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ABSTRAK 

 

DEDI KURNIAWAN. Pengaruh Job insecurity Dan Kepuasan Kerja Terhadap 

Turnover intention Pada Karyawan PT Multi Integra di Jakarta. Skripsi, Jakarta: 

Program Studi Pendidikan Ekonomi, Fakultas Ekonomi, Universitas Negeri 

Jakarta, Januari 2017. 

Penelitian ini bertujuan untuk mengetahui apakah terdapat pengaruh antara job 

insecurity dan kepuasan kerja terhadap turnover intention pada karyawan PT 

Multi Integra di Jakarta. Penelitian ini dilakukan selama tiga bulan terhitung bulan 

september sampai desember 2016. Adapun metode penelitian yang digunakan 

adalah survei dengan pendekatan korelasional. Populasi dalam penelitian ini adalah 

seluruh karyawan PT Multi Integra di Jakarta yang berjumlah 210 karyawan dan 

populasi terjangkau dari penelitian ini adalah karyawan bagian pelaksana 

berjumlah 123 orang. Sampel yang digunakan sebanyak 89 orang dengan teknik 

acak proposional. Pengolahan data dalam penelitian ini menggunakan program 

SPSS versi 23.0. berdasarkan Uji F diketahui bahwa Fhitung (53,473) > Ftabel (3,15), 

artinya Ho ditolak sehingga dapat disimpulkan job insecurity (X1) dan kepuasan 

kerja (X2) secara serentak berpengaruh terhadap turnover intention (Y). 

Sedangkan berdasarkan hasil Uji t diketahui bahwa thitung dari job insecurity = 

5,731 dan kepuasan kerja memiliki thitung= -5,204 dengan ttabel 1,664 sehingga 

untuk job insecurity thitung>ttabel, jadi job insecurity berpengaruh positif terhadap 

turnover intention sedangkan untuk kepuasan kerja thitung<ttabel jadi kepuasan kerja 

berpengaruh negatif terhadap turnover intention. Dan hasil Uji analisis jalur 

diperoleh besar job insecurity terhadap kepuasan kerja sebesar -0,441 dan 

pengaruh job insecurity terhadap turnover intention sebesar -0,417 sehingga 

pengaruh job insecurity (X1) terhadap turnover intention (Y) dengan dimoderatori 

kepuasan kerja (X2) sebesar x1x2 . yx2 =   -0,441 x -0,417 = 0,184 atau 18,4%, 

maka dapat diambil kesimpulan bahwa terdapat pengaruh tidak langsung antara 

job insecurity (X1) dengan turnover intention (Y) yang dimoderatori oleh 

kepuasan kerja (X2). Adapun nilai R2 adalah sebesar 0,554 yang berarti bahwa 

turnover intention dipengaruhi oleh variabel job insecurity dan kepuasan kerja 

sebesar 55,4% dan sisanya 44,6% dipengaruhi oleh variabel lain yang tidak 

diteliti.   
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ABSTRACT 

 

DEDI KURNIAWAN. The Influence of Job insecurity and Job Satisfaction to 

Turnover intention at PT Multi Integra Employee in Jakarta. Thesis, Jakarta: 

Program Study of Economic Education, Faculty of Economics, State University of 

Jakarta, January 2017. 

This study aims to determine whether there is influence between job insecurity and job 

satisfaction on employee turnover intention in PT Multi Integra in Jakarta. This research 

was conducted for three months from the month of September to December 2016. The 

research method used was survey with the correlational approach. The population in this 

study were all employees of PT Multi Integra in Jakarta totaling 210 employees and 

affordable populations of this study are employees of the executive amounted to 123 

people. Samples used as many as 89 people with a proportional random technique. The 

data in this study using SPSS version 23.0. based test F known that Fhitung (53.473)> F table 

(3.15), means Ho rejected so that it can be concluded job insecurity (X1) and job 

satisfaction (X2) simultaneously influence the turnover intention (Y). While based on t test 

results known that tcount of job insecurity and job satisfaction = 5.731 had a t = -5.204 to 

1.664 ttabel so as to job insecurity thitung> ttable, so job insecurity positive effect on 

turnover intention while job satisfaction thitung <ttabel so job satisfaction negative effect on 

turnover intention. And path analysis test results obtained great job insecurity on job 

satisfaction of -0.441 and job insecurity influence on turnover intention of -0.417 so that 

the effect of job insecurity (X1) to turnover intention (Y) with job satisfaction moderated 

(X2) is x1x2. yx2 = -0.441 x -0.417 = 0.184 or 18.4%, it can be concluded that there is 

an indirect effect between job insecurity (X1) with turnover intention (Y), which was 

moderated by job satisfaction (X2). The R2 value is equal to 0.554, which means that 

turnover intention is affected by the variable job insecurity and job satisfaction by 55.4% 

and the remaining 44.6% is influenced by other variables not examined. 
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