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Diversity and Social Justice – Beyond Motherhood and 
Apple Pie 

Rowena Arshad 
University of Edinburgh      

ABSTRACT 

The majority of teachers are aware that inequalities impact on the lives of 
individual pupils. For others, there is also deeper awareness of how inequalities 
impact at community and societal levels.  For those who work in areas of multiple 
deprivation, many are reminded on a daily basis of the ‘everydayness’ of coping or 
survival for their pupils and their families. However, research has also found that 
teacher and student teacher confidence levels on addressing equality and 
discrimination issues vary depending on the issue and the context. This article 
considers why it is important for teacher personal commitment to equality issues 
to be underpinned by an understanding of social justice concepts and frameworks. 
 
Key words: diversity, discrimination, identity, micro-invalidation, teacher 
confidence, diverse learners, social justice and education 

INTRODUCTION 

Over three decades of engaging in research and professional development of 
equality issues, I have found that teachers have often developed a personal vision 
of how they might ensure greater equity in the classroom. This largely comes from 
adapting practice in the classroom such as the adopting of a different range of 
instruction methods to connect with diverse learners, embedding equality 
examples into curriculum content to proactively ensuring the choice of reading 
materials draw from diverse authors, images and perspectives. For those in 
leadership positions, some of these changes have been taken at a whole school 
and structural level such as diverting funds to setting up and maintaining breakfast 
clubs, enabling children from marginalised backgrounds to retain contact with the 
school through summer provision, setting aside welcoming and dedicated space 
in the school for parents and carers and diverting funds to the appointment of key 
roles such as that of a home-school liaison teacher or worker. Many of these 
examples were not unique or high status acts but each provided a small step 
towards tackling inequality. 

Social justice is both a process and a goal. The goal of a vision of a society 
where we can each contribute to the best of our ability, where the distribution of 
resources is fair and where we can each be safe, healthy and happy is one we all 



 4 

aspire to. As educators, our focus is on how educational processes can assist us 
to reach that goal.   

Research has found that teacher and student teacher confidence levels on 
addressing equality and discrimination issues vary depending on the issue and 
the context (Arshad et al., 2005; Arshad, 2008; Hicks et al., 2011).  Having to 
engage with the unfamiliar is likely to be more daunting than engaging with issues 
which chime with some your own lived experience. For example, research tells us 
that a largely homogenous teaching workforce which is white and monolingual 
remains largely unprepared for adapting practice for pupils from ethnically, 
culturally, linguistically and religiously diverse backgrounds (Marx, 2006; Hicks et 
al., 2011). 

However, Cooper (2003) reminds us that a teacher’s belief of what is possible 
mattered more than their ethnicity, gender or other characteristics. In her depth 
study of effective White teachers within Black communities, she concluded that a 
teacher’s refusal to accept stereotypes or deficit views of particular types of pupils 
helped these teachers develop some form of ‘synchronisation’ and empathy with 
pupils they were teaching.  

Teachers I have met over the years have largely based their commitment to 
tackling inequalities on a strong sense of fairness, taking forward what they 
perceive to be correct practice based on intuition or intuitive appraisal of a 
situation rather than routinely on any intellectual consideration of social justice 
concepts or theoretical frameworks.  

The lack of conceptual frameworks did not prevent evidence of efforts in the 
area of equity and anti-discrimination but what my own research has highlighted is 
that a lack of engagement at an intellectual and conceptual level might lead to 
inconsistent, confused or ad hoc practice.  Let me introduce you to Catherine 
(referred to in the thesis as Teacher A), a teacher I had several long 
conversations with as part of my doctoral study. I do not think Catherine’s story is 
unique. 

CATHERINE – COMMITTED, PASSIONATE AND VOCAL ABOUT SOCIAL 
JUSTICE  

Catherine grew up in a rural town where as she put it, ‘you knew the pecking order 
of where you fitted in’ (Arshad, 2009:136). She was the first in her family to move 
into tertiary education. As a child, she was streamed into the top classes. She 
shared that the community she came from had clear views about the roles of boys 
(men) and girls(women) and she had been subjected to stereotyping about her 
ability as a girl and later as a working woman. She had experience of being in an 
abusive relationship which resulted in her become a single parent.  As a single 
parent, she faced stigmatisation and through these life experiences Catherine had 
become very vocal about matters of gender.  She ensured that gender issues 
were discussed in her primary classroom and she was proactive in ensuring that 
her pupils were provided opportunities to aspire to the best of their abilities 
regardless of their gender or social class. 

Yet, Catherine indicated that on matters of ‘race’, she felt too much had been 
done in this area and a focus on difference was divisive.   
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I just want to say a little thing about race and these issues. I think they have 
concentrated too much on it. They have picked people out for being different. I spend 
my time making everyone the same and it is brought up all the time (Arshad, 2009: 
174). 

Nevertheless, as an active trade unionist, Catherine shared that she took forward 
multicultural policies for her school, knowing intrinsically it was the right thing to 
do. She had however never explored issues of racism, its historical or current 
manifestations and had not really considered connections between ‘race’ and 
class or gender.  

Reflecting on my conversations with Catherine, it is clear that we cannot make 
assumptions that passion and knowledge of one equality area would necessarily 
lead to an ability to apply the same lateral leaps to other equality issues. 
Catherine was not unusual in my group of teacher participants and there were 
others that also demonstrated clear commitment for social justice matters but their 
thoughts and practices were not applied consistently on the range of equalities 
issues. It also made me wonder if Catherine’s commitment to justice and her 
activist orientation could have been even more effective had she been provided 
with the intellectual tools, conceptual framework and terminology to grapple with 
matters of diversity, inclusion and social justice. 

If we accept that ‘teaching is non-linear, holistic and not fully predictable activity 
that is more than the sum of its parts’ (Grudnoff et al., 2017) then we understand 
the work of a teacher to be highly complex.  The ability to adapt and think on your 
feet (and to know why you are doing so) as opposed to following a template 
unquestioningly becomes very important.  Understanding social justice concepts 
provides a framework to understand why inequalities occur, to provide a basis on 
how we meet the daily challenges we face as educators and hopefully in more 
effective and consistent ways. 

FEATURES FOR FRAMING THINKING AND PRACTICE 

In the area of tackling inequalities, there is often a reluctance to talk about issues 
of discrimination. This might be particularly acute in Scotland where there is a 
powerful narrative and natural belief of a country that is equitable, fair and 
welcoming. There is therefore a desire to accentuate the positive rather than dwell 
on the uncomfortable. Words like diversity and inclusion are used far more readily 
than words like discrimination and exclusion. In such a context, we need to be 
confident and mature enough to guard against these ‘feel good’ words becoming 
ubiquitous clichés that we all subscribe to but are less clear what this means at an 
everyday level. 

For example, does a term like ‘diversity’ mean the same thing for everyone 
one?  Obviously not.  Anna Holmes (2015), a New York Times journalist citing the 
work of demographer Reynolds Farley from the University of Michigan, 
exemplifies how the state of diversity means different things to different people. 
Farley found in his study of economic issues in Detroit that for most African-
Americans he surveyed, a perception of genuine ‘integration’ would be a 50/50 
mix of white and black in the neighbourhood while for the majority of his white 
participants, such a ratio would be too high for their comfort. Farley’s study also 
showed that as neighbourhoods became more diverse, white populations were 
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moving out of those neighbourhoods. It is likely that many of those surveyed 
would not disagree that diversity exists but only some would welcome such 
diversity.  

While it might be more comfortable to talk about diversity or inclusion, we need 
to ensure we are not engaging in what Causey et al. (1999: 34) describes as 
‘naïve egalitarianism’. Such an approach would view the concepts of diversity and 
equality in unproblematic ways. Such thinking is often premised on a belief that as 
long as we treat everyone the same, there will be fairness. Naïve egalitarianism 
overlooks that some people may have privileges and others might have less as a 
result of a combination of various characteristics such as gender, ability, age, 
sexual orientation, colour or circumstances such as social class, religion and 
belief, geography and so on. 

For educators, keen to ensure a more socially justice orientation, there are key 
features that would be helpful to name and work with. I am not going to list social 
justice theories or debate the merits of different writers. However, I do consider 
some of the following features to be building blocks for us to consider in taking 
forward social justice thinking and practice. 

The first feature is an acknowledgement and understanding that inequalities 
have a history. How society has been organised over hundreds of years impact on 
us today. For example, colonialism has ensured ‘race’ has been used as an 
organising concept to decide who is seen as part of ‘us’ and who is not. It has 
played into present day discourse around immigration, Islamophobia and so on. 
The impact of patriarchy has impacted on women’s rights and to this day women 
face gender pay gaps across the world and men and women continue to grapple 
with stereotypical gender expectations.  The corrosiveness of capitalism has led 
some to have access to economic and social power but many more to have much 
less. Histories of inequality impact globally but play out differently at local levels.   
Incorrect views or stereotypes passed on from generation to generation can in 
time reappear as facts. Current discussions about positive action cannot be fully 
understood unless such discussions are located within some understanding of 
long-standing injustices and why some measures are now being put in place to 
correct these previous injustices. Knowing the historical roots of inequalities 
enables us to see the macro picture as we consider how we tackle issues at the 
micro (classroom) levels. It also assists us to contextualise the gains such as 
women winning the vote, how apartheid was dismantled, the legacy of the civil 
rights movement, how lesbian and gay people acquired legal rights to be who they 
are and the list goes on.  

The second feature is to understand that inequalities or injustices restrict 
people’s life chances, sense of self and purpose. For example, historical and 
systematic discrimination of Roma people have resulted in this group being 
socially excluded with many facing ‘extreme poverty, destitution and 
disenfranchisement’ (European Commission, 2014) regardless of which country 
they are in.  One of the consequences of being in dire poverty is likely to be poor 
nutrition which will affect learning. Systematic segregation and marginalisation 
impacts on esteem leading to potential participation and retention rate issues. 
Having an understanding of how injustices impact can assist us to move away 
from deficit views of individuals, communities or groupings that are fed to us daily 
through misinformation or deliberate attempts to discriminate.  Children damaged 
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by poverty and who appear less able need to be given opportunities to overcome 
contextual inequity rather than being routinely offered low-challenge tasks in 
schools (Wrigley, 2012). 

Philosopher and psychiatrist Frantz Fanon talked of his great concern when 
those on the receiving end of negative messages begin to internalize such 
messages. Fanon in his writings talk about how the black man can internalize the 
superiority of whiteness and how this negative dynamic leaves a print on future life 
opportunities and aspirations.  Moving away from a ‘race’ example, we can look at 
the impact of heterosexism (homophobia). Heterosexism is not just internalized by 
straight people but also by gay people resulting for some in depression, shame 
and other outcomes. As educators, if we understand the power of internalization, 
we can begin to understand why it is important to counter such negativities via the 
formal and hidden curriculum in a pro-active way. It is not about ‘favouring’ 
minority groups, it is about putting right historical inaccuracies and countering 
contemporary negative bias and prejudices.  

A third feature is to understand the dynamics of domination, hierarchy and 
privilege.  As individuals we hold multiple and cross-cutting memberships of 
different groups. For example, I am a woman and also from a visible minority 
group. Both these categories are not viewed as power-holder groups. However, 
my age and professional status levels accords me certain privileges and 
opportunities. The age and status benefits do not assist me to overcome the 
systemic disadvantage within a UK context of being viewed as ‘other’ because of 
how I look. Therefore, as a senior academic within a University, I may not face 
naked racism but in the street, I have faced racial abuse because of how I look 
and more recently, assumptions about my faith and nationality.  Power and 
privilege are relative and when we engage with social justice issues, there is a 
need to adopt a sophisticated lens which recognizes that it is about power, access 
to power and the implementing and maintenance of such power. Social justice 
would seek to dismantle historical relationships of dominance and privilege.  

In sessions exploring the concept of inclusion, I often asked teacher 
participants to first identify how exclusion might occur as part of learning and 
teaching. This enables participants to consider concepts like assimilation, 
stereotyping, tokenism, sanitization, invisibility, marginalization, exploitation as 
well as larger concepts like racism, homophobia, sexism, sectarianism and so on. 
Participants are asked to consider how some of these concepts play out in a 
classroom or school situation. For example, our use of words to describe 
situations can have unintended bias, such as the ‘busy, bustling streets of 
Toronto’ and ‘the congested, crowded streets of Delhi’ and so on.  Describing a 
process using heterosexist or sexist words can marginalize, stereotype and 
discriminate such as ‘Magnets have two ends, referred to as north and south 
poles. Opposite poles attract such as male to female. Similar poles such as male 
and male repel’. The process of discussing these various concepts and identifying 
examples helps educators to become more familiar with understanding how 
exclusion works on an everyday and often unconscious basis. In turn, this enables 
us to identify action that we can take to be more inclusive. I would suggest that it 
would be difficult to genuinely include if we do not first identify the different ways 
that people might be excluded. 
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It is equally important to reflect on exclusion at different levels from the micro to 
the macro. This is important given that we are all shaped by what happens in 
society and we do not enter the classroom as a clean slate, devoid of views or 
attitudes.  As educators, we come with a bundle of knowledge shaped from our 
childhood to our adult personal and professional experiences.  If we are to engage 
critically in transformation for social justice, we need to find spaces to have what 
Alsup (2006: 77) describes as ‘borderland discourse’. Borderland discourse is 
where we connect personal views, experiences and subjectivities to our 
professional ones. It is a space we need to enter in order for us to explore who we 
are, how we make sense of what we know, which aspects of ourselves need to be 
troubled or possibly deconstructed and which experiences can we can harness.  

For example, going back to Catherine, spaces for ‘borderland discourse’ or 
dialogues would have enabled Catherine to reflect on her life experiences and to 
connect these to issues she had been less familiar with such as that of ‘race’. It 
would have also assisted her to then consider how she might utilize that 
understanding to help her deal with complex relationships and situations within 
her classroom as well as being more aware of possibilities but also contradictions. 

Long (2004: 141) found that a key to building teacher confidence to ‘negotiate 
beyond the status quo’ and to ‘effect change was directly related to a teacher’s 
ability to express understandings of theory and practice’ (op cit., 149). Teachers 
who were able to problematize terms like inclusion and to consider issues of 
power, particularly institutional power were more able to identify and articulate the 
tensions that do come with trying to ensure social justice in practice.   

A study by Gurdnoff and colleagues (2017), which involved a cross-cultural and 
cross-country analysis of the key features of teaching practice that best enabled 
teaching for equity as well as addressing issues of unequal educational outcomes, 
concluded that there were six facets of practice to consider. The six facets are: 

• Facet 1: Selecting worthwhile content and designing and implementing learning 
opportunities aligned to valued outcomes 

• Facet 2: Connecting to students as learners, and to their lives and lived 
experiences 

• Facet 3: Creating learning–focussed, respectful and supportive learning 
environments 

• Facet 4: Using evidence to scaffold learning and improving teaching 
• Facet 5: Adopting an inquiry stance and taking responsibility for professional 

engagement and learning 
• Facet 6: Recognising and seeking to address, classroom, school and societal 

practices that reproduce inequity. 

Space does not permit to go into all facets so I will explore Facet 2 and 6 in more 
detail. 

LIVED REALITIES  

To respond to Facet 2, a key question we have to ask ourselves is how much we 
know about the lives of our pupils, their families and communities.  Here I want to 
draw on recent research I was involved in looking at the everyday lives of minority 
ethnic young people in Scotland (Hopkins et al. 2015). This research was funded 
by the Arts and Humanities Research Council and led by the University of 
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Newcastle in partnership with the University of Edinburgh and the University of St 
Andrews. The fieldwork undertaken from 2014-15 explored the everyday 
experiences of black and minority ethnic young people living in Scotland. We were 
particularly interested in exploring the experiences of young people who were 
mistaken as Muslim and also to explore issues of racism and Islamophobia. The 
study involved interviews and focus groups with 382 young people aged between 
12 and 25. 

A key theme that emerged was that of misrecognition.  Our research provided 
many examples of simply ‘not recognising’ who the other person is.   Donald (his 
chosen pseudonym) was a secondary pupil in a school in greater Glasgow.  

…Most people actually do [think I am Muslim]. Like, and our RE teacher once thought 
I was a Muslim because of my skin colour. Then, yeah and when I first came to this 
school some of my friends now were shocked that I was a Catholic. They thought I 
was Muslim as well. (Donald, Indian, male, 12-15, Greater Glasgow). 

As the researcher spoke with Donald, we learn about how Donald’s friends 
could not comprehend how Donald being brown-skinned and Asian could also be 
Catholic. His peers repeatedly quizzed him about his religion, about his parents’ 
religion and of the authenticity of Donald being Catholic. However, this was not 
the only level of misrecognition affecting Donald. The research team had visited 
Donald’s school and we had asked for several focus groups including one 
specifically for young Muslim boys.  This was when we met Donald. He had been 
sent to the Muslim boys focus group. It was not until the researcher looked at the 
self-classification form that each young person filled in that this misclassification 
came to light. This was within a school that was positive about research, had 
enabled access to the research team and were also concerned about issues of 
diversity and justice.  

In another school in Aberdeenshire in the north of Scotland, we meet a group 
of Sikh young female pupils.  

I remember when I first made like one of my friends like someone like two years ago, 
and she was like, 'what are you?' And I was like, 'well Sikh'. She was like, 'what like a 
Muslim?' And I was like, 'no like Sikh'. And she was like, 'is that not the same as 
Muslim?' And I was just like, 'Oh God, no!' And she was like, 'I don’t get it, so you are 
Muslim’. 'No', people actually just think that if you are brown, you are Muslim. (Sikh 
focus group, female, 16-18, Aberdeenshire). 

In both examples, misrecognition signalled a lack of recognition of diversity 
coupled with assumptions of who people are because of how they look.  If these 
were single instances, then swift intervention to correct any misconceptions would 
set matters right. However, repeated misrecognition, which was a feature not just 
for Donald and the Sikh female pupils but for many young people in our study, 
would suggest that misrecognition is a live theme that educators need to grapple 
with.  Hopkins et al. (2017:3) suggest that these incorrect readings of the ‘other’ 
has ‘significant consequences for people’s ability to live together and share 
everyday places comfortably’.  

The question then as educators is how we open up opportunities for pupils to 
engage with the concept of misrecognition and by extension to assist pupils to 
understand recognition which is an affirming act.  How can education assist pupils 
to robustly reflect on why we recognise some groups or individuals but render 
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others invisible? As educators, what are the consequences for our learners of not 
connecting to their lived experiences as suggested in Facet 2.  

The examples I have selected relate to aspects of faith, ethnicity and colour. 
However, the concept of misrecognition could also be applied to other diversity 
areas such as the misrecognition that everyone is straight or that people from 
certain postcodes have particular attitudes or characteristics. If we can find 
spaces in our curriculum to educate for mutual recognition, to consider how 
misrecognition impedes participation then such educational experiences will be 
positive steps to achieving that social justice goal. 

GOING BEYOND THE OBVIOUS: ADDRESSING DAILY MICRO-
INVALIDATIONS 

Facet 6 challenges us to recognize and address practices that perpetuate 
inequity. The experiences of Donald and the Sikh pupils are examples of daily 
micro-invalidations which erode self-worth and esteem which in turn could impact 
on well-being. Here I want to locate the term micro-invalidation within a wider 
concept of ‘micro-aggression’ and to consider why these terms are important to 
educators for social justice. 

As part of disseminating the research on the everyday experiences of minority 
ethnic young people, we held continuous professional development sessions with 
teaching staff and provided a briefing for teachers (Arshad, Moskal and The 
Educational Institute of Scotland, 2016). What we found was the majority of 
teachers who attended the sessions were engaged and willing to learn. Many had 
worked on multicultural and anti-racist issues for years and were largely confident 
that they would address issues of overt racism such as name calling or the use of 
racist terminology.  However, there was clearly less awareness of low-level racism 
and how this was impacting on the everyday lives of their pupils. 

The concept of ‘micro-aggressions’ was developed by psychiatrist Chester 
Pierce in the 1970s. This concept has been developed by a range of academics 
namely Daniel Solarzano and Derald Wing Sue. I want to draw on the work of 
Sue, a psychologist and educator who unpacked that concept and suggested that 
micro-aggressions can occur in three different ways. 

• Micro-assaults 
• Micro-insults 
• Micro-invalidations 

Micro-assaults are overt, obvious and easiest to recognize. These are deliberate 
acts of discrimination. Many teachers, even the ones least confident on equality 
issues would seek ways to address these. 

Micro-insults are more subtle and are generally not felt or recognized by those 
not on the receiving end of such insults. For example, being snubbed. In general, 
it is the person being snubbed that most acutely feels it. However, if the snub 
becomes repeated and frequent, then these snubs can impact as a form of micro-
aggression. Within an education context, a teacher who repeatedly fails to call on 
the contributions of particular pupil because their names are hard to pronounce in 
favour of those with easier names will be conveying to those pupils being ignored 
that their contributions are unimportant. 
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Micro-invalidations are ways we exclude, negate or marginalize.  When 
someone describes that they feel excluded or discriminated only to be told that 
they are over-sensitive or inaccurate in their assessment of a situation could be 
seen as an example of invalidating someone’s feelings or the importance of their 
experiences.  

While Pierce, Solarzano and Wing Sue’s work draws from examples related to 
‘race’, the concepts can be applied to the range of diversity issues. As educators, 
it is important for us to reflect on how we might educate and act to minimize daily 
aggressions or invalidations for our pupils and also for ourselves as staff.  

In order to be able to do this, we need to start by reflecting what life and 
professional resources we bring to our work. What issues are we comfortable with 
and which are ones we need more information or insights to empower us to 
engage with the issues.  Are we aware of our own prejudices and also our 
privilege?  How willing are we to take risks? Opening up spaces for talking about 
difficult, sensitive or controversial issues will change pupil and peer perceptions of 
us, some positively and some negatively.   

RESEARCH AND PRACTICE: A POWERFUL COMBINATION 

There is no such thing as a neutral education process. Education either functions as 
an instrument which is used to facilitate integration of the younger generation into the 
logic of the present system and bring about conformity to it, or it becomes the 
‘practice of freedom’, the means by which men and women deal critically and 
creatively with reality and discover how to participate in the transformation of their 
world.  

(Richard Shaull, 1972, in his foreword to Paulo Freire’s book Pedagogy of the 
Oppressed). 

 
Educators should already be familiar with a range of theories about learning 

styles, social identity and cognitive development as well as having a repertoire of 
pedagogical approaches to draw from to facilitate discussions and learning. This 
toolkit of theories and approaches will be useful in informing how we might 
anticipate and understand pupil reactions to social justice matters and how we 
might use the overall curriculum to stimulate learning in this area. Embedding 
social justice into practice is not a neutral activity. If there is to be impact, content 
should be cognitively challenging at both personal and intellectual levels. There 
will be a need to create sufficient tension so that learning takes place and 
complacency is disrupted. 

Keeping up with research, writings and current events will enable us to be 
better prepared to consider social justice manifestations, inter-relationships and 
action within our work. Research provides evidence that can be usefully used to 
open up discussions and learning. For example, take this quote from a secondary 
male member of staff discussing racism with his pupils. 

And they took me to one side and said ‘Mr X, what you’ve got to realise is that we 
don’t have those (racial) issues here. We have other serious issues to do with 
religion. And the students alerted me to the biggest tensions they saw were those 
between religious groups and particularly typified by football allegiance. (Male, 
secondary)  (Hicks et al., 2011). 
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This quote, drawn from a research study I was part of exploring the views of 

teacher educators, opens up discussions about how different equality issues 
might intersect, the reality of ‘door-step issues’ and how we might use an 
immediate issue to consider other areas of inequality or discrimination.  

Research on the perception of young lesbian, gay, bisexual and transgendered 
on their everyday experiences (LGBT Youth Scotland, 2012), the experiences of 
pupils for whom English is another language (Anderson et al., 2016) or the views 
of children and young people with disabilities on their access to education 
(Woolfson et al., 2007) are examples of research which provide opportunities to 
hear the voices of young people.  Research quotes and data can be used to 
stimulate work with pupils on how they might wish to engage with the challenge of 
ensuring inclusivity and to recommend the types of policy and structural changes 
in the future which would enable greater access and equity.  Different subject 
areas will be able to draw on research differently drawing from both quantitative 
and qualitative evidence. 

I have long advocated that ordinary teachers can become effective change 
agents. Change does not have to be spectacular, small changes can be effective 
if sustained and built upon. Nieto (2000: 180) suggests that if we are to be 
relevant for diverse learners then we need to place ‘equity front and centre’. 

This article has suggested that to enable us to place ‘equity front and centre’ 
we need first and foremost to engage with social justice histories and concepts. 
This is required to avoid conceptual ambiguities and ad hoc practice. Cochrane-
Smith et al. (2016: 68) reminds us that there is a need to define what ‘practice for 
equity’ means with an understanding that practice for social justice must prioritise 
those who are traditionally marginalised or excluded by the system. To do this, 
this paper suggests that understanding how micro-aggressions/invalidations are 
occurring on an everyday basis is part of that process of defining ‘practice for 
equity’. The examination of how micro-invalidations are occurring needs to 
happen via different lenses understanding the specificities of each characteristic 
of gender, age, disability, colour, ethnicity and so on but also understanding the 
intersection and connectedness of these.  Finally, there is a need to draw on 
professional knowledge of learning theories and pedagogical approaches to 
construct curriculum that enables learners to critically engage with issues of 
diversity, discrimination and equity and to develop the political literacy that is so 
urgently required in a world where evidence and fiction have become blurred. 

REFERENCES 

Alsup, J. (2006) Teacher Identity Discourses: Negotiating Personal and Professional Spaces. New 
Jersey/Illinois, Lawrence Erlbaum Associates with the National Council of Teachers of English. 

Anderson, C., Foley, Y., Sangster, P., Edwards, V. and Rassool, N. (2016) Policy, Pedagogy and 
Pupil Perceptions: EAL in Scotland and England,  CERES, University of Edinburgh. From, 
http://www.ceres.education.ed.ac.uk/wp-content/uploads/Policy-Pedagogy-and-Pupil-

Perceptions-Final-full-report.pdf  (Accessed 16th April 2017). 
Arshad, R (2008) Teacher Activism in Equity and Anti-discrimination in Scotland: An interpretive 

study, Unpublished thesis, University of Edinburgh. From, 
 https://www.era.lib.ed.ac.uk/handle/1842/3267 

Arshad, R., Diniz, F.A., O’Hara, P., Sharp, S. and Syed, R. (2005) Minority Ethnic Pupils’ 



 13 

Experiences of School in Scotland (MEPESS). From, 
http://www.gov.scot/Publications/2005/03/Insight16/1 

Arshad, R., Moskal M. and the Educational Institute of Scotland (2016) Racial Equality and Scottish 
School Education: Ensuring today’s young people are tomorrow’s confident citizens. From 
http://www.ceres.education.ed.ac.uk/wp-content/uploads/IAA-Briefing-Racial-Equality-and-

Scottish-School-Education-optimised-for-web.pdf  
Causey, V.E., Thomas, C.D. and Armento, B.J. (1999) ‘Cultural diversity is basically a foreign term to 

me: The challenge of diversity for preservice teacher education’, Teaching and Teacher 
Education,  16(1), 33-45. 

Cochran-Smith, M., Ell, F., Grudnoff, L., Haigh, M., Hill, M. and Ludlow, L. (2016) Initial teacher 
education: What does it take to put equity at the centre?  Journal of Teaching and Teacher 
Education,  57, 67-78. 

Cooper, P.M. (2003) ‘Effective White teachers of Black children: Teaching within a community’. 
Journal of Teacher Education, 54(5), 413-427. 

European Commission (2014) Report on discrimination of Roma children in education. From, 
http://ec.europa.eu/justice/discrimination/files/roma_childdiscrimination_en.pdf  

Freire, P. (1972) Pedagogy of the Oppressed. London, Penguin.  
Grudnoff, L., Haigh, M., Hill, M, Cochran-Smith, M, Ell, F and Ludlow (2017) ‘Teaching for equity: 

insights from international evidence with implications for a teacher education curriculum, The 
Curriculum Journal. Published online 28th Feb 2017. From, 
http://www.tandfonline.com/doi/full/10.1080/09585176.2017.1292934 

Hick, P., Arshad, R., Watt, D. and Roberts, L. (2012) Promoting cohesion, challenging expectations 
educating the teachers of tomorrow for race equality and diversity in 21st century schools. HE 
Academy. From,  

 https://core.ac.uk/download/pdf/28990013.pdf?repositoryId=647 
Hopkins, P., Botterill, K., Sanghera, G. and Arshad, R. (2015) Faith, Ethnicity, Place: Young People’s 

Everyday Geopolitics in Scotland. Project Report. From,  http://bit.ly/2c3b7q3 
Hopkins, P., Botterill, K., Sanghera, G. and Arshad, R.  (2017) Encountering misrecognition: Being 

mistaken for being Muslim, Annals of the American Association of Geographers, 1-15, 
http://dx.doi.org/10.1080/24694452.2016.1270192 

Holmes, A. (2015) ‘ Has ‘Diversity’ Lost Its Meaning?’  New York Times. 
https://www.nytimes.com/2015/11/01/magazine/has-diversity-lost-its-meaning.html (Accessed 

12th April 2017). 
LGBT Youth Scotland (2012) Life in Scotland for LGBT Young People: Education Report, Glasgow, 

LGBT Youth Scotland. 
Long, S. (2004) ‘Separating rhetoric from reality: Supporting teachers in negotiating beyond the 

status quo’, Journal of Teacher Education, 55(2), 141-153. 
Marx, S. (2006) Revealing the Invisible: Confronting Passive Racism in Teacher Education. 

Abingdon, Oxford. 
Nieto, S. (2000)  Placing equity front and centre: Some thoughts on transforming teacher education 

for a New Century.  Journal of Teacher Education, 51(3), 180-187. 
Sue, D. W. (2010) Microagressions in Everyday Life: Race, Gender, and Sexual Orientation. 

London, Wiley. 
Woolfson, R.C., Harker, M., Lowe D., Shields, M. and Mackintosh, H, (2007) Consulting with children 

and young people who have disabilities: views of accessibility to education, British Journal of 
Special Education, 34(1), 40-49. 

Wrigley, T. (2012) Rethinking poverty and social class: the teacher’s response. In Arshad, R., 
Wrigley, T. and Pratt, L. (Eds.) Social Justice Re-examined: Dilemmas and Solutions for the 
Classroom Teacher (145-163). Stoke on Trent, Trentham Books. 

 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


