education, Chicago,
February 3-5, 1975. ’

3. Attended two semi-annual meetings of the Nebraska Council on Teacher
Education, in January and September 1975.



10.

11.
12,

1976

10.
11.
12,
13.

14.

Attended and gave a major presentation on the program of thg Annual
Meeting of the Nebraska Vocational Agriculture Association in Norfolk,
Nebraska, July, 1975. ' . _
Attended American Vocational Association Convention in Anaheim, Callfo?nla,
December 6-9, 1975, and participated in the Annual Meeting of the Editing-
Managing Board of the Agricultural Education Magazine, as Secretary and
Consulting Editor. .

Attended Annual Meeting of the Nebraska Council on Occupational Teacher
Education, in March 1975.

Presented Agriculture Section of Career Night, Aurora, Nebraska,

October, 1975. )
Hosted Governor J.J. Exon at the October, 1975 Alpha Tau Alpha Meeting.
Planned organization of and served as Secretary of the New Agricultural
Education Advisory Council from September 1975 to August 1976.

Member of Executive Committee of both Nebraska Vocational Agriculture
Association and Nebraska Vocational Agriculture Foundation. '
Chairman, Building Committee of Nebraska Vocational Agriculture Foundation.
Member, Delegate Assembly of the Nebraska Vocational Association.

Meetings, etc.

Presented Paper entitled "A Study of the Use of Time By The Vocational
Agriculture Teacher,' at the Agricultural Education General Session,
American Vocational Association Convention, Houston, Texas, December

4~7, 1976. Also participated in the Annual Meeting of the Editing-
Managing Board of The Agricultural Education Magazine, as Secretary and
Consulting Editor. )

Attended and was a member of a Reaction Symposium at the Central Regional
Research Conference in Agricultural Education, Columbus, Ohio, August, 1976.
Vice President, Gamma Sigma Delta at UNL in 1976, and elected President
for 1977. , -
Invited as a visiting Vocational Agriculture Teacher at Norris High School
and Nebraska City High School.

Attended the Central Regional Seminar in Agricultural Education, Chicago,
February 2-4, 1976.

Attended two semi-annual meetings of the Nebraska Council of Teacher
Education, January and April, 1976.

Attended Annual Meeting of the Nebraska Vocational Agriculture Association
and Nebraska Vocational Agriculture Foundation, Columbus, July 13-16, 1976.
Served as Secretary for the Agricultural Education Advisory Council,
September 1975 - August 1976.

Member, Executive Committees of Nebraska Vocational Agriculture Association
and Nebraska Vocational Agriculture Foundation, July 1975-August 1976.
Chairman, Building Committee, Nebraska Vocational Agriculture Foundation,
Aurora, Nebraska, July 1975 - present.

Member, Delegate Assembly of Nebraska Vocational Association.

Attended College of Agriculture Teaching Workshop, January 8-9, 1976.
Member, Recruitment Committee, Nebraska Vocational Agriculture Association,
from July 1967-present. (Chairman of committee from July 1968-July 1972).
Consultant for Southeast Nebraska Technical Community College, in defining
a "Procedure for Identifying Needs for an Agribusiness Program.




Offices, committees, etc.

Consulting Editor and Secretary, Editing-Managing Board of The Agricultural
Education Magazine: three year term beginning in January 1974.
Planning Committee, Central Regional Seminar in Agricultural Education.

Gerdes, R.D.

A.
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14.
15.

16.

17.
18.
19.
20.
21.

Achievements prior to joining the University:

NVATA Outstanding Young Member Award (Nebraska) 1975-76

Teacher of The Year for Ainsworth Public Schools 1976-77

Gold National FFA Chapter rating for 1975-76.

Silver National FFA Chapter rating for 1974-75.

First place FFA Chapter in Nebraska in 1975-76.

Second place FFA Chapter in Nebraska in 1974-75.

Nebraska Golden Spade Conservation Award Winner in 1973, 1974, 1975.

Two State Farmer Degree Winners.

Superior National Chapter Safety Award in 1974, 1975, and 1976.

Two State Foundation Award Winners.

First place State Agriculture Demonstration Teams in 1973, 1974, and

1976.

Second, third, fourth, and fifth place Livestock Judging Teams at

North Platte Grasslands Judging Contests in the last five years.

Won many trophies at Nebraska State Fair, 1972-1976.

a) Herdmanship trophy in beef two years, second one year.

b) Warner Chapter Hereford trophy.

¢) Laflin Chapter Angus trophy.

d) Second Chapter Beef Sweepstakes.

e) Six Champion Chapter Groups of Beef.

f) Thirty-six Individual Champions and Reserve Champions.

Numerous Honors at Vocational Agriculture Contests and FFA contests.

Team Trophies won at local Livestock Judging Contests, 1972-1976.

a) Thirteen First place Teams.

b) Eight Second place Teams.

Livestock Show accomplishments, 1972-1976.

a) Forty-eight Class Winners.

b) Eleven Grand Champion Individuals.

c) Traveled approximately 8,570 miles to attend twenty-seven livestock
shows.

Chairman of the NVAA State Fair Committee.

Chairman of the UNL Agricultural Education Advisory Council.

Member of the UNL Agricultural Education Search Committee.

Represent NVAA on the Nebraska Extension Livestock Advisory Council.

Student Teacher Supervisor for UNL.

Horner, James T.

P
.

Meetings, etc.

President, American Assn. of Teacher Educators in Ag., 1975; Ex. Board, 1976.
"Legislation Impacting on Agricultural Education' paper presented at
American Voc. Assn., Anaheim, Dec. 1975 (and Presidents' Report), Houston '76.



10.

11.

12.

13.

~N Ot

"Competencies in Crop Production for Voc. Education in Agriculture,"
paper presented at American Voc. Assn., New Orleans, Dec., 1974.
"Federal Legislation Impacting on Vocational Teacher Education,' paper
presented at the Am. Voc. Assn., New Orleans, Dec., 1974.

1975 Program of Work for AATEA,'" proposal presented at AVA; New
Orleans, Dec., 1974.

"Performance-based Vocational Teacher Education,' paper presented to
1974 Regional Conference, Educational Professions Development Act,
Lincoln.

President, 1975 and President-elect, American Association of Teacher
Educators in Agriculture, 1974.

Chairman, Legislative Committee representing all Vocational Teacher
Educators to American Vocational Association, U.S.0.E. and Congress,
1974,

National Committees .on (1) "National Seminar (USOE), 1976, (2) Vo-Ag
Teacher Competencies 1973 (USOE), (3) '75 Seminar Planning & (4)
Post Secondary Agriculture § Natural Resources 1973 - (USOE)
Superintendent, National FFA Livestock, Poultry and Meat Judging
Contests Tabulation, 1973-75.

Horner, J.T., "Instructional Personnel Recruitment § Preparation, "
paper presented at USOE and Farmland Industries Workshop, Kansas City,
Missouri, April 1973,

Reports at Regional and National Vocational Education and Teacher
Education meetings.

Board of Directors, Nebraska Vocational Agricultural Foundation.

Offices, committees, etc.

Past President, President § President-elect, American Association of
Teacher Educators in Agriculture, 1976, 1975, 1974.

Chairman Legislative Committee representing all Vocational Teacher
Educators (Ag., Home Ec., Office, Health, etc.) 1974 & AATEA 1976.
American Association of Teacher Educators in Agriculture, Central
Region, Vice President, 1972-73.

Elected to Ag. Advisory Board to the National Center for Vocational
Education Research and Leadership Development, Ohio State University.
Bicentennial Edition of Who's Who In Nebraska.

Superintendent, National FFA Contest Tabulation, K.C., Mo.

National Contest Special Study Committee

Oberg, W.W.

>

U AN

Meetings, etc.

Participated in Midwest Curriculum Management Seminar - Oklahoma.
Participated in Regional BOAC Meeting, Chicago.

Conducted Community Development Workshops for NSEA.

Received Alpha Tau Alpha Honorary Member Award.

Participated in National Alpha Tau Alpha Conclave - Kansas City.
Participated in National Student Teachers Conference - Kansas City.



B.

Offices, committees, etc.

Nebraska Vo-Ag Association District X Chairman
Nebraska Vo-Ag Foundation Board of Director

Wendorff, U.E.

A.

1.
2.

Meetings, etc.

American Society of Agricultural Engineers.
American Association for Agricultural Engineers & Vocational Agriculture.

Offices, committees, etc.

Secretary-American Association for Ag. Engr. and Voc. Agri. 1966-67

and 67-68.

Vice President - American Association for Ag. Engr. and Voc. Agri. -~ 1968~
69 and 1969-70.

President-American Assn. for Instruction Vocational Materials - 1970-71.
Board of Directors for Instruction Vocational Materials - 1971-76.

Florell, Robert J.

A.

1.
2.

Meetings, etc.

Adult Education Association of America Annual Meeting, Oct. 28-30, 1975.
North Central Region Staff Development Workshop, July 20-22, 1976, (presided
at two sessions and served as chairman of planning committee).

Offices, committees, etc.

ECOP Subcommittee on Personnel Training and Development.

Task Force, ECOP Subcommittee on Personnel Training and Development.
Chairman, planning committee for, N.C. Staff Development Workshop, July,
1976.

Planning Committee for five year proposal for regional staff development.
Liaison Committee, Journal of Extension.



"INSTRUCTIONAL PROGRAM

The following items are enclosed:

1.

Departmental Teaching Faculty and Current Advisement
Responsibilities

Number of Students Enrolled in Departmental Courses and
Number of Student Credit Hours Generated During Past
Five-Year Period

Majors in Agricultural Education

Number of Student Teachers By Semester

Enrollment in Regularly Scheduled Departmental Courses
and Seminars During Past Two Years ’

Summer Session Instructional Cost Analysis
Catalog material from the College of Agriculture Bulletin
describing the Agricultural Education undergraduate

curriculum and course offerings

Catalog material from the Graduate College Bulletin
describing the master's program in Agricultural Education

Agricultural Education Self Survey for the North Central
Accreditation



DEPARTMENTAL TEACHING AND CURRENT ADVISEMENT RESPONSIBILITIES

Gilbertson, Osmund S.
0.65 FTE Teaching }
15 B.S. Ag. Ed. Advisees

Teaching Responsibilities, 1976

First Semester (present) Second Semester (last year)

Course HNo. Enrollment %4 creditable Course No. Enrollment % creditable
No. to you* Ho. to you®

Ag. Ed. 134 38 50%

Ag. Ed. 431 17 30%

Ag. Ed. 804f 25 25% (supervision) - N/A

(employed by C.P.S.U.)

First Summer Session

Sccond Summer Session
Course No. Enrollment % creditable

Course No. Enrollment 4 creditable

No.

to you*

N/A

(employed by C.P.S.U.)

No.

to you¥®

N/A

(employed by C.P.S.U.)

Dillon, Roy D.
0.50 FTE Teaching
41 B.S., 16 M.S. Ag. Ed. and 10 Ph.D. (Ed.) Advisees

Teaching Responsibiiities, 1976

First Semester (present) Second Semester (last year)

Course Ho. Enrollment %4 creditable - Course No. Enrollment 7% creditable
No, to you* No. to you¥
Ag Ed 431 18 50% Ag Ed 413 26 . 100%
Ag Ed 413 17 “100% Ag Ed 431 25 " 40% -
Ag Ed 905 3 : 100% : Ag Ed 481 8 . Field Exp.
Ag Ed 896 3 Ind. Study Ag Ed 496 2 Ind. Study
Ag Ed 481 6 Field Exp. Ag Ld 896 ) Ind. Study
Ag Ed 804f 12 2 Field Sessions Ag Ed 905 17 100%
ACE 999 1 . Thesis ACE 999 Thesis
First Summer Session Second Summer Session .
Course No. Enrollment % creditable Course NWo. . Enrollment 4 creditable
- No. to youX . No. to youk
*d 896 18 1090%
‘ ﬁg Eg 201 - 28 50% Ag Ld 896 6 Ind. Study
Ag Ed 904 4 . Ind. Study Ag Ed 904 2 - Ind._Study-
" Ag.Ed 913 : 15 50% ACE 999 D Thesis
‘ ACE 999 1 Thesis .
rre-Session-AgEd 896 1 : Ind. Study
_ Agtd 807 1 100%

% % of teaching time of this course that can be credited to you. Deduct % done
by other staff and/or graduate assistants.



Gerdes, Roger D.
1.00 FTE Teaching (In-service Coordinator)
3 B.S. Ag. Ed. Advisees
12 Incoming Freshman Advisees

Currently teaching Ag. Ed. 294 and will teach Ag{ Ed. 134
during the.Fall Semester
Horner, James T.
0.40 FTE TEaching ' 7
6 B.S., 23 M.S. Ag. Ed. and S Ph.D. (Ed) Advisees
Teaching Responsibilities, 1976
. First Scmester (presént) : . Second Semester (last year)
Course Ho. Enrollment = 7 creditable Course No. Enrollment % creditable
No. to you* _ No. _to you¥*
Ag.ZEd/ 412 1) 100% (New/Rev.) Ag. Ed. 420 2 100% (new)
Ag. Ld. 812 5 100% (New/Rev.) Ag. Ed. 820 1 100% (new)
Ag. Ed. 904 5 - 100% ‘ Ag. Ed. 413 25 25%
Ag. Ed. 804f 25 - 100% (New/Rev.) :
Ag. Ed. 4% 17 : 30%
43 .
First Summer Session ‘ Second Summer Session . .
Course No. . Enrollment % creditable Course No. Enrollment % creditable
No. . to you¥ : No. to vou*
Ag. Ed. 890 . 7 100%. . Ag. Ed. 904 6 .100%
Ag. Ed. 825 5 100% Ag. Ed. 825 3 100% -

Ag. Ed. 908 4 100%

Wendorff, Ufban E.
0.50 FTE Teaching (Ag. Ed.)
23 B.S. Ag. Ed. Advisees

Teaching Responsibilities, 1976

First Scmester (present):

Second Semester (1as§_year)'

Course No. Enrollment % creditable * Course No. Enrollment 7% creditable
_ No. to JOII* No. to you‘:’\'
M.A. 117 95 100% M.A. 117 90 100% -

Ag. Ed 405 18 , 100z - Ag. Ed. 405 21

Florell, Robert J.
0.07 FTE Teaching (Teachers College)
11 M.S. Ag. Ed. and 6 Ph.D. (Ed) Advisees

Teaching Responsibilities, 1976

First Semester (present)

100%

, Second Semester (last year)
Course No. ‘Lnrollment %4 creditable Course No. Enrollment % creditable.
No. to you* No.  to you¥*
ACE 890K 1h 33.
-

by other staff and/or graduate assistants. .

o1 teaching time oF e e : . ' :
4 0 teaching time Of this course that ean be credited to you. Deduct 7 <done



AGRICULTURAL EDUCATION

Number of Students Enrolled in Departmental Courses
and Number of Student Credit Hours Generated
During Past Five-Year Period

Fall Semester Spring Semester Total S.S.
Academic No. Student No. Student No. Student
Year Students Credit Students Credit Students Credit
Hours Hours Hours
1971-72 159 535 223 679 382 1214 189
1972-73 137 : 479 194 680 331 1159 212
1973-74 135 523 200 782 335 1305 216
1974-75 158 600 160 675 318 1275 273
1975-76 118§ 491 198 896 313 1387 303
1976-77 119 500 124 502 243 1002 --
MAJORS IN AGRICULTURAL EDUCATION

1971 p 1972 - 1973 ‘ 1974 1975 1976 1977
Seniors 40 45 35 28 . 28 38 29
Juniors 33 19 22 14 28 -39 30
Sophomores 12 15 18 - 20 19 37 29
Freshman . ‘ ‘ 17 - 12 18

NUMBER‘OF STUDENT TEACHERS BY SEMESTER
S Fall Spring Total

1872-73 14 19 33
1973-74 15 24 39
1974-75 14 14 28
1975-76 16 25 41
1976-77 17 12 29




ENROLLMENT IN REGULARLY SCHEDULED DEPARTMENTAL COURSES
AND SEMINARS DURING PAST TWO YEARS

Course No. Fall Spring Fall Spring Fall Spring
174 '75 '75 176 '76 '77

134 58 59 39 - 38 ‘ -
294 14 14 4 48 - 21
404/804 - 20 - 21 - 25
405 19 20 16 26 18 12
412/812 - - - 9 10 -
413 14 15 16 26 17 12
419 - - - - - -
420/820 - - - 27 - -
424/824 - - - - - -
431 20 21 16 30 18 13
481 6 6 1 8 6 5
494 3 3 5 2 - -
496/896 4 2 2 5 3 1
‘9 2 2 3 - 1 -
805 1 1 - - - 3
806 1 1 - - - 13
807 1 1 - - | - 1
825 - - 1 -5 - 3
890 - - - 1 - 2
899 - - - - i, -
901 - - - - - -
902 - - - - - -
903 - - - - - -
904 15 L 15 9 ' 1 5 2
905 - - 3 9 3 11
908 - - - - - -
913 - - - - : - -
942 - - - - - -

TOTALS 158 180 115 218 119 124



UNIVERSITY OF NEBRASKA - LINCOLN

OFFICE OF THE DIRECTOR OF SUMMER SESSIONS PAGE: 1
SUM045-C-C (1) . INSTRUCTIONAL COST ANALYSIS, BY DEPARTMENTS DATE RUN: 09/13/76
DEPT COURSE ~-3 WEEK 1974 --- --8 WEEK1974 --- --3 WEEK1975 <-- ~-8 WEEK1975 =-= ~-~3 WEEK1976 --- ~-8 WEEK1976 --
HAME  NUMBER STYDS  HOURS SECT STDS HOURS SECT STDS HOUURS SECT STDS  HOURS SECY STDS HJOURS SECT STDS HOURS SECTY
A5 ED 412. A | 3 1 6 0 0 0 0 0 0 0 0 0 0 0 0o - 0 0
AG ED 481 1 3 1 0 ¢] 0 0 o 0 0 0 0 0 0 1] 0 0 0
AG ED 8C7 0 0 0 (] ] 0 0 ¢] 0 0 0 ] 1 3 1 . 0 -0 0
A5 ED 812 o 0 0 0 0 0 2 5 1 0 0 0 0 0 0 0 0 0
AG ED ~ 825 2 [ 1'\ 0 0 Q 73 9 1 0 0 0 2 6 1 0 0 0
AG ED 896 (¢] 0 0‘\ 0 0 0 2 4 1 0 0 0 2 6 1 0 0 0
A5 ED 899 1 3 1 o, c 0 0 0 0 0 0 0 0 0 0 0 0o -0
A5 ED 904 0 0 0 0 -0 . 0 0 0 0 0 0 0 1 3 1 0 0 0
TUTALS OF DEP 5 15 4 0 0 0 7 19 3 0 ‘ 0 0 [ 18 4 0 0 0
AMOUNT EXPENDED 16C.00 0.00 177.00 +10.6% 0.00 +0.0% 197.00 +11.2% .0.00 +0.0%
C7sT PCR CR HR 10.66 0.00 " 9.31 -12.6% 0.00 +0.0% ~ 10.94 +17.5% 0.06 +0.0%
FUuLL TIME SS APPTS - 0.05 ' 0.00 . 6.05 +0.0%2 ~ 0.00 +0.0% 0.05 +0.0% 0.00 +0.0%
CR HRS PER SS APPT 300.00 0.00 380.00 +26.6% 0.00 +0.0% 360.00 -5.2% 0.00 +0.0%

STDTS PER SS AP 100.00 0.00 140.00 +40.0% 0.00 +0.02 120.00 -14.2% 0.00  +0.0%



UNIVERSITY OF NEBRASKA - LINCOLN

OFFICE OF THE DIRECTOR OF SUMMER SESSIONS | PAGE: 3

SUMO04S5-C-C (1) : INSTRUCTIONAL COST ANALYSIS, BY DEPARTHENTS : ' DATE RUN:.09/13/76
. °© .

DEPT COURSE  ==-FIRST 1974 ==  ~-SECOND 1974 -- «==FIRST 1975 =-  ==SECOND 1975 == - <-=FIRST 1976 == =-SECOND 1976 -~
NAME NUMBER  STDS HOURS SECT  STDS HOURS SECT STDS HOURS SECT  STDS HOURS SECT STOS HOURS SECT  STDS  HOURS SECT
AG ED 405 0 o o - o o o 4 9 1 0 0o o0 0 0o 0 ) o o
AG ED 412 2 3 1 0 0o o 0 o 0 0 o o 0 o 0 0 o 0
AG ED 413 . 0 o .0 0 o o 4 8 1 0 o 0 0 o 0 0 0 o
AG ED 481 3 6 r -1 5 1 0 6 o 0 o 0 0 o o 0 o o
AG ED 496 1 1 S 1 1 1 2 1 0 0o o 0 o o© 1 3
AG ED 499 o 5 1 0 o o 0 o 0 0 o o 0 o o 1 2 1
AG ED 806 2 6 1 0 0 o 0 o o0 1 3 1 ) o o0 0 o o0
AG ED 807 2 6 1 1 4 1 2 6 1 0 0 0 1 5 1 0 0 0
AG ED° 812 10 30 1 0 o o 11 33 1 0 0 o 0 o 0 ) )
AG ED 825 . 6 18 1 1 3 1 3 9 1 1 3 1 7 21 1 1 3 1
AG ED 890 0 o o 0 o o 10 30 1 0 o o 11 33 1 0 )
AG ED 896 °© 3 8 1 1 5 1 9 25 1 2 5 1 18 54 1 7 20 1
AG ED 899 0 0o o 1 1 1 0 o o 0 o 0 0 0o o0 1 4 1
AG ED . 901 0 o o0 0 o o 17 51 1 0 6 o0 22 64 1 0 o 0
AG ED 902 & 18 1 0 0 o 2 6 1 0 o o 0 o 0 0 )
AG ED 903 2 6 1 0 0 o ) 0o o 0 o o 0 o 0 0 o o
AG ED 904 ) 6 o0 0 o o - 4 1 2 4 1 7 21 1 6 19 1
AG ED 908 24 72 1 o 0o o0 14 42 1 - o o o 1 3 1 0 o 0
AG ED 913 0 0 o 0 0 o 11 33 1 0 0 o0 11 33 1 0 0 0
TOTALS OF DEP 62 182 12 6 19 6 89 258 13 6 15 4 78 234 8 17 51 &
AMOUNT EXPENDED  5,127.00 160.00 64077.00 +18.5% 177.00 +10.6%  7,789.00 +28.1% 197.00 +11.2%
COST PER CR HR 28.17 8.42 23.55 -16.4% 11.80 +40.1% 33.28 #41.3% 3.86 -67.2%
FULL TIME SS APPTS 2.05 0.05 2.35 +14.6% 0.05 +0.0% 3.15 +34.0% 0.05 +0.0%
CR HRS PER SS APPT  68.78 1380.00 109.78 +23.6% 300.00 -21.0% 74.28 -32.33 1,020.00+240.0%

STOTS PER S5 AP 30.24 120.00 37.87 +25.2% 120.00 +0.0% 24.76 -34.6% 340.00+183.3%



College of Agriculture
Bulletin
1976-1978
March 15, 1976

Department ¢f Agricultural Education
(Vocational Education and Agricultural Extension)

A major in agricultural education is designed to prepare students
to be certified teachers of vocational agriculture at the secondary or
post-gzcondary level or to bacome agrzcul*u al extension workers. It
also prepares students for positions in adult education, in foreign
service, and as agricultural educstors in businsss and mrJ“:"'y
Sorme of the students gradu at:: with a dual majer i
education and in ancther ;

Students desiring to b
gram in the Depqrtrn,..; f Agri
phc._tlon as early as possible (at least one semeste
the Prcfessional Block semester). ”he apprentice

=
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the block is conducted off campus, and ag:eer:
supervising teaching schools must be made aarly
is

junior year students should consult with an advi
education since state teacher certification is b
mendation from that department.

To be admitted in full standing for student teeching, the
must have a scholastic rating of 2.23 and prof cisncy in st .
Students with less than a 2.25 GPA may be given pronslonal ad*’*xs
sion.
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Teaching Certificata: SLccec,fu ccmpleticn of the following,
along with recommendation by the Deparument of Agricultural
Edu:etvon, warrants issuance of a Nebraska Seccnda“' Teaching
Certificate by the Nebraska Department of Education, with an en-
dorsement to teach agriculture. Teacher certification requires: &) at
least two years recent full-time employment or the equivalent in
accurmulated part-time employment in the fisld in which the candi-
date is praparing te teach, or b) at least one year full-time employ-
mant or the equivaient in accumulated part-time employment plus

t less than 380 clock hours of employmsnt in the ne'd in which
the candidate is preparing to tsach, under the direction and supervi-
sion of a qualified ex perxenced vocationeal teacher-educator; or ¢) at
least 360 hours of supervised employment in the field in which the
candidate is preparing to teach, ‘plus an crganized program of di-
rected-cbservation under the direction and supervision of a qualified
experienced vocational teacher-educator. The program of d*recLed
observation should be egquivalent to or actually involve college
credit of not less than 3 semester hours.

Students in other agrlcu‘tura' majors may qualify based upon the
requirements described on page 19.



Agricultural Educaticn Major Requirements

Hours
B L g 73 e ot o1 ™ 1 |
Animal SCienCe i e R e 3
Planmiszionce L TSN 3 o

Agriculturs! ecor O i e e e 3

2 (excluding Mechag 109) .......... R 6
..................................... 4]
al electives: AgZceon 201 or 203, 211, 261. 316;
2,243, 3534; Azron 101, 123, 210, 263; AnSci

3; Zntomel 201 FdSeT 102; P&WSel 161, 251,

133Q, 221, 224, 351

by
w0000 vy
PG A
3

Anry e3

Physical sciences and mathematics courses ......
Chem 1933 and 103 {Survey of Ch

[Seta)

i £ .sbv..) J
6t Chem 109 and 110 '{Ge-ﬂ
or Chem 113 and 114 Fundamentai C* ¢
and Cham 118 {Quantitative ChemisTy Labj ......... e 3
Math 100 (Alzebra)and 101 ............ ...

or Math 102~* (Trigonometry)
fo ol 72 S P
Selected frem \xathemat'cs Physics: MechAg 108 (‘nvsxcal Princi

ples in Agriculture}; G2og 130 (Man's Phy chal Environment), 1:1 . ’
(Physical Processes in Geography), 252 {Metecrology), 233 oo

(Climatology); Geol 101 (Physical Geology), 102 (Physical Geology
Laboratory), 210 (Mineralogy and Optical Minerzlogy); Chemistzy;
or Compuier Science.

Humanities and social sciences CoUrSes «vvuviviriiirreerorsiierensseensrena.. 2%
Communications block ... i e 8-9
AgComm 200 {Technical Writing) ............. RN P
and Speech 1039 (Fundamentals of Human
Communication) .......oveviiinvrinnnnn.
or Speech 209 (Public Spea(ma)
Elective ..o, ..
Selected from English, S..eecL. 109 or "09 or 311
Histd 237, or introductory Journalism course
{(excluding photography).

Econ 210 (Introduction to Economics) ........o.ovntn e, 5
or Econ 211 (Principles of Econcmies) ..ot R 3
and Econ 212 (Principles of Economics) .............. e 3
EdPsych 362 (Learning in the Classroom] ... .. e R
Humanities and social sciences electives ........ ..ot . 6-8

No rnore than two courses from any cae dep=....Aen‘ shall be used 0
meet this elective requirement. Select from: .-.:t, Ag 100; AgEcon
141, 2786, 3+86, and 442; Anthropology; Architecture; Classics; Crim-
inal Justice; Economics {excluding courses u'm‘ the subtitle of
Quantitative Economics); Educational Psychology; Eaglish; Geog-
raphy (excluding physical gzography); History; Human Bevelop-
ment and Family; Agricult ral Communications; Journalism: Mod-
ern Languages; Music: Philosophy; Poiitical Science; Psychology;
Religion: Sociology; Speech.

Agriculfiral education COMTERS . vvurnerrrrnareeeererrsnesereesvnrersenneeses 28
AgEd 134 (The Job of a Vocational Agriculiure Agribusiness and

Natural Resourcas Instructor) oo ee vttt riit i cie i iieraenane 3

AgEd 291 (Past, Present, and Future of Vocational Educatien ia Agrizul

S50 = RN N 2 .
Professional Semuester ... .. e SN .. 18

gEd 405 (Methods ciT

-\nr_d 431 (Apprentice

-\v“'d 413 (Program' T .,a'.'e.up 1514 U 5

The Agricultural Education course program is under study and addi-
tional courses may be included later.

Free electives ...ttt ittt
Suggested courses iaclude: AgEd 281 (Supervised Fiald Experi-
enca) 2-3 hrs; AgZd 496 znendent Study ‘.:'. .—‘.g:".cul:u:al Educa-
tionj 1-3 hrs; E€Adm 3 Fundamentals in Educational Adminis-
tration) 3 hrs.

Minimum requirements for gradumation oo iiiieiie e e .20 1238

o2in Mathemarics 105 will hava met this raquiremant Cihern
will register wxd'x La:..er-atz:s Department for examinatica and plecemeat in Math 100, 101,

er 102.
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The courses outlined below are planned for agricultural
educators (i.e., .ec_cbers of agriculture, extensicon agents, and agricul-
tural business and mdt.stry educators).

134. The Jeb of 2 Vocatonal Agriculture Agribusiness and Natural Rescurces In-
structar 3 cr )

Crientation to the e‘n:>103 ment and servics of an. "'xbusx:‘.su and nztural] rescurces

{Voc-Ag] instucier. Requirements for ficaticn of teachers, survey or recom-

mended course of study, and an overvie agrxc llteral education in Nebraska.

2%4. Past, Present, and Future of Vocational Education in Agriculture

(2 cr i)
The m_c of the past, prasent, and future of vocational ecucation, specificaily veca-
tionai agribusiness and natural resources education in the educational offering in the

lccal schoo! and community.
+04°C

+!1. Preblems of Zeginning Teachers in Agricultural Education (2-5 ¢r

Indn idual p;o,ects assigned problems, special reports, current literature.

405. Metheds of Instructien (6 cr [, IT) Prereq: 3 hrs sducational psychology, senior
vear by application
“etional methods. devices, and p-cced~ sed in disseminating informeation in

v .

hanics, and reiatec m:‘o....:t’.on tn vouth and adults.

b
o 57
«r:

- e
3]

gricultural sciences, me

i2:312. Ins:n:c-:'anal Materials in O'\.L“a"c': 1 Educaticn (2-3 1)

hilosophy, objectives, and methods of developing a scund program of tea:hir'.g aids.
ieria!s ‘.a:.ame. practice in con :;: cv..;g and uS:emql.nn such teaching aids as

tures. charts, graphs, drawings. azd models. Determin ing educational adaptaticn

285CUICE materr’ found in local schools, communities, farms, and businesses.

) ﬂ
2]

-

3
P
he
?
]

.
L]

L ) r'*s'ec 3 hrs educational psycholcgy, senior

:nd educational programs in agriculture at the local level for vouth

-

tructi Onnl Programs ¢f Post- 11

Under hxgh school student. methods and teaching approaches, writ-
ing ke s, end c\a'UEEZI‘.g ir
420/82¢ f Instrucdornal Programs for Posit-High Schocl
LI M) Prereq: Baccal‘..zr ate dagree; 12 hrs
equ: cle.... ar‘dc'- perinissicn of instru tor

ing the impact of student behavioral

s:ructiona. program.

ation of Vocztional Education {Busin

27)




rentice Teaching (8 ¢r [, II} Prareq: 3 irs educational psychology, senior

T
Six to eight waeks of residence in an aopr""eu otf-zamz
center —Leacung secondary school students, young d
ducting and supen 's'ng experielice programs; assuming
sponsi bilities: cwnse.mg studerts; and advising
icultural education. On-campus instuctica 12-
instructional center
4381, Supervised F1e>d Experiences (2-5 ¢c [, I, III) Prereq: Junior or seaior Sy applica-
tion
A fleld course of experience working with varicus phases of agricultural business
andJor agricultural sducation.
U.u.u..grud..at" Seminar in Agriculteral Educaticon (1-3 c7)
(Sec:'.o'x 1.ie, )P ...maopn" and relzationship of vocational agriculturs iz the pubiic
schicals. {Section 2, 2 ¢r, L. II) Development and ccordination of aduit and coatinuing
agriculzural edecation programs.
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496/396. Independent Studyin Agricultural Fducation (1-3 cr) Prereq: 12 hrs agricul-
tural education cor closely raiated areas and permission
Individual or group proj ts in :ese.:::l:. literature reviews, or extension of course work

under supervision and ev luation of a departmantal :3c"xtv member.
499. Independent Study in Agriculturz! Zducatien (1-3 ¢7) Prer eq: '-"emiss"cn
c

Tn\.A idual ot group projects in research, ilgrature review, nsionof course work
nder supetvision and evaiuation of a deparimentel faculty memb
805 [8C3f1. Advanced Teaching Methods in Cecupadonal Education {Secendary
Education 803) {2-3 cz) '
The problem approach to tsaching, motivating students, developing interests, at-
titudes, and abilites; lesson planning, new and advanced classcoom techniques an
precedures.

805. Adult Agricuitural Ecucation {2-3

Philosaphy, chjectives, aad mathods g ; 2C adult
off-farm agriculiural instruc uon de{ar:n.r\ ing nsads, organizing adviscry councils,
conducnnv class and on-site instruction end evaleation.
807. Occrupaticnal Etper:e.weP cgrams (Business Education, Education and Family
{1-6 cr}
1

Resources, Seconcary LCB.I:. on 807
The philosophy and objective of the project method. Providing adequate educationzl
experience, organizing. administering, evaluating experienc & programs, and may in-
clude supervisad cccurpational expe :1e:‘:

823, Coordinatan in Occuoahc. ! Training Programs (Business Educaticn, Sec-
oadary Education 423:823) (3 cr) :

Analysis of tbe foundation and scope of currént aad orojected veca

educaticnal programs 22d general educational work expe::ence Emphasizes coordi-

nation techniques, :elecuon and place“.ent. instructional procedures; youth isacsr-

ship activities, organization and administration. and evaluation of cocperative occu-

pational education. i

85‘0. Workshop Seminar (1-12 cr)

899, Mazsters Thesis (6-10 cr}

961 [801f). Supervision and Administration in Vocational Educaticn (Business
cation, Education and Family Resources, Secondary Education $01) (3 cr)

802. Research in Occupational Zducation {3 c1)

803. Tecacher Education in Agriculture (2-3 ¢r)

804 (2C4f]. Seminar in Vocational Education {1-6 cr)

905 [805f]. In-Service Preparaticn for Oc ;p 24 z:..l and Adult Educaters (Adultand
Continuing Education, Secondary Ecucaticn $03) (3 cz)

608. Organization of ths Agricultural Me ba nics Program (2-3 cr)

913. Program Davelopment in Occupational Education [Secondar
{3 e

g

v Sducation 913)

942. The Junicr~Commuanity Cellege (Secondary Education S 2) 13 ¢c1)



42 — AGRICULTURAL EDUCATION .
Graduate Studies

. Bulletin
Agricultural Education 1977-1379

. . \ ) January 1, 1877
(Vocational Education and Agricultural Extension)

Departmental Chairperson: Osmund S. Gilbertson, Ph.D. Graduate Committee:
Professors Dillon, chairperson. Florell, Horner.

Candidates for the degree Master of Science with a major in Agricultural Educa-
tion must present undergraduate preparation totaling at least 40 hours in agricultural
subjects plus at least 18 hours in Education or 18 hours selected from two or more of
the following: Education, Agricultural Extension, Psychology, or Sociology. Up to 6 of
the 18 hours may be waived at the rate of 1 hour per year for each year of successful
experience as an agricultural educator. An English examination is required of all
candidates applying with less than a 2.5 undergraduate GPA {4.0 basis).

*804. Problems of Beginning Teachers in Agricultural Education, 2-5 cr. Individual projects,
assigned problems, special reports, current literature.

*808. Advanced Teaching Methods in Occupational Education, 2-3 cr (also 805 SecEd, VocEd).
The problem approach to teaching, motivating students, developing interests, attitudes and
abilities: lesson planning, new and advanced classroom techniques and procedures.

*808. Adult Agricultural Education, 2-3 cr. Philosophy, objectivas, and methods of conducting
young and adult farmer and aduit off-farm agricultural instruction. determining needs,
organizing advisory council, conducting class and on-farm instruction and evaluation.

*307. Occupational Experience Programs, 1~6 cr {also 807 BusEd. EJFR, SecEd. VocEd). The
philosophy and objective of the project method. Providing adequate educational experi-
ence, organizing, administerinyg, evaluating experience programs, and may include super-
vised occupational experiencs.

812. Instructional Materials in Occupational Education, 2-3 cr. Philosophy, objectives, and
methods of developing a sound program of teaching aids. Materials available, practice in
constructing and assembling such teaching aids as pictures, charts, graphs, drawings. and
models. Determining educational adaptation of resource material found in local schools,
communities, farms, and businesses.

820. Improvement of Instructional Programs for Post-High School Occupational Education, 3
cr (also 820 VocEd). Determining new instructional programs, expanding the impact of
student behavioral objectives. and evaluating the total instructional program.

824. Development and Organization of Vocational Education, 3 cr {also 824 BusEd. SecEd.
VocEd). Qverview of vocational and practical education, their place in the community
school; planning comprehensive programs in agriculture, business, homemaking, and in-
dustrial education. For teachers, administrators. and guidance personnei.

825. Caoardination in Occupational Training Programs, 3 cr (also 825 BusEd, SecEd. VocEd).
Analysis of the foundation and scope of currant and projected vocational cooperative edu-
cational programs and general educational work experience. Emphasizes coordination
techniques, selection and placement, instructional procedures, youth leadership activities,
organization and administration, and evaluation of cooperative occupational education.

*890, 893. Workshop Serninar, 1-12 cr. Opportunity to learn and to put into practice the princi-
ples and techniques of developing instructional aids, such as courses of study, resource
units, handbooks, and motion picture guides.

898. Independent Study in Agricultural Education, 1-5 cr. Prereq: 12 hrs in AgEd or closely
related areas: permission. ’

*399. Masters Thesis, 6-10 cr.

901. Supervision and Administration in Vocational Education. 3 cr (also 901 BusEd. EdFR,
SecEd, VocEd). Philosophy, objectives. and procadurss in supervision and administration
of vocational education programs. Supervision relationships with teachers. agents, school
administrators. boards, federal and state oificials. Evaluation of local programs of voca-
tional education.

902. Research in Occupational Education, 3 cr. Research methads used in the study of problems
in occupational education.

803. Teacher Education in Agricuiture, 2-3 cr. Philosophy, objectives, and procedures in the
preparation of teachers of vocational agriculture both pre-service and in-service. Campus
courses, student teaching, selection and guidance of trainees, evaluating performances, and
in-service courses, conferences and teacher helps.

904. Seminar in Vocational Education. 1~6 cr {also 904 VocEd).

* 803. In-service Preparation for Qccupational and Aduit Educators, 3 cr (also 905 AdultEd,
SecEd, VocEd). Identifying and solving problems in program planning, methodology, de-
partment operation, and school and community relationships. Primarily ta aid beginning
occupational and adult teachers in planning and establishing effective programs. Work-
shop on campus, followed by four small-group meetings during the year and two days of
individual instruction in the local department, in addition to student assignments.

908. Organization of the Agricuitural Mechanics Program, 2-3 cr. Philosophy. objectives, pro-
cedures and techniques used in organizing the program of Agricultural Mechanics instruc-
tion for secondary and post-high school students and adults. Determining units of instruc-
tion, evaluating student effort. procedures in shop instruction. setection of equipment and
integration into the vocational agriculture program.

913. Program Development in Occupational Education, 3 cr {also 913 SecEd. VocEd). Philoso-
phy and objectivas of occupational education. Techniques of program deveiopment. choos-
ing instructional areas. determining sequences, planning time distributions, integrated
course of study and meeting individual needs. youth activities.

942. The Junior College, 3 cr (also 942 SecEd). The junior college movement; relationship of
movement to provisions for an adequate educational program; functioas of the junior cal-
lege: legal status and basis for extension of junior college: problems of organization, admin-

istration and curriculum. Designed particularly for those interested in upper secondary and
coilege lavels.
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and Natural Resources

MEMORANDUM

September 8, 1976

TO: T. E. Hartung
FROM: 0.S. Gilbertsoﬁk/  \irman

RE: North Central Ac;reditation

Enclosed is the Agricultural Education Self Survey which you
requested for the North Central Accreditation.

‘If you have any questions concerning our survey, please let me
know.

0

Reply to:

Agricultural Education
302 Agriculturai Hall
Phone 402-472-2807

THE UNIVERSITY OF NEBRASKA~-LINCOLN THE UNIVERSITY OF NEBRASKA AT OMAHA

THE UNIVERSITY OF NEBRASKA MEDICAL CENTER



'DEADLINE DATE: September 10, 1976

"Self Suxvev of the College of Agriculture

[
!

Department _Ag Fducation

Based upon cach department's yesponse, I will bring together a College
response working with the College's faculty advisory council, Your response
should reflect the general attitude of thé entire department, recognizing
that you will not have a lot of time to involve your total staff in this
process. Please 1imit your answers in the space provided.

Proposition 1 IHStTtUt10nd] Goals and Stutcmcnt of Purpose

X

1.  Hhat are the undergraduate and graduate 1nstruct1ona1 goals and purposcs of
the deparumvnu? :

[¢]
_PURPOSE: To overcome the serious shortage ofAhigh school and post-secondary.
instructors of vocational agriculture in Nebraska, to improve the quality of
1nstructlon and theéreby cnhance the appllcatlon of new knowledoe from the IAVQ on
the farms and ranchs across.the state.

GOALS - Undergradthc To recruit and pronare suff1c1ent quantlfles of teachers to

. mect the increasing complexity of agriculturc and increasing demand for aorlcultural
educators. eFor.all majors to demonstrate.the ability to teacli’ agrlcultur al

subject matter at the secondary lecvel. - _sFor all majors’ to be certified.
teachers of Vocational Aﬂllculture in compliance with the certification re-
quirements of. the Nebraska State Deparument of Education. sFOT majors to demon-

‘'strate the ability to secure entry lével employment as secondary school teachers
of vocational agriculture, county agricultural extension agents, farmers and
“ranchers, agricultural missionaries and profe551ona1 sales. personnel in the agri-
business industry.

Graduate! ™ ,To prov1de formal coursework and informal aids, services to
enhance retention and improvement of agricultural instructors. +For majors to
demonstrate at the masters level, ability to teach agricultural subject matter
at the secondary and post-secondary school levels and local, regional, state and '
national level extension positions. «for majors to demonstrate pro;e551oual
abilities in at least one specialized field of professional education and/or for
majors to acquire professional abilities in one specialized field of technical
agriculture. «Conduct pilot research and consult local schools on programs.

These are accomplished primarily through aggressive staff efforts and operating
funds, utilizing new instructional technologics and out-state apprentice teaching
centers - little fac111ty requirement.

-

2. How can divergencies among those concerned with the department with respact
to substance or priorities of goals be deternxned7

« Use of a nine member advisory council from the profession across the s*ate plus
on-campus agricultural cducation.majors. d :

~» Regular staff meetings .are conducted with issues being resolved, collectively.



Self-survey of the College of Agriculture, Department. Ag, Education Page ‘iwo
Proposition I continued
2 (continued)

3. Are the departmental goals and purposes appropriate to th¢'c1ienfe1e?

~Yes! -Therc is a shortage of agriculture teachers. Strong effort must be
exerted to recruit, train and hold, quality teachers. :

4. Are departmental resources adeguate for-the goals subscribed to by the

department?

)

An increase in staff and the support budget is necessary to accommodate the
.listed goals. The needs are delineated later in this self-survey.



Se]f—sﬁrvéy of the College of Agriculture, Department - Ag. Lducation ", Page Three

Pfopoéifion‘ll “Evaluation of progress and ‘achievement in relation to departmenta1
= goals and purposes. How is departmental effect1veness in uch1ev1ng
its goals and pJTpOS”S evaluated?

1. How are undergraduate and graduate student aspiratmnsgnd achievements evaluated?

By regular student and administrative (Dept. & College) evaluations of staff;
by evidence of percentages of graduates entering and succeeding (follow up

evaluations with employers) in the profession; by recgular advisory council
evaluation.

2. How are the asp1rat1ons and achievements of instructional staff evaluated?

Include Mha%~pract1ccs or policies are followed to build faculty morale and
well- be1ng

At least a once-a-year.conierence by administrator-with each staff meﬁber;
including a follow up summary and periodic staff get togethers.

3. How are the asplrat1ons and achievements of departmental administration
evaluated? :

-

Regular evaluations as per Regents ByLaws. At least a once-a-year conference
by Deans with administrator (written follow up summary).



'Self;survey of the College of Agriculture, Department Ag. Education - » Page Four

Pa

'Prdposjfion 111 Educational and Learning Experienceé—-The Outcomes.

1. What kind of learning experienced does your department pro&ide your students?
.Include formal and informal learning experiences (include advising and student
clubs) at undergraduate and graduate levels.. .

+The faculty is continually evaluating courses, student performance and teacher
effectiveness to determine the changes needed in the teaching program. Con-
sequently, the entire undergraduate teaching program has been revised focusing
the.change on behavioral oriented objectives, individualized instruction and the
utilization of a wide range of mediated autotutorial equipment laboratory (micro
teaching) on campus add realism. eField experiences are encouraged early in

the undergraduate program and at least six weeks of student teaching in out-state
centers in the senior year. «The 24 (mediated) study carrels, two automated
teaching machines -and adequate video tape equipment, plus a video tape library-
provide staff members considerable flexibility in teaching. oThe Departméntal
club is utilized as a teaching-counseling agency supplementing the regular
coursework. oStudent advising is taken seriously (credit granted to faculty)

as an educational function. oThe in-service and graduate programs are being
upgraded and the department offers four or five graduate coursgs each semester

as well as during the summer. ,The Department provides at least six workshops -
in professional and technical areas of agricultural education. _ «Workshops

and courses are. taken into the field out-state.



'Self-survey of the College of Agriculture, Department Ag Education ° , Page Five
Pxopos1tlon III continued

2, Descr1be how your currwcu]um is organ1zed in terms of continuity, sequence
and 1ntegrat1on. ~

Introductory courses,’ both technical and profe551onal sche as a base for upper
level and advanced (practicum) courses. The upper level and advanced (practicum)
courses are organized around performance based criteria. Technical agriculture
courses and general education (physical, biological and social sciences) are

integrated through out the four year program. An Advisory Council evaluation
is conducted regularly.

3. WUhat ways has your department sought to 1mprove the Tearning experiences for
its students?

The staff has sought to improve the learning experiences via reviews and
evaluations and inovations already mentioned. In addition it has sought
‘additional staffing of '"methods", 'mechanics'" and "'In-Service'" specialists.

4, What types of learning experiences would you feel you wish fo add, modwfy or
eliminate?

1) More comprehensive aarlcultural education mechanics 1aboratory and instruction
are essential.

2) Continued 1mprovcment and expansion of the Ag. Ed. freshman and sophoniore
courses and junior pre-student teaching course.

3) Revamping the Ag. Ed. Methods and Curriculum course to incorporate the core
curriculum.

4) Improvement of the adult education and FFA instruction.
[ad
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veii-survey of the College

. Y of Agriculture, Dep: . E ;
Propos1t10n\III continued ’ pdftment'A&, Education

» Page Six

. "5, How does your department intend ¢ agth '
C R , ne to strength : i ;
of your students over the next five yeargg w0 the ]eérﬂlng‘exper1ences

o By incorporatfng as many of the learning experiences as possible
(4 above) into the curriculum.- : e

6. How does your department intend to. sty
over the next five years?

engthen your inStructionaj fécubﬁky

Add staff members with specializations in the areas of Methods, In-Service,
"Adult Education and Agricultural Mechanics and "re-tool" present staff
through In-Service preparation.



' Self-survey of the College of Agriculture, Department__ Ag Education , Page Seven

Proposition 1V Resources'for providing educational learning experiences and
. , 1mp1cmentlng dcpartmenta1 goals and objectives.’

1. Facu]ty Resources-—Summar1ze your staff qua11f1cat1ons and effectiveness.

oA very capable and diligent staff, well supported by excellent .
secretaries. Massively revised undergraduate teaching program for
excellence in pre-service teacher preparation. In-service and graduate
programs are of high quality. ’

eAll staff members are tecaching in areas in which they have received

advanced training. National leadership roles-have. been assumed by all
senior staff member$ during the past three years.

2. Advising of students--indicate the extent your staff are involved in

advising and counseling. "

«Senior staff are assigned, take seriously and are awarded credit for

advising students--both graduate and undergraduate--usually not more than
25-30.

+Staff members take considerable pride in the opportunity for student -

advising and often go beyond the required tiie to personally assist students
with scheduling, scholarships, and job placement.



Self-survey of the College of Agriculture, Department__Ag Education , Page Eiéht
PTOPO:]L]OH 1V, continued

-

3. L1brary and othcr learning resources.

Summarize the adequacy and accessibility
of these resources to your cepartment . ' ‘

Library resources arc adequate with the excoptlon of guides, manuals, f11m
strips, etc. to be uscd by student teachers. Computer fac111t1es are adequatc.

4. Describe the financial adcquacy of your department S undergra duate and graduate
programs.

sAddition of specialists in teachihg metnods, in-service adult Ag Ed., and Ag.
‘Mechanics along with commensurate support funds 1s needed.

alWith the shift from 12 semester hours to 9 semester hours for calculatlnc
" teaching loads, we 'will need more staff just to maintain the current load.
« Increase in hard money slots for graduate ‘assistant positions, with an
objective of two graduate assistants per full-time faculty pergpn;

5. Describe the-adequacy and accessibility of instructional facilities--
buildings, equipment for your department.

sRecently remodeled quarters are comfortable and pleasant, and with the
exception of a second readily available demonstration (Model) classroom,
agricultural mechanics shop and storage facilities and workroom

are adequate for present operatlons

o¢The audio- tutorlal equipment is dated and should be replaced

-
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Proposition V. The Dynam1cs of the 1nst1tut;on-—dec1s1on maL1ng and planning.

1. How can the decisfon-making and’ p]annwng processes and the prommses underlying
~them be evaluated in terms of desired outcomes?- What is the actual and desirabl
role of the elements of the academic community?

«The organizational framework for the denartmenl is based on the. educatlonal
specialities of the staff. The 1nd1v1dua1 professors are responsible

for each cOurse, however, ample opportunity is provided for '"team' teaching
and "turn'" teaching activities. It is not uncommon for two or three staff
members to plan and teach a particular course. «Opportunity is provided for
faculty members (and students) to communicate regarding courses, teaching
procedures and-problems of concerns to both groups. eStaff members are

supported and- encouraged to cxplore new_avenues of teaching, to attend Profe531onal
meetings, etc

2

-3

2. Hhat agencies, groups, and persons outside the institution are involved in
planning and decision-making? What is the actual role of each?

oThrough the department's Advisory Council (from the profession) which includes
student members, the faculty attempts to relate to students and the profession.
s Staff members hold membership on such committees as Student Union, Publications
Board, Centennial College, Teaching Council, College Curriculum Committee,
Commencement § Scholarship Committee, and on Nebraska Vocational Agriculture
Association Committees. eThe joint Ag. Ed. Staffs (UNL and State Department

of Education) hold monthly planning meetings. '

S

3. How are students involved, and assisted by faculty, in decisions regarding
their own programs in relation to desired outcomes? :

In addition to serving on the Department's Advisory Council, the Departmental
Club, (ATA) and conscientious advising are agencies dlrected at ‘assisting
students with their decisions.



RESEARCH AND WRITING

Attached are the project descriptions for the two research
projects currently in progress.

The five year project on which Dr. Dillon is working, titled
"Comparison of Alternative Programs for Planning and Managing
Occupational Education in Agriculture'", is in the third year
of operation.

Dr. Horner's project, "Approaches to Occupations Education
and Teacher Preparation for Rural Development', is in the
fifth and final year.

The following items are enclosed:

1. Dr. Horner's:
a S5-year proposal
b. annual accomplishment report
¢c. planned objectives for 1977

2. Dr. Dillon's:
"a. G5-year proposal
b annual accomplishment report
c planned objectives for 1977
3. Publications for the paSt two years for departmental

staff



NLBRASKA AGRICULTURAL EXPEnIMLNE ?TAYION
PROJLCT NO 24-14

Title: Comparison of Alternative Programs for Planning and Managing
Occupational Education in Agriculture.

" Location: On the Campus
' In Junior High and High Schools in Nebraska

Personnel: Roy D. Dillon (Leader), Agricultural Education

, Graduate Assistant

“"Financial Support: State, Hatch, and Grant Funds

University Department of Agricultural
Education . ‘ °

Term of Project: Five years, to be terminated, renewed, or
revised on or before February 1, 1978.

‘Problem:: This research one of the research areas comprising the
major research objective of the Agricultural Education Department,
all planned to study procedures for developing more effective agri-

cultural occupational education programs for youth w1Lh1n rural
and urban areas. '

The passage of the 13968 and 1973 Vocational Education Amendments
caused a change in the emphasis in vocational education in agri-
culture. As a result, agricultural teachers at the secondary

and post-secondary levels were faced with 'the responsibility to
redesign their local vocatiocnal education programs in agriculture
to more effectively prepare young people to enter and advance in
production farming and in those occupations off the farm requiring
the use of agricultural knowledge and skills.

Nebraska research shows 133,219 persons presently employed in agri-
cultural Jjobs, or 18 per cent of the total state labor force. These
data and state and reglonal studies conaerning competencies needed

in agricultural occupations, provide the foundation for the research
area described.

The rural secondary school has a responsibility for preparing youth
for their next pursuit: (1) a job, (2) technical school, or (3)
L-year college. Migration away from the local community also must
be considered. ‘Rural students can, because of their agricultural
background, capitalize on that farm experience and prepare for off-
farm agricultural jobs that may show émployment promise.

.



Urban youth also should be ‘made aware of the large numbers of
agricultural jobs in and around the large population centers.
Many urban youth do have interests- in arricultural science or
growing plants and animals. These youth can be prepared while
in high school for entry into agricultural occupations. A
systematic program for vocational education in agriculture may
be planned which would include supervised agricultural work ex-
perience in school simulation laboratories or in nearby agricul-
tural businesses. ' '

School administrators, school board members, and educational
planners should be made aware of the specific occupational needs
for agricultural jobs within their school service area and for
a larger geographical area within Nebraska. These persons

" should also be made aware of the interests of students as they
explore and identify possible vocational interests while in
-junior high school and high school.

‘State educational policy indicates that Nebraska's secondary -
schools have a definite responsibility to provide -the 80 per
cent of her youth who will not complete college, with market-
able skills. This can be done if interested researchers,
“teacher educators, teachers, and administrators are willing to
identify students who can benefit from vocational education,
and follow-up by testing new program ideas.

The specific objectives and procedure for the proposed research
are:

1. To estimate specific employment needs in the agricultural
occupational areas of. (a) Agricultural Mechanics, and (b)
Agricultural Supplies and Service. The procedure will be to
contact random samples of agricultural businesses in identi-
fied geographic areas where previous research has indicated
employment opportunities exist. The sampling procedure
should enable the researcher, by interview technique, to
identify specific job titles within the respective types of
agricultural businesses, and to verify worker competencies
used.

2. To compare applied agricultural science interests of urban
and rural youth in Nebraska. The procedure will be to analyze
" data gathered by the National Agriculture Interest Inventory
from a ten per cent random sample of students in rural and
urban 5th, 8th, and 11lth grade classes. Data were gathered
on the variables:



a) Occupation of father . ,

b) Sex .

c) Nationality

d) Rank in school class

e) Social adjustment rank in school class

f) Economic level of family

g) Academic achievement of student

h) Student's experiences with animals, plants, and basic
mechanics.

Statistical comparisons will be made to determine whether
mean differences exist between the interests of groups and
sub-grnups of rural and urban stuidents, on the variables
listed above.

To ascertain the vocational interests of those junior high,
secondary school, and adult groups who are classified as
ethnically, socially, academically, or culturally disadvantaged,
and who may be made more employable with agricultural vocational
education at the secondary level. Steps will be to determine

a- procedure for studying school records, student tests, and
other available data, to identify persons who may be in one or
more of the above four disadvantaged categories. Previous
research in educational psychology, guidance and counseling,

and from other vocational education areas will be reviewed for
definitions and criteria. Recommendations from the study may
include suggestions for educational programs for identified
groups.

To compare two models for planning and utilizing teacher time
by agriculture teachers in Nebraska. The procedure will be to

. compare the results of an annual accounting cof use of teacher

time in identified categories for two randomly selected groups
of qgriculture teachers. One group would receive systematic

instruction in time management; the second group, would receive
no instruction. :

To determine the relative effectiveness of citizen's consulting
committees in planning local programs of agricultural education.
The procedure will be to assess attitudes of decision makers,
and to describe programs in agricultural education which evolved
from random samples of schools with and without citizens
consulting committees.

To define a procedure to identify specific age groups who need
vocational education in agriculture. Stratified random samples
will be takéen of agricultural workers at selected age levels
within identified agricultural occupation groups. Data can be
obtained on need for retraining and upgrading by people in these
occupations. Communlty studies will uncover needs for a voca-
tional agriculture education by age group.



7. To study the relative effectiveness of selected new pilot programs
of vocational education at the junior high and high school levels.
The procedure will be to select schools-in rural and urban areas
where new or redesigned vocational education programs in' agricul-
ture have been implemented and compare the achievement of
students on:

a) Participation in a junior high exmloratory course in

agriculture using a pre-test and post-test technique.
b) Achievement of students using a national agri-achievement test.
c) Job placement and follow-up of graduates.
‘d) Job satisfaction of graduates using a reliable scale.
e) Job progress or advancement rate of -graduates. :

T'or example, a new class in vocational horticulture may be

implemented in a school, and the mean difference in achievement
of students measured using a pre-test and post-test. Comparisons
may also be made between mean difference in.acheivement of students
in a pilot program and in control schools selected randomly. The
study will also compare rardom samples of students from high schools
in rural communities which have vocational programs in agriculture
.with those which do not have local programs of agrlculture, using
most of the factors as above.

COOperatlon: Essential to the completion of the sub-problems
ldentified will be the assistance of elementary and secondary
school teachers and students in Nebraska. In addition, the
State Department of Education will be involved in the planning
and evaluation of specific projects.

APPROVED:
Department Chalrman : ' Date
Director : ‘ ' Date

Nebraska Agricultural Experiment Station

Director _ —TDate
Cooperative State Research Service
U. S. Department of Agriculture

e
.



The follow1ng progress report was submitted to the Experiment Station
Director by Roy Dillon summarizing the progress made on his research

pro;ect durlng 1976 -

Data collected from study of employment opportunities and competency needs

in agriculture processing firms in Lancaster County. New pilot. instructional
materials being prepared for field testing in this area, including the
broader area of animal supplies and services occupations.

Data being analyzed on identification and comparison of applied biological
science interests and experiences of students in 5th, 8th, and 11th grades

in N=braska.

Findings for study of time utilization by 40 vocat10na1 agriculture teachers:

‘a) mean hours worked per year was 2652; b) teaching day classes, advising

FFA, and supervising projects took 50 percent of the teacher's time.
Findings from the pilot exploratory program at a Lincoln High School; 96 of
100 students showed a gain in knowledge on a pre-test and post-test in agri-
business, horticulture, and small animal classes. Significant differences

- were found in favor of boys, and in favor of younger students.

Findings for the study evaluating three methods of teaching Horticulture

to high school students; a) 206 students were divided into four groups:

(1) small group, (2) large group discussion, (3) individual and (4) com-
bination. Greatest pre-test--post-test difference occurred when the
combination of the 3 methods were used.

Data being studied from study evaluating factors influencing vocational
agriculture teachers to leave teaching.

Initiated Project "Nebraska Curriculum Modlflcatlon Project', and am serving
as project evaluator.



EXPERIMENT STATION PROJECT NO. 24-14.
AGRICULTURAL EDUCATION DEPARTMENT :
' INSTITUTE OF AGRICULTURE AND NATURAL RESOURCES
* UNIVERSITY OF NEBRASKA-LINCOLN

ROY D. DILLON, LEADER
GCALS FOR 1977

OBJECTIVE I: To estimate specific employment needs in the agricultural
occupational areas, and verify worker competencies used.

1. Employment opportunities in agricultural processing bu51nesseJ,
manuscript preparation.

2. Schools selected and preliminary data collection underway for
prcject to field test new animal supplies and services in-
structional materials. Professors Ermest Peo and Foster Owen,
Animal Science Department are serving as reviewers and con-
sultants. gﬁ

”~

N " . c
X,OBJECTIVE IT: To compare applied agricultural science interests of v
urban and rural youth in Nebraska.72-

/“.
: ; At
% OBJECTIVE III: To ascertain the vocational interests of those junior P
S high, secondary school, and adult groups who are classi-
fied as disadvantaged.
1. Data to be further studied on identification and comparison of
applied agricultural science interests of students in 5th, 8th
and 11th grades in Nebraska.
»~  OBJECTIVE IV: To compare two models for planning and utilizing teacher,g,f
. time by agriculture teachers in Nebraska. ?ﬂ Jaﬁy
1 v
1. Collection of data on Phase II of the project will begln July,

1977.

OBJECTIVE VII: To study the relative effectiveness of selected new pildt

programs of vocational agriculture at the junior high
and high school levels.

1. Curriculum modlflcatlon project (year 1):
a. Prepare a plan for evaluating the pre-service educatlon,
' the inservice education, and implementation by teachers.
b. Obtain subjective evaluations from vocational agrlculture

teachers, teacher educators, and state consultants.

2. Curriculum modification project (year 2):
a. Develop an overall plan for evaluating project objectives.
b. Begin development of a comprehensive plan, with staff who

are interested, for research and longitudinal evaluation.

§};3. Conduct Teaching Council Mini-Grant Project, to evaluate

ﬁ’a“fj three methods of incorporatihg the new Nebraska Curriculum
‘pif Guide into the senior program planning course. oo
‘ 4. 'Manuscript to be prepared on study to compare three methods of
“ teaching Horticulture to secondary school students.
1 LN .
Qf’-ig 5. Manuscript to be prepared on pilot testlng of the effectiveness

of an explanatory program in agribusiness in Lincoln High School.

a,
—9(‘\/;_;\ . Gr . . 2t %

¢



NEBRASKA ACRICULTUE AL EXPERIMENT STATION
Project No. 24-15

Title: APPROACHES TO O”CUPATIONAL EDUCATION AND TEACHER PREPARATION
: FOR AUNAL DEVELCPMENT.

Loéation: .On-Campus and in apprdpriate communities/schools 1n Nebraouc
Dr. Richard L. Douglass ' S
Personnel: ~ Project Leader . : -

Dr. James T. Horner
‘ Co-Leader
' Graduate A581stants

o,

Financial Support: State, Hatch and Grant Funds

. Term of Project: Five years, to be termlnated, renewed, or revised
’ on or before June 30, 1977.

Problem: This is a comprehensive research program for maximizing rural
——— community resource development in Nebraske via agricultural
occupational education. The thrust is toward improving community edu-
cational services and rural development processes to assist rural
leaders to make dec1sxoﬁs ‘which promote the economic health of the
cowmunlty

Nebraska research shows more then 120,000 persons presently employed in
agricultural jcbs, 17 to 18 per cent of the total state labor force.
Public education has a responsibility for preparing youth for their
next pursuit be it a job, technical schcol, or 4-year college. Migra-
tion from the community must be considered. However, the occupational
education, economic and leadership development of those remaining in
the community, their educators and educational methods and approache
provide the majer thrust for thi research

Research efforts on multl mediated instruction to date have focused con
the knowledge level of learning subject matter. Few have dealt with
effectiveness of instructionh at-the higher cognitive level. DNeither
have they . considered the guidance effect of mediated careser information,
Nor has much effort been made to measure the effects of adult education.
However, research in one state points to a $1 to 4% and a $1 to 9 cost-
benefit ratio to the farmer and commnunity respectively from capital
investment in adult farm business management education.

The research effort planned here is to evaluate the effectiveness of
multi mediated instruction, at both secondary and post secondary levels
in terms of knowledge and performance. It deals with the modification
of aspirations, knowledge and attitudes toward the world of work. It
evaluates. innovations in teacher education. Further, it attempts an
analysis of Adult Farmer Management Education in terms of cost and
beneflts to both the individual and the community.



Objectives: The ObJGCLlVGo of this rescarch are as follow:

I.

IT.

T OIXI.

TO EVALUATT THE LrFECTIVEIESS O DIFFERENT METHODS OF INSTRUC-
TION. AND CAREER INTORMATION IN AGRICULTURE. ‘

A. To evaluaio eLfGCthCHGSS of Medlated Career Inrormatlon
J(MCI) for modifying aspirations, Pnowlndge and aitltude°
" toward the world of work.

B. To evaluate effect of Mediated Agricultural Career Infor-
mation on curriculum. :

C. To evaluate effectiveness of Programmed vs. Traditional
- Instruction, ' . :

D. To evaluate effectiveness of Programmed Individually
.Prescribed Instruction in agricultural teacher education.

TO'EVALUATE THE EFFECTIVENESS OF INNOVATIVE APPROACHES IN
TEACHER EDUCATION, ' ) .

A. To evaluate effectiveness of an individually paced, multi

mediated, behavioral performance based apprioach to pro-
fessional teacher education. in agriculture.

B. To modify vo-ag teacher behav1or toward 1nd1v1dua117pd

instruction and integrated practice.

C,_~To modlfy selected aspects of the vo-ag curriculum via
" - in-service education,

TO EVALUATE THE EFFECTIVENESS OF DIFFERENT APPROACHES TO AGRI-

CULTURAL EDUCATION TOWARD RURAL COMMUNITY RESOURCE DEVELOPMENT,

A. To evaluate an adult educaulon program in Adrlcul ural .
.Bu81neso Management.

B. ‘To evaluate the 1mpect of agricultural education on the
- - technological adoptaon contributing to the economic health
_of the community. ~ ' '

C. To evaluate innovative approaches for rural comnunlty
leadership development - youth part1c1patlon.



The following progress report was submitted to the Experiment Station

Director by James Horner summarizing the progress made on his research
project during 1976 '

Objective IA-Data tabulation completed on Mediated Career Information, indicated
effective. Article submitted and two drafted. IB-Data tabulation completed on
Agricultural Career Information. IC-Data tabulation completed on effectiveness
of Programmed Instruction. 1ID-Material Development halted, no funds. IIA-Two
articles have been published describing positive accomplishments with performance
based teacher education and immediate computer feed-back. IIB-Follow-up data on
instructor behavior modification were collected and tabulated as per design. IIC-
Curriculum modification efforts continued, and post-assessment data were collected,
spring 1976. Articles and -a departmental report are planned. IIIA-Data, though
sketchy, were collected and analyzed. 'IIIB- The innovation of an agricultural
computer network into Cooperative Extension Programs remains under study. IIID-
Lack of funding precludes our exploration of approaches to Leadership Development.
Major findings: (a) slide-tape Career/Guidance programs are acceptable to youth
of various ages, especially junior high and secondary levels and culturally
deprived. They effectively modify aspirations, attitudes and understanding of
the world of work. '"How to' articles were prepared on developing and on Team
Teaching Mediated Career Information. (b) articles outline in-service teacher
education principles emerging (e.g. cooperation and committment of administration
and of professional and technical staffs of the University and State Department
of Education; Program Community; Individualized Instruction based on personal
‘needs for immediate integration; variety and flexibility -- (both approaches and
content). S
Enhancement of accountability, faculty efficiency and improvement of vocational
student teaching are possible by.combining Flander's Interactions Analysis and
Computer. (c) Lack of teacher .tenure and state level support contributed to
lack of growth and demise (insufficient numbers for analysis) of the Adult Farm
Business Management Education Program. :
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UNIVERSITY OF NEBRASKA

Date_February 1, 1977 STANDARD MEMO FORM
/  Dept. of __Agricultural Education Attn:_0.S. Gilbertson
From:__ James T. Hormer <7j?b” Dept. Agricultural Education

Subjeet:___1977 Gpals (24-15)

[ Your Information

] Suggested Reply

(3 Appropriate Action

[J Your Recommendation
[ Please Return

3 Your Files

{1 Direct Reply

7 Carbon copy for our files

Message:

Goals established for 24-15 for 1977 in brief are:

Development of

Obj. IB
IC

IIA

11B

IIC

I1IA

In addition,

- Cont. data tabulations and draft 1 manuscript
- Cont. data tabulations and draft 1 manuscript
- Draft 1 manuscript
- Data Analysis

- Data Analysis and draft 1 manuscript (and/or Dept. Report) .

- Draft 1 manuscript

Project revision is due this year.

Please use Standard Forms where ever possible.

Available in following sizes, 812 x 532—83%2 x 11 and sevaeral colors at Generzl Stores.

five manuscripts and continued data tabulation and analysis.

Q



PUBLICATIONS THE LAST TWO YEARS R
(as listed on the Annual Report of Staff Activities)

Gilbertson, Osmund S.

Gilbertson, 0.S., 'Skills Week', Agricultural Education Magazine, Volume

48, No. 11, 1976.

Gilbertson, 0.S., "Wither We Go!', Golden Slate, California Agriculture
Teachers Association, July 1976,

Gilbertson, 0.S., "Conference Highlights'", Golden Slate, California
Agriculture Teachers Association, May 1976.

Gilbertson, 0.S., "Leader in Agricultural Education - Herbert H. Burlingham",
Agricultural Education Magazine, Volume 48, No. 1, July, 1975.

Gilbertson, 0.S., '"Monday's Keynote', Golden Slate, California Agricultural
Teachers Association, May 1975.

Gilbertson, 0.S. (plus others), "FFA Advisor's Handbook', National FFA
Center (writing team member - @ 30% and special editor) Alexandria, Virginia,
1974-1975.

News & Views, monthly publication of the Agricultural Education Department,
University of Nebraska-lLincoln, Editor for 4 issues.

Blezek, Allen G.

1.

2.

""Shall I Teach In A Large or Small School System?', Agricultural Education
Magazine, April 1976.

"How Serious Are Teacher Educators About Career Education?'" The Journal of
the American Association of Teacher Educators in Agriculture, Vol. XVII,
No. 1, March, 1976.

"Igniting Career Education Through The Vocational Exploration Group,'
Cornhusker News and Views, December, 1975.

"The Career Education Handbook for Secondary Schools," Nebraska State
Department of Education, 1975.

Dillon, Roy D.

1.

Dillon, Roy D., "An Analysis of Selected Factors Influencing Use of Time

By Forty Vocational Agriculture Instructors in Nebraska,' accepted for
publication in The Journal of the American Association of Teacher Educators
in Agriculture. Experiment Station Journal Series No. 5189.

Dillon, Roy D., '"Teaching and Leadership Influence Use of Teacher Time,"
accepted for publication in The Agricultural Education Magazine, Vol. 49,
No. 7, January 1977. Experiment Station Journal Series No. 5196.

Dillon, Roy D., "Teacher Time - Factors Related To Its Use", The
Agricultural Education Magazine, Vol. 49, No. 5, November, 1976, pp. 110-
111, Experiment Station Journal Series No. 5197.

Dillon, Roy D., '"Lets Take Advantage of Our Advantage', The Agricultural
Education Magazine, Vol. 49, No. 1, July 1976, p. 3.

Dillon, Roy D., "Identification of Factors Influencing Vocational
Agriculture Teachers to Leave Teaching from 1970 through 1974, ' paper
presented before the NVAA Section, Annual Meeting of the Nebraska Vocational
Association, Kearney, Nebraska, August, 1975.




Horner, James T.

1. Douglass, R.L., Horner, J.T., Hoover, T.L., "Combining the Computer and
Flander's Interaction Analysis to Prepare Better Teachers,'" Industrial
Teacher Education Journal, Fall, 1976.

2. Horner, J.T., and Douglass, R.L., "Individualize In-Service Education',
Agricultural Education, May, 1976.
3. Horner, J.T. and Douglass, R.L., "Develop Your Own Mediated Career In-
- formation-Using Students" Audio Visual Instruction, April 1976.
4, Horner, J.T. and Douglass, R.L., "Vocational Teachers Team Up to Provide
Career Exploration', Agricultural Education, March 1976.
5. Horner, J.T., Zikmund, D.G. and Douglass, R.L., '"Cooperative Occupational

Education in Small Schools,'" Agricultural Education, November, 1975.

6. Horner, James T., '"The Agricultural Educator,' Sickle and Sheaf, Alpha
Gamma Rho Quarterly, Summer, 1975.

7. Horner, James T., "Testimony presented to the U.S. House of Representative
Sub-Committee on Elementary, Secondary and Vocational Education,' Washington,
D.C., May 6, 1975 (13 pp.)

Florell, Robert J.

1. ""The Cooperative Extension Heritage', Vitzthum, Edward, Florell, Robert J.,
Journal of Extension, Bicentennial Issue, December, 1976.
2. "A Comparative Analysis of Four Individualized Instructional Delivery

Systems with Adult Learners', Holzbauer, Ida, Florell, Robert J., July, 1976,
Research in Education, The ERIC Clearninghouse on Information Resources.

3. "A Comparison of Four Methods of Individualized Instruction on Pesticide Use,"
Holzbauer, Ida, Florell, Robert J., Final Report to United States Environmental
Protection Agency, Contract No. 68-01-2910, December, 1975.

4. ""A Follow-up Study of Former Paraprofessional Aides in Nebraska's Expanded
Food and Nutrition Education Program,'" Kohn, Harriet, Ahlman, Connie,

Florell, Robert J., Extension Studies and Training Report, November, 1975.

5. "An Analysis of the Urban 4-H Expansion Effort in Sixteen Selected Nebraska
Counties," Florell, Robert J., Krohn, Glen H., Research Report, 4-H Youth
Development Department, 1975

6. "Radio-TV Listening, Viewing Habirs of Nebraska Farmers and Ranchers,"
Randall, James K., Florell, Robert J., Gross, John, a report of the Department
of Agricultural Communications, 1975.
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. Department of Agricultural Education
Institute of Agriculture and Natural Resources
University of Nebraska-Lincoln

CURRENT EXTENSION ACTIVITIES

Dr. Robert Florell works virtually full time (93%) in Cooperative
Extension, is administered there and holds a 7% appointment in Adult
and Continuing Education, and a courtesy appointment with the Agricul-
tural Education Department.

Dr. James Horner has held a 10% appointment with Cooperative Exten-
sion since 13975. He works on a special project in the area of Programmed
Preparation of Extension Personnel, for which Dr. Florell is Project
Director. His primary responsibility is:

1. To assist in the development of evaluation instruments, and

2. To assist in the implementation of evaluation.

Additionally, Dr. Horner

1. Assists in identifying the most appropriate modules,

2. Assists in the development of modules, and

3. Assists in some writing.

Dr. 0. S. Gilbertson currently holds a 15% appointment with Extension.
His involvement to date has only been in serving as a liaison between

Agricultural Education and Extension plus serving as a member of the USDA
Rural Development Committee.



SPECIAL PROGRAMS

In-service Education

One staff member, Roger Gerdes, has the specific responsibility
for coordinating a program of in-service education.

Following is a copy of the in-service report as presented at
the 1976 summer conference. Some workshops were conducted at
NSEA Conventions last fall (1976) and mini-workshops will again
be a part of this summer's NVAA Convention. There will be no
NVA Conference this summer.

The major emphasis this summer will be on eleven programmed
workshops, namely:

Manual for the Supervised Experience Record Book
Supervising Teacher's Workshop

Livestock Tour

Artificial Insemination

Two, in Rural Electricity

Two, in Small Engines

Two, in Tractor Maintenance

Care and Use of Hand and Power Tools

00 ~J UL LN -

Additionally the department coordinates the distribution and
use of materials for a 1)Plow Unit, 2) Sprayer Unit, 3) Corn
Planter Unit, and 4) Electrical Controls Kit. Wayne Oberg
has been coordinating this activity.

Curriculum Modification Project

The Agricultural Education Department is just starting on the
year of a curriculum modification project designed to develop

a four year Core Curriculum in Agricultural Education. Attached
you will find abstracts of the two year's project proposals
which are self-explanatory. Allen Blezek serves as Project
Director.



IN-SCRVICE AND SUMMER SESSION 1976

During the WSEA Convention, agricultural workshops were conducted.
Topics presented were:

District I & II-Agricultural Chemicals
District III & IV-Eutectic Welding

District V & VI-Agri. Educ. at Colorado State
District VII & VIII-Ho. Ag Contests

A survey was conducted bybpost-secondary personnel on the int-

erest of future workshops to be conducted for secondary instru-
ctors.

Subject area interests were:

Agricultural Chemicals
Surveying ' -

Preventative Animal Health
Greenhouse Operations

Land Appraisal

Hydraulics and Hydraulic Systems

Two workshops were presented during the first session at summer
school, 1976, These were held at Curtis, Nebraska. Subject
areas were Farm Management and Horticulture. Eleven teachers
attended.

Workshops were presented at the NVAA Conference at Columbus,
Nebraska. Topics presented:

Agricultural Chemicals

Plant Mounting Procedure
Personal Income Tax Procedure
Surveying

Preventative Animal Health
Hydraulics

Electricity

Petroleum Products

Plant Zoo

Workshops to be presented at the NVA Conference in Kearney are:

Record Keeping

Application Forms

Agribusiness Curriculum

Pesticides

Coop Education

Crop Seed Selection, Identification and Grading
Vo-Ag Contest--Farm Management



- FIELD COURSES

There were 21 first year teachers enrolled in Agricultural
Education 804f, "Problems of the First Year Teacher." These

men met together about once each six weeks during the year in
small groups around the state. All first year teachers enrolled
this year, as the course provides an opportunity for the first
year teacher to receive assistance with his problems. This

course (3 hours graduate credit) is being offered again in 1876-77.
Registration took place at the NVAA Conference in Columbus.

Agricultural Education 905: This class, using a problems approach
to aid teachers in planning more effective programs, has small
group, workshop, and development of instructional materials as

teacher objectives. The course will be offered again beginning
second semester, January, 1877. .




T NEBRASKA VOCATIONAL AGRICULTURE CURRICULUM PROJECT

Allen G. Blezck, Director

‘ , Year I :
May 1, 1976 - April 30, 1977 )

ABSTRACT

Title of the Project: Development of Curriculum Modification for Vocational Agriculturs
in Nebraska

Toﬁal Federal Tunds Received: = $36,000 (first 12 months)

Purposcs of Objectives: The purpose of this Curriculum Modification Project is to improve
instructional programs in Vocational Agriculture in Nebraska. It involves a joint effort
of the Agricultural Education Staffs in the State Dcpartment of Fducation and University
of Nebraska as well as teachers across the state. The specific objectives arc:

1. To involve 24 selected agriculture teachers in an evaluation of the existing

Oklahoma Vocational Agriculture core curriculum, and curricula from other states

following the consortium format.

2. To prepare a Nebraska Vocational Agriculture Currlculum, through modification

of existing materials and writing of new units.

3. To reproduce copies of the revised and new naterials for all participants.

4. To establish a plan for progress evaluation, pre-service matcrials, and for

evaluating the extent of use by teachers.

Procedures: These procedures will be followed:
1. A full-time Project Director-curriculum specialist will be engaged to coordinate
and conduct curriculum planning activities.
2. Current curricula for Nebraska, Kansas, Oklahoma and other states will be procurec
and reviewed, , -
3. Twenty-four vocational agriculture instructors from across the state will be asked
to serve as special consultants,
4. Modifications will be made and units developed or deleted as appropriate for
Nebraska, following the consortium format.
5. Reproduction of sufficient copies of the Modified Curriculum will be made for the
participating teachers.
6. Plans for effective utilization and follow-up evaluation will be developbd



Year 11
May 1, 1977 - April 30, 1978

ABSTRACT

.

Title of the Project: Implementation of the Nebraska Core Curriculum for Vocational

Agriculture

Total Federal Funds Received: $38,562.00

Purposes of Objectives: The purpose of the Core Curriculum Installation Project is to

Procedure:

provide for the improvement of Nebraska Vocational Agriculture
instructional programs. This project will involve a cooperative
effort betwecen the Vocational Agriculture Section-State Department

of Education, Agricultural Education Department-UNL, State Voca-
tional Curriculum Center-Kearney, and all Nebraska Vocational
~Agriculture instructors. The specific objectives of this project

are to:

1. Duplicate and distribute copies of the Nebraska Vocational
Agriculture Core Curriculum to all Nebraska Vocational Agriculture
Departments.

2. Develop and implement strategies for incorporating the MNebraska
Core Curriculum into the pre-service professional teacher prepar-
ation program which includes methods of teaching and program planning.
3. Develop and implement in-service programs for alll Nebraska Voca-
tional Agriculture instructors.

4. Design a system for printing and QlStrlbUtlnﬂ student materials
which will be self-perpetuating.

5. Develop a system for evaluating the effectiveness of the Nebraska
Vocational Agriculture Core Curriculum.

The following procedures will be utilized:

1, Distribution of the Teachers Edition of the Nebraska Core Curriculum to all
Vocational Agriculture Departments.

2. The identification of five geographic areas of the state.

3. Regularly scheduled in-service sessions (with possible graduate credit)

in each of the model districts.

4. To evaluate the course content. of undergraduate teacher preparation, with
necessary steps taken for incorporating the '"core approach" into the respﬁctlve
courses,

5. Coordination of materials distribution efforts with the Nebraska State Voca-
tional Curriculum Center for purposes of making the materials distribution
perpetual. ’

P

5. A research system designed to effectively evaluate the core curriculum.



* . FUTURE DIRECTIONS

The following items are enclosed:

1.

2.

The

The

a.

The

The

basics

Instructional Program

Four Year Program Plan to be coordinated thru the
College of Agriculture (Does not include Research

nor Extension)

Curricular grouping of Agricultural Education
courses

Proposed Cycle of Offering Agricultural Education
courses

Research Program
Problem Areas in Agricultural Education

Researchable ideas - Curriculum modification
project

Summer 1977 EPDA Project Proposal

1977-78 EPDA Project Proposal

Summary of Discussion - Proposed Cooperative Project
Relating to Multi-District Concept and Vocational

Programs in Secondary Schools

Extension Program

Continuing/In—sérvice Education



Overview:

Priorities for program improvement have been established by the
faculty of the department, with varying degrees of involvement. Un-
fortunately, not as much time and empha51s has been placed on projec-
tions in Research and Extension as in Instruction.

Budget Requests:

The materials later in this section will substantiate the need
for additional staff, both for purposes of replacement but also for
reducing the teaching overload. The 1976 Annual Staff Activities
report resulted in a calculated teaching load of 6.05 FTE at a level
of 9 weighted teaching units per FTE. This is in contrast to the
assigned 1.89 FTE for instruction.

The in-service coordinator has been on an academic year appoint-
ment. This was changed, when Roger Gerdes was hired in January of
1977. A support budget must be developed, however, to conduct in-
service activities. Additionally, "release time'" should be included
for the specific purpose of providing University services to school
administrators and vocational agriculture teachers.

Replacement Position:

Professor Wendorff is retiring after the current semester. Where
as his 50% assignment has been in the teaching of our "Methods of
Instruction," the position has been unclassified. His replacement
will have the specific responsibility of developing "Instructional
Programs in Agricultural Mechanics" and providing in-service workshops
for agriculture teachers. This necessitates the hiring of an in-
structor to handle the "Methods of Instruction" class brought about
by Wendorff's retirement.

Longer Range Planning Documents:

The areas of instruction, research and extension are addressed
separately later in this section. Reduction in teaching overloads,
and strengthening of "field operations" are the two major themes
within this section.



THE INSTRUCTIONAL PROGRAM

A four-year program plan was developed in the fall of 1976

which dealt with the instructional program in Agricultural Educa-
tion.

The plan addressed the following areas.
A. Undergraduate Program of Instruction
1. Agricultural Mechanics
2. Core Curriculum
3. Facility Needs
4L, New Ag. Education Classes
B. Cooperating Teachers
Recruitment

Follow-up Programs

Special Needs

/oM O o0

In-Service Education

1. First Year Teachers

2. Core Curriculum

3. Workshops

4, Extension Course Offerings

G. Graduate Program

Subsequently the departmental curriculum was reviewed for pur-
poses of identifying instructional program areas and developing a
sequence for offering these courses..

The respective courses' contents have not been reviewed, to
date, nor have they been assessed concerning the credit hours each-
should carry. Hopefully, an Agricultural Education/Agricultural
Mechanics instructor (reclassification of Wendorff's position upon
his retirement), and a Methods and Media instructor will both be
added. to the staff. These two instructors will play an important
part as we review our curriculum, departmentally.

Following is the Four Year Instructional Program Plan plus the
curricular grouping and sequencing as developed by the staff.
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SUMMARY OF INSTRUCTIONAL ACTIVITIES (SPECIFIC ACTIONS) PLAN FOR
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NEXT FOUR YEARS

1977-1978

An Instructional Program in Agricultural Mechanics Course.
Incorporation of the Core Curriculum into the Methods and
Program Planning Course.

A shop facility for the Mechanics Methods Course.

A Pre-Student Teaching Field Experience Course.

Conduction of a Supervising Teacher's Workshop.

An expanded recruitment program.

Evaluation of Teacher Preparation Program and staff by the
Advisory Council.

Develop an administrator evaluation of beginning teachers.
Inclusion of "special needs" instruction.

Strengthened beginning teacher visitation program.
Strengthened In-Service program and expanded offerings.
Development of long range plan for sequencing of Ag. Ed.
Courses.

Surveying of degree needs of Vo-Ag teachers.

1978-1979

Specialized skills classes incorporated into teacher prepar-
ation programs.

Two additional micro teaching labs.

Development of a Rural Youth Organizations class.
Visitation program to cooperating schools.

Expanded recruitment programs.

Study of placement problems.

Expanded visitation of first year teachers.

Core Curriculum Workshops.

Expanded In-Service offerings.

Provide for Technical Agriculture graduate courses.

1973-1980

Develop Core Curriculum in specialized areas of instruction.
A second classroom.

A model Vo-Ag Agriculture Mechanics shop.

A follow-up Supervising Teacher's Workshop.

Development of Agricultural Extension Courses.

1880-1981

Replacement of audio-tutorial console and carrels.
Development of technical agriculture graduate minor.



: i
SUMMARY SHEET FOR NEEDED'STAFF, FACILITIES AND FINANCIAL SUPPORT

Staffing:

1977-78

1Ag. Mechanics- Methods Instn.

Ag. Ed. Methods Specialist
(Undergraduate § Graduate)

One additional staff memben

Expand In-Service support

from 9 month to 12 month

position. ;

Increcased Grad. Assistants )

1978-79
Staffing for "Rural Youth

Organizations" & Extension
Course Offerings.
- years 1977-78, 1978-79 §
Skills Instructors
(Institute staff)
More Grad. Assistants

1379-80 I

1980-81

1979-80 to get allocated FTE to correspond to

Calculated tcaching load
(9 hr/FTE)

Facilities and

Equipment.

Course.

Ag. Mechanics Laboratory
space for Shop Methods

Micro-teaching laboratorie

5 Model High School Ag.
Mechanics Laboratory for
Vo-Agriculture.

Second classroom

Audio-tutorial equipnient’
Replacement -

Budget Support

Ag. Mechanics Operating
Budget: :
Travel Augmentation for:
~-Field Relations
-Pre-student teacher field
experience supervisor
-In-Service progranm
AV Equipment Maintenance
Incrcase Operating’
(supplies) Budget for In-
Service work. '

Continuation of the expand

Cooperating Teacher
Workshop support budget.

ed budget requests

Capital outlay for shop
and equipment.




AR

PLAN

UNDERGRAI

E PROGRAM

OF INSTRUCTION

Agriculture Mechanics

Objective: By June 30, 1981 , fifty qualified vocational agriculture teachers will become credentialed and be

available for

placement in teaching.

agriculture or agribusiness.

Others will become agriculture extension workers, or enter the field of

Specific act
ion required

Evaluation &
modification
of progress

Quality indit

cators:

-student out}

comes

-faculty

-facilities

—-curriculum
& programs

-financial
support

1977-178

| Develop and implement an
Ag. Ed. course in "in-
structional programs in
Agriculture Mechanics."

Is the course being
offered by June 30, 19787

Teacher candidates are
more proficient in
teaching Ag. Mechanics

A staff member assigned
the task for developing
and teaching the course.

Adequate Ag. Ed. shop
facilities and equipment
must be provided.
Strengthened Ag. Mechan-
ics program which leads
to stronger programs in
secondary schools,

Will involve staff time,
facilities and equipment,
and operating budget.

1978-79 .
Special sKiTIs Trasses in

Ag. Mechanics to be in-
corporated into the teachex
preparation program.

Number of special skills
classes/workshops pro-

vided based upon identifiec
needs of participants.

Students will possess a
higher degree of skills
and abilities in Ag.
Mechanics

A staff member assigned
the task for developing
and teaching the course.

Adequate Ag. Ed. shop
facilities and equipment
must be provided.
Strengthened Ag. Mechan-
ics program which leads
to stronger programs in
secondary schools.

Will involve staff time
facilities and equipment,
and operating budget.

1979-80

Model high school Voc.
Ag. Mechanics shop will be
available for teacher pre-
paration classes.

Capital outlay required
to build new or modify
existing facility.

1980-81

Consider clasg size, classroom requirements, curriculum changesz job placement, #to grad school, added
proficiencies, student success, use of T.A,'s, counseling, field experiences



Objective: By June 30, 19,

UNDERGRADUATE PROGRAM;

OF INSTRUCTION

page 2

Core Lurriculum

Specific actt

ion required

Evaluation E
modification
of progress

Quality indi
cators:
-student out
comes

~-faculty

-facilities

-curriculum
§ programs

~-financial
support

L

11

1977-78
Incorporate the Nebraska
Core Curriculum into the
teaching methods and
program planning courses.

Evaluate student teachers
ability to incorporate
and effectively teach the
Neb. Core Curriculum,

The student is going to
be more adept at develop-
ing a curriculum for the
local secondary school.
Staff members will be
knowledgable concerning
the Core Curriculum im-
plementation process and
a methods specialist will}
need to be added.
Presently adequate.

A more uniform approach
towards Neb. High School
Voc. Ag. Curriculum
development.

Initial development to bg
supported by special

} Continued Curriculum up-

1978-79

Surveying 804f (first yr.
teachers course) enrollees
to determine degree of
implementation.

The student is going to
be more adept at - develop-
ing a curriculum for the
local secondary school.

date and modification.

project monies

1979-80
Incorporating specialized
Curriculum in areas such
as: Ag. Supplies and Ser-
vices, Horticulture, and
Ag. Mechanics

Continued evaluation of
804f class members, Ag. Ed
Advisory Council and other
teachers.

The student is going to
be more adept at develop-
ing a curriculum for the
local secondary school.

Continued Curriculum up-
date and modification.

1980-81

The student is going to
be more adept at develop-
ing a curriculum for the
local secondary school.

Continued Curriculum up-
date and modification.

Consider clas§ size, oclassroom requirements, curriculum changes, job placement,
proficiencies, student success, use of T.A.'s, counseling, field experiences

#to grad school, added



Objective: By June 30, 19 ,

UNDERGRADUAT
OF INSTRUC1 1ON

OGRAM;

page 3

Faci._..y Needs

Specific act
ion required

Evaluation §
modification
of progress

Quality indi
cators:
-student out
comes

-faculty

-facilities

-curriculum
¢ programs

-financial
support

T

1977-78

Provide adequate Ad. Ed.
shop facility § equipment
for "Instructional Pro-
grams in Ag. Mechanics."

Is facility pfovided

Teach candidates to be
more proficient in
teaching Ag. Mechanics.

N.A.

Need facilities
(see above)

N.A.

Facility & Equipment

1978-79

Two micro-teaching labs
provided for Methods Class

Are Labs developed and
made available.

N.A.
Need facilities
(see above)

N.A.

2 small labs

1979-80
Provide second classroom-
to accomodate Ag. Ed.
classes. Provide model
H.S. Vo.Ag. Ag. Mechanics
shop for teacher prepara-
tion classes.

Are facilities provided.

N.A.

Need facilities
(see above)

N.A.

Classroom and Model Shop

1980-81

Replace Audio-Tutorial
Console § individual
study carrels

Is replacement equipment.
provided

N.A.
Need facilities
(see above)

N.A,

Equipment replacement

Consider class size, classroom requirements, curriculum

changes, job placement, #to grad school, added

proficiencies, student success, use of T.A.'s, counseling, field experiences



Objective:

By June 30, 19,

OF INSTRUCTION

New Ag. Ed. Classes

Specific act/
ion required

Evaluation &
modification
of progress

Quality indif

cators:

-student out}

comes

~-faculty

-facilities

-curriculum
& programs

~-financial
support

1977-178

Develop § implement a
pre-student teaching
field experience class.

Is course developed?
# of participants

Improved readiness to
accept student teaching
responsibilities.

One staff addition

Adequate

Strengthening of creden-
tials program,

Travel allocation

1978-79

Develop § implement a
Rural Youth Organization"
class.

Is course developed
# of Participants

Better knowledge of FFA §
4-H programs.

One staff addition

Adequate for 1st year

Strengthen preparation
program for FFA advisors
& Extension Agents.

Additional staff needs.

1979-80

# of Participants

Use newly assigned ex-
emplary classroom.

Strengthen preparation
program for FFA advisors
& Extension Agents.

1980-~-81

# of Participants

Use newly assigned ex-
emplary classroom.

Strengthen preparation
program for FFA advisors
& Extension Agents.

Consider clas§ gize3 classroom requirements, curriculum changes, job placement, #to grad school, added
proficiencies, student success, use of T.A.,'s, counseling, field experiences



Objective:

COOPLERATING TEACHERS

By June 30, 1981, 30 cooperating teachers will have improved their capacity to work with and
supervise student teachers as eVidenced by their expressed desire to want to serve as a '"master teacher" and
their participation in programs designed to improve their supervising techniques.

Specific act
ion required

Evaluation &€
modification
of progress

Quality indi
cators:
-student out
comes

-faculty

-facilities

-curriculum
¢ programs

-financial
support

1977-78

T Conduct a Supervising
Teacher's Workshop

Number of participants

20 Supervising Teachers
will become more pro-
ficient in their ability
to work with student
teachers.

Existing staff conduct
Workshop.

Adequate

no change required

none

1978-79
Each new cooperating schoo]
to be visited prior to
assignment of student
teacher to determine degreq
of commitment to teacher
preparation program.

Assess the supervisory
ability of the "master"
teacher while working with
the student teacher.

Staff time to be alocated
to this function.
Adequate

no change

Increased travel budget.

1979-80
Conduct a follow-up
Supervising Teacher's
Workshop

# of participants and
degree of improved skills

10 new and 10 continuing
Supervising Teachers to
improve skills

Staff time to be alocated]
to this function.
Adequate

no change

Increased travel budget.

1980-81

Assess the supervisory
ability of the '"master"
teacher while working with
the student teacher.

Censider class size, classroom requirements, curriculum changes, job placement, #to grad school, added
proficiencies, student success, use of T.A,'s, counseling, field experiences



Objective:

result of an extended recruitment program.

By June 30, 1981 55 to

RECR IENT

60 new students will enter the Agriculture Education major annually as a

Specific act{conduct 8 "Drive-In" Con-

ion required

Evaluation &
modification
of progress

Quality indi
cators:
-student out
comes

-faculty

-facilities

~curriculum
€ programs

~-financial
support

1977-78

ferences; contact all Neb.
Post-Secondary Ag. Tech.
Schools; present lesson to
Ag. 100 class; all staff
involved in State FFA Con-
vention activities.

A
Are more students showing
an interest and majoring
in Ag, Education?

-Increased number of
teacher candidates.

Staff member given co-

Adequate

See other activities

Increased travel budget
necessary.

(

ordination responsibilitiep.

1878-79
Development of brochures/
announcements, promoting
agriculture teachers.
Develop TV public service
announcements on the
shortage of Ag. Teachers.

Are more students showing
an interest and majoring
in Ag. Education?

Increased number of
teacher candidates.

Staff member given co-
ordination responsibi-
lities.

Maintained

1979-80

Are more students showing
an interest and majoring
in Ag. Education?

Increased number of
teacher candidates.

Staff member given co-
ordination responsibi-
lities,

Maintained

1980-81

Are more students showing
an interest and majoring
in Ag. Education? :

Increased number of
teacher candidates.

Staff member given co-
ordination responsibilities

Maintained

Consider class size, classroom requirements, curriculum

changes, job placement, #to grad school, added .

proficiencies, student success, use of T.A,'s, counseling, field experiences



Objective:

FOLLOW-Up PROGRAM

being placed in teaching with the other 25% being suitably placed in agriculture/agribusiness.

By June 30, 1981, a follow-up program will be conducted which shows 75% of the graduates

Specific acti
ion required

Evaluation &
modification
of progress

Quality indi
cators:
-student outt
comes

-faculty

-facilities

~curriculum
6 programs

~-financial
support

1977-78
Advisory Council to
conduct an evaluation of
teacher preparation
program § staff. Conduct
systematic administrator
evaluation of beginning
teachers.

N
Evaluation § study
accomplished.

None the first year.

None the first year.

N.A.

N.A.

N.A.

1978-79
Study conductéd To deter-
mine placement, reasons
for choice of vocation and
why/why not pursuing
career in teaching. Con-
duct systematic adminis-
trator evaluation of
beginning teachers.

Improve effectiveness of
beginning teachers.

Improve effectiveness of
Ag. Ed. staff.

N.A.

As reflected by evalu-
ation.

N.A.

1979-80

Conduct systematic admin-
istrator evaluation of
beginning teachers.

Improve effectiveness of
beginning teachers.

Improve effectiveness of
Ag. Ed. staff.

1980-81

Conduct systematic admin-
istrator evaluation of
beginning teachers.

Improve effectiveness of
beginning teachers.

Improve effectiveness of
Ag. Ed. staff.

Consider class size, classroom requirements, curriculum changes, job placement, #to grad school, added
proficiencies, student success, use of T.A.'s, counseling, field experiences



SPEC1 IEEDS

Objective: By June 30, 19 81, 130 Vocational Agriculture Instructors will have received formal or
informal instruction in special vocational needs.

1977-178 1978-79 1979-80 1980—31
Specific actiCoordinate with Vo.Ed. dep{.Continuation and ) ContinuatTonamnd Continuation and
ion required {their special needs courseg.expansion of program. expansion of program. expansion of program.

Investigate special needs
courses with other State E{.
institutions. Provide In-
Service Workshop for Vo-
Ag Instructors..

Evaluation &y, of students § Ag. In- No\ of students § Ag. In-|No. of students § Ag. In- |No. of students § Ag. In--

modificationf i tors enrolling in structors enrolling in structors enrolling in structors enrolling in

of progress special needs courses in special needs courses in |special needs courses in |special needs courses in
UNL-Vo-Ed dept. No. of UNL-Vo-Ed dept. No. of [UNL-Vo-Ed dept. No. of UNL—Yp‘Ed dept. No. of
institutions contacted -} institutions contacted institutions contacted institdgions contacted
with special needs classes. with special needs with special needs classes|with spébial needs classes.

classes.

Quality indif¢

cators:

-student out{Participants develop Participants develop Participants develop Participants develop

comes greater understanding of greater understanding of | greater understanding of |greater understanding of

needs § how to fulfill the| needs § hoy to fulfill thg needs § how to fulfill thg needs § how to fulfill the
needs requirements of needs requirements of needs| requirements of needs requirements of
their students. their stpdents. their| students. their students.

-faculty Use of Vohd. specialists Use of Vg—%d. specialists] Use of Vo-Ed specialists |Use of Vo-Ed specialists

~-facilities {N.A. N.A. E N.A. N.A.

-curriculum | nclusion of other Voc- Inclusion of other Voc- Inclusion of other Voc- Inclusion of other Voc-

& programs ational offerings into ational gfferings into ationgl offerings into ational offerings into
our curriculum. our curriculum. our cwrriculum. our curriculum,

‘ |
~financial Workshop expenses Workshop expenses Worksljop expenses Workshob expenses
support
Consider clas§ §izez classroom requirements, | curriculum changes,| job placement, #to grad school, added .
proficiencies, student success, use|of T.A,'s, counseling, field experiences




Objective:

IN-SERVICE EDUCATI

ON

First Year Teachers

By June 30, 19 81, 95% of the agriculture teachers will participate in In-Service Education as
evidenced by their enrollment in the various|programs offered under the direction of the Agricultural Education Staff.

\,

Specific acty
ion required

Evaluation §
modification
of progress

Quality indi
cators:
-student out
comes

-faculty

-facilities

-curriculum
¢ programs

~-financial
support

1977-178

F All first year teachers tq
be visited before Nov. 15,
All beginning teachers to
visit at least 6 other
Vo.Ag.depts.under Ag. Ed.
staff supervision.

Are visits made?
Are schools visited?

Improved teacher effect-
iveness. Broadened pers-
pective of high school
vocational agriculture.
Staff time for In-Service
education (geographic
coordination problems)
N.A.

1978-79

All first year teachers tq
be. visited 2 times during
the year. All beginning
teachers to visit at least
6 other Vo-Ag depts. undex
Ag. Ed. staff supervision.

Improved teacher effect-
iveness. |Broadened pers-
pective of high school
vocational agriculture.
Staff timeg for In-Service
educatipn |[(geographic
coordination problems)

N.A.

Travel support due to un-
iqueness of geographic
location of visits.

Operating Budget increased,

Travel §upLort due to un-
iqueness of geographic
location of visits.
Operatigg udget increased

A.V, maint

1979-80
All first year teachers to
be visited 2 times during
the year. All beginning
teachers to visit at least
6 other Vo-Ag depts. under
Ag. Ed. staff supervision.

d teacher effect-
. Broadened pers-
of high school
nal agriculture.
ime for In-Service
on (geographic
ation problenms)

Improv
ivenes
pectiv
vocati
Staff |
educati
coordi

=3
]
5
-3
r
L

support due to un-
s of geographic

n of visits.

ng Budget increased

Travel
iquene
locati
Operat
AV. m

?i

A.V. maintenance support.

gnance support.

. 1980-81
All fixst ye&ar Teachers to
be viSited 2 times during
the year. All beginning
teachers to-visit at least
6 other Vo-Ag depts. under
Ag. Ed. staff supervision.

Improved teacher effect-
iveness. Broadened pers-
pective of high school
vocational agriculture.
Staff time for In-Service
education (geographic
coordination problems)

|
Travel supbort due to un-
iqueness of geographic
location of visits.
Operating Budget increased.
A.V. maintenance support.

intenance support.

Consider class size, classroom requirements,
proficiencies, student success, u%e

|

of T.A.'s, co

curriculum changes%

unsel

3 job ?lacement, #to grad school, added .
ng, field experiences



Objective:

By June 30, 19

IN-SERVICE Lt

]

TION; page 2

Core Curriculum

Specific actt

ion required

Evaluation &
modification
of progress

Quality indi
cators:
-student out
comes

-faculty

-facilities

-curriculum
€ programs

~-financial
support

1977-78

Conduct at least 8 Work-
shops on the Use of the
Core Curriculum for Neb.
Establish 5 model sites
for implementing the Corte
Curriculum

# of Workshops\bonducted
and the # of participants|

Teachers become aware of
available Core Curricu-
lum,

Special Project Funding.

N.A.

Model schools adopt new
curriculum,

Special project sponsor-
ship.

|1978-79

== -z
Conduct‘btsleast 4 follow-
up Workshops on the Use
of Core CGurriculum for

Nebraska

# of wirkshops conducted

and the # of participants
Also, the # of schools
adopting the Curriculum

materialsi.

Teachegs ,become profi-
cient in developing
school}currlculum

UNL stqff13551gned to
follow‘thwough

Additiopal schools adopt
new curriculum.

N.A.

Staff time, travel §
operating expense.

l

l

1979-80

Condugct at least 4 follow-
up Workshops on the lUse
of Core Curriculum for
Nebraska.

# of Workshops conducted
and the # of participants,
Also, |{the # of schools

adopting the Curriculum

materials.

Teachgrs become profi-
cient |in developing
school curriculum.

UNL stiaff assigned to
follow-through.

N.A.

80% of| schools adopt
new cuyrriculum.

!

Staff {ime, travel §
operating expense.

1980~-81
Conduct at least 4 follow-
up Workshops on the Use
of Core Curriculum for
Nebraska.

4

|
# of Workshops conducted:
and the # of participants.
Also, the # of schools
adopting the Curriculum

materials.
|
Teachers become profi-

cient in developing
school curriculum.

UNL staff assigned to
follow-through.

N.A.

90% of schools adopt
new curriculum.

Staff time, travel §
operating expense.

Consider class size, classroom requirements, curriculum changes, job placement

fito grad school,

added

proficiencies, student success, use of T.A.,! s, counseling, field experlences



IN;SFRVICE EDUCATION; page 3

Objective: By June 30, 19 , Workshops
‘. 1977-78 1 Le78-79 1979-80 1980-8
Specific actt1) Conduct and/or co- Continyatjon of Programs. | Continuation of Programs.

ion required

Evaluation §
modification
of progress

Quality indi
cators:
-student out
comes

~-faculty

-facilities

-curriculum
& programs

-financial
support

L]

-One credit/semester. Two

ordinate credit building
Tech. Ag. Workshops. 2)
Conduct mini-Workshops, on
current critical ag. pro-
blems for non-credit.

1) One credit hour per
semester per Vo-Ag Instr.
2) Ag. Instrs. are able to
convey current ag. pro-
blems accurately to their-
students.

credits/year towards
graduate degree.

Full-time (12 mo.) In-
Service Specialist co-
ordinating the In-Service
program.

Expanded offerings for
undergraduates and
graduates.

Staffing, travel,
teaching materials.

1) One ccredit hour per
semester per Vo-Ag Instr.
2) Ag. [Instrs. are able to
convey current ag. pro-
blems aFcurately to their
students.

One credit/semester. Two
credits/year towards

graduate degree.

Full-time (12 mo.) In-
Service Specialist co-
ordinating the In-Service
program,.

Expanded offerings for
undergraduates and
graduates.

Staffing, travel,
teaching materials,

1) One credit hour per
semesiter per Vo-Ag Instr.
2) Agl. Instrs. are able
to copvey current ag.
problems accurately to
their| students.

One credit/semester. Two
credits/year towards

graduate degree.

Full-time (12 mo.) In-
Service Specialist co-
ordinating the In-Service
program.

Expanded offerings for
undergraduates and
graduates.

Staffing, travel,
teaching materials,

Continugtiv Programs.
1

'
|
i
|
f

1) One credit hour per
semester per Vo-Ag Instr.
2) Ag. Instrs. are able
to convey current ag.
problems accurately to
their students.

One credit/semester. Two
credits/year towards

graduate degree.

Full-time (12 mo.) In-
Service Specialist co-
ordinating the In-Service
program.

Expanded offerings for
undergraduates and
graduates.

Staffing, travel
teaching materials.

Consider clasg gize3 classroom requirements, curriculum changes, job placement, #fto grad school, added
proficiencies, student success, use of T.A.'s, counseling, field experiences



Objective:

By June 30, 19_ ,

IN-SERVICE EDUGATION; page 4

\

l

|

Extension Course Offerings

Specific act;
ion required

Evaluation §&
modification
of progress

Quality indi¢

cators:
-student out
comes

~-faculty
-facilities

-curriculum
€& programs

~-financial
support

- Improvement of teaching

1977-178
HInitiate off-campus

tech. agriculture and
agricultural education
courses through the Univ.
Extension Division utiliz-
ing teaching § extension
staff :

N

I of courses provided and
degree of participation.

effectiveness through the
expanded technical and
professional knowledge of
the participants.

Existing personnel
N.A.
Extending the University

programs to the field.

Personnel, travel and
some operating expenses.

1 1978-79
Expansion éf the offerings

# of coufses provided and
degree of participation.
i

Improvement of teaching
effectiveness through the
expanded technical and
professional knowledge of
the participants.

Existing personhel
N.A.
Extending the University

programs to the field.

Expanded support budget.

1979-80
Expansion of the offerings

!
I
i
i
1
|

# of courses provided and
degree of participation.

Improvement of teaching
effectiveness through the
expanded technical and
professional knowledge of
the participants.

Existing personnel
N.A.
Extending the University

programs to the field.

Expanded support budget.

1980-81

Expansion of the offerings

# of courses provided and
degree of participation.

Improvement of teaching
effectiveness through the
expanded technical and
professional knowledge

of the participants.

Existing personnel
N.A.
Extending the University

programs to the field.

Expanded support budget.

Ccnsider class slze, classroom requirements, c
proficiencies, student success, use o

urriculum changes, job placement, f#to grad school, added
f T.A.'s, counseling, field experiences



Objective:

for the M.S. degree and two for the Ph.D.

By June 30, 1981,

g raduate program.

GRADUAT: PROGRAM

Add1ﬁ10na11y, 50 others will participate in the

l

Graduate Course Offerings

five 1nd1v1duals will satisfactorily complete the requirements

Specific act
ion required

Evaluation §
modification
of progress

Quality indi
cators:
-student out
comes

-faculty

-facilities

-curriculum
& programs

~-financial
support

1977-78

4 Provide a post-graduate

technical agriculture
summer session course.
Develop long range plan

Ed.courses.

N
Was course provided and
adequate enrollment.

L]

. Improved technical
knowledge of teachers.

Institute staff to be
provided.

Adequate

Expanded curriculum

llandled through Ex-
tension Division.

for sequencing prof. Ag.

| 1978-79
Provide 7 post-graduate
technical agriculture
summer session courses
plus, promotion of tech-

nical agriculture minors.

Was course provided and
adequate enrollment. Are
students falling into
sequence?

Improved technical
knowledge of teachers.
Institute staff to be
provided.

Adequate

Expanded curriculum

Handled through Ex-
tension Division.

1979-80
Work with other depart-

ments in developing series

of Extension Courses de-
signed to advance Agri-
culture teachers and
County Extension people.

Is program developed and
operational?

Improved technical
knowledge of teachers.

Institute staff to be
provided.

Adequate

Expanded curriculum

Handled through Ex-
tension Division.

1980-81

hour Tech. Agriculture
graduate minor.

Is program developed and
operational?

Increased # of master's
candidates and increased
technical knowledge of
Agriculture teachers §
Extension workers.
Institute staff to be
provided.

Adequate

Expanded curriculum

Handled through Ex-
tension Division.

~ Consider class size, classroom requirements, curriculum changes, job placement,
proficiencies, student success, use of T.A.'s, counseling, field experiences

#to grad school,

Development of a 15 credit

added



Tastructi iy Credit - WHEN_COURSES WILL BT OFFERI
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134. The Job of a Vocational Agriculture Agribusiness and Natural Resources In.

stractor (3 cr ) X X X X X
ORIENTATION 3 Orientation to the employment and service of an agribusiness and natural resources
{Voc-Ag) instructor. Requirements for certification of teachers, survey or recom- [

— o
—
%}

AND mended course of study, and an overview of agricultural education in Nebhraska,

204, Past, Present, and Future of Vocational Education in Agriculture (2 ¢r IT) -

The study of the past, present, and future of vocational education, specifically voca- .

INTRODUCTION." 2 tional agribusiness and natural resources education in the educational offering in the ] X X X X X
. . local school and community.

405. Mecthods of Instruction (6 cr 1, 1f) Prereq: 3 hrs educational psychology, senior
METHODS 6 year by application X1X X1X X1X X X X1 X
Instructional methads, devices, and procedures used in disseminating information in
the ag,nculluml scie s, mechani nd related information to youth and adults.

T B

AND 412812 Instructional Malerlals in Oucupational Education (” 3 cr)

. 2-3 2-3 Philosophy, objectives, and methods of developing a sound program of teaching aids.

MEDIA Maiermls available, p ‘r"cnce 1_n constructing and assen.‘b'lmg_ s‘uch ?eachmg alds. as X X X X
pictures, charts, graphs, drawings, and models. Determining educational adaptation

of resource material found in local schools, comuunities, farms, and businessos.

805 {805f). Advanced Teaching Methods in Occupationzl Education (Secondary
Education 805) (2-3 cr)

Tho pryblem approach to teaching, motlivating students, developing interests, at- X1 X X X X X1X

titudes, and ahilities; lesson planning, new and advanced classroom techniques and

procedures.

431. Apprentice Teaching {8 cr 1, I1) Prereq: 3 hrs educational psychology, senior
year by application
- : R . , . . R .

- B Six to eight weeks of residence in an approved off-campus supervised instructional .
OFF-CAMPUS 8 center—teaching secondary school students, young and adult farmer classes; con- XiX Xix XiX XiX XX
ducting and supervising experience programs; assurning school and community re- ‘
EXPERIENCE sponsib\hms. counseling students; and advising youth activities associated with ag-
ricultural education. On-carmnpus instruction 12-15 hours prior to residence in the
instructional center.

oos * 481. Supervised Field Experiences (2-5 cr I, If, I} Prereq: Junior or senlor by applica-
- tion % v

A field course.of experience working with various phases of agricultural business XX XX XXX XX XXX XXX X X XXX
and/or .;grxcultu.al Cdl cu(ion

‘807 OLcupaun.ml \per.ence Prug.ams {Business Educauon Educancn and l-amxly
Raosources, Secondary Education 807) (1-6 ar)

1-6 The philusephy and ubjective of the project method. Providing adequate educational . EX

experience, organizing, administering, evalualing experience programs, and may in-

clude supervised occupational experience.

Ex| Ex X [Ex

| 908. Organization of the Agnculmral Mechanics Program, 2-3 cr. Philosophy. objectives, pro-
AGRICULTURAL cedures and tochniques used in organizing the program of Agricultursl Mechanics instrue-
MECHANICS 2-3 tion for secondary and post-high school students and sclults, Determining units of instruc- X
TDUCATION tion, evaluating student effort, procedures in shop instruction, seloction of equipment and
w0 integrution into the vocational sgriculiure program.

413. Pragram Development (5 cr I, 11} Prereq: 3 hrs educational psychology, senior
year by application X . XiX

5 Organizing year-round educational programs in agriculture at the local level for youth XX X1X XtXx X

and adults.

PROGRAM " wewos
2-5 LU
MANAGEMENT Indlvxd 'al projects, asmgned problems, special rerorts, current literature.

804f]. Problems of Beginning Teachers in Agncunura! Education (2-5 cr

901, Supervision and Administration in Vocational Education, 3 cr (also 801 BusEd, EJFR &
3 SocEd). Philosophy, obicctives, and proceduras in suparvision and administration of voca-
tional education programs. Supervision relaticnships with teachurs, agents, school ad- X
ministrators, baards, fadursl and state officials. hvalunnon of local programs of vocational
education.

905, In.Servica Preparation fur Occupational and Adult Educators, 3 cr (ulm 205 AdultFd &
2 Seckid). Wantiiying and solving problemns fn program planning, methodology, departant
operation, and school and community relationships. Primarily to aid beginning occupa- X
tional and adult teuchess in plmnmg ard establishing effective programs. Workshop on
campus, followad Ly four small- group me alings during the year and two days of individual
instruction in the Tucal departionnt, in addition to studont sssignmaents,

3 013. Program B«vdupmunl in Oc,cupaﬂunal Educstion, 3 cr {alsa 913 SecEd). Philosophy and
objectives of occupational education. Technigues of program development, choosing ine X
structional ar datermining soquences, planning timae distributions, intagrated course of
EDVR | T e - -
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419, Developing Instructional Programs of Post-High School Agricultural Education i
(5 cr I, I, 1Ij Prereq: 3 hrs agricultural education and sophomore standing or TO| BF OFFERED{ ""ON DEMAND' + + Kk [ & |* *{ ®x| * %

N . permission

CONTINUING Understanding the post-kigh school student, methods and teaching approaches, writ-

— Co

ing behavioral objectives, and evaluating instruction,

AND 420/820 [220/820f}. Linprovement of Instructional Programs for Post-High Scheol
3 Occupational Education {3 cr I, II. LI} Prereq: Baccalaureate degree; 12 hrs
R ; agricultural education or equivalent; and/or permission of instructor TO! BE ORFERED|'"ON DEMAND' L ¥
POST-HIGH SCHOGL ) Designing new instructional programs, expanding the impact of student behavicral -
objectives; and evaluating tha total instructional program.

~ ;
EDUCATION 806, Adult Agricultaral Education (2-3 cr)

2-3 Philosophy, objectives, and methods of conducting young and adult farmer and adult
cff-farm sgricultural instruction, determining needs, orgenizing advisory councils; X
conducting class and on-site instruction and evaluation.

42, The Juaior Collega, 3 cr (also 842 SecEd). The junior collegs movement; relaticaship of
3 movement to provisions for an adequetes educational progrem: functions of the junior col-
laza; lagal status and basis for extension of junior collegs; problems of orgenization, ad- q r R 3 i o]
ministration and curriculum. Designed particularly for those interested in upper secondary TO BFj CROSY REFERENCEN WWEN OFFERED BY SEq ON]] ARY “L UCATT
and college levels.

P

24/824. Development and Organization of Vocational Education (Business Educa-
tion, Sccondary Education 424/324) (3 cr)
VOCATIONAL 3 ok 3 Overview of vocational and practicai education, their place in the community school; TO! BE CROSY “FERENCED] WHEN [OFFERED BY BUﬁ INESS {EDUCATIQ
planning comprehensive programs in agricuiture, business, homemaking, and indus- R-ﬁ
trial education. For teachers, administrators, and guidance personnal.

EDUCATION {  § o ao

825. Coordination in Occupational Training Programs (Business Education, Sece
ondary Education 425825} (3 cr) .

3 Analysis of the foundation and scope of current and projected vocational cooperative

educational programs and general educational work experience. Emphasizes coordi- X X X X

ration techniques, selection and placemant, instructional procedures, youth leader-

ship activities, organization and administratior, and evaluation of cooperative occu-

_bationa] education

(9829 (3) Trends £ Tssues on Vee. &, : COQRDINATED §&|TAUGHT IN VOCATIONAL EDUCATION

446/866. Independent Study in Agricultural Education (1-5 cr) Prereq: 12 hrs agricul- X
tural education or closely related areas and permission X i ))E | x 2(( ;(( X xi(( ;(( | x i § X X))(( ;(( )

INDEPENDENT 1-5 1-5 Individual or greup projects in research, literature review, or extension of course wark
under supervision and evaluation of a departmental faculty member.

STUDY 499. independent Study in Agricultural Education {1-3 cr) Prereq: Permission
1-5 tadividual or group projects in research, literature review, or extension of course work X X X ) X X
under supervision and evaluation of a departmental faculty member.

494. Undergraduate Seminar in Agricultural Education (1-3 cr)
{Section 1, 1 cr, I) Philesophy and relationship of vocational agriculture in the public 2 1 2
1-3 schools. (Section 2, 2 cr, I, If) Development and coordination of adult and continuing cr cT cr cr
SEMINARS X agricultural education programs, . .

1-17 f, 892,893 Workshop Seminar, 1-12 ¢r. Opportunity to learn and to put into practice the princi- .
—L4¢ ;;’ ples and techniques of developing instructional aids, such as courses of study, resource X X XX X1 X1 X1X XiX XITXT XX Xt X
s~ units. handbooks. and motion picture guides.

804 [904f]. Seminar in Vocational Education (1-6 cr) X X X X X

5-10 ~B99, Masters Thesis (6-10 cT)

<

RESEARCH 9562. Research in Occupational Education, 3 cr. Research methods used in the study of problems
3 in occupational education. X X XiX X X
(T beewne f45) z

P

903. Teacher Education in Agriculture, 2-3 cr. Philosophy. objectives, and procedures in the
TEACHER 2-3 proparation of teachers of vocational agriculture both pre-service ar'xd in-service. Campus X X
™ m . courses, student teaching, selection and guidance of rainees, evaluating performances, and
EDU CAT ION - in-service courses, conforences and teacher “elps.
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THE RESEARCH PROGRAM

’

It is appropriate and desirable to reassess the research

program of the department at this time. Over the past, changes
in personnel and staff interests have tended to cause a shift

in direction and emphasis in the research program: the challenge
at this time is to identify those researchable issues of most
importance toward which the research resources of the depart-
ment should be directed.

Problem areas in agricultural education and researchable ideas
for the curriculum modification project have been identified
by the staff with preliminary discussion having been held
concerning the direction our research should pursue. Most of
the "Problem Areas'" have heavy emphasis on field operations
and not all are research projects. It is felt that a blend of
basis and practical research should be pursued.

Two EPDA project proposals are included, both of which are
directed toward in-service education. The one for the summer
of 1977 has been approved for 50% funding as of this date.

The 1977-78 project has been prioritized for Nebraska and for-
warded to Kansas City for approval by USOE.

Also included is the summary of discussions dealing with a
Proposed Cooperative Project Relating to Multi-District
Concept and Vocational Programs in Secondary Schools. Pre-
liminary discussions have been conducted with Minnesota with
the hopes of developing a multi-state project for Regional
CSRS funding.

The existing research budget may be utilized for projects
deemed appropriate by the department chairman and subsequent
approval by the Station Director. No clear-cut decision has
been made as to the direction to be pursued, other than that
there will be increased emphasis placed on field oriented
research.



13,

18.
19.
20.
21.

22.

23.
24,
25.

26.
27.
28.
29.

30.-

31.
32.
33.
34.
35.

36.-

37.

38.

39'

40.
41.
42.

43.

by,

PROBLEM AREAS IN AGRICULTURAL EDUCATION

Basic skills tcachers should possess for instructional purposes
Occupational areas (jobs) students pursue; are prepared for .
Funding of local programs; how to do more with less

Enforcement of program standards

Improvement needs in the pre-service program of teacher preparation
11 1" 1! 1t in—SerVice n " 1Al 1"
Development of Career Education materials for K - 8, in the seven .(7)
instructional areas of agriculture
Needs for advancement in teaching or related occupations (M.S. program?)
Improvement of student teaching experience
Conduction of Cooperating Teachers Workshops; Cooperating Schools
Improvement in Record Keeping; USING records after closing them out
Update the Student Teacher Manual
Update the Occupational Experience Manual/Handbook
Cooperative Work Experience for Teachers
Teacher Shortage: -Improving the Image of the Agrlculture teacher
Recruitment techniques
Evaluation of benefits derived from the Supervised Occupational Experience
Program (Conduction and Supervision of)

Using Laboaratories effectively:

School Farms

Greenhouses

Shops

Communities
Benefits from Adult/Young Farmer programs; Veterans Training Program
Post Secondary Organizations

_Evaluation of the Curriculum Project

Cost/benefit of vocational agriculture instruction; High school and Adult

Vocational skills being taught; mastered

Follow-up information on former students; audit trail

Evaluation of FFA participaticn

FFA Activities for mon-production agriculture students; i.e. Agm Mechanics
skills, records, activities, etc.; O.H., Etc. |

Record Keeping system for non-production agriculture experience programs

Manpower needs in production agriculture

" off-farm occupations

Duration, timing, credit and supervision of student teachlng

Preparation of teacher aides

Training people form agriculture industry for teaching

Using 2-year tech. students andpreparing them for teaching; teacher aides

Development of urban/suburban vocational agriculture departments

Increase/decrease in administrative paperwork (red tape)

Effect of class size (student contact hours) on visitaticns, contacts, FFA involv-
ment, advanced awards, skills development, etc.

Development of Cooperative Education instructors thru demonstrative program

Statewide vocational education youth leadership conference

Influence of vocational agriculture instructor on students. i.e. character,
personality, attitude, interests, etc.

Strengthened professional preparation, especially in Agricultural Mechanics,
FFA and Adult/Young Farmer Education

Multi-district vocational programs,

Department Report #3: Opportunities for Farmers

Time Management Project ' ' :

Advisory Council Effectiveness
Teacher Education Program Evaluation



Some Researchable ideas---Curriculum modification project:

10.
11.

12.

13.

1y,

15.

18,

Model .sites vs non-model sites.
Model sites vs not using the materials.
Separate units and cores taught in different schools.

Longitudinal gain in knowledge; pre-test post-test design,
over one year to four year period. Test by core.

Teacher's attitude of curriculum; initial attitude,
compared to longitudinal.

What proportion of the local curriculum is core material?
Present------- longitudinal. Study particular core areas.

Variables of age, years teaching experience, size of school,
rural vs urban, NVAA District, UN vs non-UN grad studied.

Affect of In-service on adaptation.

a. Model workshops

b. Technical workshops

c. How to write units

How use of the cores affect use of teacher time.
Pre-service.

Student/teacher evaluation of units in core.

Longitudinal content, methods & techniques of "what is
taught, when, etec".

Relationship of core instruction & student follow up
vocationally. #years, vocational objectives.

Affect on teacher retention. Attitude, work, time,
performance, confidence. Administrators.

FFA% membership, SOEP, etc. - of various models.

"Quality of instruction" - ratings by teachers, students,
administration, state staff.



SUMMER 1977
EPDA PROJECT

Title of Activity: In-scrvice Workshops to Improve the Mechanical Skills
‘ of Agriculture Teachers

Sponsoring Agcncy: ‘ University of Nebraska at Lincoln
Datecs of Activity: April 1, 1977 - September 30, 1977, Workshops to be
- conducted during July and August throughout the

statc of Nebraska

Participants: Seventy five Nebraska Vocational Agriculture Teachers

I. Objectives and Need for this Assistance:

This project is rclated to the nced expressed in the EPDA state priorities
for fiscal 1977. Priority #1 is stated as In-service activities designed for
specific needs of individual disciplines in vocational cducation.

In the winter of 1976, the Agricultural LEducation Department Advisory
Council at the University of Nebraska-Lincoln endorsed a proposal for a six
unit agricultural mechanics skills training course, which was later to be
‘rejected by the Agricultural Engineering Department.

The nced for remedial skills training in apricultural mechanics has-become
more and morc evident since a staffing cutback was necessitated at the
University. Agricultural Education consultants with the Necbraska State .
Deparment of Education and the University of Nebraska-Lincoln Teacher Education
staff have both observed not only a decreasing emphasis in agricultural
mechanics instruction, but also an increasing problem of agricultural mechanics
facility utilization, maintenance and management: Numerous school "administrators
have similarly expressed concern over the general condition of their shops.

Additionally, small Necbraska school systems are experiencing staffing
problems in the area of mecchanics, whether it be in agricultural mechanics or
industrial arts. They are looking for teachers who possess basic skills in the
related vocational areas.,

1

A recent survey conducted in February 1977 with Nebraska Vocational Agri-
culture Teachers resulted in aver 100 of the respondents identifying a desire
~to participate in workshops in agricultural mechanics. -Eighty expressed interest
in a workshop in Tractor Maintenance, 70 in Farm and Ranch Electricity, 58 in
smail Ingines in Agriculture and 44 in Proper Usc and Maintenance of Hand/Power
ools.

A final concern is that the University of Nebraska-Lincoln, Institute of
Agriculture, is geographically located such that teachers in the sandhills and
panhandle arcas are not casily scrviced nor is attendance in UNL workshops
very accessible, due to travel distances. If a way can be found whercby the
services can be extended, these tcachers would not-only feel that they are a
contributing agriculturc tecacher,; but an active, participating teacher in =~ *
Nebraska's cducational system. (many of thesc teachers have easier access to
Agricultural Education Institutions at Colorado and Wyoming).



Page 2

II.

I11.

This project is designed to:

A,

Upgrade .the technical compctencies of agricultural mechanics
instructors and other participating vocational educators.

Assist in the utilization of high school agricultural mechanics
facilities.

Service isolated rural schools in Ncbraska.

Utilize exemplary tcaching methods resulting in the participants
not only acquiring the nececssary tcechnical skills, but also the
proper methods of transmitting thesc skills to high school students.
Increase the amount of agricultural mechanics instruction both in
high school and adult agricultural programs.

Results or Benefits Expected:

A.

Fifty percent (50%) of the Nebraska Vocational Agriculture
Instructors will upgrade their agricultural mechanics competencies
through the participation in onc or more agricultural mecchanics
workshops.

Fifty percent (50%) of the agrlculture teachers in the western part
of Nebraska will participate in one or more agricultural mechanics
workshops.

Workshop participants will provide more effective instruction in
agricultural mechanics, provide more instruction in the mechanical
basic skills, and more functionally utilize their agricultural
mechanics facility after participating in the workshops.

The smaller rural districts will better service their constituents .
as a result of teacher participation.

More agricultural mechanics will be included in Nobraska S adult
education progranm.

Approach:

A,

Plan of Action:

1. This project will ﬁrovide eight (8) agricultural mechanics’
workshops, edch 2% days in duration (20 hours) throughout the
entire state of Nebraska. A minimum of two will be conducted
in the sandhills and/or panhandle avea of Nebraska. Two work-
shops will be conducted in each of the following subject arcas:
1) Tractor Maintcnance, 2) Proper Use and Maintenance of Hand
and Power Tools, 3) Small Engines in Agriculture, and 4) Farm
and Ranch Electricity. These workshops will be sprecad through-
out the eight districts of the Nebraska Vocational Agriculture
Association (NVAA), and will provide for participation by agri-
culturc teachers and other vocational teachers from out-side

.of the respective district boundary. Teachers could conceivably
participate in the four different workshops, providing they arce
willing to commutec to the various locales.

2. All agriculture teachers have becn surVeyCd to determine the

location of the respective agricultural mechanics workshops

The determination of the workshop distribution will be based

upon the responses to the survey.
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3. High Schools with shop facilities appropriate for conducting
the respective workshops will be visited with arrangements
being confirmed.

4, Consultants will be contacted and contracted for conducting
the respective workshops. Two UNL cmeriti professors, bLoth
very knowledgeable in agricultural mechanics, will conduct
six of the eight workshops. The University is in the process
of seeking a staff member who will be expected to conduct the
remaining two workshops.

5.. Necessary equipment, supplies and matcrials will be obtained
for the respective workshops.

6. Agriculturc teachers and other appropriate vocational teachers
will be contacted to encourage and confirm participation in the
workshops.

7. Lists of appropriate resources will be developed fox each workshop.
As many as are recadily available will be on display and utilized in
conducting the workshops.

8. The eight workshops will be conducted throughout Nebraska. A
pre-test and post test, plus an evaluation will be conducted
at each workshop.

In the event that funds arc limited, workshops will be conducted oi a pro-
rated basis, i.e., if funds are available for only 50% of this proposed project,
four workshops will be conducted rather than the proposed eight. Similarly,
should the University be unable to fill the position for which they have
recently advertised, the number of workshops may have to be reduced.
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Federal Funds Requested: $6,236

Duration: - October 1, 1977 - September 30, 1978

Time Span: 12 months

Date Submitted: January 28, 1977

Payment Schedule: Quarterly

Scope of Work to be Done All work to be performed by the University of

I.

II.

Nebraska-Lincoln

Project Information

A. Type of Proposal

Exchange Program
X Inservice Training Program
Short-term or Regular Session Institute

B. Occupational Area to be Served .
Agricultural Education, primarily

Determination of Need:

The Agricultural Education Department, University of Nebraska-Lincoln,
annuelly conducts a survey of the 175 Agriculture Teachers in Nebraska to
determine their desires for inservice workshops. Requests which can be
accomodated in 2-4 hours are normally conducted as a part of the Nebraska
Vocational Agllculture Association (NVAA) Summner Conference. Most in-
service needs, however, require more than just 4 hours in order to acquire
the skills necessary to effectively teach in addition to specialized
facilities not available at.the conference site.

Requests for workshops always include topics in Agricultural Mechanics
and Agriculture Production, with an increasing number showing interest in
Agribusiness.

The most recently conducted survey shows the highest demands being,
1) Tractor Maintenance, 2) Building Construction, 3) Livestock Judging,
Evaluation and Grading, 4} Irrigation, 5) Small Engines, 6) Machinery Care

and Adjustmént,A7) Concrete Work, 8) Livestock Feeding and 9) Horticulture.

. v‘z: i EE R
The geographic spread of Nebraska coupled with the University being

' located near the eastern edge of the state, is a deterrent to teacher



I11.

v,

participation. If, and when, workshops are conducted out-state,
participation increases considerably. By servicing the teachers in the
Sandiiills and Panhandle areas, they will consider themselves more of

a contributing mcmber of Nebraska's Agricultural Education program. (many
of these teachers have easier access to Agricultural Education programs

in Colorado and Wyoming).

Small Nebraska schools are experiencing staffing problems in the
area of mechanics both agricultural mechanics and industrial arts. They
are looking for teachers who possess skills in the related vocational areas.

The need for remedial skills training has become more and more evident
in recent years. Students deserve to learn the newest techniques in agri-
culture which can best be provided by instructors knowledgeable in the
technical skills. By up-grading the technical competencies of agriculture
teachers, this, can be accomplished.

Objectives of Project:

A. Fifty percent of the 175 Nebraska Vocational Agriculture Instructors
will upgrade their technical agricultural competenc1es through the
par11c1pat10n in one or more agricultural workshops to be conducted
during the summer of 1978.

B. Fifty percent of the agricultural teachers in the western part of
Nebraska (NVAA District 7 and 8) will participate in one or more
agricultural workshops, the summer of 1978.

C. Workshop participants will provide more effective instruction in
agriculture, provide more instruction in the mechanical basic skills,
and more functlonally utilize their agrlculgural mechanics facility
after participating in the workshops.

D. The smaller rural districts will better service their constituents
as a result of teacher participation.

E. More agriculture will be included in Nebraska's adult education
program, especially in the area of agriculturzl mechanics.

Relationship to State Priorities:

This project is related to the need expressed in EPDA priority #9
which states, "Inservice activities designed for specific needs of
individual disciplines in vocational education."

This project should 1Eprove vocational education in'Nebraska, as it
is designed to:

A. Upgrade the technical competencies of agriculture instructors and
other participating vocational educators.

B. -‘Assist in the utilization of high school agricultural mechanics
facilities and school farms.

C. Service isolated rural schools in Nebraska.
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Formal Program:

A.

This project will provide eight (8) technical agricultural work-
shops, each 2% days in duration (20 hours) throughout the entire
state of Nebraska. A minimum of two will be conducted in the
Sandhills and/or Panhandle area of Nebraska. At least four workshops
will be conducted in agricultural mechanics, the others in the areas
of production agriculture and/or agribusiness.

These workshops will be spread throughout the eight districts of
the Nebraska Vocational Agriculture Association (NVAA) and will provide
for participation by agriculture teachers and other vocational teachers
from out-side of the respective district boundary. Teachers can parti-
cipate in as many different workshops as they desire, providing they
are willing to commute to the various locales. ‘

All agriculture teachers will be surveyed to determine the location of
the respective workshops, with the determination of the workshop
distribution to be based upon the responses to the survey.

High schools with facilities appropriate for conducting the respective
workshops will be visited with arrangements being confirmed. If
necessary post-secondary facilities may be utilized.

Instructors will be contacted and contracted for the respective work-
shops. Whenever appropriate University Instructors and/or specialists
will be ccentracted as workshop instructors. The individual instructors
will be the "key' to the project. The assistant director will contract
the best possible instructor, within the budget constraints.

Necessary equipment, supplies and materials will be obtained for the
respective workshops.

Agriculture teachers and other appropriate vocational teachers will
be contacted to encourage and confirm participation in the workshops.

Lists of appropriate resources will be developed for each workshop.
As many as are readily avajlable will be on display and utilized in
conducting the.workshops.

The eight workshops will be conducted throughout Nebraska, each 20
hours in length, during the summer months. A pre-test and post-test,
plus an evaluation.will be conducted at each workshop.

Near the end of the project, a follow-up survey wiil be conducted to
assess the degree of implementation of each workshop.



SUMMARY OF DISCUSSICN
Of Representatives from the Departments of Agricultural
and Home Economics Education
Universities of Minnesota and Nebraska

PROPOSED COOPERATIVE PROJECT RELATING TO MULTI-DISTRICT CONCEPT
AND VOCATIONAL PROGRAMS IN SECONDARY SCHOOLS
March 23, 1377

Present:

Minnesota: Dr. R. Paul Marvin, Dr. Joan McFadden, Dr. Roland Peterson,
Mrs. Ruth Thomas, Dr. George Copa

Nebraska: Dr. Osmund Gilbertson, Dr. Gwendolyn Newkirk
The results of the day's discussion may be summarized as follows:
I. OVERALL PROJECT OBJECTIVE

Determining alternative patterns by which states may deliver
quality educational programs in rural or/and sparsely populated
communities.

IT. DELIMINATING FACTORS
The proposed project will:

1. Be limited to Secondary programs in multi-districts or
Vocational Centers.

2. TFocus on populations in rural or sparsely populated
communities.

3. Involve agriculture and home econcmics as vocational
service areas.

4. Be designed to span a minimum two year period.

. 5. Incorporated summaries of programs in states in addition

to the programs in Nebraska and Minnesota.
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ITI. DESTRED CQUTCOMES AND POSSIBLE PROCEDURE TO ACHIEVE

The following schematic plan was agreed upon as depicting the
thrust of the project:

Alternative Approaches (Organization and Administration)
to Multi-District Vocational Programs/Centers

|
| |

Find What Exists ‘ "Create" Other Altématives

|

‘Screen Alternatives
for Feasability

|

Measure Impact

on

Vocational Secondary Agriculture and Home Economics

[

Assess Alternatives and Their Impact on Rural Communities




IV. SOURCES OF FUNDING

Various sourcss will be explored in the following order:

A. EIxperiment Stations at Minnesota and lebraska
and/or

B. CS=2=

C. Rural Development Tunds

D. Rural Pehabilitation

E. Other (to be identifi=d)

V. DEFLITION OF XEY CONCEPTS

Principal definitdons will bas develoved as project prospectus
evolve. In general, multi-disrict wvocaticnal secondary programs
were agreed to mean -- progrars which include two or more rural or
sDarse7<f populated school disiricts that provide a program of
vocational instruction at ons ¢r more central locations through
joint sponscrship. '

VI. WHY AN INTERSTATE PPOJECI?

The followir ng were put forth as suppcrting reasons for a project
being undertaksn by two or rmore states as relates to this particular
study:

1. Pooling of human and non-humen resources enables an increased
number of alternatives within the project to be examined.

2. Enzsbles an improved utilization of the competencies of the

investigating staff in achieving the principal objective of
the investigation.

3. Costs -- human and fiscal -- are shared alleviating too great
fiscal expenditures by either state

L. Aficrcds the oonorﬁ'unlu to explore multi-district vocaticnal
‘D”‘O;"“:I‘S that are well-established (Minnesota) in contrast to
ererging programs (Nebraska).

5. Orportinity for greater variety in the nature of the programs
to be examined.

., : /. - . . .
8. Permits an entree in corder to examine programs in a state that
might not prove as rezdily accessible under different investi-
gative circurstances.

7. Increasad favorable accentance by the consuming public of
findings resulting frcm Joint investigations of projects.
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Increased acceptance of credibility of findings at regional
and national levels as a result of the cooperative efforts.
Further, it is expected there will be increased potential
of impact that can be made by data collected.

Because desired outcomes of the participating states have a
somewhat different focus, sharing of base data eliminates
the necessity for duplicating efforts.

Each state will accrue benefits from interteam research
projects both in terms of professional development and
specific information for state's program.

VII. TENTATIVE PLAN OF ACTION

A.

Designate Project Leader from each state

Comment: Osmund Gilbertson was named to represent Nebraska
in this capacity. Until those representing Minne-
sota have selected their project leader, Roland
Peterson was designated as the contact person.

Summary of March 17th discussion to be received by all parti-
cipants on or before April 1. The summarv is to be reviewed
with fe2edback to the project leader. Representatives from
Nebraska are to prepare this summary. :

Development of Prospectus

The responsibility for this was assumed by the Minnesota
group to be distributed on or before April 15. The prospectus
is to include a preliminary review of literature.

Both groups (Nebraska and Minnesota) will start to review
literature relating to the projects with the initial reviews to
include materials from ERIC System and publications resulting
from PROJECT BASELINE.

Exploring of Funding

Experiment Station Directors in the two states will be the
first contact. Subsegquent contacts, if any, will depend upon
agreed upon scope of the Project and number of dollars in
question. .

Writing of the Proposal

Procedure to be determined at a future time.



SECONDARY OUTCOME OF STUDY

It is anticipated that the findings from the study will have impli-
cations for new or revised design for teacher education programs in agri-
culture and home economics. Should this prove true, future research pro-
jects are expected to be planned by interested investigators.

Submitted by:
Gwendolyn Newkirk
Osmund Gilbertson



THE EXTENSION PROGRAM

The Agricultural Education Department will continue to work

with Cooperative Extension for purposes that will, hopefully,
be mutually beneficial.

The Chairman will continue to serve as a member of the
Nebraska USDA Rural Development Committee in an effort to
develop additional lines of communication between agencies
dealing in education and agriculture.

‘Laison appointment(s) will continue with possible increased
involvement.

Other possible means of cooperative agreements will developed
as the occasion arises.



CONTINUING/IN-SERVICE EDUCATION

An expanded program of continuing and in-service education
will be developed as the personnel allotments and support
budget will permit.

The Institute of Agriculture and Natural Resources has re-

cently taken steps to improve the 'Services' provided by the
Agricultural Education staff which are both very positive and
forward-looking. Through increased support, not only agriculture
teachers but also school administrators can look to the Insti-
tute for more assistance. This, in itself, should assist tre-
mendously in recruitment and in developing institutional

support.

Qutside funding will be pursued continuously, as a means of
supplementing the institutional budget, however no long-range
plans can be made based on this type of funding.

Several other types of departmental programs are outlined in
the Four Year Program Plan provided in this section, in the
"Instructional Program” area.



	Departmental Review: Department of Agricultural Education
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