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A Study of the Relationship bet ween L eadership Responsibi l ity 

and t he Career Aspirations and Salience of Co l lege Women 

Deborah R. Stevenson, M . S .  in Ed. 

Department of Educational Psy chology and Guidance 

Eastern Illinois University , Charleston, 1 985 

Expanded career op por t unit ies for women have emerged fo l lowing the 

women's movement and equal opportu nity l eg is la ti on . Today, statistics 

show mor e women, sin gle, married and female heads of the household, are 

in the wor k force than ever before. Yet, women ar e not entering those 

jobs in which greater ea r n in g and advancement potential exist and 

professional women have not advanced si gni ficantly . 

The lite rature discussin g  issues related to women and work 

indicates that leadership responsibility may play a role in raisi ng both 

the career aspirat ions and sal i en ce of women . If this i<::. <::-o then 

providin g  appropriate leadership experience emerges as a potential t ool 

for helpi n g  counselo rs and tea chers better p repar e women t o 

r ealistically consider the wider variety of options available to them. 

This study was designed to in vestigate the rel at i on sh i p between 

leadership re�pon sibi 1 i ty and the career aspirations and salience of 

co 11 ege women . A st atisti cal approach was used to deter mine if there 

was a r elationship between t h e independent variable, l ead ership 



experience, and the dependent variables, career commitment, perceptions 

of support for women working, independence, career aspirations, and 

self-es teem. Since parental and teacher support have been shown, in 

part, to influence both career aspirations and salience, they were 

treated as intervening variables. 

One hundred twelve female students enrolled in senior seminar at 

Eastern Illinois Llniversity during fall semester, 1985, participated in 

the study. This was a 10X sample of all senior females enrolled in the 

university. Senior seminars were selected using a random number table. 

This procedure was used to insure a representative sample. The only 

bias apparent was a timing bias as all seniors do not ta k e senior 

seminar during the same semester. 

The s tudy questionnaire is a composite of several scales that have 

been validated in other research. Seven scales are incorporated in the 

questionnaire. These scales measure self-esteem, career commitment, 

career aspirations, parental support, teacher support , support for women 

worki ng, and independence. A question defining level C•f leadership 

responsibility was drafted for use in the study. 

The data were gathered over a three-week period. Senior seminar 

ins tructors were extremely cooperative. Students were allowed to 

complete the ques tionnaires in class so that the response was 100X for 

those s tudents who had attended class. It took approximately 30 minutes 

for a student to complete the questionnaire. 

The Statistical Package for the Social Sciences was used to 

analy z e t he da ta . Pearson correlations were run to study the 

relationship between the independent variable and the five dependent 



variables. Three partial correlations were run to con t r ol fc•r the 

possible effect of the intervening variables of p a r en t al support, 

teacher support and parental and teacher support, together. The 

criterion for significance was established at the .05 level. 

Study findings indicate there is a ver y strong r el a t ionship 

between leadership responsibility and independence (p=. 004 ) . Although 

it is not significant at the . 05 level, there is a t r en d  toward a 

relationship between leadership responsibility and support for women 

working (p=.07) . 



A c k n ow l e dg men t 

T h e  a1.1 t h or g r a t e f u l l y a c k n ow l edges t h e con t r i bu t i on s  t h a t  many 

i n d i v i du a l s  h av e  ma de t o  t h e p l an n i ng a n d  comp l e t i on o f  Hds s t u d y . 

T h ese peop l e  were very cooper a t i ve a n d av a i l a b l e  t ar b ey o n d  t h e i r 

responsi b i l i t y .  Dr . Pau l Over t on prov i de d i n f or m a t i on con cer n i ng 

depar t men t r egu l a t i on s  a n d  t i me t a b l es .  Dr . Rober t Sa l t m arsh ' s  

i ns i g h t f u l  quest i ons an d commen t s  were ex t r eme l y  h el pf u l  f ee d ba c k . Dr . 

Dav i d  Ba r t z ' k n ow l e dg e  of s t a t i s t i cs an d s t u dy des i g n was i nva l ua b l e ,  as 

w a s  h i s mor a l  su p po r t an d w i l l i n g n e ss t o  work on t h e s t u dy a t  a n y  t i me ,  

day or n i g h t . 

It i s  i m po ss i b l e  t o  a dequa t e l y ex press t h e a p pr e c i a t i on t h e au t h or 

h as t or h er a dv i sor, Dr . Joy ce Fe l s t e h ausen . Her i n ex h aust a b l e  s t r en g t h  

was a s t r on g h o l d t or t h e au t h or .  Dr . Fe l s t e h ausen s h are d r i c h r esour c es 

of k n ow l e d g e  an d w i s dom w i t h ou t  w h i c h  t h e comp l e t i on o f  t h i s s t u dy woul d 

be i m poss i b l e .  Her gu i dan ce, pa t i en ce ,  an d pers i s t en ce ar e r a r e . 

A very s p e c i a l t h an k s  g oes t o  D r . He l en F a r mer t or her wea l t h  of 

r esour ce m a t er i a l . S h e  a l so s h a r e d  i n forma t i on t h a t  w as v i t a l  to t h e 

s t u dy .  Her t h ou g h t f u l  quest i ons a n d  commen t s  ma de t h i s  s t u dy a mu c h  

be t t er pr o du c t . 

T h e  aut h or i s  i n de b t e d  t o  t h ose i n d i v i dua l s  w h o  h e l pe d so 

w i l l i n g l y w i t h  t h e da t a  co l l e c t i on an d an a l ys i s .  Dr . B i l l  M cGown 

con t r i bu t e d  h i s  gu i d a n ce a bou t t h e t y pe o f  s t a t i s t i c s to be used i n  t h e 



s t u dy an d a l so wor k e d  w i t h  SPSS to g e t  t h a t  i n f or m a t i on .  M i c k ey Car r e l l  

was very cooper a tive an d h e l p f u l  i n  se t t i n g  u p  t h e i ns t r umen t f or use 

w i t h  t h e compu t er an d a l so in prepar i n g t h e  da t a  f or t h e compu t er .  

S h i r l ey Kar r a k er an d E z r a  An a y a n g o  were a l so very h e l p f u l i n  se t t i n g  u p  

t h e prog r ams n ee d e d  f or t h e compu t er a n a l y s i s .  A s p e cia l t h an ks t o  Kr i s  

Lower f or person a l l y  co l l ec ting mu c h  o f  t h e da t a  an d dea l i n g w i t h  

sever a l  sem i n a r  pr o f essor s t o  a r r a n g e  meet i n g s .  T h e  au t h o r  r ea l l y  

a p pr e c i a t e  t h e cooper a t i ve a t t i t u de o f  a l l t h e sem i n ar prof essors 

i n vo l ve d  in t h e s tu dy . T he au t h or a l so a p pr e c i a t es t h e t i me g i ven by 

t h e par t i c i pa n t s  o f  t h e s t u dy t o  care f u l l y comp l e t e  t h e ques t i on n a i r e .  

T hese peop l e  saved t he a u t h or so mu c h  t i me an d con cern . 

T h e  au t hor very mu c h  a p pr e c i a t es t h e  un der s t an din g an d su ppor t o f  

her f ami l y, espec i a l l y  h er m o t her . Her h ours s pen t i n  proo f r e a d i n g 

r oug h dr a f t s, l is t en i n g, a n d en cour a g i n g t h e au t h or w i l l  a l way s be 

r emember e d .  
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C h ap t er I 

The P r o b l em 

I n  the p a s t  d e c a d e  there has been a l o t o f  rhe t or i c  a bo u t  t he 

e>:pan d i ng car eer o p por t un i t i es f or women r e su l t i n g  f r om the women's 

movemen t an d equ a l  oppor t un i t y l eg i s l a t i on. S t a t i s t i cs i n d i c a t e  t h a t  

more women ar e i n  t h e work for ce than ever be f ore. A c cor d i n g t o  t h e  

U. S. Bureau o f  t he Cen sus C1984) women ma de u p  43% o f  t he t o t a l  work 

f or ce an d 5 3% o f  a l l women were par t i c i pa t i n g i n  t h e wor k f or ce .  T i t t l e  

(1982) s t a t es: 

The per cen t of em p l oye d  women wor k i n g f u l l - t i me has rema i n e d  a t  

a bo u t  70% f or t he pa s t  de c a d e  a n d ,  i n  1 9 80, 65% o f  t he women a g e d  

2 5  t o  3 4  were wor k i n g o r  l oo k i n g  f o r  wor k, i n c l u d i n g 5 7 �� o f  t h e 

mo thers of those a g e s  who wer e  com b i nin g h om e  r e spon s i  b i  I i  t i es 

w i t h  t h os e  o f  a j o b. ( p .  1 5 4) 

I f  t h ere t ru l y  a r e  t h e new poss i bi l i t i es sug g es t e d  one wou l d  

expe c t  t o  f i n d  women i n  n on t r a d i t i on a l  a s  we l l  as t r a d i t i on a l 

o c cupa t i on s. T h e  l i t er a t u r e  does n o t  suppor t t h i s  a ssump t i on .  

Women an d Car eer Opt i on s  

I n sp e c t i on o f  l a bor for ce da t a  s h ows tha t women a r e  s t i l l  fou n d  i n  

l ower pa y i n g o c cLtPa t i on a l  r oles, i n  t h e serv i ce i n du s t r i es ,  or i n  

f a c t or y  Jobs < T i t t le , 1 982; Pfaff l i n ,  1 984; J o h n s on & Wa l dman , 1 9 83) . 

1 



A c c or d i ng t o  You n g  ( 1 983> t h ese a r e  t h e t ypes o f  jo b s  t h a t  w i l l  be 

rep l a c e d  by a u t oma t i on "as new t e c h n o l ogies t a ke over f u n c t i on s  o f  t h e 

nervous sy s t em n o t  on l y  i n  p r o du c t i on b u t  a l so i n  t h e ser v i ce 

i n du s t r i es" ( p . 41 2). P f a f f l i n  ( 1 984 > v i ews t h i s  po t en t i a l  f or 

d i sp l a cemen t as a ser i ou s  t h r e a t to women . 

P f a f f l i n ( 1 984) s t u d i ed t h e  pa r t i c i pa t i on of women i n  s c i en ce an d 

t e c h no l og y  over t h e  l as t  1 0  y ea r s .  T h e  en t ry of women i n t o sc i en ce or 

eng i neer i n g a r e a s  i s  s t i l l  l ow; on l y  1 3/. i n  1 983 . S h e  f oun d an i n crease 

i n  t he n u m ber of women g r a du a t es f r om eng i n eer i ng s c h oo l s  up f r om 1% to 

1 1%, a n d t h e  num ber o f  f em a l e  med i c a l  s t u den t g r a dua t es u p  f r om 6/. t o  

2 5 1. .  Even w i t h  t h ese i n c r e ases, there are s t i 1 1  f ew f ema l es i n  those 

n on t r a d i t i on a l  job s . U. S .  Bureau o f  Census s t a t is t i c s < 1 984) s h ow t h a t  

on l y  1 1 % o f  t h e medic a l  p h y sic i an s  a r e  f ema l e  a n d on l y  4 .  6/. o f  t h e 

eng i n eer i n g wor k f or ce is composed o f  f em a l es .  J o h n son a n d Wa l dman 

\1983) f oun d 20/. o f  t h e emp l oy e d  women i n  e>: e cu t i ve ,  a dm i n i s t ra t i ve ,  

m a n a g er i a l ,  or p r ofess i on a l  r o l es ,  a n d 6/. i n  t e c h n i ca l  an d prec i s i on 

produ c t i on ,  c r a f t  a n d  repa i r  pos i t i on s .  T h e  r ema i n der o f  emp l oyed women 

wer e f oun d i n  t r a d i t i on a l  f em a l e  oc cupa t i on s  t h a t  are c l ass i f i e d as 

l ow-s k i l l ,  l ow- pay : 38/. were i n  a dm i nis t r a t ive suppor t or sa l es 

o c c u pa t i on s, 22/. were i n  ser v i ce o c c u pa t i o n s, and 1 4 /. wer e i n  b l ue 

c o l l ar f a c t or y  pos i t i on s .  I f  the o ppor t un i t y i s  t h er e, a n d  women a r e  

n o t  t a k i n g a dv a n t ag e  o f  t h ese op por t u n i t i es ,  t hen t h er e mu s t  be o ther 

f a c t o r s  i nvo l ve d .  

One c a n  specu l a t e  a s  t o  t h e reason s more women a r e  n o t  en ter i n g 

t h ose non t r a d i t i on a l  job s  i n  w h i c h  g r ea t er e ar n i n g an d a dvan cemen t 

2 



po t en t i a l  e x i s t .  Per haps women do not fee l t h e e con om i c  n e e d  f or h i gher 

sa l a r y  l eve l s .  Or i t  may be t h a t  women do n o t  yet kn ow t h ese 

o p por t u n i t i es e x i s t .  I t  i s  a l so poss i b l e  t h a t  t h e o p por t un i t i es a r e  not 

a s  a bun dan t a s  be l i ev ed ,  or t h ere may s t i 11 be s t r o n g  r es i s t an ce t o  

women wor k i n g i n  t hese n on t r ad i t i on a l  pos i t i on s .  

e x p l or e d  i n  t h i s  c h a p t er . 

E c o n om i c  Needs 

T h e s e  i ssues w i l l  be 

T h e  U. S .  Bureau of Census ( 1984) r e por t s  t h a t  f em a l e  h e a d s  o f  

h ouseho l ds h ave i n creased from 20/. i n  197f2l to 29/. i n  1982 . Of a l  1 

f am i l i es, 29.4/. have women a s  t h e head of t h e house h o l d . S i x t y  per c ent 

o f  t h e  f ema l e  h e ads o f  househo l ds a r e  i n  t h e work f or c e . ,Joh n son an d 

W a l dman < 1983) i n d i c a t e  t h a t  mos t  of t h ese women a r e  f oun d i n  l ower 

paying or l esser s k i l l e d  Job s . 

A c cor d i n g t o  t h e U. S .  Bureau of t h e Census ( 1984) t h e me d i an 

week l y  e a r n i n g s  o f  mar r i e d coup l e  fam i l i es w i th one wor k er i s  $496 . For 

s i ng l e par en t fam i l i es ma i n t a i n ed by a ma l e  t h e  me d i an week l y  ear n i ngs 

i s  $403 . T h e  med i an week l y  earn i ng s  o f  s i ng l e  paren t fam i l i es 

m a i n t a i ned by a fema l e  i s  $25 3 .  Mor e t h an 1 i n  3 fam i l ie s  ma i n t a i n e d  by 

women were at t h e pover t y  l ev e l  compar e d  t o  1 i n  13 o t her f am i l i es .  Of 

fam i l i es w i t h  f ema l e  h eads o f  h ouse h ol d s , 35/. were at t h e pover t y  l eve l .  

J o h n son a n d Wa l dman ( 1983} s t a t e  w h en t h e mo t h er h a d  e a r n i n g s ,  291. of 

t h e fam i l i es h a d  i n comes be l ow t h e pover t y  l ev e l ;  w h en s h e  d i d no t , 88/. 

were b e l ow t h e pover t y  l eve l . One h o pe f u l  f i nd i ng s h ows t ha t  young er, 

d i vor c e d  women w h o  h ave h a d  mor e  edu c a t i on are mov i n g i n t o pr o f es s i ona l 

an d m a n a g er i a l  pos i t i on s  i n  g r e a t er n u m ber s .  E d u c a t i on appears to 
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i n f l uen c e  t h e movemen t o f  women i n t o  pos i t i ons w i t h  mor e econom i c  

po t en t i a l . 

S i n ce 1 970 t h er e  h a s  been a g r a dua l i n c r e a se i n  t h e num ber o f  

s i ng l e  women i n  t he wor k f or ce f r om 81. t o  111. . These women are 

de pen dent on t h e i n come t h ey a l on e  gener a t e .  Some o f  t h ese women ar e 

en t e r i n g non t ra d i t i ona l o c c u p a t i ons < P fa f f l i n , 1 984; J o h n son & Wa l dman , 

1 983 ) . Yet t h ey a r e  n o t  en t er i n g t h e  k i nds of o c c u pa t i ons , i n  any 

s i gn i f i can t num ber , t h a t  wou l d  a l l ow t h em a l i f e s t y l e  commesura t e  w i t h  

t h e i r  ma l e  coun t er par t s .  

S t u dy i n g  t h e d i f f er en c e s  i n  me d i an week l y  earn i n g s  f or var i oLtS 

non t r a d i t i on a l an d t ra d i t i onal o ccu p a t i ons f or women , one f i n ds t h a t  

pr o f es siona l an d t e c h n i ca l  wor k er s  earn $4 1 0 ,  m a n a g e r s  an d 

a dm i n i s t r a t o r s  e a rn $430 , c l er i ca l  wor k e r s  earn $248 , an d serv i ce 

wor k er s  e a r n  ·$203 <U. S .  Bureau of t h e Census , 1 984 ) .  I t  wou 1 d a p pear 

t ha t  f emale h ea d s  of h ou s e h o l ds wou l d  ben e f i t  f r om en t r y  into 

n on t r a d i t i ona l pr o f ess i on s ,  t e c h n i c a l , manager i a l , an d a dm i n i s t r a t i ve 

f i e l ds t h a t  pay mor e  mon ey . 

When com p a r i n g  t h e expe c t e d  l i f etime e a r n i n g s  o f  ma l es an d 

f ema l e s, one f i n ds t h e f e ma l e  t o  be a t  a d i sa dvantag e .  T h e  following 

proje c t i on s  i l l um i n a t e  t h i s  d i s c r e p a n cy : \ U. S. Bur e a u  o f  the Censu s ,  

1 984) 

Ma l e  - age 18 -

Fema l e  - a g e  1 8  -

h i g h  s c h oo l  

col l eg e  - f our y e a r s  

h i g h  s c h oo l  

c o l lege - f our y ea r s 
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Wi t h  more s i ng l e  women i n  t h e  wor k f or ce an d wi t h  more f ema l e  

h e a ds o f  h ouseh o l ds , one m i gh t  con c l u de t h a t  e conom i c n ee d  s h ou l d  be a 

con cer n f or women . I n  compa r i n g m e d i an week l y  ear n i n g s  f or both 

t r a d i t i on a l  a n d non t r a d i t i on a l  o c cupa t i on s  f or women , on e cou l d observe 

t ha t  pr o f ess i o n al , t e clrn i  ca l , m a n ager i a l , an d a dm i n i s t r a t i ve pos i t  i on s  

p a y  a l mo s t  t w i c e  a s  mu c h  a s  t r ad i t i ona l f ema l e  o c cupa t i on s .  I n  

a d d i t i on , t h ere i s  a � i gn i f i ca n t g ap b e t ween t h e e x pe c t e d  l i f e t i m e  

ear nin g s  o f  ma l es an d f ema l es .  I t  a ppe a r s t h a t  one can n o t  d i sm i ss t h e  

di l emma o f  w h y  women a r e  n o t  gras p i ng t he i r  new emp l o y men t o p t i ons by 

con c l u ding t h a t  women do n o t  have t h e nee d for t h e h i g h er salar i es t h a t  

c oul d r e su l t .  

Kn owledge o f  Oppor t un i t i es 

Jose f owi t z  < 1 980 ) asser t s  t h a t  for women t h er e i s  a d i f f eren ce 

be t ween kn ow l e d g e  o f  o p por t u n i t i es an d "kn ow i n g . •  Kn ow l e d g e  o f  

o p porhmi ties i s  a con t en t  or i en t a t i on .  Con t en t  i s  r e f er r i ng to w h a t  

oppor t un i t i es may b e  a va i l a b l e .  For e>:a mp l e ,  s t u den t s  may have 

k n ow l e dge of gr ea t er Jo b oppor t un i t i es an d h i g h er s alary ex pe c t a t i on s  

f o r  s c i en ce a n d t e c h n o l ogy f i e l ds be c ause o f  t h e ava i l ab i l i t y o f  car eer 

gui d a n c e  ma t er i a l s  < Super , 1 983 ) .  " Kn o w i n g" i s  a pr o c e s s  or i en ta t i on; 

it invo l ves be l i evin g  t ha t  t h e o p po r t un i t i es are poss i b l e  an d are 

a dvan t ag eous f or an i n div i dua l . Jose f ow i  t z  ( 1 98121) be l i eves t h a t  women 

do n ot h ave t h e "rea l f r ee do m" to capit a l i ze on t h e i r  o ppor t u n i t i es .  

Jose f ow i tz (1 98121) de f i n e s  r e a l f r ee dom a s  know i ng w h a t  nee d s  t o  be 

done to p r o s per w i t h o u t  h a v i ng to r e l y  on t h e  pos i t i ve r egar d o f  o t her 

peop l e  t o  surv i ve .  T o  o b ta i n  t h a t  f r ee dom women must be come f r ee o f  t he 
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g u i l t  p r o d u c e d  b y  t r an sg r es s i n g t h e "shou l ds "  r esul t i n g f rom 

soc i a l i za t i on . For women t o  h a v e  "rea l f r ee dom" t h ey mu s t  f r ee 

t h emse l ves o f  t h e n e e d  t o  a l way s produ ce , per f or m , h ave t h e rig h t  

an swer s ,  be p r e p a r e d ,  w i n ,  b e  a su c cess , f i n i s h every t h i ng ,  t r u s t  

au t h or i t y ,  an d ,  f i n a l l y ,  be per f e c t . W h en women a c h i eve f r ee dom f rom 

t h e " s h ou l ds , " t h ey a t t a i n  f r ee dom for a c t i on ,  f r ee dom to ma k e  t h i n g s  

h a p pen , t o  b e  i n f l uen t i a l , t o  be power f u l . 

I f  one a ssumes t h a t  t h ere i s  an i n crease i n  o p por t u n i t i es f or 

women an d t h a t  r e c r u i t men t pr a c t i ces h av e  m a de women a w a r e  o f  t h ese 

o p portun i t i e s ,  t h en one h as to ques t i on i f  women " k n ow0 t h ey can t a k e  

a dvan t ag e  o f  t h ese o p por t un i t i es .  I f  women do n o t  kn ow t h er e i s  " r ea l 

f r ee dom " f or t h em t o  c h oose a n d/or s t r i ve t o  t ake a dv a n t ag e  of t h ese 

op porhm i  t i es , t h en w a y s  mu s t  be foun d to en a b l e  t h em to deve l o p t h i s  

sen se o f  " k n ow i n g . "  

I t  s t i l l  a p pe ar s a s  i f  men an d women do n o t  l ook a t  car eer i n g  i n  

t h e same way < T i t t l e ,  1 982 , 1 983 ; Han son , 1 983; Gomez-Mej i a ,  1 983 ) . Men 

kn ow t h ey w i l l  be work i n g  f or 4 0  to 5 0  y e ar s an d p l an f or a car eer pa t h  

u n r e s t r a i n e d  by marr i a g e  an d f a m i l y  <T i t t l e ,  1983 ) .  A ccor d i ng t o  T i t t l e  

women d o  n o t  e s t a b l i s h c l ea r l y  a voc a t i on a l r o l e  be t ween t h e ages o f  20 

an d 35 a s  do men . For m a n y  women , i t  i s  n o t  u n t i l  a g e  30-45 t h a t  

vo c a t i on al i n t er es t  area s  a r e  f u l l y  deve l ope d .  T h i s  i n d i c a t es t h a t  

women d o  n o t  beg i n  t o  l oo k  a t  t he ir o p por t u n i ties un t i l  sever a l y e a r s  

i n t o  t h e i r  emp l oymen t l i f e an d t h i s  a f f e c t s  t h e i r  l i fe t i me 

o p por t u n i ties . 
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Gomez-Mej i a  ( 1 983) , i n  r ev i ew i ng a l ar g e  bo dy o f  r esear c h , fou n d 

t h a t  c h i l dhoo d so c i a l i za t i on p l ay s  a s i gn i f i c an t ro l e  i n  mo l d i ng 

sex-ro l e  a t t i t u des t h a t  l ater i n f l u ence t h e  o c c u pa t i on a l  c ho i ces 

i n d i v i dua l s  con s i der. By t h e same tok en , d i f f er en ces i n  t h e 

soc i a l i za t i on o f  men an d women l e a d  to o c c u pat i ona l seg r eg a t i on by sex . 

Ye t , Gomez-Mej i a  f oun d ev i den ce sugg es t i ng t h a t  i f women a r e  g i ven 

a p p r o pr i a t e  on -t h e-job o p por t u n i t i es ,  t h ey may i n t e r n a l i ze t hose 

norms/a t t i t u des asso c i a t ed w i t h  t h e i r more sa l i en t  ma l e  coun t er par t s  i n  

t h ese o c cu pat i on s .  

o p por t un i t i es. 

T h i s  h e l ps t h em bet t er t ake a dvan t a g e  of t h e i r  

1-Jomen may h a ve know l e dge of e>: pan d i  ng o p por t un i t i es i n  

non t r a d i t i on a l  f i e l ds bu t do t h ey r e a l l y  " k now " tha t t h ese o p por t un i t i es 

are poss i b l e  for t h em? Women h av e  new poss i b i l i t i e s  t o  con s i der an d a r e  

con s i der i ng e x pan d e d  r o l es con c er n i ng marr i age an d work . T h e  degr ee to 

wl"1 i c h t h ese c h anges h ave im p a c t e d  on t h e o c cupat i on a l c h o i ces women 

con s i der i s  not y e t  known . 

researc h . 

Organ i zat i on a l  D i s c r i m i n a t i on 

T h i s  i s  t h e  f o cus of mu c h  of t h e p r e sen t 

A c cor d i ng t o  a Harr i s  po l l  r e por t e d  in Bus i ness Wee k (1 982 ) 

par t i c i pa t i ng ma l es i n d i c a t e d : ( 1 >  t h ey wou l d  n o t  hesi t a t e  to h i  re a 

f ema l e  i n  a non t r a d i tion a l  job; ( 2) t h e  s i gn i f i c a n t  promo t i on o f  f ema l es 

i s  s t i l l  very d i f f i cu l t ;  (3) an d men s t i l l  do not fee l com f ort a b l e  w i t h  

f ema l e  su per v i sor s. Koprows k i  ( 1 983 ) be l i eves t h a t  men st i l l  h ave 

am b i va l en t  fee l i n g s  abou t f ema l e  co-worker s  w hi c h  c au se f e ar and an xie ty 

in ma l es .  A ques t i on frequen t l y a s k e d  con cer n s  w h e t h er o r  n o t  t h e 
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op por t uni t y  i s  r ea l l y  t h er e ,  or w h e t her f em a l � s  ar e mere l y  e x per i en c i n g 

" pa c i f i ca t i on by promo t i on "  < F l an ders & An dersen , 1973 ) .  F l an ders an d 

An derson f oun d t h a t women we r e  pr omo t e d  t o  pa cif y  t h em , an d t h en wer e 

n o t  g i ven t h e au t hor i t y ,  r e s pon s i b i l i t y ,  or salar y  t h a t  a ma l e  wou l d  

r e c e i ve i n  t h e same pos i t i on .  S t ew a r t an d Gudy k un st ' s  ( 1982) f i nd i n g  

t h a t  women r e c e i ve d  mor e job promot i on s  t h an men , bu t t h a t  men's 

promot i on s  l e d t h em to h i g h er pay l eve l s  an d more r e s pon s i b i l i t y ,  

s t a t u s ,  a n d  au t h or i t y su p por t s  F l an ders a n d  An der son's con c l us i on s .  

P f a f f l i n (1984) r e por t s  t h a t  o f  ma l e  an d f ema l e  s c i en t i s t s  w h o  

s t a r t e d  ou t i n  t he i r  c a r eer w i t h  s i m i l ar c r e d e n t i a l s  h a d  ve r y  differ en t 

c a r eer ou t comes . Women wer e l ess l i ke l y  t o  a t ta i n  t en Ltre or a t ta i n e d  

t e n u r e  mu c h  l a t er t h an d i d men ; t h ey r e ce i ve d  su b s t a nt i a l l y  l ower 

sa l ar i es t h en d i d men w i t h  com par a b l e  r an k ; an d t h ey were l ess l i k e l y  t o  

r e ce i ve r e cogn i t i on an d r ew a r d for s cien t i f i c  a ch i evemen t .  P f a f f l i n 

a l so f oun d t h a t  m a l e  s c i en t i s t s  wer e  g e n er a l l y  un awar e o f  pr o b l ems i n  

t hese a r e a s .  

A f firma t i ve a c t i on prog r ams h ave been c r e d i t e d  for i n creases i n  

t h e num ber o f  women i n  var i ous pos i t i on s ,  y e t  these prog r ams have not 

h e l pe d pr o f es s i on a l  women a dvan ce s i gn i f i c an t l y .  A c cord i n g to Sand l er 

(1979 ) , women i n  h i g h er e du ca t i on are promo t e d  mor e  s l ow l y t h an men, t h e 

unem p l oy men t r a t e  f or women w i t h  P h . D . deg r ee s  i n  s cien c e  and so c i a l  

s c i en ce a r eas i s  t wo to f our t i mes t h a t  o f  men ; t h e h i gher t h e rank , t h e 

f ewer t h e  women; an d t h e  more p r e s t i g i ous t h e f i e l d  or s c h oo l , t h e f ewer 

t h e women . Newman < 1979> , r epor t s  t h a t  "A l t h ou g h  the number of women 

f a cu l t y h a s  i n c h e d  s l ow l y  u pw a r d ,  t h e number o f  women i n  senior 
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adm i n i st r a t i ve pos t s  w i t h i n  un i vers i t i es and co l l eg e s  has tri ade 

essen t i a l l y  no g a i n  i n  t h e pas t  de cade . 

found i n  bu s i ness and governmen t " ( p . 1 6) .  

S i m i l ar pa t t er ns have been 

A f f i r ma t i ve a c t i on s t a t i s t i cs s h ow t h a t  men pr ogress mor e r a p i d l y  

an d earn more money t h an s i m i l ar l y  qu a l i f i ed women . W h i l e o p por t un i t i es 

f or women a r e  i n cr e as i n g t h ey a p pear t o  be on l y  a t  t h e en try l eve l . 

Women move u p  t o  t h e " Tr i ple A" l eve l :  a ss i s t a n t t o ,  a ss i s t an t , or 

assoc i a t e pos i t i on s .  We are n o t  see i ng promot i ons to l i n e pos i t i ons i n  

a n y  s i gn i f i c a n t nLtm ber s .  W h i l e o p po r t u n i t i es a p pe a r  t o  b e  t h er e for 

women t he y  i n deed seem t o  be l i m i t e d .  

Summary 

Now , more t h an ever be f or e ,  there is a n  e conom i c  n e ed f or many 

women to en t er t hose o c c u pa t i on a l  f i e l ds wh i c h prov i de t h e i n comes t h a t  

wou l d  en a b l e  t h em t o  r a i se t h e i r  s t andards o f  l i v i n g . I n  a dd i t i on, 

women n eed t o  be aware of t h e o p por t un i t i es w h i c h  e x i s t  for t h em and 

h ave t h e rea l freedom t o  c h oose the o p por t un i t i es t h ey des i re. 

Con t i nued e f for t s  to assure t h a t a l l jobs , sa l ary l evels , and promo t ions 

are b ased on creden t i a l s a n d  mer i t ,  a nd n o t  on gender would en h ance the 

o p por t un i t y for women t o  a c h i eve t h i s g oa l . 

T hese i ssues i nd i c a t e  t h a t  c h anges mus t t ake p l a ce bo t h  i n  

or g a n i za t i on a l  set t i n g s  a n d  w i t h i n  women , t h emse l ves . Edu c a t or s  and 

coun se l ors are an i n t e g r a l  pa r t  o f  the process w here chan g e  w i t h i n  women 

i s  i n vo l ve d . Far mer ( 1 983) and T i t t l e  < 1 983) r e po r t t h a t  some a c t i v i t y  

i s  t ak i ng p l a ce i n  h i g h  s c h ools w h i c h  shou l d  i m pa c t  o n  t h e car eer 

as p i r a t i on s  and sa l i en ce of y o u n g  women . T he ro l e  t h a t  l ea dersh i p  
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res pon s i b i l i t y p l ay s i n  r a i s i n g both asp i r a t i on s  an d sa l i en c e o f  women 

i s  beg i n n i n g to emerge as a n  a r e a  o f  po t en t i a l f or des i gn i n g e du c a t i on a l  

i n t erven tion s .  The f o cu s  of t h i s  s t u dy w i l l  b e  t o  f ur t her i nves t i g a t e  

t he r e l a t i on sh i p  b e t ween ear l y  l ea der sh i p  r e spon s i b i l i t y an d t h e car eer 

a s p i r a t i on s  an d sa l i en ce i n  yoLmg women . 

Resear ch Ques t i on s  

E i gh t  r esear ch ques t i on s  w i  1 1  g u i de t he des i g n o f  t h i s 

i n ves t i ga t i on: 

1 .  W h a t  i s  the r e l a t i on sh i p b e t ween l ea der sh i p e>: per i en c e an d 

c a r eer comm i t men t scores o f  f ema l es? 

•"') .... . Wha t i s  t he r e l a t i on s h i p  be t ween l ea der sh i p  e>: per i en c e  an d 

su p port for women wor k i n g s cores o f  f ema l es? 

3. Wha t i s  t he r e l a t i on sh i p bet ween l ea der s h i p  e>: per i en ce an d 

i n depen den ce s cores of f ema l es? 

4 .  Wha t is t h e r e l a t i on sh i p be t ween leadership e>:per i en ce an d 

c a r eer asp i r a t i on s  s c o r e s  o f  fema l es? 

5 .  Wha t i s  t h e re l a t i on sh i p  be t ween leadership e>: per i en ce a n d  

per f orman ce se l f-es t eem s cores o f  fema l es? 

6. To wha t ex t en t  does the i n t erven i n g  variable of paren t a l  

s u p por t a c cou n t  f or scores on t h e car eer comm i t men t ,  suppor t 

f or women wor k i ng ,  i n depen den ce , c a r ee r  as p i r a t i ons , an d 

per f orman ce se l f-es t eem s c a l es? 

7. To wha t e x t en t  does t he i n t erven i ng v ar i a b l e  o f  t ea cher 

s u p por t a c cou n t  f or scor es on t h e c a r eer comm i t men t ,  suppor t 



f or women wor k i n g , i n depen den ce, car eer a s p i r at io n s, an d 

per f or man ce se l f-es t eem s c a l es? 

8 .  T o  w h a t  ext ent does t h e comb i n a t i on o f  t h e i nt erven i n g 

var i a b l es o f  p a r en t a l  an d t e a c h er sup por t a c coun t f or s cor es 

on t h e car eer comm i t ment, su p por t f or women work i ng, 

i n de pen den c e, c a r eer a s p i r a t i on s ,  an d per f orman ce se l f-est eem 

sca l es? 

D e f ini t i on s  

T h e  f o l l ow i n g  t er ms a r e  b ein g d e f in e d  t o  un der st a n d  t h e f o cus o f  

t h e s t u dy: c a r eer sa l i en ce ,  an d l ea der s h i p  ex per i en ce .  

Car eer s a l ience. T h e  t h oug h t f u l , i n t ention a l  p l an n i n g o f  l on g  

t e r m  car eer g oa l s , e i t h er in one o c cu pa t i on or i n  a ser i es o f  

o c c u p a t i on s  as i n t er e st s  a n d  o p por t u n i t i es c h an g e ; becom i ng comm i t t ed t o  

a c h i ev i n g t h ose goa l s ;  r e c e i vin g s a t i s f a ction f r om a c h i evement; an d 

i n t eg r at i ng t h i s  in t o  al l o t h er a r e a s  o f  o ne ' s  l i fe . 

Lea der s h i p  

pa r t i c i pa t i n g 

r e s pon s i b i l i t y 

a c t i vit i es .  

e;.: per i en ce .  T h e  e:-: per i en ce r esu l tin g 

i n  or g a n i z a t i on a l  ro l es wh i c h c a r r y  u.1 i t h 

f or gu i d i n g or d i r e ct i ng i n d i v i du a ls ,  gr oups , 

L i m i t a t i on s  o f  t h e St u dy 

from 

t h em 

or 

W h i l e  t h ere a r e  t h r ee a r e a s  i n  n e e d  o f  i n vest i g a t i on con cer n i n g 

t h e pace a t  w h i c h women a r e  e>:er c i s i n g t h e o p t i on s  n o w  ava i l a b l e  t o  

t h em , o n e  o f  t h e se a r e a s  i s  beyon d t h e r ea l m  o f  t ea c h ers a n d  coun selor s .  

W h et her o r  n o t  o p port un i t y r ea l l y  does ex i st i s  n o t  a n  a r e a  t h a t  

t e a c he r s  a n d  coun se l or s  c a n  i m pa c t  dir ec t l y .  T h e  secon d a r e a , t h a t  o f  
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women a n d  e conom i c  n e e d , i s  Ju s t  beg i n n i n g to be dea l t  w i t h  i n  s choo l s. 

T i t t l e  1 1 983 ) an d Farmer 1 1983 ) repor t  f i n d i n g some evi den ce t h a t  

i n s tru c t i on a l  a t t emp t s  t o  he l p  women con s i der rea l i s t i ca l l y  some o f  t h e 

c h a l l en g e s  they w i  1 1  f a c e  an d the d i  l emmas t h e i r  cho i ces w i  11 crea t e  

w h en con s i der i n g  dua l or s i ng l e ro l es in c areer i ng an d h ow e conom i c  

i ssues i m pa c t  t h ese ro l es are beg i n n i n g. However, t here i s  a l a c k  o f  

s p ec i f i c  i n f orma t i on o n  t h e n a t u r e  an d s co pe o f  wor k be i n g don e  i n  

s c hoo l s  i n  t h i s  area. There f ore , t h i s  area w i l l  not be i n c l uded for 

s t u dy i n  t h i s  i n ves t i g a t i on. 

T h e f o cu s  o f  t h i s  i n ve s t i g a t i on w i l l  be t o  de t erm i n e i f  l e a ders h i p  

ex per i en ce i s  re l a t e d  to t h e career a s p i ra t i ons a n d  career sa l i en ce of 

young ti.1omen. The su p por t of s i gn i f i can t o t h ers on t h e career s a l i en ce 

an d a s p i r a t i on s  h a s  been we l l do cumen t e d  i n  the l i t era t u r e. S i n ce 

paren t a l  an d t e a cher su p por t cou l d a c coun t ,  i n  part , f or c areer sa l i en ce 

an d a s p i ra t i on s ,  t h ey w i l l  be t r e a t ed as i n t erven i n g var i a b l es a n d a 

part i a l  c orre l a t i on t es t  w i l l  be used w i t h  the Pearson corre l a t i on. 

1.-. 
. .L 



C h apter I I  

Review o f  Li t e r a ture 

More women n ow have or s h are t h e responsi bili t y  of e conomi c 

sup por t f or a f amily or f or t h emselv e s . B e cause more women have this 

res pon si bili t y  does n o t  mean t h a t  women ar e b ecoming mor e career 

s alien t .  T h ey may no t kn ow h ow t o  s truc ture t h eir li fe e x per i en ces to 

aid in t h e long - t erm planning of career g oal s .  If so , t h ey could la c k  

c areer sa l ien c e , o r  t ha t  in t en t io n al , 

p a t h ,  an d lon g - t er m  commi t men t t o  i t . 

t h ought f u l  d esig ning of a c a r eer 

T h ere have been g r a dual cul t ur al cha n g e s  in t h e values an d n orms 

t h a t  h av e  t h e po t en tial f or a f f e c ting t h e  career salien ce of women . 

Have t h e c h a n g es allow e d  t he commi t men t o f  women t o  a c a r eer outside t h e 

home t o  in crea s e ?  T h i s  que s t ion has been t h e f o cus o f  many 

inves tig a tion s  in t h e  pas t de cade < Dowlin g ,  1981; F a rmer , 1983; Hanson, 

1 983; P f a f f 1 in , 1 984 ; Ti t t  le; 1983) • 

T h e  demands o f  t h e  varie d o c cu p a tion al r oles in our pre sen t high 

t e c h  soc i e t y  requ i re workers t o  t hin k ,  a n aly z e ,  m a k e  d e ci sion s, an d be 

asser t i ve .  Man y  ques t i on wom en's a bilit i es in t h ese areas . Many 

ques tion ll.1omen ' s  a bili t y  and desire t o  en t er man a g erial r anks in a n y  

signi fi can t num b er . S t ewart an d Gudy k un s t  (1982) i den tified leadership 

a bili t y ,  com peti t ive n es s ,  o bje c tivi t y, ag gressiven ess, f or ce f u l ness , 
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am b i tion , a n d des i r e tor r es pon s i bi l i t y as c h ar ac t er i s t i c s  n e cessary·  for 

m a n ag emen t suc ces s .  I n  r ev i ewing t h e r esearch o n  t h ese f a c t or s ,  the 

au t h or s  f oun d ev i dence i n d i ca t i n g  tha t  bot h m a l e  an d f em a l e  

mi d-m a n a g emen t per son n e l be l i eve t h a t  men possess t he se t r a i t s wh i le 

women do n o t . I t  h as been s u g g e s t e d  t h a t  women a c qu i r e  t h ese sk i l ls 

t h r ou g h  l ea der sh i p  exper i ences at t h e h i g h s c h o o l  an d c o l l eg e  l eve l . 

I n  t his c h a p t er 1 i t er a t ur e  r e l at e d  t o  t h e c ar eer s a l i en ce an d 

a s p i r a t i on s  o f  women wi l l be r ev i ewe d .  T h e  r o l e  l eader sti i p  

res pon s i b i l i t y  p l ays i n  the deve l o pmen t o f  women w i l l  a l so be d i scusse d .  

T h e  r eview i s  i n t en de d t o  e s t a b l i s h t h e t h eo r e t i ca l bas i s  t or the 

i n v e s t i g a t i on p r o pose d .  

Fac t or s  A f f ec t ing Car eer S a l i en ce an d A s p i r a t io n s  

T here a r e  many e l emen t s  i n vo l ve d  i n  c a r eer s a l i en ce an d l eve l o f  

a s p i r a t i on .  M a r r i ag e  an d t am i l y  p l an s ,  r o l e  m o de l s ,  paren tal 

e:·: p e c t a t i on s ,  an d e duca t i on a l  ex per i en ce s  in f l u ence t h ese var i a bles . 

Women h ave n ever h a d  t o  be car eer sa l i en t  be f or e ,  a t  l ea s t  n o t  to su ch a 

deg r ee as n o w .  Prev i ou s l y ,  there w a s  a l o t  o f  pressure on women to 

f ulf i l l  t h e i r  key r o l e  in l i f e f i r s t : t h e r o l e  o f  m o t h er a n d wife . 

A f t er t h ey h a d  don e t h i s ,  i t  t h ey h a d  t i me l ef t  over , t h ey cou l d  do 

some t h i n g  e l se-- l i k e h ave a career . T h i s  con c e p t  i s  c h an g i n g s l ow l y  i n  

o u r  soc i e t y . T i t t l e  11983) f i n ds t h is h as pu t a n  e v e n  g r ea t er pressure 

L1 pon t h e f ema l e .  Now s h e  mu s t  a d d  t h e  r o l e  o f  " su per" worker t o  t h e 

r o l es o f  " su per" w i f e  a n d  mo t h er . 

Women's r o l es w i t h i n  t h e  f ami l y  con t r i bu t e  t o  t h e s t er e o ty p i n g o f  

t h em as n onach i ever s  i n  t h e wor k se t t i n g .  T h ey d o  n o t  vo l un t eer t o  work 
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overtime because they must manage the stress of home and work 

simultaneously . According to Cooper and Davidson (1983) the female may 

want to work overtime, but although many husbands of working women 

accept intellectually and encourage their wives in their careers, few 

either PS\:IChological ly or practically support them. The roles within 

the family are st i 11 hard to change. Because they can not be both at 

home and at work at the same time, they must make a choice, and often 

they make the former choice. Cooper and Davidson believe that by making 

some policy changes within an organization, women would be free from the 

stereotype of nonachiever. These policy changes would include allowing 

more flexible work weeks for women, paternity and maternity leaves, and 

day care facilities within the organization. 

At the present time, women are considering expanded roles 

concerning mar�iage, family planning and work. 

taking place. Farmer's ( 1983) study of 

A related trend is also 

high school students 

demonstrates that y o ung men and wo�en may be considering alternatives to 

formerly stereotyped career/family situations. She found that young men 

were planning to take mutual responsibility within the family as part of 

their pursuit o f  their career and that the career aspirations of the 

females exceeded that of the male population of her stud\:I. Does this 

mean y oung women perceive greater support for working and that ten years 

from now we will find that this neu.1 wave of women have taken full 

advantage of their new options? 

Farmer ( 1983 ) ,  in a study of 1,234 ninth and tu.1elfth grade male 

and female students in nine Illinois high schools representing a broad 
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r an g e  o f  soc i oe con om i c  an d r a c i a l  b a ckgroLtn d s, foun d tha t fem ales. d i d  

n o t  en dor se a st a t ement a bou t shar i ng fin a n c ial r espo n s i bil i t y  equally 

w i t h  t he i r  fu t ure s p ouse . I t  a p pears t ha t  youn g  women do not y e t  fee l a 

nee d to be f i na nc i a l l y  pro du c t i ve .  Far mer expr esses con cer n a b ou t  t he 

a c hievemen t ga p between f ema l e  e du c a tion a l  an d c a r eer a s p i r a t i on s  a :. 

a do l e s c en t s  an d t h e i r  a c t u al edu c a t i on al a t t a in men t an d o c cupa t i on la t er 

i n  l i fe .  Women s t i l l  see t heir sala r y  con t r i bu t i on t o  t h e  f am i ly as 

su p p l emen t al i n come . 

Su per ( 1983) sug ges t s  tha t women can n o t  m ake l on g - t erm car eer 

dec i s i on s  com pe t en t l y  because t h ey c an n o t  env i s i on t h e realit y of t he 

s i t u a t i on s  t h ey w i l l  l a t er ex per i en c e  as t h ey become spouses. He 

a s ser t s  i t  i s  ver y diff i cul t f or females i n  h i gh s c h ool t o  mak e 

d e c i s i ons a bou t h o w  they w i l l  a c t  w h en t h ey become w i ve s  a n d  mo t her s .  

T i t t l e  (19831 ha s  been i n v e s t i g a t i ng t h e possi b i l i ty t ha t  bo t h  male and 

f ema l e  s t u den t s  con s i der new c a r eer r oles an d opt i on s t hr o u g h  value s  

c l ar i f i ca t i on tec h n i ciues u sin g r o le p laying t o  c on s i de r f u t u r e  car eer 

res pon s i b i l i t i es an d o p t i on s .  St u den t s  a re asked t o  v i ew t he t erm 

" c ar eer" w i th t h e de f i n i t i on t h a t  i t  i s  to i n c lu de t hree a s p e c ts o f a 

per son : wor k er , s pouse , an d paren t (T i t t l e ,  1 983) . Han son ( 1 98 3 ) , 

f o l l ow i ng a p a r a l l e l  t r a c k ,  s u g g ests t h a t  fema les can be ma de awa r e  of 

f am i l y  pa t t erns t h at f a c i l i t a t e  an d t h ose tha t con s t r a i n  a c h i evemen t .  

Use of t h i s  te c h n i qu e  may h e l p  to ove r c ome prob l ems o f  

so c i a l i z a t i on .  

pa s t  

W h i l e youn g men an d women h av e  grea t er po t en t i a l  f or shar i n g 

f am i l y  r e s pons i b i l i t i es ,  i t  i s  d i f f i cu l t  t o  over come one's 
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soc i a l i z a t i on ,  a n d  t h ese y ou n g  peop l e  have n o t  h a d  t he t y pe o f  ro l e  

mode l s  w h o  s h ow h ow t h ey can enjoy h a v i n g bo t h  o c cu pa t i on a l  an d f am i l i a l  

s a t i s f a c t i on by s h ar i n g t h e  l oa d  a t  home a s  we l l  a s  i n  t h e wor k f or ce . 

W h i l e bo t h  men an d women a l l u de t o  chan g i n g ro l es an d r u l es ,  i n  r ea l i t y ,  

women s t i l l  ex pe c t e d  t o  be home w i t h t h e c h i l dr en an d t o  pr e p a r e  d i n n er .  

Far mer a n d Fy a n s  C 1 983J, i n  a s t u dy o f  women r een t er i n g t h e e d u c a t i on a l  

sy s t em a f t er h a v i n g l e f t  i t  f o r  a n  e >: t e n d e d  t i me per i o d, f ou n d  that 

m a r r i e d women w i t h  h i g h  a c h i evemen t m o t i v a t i on per ce i ve d a l a c k  of 

s u p por t f r om t h e i r  cur r en t f am i l y  mem ber s  f or t h e i r  a c h i evemen t-r e l a t e d  

g oa l s . 

In t h e pa s t , m a r r i ag e  p l an s  h av e  a f f e c t e d  a fema l e's comm i t men t t o  

a c a r eer < T i t t l e ,  1 98 3) . T h i s  h as n o t  been t r ue f or t h e m a l e .  Hanson 

( 1 98 3) s t u d i ed t h e  t r an s i t i on s  o f  women an d the fam i l y  t r an s i tion s t o  

an alyze t h e e f f e c t s  o n  c a r eer p a t t e r n s .  F a c tor s i n vest i g a t e d  in c l ude d 

t h e a g e  of t h e c h i l dr en , t h e  number o f  c h i l dren i n  t h e f a m i l y ,  t h e a g e  

of t h e f ema l e  a t  t h e  t i me o f  her mar riag e ,  a n d  t he a g e  o f  t he f ema l e  a t  

t h e b i r t h  o f  h er c h i l dr en . Han son r e por t ed t h a t  w o m e n  w h o  marr i e d l a t er 

a n d h a d  es t a b l i s h e d  t h e i r c ar eers be for e hav i n g c h i l dr e n , ha d h i gher 

l eve l s of s t a t us an d c a r ee r  s u c c es s .  O t her women h a d  f a m i  1 i es v e r y  

ear l y  an d ,  a s  c h i l dr en e s t a b l i s h e d  t he i r o w n  h omes, t h e y  t u r n e d  t h e i r  

i n t e r es t s  t owar d a ser i ou s  c a r eer , an d even t hou g h  en t er i n g  t h e wor k 

for ce l a t e ,  t h ey were y ou n g  e n ou g h  to a c h i eve a s u c cessfL1 l  career . 

Han son be l i eves t h a t  i f  women wer e a w a r e  of how f am i l y  t r an s i t i on s  

a f f e c t  c a r eer p l an n i ng t h ey c ou l d  use t his know l e d g e  t o  p l an a n d  set LIP 
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t h e  i n t eg r a t i on of f am i l y  an d o c c u p a t ion a l  c h o i ce . Th i s  cou l d  resu l t i n  

mor e su c cess f u l  plan n i n g o f  r ea l i s t i c  l on g - t erm ca reer g oa l s . 

E du ca t i on a ppea r s  t o  i n f l ue n c e  women ' s  c a r eer s a l ien ce an d 

a s p i r a t i on s .  A s t i n  an d Ken t ( 1 983), i n  a f o l  l ow-u p s t u dy o f  men an d 

women a t  f r es h m a n  l ev e l  i n  c o l l eg e  i n  1 971 a n d  a g a i n  i n  1 98�, f ou n d  t h a t  

t h e pr opor t i on o f  women a t t en d i n g co l l eg e  h a s  i n cr e a s e d  an d a g r ea t er 

pr o por t i on o f  t he se women a s p i r e t o  en t e r  h i g h - l ev e l c a r eer s .  T h ey 

asser t t h a t  h i g h er e du c a t i on h as a r e s pon s i b i l i t y  t o  prov i de f ema l e  

s t u den t s  w i t h  e d u ca t i on a l  exper i en ce s  t h a t  w i l l  en a b l e  t h em t o  over come 

h an d i c a p p i n g  so c i a l i z a t i on .  T h e i r  s t u dy was con du c t e d  t o  de t er m i n e i f  

sex-r o l e  stereo t y p i n g l es s en e d  a t  t h e c o l l eg e  l eve l . 

i t  d i d n o t  decr e a se a t  a l l .  

I t  w a s  f oun d t h a t  

A n o t her e du ca t i on a l f a c t or r e l a t e d  t o  i n cr ea s i ng t h e se l f -e s t eem 

a n d  c a r eer s a l i en ce of women was t h e  presen c e  or a bsen ce of 

i n t er r e l  at i on s h i ps w i t h  f a cu l t y member s .  As tin an d Ken t ( 1 983) foun d 

t h a t  w h e n  f a cu l t y mem bers so c i a l i z e d  w i t h  women , t h e women mea sur e d  

h i g h er i n  a c a dem i c  se l f -e s t ee m . T h e  au t h or s  speCLt l a t e d t h a t  f a cu l t y 

member s ,  t h r oug h t h i s  a c t i on, commun i c a t e d  t h a t  t h e women wer e t o  be 

t aken ser i ou s l y  an d t h i s  con f i r me d  t h e ab i l i t y  o f  women . I f  t h i s  i s  

t r ue, f a cu l t y  mem ber s s h ou l d  t ake on t h e  ro l e  o f  men t o r s  f or f ema l e  

s t u den t s .  

Women m a y  n o t  h a v e  a c l ear u n d er s t an d i n g o f  t h e  l eve l an d t h e 

spec i f i c  pos i t i on s  t o  w h i c h  t h ey can a s p i re on t he career l a d d er because 

t h ey h av e  n o t  had r o l e  m o de l s  or men t o r s  u pon w h i c h  to p a t t er n  t h e i r  

car eer s . T h e y  may n o t  h a ve s pon sor s  t o  a i d t h em i n  d ea l i n g e f f e c t i ve l y 
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w i th bureaucr acy . Mentors t eac h f em a l es org ani z a tion a l  savvy . 

f ew women a t  t h e t o p  ma de i t  t h ere w i t h  t h e  h e l p o f  men t ors (Jos e f o wi t z ,  

1 980; M i ssirian , 1 982 ) . Few women a t  t he t o p  did n ot have men t ors . 

S pon sors are needed f o r  t h es e  women t o  pr ogress t hroug h the ranks a t  a 

f a s t er pace . W i th mentors , women a t  m i d-ma n a gemen t l eve l s  have been 

a b l e  to achieve mor e i n  t h eir caree r s  i n  a sh orter per i o d o f  t i me ,  an d 

t h e y  h ave been a b l e  to enter t h e work f orce a t  a h i g h er l ev e l t h an women 

w i t h out men t ors . I t  h a s  been s h own t h a t  t hey are more a s ser t i ve ,  

in depen den t ,  an d career s a l ien t .  T h e se women know w h a t  t h ey w an t ,  w h ere 

t h ey w a n t to g o , who are t h eir compet i t or s ,  an d w h a t  c on s t i t u t es the i r  

spec i f i c  career pa t h s .  I n  s h or t ,  they h av e  we l l - d e f i n e d  c areer g oa l s  

<Fe l s t e h au sen , 1 982 ; Jose f ow i t z ,  1 980) . 

Su cces s f u l  e>: per i en ce is a f a c t or i n  ra i sing g o a l a s p i rat i ons . 

Men t or s  of t en c a n  g i ve t h eir proteg e s  t h e  experience a n d t h e  visi b i l i t y  

t h ey n ee d .  T h e  resu l t a n t  succe s s  raises t h e g o a l a s pira t i on s  o f  the 

proteg e (M i ss i rian , 1 982) .  I f  men t ors are n o t  av a i l a b l e  t o  a l l f ema l es ,  

one mu s t  f i n d  oth er w a y s  t o  r a i se t h e g o a l a s p i r ation s o f  women . 

You n g  1 1 982) reports t h at paren t a l  i n f l ue n c e  is a n ot h er f a c t or in 

car eer s a l i ence an d a s p i r ation . The f at h er's ro l e  in the career 

sa l i en ce an d g oa l s  o f  women h a s  been we l l  do cumen t e d  in t h e l i t er ature 

<Fe l s t e h au sen , 1 982 ; Hennig & Jar d i m , 1 976 ) . You n g  h as recent l y  f oun d 

t h a t  t h e daug h t e r s  o f  mo t h ers who par t i ci pa t e  pro f e s sion a l l y  in t h e wor k 

f orce are more car eer sa l i en t . I n  a d dition , w h en bot h  parents are 

pr o f es s i on a l s  w i t h  hig h l eve l s  of educ a t ion , t h e female t en ds to p l an t o  

atten d col l eg e  an d part i c i pate a s  a l on g- t erm member o f  t h e  wor k f or c e . 
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T h e  Role o f  L e a der s h i p  

B l a c k  ( 1 984) de f i n e s  lea der s h i p  as " a  w i ll i n g n es s  an d an a b i l i t y  

t o  c h a n g e  o n e sel f o r  o t h er s , c om b i n e d  w i t h  t h e  a c h i evemen t o f  a 

produ c t i ve an d des i r a ble en d" ( p. 4) . B l a c k  h a s  obse r v e d  t h e emer gen ce 

of lea d er s h i p  i n  s t u den t s  prev i ously s u s pe c t e d  of l i t tle prom i s e i n  t h a t  

rea l m .  He i n d i ca t es t h a t  leader sh i p  c h a r a c t e r i st i cs evolve w h en a 

person ' s  cr ea t i ve r e s pon se to a deman d i n g  or n ovel s i t u a t i on f o cu ses 

g r ou p  ener g y  an d at t i t u de s  t owar d a g o al ben e f i c i al t o  a l l . Bla c k  

emp h a s i zes a pr ess i n g  n e e d  t o  f i n d  rel i e f  f or a so l u t i on i s  t h e 

mot i va t i on t h at f os t er s  lea der s h i p. W i t h ou t t h i s  t y pe o f  c l ear g oal 

prov i d i n g t h e cor r ec t  m o t i va t i on ,  a per son may avo i d r e s po n s i b i l i t y an d 

g r ow t h ,  an d c h oose t o  look f or an es c a pe h a t c h .  

Bla c k  < 1 984} l i s t s  sever al t r a i t s  o f  l ea ders .  S o m e  o f  t hese are : 

se l f -con f i de n t ,  sel f - c o n t r o l le d ,  dec i s i on ma k er , deleg a t or , d i r e c t i on 

set t e r , dom i n an t ,  e>: pec t an t ,  f le>: i ble , i magina t i ve ,  mo t i va t e d ,  

or g a n i z e d , en t h us i a s t i c , p r o b l em solver , assert i ve ,  a n d  r e s pon s i ble. 

Farmer ( 1 98 1> l i s t s  many s i m ilar t r a i t s  i n  t h e  i n depen den c e  s c a l e  f rom 

t h e  CMAP. Some of t h ese ar e :  se l f -r el i an t ,  i n depen den t ,  asse r t i ve , 

c r e a t i ve ,  dec i s i on ma k e r , f o r ce f ul ,  dom i n an t ,  w ill i n g  t o  t ake r i sks , and 

l eader s h i p. Bla c k  < 1984) i n d i c a t es t h a t  the per son w h o  develo ps 

l ea der s h i p  c h a r a c t er i s t i cs a l so develo ps a s t r o n g  sen se o f  a u t omony a n d  

se l f -wor t h .  T h e  one w h o  does n o t  develop lea der sh i p  c h ar a c t er i s t i c s 

does n o t  develo p au t onomy or se l f -wor t h, bu t i n creases h i s  or h er 

t en den cy t owar d depen den cy. 
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T he r e  i s  l i t t l e  em p i r i c a l  r esea r c h  r epor t e d  on t h e e f f e c t  

l ea der s h i p  e>:per i en ce h as o n  c ar eer sa l i en ce an d a s p i r a t i on s. Yet, 

Ast i n  an d Ken t < 1 983> f oun d tt1a t t h ose s t u den t s w h o  h a d  t h e h i g h est 

l eve l s  of se l f  e s t eem an d t h e mos t  car eer sa l i en ce were a l so t h ose 

s t u den t s  who wer e ver y a c t i ve i n  l ea der s h i p  ro l es .  T h ese l ea dersh i p  

r o l es were i n  m a n y  e>: t r a c ur r i cu l ar a c t i v i t i es i n  co l l eg e  1 i f e. Mos t 

were r o l es i n vo l v i n g r e s pon s i b i l i t y a s  o p posed t o  t hose i n vo l v i n g 

POPLl l ar i  t y .  Some o f  t h es e  a c t i v i t i es were c ommun i t y a c t i on pr ograms , 

e co l og y  pro g r a m s , produ c t i on o f  c o l l eg e  n ews pa per s ,  m a n a g emen t of 

s t u den t governmen t ,  an d ma n a g emen t of s t u den t r e s i den c e  h a l l s . 

A s t i n  an d Ken t ( 1 98 3) po i n t  ou t t h a t  a sense o f  se l f - wor t h  a n d  

i n de pen den ce i s  one o f  t wo n o n c og n i t i v e a r e a s  t h a t  a f f e c t  s i gn i f i c an t l y  

t h e  b as i c d e c i s i on s  i n d i v i du a l s  make a bou t wor k. T h e se r esea r c hers 

s t u d i e d  c h an g e s  in t h e se l f - e s t eem an d va l ues o f  i n d i v i du a l s  w h o  en t er e d  

c o l l eg e  as f r es h m a n  i n  1 970 a n d  w h o  wer e f o l l owe d u p  i n  1 980 . A s t i n  a n d  

Ken t a p pr o a c h e d  t h e ques t i on o f  c h an ge s  i n  se l f -e s t eem v i a  a l eader s h i p  

e x per i en c e  per s pe c t i v e. T h ey f oun d t h a t  a l ar g er p r o p or t i on o f  campus 

l ea der s h a d  a mor e  f avor a b l e se l f- i m a g e  t h an d i d  s t u den t s  i n  g e n er a l .  

I n  t h e  f o l l ow-u p  s t u dy t h i s  n o t  on l y  i n cr e a s e d  f or t h e en t i r e s tu dy 

po pu l a t i on but i t  was es pe c i a l l y  t rue for women . Lea der s h i p  e x per i en ce 

en h an c e d  pos i t i ve l y  t h e se l f -es t eem o f  women an d g a ve them more 

con f i den c e  in t h e i r  own i n t er pe r s on a l  s k i l l s .  T h ese f i n d i n g s  l ed A s t i n  

an d Ken t t o  c on c l ude t h a t  i f  women a r e  t o  emer g e  f r om c o l l eg e  fee l i n g 

s t r on g , i n de pen den t ,  se l f-assur e d  an d we l l  p r e p a r e d  t o  t a k e  on f u ture 
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c h osen r o l es ,  t h ey must a s sume l ea d er s h i p  pos i t i on s  i n  a broa d r a n g e  o f  

ex t r a cu r r i cu l ar a c t i v i t i es a s  un de r g r a du a t e s .  

Dow l i n g ( 1 98 1 }  t e l l s  u s  t h a t  t h e  so c i a l i z at i on o f  t h e  f ema l e  

beg i n s i n  i n fan cy t o  re i n f o r c e  depen d en t ,  r at h er t h a n  i n de pen den t ,  

c h a r a cter i st i cs .  T h e  b a b y  g i r l  l ea r n s  t o  become depen den t because o f  

t h e  way t he mo t h er r e s ponds t o  h er n ee ds . Mot h e r s  o f  ba by g i r l s  r e s pon d 

t o  c r y i ng more qu i ck l y  t h an mot h er s  o f  b a by boy s .  Hen ce , t h e  b a by g i r l  

l ea r n s  th a t  h e l p  w i l l  come i f  s h e  cries t or it . B a by boys l ea r n  t h at 

t h ey mu s t  com f or t  t h emse l ves , an d t h ey l ea r n  qu i c k l y  t o  be come t h e i r  own 

emot i on a l c a r e t a k er s .  T h er e f or e ,  1 i t t  l e  boy s deve l o p se l t - t ru s t  a n d  

l i tt l e  g i r l s  do n ot .  T h e i r t r u s t  i s  i n  o t h er s .  Se l f -tru s t  i s  c r u c i a l  

i n  t he deve l opmen t o f  i n de pen den c e . T h i s  i s  a con t i n u a l  p r ob l em tha t  

h a s  n o t  c h an g e d  over t h e y e ar s .  Dow l in g  ( 1 98 1 ) s t ates : 

S h o c k i n g l y ,  t h e p i c t ure h as c h a nge d very l i t t l e i n  t h e p a s t  t wen t y  

y e a r s  or so . T h e  w a y s  g i r l s  a r e  soc i a l i z e d  con t i n ues to 

pre de t er m i n e a n  a g on i z i n g con f l i c t over t h e  p sy c h o l og i ca l  

i n de pen den c e  t h a t ' s  n e cessar y i f  women a r e  ever to spr i n g f r ee a n d 

ta k e  t h e i r  p l ace i n  t h e  sun . ( p .  99) 

Dow l i n g  ( 1 98 1 >  s t a t es t h a t i n de pen den ce r esu l t s f r om l ear n i n g t h at 

one c a n  a c comp l i s h  by onese l f ,  can r e l y  u pon one ' :. own a b i l i t i es ,  a n d  

c a n  t r u s t  on e ' s own Ju dg men t .  G i r l s  a r e  con sistent l y  r e i n f or ce d  i n  t h e 

be l ie f  t h a t  t h ey c a n  a ch i ev e  on l y  w i th t h e h e l p  o f  ot h er s .  Even t u a l l y 

t h ey i n t er n a l ize t h e  i de a  t h a t  t h ey c a n  n o t  su c c ee d  i n  mee t i n g l i f e's 

c h a l l en g es on t he i r  own . Howeve r , w hen f em a l es a r e  a b l e  t o  a s sume 

l ea de r s h i p  pos i tion s ,  t h ey can deve l op t h e i r sen se of i n de pen den ce . 



Powel l an d Powe l l ( 1 983 ) r e por t t h a t  g i r l s  enr o l l e d i n  a pr i v a t e  

g i r l s '  s c h ool h a v e  a s i gn i f i c an t a dvan t a g e  over t h e i r  coe du c a t i on a l  

coun t er part s. S t u d en t s  a r e  more a c a  dem i c a l l y  or i en t e d. T h ey h ave 

s i gn i f i ca n t l y  h i g h er se l f -e s t eem. T h ey are mor e asser t i ve ,  a m b i t i ou s, 

an d au t on omou s. T h ey h ave more o p por t unit y an d a r e  more i n vo l v e d  i n  

e x t r a curr i cu l ar a c t i v i t i es an d have mor e  a c t i ve or i en t a t i on t owar d l i f e ,  

l ea dersh i p , an d r e l a t i on s h i ps. I n  coe du c a t i on a l s e t t i n g s  " • • •  g i r l s  

l ea r n  a s  t hey g r o w  u p  t h a t  t h e i r  ro l e  r equ i r es g i v i ng over t o  boy s 

l ea dersh i p  pos i t i on ,  an d c er t a i n  i mport an t a t t i t u des t owar d 

l earn i n g --su c h  a s  quest i on i n g ,  c h a l l en g i n g ,  an d r i s k - t a k i n g " < Powe l l & 

Powe l l ,  1 983 , p .  55 ) .  A s t i n  an d Ken t ( 1 983 ) r e po r t t h a t  r esear c h  does 

i n deed i n d i ca t e  t h a t  women ' s  c o l l eg e s  do o f f er mor e  o p por t u n i t i e s f or 

women t o  develop l ea der s h i p  s k i l l s .  

I f  i n de e d  l ea der s h i p  e x per i en c e  does pr ove t o  b e  a cr i t i c a l  even t 

t h a t  i n f l ue n ces t h e career s a l i en ce an d l eve l o f  a s p i r a t i on o f  women , 

t h en e du c a t ors c a n  p l an i n t er v en t i on s  i n  t h i s  a r ea .  T h i s  a p pe a r s  t o  be 

a n  area i n  w h i c h a d d i t i on a l  s t u dy i s  i n d i c a t e d. 
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C h a p t er T h r ee 

Method 

T h i s  chap t er i s  compr i se d  of a descr i p t i on o f  t h e des i g n o f  t h e 

s t u dy ,  t h e  samp l e  an d po pu l a t i on ,  t he i n st rumen t a t i on a n d p i l o t t es t i n g 

o f  t h e i n s t r umen t ,  an d t h e da t a  co l l e c t i on a n d  a n a l y s i s  procedur es . 

Des i gn o f  t he S t u dy 

A s t a t i s t i ca l  s t udy w a s  des i g n e d  t o  de t er m i n e  t h e r e l a t i on s h i p  

be t ween t h e  l ea der s h i p  e�·: per i en ces o f  women a n d se l e c t e d  e l emen t s  o f  

c ar eer i n g .  T h e  i n de pen den t  v ar i a b l e  was l ea der sh i p  e x per i en ce .  The 

depen den t v a r i ab l es were career comm i t men t , per cep t i on s  of su p por t t or 

women wor k i n g ,  i n depen den ce , c a r eer a s p i r a t i on s ,  an d se l f-est eem . T h e  

i n t erven i n g var i a b l es wer e p a r en t a l  su p por t a n d  t ea c her su p p or t . 

T-t es t s  cou l d h a v e  been r u n , a n d  mean s cores cou l d h ave been com pa r e d .  

S i n c e  t h e resea r c h er w a n t e d  t o  con t r o l  t or t h e  i n t er ve n i n g  v ar i a b l es o f  

paren t a l  an d t e a c h er su p po r t , i t  w a s  de t er m i ne d  t o  u se a cor r e l a t i ve 

s t u dy w i t h  com p l e t e  a n d par t i a l  cor r e l a t i on s  < E l i t son , 1 982 ) . T h e  

f o l l ow i n g resear c h  quest i on s  a n d  h y po t h eses w e r e  pose d to g u i de t h i s  

s t u dy : 

1 .  W h a t  i s  t h e r e l a t i on s h i p  bet ween l ea der s h i p  ex per i en ce an d career 

comm i t me n t s c or e s ?  
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T here i s  no s i g n i f i can t r e l a t i on s h i p  b e t ween l eve l s  

o f  l ea der s h i p  e x per i en ce an d t h e c a r eer comm i t men t 

scores of r e s pon den t s . 

A l t .  H0
1 T h ere i s  a s i gn i f i c an t r e l a t i on s h i p  b e t ween l ev e l s 

o f  l ea der sh i p  e x per i en ce an d t he c a r eer comm i t men t 

scores of r e s pon den t s .  

2 .  W h a t i s  t h e r e l a t i on sh i p  between l ea der sh i p  e x per i en ce a n d  su p por t 

f or women wor k i n g  scor e s ?  

HO., 
.... 

T h ere i s  no s i g n i f i c an t r e l a t i on s h i p  b e t ween l eve l s  

o f  l ea der sh i p  e x per i en ce an d su p por t f or women 

wor k i n g  scor e s . 

T h ere i s  a s i g n i f i ca n t r e l a t i on s h i p  b e t ween l ev e l s  

o f  l ea der s h i p  e x per i en ce an d s u p por t f or women 

work i n g scor es .  

3. W h a t  i s  t he r e l a t i on sh i p  b e t ween l ea der s h i p  e x perien ce a n d 

i n depen den c e  scores ? 

T h ere i s  a s i g n i f i ca n t  r e l a t i on s h i p  b e t ween l eve l s  

o f  l ea der s h i p  e x per i en ce an d i n depen den ce scores . 

A l t .  H0
3 T h e r e  i s  no s i gn i f i c an t r e l a t i on s h i p  b e t ween l eve l s  

o f  l ea der s h i p  e x per i en ce an d i n d e pen den ce s c or es .  

4 .  W hat i s  t h e r e l a t i on s h i p  be t ween l ea der s h i p  e x per i en ce an d career 

a s p i r a t i on s  s c ores ? 

T h ere i s  a s i gn i f i c an t re l a t i on s h i p  bet ween l eve l s  

o f  l ea der s h i p  e x per i en ce a n d career a s p i r a t i on s  

scores . 
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A l t .  H04 T h er e i s  n o  s i gn i f i ca n t  r e l a t i on s h i p  bet ween l eve l s 

o f  l ea der s h i p  e x per i en ce an d c a r eer as p i r a t i on s  

scor es . 

5 .  W h a t  i s  t he r e l a t i on sh i p  bet ween l ea der s h i p  e x per i en ce an d 

per f orman ce se l f -es t e em scor es ?  

T h e r e  i s  a s i gn i f i c a n t  r e l a t i on s h i p  be t ween l eve l s  

o f  l ea de r s h i p  e x per i en ce a n d  per f or man ce se l f -e s t eem 

scores . 

T h e r e  i s  no s i gn i f i ca n t  r e l a t i on s h i p  bet ween l eve l s  

o f  l ea de r s h i p  e x per i en ce a n d  per f or m a n ce se l f -es t eem 

scores . 

6 .  To w h a t  e x t e n t  does t h e i n t er ven i n g v ar i a b l e  o f  p a r en t a l  su p por t 

a c coun t f or scores on t h e car eer comm i t men t ,  su p por t f or women 

wor k i ng ,  i n de pen den ce , car eer as p i r a t i on s ,  a n d per f or m a n c e  

se l f -es t eem s c a l e s ?  

7 .  To w ha t  e >: t e n t does t h e  i n t erven i n g var i a b l e  o f  t ea c h er SL1 p por t 

a c coun t  f or scores on t h e c a reer comm i t men t ,  s u p por t f or women 

wor k i n g ,  i n de pen den ce , c a r eer as pi r a t  i on s , a n d per f or m a n ce 

se l f -es t eem s c a l e s ?  

8 .  T o  w h a t  e x t en t  does t h e comb i n a t i on o f  t h e i n t er ven i n g  var i a b l es 

of paren t a l  su p po r t  a n d  t ea c h er su p por t a c coun t f or s cores on t h e  

car eer comm i t men t , su p por t f or women wor k i n g , i n de pen den ce , car eer 

a s p i r a t i on s ,  an d per f or m an ce se l f -es t eem s c a l es ?  
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Samp l e  an d Popu l a t i on 

T h e  po pu l a t i on s t u d i ed w a s  fema l e  s t u den t s  w h o  wer e e n r o l l e d i n  

sen i or sem i n a r  a t  E as t er n  I l l i no i s  Un i ver s i t y  dur i n g f a l l semes t er , 

1 985 . Tot a l  f a l l enro l l men t f i gu r e s  i n d i c a t e d  t h a t  2 , 05 6  sen i or s  wer e 

en r o l  l e d i n  t he u n i ver s i t y , 1 ,  1 24 o f  w t"1 om were women . T h e  samp l e  

con s i s t e d  o f  1 0X o f  t h e fema l es en r o l l ed .  

S i n ce comp l e t i on o f  a sen i or sem i n a r  i s  a g r a du a t i on r eq u i r emen t ,  

a f o r u m  a l r e a dy ex i s t e d  f o r  po l l i n g  f ema l es .  T h er e  wer e 26 sec t i on s  o f  

sen i or sem i n a r  i n  t h e f a l l semes t e r . Care w a s  t a k en t o  i n su r e  t h a t  a 

re presen t a t i ve samp l e  wou l d be t a k en . A f t e r  con s i der a t i on ,  i t  was 

de term i n ed t h a t  t here was n o  s p ec i f i c  i n cen t i ve f or a s t u den t t o  c h oose 

one sem i na r  over a n o t her . R a t h er , s i n ce sea t s  i n  sen i or sem i n a r s  tL•ere 

l i m i t e d ,  t h e o bj e c t i ve was s i mp l y  t o  g e t  en r o l l e d .  Us i n g a r a n dom n u m ber 

t a b l e ,  sen i or sem i n a r s  wer e r a n k  or der e d  f or p a r t i c i pa t i on i n  t h e s t u dy . 

W h i l e  a t i m i ng b i as may h ave o c cu r r e d  a s  a l l s t u den t s  do n o t  t a k e  sen i or 

sem i n a r  t h e same semest er ,  t h i s  a p pe a r e d  t o  be t h e bes t  way t o  g e t  a 

r epr esen t a t i ve r a n dom samp l e  o f  t he popu l a t i on .  Of t h e e i g h t  sem i n ar s  

c h osen r a n dom l y ,  f our wer e f r om t h e Co l l eg e  o f  Ar t s  an d S c i en c e ,  on e w a s  

f r om t h e Co l l eg e  o f  Bus i ness , t wo wer e f r om t h e Co l l eg e  of A p p l i e d 

S c i en ces , a n d on e was f r om t h e Co l l eg e  o f  F i n e  Ar t s .  From e i g h t  

sem i n a r s ,  1 1 5 f em a l es p a r t i c i pa t e d  i n  t h e s t u dy , bu t t h r ee 

ques t i on n a i res wer e  i n comp l et e ,  r e su l t i n g i n  1 1 2 par t i c i pan t s .  

I n s t rumen t a t i on 

T h e  ques t i on n a i r e i s  a compos i t e o f  sever a l  s ca l es t h a t  h ave been 

v a l i da t e d  i n  o t h er resear c h . Seven s c a l es a r e  i n cor por a t e d  i n  t h e 
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quest i on n a i re .  T h ese s ca l es measure se l f -es t eem , car eer comm i t men t ,  

career a s p i r a t i on s , paren t a l  su p por t ,  t e a c h er su ppor t , s u p por t f or women 

wor k i n g ,  an d i n de pen den ce . A ques t i on def i n i n g l ev e l o f  l ea dersh i p  

e x per i en ce wa s d r a f t e d  t o  be u s e d  i n  t h e s t u dy . 

To t e s t  f or d i f f e r e n ces i n  l eve l o f  se l f -e s t eem , S t a k e ' s ( 1 979 ) 

Per f orman ce Se l f-Est eem S ca l e  < PSES > w a s  u se d .  T h e  Per f or m a n ce 

Se l f -Es t eem S ca l e  ( S t a k e ,  1 979a ) w a s  deve l oped t o  be a mor e a c cur a t e  

measure o f  a f ema l e ' s se l f -e s t eem w h i c h r e l a t es t o  per c e p t  i on s  o f  

se l f -ef f i c a c y  an d a b i l i t y .  S t a k e  f ou n d t h a t  f em a l es h a d  l ower 

e x pe c t a t i on s  f or t h e i r per f o r m a n c e  a n d l ess con f i den ce i n  t h e i r  

a b i l i t i es t h an d i d  ma l es .  Th i s  d i f f er en ce d i d  n o t  s h o w  u p  i n  gener a l  

se l f -es t eem measur es . T h i s  i n s t rumen t was des i g n e d  t o  t a p a broa d r an g e  

o f  se l f -eva l ua t i on s  o f  a b i l i t y an d per f or man ce bL1 t t o  e >: c l u de o t her 

se l f -eva l ua t i on s ,  su c h  a s  t hose s pe c i f i c  to l i k a b i l i t y or mor a l  

goodness . Th i s  s ca l e  a p pears t o  measure a separ a t e ,  d i s t i n c t  d i men s i on o f  

se l f -es t eem . S t a k e  f oun d PSES scores h a d  l ow corre l a t i on w i t h  measures 

of so c i a l  se l f -e s t eem . A l so ,  PSES scores were r e l a t e d  to per c e p t i ons of 

pas t  comp l i me n t s  f or a b i l i t y  an d per f orman ce , bu t wer e not r e l a t e d  t o  

per c e p t i on s  o f  past comp l i men t s  f or a ppear an ce . 

O t her s ca l es wer e t a k en f r om t h e CMAP < Ca r eer Mot i va t i on & 

A c h i evemen t P l an n i ng I n ven t or y ) deve l o ped b y  F a r mer an d assoc i a t es 

( 1 98 1 ) .  CMAP was deve l op e d  w i t h  t wo k ey ques t i on s  i n  m i n d :  ( 1 )  W h a t  

c h ar a c t er i s t i cs ,  t h a t  a r e  par t i cu l ar l y  amen a b l e  t o  c h a ng e ,  a f f e c t  

s t uden t s '  car eer a n d  a c h i evemen t mot i va t i on a n d ( 2 )  W h a t  i s  t h e degree 

o f  i n f l uen c e  o f  e a c h  o f  t hese c h ar a c t er i s t i cs ?  F a r mer con t en ded t h a t  
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b a c k g r ou n d c h ar a c t er i s t i cs a f f e c t  a per son ' s  se l f - con c e p t  a n d  h i s  or h er 

mot i va t i on a l  pat t er n s , bu t t h a t  i t  i s  poss i b l e  t o  compen sa t e  f or t h e i r  

i n f l uen ce per son a l  c h ar a c t er i s t i c s t h roug h awareness o f  t he i r  l i m i t i ng 

an d f a c i l i t a t i n g  e f f e c t s  by c h an g i ng i den t i f i ed a t t i t u des an d beh av i or s .  

T h e  s c a l es t a k en f r om t h e CMAP ( Far mer , 1 98 1 } were t h e Car eer 

Comm i t men t S ca l e ,  t h e Paren t a l  Su p por t S ca l e , t h e  Tea c h er Su p por t S ca l e , 

t h e Su p por t f or Women Wor k i ng S ca l e , t he I n de pen den ce Sc a l e ,  an d t h e 

Car eer A s p i r a t i on s  S c a l e .  Far mer used a L i k er t  sc a l e  w i t h  a r a n g e  f r om 

one to f i ve f or po i n t  v a l ues . T h e  r e l i a b i l i t y r a t i n g s  f or a l l o f  t h e 

sca l es a r e  based on Cron ba c h ' s  a l p h a  ( 1 970 } , a measu r e  o f  i n t er n a l 

con s i s t en cy . 

Car eer Comm i t men t S c a l e  

T h e  Car eer Comm i t me n t  S c a l e  < Far mer , 1 98 1 > de t er m i n e s  a person ' s  

l on g - t er m  car eer pr o s pe c t s  or a dvan cemen t .  A per son w h o  s cor es h i g h on 

t h i s  s ca l e  en j oy s  m a k i ng p l an s  a bou t h i s  or h er f u t u r e , wan t s  to h ave a 

j o b  a bout w h i c h  h e  or s h e  c a n  be prou d ,  a n d  v i ews a car eer as a mean s o f  

se l f -e >: pr es s i on . T h e  resear c h er wan t e d  t o  measur e car eer comm i t men t o f  

f ema l es b e c a u se t h e r esear ch h a s  i n d i c a t e d  t h a t  car eer comm i t men t i s  l ow 

com p ar e d  t o  ma l es o f  t h e same age an d e d u c a t i on a l  l eve l < Han son , 1 983 ; 

T i  t t 1 e ,  1 983 ) • 

T h i s  s c a l e  h a s  a n  a l ph a  r e l i a b i l i t y r a t i n g o f  . 83 .  

i t ems o n  t h i s  s ca l e  n i n e o f  w h i c h  are pos i t i ve l y  s t a t e d .  

T h e r e  a r e  1 5  

T h e  i t erns 

i n d i ca t ed w i t h  an a s t er i sk are scor e d  neg a t i ve l y .  To t r an s f or m  scores 

f or i t ems s t a t e d  n eg a t i ve l y  i n t o pos i t i ve s c or e s , t h e f o l l ow i n g f o r mu l a  

i s  u se d .  A= < 1 +2+3+4+5 + 1 0+ 1 1 + 1 2+ 1 5 ) , B=36- ( 6+7+8+9+ 1 4 } , S cor e=B+A . 
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< T h e  number s i >: r e pr esen t s  t h e  h i g h es t  r e s ponse o n  t h e L i k er t  s c a l e ,  

i . e . 5 ,  p l us on e . ) 

1 .  I en j oy ma k i n g p l a n s  a bou t  my f u t ur e . 

.-, .... . I o f t en t h i n k  a bout t h e t y pe o f  j o b I ' l l  be i n  1 0  years 

f rom now . 

3 .  T o  me , a career i s  a means o f  ex pr ess i n g my se l f .  

4 .  I wou l d l i k e t o  h a ve a J ob a bou t w h i ch I am rea l l y  prou d .  

5 .  I l i k e t o  h a v e  a car eer goa l t owar d w h i c h I can wor k . 

* 6 .  I do n o t  t h i n k mu c h  a bou t w h e t her or n o t  I w i l l  g e t  a h e a d  

i n  my j o b .  

* 7 .  P l an n i n g a su c cessf u l  car eer i s  n o t  my m a i n  con cer n . 

* 8 .  I cou l d be h a p py w i t h out h a v i ng a car eer . 

* 9 .  I wou l d wa n t  t o  move a h ea d ,  r a t her t h an s t an d  s t i l l ,  i n  my 

o c c u pa t i on .  

1 0 . My career w i l l  g i ve mean i n g t o  my l i f e .  

1 1 .  T h e  J o b  t h a t  i n t er es t s  me most w i l l  g i ve me a c h an ce to be 

m y se l f .  

1 2 .  P l an n i n g  f or a spec i f i c  car eer i s  wor t h  t h e e f f or t . 

* 1 3 .  I do n o t  con s i der my se l f  t o  be " career-m i n de d . " 

* 1 4 .  I f  I won t h e l o t t er y , I wou l d qu i t  my J o b .  

1 5 .  I f  I h a d  one f r ee c 1 ass p er i o d ,  I wou 1 d c h oose a n  e >: t r a  

c l ass t o  h e l p  prepare m e  f or en t r y  i n t o a car eer a t  a 

l a t er t i me .  
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Paren t a l Suppor t S ca l e  

T h e  P a r en t a l  Su p por t S ca l e  ( F ar mer , 1 98 1 ) measures a per son ' s 

per c ep t i on o f  sup por t f r om paren t s  f or h i s  or h er e d u c a t i on a l  

a c h i evemen t s .  Su p por t f r om f a t h e r s  an d mo t h er s h a s  sh own t o  i n f l uen ce 

t h e car eer sa l i en ce an d a s p i r a t i on s  o f  f em a l es < Fe l s t e h ausen , 1 982 ; 

Hen n i g  & J a r d i m , 1 976 ;  Youn g , 1 982 ) . 

Th i s  s ca l e  h a s  a r e l i a b i l i t y r a t i n g o f  . 87 .  A l l  i t erns o n  t h i s  

s c a l e  a r e  s t a t ed pos i t i ve l y .  T h e  s cor i n g  for t h i s  s c a l e  i s :  

S co r e= C 1 +2+3+4 ) .  T h e  i t ems o n  t h i s  s ca l e  a r e : 

1 .  My f a t h er en cour a g e d  me t o  do we l 1 i n  sc i en ce or ma t h  

c l a sses . 

.-, .... . My f a t h er en cour a g e d  me t o  do we l 1 i n  En g l i s h or so c i a l  

s t u d i es c l a sses . 

3 .  My mo t h er en cour a g e d  me t o  do we l 1 i n  sc i en ce or ma t h  

c l asses . 

4 .  My mot h er en cour a g e d  me t o  do we l 1 i n  E n g l i s h  or so c i a l  

s t u d i es c l asses . 

Tea c h er Suppor t Sca l e  

T h e  T e a c her SL1 p por t Sc a l e  < Far mer , 1 98 1 ) assesses a per son ' s  v i ew 

of su p por t f r om h i s  or h er t e a c her s .  H i g h  s corer s v i ew t h e i r  t e a c her s 

as ma k i ng t h em f ee l  compe t en t , c a pa b l e  for be i n g t h e  l ea der f or s c hoo l 

proj e c t s ,  a n d  i n t eres t e d  i n  t hem a s  per son s .  T h i s  w a s  measur e d  be cause 

o f  t h e resear c h  i n d i ca t i n g  t h a t  f em a l es r e por t mu c h  h i g h er l eve l s  o f  

se l f -es t eem a n d a b i l i t y w h en t e a c h er s  sup por t t h em < As t i n  & Ken t ,  1 983 ; 

Powe l l & Powe l l ,  1 983 ) . 
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Th i s  s ca l e h a s  a r e l i a b i l i t y  r a t i ng o f  . 68 .  T h e  i t ems on t h i s  

sc a l e  ar e s t a t e d  bo t h  pos i t i ve l y an d n eg a t i ve l y .  T h e  n e g a t i ve i t ems a r e  

d en o t e d  w i t h  a n  a s t er i s k . To s c or e  t h e  i t em s , t h e f or mu l a  f or t h i s  

scor e  i s :  A= < 2+3+5 ) ; B= 1 8- ( 1 +4 +6 ) ; S c or e=A-B . 

* 1 .  My t e a c h ers are usu a l l y  n o t  i n t e r es t e d  i n  h ow we l l  I do i n  

t h e i r c l a s s . 

•"') .... . My t ea c h e r s  a r e  qu i c k t o  he l p  me w h en I n e e d  i t .  

3 .  My t e a c h e r s  are i n t e r es t e d  i n  me , n o t  j u s t  i n  h ow we l l  I 

do i n  s c h oo l . 

* 4 .  My t e a c h e r s  do n o t  c a r e  a bou t my f u t ur e  c a r ee r  p l an s .  

5 .  M y  t e a c he r s  t h i n k I c a n  be a good g r oup l ea der . 

* 6 .  My t e a c h e r s  ma k e  me f ee l  I am n o t  g o o d  enoug h . 

Suppo r t f or Women Wor k i n g S c a l e  

T h e Suppor t f or Women Wor k i n g S c a l e \ Far mer , 1 98 1 ) a s sesses a 

per son ' s  v i ew a n d  a t t i t u des a bout women wor k i n g an d compe t i n g i n  t h e J ob 

mar k e t . H i g h  s cor er s v i ew women an d men a s  h av i n g  s i m i l ar wor k 

p a t t e r n s ,  a b se n ce s f r om wor k ,  a n d  a m b i t  i on s  f or promo t ion . T h ey a l so 

be l i ev e  t h er e i s  an equ a l r e s pon s i  b i  1 i t y  for t h e  p h y s i ca l  an d men t a l  

h ea l t h  o f  t he i r  c h i l dr en , a s  we l l a s  s h a r i n g h ou se k eep i n g t a s k s .  Th i s  

measur e w a s  used because o f  t h e  numer ous resear c h er s  w h o  h ave f oun d t h a t  

women con s i der t h e i r  r o l e  o f  wi f e an d mot h er a s  a pr i or i t y w h i c h 

f r equen t l y  pre c l u des or l i m i t s  t h e i r r o l e  of wor k er ( Cooper & Da v i dson , 

1 983 ; Far mer , 1 98 3 ; Han son , 1 983 ; Super , 1 983 ; T i t t l e , 1 983 } . 

T h i s  s c a l e h a s  a r e l i a b i l i t y r a t i n g o f  . 88 .  T h ere a r e  1 2  i t ems on 

t h i s  s ca l e  a n d  a l l are s t a t e d  neg a t i ve l y .  Hen ce , t he s co r e  i s  der i ve d  
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by summ i ng t he s cor e s , t h en su b t r a c t i n g t h i s  t ot a l  f r om 72 C t h e num ber 

o f  i t ems mu l t i p l i ed by s i >: ( 1 2 X 6 >  > .  

1 .  Women , r a t h er t h an men , s h ou l d  h av e  m o s t  r es pon s i b i l i t y 

f or t h e p h y s i c a l  h ea l t h  o f  t h e i r  c h i l dr en .  

Women , r a t h er t h an men , s h oL1 l d  h a v e  m o s t  r e s pon s i b i l i t y 

f or t h e men t a l  h ea l t h  o f  t h e i r  c h i l dr en . 

3 .  Women a r e  a bsen t f r om wor k mor e t h an men b e c ause o f  

i l l n es s ; t h ere f or e ,  t he y  cost t h e com pan y  more money . 

4 .  S i n ce women do n o t  wor k as m a n y  y e a r s or as r eg u l ar l y  as 

do men , t h e i r  e du ca t i on i s  l ar ge l y  was t e d .  

5 .  W h e n  women wor k t h ey t a k e  j o bs away f r om men ; t h er e f or e  

women s h ou l d  qu i t  t h e  j o b s  t h ey h a ve n ow .  

6 .  Women wou l d  pr e f er n o t  t o  h ave promot i on s  or j o b c h an g e s  

w h i c h a d d  t o  t h e i r  wor k l oa d .  

7. Women s h ou l d  not c o m pe t e  for men ' s  j o bs .  

8 .  C h i l dr e n  o f  wor kin g mot her s a r e  mor e l i k e l y  t o  be come 

j uven i l e de l i nquen t s  t h an c h i l dr en of n on-wor king mother s .  

9 .  Women , r a t h er t h a n  men , s h ou l d h ave m ost res pon s i b i l i t y 

f or h ousek ee p i n g .  

1 0. A woman does n o t  h ave t o  su p por t h er se l f ;  her h u s ban d or 

f am i l y  w i l l  s u p po r t h e r . 

1 1 .  Women a r e  a b sen t f r om wor k more t h an men . 

1 2 .  Women g e t  m a r r i ed ,  t h e n  qu i t  wor k . 

33 



I n depen den ce S ca l e  

T h e  I n de pen den ce S ca l e  ( Fa r me r , 1 98 1 ) measur es a per son ' s  

per cep t i on o f  se l f a s  i n de pen den t  an d se l f -r e l i an t .  H i g h  s corers v i ew 

t h em se l ves a s  w i l l i n g t o  t a k e  r i sk s  an d t a k e  a st an d ,  a s  h av i n g a s t r o n g  

per son a l i t y ,  an d a s  be i n g asser t i ve .  T h i s  measuremen t was des i r e d  

because t h ose f ema l es w h o  h ave h i g h er l eve l s  o f  i n de pen den ce a r e  a l so 

t h ose w h o  a r e  mor e comm i t t e d  t o  car eer p l an n i n g an d a r e  mor e  

se l f -a s su r e d  a n d w i l l i ng t o  t a k e  on l ea der s h i p  r o l es 

r e s pon s i b i l i t i es ( As t i n  & Ken t ,  1 983 ) . 

T h i s  s c a l e  h a s  a r e l i a b i l i t y r a t i n g of . 8 1 .  T h e r e  a r e  e i g h t  i t ems 

o n  t h i s  s ca l e  an d a l l  are s t a t ed pos i t i ve l y .  

a d d i ng t h e  t o t a l  i t em r e s ponses . 

1 .  I a m  se l f -r e l i an t .  

� L •  I def en d my own be l i e f s .  

3 .  I am i n depen den t .  

4 .  I h ave a st r on g  per sona l i t y .  

5 .  I have l ea d er s h i p  

6 .  I am d om i n an t .  

7 .  I am a g g r ess i ve .  

8 .  I a c t  a s  a l ea der . 

Ca r eer A s p i r a t i on s  S ca l e  

a b i l i t i es . 

T h e  s c o r e  i s  der i ve d  by 

T h e  Career A s p i r a t i on s  S c a l e  ( F ar mer , 1 98 1 ) a s sesses t h e l eve l o f  

o c cu pa t i on s  i n  w h i c h a per son e x p r e sses i n t e r es t .  I t  a l so assesses t h e 

l ev e l  o f  educ a t i on a per son ex pe c t s  t o  comp l e t e .  T h ose w h o  score h i g h er 

on t h i s  s ca l e  a s p i r e t o  t e c h n i ca l  or pr o f ess i on a l  pos i t i on s .  T h ose who 
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have h i g her career a s p i r a t i on s b e l i eve t h ey can a c h i eve car eer g oa l s . 

Lea der s h i p  e >: per i en ce s  deve l op t h i s  se l f -e f f i c a c y  < Ha c k e t t & Bet z ,  

1 98 1 ) .  

T h i s  s c a l e  h a s  a r e l i a b i l i t y  r a t i ng o f  . 78 .  T h e  s c or i n g  o f  t h i s  

s ca l e  i s  der i ve d  by a d d i ng t h e v a l ues f r om t h e t h r ee i t ems a f t er va l ues 

a r e  g i ven to t h e v a r i ou s  o c cu pa t i on a l  c h o i ces a c cor d i n g to Dun can ' s  

Soc i oecon om i c: I n de>: < SE I ) < Hauser & Fea t h er man , 1 977 ) . T h e r e  are t h r ee 

i t ems on t h i s  s c a l e . 

1 .  I n d i ca t e  t h e  h i g h es t  l ev e l  o f  e d u ca t i on y ou e >: pe c t  t o  

comp l e t e .  

2 .  L i s t t h e  c a r eer i n  w h i c h you ex pe c t  t o  6 en d  u p . " 

3 .  L i s t t h e o c c u p a t i on s  a bou t w h i ch you have day dreame d ,  

s t a t i n g y our most r e cen t o c c u pa t i on a l  d a y d r e a m  f i r s t . 

Per forman ce Se l f -Es t eem S c a l e  

S t a k e  ( 1 979a ) u s e d  a Pearson cor r e l a t i on b e t ween c a r eer comm i t me n t 

an d per f orman ce se l f -es t eem w i t h  t h e r e su l t o f  a +32 f or f ema l es a t  t he 

. 0 1 l eve l . T h e  mean o f  t h e a dj u s t e d  ma l e  scor e  w a s  92 . 1 9  an d t h e  mean 

of t h e a d j u s t e d  f ema l e  s core f or c o l l eg e  women w a s  76 . 4 0 . Because 

S t a k e ' s s c a l e  f o cu se s  on se l f -e s t eem resu l t i n g  f r om p er ce pt i on of 

a b i l i t y a n d  t h e . 90 r e l i a b i l i t y r a t i n g of t h e i n s t rumen t ,  t h i s  sca l e  was 

c h osen over a mor e  g e n er a l  se l f -e s t eem s c a l e .  

Th i s  s ca l e  h a s  bo t h  pos i t i ve an d neg a t i ve s t a t emen t s .  T h e  score 

i s  der i ve d  by t o t a l i n g  t h e pos i t i ve an d n eg a t i ve r espon ses , t h en 

su b t r a c t i ng t h e n e g a t i ve t o t a l  f r om t he pos i t i ve t o t a l . T h e  n e g a t i ve 

i t ems are den o t e d  w i t h  an a s t er i s k .  T h e r e  were some i t erns t h a t  wer e 
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soc i a l  i t ems ,  w h i c h were n o t  s c o r e d . T h ese i t em s  a r e  den o t e d  w i t h  an 

amper san d .  

1 .  I am pr o d u c t i ve .  

rJ 

.L. .  I am asser t i ve .  

& 3 .  I a m  f r i en d l y .  

4 .  I am c l ever . 

5 .  I am crea t i ve .  

* 6 .  I am se l f - cr i t i ca l . 

7 .  I am a b l e  t o  g i ve or der s .  

s .  I am se l f -su f f i c i en t .  

* 9 .  I am n e r v ou s .  

lfll . I am l og i ca l . 

1 1 .  I l i k e respon s i b i l i t y .  

& 1 ·71 � ·  I am ne i g h bor l y .  

1 3 . I f ee l  g o o d  a bou t my own a c comp l i s hmen t s .  

1 4 .  I am t oug h .  

* 1 5 .  I am i n de c i s i ve .  

1 6 .  I am com pe t en t .  

1 7 .  I a m  se l f -r e l i an t .  

* 1 8 .  I am ea s i l y  hu r t .  

& 1 9 .  I h ave a good sen se of h umor . 

* 20 . I a m  i ne f f i c i e n t . 

2 1 . I en j oy a c h a l l en g e . 

& '? rJ 
..:....1.. . I am p l e a s an t . 

23 . I am a b l e  t o  g e t  i deas across to o t t" 1 er s .  
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24 . I h a ve i n i t i a t i ve .  

25 . I am a r i s k t a k er . 

26 . I am i n t e l l i gen t .  

* 27 . I am se l f -c on s c i ous . 

& 28 . I am war m .  

29 . I a m  per suas i ve .  

30 .  I am power f u l . 

* 3 1 . I am pess i m i s t i c . 

32 . I h a v e  g o o d  bu s i ness sen se . 

33 . I a m  w i l l i ng t o  t a k e  a s t an d .  

* 34 . I ma k e  m i st a k es w h en I a m  f l u s t er e d . 

35 . I a m  i n d i v i dua l i s t i c . 

* 36 . I am g u l l i b l e .  

& 37 . I am soc i a b l e .  

38 . I am amb i t i ous . 

* 39 . I am y i e l d i n g . 

4 0 .  I am bu s i n ess- l i k e .  

& 4 1 . I am t un t o  b e  w i t h .  

42 . I am h e a de d t or suc cess . 

* 4 3 .  I avo i d com pe t i t i on .  

* 44 . I l a c k  c on f i den ce . 

4 5 . I a m  f or cef u l . 

* 4 6 . I am uns t a b l e .  
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I ns t r umen t P i l o t T e s t i n g 

T h e  i n s t r umen t was p i l o t t es t e d  us i n g u n i ver s i t y  s t u d en t s  w h o  were 

n o t  e l i g i b l e  to par t i c i pa t e  i n  t h e s t u dy . T h ey were t i  med as t h ey 

an swer e d  t h e que s t i on n a i r e .  A f t er w a r d ,  t h ey wer e a s k e d  t or f ee d b a c k  

con cer n i n g c l earn ess o f  i n s t ru c t  i on s ,  d i  t t i cu l  t y  o f  t er m i n o l og y , an d 

gener a l  commen t s .  R e f i neme n t o f  t h e  i n s t rumen t i n c l u d e d  wor d c h an g es i n  

d i r e c t i on s  a n d  r emova l o f  some r e dun dan cy . 

T h e i n s t r umen t was t h en pr e p a r e d  f or o p t i c a l  s c an n i ng t o  

f a c i l i t a t e  t he genera t i on o f  a da t a  t i  l e . Th i s  i n s t r u men t was a l so 

p i l ot t es t e d  an d c h an g e s  were m a de a g a i n  t o  a c commo da t e  s u g g e s t i on s .  

Da t a  Co l l ec t i on 

T h e  da t a  were g a t h e r e d  over a t h ree-week per i o d .  Sen i or sem i n ar 

i n s t r u c t or s  wer e e >: t r eme l y  cooper a t i v e .  S t u den t s  were a l l owe d t o  

comp l e t e  t h e  ques t i on n a i res i n  c l ass so t h a t  t h e r e s ponse was 1 00% f or 

t hose s t u den t s  w h o  h a d  a t t en de d  c l a s s .  I t  t oo k  a pprox i ma t e l y  30 m i n u t es 

f or a s t u den t t o  comp l e t e  t h e  ques t i on n a i r e .  

t o  be c o d e d  f or t he compu t er an a l y s i s .  

Da t a  An a l y s i s  

T h e  i n s t r umen t s  t h en h a d  

T h e  S t a t i s t i ca l  P a c k a g e  f o r  t h e Soc i a l  Sc i ences was u sed t o  

ana l y z e  t h e d a t a .  Pearson cor r e l a t i on s  wer e r u n  t o  s t u dy t h e 

r e l a t i on sh i p  b e t ween t h e i n depen den t v ar i a b l e ,  l ea der s h i p  e:·: per i en ce ,  

an d t h e f i ve de pen den t v a r i a b l es o f  car eer comm i tmen t , su ppor t f or women 

wor k i n g ,  i n depen den c e , career a s p i r a t i on s ,  an d per f or m a n ce se l f -es t eem . 

T h r ee par t i a l cor r e l a t i on s  wer e a l so run . A par t i a l  cor r e l a t i on w a s  run 

to con t r o l  f or t h e poss i b l e  e f f e c t  o f  t h e i n t er ven i n g var i a b l e  o f  
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paren t a l  sup por t w h en s t u dy i n g t h e r e l a t i on sh i p  o f  l ea der sh i p  t c:i  t h e 

depen den t var i ab l es .  A par t i a l  corre l a t i on was run t o  con t r o l  f or t h e 

poss i b l e  e f f e c t  o f  t h e  i n t er ven i n g v ar i a b l e  o f  t ea c h er su p por t w h en 

s t u dy i n g t h e  r e l a t i on s h i p  of l ea der s h i p  t o  t h e de pen den t  v ar i a b l es .  A 

t h i r d p ar t i a l  cor r e l a t i on was run t o  con t r o l  f or t he poss i b l e  e f f e c t  o f  

bo t h  i n t er ven i n g var i a b l es ,  paren t a l  an d t e a c her s u p por t ,  t og e t h er . I t  

was de t erm i n e d  t h a t  t h e cr i ter i on f or s i g n i f i c an ce w ou l d  be es t a b l i s h e d  

a t  t h e . 05 l eve l . 
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C h a p t er Four 

Resu l t s o f  t h e S t u dy 

Th i s  c h a p t er con t a i n s a descr i p t i on o f  t h e par t i c i pan t s  o f  t h e 

s t u dy con c er n i ng t h e i r per c e p t i on s  o f  t h e i r comm i t men t t o  a l on g - t er m  

c ar eer , t he i r  s u p por t f r om p a r en t s  an d t e a c h er s ,  t h e i r  s u p por t f or 

wor k i n g ,  a n d t h e i r l eve l o f  i n de pe n den ce . Descr i p t i ve da t a  con cer n i n g 

t h e l ea der s h i p  e x per i en ce an d PSES scores o f  t h e p ar t i c i pan t s  are 

r e por t e d .  T h e  r e su l t s o f  t h e cor r e l a t i on s  o n  t h e e i g h t  r esear c h  

ques t i ons a r e  a l so r e por t e d .  

Descr i pt i ve D a t a  a bou t t h e Pa r t i c i pa n t s  

Da t a  i n  T a b l e  1 s h ow t h a t  t h e par t i c i pan t s  i n  t h i s  s t u dy h a ve a 

h i g h l eve l o f  car eer comm i t men t 1 90 . 2% h ave s cores i n  t h e ag r ee / s t r o n g l y  

a g r e e  ca t eg or i es )  a n d b e l i ev e  t h ey h ave su p por t f or wor k i n g as a l i f e 

l on g  comm i t men t 1 97 . 3% ) .  Par t i c i pan t s  e x per i en c e more t ea c her su p por t 

t h an t h ey do paren t a l  suppor t ,  even w i t h out h i g h  p a r e n t a l  su p por t f or 

a c h i evemen t . T h e  women i n  t h i s  s t u dy i n d i ca t e d  h i g h  l eve l s  o f  

i n depen den ce , a l so .  

D a t a  i n  Ta b l e  2 i n d i ca t e  t h a t  more t h an h a l f o f  t h e par t i c i pa n t s  

i n  t h i s  s t u dy be l i eve d t h a t  t h ey h a d  a h i g h  l eve l o f  l ea dersh i p  

e x per i en c e .  Less t h an one f i f t h  o f  t h e par t i c i pa n t s  b e l i eved t h a t  t h ey 

h a d  a l ow l eve l of l ea der sh i p  e >: per i en ce .  
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T a b l e  1 

P ar t i c i pa n t Da t a  

S t r on g l y  D i sag r ee Ne i t her Agree Ag r ee or 

S ca l e  or D i s a g r ee n or d i s a g r ee S t rong l y  Ag r ee 

!l ., !l %. !l 'I 
!!. !!. 

Car eer Comm i t men t 0 0 .  0 1 1  9 . 8 1 0 1  90 . 2  

P a r en t a l  Sup por t 1 4  1 2 . 5 35 3 1 . 3 6 3  4 7 . 3 

Tea c h er S u p por t 9 8 . 0 38 34 . 0  65 5 8 . 0  

Su p por t / Women Wor k i n g 1 0 . 9 .-, 1 . 8  1 09 97 . 3  .<.. 

I n depen den ce 1 0 . 9 20 1 7 . 9 9 1  8 1 . 2  

T a b l e  2 

Lea der sh i p  Da t a  

L eve l o f  E x per i en ce n 

Low 20 1 8 . 3 

Moder a t e  2 8  25. 7 

H i g h  6 1  5 6 . 0 
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S t a k e  < 1 979b > measu r e d  t h e per f or m a n c e  se l f -e s t eem o f  co l l eg e  

women . T h e  n orm f o r  c o l l eg e  women was 76 . 4 .  T h e  mean s core f r om t h i s  

s t u dy was 87 . Mor e t h an t wo t h i r ds of t h e o f  t h e s t u d y  par t i c i pan t s  

r e por t e d  s cor es h i g h er t h a n  S t a k e ' s nor m .  

Cor r e l a t i ve Resu l t s o f  t h e S t u dy 

1 .  W h a t  i s  t h e r e l a t i on sh i p  b e t ween l ea der sh i p  e x per i en ce an d c a r eer 

comm i t men t s cor e s ?  

T h ere i s  n o  s i g n i f i c an t r e l a t i on s h i p  bet ween l eve l s  

o f  l ea de r s h i p  e x per i en ce an d c a r eer comm i t men t 

scores of r e s pon den t s .  

A l t .  H0
1 T h e r e  i s  a s i gn i f i c an t r e l a t i on s h i p  b e t ween l eve l s  

o f  l ea de r s h i p  e x per i en ce an d car eer comm i t men t 

scores of r e s pon den t s .  

T a b l e  3 da t a  i n d i c a t e  t h a t  t h e  cor r e l a t i on coe f f i c i e n t be t ween 

l ea der s h i p  an d c a r eer comm i t men t i s  . 1 2 .  T h i s  resu l t e d  i n  a proba b i l i t y 

l ev e l  o f  • 1 2 .  Pr i or t o  a n a l y z i n g t h e d a t a ,  t h e r esea r c h er h a d  

e s t a b l i sh e d  t h e . 05 l ev e l  as t h e cr i t er i on f or t h e l ev e l  o f  

s i g n i f i can c e .  B a se d  o n  t h e da t a  p r e sen t e d  i n  T a b l e  3 ,  t h e r esear c h  

h y po t h es i s  w a s  r ej e c t ed a n d  t h e n u l l  h y po t h es i s  w a s  a c ce p t e d .  

2 .  Wh a t  i s  t h e r e l a t i on sh i p  b e t ween l ea dersh i p  e x per i en ce a n d  su p por t 

f or women wor k i n g  scores ? 

HO.-, 
.... 

T h er e  i s  n o  s i g n i f i can t r e l a t i on s h i p  b e t ween l ev e l s  

o f  l ea de r s h i p  e x per i en ce a n d su p por t f or women 

wor k i n g  scores . 
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T h e r e  i s  a s i gn i f i c an t r e l a t i on s h i p  b e t ween l eve l s  

o f  l eader s h i p e x per i en ce an d su p por t t or women 

wor k i n g  scores . 

T h e  da t a  i n  T a b l e  4 i n d i c a t e  t h a t  t he cor r e l a t i on coef f i c i en t  

bet ween l ea der sh i p  an d su p po r t t or women wor k i n g s cores i s  . 1 4 .  T h i s  

r e su l t e d  i n  a pr o b a b i l i t y l ev e l  of . 07 .  B a s e d  on t h e da t a ,  t h e resear c h  

h y po t h es i s  w a s  rej e c t e d  a n d t he nu l l  h y po t h es i s  w a s  a c ce p t e d .  I t  c a n  be 

n o t e d  t h a t  at t h e . 1 0 l eve l t h e p r o b a b i l i t y  l eve l wou l d  h ave been 

s i gn i  t i  can t .  

3 .  W h a t  i s  t h e r e l a t i on sh i p  bet ween l ea der s h i p  e x per i en ce an d 

i n depen den ce scores? 

HO 
3 

T h ere i s  a s i gn i f i ca n t r e l a t i on s h i p  b e t ween l eve l s  

o f  l ea dersh i p  e x per i en ce an d i n depen den ce s c or es .  

T h e r e  i s  n o  s i g n i f i c an t r e l a t i on s h i p  bet ween l eve l s  

o f  l ea der sh i p  e x per i en ce an d i n depen den ce s cores . 

T h e  d a t a  i n  T a b l e  5 i n d i c a t e  t h a t  t h e cor r e l a t i on coe f f i c i en t  

b e t ween l ea der sh i p  an d i n depen den ce scor es i s  . 25 . T h i s  resu l t e d  i n  a 

pr o b a b i l i t y l eve l o f  . 004 . Based on t h e da t a  pr esen t i n  T a b l e  5 ,  t h e 

r e sear c h  h y po t h es i s  w a s  a c ce p t e d  a n d  t h e nu l l  rej e c t e d .  
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Tab l e 3 

Coeffic i en t  of Correl at i on f or the Re l a t i on s h i p  B etw een 

L eadersh i p  E x per i en ce an d Car eer Comm i tmen t 

Matched P a i r 

L eaders h i p  x Career C omm i tmen t 1 12 

T ab l e 4 

1 ?  . � 

Coeff i c i en t  o f  Corre l at i on for th e Re l a t i on s h i p  B etween 

L eadersh i p  E xper i en ce an d Suppo rt f or Women W or ki n g  

Matched P a i r 

L eaders h i p x S upport f or W omen Work i n g  1 1 2  . 1 4 

**
sig n i f i c an t at the . 1 0 leve l 

T ab l e 5 

Coeff i c i en t  of Corr elati on for th e Re l a t i on s h i p  B etween 

L eaders h i p Exper i en ce an d I n d epen d en ce 

Matched P a i r r 

L eaders h i p x I n depen den ce 1 1 2 . 25 

* 
s i gn i f i can t at the . 05 l ev e l  
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4 .  W h a t  i s  t h e r e l a t i on s h i p  be t ween l ea d er s h i p  ex p e r i en c e  a n d c a r ee r  

a s p i r a t i on s  s c or es ?  

T h e r e  i s  a s i g n i f i c a n t r e l a t i on s h i p  b e t ween l ev e l s  

o f  l ea der s h i p e x per i en ce an d c a r eer a s p i r a t i on s  

s co r e s . 

A l t .  H04 T h e r e  i s  no s i g n i f i c an t r e l a t i on s h i p b e t ween l eve l s  

o f  l ea der s h i p  e x per i en ce an d c a r eer a s p i r a t i o n s  

s c or es . 

D a t a  i n  T a b l e  6 i n d i c a t e  t h a t  t h e corr e l a t i on c o e f f i c i en t  b e t ween 

l ea der s h i p  an d c a r eer a s p i r a t i on s  s cores i s  . 1 2 .  T h i s  r e su l t e d  i n  a 

p r o b a b i l i t y l ev e l o f  . 1 1 . B a s e d  on t h e d a t a  presen t e d  i n  t h i s  t a b l e ,  

t h e r e sear c h  h y po t h e s i s  w a s  r ej e c t e d  a n d  t h e n u l l  w a s  a c ce p t e d .  

T a b l e  6 

C o e f f i c i en t  o f  Cor r e l a t i on f or t h e Re l a t i on s h i p  B e t ween 

L e a der s h i p  E x per i en ce and Car eer A s p i r a t i on s  

t"la t c h e d  Pa i r  

L e a der s h i p  x C a r eer A s p i r a t i on s  1 1 2 

r 

1
.-. 

• 4 

0 '-

• 1 1  

5 .  Wh a t  i s  t h e r e l a t i on s h i p  b e t ween l ea der s h i p  ex per i en c e a n d 

per f or m a n c e  se l f -e s t e e m  s co r e s ? 
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H1 er e i s  a s i g n i f i c a n t  r e l a t i on s h i p b e t ween l e\.·e l s  

o f  l ea der s h i p  e x per i en ce a n d per f or m a n ce se l f -e s t eem 

s c or es . 

A l t .  H!\ T h er e i s  n o  s i g n i f i c a n t r e l a t i on s h i p  b e t ween l eve l s  

o f  l ea der s h i p  e x per i en ce a n d per f or ma n c e se l f -e s t eem 

s c o r e s . 

T a b l e  7 da t a  i n d i c a t e  t h a t  t h e  cor r e l a t i on c o e f f i c i en t  bet ween 

l ea der s h i p  an d per f or m a n ce s e l f - es t eem s c or e s  i s  . 1 2 . T h i s  r e su l t e d  i n  

a pr o b a b i l i t y l eve l o f  . 1 1 . B a s e d  on t h e da t a ,  t h e r esear c h  h y po t h es i s  

w a s  r ej e c t e d  a n d  t h e n u l l  w a s  a c c e p t e d .  

T a b l e  7 

Coe f f i c i en t  o f  Cor r e l a t i on t or t h e Re l a t i on s h i p  B e t ween 

Lea der s h i p  E x per i en ce an d Per f or m a n ce S e l f -E s t eem 

M a t c h e d  P a i r  

L e a der s h i p  x Per f orman ce Se l f -E s t eem 1 1 2 1 .-, 
. ...:.'.. • 1 1  

6 .  T o  w h a t  e x t e n t does t h e i n t er ve n i n g v a r i a b l e  o f  p a r en t a l  su p por t 

a c coun t f o r  s co r e s  o n o n  t h e c a r eer comm i t men t , su p por t f or women 

wor k i n g ,  i n  de pen d e n  c e , c a r eer a s p i r a t i on s ,  a n d  per f or m a n ce 

se l f -es t ee m  s c a l e s ?  

4 6  



Da t a  i n  T a b l e  8 i n d i ca t e  t h a t  t h e cor r e l a t i on c o e f f i c i en t  a n d  t h e 

p r o b a b i l i t y l eve l s  be t ween l e a der s h i p  an d c a r e er c omm i t men t , s u p por t f or 

women wor k i n g ,  c a r eer a s p i r a t i on s ,  an d per f or man ce se l f -es t eem are n o t  

s i g n i f i c an t a t  t h e  . 05 l ev e l . For t h ese s c a l es. , t h e n u l l  h y p o t hes. i s  

wou l d be a c ce p t e d . However , t h e pr o b a b i l i t y l eve l o f  0? f or t h e 

i n de pe n den c e  i s  s i g n i f i c a n t .  T h er e f or e , t h e r e s e a r c h  h y po t h es i s  was 

a c c e p t e d  f or t h e cor r e l a t i on b e t ween l e a der s h i p an d  i n de pen den c e , even 

w h en con t r o l l i n g f o r  t h e  poss i b l e  e f f e c t s  o f  p a r en t a l  su p p or t . 

T a b l e  8 

T h e  Cor r e l a t i on o f  L e a der s h i p  E x per i en ce W i t h  

Car eer Comm i t m en t ,  Su p po r t f or Women Wor k i n g ,  

I n d e pen den ce , C a r eer A s p i r a t i on s ,  

L ea der s h i p W i t h : 

C a r e er Comm i t men t 

Su p por t f or Women 

I n d e p e n den ce 

C a reer A s p i r a t i on s  

a n d Per f or m a n c e  Se l f -Est eem 

! Par en t a l  Su p por t i s  Con s t an t ) 

Wor k i n g  

Per f or m a n ce Se l f -E s t eem 

* s i g n i f i c a n t a t  t h e . 05 l ev e l 
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7. T o  w h a t  ex t en t  does t h e i n t er ven i n g v ar i a b l e  of t e a c h er s u p por t 

a c coun t f or s c or es on t h e car eer comm i t men t , s u p por t f or women 

wor k i n g ,  i n de pen d e n c e , c a r eer a s p i r a t i on s ,  a n d per f or man ce 

se l f -e s t eem s c a l e s ?  

T a b l e  9 da t a  i n d i ca t e  t h a t  t h e cor r e l a t i on c o e f f i c i en t  an d t h e 

pr o b a b i l i t y l eve l s  b e t ween l ea de r s h i p  a n d c a r eer comm i t men t ,  s u p po r t f o r  

w o m e n  w or k i n g ,  c ar ee r  a s p i r a t i on s ,  a n d per f or m a n c e  s e l f -e s t eem a r e  n o t  

s i g n i f i ca n t a t  t h e . !215 l eve l . For t h ese s c a l e s ,  t h e n u l l h y po t h es i s  

wou l d  be a c ce p t e d .  However , t h e p r o b a b i l i t y l ev e l o f  . !212 f or t h e 

i n de pen den c e  i s  s i g n i f i c an t .  T h er e f or e ,  t h e r esear c h  h y pci t h e s i s w a s  

a c ce p t e d  f or t h e cor r e l a t i on be t ween l ea de r s h i p  an d i n de pen den ce , even 

w h en con t r o l l i n g  f or t h e poss i b l e  e f f e c t s  of t e a c h e r  s u p por t .  

8 .  T o  w h a t  e x t e n t  does t h e com b i n a t i on o f  t h e  i n t er v e n i n g  v a r i a b l es 

of p a r en t a l  su p por t a n d t e a c h er su p por t a c cou n t  f or s cor e s  o n  t h e 

c a r ee r  comm i t men t , su p por t f or women wor k i n g ,  i n de pe n den c e , c a r eer 

a s p i r a t i on s ,  an d per f o r m an ce se l f -e s t eem s c a l e s ? 

T h e  da t a  i n  T a b l e 1 12!  i n d i c a t e  t h a t  t h e c or r e l a t i on coe f f i c i en t  an d 

t h e pr o b a b i l i t y l eve l s  b e t ween l ea der s h i p  an d c a r eer comm i t men t ,  su p por t 

f or women wor k i n g , c a r ee r  a s p i r a t i on s ,  an d per f or ma. n c e  se l f -es t eem a r e  

n o t  s i g n i f i ca n t a t  t h e . !215 l eve l . F o r  t h e s e  s c a l e s ,  t h e nu l l  h y po t h es i s  

wou l d  be a c ce p t e d . However , t h e p r o b a b i l i t y l ev e l o f  . 02 f or t h e 

i n depen den c e  i s. s i g n i f i c an t .  T h er e f or e ,  t h e r esear c h  h y po t h es i s  u.1 a s  

a c c e p t e d  f or t h e  cor r e l a t i on b e t ween l ea de r s h i p  an d i n de pen den c e , e v e n  

w h e n  con t r o l l i n g f or t h e poss i b l e e f f e c t s  o f  p a r e n t a l  su p por t .  
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T a b l e  9 

T h e  Cor r e l a t i on o f  L e a der s h i p  E x per i en ce W i t h  

C a r eer Comm i t men t ,  Su p po r t f or Women Wor k i n g ,  

I n d e p e n den c e , C a r eer A s p i r a t i on s ,  

a n d  Per f or m a n ce Se l f -E s t eem 

! Tea c h er S u p por t i s  Con s t an t ) 

L e a der s h i p  W i t h : 

C a r eer Comm i t me n t 

S u p por t f or �Jomen Wor k i n g  

I n depen den ce 

C a r eer A s p i r a t i on s  

Per f or m a n ce Se l f -E s t eem 

* s i g n i f i c a n t a t  t h e . 05 l ev e l 
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T a b l e  1 0  

T h e  Cor r e l a t i on o f  L e a der s h i p  E x per i en c e  W i t h  C a r e e r  Comm i t men t 

Su p por t f or Women Wor k i n g ,  Car eer As p i r a t i on s ,  

I n de pen den c e  an d Per f or m a n c e  Se l f -E s t eem 

( Pa r en t a l  a n d  T e a c h er S u p por t C on s t a n t >  

L e a de r s h i p  W i t h : r 

C a r eer Comm i t men t • 1 0  

Su p por t f or Women Wor k i n g • 09 

I n de pen den c e  ., .-, • .i- .k. 

C a r eer As p i r a t i on s  1 ·�J 

Per f or ma n c e  Se l f -E s t eem . 09 

* 
s i gn i f i c an t a t  t h e  . 05 l ev e l 

Summ a r y  

E. 

3�, • .<.. 

. 36 

0
·-,* 

• .<.. 

. 2 3 

• 35 

P a r t i c i pan t s  i n  t h i s  s t u dy i n d i c a t e  t h e y  h a v e  a h i g h  l ev e l o f  

c a r ee r  comm i t me n t an d f ee l  t h ey h av e  s u p por t f or wor k i n g an d p l a n n i n g 

f or a l i f e - l o n g  comm i t men t t o  wor k . T h e  m a j or i t y r e por t t h ey h a. v e  

e >: per i en ce d  su p por t f r om t e a c h er s  an d a l mo s t  h a l f o f  t h e p a r t i c i pan t s  

f ee l  p a r e n t a l  su p por t .  Responses i n d i c a t e  t h ey possess h i g h l eve l s  o f  

i n de pe n den c e . T h e  m a j or i t y r e por t h av i n g h a d  e x t en s i ve l e a der s h i p  

r e s pon s i b i l i t y .  T h e  se l f -es t eem s cor es o f  t h e pa r t i c i pan t s  a r e  h i g h er 

t h an S t a k e ' s ( 1 97 9 b l m e a n  s cores f or c o l l eg e  women . T h er e  i =· a \l e r kJ  
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s t r o n g  r e l a t i on s h i p  be t ween l e a d er s h i p  r e s pon s i b i l i t y an d i n de pen den c e .  

An d ,  a l t h oug h i t  i s  n o t  s i g n i f i c a n t  a t  t h e . �5 l ev e l , t h e r e  i s a t r e n d  

t ow a r d a r e l a t i on s h i p  be t ween l e a der s h i p  r e s pon s i b i l i t y an d su p por t f or 

women wor k i n g .  
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C h a p t er F i ve 

Con c l u s i on s  an d R e commen d a t i on �  

I n  t h i s  c h a p t er c on c l u s i on s  f r om t h e r e su l t s  o f  t h e s t u dy a r e  

d r a w n . R e c ommen d a t i on s  b a s e d  on t h e con c l us i on s  a r e  m a d e . 

Con c l us i on s  

T h ere w a s  a pos i t i ve r e l a t i on s h i p  b e t ween l ea der s h i p  e >: per i en c e 

an d i n d e pen den ce a t  t h e . 05 l ev e l o f  s i g n i f i ca n ce .  T h i s  w a s  s h own t o  be 

a ver y s i g n i f i c a n t  r e l a t i on s h i p  ( or i g i n a l l y  . 004 ) t h a t  was n ot a f f e c t e d  

n e g a t i ve l y  b y  t h e i n t e r ven i n g var i a b l es o f  p a r e n t su p po r t o r  tea c h er 

s u p por t , or t h e c o m b i n a t i on o f  t h e  t wo .  S l i g h t l y  over o n e  h a l f o f  t h e 

women i n  t h i s  s t u dy h a d  l ea der s h i p  e :-: per i en c e s  i n  w h i c h  t h ey h a d  been 

r e s p on s i b l e  f or a c com p l i s h i n g t a s k s  f or sever a l  or n umer o u s  comm i t t ee , 

a p po i n t i ve ,  or e l ec t i ve pos i t i on s .  

A c cor d i n g t o  t h e l i t er a t ur e , l eader s h i p  e x p e r i en c e  deve l o p s  

i n de pen den t c h a r a c t er i s t i c s .  B l a c k  \ 1 984 > t e l l s  u s  t h a t  a s  l ea de r s h i p  

deve l op s  w i t h i n  i nd i v i dua l s ,  so does t h e i r b e l i e f  i n  t h emse l ves , an d i n  

t h e i r  r e l i an ce u pon t h emse l ve s  t o  s o l ve pr o b l ems w i t h  
. .j.. . 1 n n ov a , 1 ve 

so l u t i on s .  H a c k e t t a n d Be t z  ( 1 98 1 ) r e por t t h a t , w h en women be l i ev e  t h a t  

t h ey c a n  a c h i ev e , t h ey do a c h i eve . T h e i r  t h e o r y  i s  o n e  o f  

s e l f -e f f i c a c y . T h i s  s a y s  t h a t  t h e a b i l i t y  o f  a per son h i n g e s  i n  t h a t  

person ' s  be l i e f  i n  t"1 i s  o r  h er a b i l i t y .  Dow l i n g \ 1 98 1 ) s t a t es t h a t  
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i n de pen den c e  r e su l t s  f r om l e a r n i n g t h a t  one c a n  a c comp l i s h by o n e se l f ,  

c a n  r e l y  u pon on e ' s own a b i l i t i es ,  a n d c a n  t r u s t  on e ' s own J u dg m en t .  

A s t i n  an d Ken t ( 1 98 3 ) h a ve s h own t h a t  s t u den t s  w h o  h a ve t h e o p por t u n i t y 

t o  t a k e  on mor e l ea der s h i p  r o l es a n d g r e a t er r e s pon s i b i l i t i es i n c r e a se 

t he i r  be l i e f  i n  t h emse l ve s , be come m o r e i n d e p e n den t ,  a n d l ev e l  o f  t h e i r  

c a r eer a s p i r a t i on s  a n d c a r eer c omm i t men t a r e  r a i se d .  S t ew a r t a n d 

Gu d y k un s t  ( 1 982 ) i den t i f i e d l ea der s h i p  a b i l i t y ,  com p e t  i t  i v e n e =:. s , 

r es p on s i b i l i t y ,  a s ser t i v e n e s s , a n d se l f - c on f i den c e  a s  i m por t a n t  f a c t or s  

i n  c a r e e r  s u c c e s s . 

M a n y  h av e  i n d i c a t e d  t h a t  women d o  n o t  a l wa y s  g e t  t h e s t r on g  

s u p po r t t h ey n e e d  t o  i n cr ea s e  t h e i r  c a r eer a s p i r a t i on s  o r  c a r eer 

s a l i en ce .  T h ey m a y  n o t  g e t  s u p por t a t  wor k o r  a t  h om e  ( Coo per & 

Dav i dson , 1 98 3 ; H a n s o n , 1 98 3 ; F a r m e r &: Fy a n s ,  1 98 3 ; T i t t l e  1 983 > . I f  

t h i s  i s  t r ue , t h en l e a der s h i p  e ;.� per i en c e an d i n de pe n den c e  b e c ome v e r y  

i m por t a n t f a c t or s  t o  c a r eer a s p i r a t i on s  a n d  s a l i e n c e .  Women wi l l  n ee d  a 

be l i e f  i n  t h em s e l v e s  a n d t h e  i n d e pen den c e  t o  a s p i r e t o  n on t r a d i t i on a l  

c a r eer s ,  a s  we l l  a s  t o  be c o m e  mor e comm i t t e d  t o  t h o s e  c a r eer c h o i ces 

\ Dow l i n g ,  1 98 1 ; Ha c k e t t 8.( B e t z ,  1 98 1 ) .  M i ss i r i an ( 1 982 ) s t r e sse=:. t h e 

i m po r t a n ce o f  su c ce s s f u l  e x per i en ce a s  a f a c t o r i n  r a i s i n g goa l 

a s p i r a t i on s  i n  t h e c a r ee r  comm i t men t o f  women . T h e  f i n d i n g s  o f  t h i s  

s t u dy wou l d  seem t o  su p po r t t h e r e s e a r c h  w h i c h c h a l l e n g es t h a t  i f  we c a n  

g i ve s t u den t s  t h e  l ea d er s h i p  e x per i e n c e  t h a t  w i l l  d e v e l o p i n de pen den ce , 

an d i f  we c a n  g u i de t h ose e x per i en ce s  so t h a t  t h e y  a r e  s u c cess f u l ,  t h en 

c a r eer a s p i r a t i on s  an d c a r ee r  sa l i en ce of women c ou l d i n c r e a s e . 
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W h i l e t h e r e l a t i on s h i p  b e t ween l ea der s h i p  e x per i en c e a n d t h e 

women ' s feelin g s  o f  s u p por t f or wor k i n g was n o t  s i g n i f i c an t a t  t h e . 05 

l ev e l  \ p= . !2!7 )  i t  wou l d h av e  b e e n  s i g n i f i c an t  a t  t h e . 1 0  l eve l . I t  

a p pe a r s  t h a t l ea der s h i p  e x per i en ce i s  a f a c t or i n vo l v e d  i n  women ' s  

f ee l i n g s  o f  su p por t f o r  wor k . F ee l i n g s. o f  su p por t f or wor k i n d i c a t e  

t h a t  women s e e  t h emse l ve s  a s  h a v i n g wor k p a t t er n s , a b sen c e s  f r om wor k ,  

a n d  am b i t i on s  f or pr omo t i on s  t h a t a r e  s i m i l ar t o  t h os.e o f  m en . T h ey 

be l i eve t h ey an d t h e i r  s pouses s h a r e  e q u a l r e s pon s i b i l i t y for t h e 

p h y s i c a l a n d men t a l  h ea l t h o f  t h e i r  c h i l d r e n , a s  we l l as s h ar i n g 

h ou s e h o l d t a s k s .  I t  i s  t o o  e ar l y  t o  de t er m i n e w h e t h er or n o t t h i s  

i n d i ca t es t h a t t h i s m a y  b e  t h e b eg i n n i n g o f  an i n r o a d t o  over c om i n g t h e 

so c i a l i z a t i o n o f  women so t h ey c a n  h a v e  an d e n j oy bo t h  o c c u p a t i on a l  a n d  

f am i l i a l  s a t i s f a c t i on b y  s h a r i n g t h e l o a d  a t  h om e . H o w e v e r , t h i =:. i s  a 

h o pe f u l f i n d i n g w h i c h  d ese r ve s  f u r t h e r  r esear c h . 

R e c ommen d a t i on s. 

W h i l e t h e f i n d i n g s  o f  t h i s  s t u dy s h ou l d n o t  be con s i de r e d  

con c l u s i ve o r  g e n er a l i z a b l e  t o  a l a r g er p o pu l a t i on ,  t h e f o l l ow i n g 

r e commen da t i on s  a r e  ma de . 

1 . Women s h ou l d  be en cour a g e d  t o  a c t i v e l y  se e k  l ea d er s h i p  r o l e s 

i n  s e r v i ce ,  v o c a t i on a l , an d / or p r o f ess i on a l  or g an i z a t i on s .  

T h es e  r o l es s h ou l d  b e  t h o s e  w h i c h deman d r es po n s i b i l i t y ,  

r a t h er t h an t h ose w h i c h a r e  b a s e d on popu l ar i t y .  

2 .  T e a c h e r s  c ou l d  i n f u se mor e s i t u a t i on a l  r e s pon s i b i l i t y i n t o t h e 

t r a d i t i on a l  c l a s s r oom e x per i en ce i n  a w a y  t h a t  r equ i r e s women 

to pa r t i c i p a t e in l e a der s h i p  r o l e s w h er e  t h ey are r e s p on s i b l e  
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f or p ar t i cu l ar t a s k s w h i c h r equ i r e d e c i s i on -m a k i n g  a n d 

pr o b l em-so l v i n g s k i l l s .  

3 .  H i g h  s c h oo l  s t u d en t s  c ou l d be en cour a g e d  t o  p a r t i c i pa t e  i n  

su c h  orga n i z a t i ons a s  s t u den t gover n me n t ,  F u t u r e  F a r mer s o f  

Amer i c a ,  F u t u r e  S e c r e t ar i es A s s o c i a t i on , a n d  o t hers w h i c h 

wou l d  g i v e f ema l es e x per i en ce i n  a c com p l i s h i n g t a s k s  a n d  

so l v i n g pr o b l em s  i n n o v a t i ve l y .  

4 .  S pon sor s o f  s c h oo l  orga n i z a t i o ns s h ou l d  ma k e  cer t a i n  t h ey g i v e 

s t u de n t s  l e a d e r s h i p  r e s po n s i b i l i t i es a n d se t h i g h  s t an da r ds o f  

a c h i evemen t .  T h ey s h ou l d be a f a c i l i t a t or r a t h er t h a n  a 

prov i der o f  k n ow l e dge . 

5 .  S pon sor s o f  s o c i a l ser v i ce or g an i z a t i on s  i n  t h e commun i t y 

s h ou l d so l i c i t  mor e s t r on g l y  t h e a i d o f  y ou n g  p e o p l e  a n d  g i ve 

t h em r e spon s i b i l i t y  f or t a sk a c co m p l i s h m en t . 

6 .  I l l i n o i s  O f f i ce o f  E du c a t i o n ,  D e pa r t me n t o f  A du l t ,  V o ca t i on a l  

a n d  Tec h n i c a l  E du c a t i on p e r s on n e l s h ou l d  e n cour a g e  s c h oo l s 

w i t h  v o ca t i on a l pr og r ams t o  m a k e  s t u den t o r g a n i z a t i o n s  

a v a i l a b l e .  V o c a t i on a l  s t u d en t s  n e e d  t o  e x per i en c e l e a der s h i p  

r e s pon s i b i l i t y i n  s t u den t v o c a t i on a l  or g a n i z a t i o n s .  

7 .  Fur t h er s t u d i es on t h e  r e l a t i on s h i p b e t ween c a r e e r  

a s p i r a t i on s ,  c a r eer s a l i en ce a n d l ea de r s h i p  wou l d  b e  h e l p f u l 

s i n ce t h er e  i s  l i t t l e  r e sea r c h  ma t er i a l cur r en t l y  a v ai l a b l e .  

8 .  P a r e n t s  n e e d  t o  c r e a t e  an d f o s t e r  e >: per i en c e s  i n  t h e h ome 

w h er e b y  s t u de n t s  c a n  d e v e l o p a g r e a t er sense of 
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se l f - c on f i den ce a n d  i n de pen den c e  t h r o u g h t a s k  a c co m p l i s h�en t 

a n d p r o b l em so l v i n g w h e n  h a n d l i n g i n cr e a s i n g r e s pon s i b i l i t y .  

9 .  Te a c h er s , s ponsor s ,  commun i t y l ea der s ,  an d p a r en t s  s h ou l d  

en c ou r a g e  more J o i n t  l ea der s h i p  a n d  r e s p o n s i b i l i t y i n  

or g a n i z a t i on a l  t a s k s  w h er e by ma l e  a n d f ema l e  l e a der s c a n  wor k 

t og e t h er a n d l ea r n  f r om o n e  a n o t h er . 
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