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IUPUI Mentoring Academy
• Herron School of Art and Design
• Indiana University-Purdue University Columbus
• McKinney School of Law
• Mentoring Exchange – School of Informatics
• School of Dentistry
• School of Engineering and Technology
• School of Health and Rehabilitation Sciences
• School of Liberal Arts
• School of Medicine
• School of Nursing
• School for Physical Education and Tourism 

Management
• School of Public and Environmental Affairs
• School of Science
• School of Social Work
• University Library

HIGHLIGHTS
• Launched in 2014
• Funded 15 proposals 

to date
• Disbursed nearly 

$125,000 in funding
• Mentoring Academy 

Webpage 2016
• Mentoring Academy 

ScholarWorks 2017
• 3rd Annual Mentoring 

Academy Symposium 
2017

https://academicaffairs.iupui.edu/AAContent/Html/Media/AAContent/Mentoring-Academy/MA%20Resources/Funded%20Proposals/Herron_School_of_Art_and_Design1.pdf
https://academicaffairs.iupui.edu/AAContent/Html/Media/AAContent/Mentoring-Academy/MA%20Resources/Funded%20Proposals/Indiana_University-Purdue_University_Columbus.pdf
https://academicaffairs.iupui.edu/AAContent/Html/Media/AAContent/Mentoring-Academy/MA%20Resources/Funded%20Proposals/McKinney_School_of_Law.pdf
https://academicaffairs.iupui.edu/AcademicResources/Mentoring-Academy/Resources?fid=348a38a1-a3b4-4598-ab08-f1d559b1a896
https://academicaffairs.iupui.edu/AAContent/Html/Media/AAContent/Mentoring-Academy/MA%20Resources/Funded%20Proposals/School_of_Dentistry1.pdf
https://academicaffairs.iupui.edu/AAContent/Html/Media/AAContent/Mentoring-Academy/MA%20Resources/Funded%20Proposals/School_of_Engineering_and_Technology.pdf
https://academicaffairs.iupui.edu/AAContent/Html/Media/AAContent/Mentoring-Academy/MA%20Resources/Funded%20Proposals/School_of_Health_and_Rehabilitation_Sciences.pdf
https://academicaffairs.iupui.edu/AAContent/Html/Media/AAContent/Mentoring-Academy/MA%20Resources/Funded%20Proposals/School_of_Liberal_Arts.pdf
https://academicaffairs.iupui.edu/AAContent/Html/Media/AAContent/Mentoring-Academy/MA%20Resources/Funded%20Proposals/School_Of_Medicine.pdf
https://academicaffairs.iupui.edu/AAContent/Html/Media/AAContent/Mentoring-Academy/MA%20Resources/Funded%20Proposals/School_of_Nursing.pdf
https://academicaffairs.iupui.edu/AAContent/Html/Media/AAContent/Mentoring-Academy/MA%20Resources/Funded%20Proposals/School_of_Physical_Education_and_Management.pdf
https://academicaffairs.iupui.edu/AAContent/Html/Media/AAContent/Mentoring-Academy/MA%20Resources/Funded%20Proposals/School%20of%20Public_and_Environmental_Affairs.pdf
https://academicaffairs.iupui.edu/AAContent/Html/Media/AAContent/Mentoring-Academy/MA%20Resources/Funded%20Proposals/School_of_Science.pdf
https://academicaffairs.iupui.edu/AAContent/Html/Media/AAContent/Mentoring-Academy/MA%20Resources/Funded%20Proposals/School_of_Social_Work.pdf
https://academicaffairs.iupui.edu/AAContent/Html/Media/AAContent/Mentoring-Academy/MA%20Resources/Funded%20Proposals/University_Library.pdf
https://academicaffairs.iupui.edu/AcademicResources/Mentoring-Academy/Resources?fid=348a38a1-a3b4-4598-ab08-f1d559b1a896
https://scholarworks.iupui.edu/handle/1805/13113


Deborah DeZure, Ph.D.
Advisor to the Provost, Michigan State University



Mentoring Academy 
Short Talks

INDIANA UNIVERSITY–PURDUE UNIVERSITY INDIANAPOLIS

Gail F. Williamson, Chair, Mentoring Academy Planning Committee
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Proposal Update Short Talks

• School of Dentistry – Paul Edwards
• School of Engineering and Technology – Charlie Feldhaus
• Herron School of Art and Design – Craig McDaniel
• IUPU – Columbus – George Towers and Joan Poulsen 
• School of Liberal Arts – Thom Upton
• School of Nursing – Carol Shieh
• School of Physical Education and Tourism Management – Mark 

Urtel and Lisa Angermeier
• School of Public Policy and Environmental Affairs – Tom Stucky
• School of Social Work – Jeffry Thigpen 
• University Library – Tine Baich
• School of Health and Rehabilitation Sciences – slides only



Keynote Closing 
Remarks
Deborah DeZure, Ph.D.
Advisor to the Provost, Michigan State University
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Announcements
• Dossier Preparation

– Thursday, November 16, 2017 from 9:00-11:00 am
– Campus Center Room 409 
– Register

• Plater Institute on the Future of Learning:  Nurturing a 
Community Culture of Health through Interdisciplinary and 
Integrated Approaches
– Friday, December 1, 2017 from 8:00 am-1:30 pm
– Campus Center Room 450 
– Register

https://academicaffairs.iupui.edu/AOEvents/EventRegistration?eventid=fd7d2560-0d26-40fa-9918-25237abf7361&scheduleid=f32d0710-bcca-4d2c-9316-24b4010f8d6f
https://academicaffairs.iupui.edu/AOEvents/Events/Plater-Institute


Program Evaluation

• Thank you for your attendance and 
participation.

• You will receive a evaluation survey 
post-program.

• Your feed back is important to us.

• When you receive it, please take a few 
minutes to complete  and return it.

• We wish you continued success.

• Next proposal submission deadline:  
February 12, 2018.



Mentoring Academy 
Planning Committee
• Gail F. Williamson, Chair
• Margie Ferguson, SAVCAA, Office of 
Academic Affairs

• Dominique Galli, School of Dentistry, 
OVCR

• Kathleen Grove, IUPUI Office for Women
• Wayne Hilson, Jr., Office of Diversity, 
Equity and Inclusion

• Norman D. Lees, School of Science
• Carol McGarry, Office of Academic Affairs
• Thomas Upton, School of Liberal Arts
• Julie Welch, CTSI, School of Medicine
and Jessica Wooten, Academic Affairs   
Coordinator
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