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N ICKI: I think that the maj ority of it is the personality , 

but I think a lot of it is a lack of awareness about things . I 

mean , I would not , I don't know about all the clubs and 

organizations here . This is my second year here , and I know 

there's more than that . It's a lack of awareness as far as I'm 

concerned . 

TAMMY: I think it's that and I have a personality thing . 

I'm just more of . . •  I like to just go out and socialize . I 

don't like to be in things all day . 

SHELLY: I have some things like when Carrot Top came , they 

had two full shows with 800 students , so that's like 1600 students 

came , and I remember sitting there , and I was like , "Who are all 

these people . "  I was floored . I think it always seems like a 

thousand people who vote , a thousand people , and I always feel 

like where's the other 9 , 000 . Where are they , but I think that 

when it comes down to things , like Carrot Top or Bill Cosby , they 

do come out . They come out of the woodwork somewhere and 

sometimes they , I think , it gets people , they have to get riled up 

or something . The issue of Gloria Steinem coming or the issue of 

To Be With You or those kinds of things , if the issues come out , 

the people come out . But I think it takes , you've got to put a 

fire underneath their skillet because a lot of them are j us going 

to get here and graduate and move on , and if that's what they do , 

then all rights to them , but I think they're missing out on a lot 

of what college life is all about. 

LEADER: Can I ask this question of those of you that are 

involved in clubs and activities or Greek , how do you get 

involved? 

CHRIS: Mine was all word of mouth. I pledged my fraternity 

just for friends . University subway came through . Econ president 

of the Econ Society just kind of came through . So , it is more 

word of mouth of people who I knew , for me . The only thing I kind 

of see it as a l�t of having involvement and sometimes there isn't 

the incentive . Sometimes like you do it too , be in a volunteer 

organization and everything else , it's all volunteer , it's a lot 

of work . Me , I'm okay with no pay . I understand the benefits of 

having it on a resume and going on some after college . People , 
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they would like to get involved in something , but when it takes a 

lot of time and effort , they're always wanting compensation. 

Just , I like the satisfaction of bringing Carrot Top here and 

watching it sell out. For me that was payment , but for some 

people it's j ust not like that. They're like , I want a paycheck. 

You know , some sort of incentive. Some very strong programming 

with what these organizations do to keep these people , involved , 

like the econ , we have a picnic usually every year . This year we 

don't so we have a banquet. So , we're j ust trying to get more 

people involved in that way. 

LEADER: Anybody else? 

CHRISTINA: I think one of the first steps , let's say , we 

become Greek. Greeks assume , they always have people that want to 

sign up for Student Against Muscular Sclerosis and this and that , 

they want you to be involved in other things besides your sorority 

of fraternity and they're completely publicized through that and 

you're encouraged to do that. So , once I pledged the sorority , 

you're kind of pushed , it's a positive if you're involved in other 

activities. Then , I joined a society for my major and now I'm 

kind of getting pushed into running for an office for that. So , 

once you get your foot in the door , you're kind of in. There's 

just more and more and more that keeps opening up. You've just go 

to start somewhere. 

LEADER: Anybody else like to comment? Okay , we'll move on. 

We talked a little bit earlier before we turned the camera on 

about the transportation that's available to students. First of 

all , can you tell me what you're aware of that is available ? 

CHRIS: My car. They just opened a taxi service , that takes 

you to Mattoon about two years ago • . There's a bus that runs out 

of the union that will take you to the northern suburbs. I'm not 

sure if it takes you south , and there's a train station over at 

Mattoon. As far as I know , that's about it. 

SHELLY: What floors me is everything is in Mattoon. I mean 

that just floors me. Why are we not in Mattoon then. I was here 

over the summer , and I had to get from Charleston to Mattoon to 

get a bus in Mattoon. And it was going to cost me $30 to take a 

taxi from Charleston to Mattoon , and it doesn't cost you 3 0  bucks 
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anywhere other than here. And so , I think that there should be a 

little bus system. I realize we're not the U of I ,  but like one 

of those little caddy buses to take people out in Carmen to Wal

Mart , especially in the middle of January , or you know , we have a 

gus bus which I think is fine , but if we have a gus bus to get us 

to Mom's we should hav?. a Wal-Mart bus to get us to Wal-Mart. We 

need to go to both places at least some people do , so , I think 

that we should appease students in that regard. 

TAMMY: Definitely bus freshmen and sophomores who can't 

have their cars on campus. 

ALICE: If they do , it costs 100 some dollars. 

TAMMY: Two hundred fifteen dollars to have your car here. 

TRACY: It is ridiculous and what kills me , too , is until 

last year , if you did have your car on campus you had to park at 

the stadium. So then , I went to the police officers , so that 

means if I park my car there after 7 o'clock ,  and I have to walk 

all the way back t.o Carmen , because this was when I was a 

freshman , at night? That right there is dangerous , and that's why 

I'm having my car on campus to begin with. Well , if you want you 

have to move back at 7 o'clock in the morning. That is terrible 

access. That is so bad. That's just causing more problems on the 

individual if they have to walk late at night. So , they built 

this parking lot over towards Greek Court , which is this huge 

parking lot. That parking lot was never full to begin with , but I 

guess it's for the freshmen and sophomores to park their cars. 

It's just the facilities down here are just ludicrous. They're 

terrible. 

LESLIE: And that same parking lot is basically for girls. 

They make th� guys park at the stadium. 

TRACY: Do they? 

LESLIE: Yeah , because I was in Andrews last year. I got to 

keep my car in the parking lot. I knew a guy in Thomas that had 

to take it over to the stadium. He ended up paying $40 0  in 

tickets because he rebelled against it. 

TRACY: That's another thing , I'd like to see where all this 

money goes to , all those tickets are being issued. They make so 
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goes. I'd love to. 
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CHRIS: Towards something worth while like parking garages. 

I know some schools that have rises where you park cars, and it's 

the same thing for me too. It's so trying to get to the 

classrooms where the student spots are. There are so many open 

faculty staff parking spots. It's pathetic, and there's no 

student spots ever open. 

LESLIE: Jerry and I were talking today about this, that the 

university is getting larger student-wise. If it's going to get 

larger, then they need to start providing the service. Or, if 

they're not going to provide the services, then they need to cut 

the enrollment. 

JERRY: They, the campus, is set up small. I t's just in a 

one block area. If you've been to other campuses, everything's 

huge and spread out, and I don't know if they really anticipated 

what might happen, you know, because there really isn't that much 

more land it seems like, unless you start bumping people out, 

knocking down houses or something, but a parking garage would be a 

good idea because you're going upward. But like Leslie said, 

there just seems, the enrollment seems to keep coming up, and 

you're bringing in more money. A lot of classes start closing 

because there's too many students in here, and there's not enough 

room. There's not enough professors, and then my concern is for 

people that are off campus that have to walk from like class at 

night or something, and there was, who was it, I think Stacy Hart. 

She just got a seat on the student senate, and she wants to bring 

up a bus service just to come by here in the union to drop people 

off at locations, not right at your front doorstep but in the 

area. I think that's a good idea. 

LEADER: Like in a central location? 

JERRY: Yeah, maybe that is something that is going to be 

developed. But nothing's going to be an immediate change. 

Whenever something is, something usually goes wrong. 

CHRISTINA: I don't think that the city is very conforming 

at all. The city is more against us that for us, and we are their 

bread and butter. I can't even park in my front yard. I have 
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like a gravel thing in our front yard, and I cannot park there. 

So, I have nowhere to park. People park up and down my street on 

the side of my street, but I can't park in front of my house. And 

there's absolutely no reason for it. But they think it look ugly. 

I mean, this town is just horrible in cooperating with students. 

They don't realize about what's important and what's not. Every 

chance they get, it seems like they're trying to hurt us more than 

help us. 

SHELLY: We ran into that problem with homecoming and they 

went crazy. All these things where they wanted the parade, they 

wanted it up at the square. They wanted the junior high executive 

board of their student government. I mean, that really has 

influential of Eastern Illinois University, let me tell you, and 

we can go on and on with all the red tape that we had to go 

through. The fact that they wouldn't let people who wanted to 

build floats go out to the fairgrounds this year, and they didn't 

tell us until three days before homecoming week began. Just 

terrible, horrible, stupid things, but the fact of the matter is, 

they want their business sold but they don't want to help us in 

the long run. 

TRACY: That is so true because I was talking to an alum 

that went here like ten years ago or maybe a little bit longer. 

They didn't have half the businesses that they have now and I'm 

sorry, but if it wasn't for the students here, none of these 

places would be existing at all. This would be the Charleston 

area, the unknown area that it is. I mean, it's because of us, 

the students, that these places exist. Everything the good areas, 

the bars, the Wal-Marts or whatever it may be, the gas stations, 

all of us is why this place exists. 

STAN: I'm going to have to excuse myself, I have a prior 

engagement. 

CHRIS: I co-chaired for homecoming parade. The community 

was getting mad because the parade route was the only place they 

can have it. It's been explained to them in years past. People 

who are local delegates and stuff as far as politicians, 

republicans, democrats, all wanted in the parade, all 400 of them. 

Every single person who was running for office wanted in and 
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wanted us to do all the work a s  far as like getting cars and 

stuff. It's more like when they have an opportunity to use the 

university in some way, they will, but when it comes to extending 

the hand for help they seem not to be there. I never even heard 

the politicians from the local community until a couple of days 

before election time. They're here. Once they're elected you 

never seems to hear of them until it's a whole • • •  but you don't 

hear of any support of anything they're doing for the school. 

Seems like a lot of things that the community is the community and 

we're Eastern, and they're two separate entities. It seems like 

we try to go out, say, I know my fraternity in itself we do a game 

ball run and all the money goes to Make A Wish Foundation. We 

help another lady who does work with quadriplegic training 

monkeys. It's called The Helping Hand Organization. It's local 

in Charleston, Every dime to money we've ever made, which is 

about $1500 , have gone to them. We've helped the community and 

the Greeks as well as the school do the same, but you don't see 

much of the community. 

LEADER: Chris has already eluded to the question I have for 

you, and that was what local graduates, community leaders, and 

other friends of the institution use as resources by the students? 

He was eluded to the community leaders. Can you think of maybe 

alumni or • • • ? 

TRACY: Are they contributing? Is that what you're saying? 

LEADER: Do you feel like the institution used them as 

resources like, let's say, Jim Edgar for instance? 

SHELLY: I would say the biggest person is Jim Edgar. He, by 

far. People who work have internships up in Springfield, if 

you're from Eastern, you've got one leg up. And that's cool. He 

comes back to his roots and I think, he's probably the biggest 

alumni, obviously. It's Edgar everything around here, which is 

great. But I think other than that, fraternities they have a very 

strong alumni support, but not really other than that, I, really 

don't think--people like graduate, get out and • • •  

CHRISTINA: With a lot of this stuff that the mayor's doing 

with alcohol and stuff, I think that the local leaders are afraid 

to get involved with anything with Eastern because he's making us 
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look bad. He's publicizing this problem and making it look much 

bigger, and if I was a politician I wouldn't want to get involved 

in something like that where it's going to look bad because 

Eastern is such an alcoholic campus and this and that. I think 

that's hurting us once again by publicizing this big alcohol 

issue, and I think that's a big reason why a lot of the local 

politicians aren't willing to get involved in activities or 

sponsor things or anything out here. 

SHELLY: I think the whole Michael Royko thing really hurt 

us. We're all going to have to take alcoholic tests to get jobs. 

AL ICE: When I went down to Southern, the alcohol problem 

was two times worse than down here. Everyone, everybody that 

walked the bars was 18 and when I came down here, it was nothing 

compared to down there, I don't think. 

TAMMY: He gives this up he's going to cause • • •  people 

aren't going to want to go to Eastern. To tell you the truth, I 

know that sounds awful to say, but students when they look at 

difference schools are also going to think, "Wow, away from mom 

and dad for the first time. Yeah, party. " And they can do it 

here so they're going to go here. I know it sounds terrible, but 

there are people that think that way. 

CHRIS: I worked, I used to work over at Roes Tavern, and we 

used to have a lot of lengthy discussions about wha� the mayor was 

doing. It seems he's just trying to clean up the town. He's 

somewhat more successful scaring the people, and they haven't done 

anything as far as raising the drinking age. Because there's 

always been, like with the previous mayor, there's a political 

circle where they've got to stop, and to me, staying at 2 1  it 

seems like it's staying, 19 entry is how it's going to be. I t's 

going to be tough on the police. As far as the mayor, it seems 

like when you go to other schools, I don't know if it's like this 

in Carbondale, but like you have in Champaign is a big town, you 

always compare to the school here. It's almost dead equal. The 

school is almost bigger than the town itself. I t's more people 

here in this area than in the town, and when you have a lot more 

power it seems like Champaign obviously is the label 
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U of I. You have , everyone knows where it is , but here , Eastern ,  

where is it? Charleston , where's that? There's not as much town 

around it so I think that dominating factor of Eastern being so 

much more than this town , they kind of cause a little more 

resentment. Some people as far as the mayor , he talked about the 

Ivy League school , this school was in the 
'
40s and SOs , but that's 

when the building was here and they only had like 2 3S students. 

This isn't the SOs. It's the 90s. Nothing on older people , but 

it's just like the way I've always seen it. You can put it on a 

sense of car designs. You can't have someone 80 years old 

designing the cars for tomorrow because it's out of his time. 

Sometimes with the mayor , it's out of this time. 

ALICE: I think if we changed the rights to 2 1 ,  it would be 

a mistake because if we did that then people woul
.
d get fake IDs. 

There would be so much more parties either that or people are 

going to go home for the weekend and then all the businesses 

around here will decrease because no one will be down here. 

CHRI S: They can drive to the U of I if they want to party 

or Southern. 

ALICE: If he's worried about drunk driving and stuff like 

that , there's going to be people driving back and forth while 

drinking to the U of I just makes it even more dangerous. 

TAMMY: People are trying hard to go with his new policies. 

I work at a bar. He just cracks down and cracks down and you're 

bound to when you've got 8S people screaming "I want a beer" in 

your face , you're bound to forget to ask for a stamp , and then he 

just cracks down so hard. People are really trying to comply with 

them, but he just cracks down harder and harder. 

ALICE: I think the more he does that the more people are 

just going to get more involved. 

TRACY: I just don't think it's that big of a problem. I 

mean , I seriously don't. I think it's something that , yes , we are 

a small town , so maybe you can see problems better that U of I or 

whatever. But I just seriously do not think it's a problem. We 

do not have a high death rate from drinking and driving. You 

don't see a lot of people in the newspaper. If anything , you see 
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people in the newspaper who had something , assumption of marij uana 

or whatever it may be. 

TAMMY: Caught urinating in the alley. 

TRACY: Yeah , or something I mean , not even a big issue with 

drugs that I have seen in the paper. I j ust don't think it's that 

big of an issue , and I think he's trying to , like you said , relive 

how it was when he was younger and things have changed. 

CHRISTINA: I think if he keeps publicizing , keeps talking 

about it , everyone will start looking bad. There's an article in 

the Chicago papers about Eastern. That's horrible. People in 

Chicago are going to be like , "Oh , great. Eastern's a big 

alcoholic school. " At least keep it quiet , you know , and that way 

we won't get a reputation of a bad school. That's what happened 

to Southern. Southern's a party school , everyone knows that , and 

if they say , keep publicizing , well , there's an alcohol problem 

here and da , da , da , da. Oh , great , Eastern's a big party school 

too , we don't want you to go there or we don't want this kid who 

graduated from there because all it is , is a party school. If you 

would j ust settle down and take care of things from the roots and 

stop publicizing it , then maybe he can get things done instead of 

upsetting everyone. 

LEADER: What do they need to do as a campus to help promote 

a little bit better? 

CHRIS: Once you start spreading through the grapevine as 

bad word of mouth , it's going to hurt. I don't think we have a 

problem at all because I visited every single school in this 
• 

state , and this school is so tame compared to like U of I. As far 

as partying goes , most people keep it in the bars. It stays very 

well contained. I've never really seen a lot of visual problems 

walking back and forth , but I've gone to ISU and every house on 

the street having a party , messes. U of I ,  Southern ,  every place 

just getting torn apart , and this is not even close. Obviously , 

some bars are kind of the pits and stuff , but as far as people 

staying in control , it's very relaxed atmosphere. 

SHELLY: Well , I really do think that , to compare U of I to 

Eastern or any other place , what I'm saying is the problem 

probably is not as great , but there's still a problem. Any 
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problem is a problem no matter how small. I do think that the 

mayor has blown this out of proportion ,  and I think he should have 

been more tactful in how he handled the situation . However ,  the 

second year as an RA when you're so used to seeing people carried 

in, someone who has this alcohol level of close to death and 

they're 17 years old , and they're vomiting everywhere , and you've 

got to clean it up in the morning , you think this and it makes you 

really hate alcohol. And it makes you very bitter , and it makes 

you very angry at the bars because it's like , you moron , you saw 

this kid drinking , and you feel like , now I've got to take care of 

him , and he's puking in my hair . And it's gross. And it's really 

frustrating for the RAs and the counselors to be up at night 

carrying down kegs and carrying down all this beer and you're 

very , very , very frustrated and I realize that the problem is not 

as great as other places , but it's still a problem . 

JERRY: It can become that though . 

LESLIE: I agree with her totally because last year I wasn't 

an RA and I never would have thought of it being any kind of 

problem at all because I just wouldn't have . Andrews was kind of 

more subtle and I didn't really have to have any confrontations , 

but this year , I see someone drunk every single night. I have to 

wake up every single night to tell somebody to be quiet because 

they're drunk in their rooms screaming at each other or whatever. 

You can hear them outside. People screaming constantly. It's 

just a lot worse when you have to deal with it. 

NICKI: But I just think that is part of growing up. People 

have to do what they're going to do. I don't think it's any worse 

now than when my parents went to school. I've talked to them 

about it. And their roommates came home wasted too. It's just , I 

really don't think it's a bigger problem than it has been in the 

past , but he's making it out to be bigger . 

LEADER: You think the mayor is? 

NICKI: Yeah. 

JERRY: I think you also have to understand his point of 

view. I mean , he made a statement , how would you look at him if 

he made a statement like he was going to do something and he 

didn't do anything at all? So , he's just , even if he realized , 
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well , maybe I shouldn't have said it this way , but he still has to 

stand behind that even though he thinks what he's doing wrong , he 

still has to stand behind that. Because that's part of being a 

leader of his community , being a mayor. If he goes back on his 

word , then that's another thing you can throw at him. 

TAMMY: Well , the thing is though , he's contradicted himself 

in a lot of statements he has made. He said that before he ever 

cut down or cracked down on the bars or thought of raising entry 

age or anything like that , he was going to have alternatives. He 

has tried to have meetings for the students , in the student forum , 

sat there and listened to him. He does not listen. He just 

argues. 

ALICE: He's just one sided. 

TAMMY: Yeah , he doesn't take really so many other points of 

view. I think he has his own set way and that's what he wants , 

and you're not going to give it to him then. 

ALICE: A couple of girls on my floor once went to that 

meeting , and they just said , "He would not listen to anybody." It 

was like his way and no other way. 

LESLIE: Nicki made the statement that things really haven't 

changed that much , and I know my dad went here. Before I came 

here , he tried to discourage me to go here because he said , 

"Leslie , all this is , is bars and I'm just tel
.
ling you , I just 

want you to go to school." And things like that , so like she 

said , nothing's really changed , and it is a part of growing up , 

but that's where I think the community needs to come in and start 

opening more. The university can only do so much. The community 

has to work with us , and if they do that then it may not eliminate 

all of it , but students are going to say , "Well , the community , 

hey , let's go hang out here." This is pretty cool or whatever. 

It will work much better. 

ALICE: I think it would be cool like if they had an ice 

rink. I think a lot of people would go to it. 

CHRISTINA: I mean , the mayor has a big part in it. He can 

put incentives , you know , give them a tax break on this kind of 

land or this and that. He can totally help that , but no , he's 

just sitting there contradicting everything we do. 
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ALICE: We can have the students to vote on something they'd 

like to have here. 

SHELLY: I don't know how many of you guys run for the 

paper , but I think the paper , has the duty to be unbiased. But I 

also believe , did you guys hear about the guy who was going to 

come down and have a coffee house down here. I think that would 

be so cool , go read a book , drink coffee , talk , whatever , and I 

think that would be great , but in the first paper , two points. 

The first day when I first came here , the first paper I ever got 

the freshman year , mom and dad , I got a paper from Eastern ,  it was 

a whole page ad of all the bars to attend at Eastern. I was like 

what am I getting myself into? Then , the second thing , the guy 

who came down here with the little coffee house , he's like , I'm 

not going to build this place here , all these people want to do is 

drink , and the reason why is because he read the paper. And the 

paper was about the drinking problem or the potential drinking 

problem. I think that the paper could try to be a little more 

well-rounded. 

LESLIE: Just advertisements of them maybe 

LEADER: Shelly , are you talking about the Charleston paper 

or the Eastern paper? 

SHELLY: No , the Eastern. I think that they could be 

talking about what organizations are doing on campus , talk about , 

publicize the organizations that are trying so hard to do 

community service , social service. It's not the most enlightening 

thing , and yes , someone doing obscene things at Mom's is a little 

more fun to read , but is it really helping who we are and is it 

digging in deep? 

TAMMY: A lot of the funny things like that , but doesn't the 

U of I have a little thing they put out that's called I 

don't remember what it's called , but it has all those kinds of 

things in it , funny things , advertisements , and something like 

that. So , it has something like that and have the Easter News 

actually be news? 

LESLIE: Yeah , they have things in the paper where things 

are going on but it's itty bitty fine print. That's what I don't 
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advertisements for bars and they pay for that too. 

CHRISTINA: Bars keep the paper going basically , and they 

pay for all those ads. 
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CHRI S: I remember when they had Pike Heads. They had two 

days worth of the Pike article that basically said the same thing , 

but when Carrot Top was coming , they had things about this big. 

And I'm sitting here spending all this time setting this thing up , 

and this is all you give me. But you'll put an article in,  

basically that is the same article twice. 

TRACY: What kills me , too , is last year when black 

fraternities , wasn't it , that got kicked off campus? They threw 

Sigma Phi Gamma back in , and now they threw the black fraternity 

and Signa Phi Gamma. It's like they're putting people through the 

mud so much , they just keep it going and going. Exactly , I was so 

mad about that when they were in the paper twice. Like kill them 

once , but don't do it twice. 

CHRIS: And when something worth while comes on , like a lot 

of the shows of something like that , like movies , as far as my 

comic schedule and what you do for the performing arts , and then 

when you have little small article that you can barely see or 

whatever , it's just crazy. They've got to get out here. There's 

a lot of things we do here. 

TRACY: There's a lot of people in community service that's 

never in there. There's so much community service on this campus 

I cannot even tell you , and none of that stuff is ever in there. 

None of the positive 
.
aspects of the newspaper basically. 

LEADER: Name me some of the community services that are 

done on campus. 

TRACY: Make A Wish , Pan. They have National Ties where you 

take in a student that is mentally handicapped or so forth and you 

take them to dinner and just get them to know your organization. 

I have rock-a-then. There's cancer , Sams. There's just , every 

organization has their own. Then , like Special Olympics. 

SHELLY: Habitat for the Community , Helping Hands with 

Quadriplegic , Unicef. 



CHRISTINA: Run for a day , Craft walk , and all the 

individual . 
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JERRY: I've never heard of any of these , any time . I'm an 

RA and I'm supposed to assist my residents . 

SHELLY: There's also walks . There was that really 

outstanding sexual or assault walk they had. 

ALICE: The girls in my math class and it was like 8 o'clock 

at night and people were out too . 

SHELLY: That was really neat , and I j ust got done doing 

this critical issues week where we had an AIDS speaker and all 

that j azz . 

GIRLS: That's really good. 

SHELLY: And what else , I don't know , human center and all 

those places . 
' 

CHRISTINA: And they have like little sister , like our 

sorority has little sister parties , little disadvantaged kids from 

the community once a month , and we do arts and crafts with them . 

They went trick or treating at our house , and all kinds of stuff 

with them. Once a month we bring these kids into our house and 

the National Ties , we bring a girl over probably once every two 

weeks , and we do something with her. She came out for homecoming , 

just all kinds of stuff. We help this community and don't get 

anything back. 

LEADER: If you want to stay you can , I know we're running 

way over time. If anybody has to go or would like to go , that's 

fine. We want to kind of wrap it up. We went through all the 

questions we have. ·If anybody would like to make any other 

comment. You have been an excellent group . 

TRACY: One other thing I would suggest , too , and I know 

this sounds real sticky , is the fact that on this campus there may 

be like maybe two electricians and one person who changes the 

light bulbs or something . I ·'m serious , we do it all . I'm being 

serious because we are living in a dormitory-it's Greek Court but 

it's still considered Eastern--they are telling us that they only 

have two electricians on this campus and one person who actually 

goes around and changes light bulbs. 



CHRIS: One lady does it, and they get paid a great amount 

of money in that. 

TRACY: She used to work in this union because I know her, 

but I'm just saying for instance, the facilities like that are 

terrible because my air conditioner is still on in my dorm in 

Greek Court. 

LEADER: That's a good point. How do you feel the 

facilities are in the classroom? 
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TAMMY: Well, last year, was it, during finals of second 

semester, it was an oven. I did not stay in my dorm for the last 

week of school. I went and stayed in one of my friends' apartment 

because her air clicked on whenever you want, and I went and 

stayed there for the last week of school because I couldn't even 

study or concentrate it was just a roast, and our rooms were just 

hot. 

LEADER: Did you want to say something? ' 

KRISTA: I don't know if this is off base of what you're 

looking for, but one things that really bothers me about this 

campus is how the white and blacks and everybody else is 

segregated. I feel like this campus and they have a paper for 

minorities and • 

ALICE: It feels like they're all against us. I like smile 

at them and • 

KRISTA: Yeah, but to me, I think that's somethirtg that our 

achool can do to try and get, I mean, I think it's ridiculous that 

we have minorities and majorities. 

JERRY: What they're trying to do right now is developing 

unity games. It's kind of like Greek games were you've done 

games. 

GIRL: Like during Greek Week? 

JERRY: And what they tried to do is build a bridge between 

the gap of LOS or BSU or build a bridge between the two. One of 

the things that we're getting involved in the student center right 

now is doing somethi�g like that. So, I think it's gradually 

being worked on. 

LEADER: Does anybody else have any comments about that? 
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TRACY: I just think it's ridiculous how there's minorities 

SHELLY: Well , the cartoon in the paper last week that had a 

Phi Kappa, it was a picture of a Pikes . • . and hold a zion, and 

then it had the three black fraternities and sororities that had 

just recently been penalized for hazing infractions and the idea 

was that Pikes get nothing , the black sororities and fraternities 

get booted. Well , the person who drew that forgot to mention 

Sigma Tau Delta who was booted two years before , and I was so 

angry at this person. I let him know. We don't need that. We 

don't need you to say let's make more racial tension on this 

campus. And furthermore , if you're going to make a point about 

racial tension on campus or make it an issue , make sure you get 

your facts straight and to the fact that you know there was indeed 

a white fraternity , a fraternity that had primarily white people 

in it , that was asked to leave campus or however you want to say 

it. So,  I think that there is a problem. There's no doubt in my 

mind there's a problem , but at the same time , I think a lot of 

people ask for it. And they really instigate it , and it's really 

frustrating. So , this's all I have to say. 

KRISTA: This campus does though. Let's say separate blacks 

and let's say separate whites. They don't help at all. 

LEADER: So , what do you see would be a help maybe that the 

university or the campus could do even as far as the facilities 

and that type of thing? 

NICKI: Carry one union , one paper. 

CHRISTINA: Like last year when they tried to start the 

white student union , they had a hugh fit. They had an uproar on 

this campus because they tried to start a white student union 

which I didn't agree or disagree with. I just think if you can 

have a black one , you can have a white one. Why do you have to 

have a black one ? Why can't you have a student union? 

SHELLY: They tried a woman's student union. I don't know 

what Andrews Hall is if it isn't a woman's union. 

LESLIE: I think that it's all in the motives because 

sometimes people try to start unions and it was in total wrong 

motives. Others do it to try to find out their history , to just 
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kind of , you know , relate. I do understand that the white 

population does kind of dominate the others , so I have no problem 

with that. I think it's actually great that they can get 

together. It's just certain attitudes develop between , no matter 

what race it is. And I don't think there's anything you can do to 

change that. That is just the way it's going to be , and that's 

the way people are going to be , unless they come to a revelation 

within themselves to change. 

JERRY: I agree with Leslie. I don't think that abolishing 

the unions would solve anything because they need that support. 

CHRISTINA: I'm just making the point that there are 

•eparate things that people , you know. 

JERRY: Just like I said before , that's what Lance Phillips , 

he's a medical student , and that's what he's working on right now 

is to develop unity game. He's getting ideas , if anybody has an 

idea , I just encourage you or if you hear an idea , I encourage you 

to just go up and , Lance Phillips , just remember that name. Lance 

Phillips , he's a great guy to go to , or I just got a seat on 

8tudent senate , just come to me. We might not be real creative 

but if we get an idea hopefully we can get together and work it 

out , but that's one step that's being taken. Just like you guys 

•aid , just get the unions together , to get the clubs together. 

LEADER: You guys have been wonderful , just really 

wonderful. Just articulate. Just , I can't go on enough. I have 

learned so much , I don't know about Donna , but I have. It's been 

a while as a graduate student , it's been a while since I've been 

on campus all the time , and even when I was an undergrad , I did 

not live on campus. I commuted. So , I have learned a great deal 

from you , and I really appreciate it , all of you. Does anybody 

want to make any last comment? Thank you for coming. 
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The purpose of this research on the " Enhancement of Minority 

Participation" at Eastern Illinois University , is to enlighten the 

EIU Administration ,  faculty and the North Central Association 

Accreditation Committee on the impact of campus involvement on 

African-American students. This research focuses on the cultural 

values , attitudes , social and academic experiences , and there impact 

on a diverse group o f  African-American students in a predominately 

white campus environment. 
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The focus group was composed of five males and four females , 

ranging in ages of 18 - 2 2 . The group consisted of one freshman ,  one 

sophomore , four juniors and three seniors. Their extracurricular 

involvement in the campus community ranged from membership in 

various student organizations such as the Black Student Union , Delta 

Sigma Theta , Sigma Gamma Rho sororities , and Kappa Alpha Psi 

fraternity. Their participation also included involvement in the 

American Marketing Association , Women ' s  Studies Council , Unity 

Gospel Choir , the Map program as well as serving as a Resident 

Assistant and a Taylor Hall Council officer. 

The format of this group discussion consisted of two 

facilitators and a broad range of questions and answers associated 

with personal experiences relative to leadership , campus climate , 

campus involvement , personal identity and there effect on minority 

participation. The Schahrr Room of the Martin Luther King Jr. Union 

provided an informal and comfortable setting , in which group members 

voluntarily self-disclosed their personal views and experiences. The 

time frame of this group discussion was approximately one hour in 

length. The group session was videotaped and tape recorded in its 

entirety for future reference. 
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1. To determine the role that campus involvement/participation plays 

in the overall personal growth and development of group 

participants . 

2. To assess the cultural/personal values , attitudes , beliefs among 

group p a r t i c i p a n t s  as they relate to campus 

involvement/participation. 

3. To determine the types and level of campus 

involvement/participation that contributes to the personal success 

among group participants. 

4. To identify problems , attitudes and concerns that inhibit campus 

involvement/participation among group participants. 

5. To identify relationships and mentors that promote campus 

involvement/participation among group participants. 

6. To identify services and programs that promote campus 

involvement/participation among group participants. 

7. To establish a correlation between the level of campus 

involvement/participation among women versus men group participants. 
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What has Easte rn done to enhance minority part i c ipation? 

Positive Aspects : 
1. University provides a variety of campus entertainment 
2. University provides opportunities for cultural/social involvement 
by support organizations such as the Black Student Union and 
historically Black Greek-lettered organizations. 
3. University provides academically ineligible students with 
accessibility to college through the Minority Admissions Program. 
4. University supports minority students sponsorship of social and 
culturally relevant activities/programs. 
S. University provides minority students with opportunities to 
participate campus wide in campus life. e.g. UB , Student Government , 
Greek Life , Resident Life , Sports/Recreation etc. 

Regative Aspects :  
1. Minority students assume a major responsibility and role for 
campus involvement. 
2. University lacks a financial commitment to enhancing minority 
participation. 
3. University does not often assess nor identify with the cultural 
needs or wants of minority students. 
4. 

What can Eastern do a s  a univers ity to bring more things down here 
that are culture-like for the minority students? What can they do to 
enhance our culture? (Blacks only). 

Positive Aspect s :  
1. Minority students must be willing to demonstrate support of 
university efforts to provide cultural programs , activities and 
entertainment. 
2. Minority student representation in areas of student leadership 
results in a wider variety of cultural entertainment. e.g. UB Movies 
Coordinator. 
3. Majority of the students would also enjoy and support minority 
forms of entertainment. e.g. bands , music , speakers etc. 

Regative Aspect s: 
1. University does not effectively communicate or understand the 
cultural needs of minority students. 
2. University does not survey the entertainment interests of 
minority students. e.g. Black art , music , films , literature etc. 
3. Minority students do not take full advantage of opportunities to 
get involved in campus activities. 

4. University caters to the entertainment needs of the "majority" 
students in spite of failed attempts. e.g. UB Spring concerts. 

What can Ea ste rn do to enhance ainority participation? (in 
particul a r  to actively rec ru it more minority students to part i c ipate 
in campus l ife.) 
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1. University needs to take a consensus of students preference in 
entertainment. 

•egative Aspec t s : 
1. Minority students as freshmen , are not as aware or encouraged to 
explore campus life and consequently miss out. 
2. Upper class minority students do not teach other minority 
1tudents how to monopolize and make the system work for them. 
3. Mentoring programs such as Peer Helper Program are not very 
effective. 

What have you a l l  done personal ly to get involved on this c ampus? 

Positive Aspect s :  
1. Being a Resident Assistant allows me ( Debra) to serve as a 
positive role model and have an impact on the lives of other 
minority students. 
2. Working in a freshman dorm allows me ( John) the opportunity to 
encourage and recruit minority students to join academically 
inclined organizations. e.g. American Marketing Association. 
3. Getting involved provides minority students an opportunity to 
uphold his/her race and educate others. 

•egative Aspect s :  
1. Getting involved in a predominately white student organization 
caused me ( John) to be ostracized by my minority peers. 
2. Getting involved personally for me ( Joe) is very difficult for me 
as a minority student , as I found myself answering to blacks for 
hanging out with whites and whites for being black. 
3. Getting involved on campus sometimes results in minority students 
being labeled by their peers as "sellouts ". 
4. Diverse involvement in campus life causes minority students to be 
1tigmatized by both whites and blacks. 

Bow many of you a s sume l eadership rol e s  and why? 

Positive Aspect s :  
1. Leadership involvement as a Resident Assistant is a requirement 
in fulfilling job obligations in the residence hall. 

•egative Aspect s :  

Bow would you define l eader ship roles? 

Positive Aspect s :  
1. Having the guts and the heart to go against the grain. 
2. Someone willing to take initiative 

Negative Aspect s :  
1. There are very few minority students in leadership roles. 
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What do you perceive the ro l e s  of Black ma les versus fema l e s  in thi s  
campus community? 

Positive Aspect s : 
1. Making the most of opportunities to expand leadership involvement 
outside the campus community . e . g .  regional fraternal leadership 
position . 
2. Leadership role of Black males on campus is changing through the 
establishment of support groups . e . g .  Black Men United for Positive 
Change . 

Negative Aspects :  
1. There are more Black female than Black males in leadership 
positions on campus . 
2. The Black male role on campus is invisible .  
3. Difficulty in defining leadership role on campus 

Do you think leade rship i s  encouraged among the sta ff, pee r s  and 
admini stration here on campus? 

Positive Aspects :  
1. Yes . ( Joe) Because I was the only Black in the Philosophy 
department and my views social in nature . 
2. Yes . (Debra) A few instructors have motivated me and informed me 
that I was doing a good job . 
3. Yes . ( Greg) limited support from Mr . Coffey , and extensive 
support from professors in the College of Business . 
4. Yes . ( John) Most of the academic organizations I am affiliated 
with are advised by professors who I have classes with . 
5. Yes . ( Marlo) two instructors in the English and Speech 
Departments . 
6. Yes . ( Deanna) two instructors . 
7. Yes . ( Adrian) Chemistry professor is persistent with me in class 
where I am the only black student . 

Negative Aspect s : 
1. No . ( Shannon) Instructors will take the initiative only if you 
take the initiative . 
2. No . ( DeMarcus) Because only one of the Black Faculty motivated , 
Dr . Colvin . 

Bow would you characterize your rel ationships w ith instructors, 
peers and friends on Ea stern's campus? 

Positive Aspects :  
1. ( Marlo) I make it known to the instructors right off who I am . 
Regardless of my relationship with the instructor, I am always 
enthused . 
2. (Shannon) It depends on the class . 
3. ( Joe) The closer you are to the teacher the easier it is . 

Negative Aspec t s : 
1. ( Debra) I feel like I had to make it known to my instructors who 
I am .  
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Bow does the campus cl imate affect your involvement and 
participation on campus? 

Positive Aspect s : 
l. ( John) At first I started out trying to do everything and be 
apart of everything , as time past I have become withdrawn. 

•egative Aspect s : 
l. (Shannon) The climate af fects me because I know we are the 
minority. Some people don ' t  want us here. 
2. (Deanna) At first I was a little withdrawn and didn ' t  lLke the 
climate ,  but gradually I am getting involved. 
3. ( Joe) I never cared about the campus climate , unless it was 
boiling over. 
4. (Marlo) The climate af fects me , I just want to succeed. 
5. (Debra) When I first got here I hated it , but everyday things get 
better , I still get frustrated. 
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FOCUS GROUP ASSESSMENTS 

Based upon the personal views and experiences of group 
participants , it can be concluded that several key factors influence 
the enhancement of minority participation at Eastern. The factors 
that contributed the most are as follows: 1.) Role models , 2.) Peer 
Relations 3.) Leadership roles/definitions 4.) Personal/Social 
Identities 5.) Extracurricular Involvement and 6.) Campus Climate. 
The overall group assessment of these contributing factors are as 
follows: 

1. Role Mod e l s /Mentor s  Role models/mentors do not play a 
significant role in the development of Group participants. Group 
participants identified very few minority faculty/staff members who 
serve as role models/mentors to them. There is a need for more 
minority faculty/staff members to serve as role models/mentors. A 
few academic instructors were viewed as role models/mentors to 
minority students. More role models/mentors are needed to enhance 
minority student participation at Eastern. Group participants 
expressed mixed opinions on the importance of establishing rapport 
with instructors. 

2. Peer Relations - Group participant views on the significance of 
peer relations ranged from important to minimal. Most peer relations 
were diverse in nature , as most participants had a variety of Black 
and White friends. Some group participants found themselves being 
•ostracized" by both black and white students because of their 
association with one or the other. Most group participants valued 
their relationships with both black and white students. 

3. Leader sh ip Rol e s /Definitions - The leadership role among group 
participants was varied and yet limited. Black Females seem to 
dominate leadership position held by black students. Black males did 
not take advantage of leadership opportunities available in 
comparison to black females. Group participants had difficulty 
clearly defining leadership. 

4. Persona l/So c i a l  Identities - Group participants who associated 
themselves with students and organizations outside their racial 
boundaries , often faced strong criticism , scorn and ridicule from 
their peers in the minority community. Group participants who 
identified with others outside their race were labeled by their 
peers as "sell-outs". Often their racial identity was questioned by 
others. Because of this , group participants found themselves wanting 
to withdraw from campus involvement. There are just a few support 
groups on campus for minority students to identify with , most of 
which are social in nature. There seems to be an interest in 
establishing more support groups geared toward the needs of black 
males. 

5. Ext racurricular Involvement Group participants 
extracurricular involvement in organizations such as BSU , BGC , 
Sigma Theta , Unity Gospel Choir played a significant role in 
personal experiences. The residence life areas also provided 

found 
Delta 
their 
group 
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icipants with an opportunity to get involved on campus. However , 
oup participants agreed , that the university must make a f i nancial 

itrnent to enhancing minority part icipation on campus , especial ly 
the area of entertainment . Most part icipants agreed , that 

nority students need to take advantage of the opportunit ies to get 
volved in organizations such as University Board and Student 

ernment. 

6. campus Cl imate - Most group participants agreed , that the campus 
limate ef fects their level of involvement negat ively. Some however 

believed that the campus cl imate did not readily e f fect them. 
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Joseph Flynn, Philosophy Graduate , getting a teacher ' s  certification 
in psychology and English . A word to describe me would be liberal . 

Deanna Blackwel l ,  This is my 3rd year at Eastern , declared my 
Inglish major with Women Studies minor . One word to describe me is 
diverse . 

.. rlo Dav i s ,  speech major , junior . 
reliable . 

A word to describe me is 

John L .  Co l l in s ,  Jr . ,  I am a senior marketing major looking forward 
to graduating . Do I need to go into activities and whatnot? I am 
involved and if I must limit myself to describe me it is a 
culmination of Joe ' s  and Deanna ' s .  I ' ll just say broad for lack of 
a better word and something that hasn ' t  already been used . 

&reg Rankin, senior , an Administrative Information Systems major . 
A word to describe myself is dedicated . 

Debra White, I '  1 1  be a senior next semester , I am residence 
assistant at Andrews Hall , and I ' m also currently president of Sigma 
Gamma Sorority , Inc . One word to describe me is caring . 

Delphine : Now that you all introduced yourselves and know each 

other . First we ' re going to start off by , like Felicia said before , 

this is basically a class project that you guys , that I hope you can 

help out because we really appreciate it . The format we are going 

to follow , Felicia is going to start off with a couple of questions 

and we ' re just going to take a little time to answer questions . I f  

we find ourselves getting too involved i n  one question then w e  won ' t  

get to another , I ' m going to ask that we stop that question and move 

on to the next question . I don ' t  want you to feel like there ' s  

nothing that you can ' t  say . You can say anything you like . It 

would help us out if you truly say what you feel about these 

questions . I guess it basically is , if you have any questions 

during discussion just say , "Stop . That I have a question and I ' m 

not sure what ' s  going on . "  Does anyone have any questions before we 

start? 
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Felicia : Just to reiterate what DD said , could you guys make sure 

you speak loud and clear for the tape. This is going to be taped 

and please be honest. And , if need be , be frank. My first question 

is: What has Eastern done to enhance minority involvement on this 

campus? What can Eastern do and what have you done personally to 

get involved on this campus? 

Joe : What a loaded question. 

Felicia : What has Eastern done to enhance minority involvement -

we ' ll go with that first . 

Joe : Do you mean as a university? 

Felicia : As a University? 

Deanna : I know we ' ve offered some variety as far as the speakers. 
We ' ve had Maya Angelou , we ' ve had Native American speakers , we ' ve 
had Bill Cosby. I think that has a lot to do. 

Felicia : You mean as far as activities ? 

Deanna : Yes , activities. 

Felicia : To enhance minority involvement? 

Deanna : Yeah . 

Felicia : To get them out? 

Deanna : Yeah. 

John : I nvolvement in what? 

Felicia : I n  campus life? 

John : Well , I ' m not very familiar with it but I know the minority 
acceptance program 

Felic ia : The Minority Admissions Program you mean? 

John : Yeah , that allows minorities that would otherwise not have 
the opportunity to go to this school based on their previous 
academic histories to do so. 

Felicia : That ' s  a very good point. But , what are they doing as far 

as when they get these students here , what are they doing to enhance 
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So many students don ' t  know about the different 

on campus. The different functions , even the 

ices that are offered here. What are they doing to get them to 

on : So the question is , what is Eastern itself , the 
titution itself. 

Do you consider the organizations like the Black Student 
and the Black Greek Council , and so on to be the university? 

Yes. 

Then , well , speaking from the social aspect , like the Black 
reek Council and the Black Student Union sponsors dances that are 

n to more than just the minorities but it basically focuses on 
eating a social atmosphere for , primarily , the minorities on 

ampus. 

nnon : I think as a whole Eastern tries to get students out in 
neral and they leave it up to certain groups to target certain 

groups like BSU and BGC ; they leave it up those groups to get their 
own students out. They target the university as a whole. They 
don ' t  want to say that we ' re just going to try to make the Black 
8tudents or the Asian students or the Latino students come out. 
!bey target students as a whole and hope that everyone comes out , 
but I think it is left on the part of a certain cultural groups to 
get their own students out. 

The climate here at Eastern , is what I ' m saying , with the 

that come down here. Not many minorities get into the 

some find themselves on Friday nights if there ' s  not a 

Union party or Saturday �ight just sitting in the house or going 

a group of friends house. My question is what can Eastern 

a University to bring more things down here that are culture 

I know they do these things and set up and go through and 

groups , but what can they do to enhance our culture. And I ' m 

talking about Blacks , OK , I ' m talking about Blacks only here. 

Joe :  They have to be willing to spend money , first of all. They 
have to , first of all , look at what - we ' re going to talk about 
Black and Black only -- they have to look at what Blacks actually 
want. They have to instead of just like saying , OK , this semester 



13 
Minority Enhancement 

we ' re going to have a rap band come down , despite the fact the rap 
band may be horrible , we still did it and it ' s  a rap dance so we ' re 
OK, you know , our back is covered . They didn ' t  extend far enough to 
say OK we had this rap band , what is it you did/didn ' t  like about 
this rap band . What would you like to see done . They don ' t  really 
even ask the Blacks what they want . They don ' t  ask what we want , 
they just go ahead and assume that , well it ' s  rap Blacks will like 
that . Instead of like saying , OK, there is also a lot of art , a lot 
of literature , that Blacks might want to get into . There are a lot 
of Black films out there that Blacks may want to get into . A number 
of things , and the university as a whole , including President Jorns , 
doesn ' t  back that . I don ' t  honestly feel that . 

John : On the same hand , where Blacks are concerned , I think that 
there ' s  organizations in the university that allow everybody who 
wants their representative voice heard , that we as Blacks don ' t  take 
advantage of . Such as the University Board who acquires acts and 
d ifferent activities to come to Eastern to have something for us as 
a culture and we wait until after it ' s  already planned and until 
maybe the day of the event to try to get involved and then we ' re not 
allowed to do certain things . Like for instance , with the Bill 
Cosby thing . They had asked for ushers during the entire part of 
the planning and somebody came to my organization and asked if we 
would like to help with security over setup . And nobody , and we 
didn ' t  think about it , we didn ' t  follow up on it until the actual 
time it was coming up that we thought we could be a part of this and 
maybe after the show we would get to meet Bill Cosby . Let ' s  get it 
on now , this is the day of the concert . We were given the 
opportunity to be a part of the planning and be a part of the whole 
setup of the matter and we didn ' t  take advantage of that . So . 

Delphine : But still , do you feel that EIU can do more? 

John : I think it ' s  up to us as a people when we are offered the 
opportunity , they ' re only going to give us as much as we ' re willing 
to work for . I hate to make it sound like , we have to work , but you 
understand what I mean . 

Felicia : I don ' t  understand what you mean when you say work for it . 

It ' s  like • • •  

John : Like this semester , we may get , as far as an activity that 
caters to us as a minority , we may get a rap group that not too many 
people like . But , if we support this group and they see that we ' re 
whole heartedly in support of this event , then maybe next time we 
can go forth and say we want more money to get a better act . The 
last act we had we supported and we know that we will get the 
support to back this bigger and better group if you allow us to take 
part in the planning or we ' 1 1  insure that we have the people to 
support the event if we can get a bigger , better event . 

Shannon : So what you ' re trying to say is that Eastern is not going 
to say , OK , we ' re going to have Blacks , Black People , we ' re going to 
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have you guys do your own thing . If you want events , we will back 
that event . If you want to have this we have to go out and get that 
stuff , like you said , acquire a position on UB that ' s  very powerful 
to the student ' s  entertainment , like when Aaron Bell was doing 
movies , we got tons of Black movies . Ones that we were interested 
in. And when he didn ' t  get that position we then watched a movie 
that we didn ' t  want to watch or that we didn ' t  want to pay our money 
to see . When we don ' t ,  what we have to do as a people is get out 
there and get those positions so we can work for ourselves because 
I don ' t  thing Eastern is going to ever cater to one group . 

Felicia : OK . You say cater to one group . What about that unspoken 

white rule , the maj ority . That it ' s  j ust a natural thing . What can 

we do as far as , why do we have to work so hard for it? Does the 

majority have to work hard for different things? No , because it ' s  

the maj ority and it ' s  an accepted thing . 

John : I have to disagree with you right there . Because they are , 
just as we have to work to get something , there are certain people 
in the maj ority that have to work . There ' s  j ust so many more that 
don ' t .  Whereas we have 5 00+ Black people and we have maybe 2 0  
people working for the betterment of the entire group of Black 
people . It may take 40 to work for the betterment of the 8 , 000 
white people . 

Joe : Take for instance the spring concert . They ' re all white 
bands . And ,  that ' s  the whole mind set . What ' s  the percentage of 
the bands that are out there touring at that point in time . Which 
ones will get the biggest draw at Eastern , in spite of the fact that 
year after year they keep making the same drastic mistakes . 

Fel icia : The white bands ? 

Joe : Exactly . 

Fel icia : So , they ' re catering to what? the maj ority? 

Joe : The white maj ority . And it ' s  also a known fact that at the 
same time that if they would go ahead and try to spend the money 
they might get someone like Public Enemy they ' d  sell out in about an 
hour . 

Fel icia : And that ' s  not really so much as you ' re catering to the 

majority but the maj ority also likes that kind of music too . 

Deanna : I wouldn ' t  say that is necessarily true because there are 
people who you would label who are in the maj ority who aren ' t  
satisfied with what ' s  going on either . I feel with John that the 
bottom line is that people have got to start saying what they want , 
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getting into positions where they can tell people what they want and 
that ' s  how they ' re going to start seeing changes. I mean , I ' d even 
hear about the UB board even talking to white students about what 
they want , they don ' t  ask anybody , they just do it. Who ' s  making 
the decisions? I ' d say it ' s  just a few people . Just literally , 
three-four people. 

John : Who ' s  going to listen to a rabble rouser who comes around 
once a month , not involved in anything , he ' s  just there to start 
trouble . When there ' s  enough people who are there working all the 
time that can make big decisions and people , I mean they ' re going to 
make an impact as opposed to a guy that ' s  just raising his voice to 
be heard every once in a while . 

Pelicia : So what you are saying is that consistency is the key 

factor here as far as involvement? 

John : Actually more than just getting up and raising your voice • 

.. rlo : Just say a couple of words and leave it at that. 
active ones. 

More 

Pelicia : What can Eastern d9 , in your eyesight , in your mind , to 

enhance minority involvement? I know I ' ve heard different comments 

about , students need to get on these committees , they need to take 

more initiative , need to get in these key spots and pockets , in 

order to get their voices heard as a minority . But what can Eastern 

do if you ' re not in a position like that? 

.. rlo : I think they should take like a census of the whole 
university in terms of what the students as a whole may agree on . 
But then again , that may not truly solve the problem because there ' s  
always going to be a dividing line between the Black and white and 
what they ' re going to like. But then again , there are a lot of 
white people who do like what you say Black entertainment. I think 
a census could change things , make a difference instead of just 
getting one particular vote for something and leave it at that. 
They should take a campus vote . 

Shannon :  I think maybe help more with the freshmen when they come 
in. Because , I know that what I knew when I was a freshman , I was 
thinking I would be in a better position . Instead of trying to wait 
till my last year to do everything. I learned too late. We need to 
have people that are come in to tell what the university has to 
offer and tell how you can get in charge of those positions , how we 
can make Eastern work for us . Which I don ' t  think people do for it 
enough , like to say that if you get in these positions you can 
monopolize the system and you can have Eastern working for us . 
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eople don ' t  know that. Instead they tell you there ' s  a Union 
ard,  there ' s  career planning , there is this there is that , they 

ust tell you and then they don ' t  do anything to follow up or have 
omebody to constantly coach you , tell you how to get involved. 
reshmen don ' t  know anything. 

Delphine : So you ' re saying it ' s  up to you guys to be your own 

motivators. Motivators for incoming freshmen. So 

Shannon : Or to have Eastern not do it for us , but Eastern set up 
specific people to do that. Like mentors over certain programs to 
do that. 

Delphine : What about the Peer Helper Program? How does that 

program work as far as , do you think it ' s  working? Have you been in 

that program? 

Shannon :  No , I ' m not in the program. I don ' t  think that program ' s  
working because the people ,  it ' s  not enough to be caring about 
people as a whole with that program. And that you can ' t  tell 
individuals , those three people you ' re involved , you care about 
them, that comes with the individual and you want to help somebody 
else , truly help somebody else learn something on this campus and 
help them grow on this campus. That ' s  not working because I don ' t  
see a lot of people motivating their peer clients to get out. I see 
a very lack of involvement as far as freshmen are concerned this 
year. And , I ' m not saying it just because of the peer clients , but 
that can be a way to help them, a way for peer clients to help the 
freshmen to get out . I don ' t  mean just freshmen , but sophomores and 
transfer students , anybody. I don ' t  think that ' s  working . 

Marlo : Plus , I don ' t  know too much about the Peer Helper Program , 
is it only for Blacks? Is the Peer Helper also for whites because 
I only see it in the Black community. 

Delphine : I ' m not sure. 

Shannon : I t ' s  minorities. 

Delphine : People are missing essentially about the Minority 

Admissions Program. It ' s  not just for minorities. The minority 

part comes in your academics or the score you had on your ACT or 

your SAT which didn ' t  qualify you to get in on a regular admission. 

So , I mean , I ' m not sure if most of the people , they send a survey 

out to everyone as far as applicants for if you want a peer help , 
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you want someone to show you around , and the people that respond are 

the ones that are the clients . So it could be just that maybe the 

whites are not interested in Peer Helpers or they have some of their 

own ,  or it could be that Miss Jones just sends surveys out to all 

minorities . 

Felicia : What have you all done , personally , to get involved on 

this campus? Before you answer , I really enjoyed that comment you 

made about being a freshman and wishing that you had known more what 

you know now as a freshman . I have to agree with that totally . 

lids learn too late here on this campus . 

Debra : I was just saying that one of the main reasons that I took 
a position as a resident assistant is so that I could make some kind 
of impact on the younger Blacks who come in as freshmen . I just 
feel like they come in and they see that there ' s  a black person 
who 's in charge of a floor that they just have to live in one of the 
resident halls that will probably put impact on them and they ' ll be 
able to come to me . They ' ll have somebody to look up to . Debra , 
can you help me with this , can you help me with that . Not that I ' m 
1aying that they would feel negative or funny about going to a white 
resident assistant , it ' s  just that you ' re usually drawn to somebody 
who 's like you . I mean , basically drawn to somebody who ' s  like you 
culturally . I mean , I try to do the best that I can to helping 
people who come to me , whether they ' re black or white , but I feel 
even better when it ' s  a black student coming to me , Oh Debra can you 
belp me with this . Even when I do my programming I try to do more 
cultural programming so that everybody , even the white students I 
bave on my floor , can start to understand , Oh this is why black 
people do this and that and the other . I mean , I have them come to 
11& ,  Oh so that ' s  why this is that and that ' s  this , like yeah . It 
makes you feel better . 

This is on campus? 

What have you done personally to get involved on
'
Eastern ' s  

John : Oh , at Eastern . OK . When I first got here , when you ' re 
talking about deal with what you know now . The school I went to , 
there were a lot of people from Eastern that graduate from my high 
1chool . It was an all white parochial high school , and they always 
came back for regular visits . And they let us know what was 
available to everyone , not just black students or just white 
1tudents . I knew a lot about the organizations that dealt with my 
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major. One of which was a professional business fraternity. Now 
that , right there , the word fraternity and the fact that it was 
predominantly white , it was all white at that time , d id not scare 
me. But , I talked about it with friends and they said you can ' t  do 
that you ' ll be ostracized by the entire campus. You ' ll be black 
listed , you ' 1 1  have to hang around with a bunch of alternative 
people and that ' s  your life. You ' ll have no life if you go that 
way. They d idn ' t  realize that the potential , all the opportunities 
that are available to you for every major , I ' m almost sure , every 
ma jor ,  every field of study has a professional fraternity. I knew 
that but it was just more of the peer pressure that kept me out. 
Since that t ime I ' ve come to my senses and realized that the only 
person that ' s  going to take care of me is me regardless of what 
anybody else says , and I joined the professional business 
fraternity. I became involved w ith American Marketing Association , 
I use to be an active member in Black Greek Council. 

Shannon : As far as her questions goes , you said what do you do to 
get ... 

Felicia : What have you done personally to get involved on the 

campus? 

Shannon : Do you want as far as the many things that you named , how 
do you help Black people? Say if he ' s  in a different fraternity and 
you know someone ' s  a bus iness major. Do you like , kind of mentor 
them , and say , well 

John : I ' m glad you asked that. I work in the freshman dorm. 

Shannon : I ' m not just asking you , I ' m curious. 

John : I work in the freshman dorm and every now and then I get a 
little time to s it down with these k ids and those who are interested 
I always tell them about there ' s  not many freshman pre-business 
maj ors now , but the ones who are interested , I told them about 
teachers they should probably take for classes , I let them all know 
about this professional business fraternity and how advantageous it 
is to them more than just being a resume piece , it ' s  actually 
something that ' s  going to add a great deal to not only the 
development of their college career but their preparation for l ife 
after college in the job force , and so on and so forth. That was 
something that I didn ' t  have. Somebody to s it down and tell me that 
this is your major and these are the classes you probably will want 
to take. Getting involved in this fraternity and the American 
Marketing Association I have run into people who have been able to 
help me with that. The contacts are endless. We miss out on so 
much being , I ' m not talking about the organization , I ' m talking 
about the group , the Black students united , we miss out on so much 
that these other people , individuals , groups outside of our race are 
doing to help better themselves academically and socially and so 
forth. With things such as study groups and f ile cabinets that they 
have with endless test notes and all kinds of things that , as big as 
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this group of people is , we should have one also. And that ' s  also 
something that I ' ve preached about. Not to toot my own horn , but I 
hope that I made an impact on somebody ' s  life even if it ' s  j ust one 
of the people I ' ve talked to in the last couple of years. I ' m doing 
what I can to get involved and encouraging people I come in contact 
with to do the same. 

Delphine : I heard you say that when you were questioning your 

friends , or talking with your friends about j oining this business 

professional fraternity that some people said , don ' t  j oin that 

because of the envi ronment you ' ll be in on you or you ' re going to 

be mixed w ith another , w ith white people. 

John : I think that people don ' t  understand about me. I don ' t  even 
know if it , it shouldn ' t  make a difference , but I was not raised in 
an all black neighborhood , I d id not ever attend all black schools , 
ever in life. I was always involved in the community with , we had 
Talk Teens , Jack & Jill family , and social civic groups and 
organizations and what-not. I was not afraid of any k ind of people , 
ever. I know how to talk , I talk to myself , I always have. 

Delphine : I ' m sorry , but you had that experience of being raised 

around a different culture , so what about the other people who 

didn ' t  have that advantage. Whether you believe it or not , that is 

a really good advantage. Freshmen who come down here from Chicago , 

that ' s  like a culture shock thing. I know freshmen that come into 

the Minority Admissions Office who , I ' m ready to go home. It ' s  

ridiculous that they can ' t  cope. 

John : You ' re asking me? 

Delphine : I ' m saying , not only for the sake of academics but 

mentally , j ust for themselves , can you talk to them about how to be 

on campus , how to deal with everyday life. Not that you ' re a 

professional or expert , but maybe you could show some of your • • •  

John : I ' ve been where they ' re going. It ' s  like , if you can ' t  get 
them in the f i rst few days and they run into people with the same 
exper iences as them who serve as opinion leaders , because there are 
people who make it to their j unior and senior year and they stay in 
that same m ind frame. L ike , I ' m not living with no white people , I 
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hate people who are white , white people this and that , hanging 
around white people , I ' m not studying with white people , and when 
they meet those opinion leaders who have a substantial impact on 
this kind of heart , it is almos t  as if they have to have a real life 
experience to either change their mind or set them even further in 
their ways . 

Delphine : Would you j ust stop after those first couple of day s ,  

those first couple of trials ,  you don ' t  go into i t  anymore? You ' ve 

tried a couple of times and if that ' s  the way they ' re going to be 

that ' s  the way they ' re going to be? 

John : No . I think it ' s  more , I ' m the type of person who , it ' s  like 
we can talk but the moment you feel like you have to insult me about 
my difference of opinion , then I ' m pretty much set on believing that 
you ' re set the way you are , I ' m set the way I am , and it ' s  going to 
take somebody with a much more substantial reach to get to you than 
I have the power to . They don ' t  even see it may take them trying to 
get out into the work force and realizing that they can not say that 
I ' m never going to work with a bunch of white people before they 
realize that life is not like that . 

Joe : Not to diverge from the question slightly . I ' m slightly 
opposite because I ' ve always had to answer to both blacks and 
whites . I had to answer to the blacks for hanging out with a lot of 
whites ,  and I had to answer to the whites for being black . 

Felicia : You had to answer for being black? 

Joe :  Yeah . It ' s  like all of a sudden • • •  

Delphine : For being a sellout . 

Joe : For Blacks being a sellout . 
What ' s  that? 

You must be in a pearl jam . 

Felicia : And for whites as far as you ' re different . 

Joe : I ' m different , my skin color . So I ' ve more or less for the 
entire time I ' ve been at Eastern Illinois University I ' ve either had 
to answer questions about what my beliefs were , who I was ,  what I 
was about . I ' ve had to tell white people what being Black is like 
and what being Black is about . At the same time I had to tell Black 
people what it was like to be white . And it kind of like I ' m stuck 
in the middle . 

Debra : You ' re like that middle line , that middle person , the 
mediator between both j ust because of the fact you ' re di verse enough 
to understand each side . It ' s  like either side give you flack 
because of the fact you are that middle person . 
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Marlo : I think it ' s  harder for a black person . Because when you 
just come down her just being in a small black community . If you 
hang out with white people or even talking to them you ' re labeled a 
sellout immediately . I mean it ' s  not like the don ' t  know you , but 
when they see you with that white person , talking with a group of 
them , you ' re a sellout . 

Debra : The first day I set foot on this campus I had sellout 
smacked in my face . 

Joe : It took me four years to shed that . It took me four years . 

Shannon : Can I jump in real quick . My problem is this is Eastern , 
you have to communicate with white people . I mean that ' s  just a 
given , and in life you have to say to communicate with white people 
there is not problem . I understand that . If you happen to talk 
proper that ' s  no problem , that ' s  the way you were raised . I don ' t  
have any problem with that . You ' re going to see white people you 
know you ' re going to stop and talk to them . You can hang out if you 
want to . My problem is when I call anyone a sellout , if I feel that 
they are a sellout , is when you lose track of oneself that you ' ve 
been hanging out with group for so long you lose track of yourself , 
you ' ve not done anything for your community , you have not given 
anything to your community , and you are shutting yourself from that 
community . You might know some black people , you might love 
yourself , and you think you ' re black and you do all this , but what 
have you done for the black people in your community . That ' s  my 
only problem and that ' s  when I feel that someone ' s  a sellout . 

Fel icia : Shannon , when you say community you mean the students here 

on campus? 

Shannon : On campus and even at home or something like that . 
Because a lot of black students that hang out with white students , 
they act like they won ' t  even know you . They ' re afraid , I mean I 
had this instance last night , I was sitting in the hall and I was 
talking to a girl and asked her a question . She looked at me like , 
why are you asking me , who is this . But then everyone else came and 
asked her different things - I felt like she shunned me . I ' m like 
one of her . I feel closer to , like you say , black people , because 
you feel like you can relate and when you ' re getting message and 
vibe that you ' re not on the same wavelength as me and you don ' t  want 
to be because you want to be with someone else , you feel that you ' re 
above me , I feel that someone is a sellout because first you have to 
love yourself and your race before you can hang out with anybody . 
You have to know yourself , then know your race before you can hang 
out with anybody . You get that with learning from anyone , whoever 
it might be . So that is my problem . 

Marlo : But you can know your race , but that doesn ' t  mean , just 
because you ' re hanging with this one group of people doesn ' t  label 
you a sellout . 
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Joe :  You ' ve also got to think also at the same time , I ' m going to 
use me. I ' m j ust going to say my name for the sake of argument , I ' m 
not going to say this is definitely my thought. But , do I 
necessarily owe anybody anything. And at the same time , while I ' m 
standing around all these white people , I am upholding my race and 
I ' m doing everything in the world for my community because I am 
teaching these ignorant people that know nothing about being Black 
about what it is to be Black. Therefore , I have not ... 

Shannon : Just by hanging around you ' re not teaching them. L ike 
everyday , you ' re hanging around them and them knowing more about 
you , you as a person , but not as a whole race. I don ' t  see that you 
could just • • •  

( SEVERAL PEOPLE SPEAKING AT THE SAME TIME] 

John : I beg to d iffer , if he knows who he is 

Joe : I am a m irror of my race. I am my race. And that may be • • •  

Shannon : Just because you ' re standing there as a black person that 
don ' t  mean that you ' re the shining armor of all black people. Just 
because they see you that don ' t  mean that they have a clear 
understanding of the black race. 

John : You j ust contradicted yourself with that statement. 

Fel icia : Can I jump in before you start that. When she said , what 

did you say the last thing , that just because you ' re black does not 

mean that you ' re identifiable , and you don ' t  represent the entire 

black party. When I came down here as a freshman , my entire 

undergrad year my friends would say , I went to a predominantly white 

high school , I went to a mixed high school , they were saying you ' re 

different from other black people. You ' re really different. You ' re 

not like other black girls. So , being around white people I felt I 

did educate them saying , OK , explain to me what ' s  d ifferent. You 

know , like , you ' re just like d ifferent , like M ichael Jackson is 

different. L ike , no I don ' t  have the k ind of money M ichael Jackson 

has so explain to me. 

John : I will. 
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people that I feel sorry for are the ones who have lost themselves , 
have no contact with themselves , don ' t  know who they are. And I ' m 
not saying I consider any one of you a sellout. I don ' t  think that. 
You may see the term thrown around widely ,  but if you lose all 
contact with yourself you are then , too far gone. 

Deanna : Also , I want to say , you may be well aware of who you are 
and where came from and who is anybody to make any kind of decision 
whether or not you know who you are. I don ' t  appreciate anybody 
saying that I don ' t  know who I am. Black or white. That ' s  what I 
want to say. 
John : This is kind of to piggyback on what both you guys said. If 
I,  at first glance , ostracized by my own for association with 
another , why in the hell would I want to contribute to anything that 
is ostracizing me to the point where , when I see black people I have 
to prepare myself to be ostracized in public , in front of people. 
I came here with 12 people that I went to high school with. Several 
of which were white. Those are the people I felt more comfortable 
with initially. The first thing people said when they saw me , look 
at him , selling out , he ' s  a sellout. They saw me with a white girl , 
she was automatically my girlfriend. I ' m a sellout. If this is 
what I get every time I am out in public , why would I want to join , 
and these people happen to be members of BSU , this is my mental 
representation of that organization , why would I want to join and be 
a part of an organization that has made me feel so uncomfortable 
that sometimes I don ' t  even want to leave the house. 

Greg : You take the time to educate ignorant white people by black 
people , why not take the time to educate ignorant black people about 
black people. But you do owe them something because that is where 
you came from. You have to sweep around your own back door before 
you can sweep around somebody else. Go and take care of your 
immediate household before you take of your neighbor. And the black 
people , they are your immediate household , you take care of your 
mother , your father , your brother , your sister , and just because if 
you as a black person were raised in a white famil y ,  went to white 
schools your whole life you were raised around white people , I don ' t  
care how much you read about black history you haven ' t  really lived 
black life so just by you being around white people and you a black 
person you ' re not educating them because you don ' t  know anything 
about being black. There ' s  more to being black than what you read 
in history books. Although that is very important to know. But you 
have to live it. 

John : I ' m taking this personally. I ' m assuming that • • •  

Delphine : We ' re going to move on. 
Felicia : Yeah , we ' re going to move on. I ' m  going to sort of 

redirect here , because I think we ' re getting kind of personal here. 

Shannon : It ' s  not personal. 

Felic ia : It is a very touchy situation. I know a lot of you have 
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diverse friendships and that is why I called you all together . 

That ' s  why I picked and chose . I know it ' s  a touchy situation for 

black people , not only for blacks , but for the majority also. I 

want to redirect this . For the minorities that do participate in on 

campus events , how many of you assume leadership roles ? 

Joe : What? I didn ' t  hear the question . Could you repeat that? 

Pelicia : For the minorities that do participate in the events here 

on campus from clubs , organizations , etc . , how many of them assume 

leadership roles and why ? 

Debra : I know for myself , me . One . I mean , j ust by the fact that 
I ' m an RA and that I ' m in a Black Greek organization , it ' s  like I 
have to . Especially because of my job .  I have to participate in a 
lot of on campus activities , especially the ones that are 
represented through housing . When I give floor programs that is an 
activity given off by the university represented through housing . 
SO , like I mean , it ' s  automatically . I ' m in a leadership position 
because when I give these programs or I participate in whatever , 
it 's like I ' m just automatically doing it anyway . 

lbannon : You say out the organizations ,  leadership roles? 

hlicia : Just in general . Not even in organizations , but 

leadership in general . 

Joe : Well , you ' ve got to define leadership roles . 

hlicia : Well , how do you define leadership roles ? 

Joe : I ' ve got to say , like in the last few years , one leader - I 
ink Dewayne Smith and I were leaders last year when we were over 

aylor Hall Council . Cause we did a lot of incredible stuff . Asked 
ple to come and • • •  

How do you define leadership roles ? 

I was thinking about that when I was coming over hear because 
knew we were going to talk about it , and , I think that leadership 

I having the guts and heart to go against the grain . Stand up and 
y what you want to say . Not be foolish enough to buy into 
ybody ' s  bull crap without thinking about it first . It ' s  not just 

ollow.  To say who you are , what you ' re about . I mean , you can be 
leader , you might only believe in yourself . Like , Deanna could 

arry her own flag down the street in the parade but • • • •  
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Pelicia : I want to know about the leaders and the leadership 

ability on this campus that helps direct the minorities on this 

campus , that ' s  what I want to know about. 

Marlo : There ' s  very few. Like , we need to point out , Shannon is 
president of BSU , so everyone has probably done something in 
leadership. 

Shannon : It ' s  more like a president. To be on a committee , in 
classrooms standing up to be a leader is not someone who always has 
a top role. It takes initiative. 

Marlo : I can ' t  count how many but , it ' s  not over two handfuls I ' m 
sure. 

Pelicia : My next question. What do you perceive the role of black 

males versus females in this campus community? 

DeMarcus :  Could you repeat that? 

Felic ia : What do you perceive the role of black males versus black 

females in this campus community? 

DeMarcus :  
campus. 

First of all , there are more women than men on this 

Shannon : To me , just in general , the black male is 

Felicia : Now , in general or on this campus? 

Shannon : I n  general on this campus. To me , as far as the roles go 
they ' re kind of invisible. The black male role on this campus , you 
see , like not say in the fraternities or , of course those are men 
and they have their own role , but just getting out on this campus , 
you can count maybe three or four who are constantly out there. 
Females , you constantly see females , like you said , because there 
are more females on this campus , but black males as a whole need to 
get out more. It ' s  not fair representation on this campus at all 
for the black male. And it needs to be , because I feel sorry for 
black men. You get the worse rap to me , the baddest rap. I t ' s  just 
10 much stuff that you have to go through just to be a black male , 
and then for you to be so misunderstood on the campus as far as out 
in the world itself , you need to stand up and not explain but kind 
of be role models and mentors and examples for people out there that 
you do have a positive role and that you can lead the black woman. 
Well , I won ' t  get into that. 

Felic ia : How many Black men on this campus are leaders and are in 

leadership positions? 
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DeMarcus :  A couple. 

Felicia : Quality. In your organization , campus , not directly but 

anything. 

John : I ' m a regional president of Kappa Alpha Psi. This particular 
region. And it is very demanding and it has taken away from maybe 
some of the time that I would otherwise be using to obtain and fully 
carry out leadership positions on campus. That ' s  my biggest 
leadership role. 

Joe : ( Mumbled something.) I was just making a joke. 
don ' t  do anything any more. 

I said I 

Delphine : Are you saying , are you saying that you are not a leader? 

Joe : I don ' t  know. I guess. 

Delphin e : How many of you actually feel that you ' re leaders? 

Joe : I don ' t  think of it like that. When I do stuff , and in the 
past have done stuff , it was never done with a motive. 

Delphine : Maybe not with a motive , but now that you sit back and 

think about it , are you a leader? When you look back on what you ' ve 

done , are you a leader? 

Joe : Yeah. It ' s  kind of hard -- I don ' t  know. For me being 
personally , because I find myself being a more modest person , I 
don ' t  want to call myself a leader . If somebody else wants to say 
you ' re a leader , that fine , thank you. But , I can ' t  say that about 
myself. I just say that I go out there and I do what I do. 

Marlo : With being a leader you have to miss being an individual. 
Always conform to the norms of what everybody else does. Be like , 
yes , yes , yes all the time . You have to stand out. You have to do 
something to let people see you. I think that comes with being a 
leader also. Whether it ' s  the way , in a lot of ways , I think you 
should stand out in a lot of other ways , just don ' t  be an average 
Joe. So I think when it comes to being a leader , I think you should 
stand out in a lot of ways. 

Delphine : But as the role of a black man , 

DeMarcus : I think that ' s  going to change. 

Felicia :  What change , the role of the black male? 

DeMarcus : Right. On this campus. 

Felicia : How do you know? 



DeMarcus : I can see the change. 

Felicia : How? 
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DeMa rcus :  It ' s  going to change locally. I ' m just saying about the 
black man on the campus that I notice things was going around . . . 

Delphine : How are they going to do it? I ' m not saying they are , 

I ' m just saying you have to admit for yourself that there are a few 

men that are not out and noticeable , or as visible , as the women 

are. I ' m not saying that you have to be. Don ' t  get me wrong . I ' m 

not saying you always have to be out there , but they have to know 

you ' re there , at least. 

Greg : What DeMarcus is saying , and we ' ve talked about this before . 
He ' s  not saying that it ' s  just going to happen , that we ' re going to 
sit back and it ' s  going to happen. He ' s  saying that him and some 
other people are going to put forth some ef fort and make things 
happen. 

Delphine : May I ask who are these people? Or you can ' t  say right 

now. I want to have your best to. Being a black female I want to 

sit back sometime and I want to watch the black males go forth . And 

I hear that stereotype all the time that the black woman has been 

this high administrator or high , top role and she has too much power 

and she won ' t  sit back and let the man go through. So I want to be 

behind you , I want to see it. 

Marlo : It ' s  a group . It ' s  composed of certain black individuals , 
black men on this campus . Myself as one of them , Greg and DeMarcus 
is . The group was formed by Marc Wallace and it ' s  called Black Men 
United for Positive Change. This is the first time this has ever 
been said , so now you all know. And we have met and we have 
dis cussed things that need to be changed in terms of the black 
male 's role on this campus and what we ' re going to do to change 
that .  

Felicia : Is that a select few black males that you chose? 

Marlo : It was select because it was of Marc ' s  choice . He selected 
them because he felt we as certain individuals stood out for a 
reason. It was just like these people in this room right now were 
selected for a reason , he selected us for a reason. Not like we 
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were better than any other black male , but he wanted to know our 
Yiewpoints because we had a different way of going about our daily 
lives on this campus. 

Isn ' t  this to start off and then after it has a 

it ' s  going to promote more men to be involved in it 

Yes. But see , it has to be gradual change. You can ' t  just 
bring people into it. We don ' t  want a pro-black attitude. It has 
to be a liberal , you have to be ready , like a freer mind. But you 
can't just have that one set point of view. You have to be able to 
see both sides. See it clearly. Not just one point of view like 
it ' s  going to be this way , Oh , it ' s  going to be a black way. No , it 
can't be that way. So we have to unite and bring a positive change 
in terms of black people and white people. Whether it were any 
other minority. 

Dellarcus : I just want to add one thing in terms of when we were 
talking earlier. Difference. When you think of difference , like 
your color , somebody ' s  white and you ' re black , I think people should 
acknowledge that you ' re different and then use your differences as 
to an advantage. What do you have that I don ' t  have? What can you 
do ? You can dance better. I think a lot of differences that blacks 
have and the white people have , if they can all put them together 
and use them in a positive way , I think we can go far in terms of a 
whole. I really think that. 

Felicia : Do you all think that leadership is encouraged among the 

staff , the peers , the administration here on this campus ? 

Shannon : No. 

Felicia : As far as the black students , your professors , 

administrators. 

Shannon : Not just the Black staff? 

Felicia : No. Staff in general , administration in general , peers in 

general - is that leadership responsibility being encouraged? 

Joe :  Yeah. I ' d say it has. I ' ve always been. 

Felicia : Can you elaborate on that please? 

Joe : Like I was , as I said earlier , a major in philosophy and I was 
the only black student in the department. They actually liked it a 
lot because they saw that my philosophy was more social. They 
didn ' t  act like I was some kind of a pet , nothing like that. I know 
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I sound like that , but it ' s  like , when it came down to discussions 
and things , they were like , how do you feel , because we know we ' re 
not admonishing you for this , but we know that you come from a 
different background and you have an entire ly different viewpoint 
and you have a different philosophical background. So , how do you 
feel? Which forced me to bring out what I had to say and what I 
meant. Then at the same time , people like Dewayne Smith and Patty 
Schamauski asked me to be around the president. I don ' t  know why 
they did , but I did it. Dewayne , I love that man , because he a lways 
kept on me to do better. A l l  of my teachers did. They were like , 
what are you going to do next? 

Delphine : For j ust a second question , can we j ust go around the 

table. If you can briefly say j ust yes or no and a brief 

explanation of why. Do you think the faculty and staff have 

motivated you to 

Felicia : become a leader or take on leadership positions? 

DeMarcus :  That ' s  a no answer , because I think one of the b lack 
staff here motivated me , Dr. Colvin , but j ust like anything I do he 
congratulate me or he ' s  tel l  me there ' s  some scholarships that 
students can get that they don ' t  even know about and I ' l l help you 
type a paper. I ' l l he lp you do something to get scholarships and 
things like that. 

Felicia : Anybody else? 

Debra : I ' ve never been as fortunate to have any black instructors 
here on Eastern ' s  campus yet. There ' s  not very many. Basical ly ,  
all of my instructors have been white , but there have been a few 
that I ' ve had who motivated me or told me whenever you ' re doing a 
good job. I think you should continue on with this or you should try 
that. And they ' ve been positive things , things I ' ve done , that I ' ve 
succeeded in. There ' s  been a few. 

Greg : I have to say with DeMarcus again , yes and no. From my 
freshman year until up until the time I was trying to apply to the 
College of Business , I received no help except for Mr. Coffey. 
Matter of fact , I felt that they didn ' t  real ly want any b lacks in 
there. But once I got into the Col lege of Business a lot of 
instructors went out of their way to help me out. 

John : Yes. Most of the organizations I ' m ,  relate to my maj or ,  are 
run or assisted by the instructors for which I had for classes , and 
all of them had motivated me to assume leadership positions both 
within the organizations and activities outside of the organizations 
that deal with my field of concentration. 

Marlo : For me I would say yes to only two teachers. One of them 
was in my field of major which is speech , and the other one was in 
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e English department. Teachers that I felt , that I appreciated a 
ot, they did care about me. That ' s  my standpoint. So I 

reciated them and they appreciated me and they motivated me as a 
8tudent. 

Deanna : There have been two teachers I can think of right now 
encouraged me to do some things , enter contests that worked out very 
well and , just encouraged me to go ahead with my plans , a diverse 

ucation. 

In my chemistry class I ' m the only black in my chemistry 
class. It ' s  like if I ask a question in class the professor will 
just stay on me. He ' ll make me answer it. It ' s  just like he stays 
on me instead of just giving me the answer. He just stays on me so 
that I can answer it myself. 

Shannon : I think it goes with each student that if you take that 
initiative in them , they will take the initiative in you. If you 
only just go to class and sit there to get it over with , leave , if 
you want to talk to them , get to know them , they ' ll take time to 
invest what they know into you , to help you out. But , generally , no 
---- like working for BSU I ' ve known people help me out there. But 
as far as my instructors , not really. There ' s  nothing that they do , 
that say OK Shannon , you ' re black , I want to see you excel in a 
leadership role. 

Felicia : Can I ask you one question before Dee goes on to the 

second half and she ' s  going to ask more questions? There are 

scholarships available in your department , in any of you guys 

department of study. Have any of the faculty ever came to you and 

said this scholarship is available and I think you should apply for 

it? Just go around and tell me yes or no. 

DeMarcus :  No. 

Debra : Yes. 

Greg : No. 

John : No. 

Marlo : Yes. 

Deanna : No. 

Joe : No. 

Adrian : No. 



Shannon :  No. 

Delphine : This is the follow up question. 
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How would you 

characterize your relationship with your instructors first , and then 

you can say with your classmates , your peers , and your friends here 

on Eastern ' s  campus ? 

Karlo : I make it known who I am to the instructor right off. Since 
it is , like I could be the only black individual in the class , he ' s  
90ing to see my face. Right off I want that instructor to know who 
I am, and just give him an impressions of me . When he sees me he 
can think in his mind that this individual is a nice individual , a 
well-rounded person. 

Debra : I ' m just going to say along the same lines as Marlo. I feel 
like that I ' ve always had to make myself known in class. I think 
that ' s  why I get along well with my instructors and when I get there 
I sit in the front , I ' m in their face , even if I ' m sitting there 
1leeping. I mean , they know I ' m there and just because you ' re black 
they ' re not going to notice you because of the fact that you just 
might be the only black face in the classroom. Do you want them to 
notice you just for that? You have to get up there and tell them , 
look , I ' m me and this is what I can do and I work really hard to 
1how them how well I can do academically. I get along with them , I 
get along with my peers , too. That ' s  only because I show them who 
I am and I try not to be something other than that. You can ' t  be 
afraid to be who you are. 

Shannon : It depends on what class , is it your major , is it mostly 
a lecture class , is it a group class ( you get in groups) . It 
depends on the class and the instructor. Sometimes when I know it ' s  
just a lecture class , it ' s  a basic requirement , I just get in and do 
my work. I keep in touch with the teacher as far as so I know what 
grades I ' m going to get , and they know who I am. But , sometimes I 
don ' t  really want to know them , I just want to get in my class and 
get out. If it ' s  not something in my area of concentration , but as 
far as my area of concentration I know my teachers because of course 
I 'll need them for recommendation letters and you have to get to 
know everyone to get into your certain college and stuff like that. 
Yes. Some classes , to be perfectly honest , I don ' t  care. 

Delphin e : What about the relationship that you have with an 

instructor ?  How does it affect you to participate in class o r  

outside of class? Just say , for instance , a group discussion. Do 

you find yourself , if you are closer with the teacher or communicate 

with the teacher , do you find yourself talking more in class or not? 
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Joe : The closer you are to the teacher the easier it is. I have 
post-colonial literature with Dr. Michael Loudon , and I sat in his 
office today for about 50 minutes and we just chit-chatted. I know 
that no matter what I ask in class , he ' s  going to answer it , and 
he 's going to ask me questions because he knows I ' ve done the 
reading and he knows I know what I ' m talking about. 

Marlo : For me , regardl1:::ss of the relationship with the teacher , I ' m 
always enthused. Based on the subject , I would always speak my 
mind. In any shape , form or fashion , I ' m going to say what I have 
to say , especially if it ' s  in reference , like if it ' s  a music class , 
it 's in reference to something that has to do with blacks. You 
always have to say something. If you don ' t  they ' 1 1  look at you 
like , aren ' t  you going to say something , so I do say something in 
terms of that . 

Debra : I was going to reiterate what he was saying. Even if I know 
that this teacher , he doesn ' t  like me , so what , too bad. If I know 
the answer I ' m going to say it. If you just make a comment about 
something that ' s  to do with my culture or my race or something that 
I just know I know about , I ' m going to say something about it. I 
don ' t  have to be buddy buddy with the teacher. I ' m going to say it. 

Joe :  I can see if you ' re not buddy buddy with the teacher and 
you ' re flamboyant enough they ' ll have respect for you. 

Debra : They want to get to know you . 

Joe :  Right , right. 

Delphine : I know you guys have things to do so I ' m going to ask one 

question and then we can wrap up. How does the campus climate 

affect your involvement and participation on campus? Does anyone 

have any comment? 

Shannon : The climate affects me because I know that , we are the 
minority. Some people don ' t  want us here. That makes me want to 
get out and do more. It motivates me. Because if anybody who can 
tell me I can ' t  do something , I ' ll think of 10 ways to prove you 
wrong. That ' s  how the climate motivates me. 

Deanna : When I first got here , I was a little withdrawn ; didn ' t  
like the climate and all. Gradually I ' m getting more involved if 
there needs to be a change and if nobody else is going to do it I ' m 
going to try. Gradually , mind you. 

Joe : I ' ve never cared. I ' ve just insulated , I ' ve j ust never cared 
about the campus climate unless it was boiling over. If it was real 
bad. I insulated myself with my friends , and that made me feel that 
I can do anything I feel like doing without worrying about what 
somebody is going to say . 



3 4  
Minority Enhancement 

Marlo : If the climate affects me , I just want to succeed. I look 
around , I want to get out of here , just succeed. I want to get my 
life on the road , basically. The climate just makes me look forward 
to what is in my future. 

Debra : When I first got down here I was like , I don ' t  like it here , 
I want to go , it sucks , you know , that kind of thing. I didn ' t  
really want to participate in anything. These people , they don ' t  
want me down here. The Black people don ' t  like me , the white people 
don ' t  like me , I ' m going home. But then I decided , well , so what if 
nobody likes me or whatever. I was going to get out there and do 
what I want to do because I want to do it. I didn ' t  just gradually 
do that , I just said oh what the hell , I just fell on in there. And 
I just started doing little by little. Now that I ' m in it , not that 
I ' m saying you can ' t  get out , but , you just get deeper into it and 
you want to do more. Every day I ' m doing something else. It ' s  
getting better. I get frustrated , but it ' s  getting better. 

Shannon : There ' s  no way out 

Debra : Yes ,  there really isn ' t. You ' re kind of stuck. And even if 
you do graduate , you ' re still stuck in it. 

Felicia : John , do you want to wrap or anything , or • • •  

John : I think mine is the reverse. I started out trying to do 
everything and be out in everything. As time passed , I ' ve become 
more withdrawn from the on-the-surface activities and concentrated 
my efforts more on doing the stuff that you won ' t  receive the 
immediate gratification for. 

Fel icia : You sort of don ' t  care now. You ' re concentrating on how 

you feel and • • •  

John : More than that. It just , as opposed to doing the stuff that 
a majority of people are going to take notice to and either give you 
praise or crucify you , whatever the reason. I ' ve taken a more 
behind the scenes approach to most of my • • •  

Delphine : You say you ' re doing the things that you ' re going be 

maybe congratulated for or patted on the back maybe after you 

graduate and find a job. 

John : Not necessarily. 
will just say thanks. 

Delphine : Noticed. 

John : Right. 

Not just congratulated. Maybe somebody 

Delphine : That ' s  all I have. If no one else has any comments or 



3 5  
Minority Enhancement 

questions , I thank you guys very much . You don ' t  know • • •  

Felicia : From me , Ceci , and Dee , thank you from the bottom of our 

hearts . 

Shannon : I don ' t  want anybody to be mad at me . 

Debra : Shannon ,  get on out and go home. 
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Based on this entire transcript and all participants involved , 

the data was collected , and the following recommendations were made: 

( 1 ) Eastern needs to become more of an active listener to the 

issues regarding enhancing participation of its minority population 

on campus. 

( 2 )  Eastern needs to take a progressive role in implementing 

programs that will target and educate minorities on being more 

assertive in leadership roles. Implementing leadership classes 

would be an excellent starting point. 

( 3 ) The appropriate funding and administrative support would be 

encouraging to the minority students who are actively involved. 

( 4) The structuring of leadership mentorship programs for the 

minority students. Faculty should play a key role in mentoring and 

educating students about Eastern. 
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Enhancement of minority participation is a difficult topic 

especially on a predominantly white campus. There are a few issues 

that need to be addressed within this conclusion. First , the key 

word is predominantly white. Eastern needs to realize when 

recruiting minority students or transfer students that many are 

intimidated or afraid by the majority to get involved. Many do not 

have an idea as to Eastern has to offer the minority student. 

Again , if the institution values the recruitment of minority 

students ,  Eastern needs to first realize the cultural differences of 

their minority students. By recognizing the differences and 

implementing programs to assist these students through the 

developmental stages of their college experiences , this will 

definitely enhance minority involvement and leadership roles . 

Secondly , many minority students are at a disadvantage due to 

the fact that their previous social experiences are limited to 

minority groups. Getting adjusted to attending a predominantly 

white institution is a task for the minority student. But , in this 

case Eastern has a chance to educate or assist the minority as well 

as the majority that may have a problem assimilating. This has to 

be a targeted effort not only by the institution but also by both 

the black and white students. After all , a college experience is 

only what you make of it. Advocating students ' personal growth is 

important but some students need more assistance than others. 

Finally , one of the most important facts this study has 

revealed is that many minority students do not get actively involved 

until their junior year in college. Many attested to the fact of 
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wishing only if they had known then what they now know , that they 

would have a better understanding of what it is they need to do to 

be an active voice on this campus . Therefore , getting involved does 

make a difference. Students become more culturally aware and more 

interested in what happens at the institution on a daily basis . 

Eastern has much assessing to do as far as enhancing participation 

of the minority . But , one thing we can say is Eastern is not what 

it should be but it surely is not what it has been in the past . 

Clearly , research shows Eastern needs to make more of an 

institutional commitment to enhance minority participation with 

sufficient funding , staffing and service programs that would target 

this particular group of people . If the minority participation is 

to become a reality , Eastern Illinois University needs to put its 

best effort forward . 
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PURPOSE 

The purp o s e  o f  t h i s d i s c us s i on was t o  i nv e s t i ga t e  the v i ews and 
f e e l ings of Eas t e rn I l l i n o i s  U n i v e r s i t y  c ampus c u l t u r e  by 
und e r g r adua t e  s t uden t s . T h i s d o cument was p r ep a r e d  to as s i s t  t h e  
No r t h  Cent r a l  As s o c i at i on o f  C o l l e g e s , U n i v e r s i t i es , and S e c onda r y  
Schoo l s  t o  und e r s t and t h e  c ampus c u l t u r e  o f  Eas t e rn I l l i n o i s  

DEMOGRAPH I CS 

There w e r e  f i v e  und e r g radua t e  s t ud e n t s  who p a r t i c i p a t ed i n  t he 
di s cus s i on .  T he r e  w e r e  t h r e e  ( 3 )  ma l es and t w o  ( 2 )  f ema 1 e s  t h a t  
were a l l e n r o l l ed as  f u l l - t i me s t uden t s . T w o  ( 2 )  i ndi v i dua l s  l i v e d  
i n  res i de n c e  ha l l s ,  t w o  ( 2 )  l i v e d  i n  G r e ek c ou r t , a n d  one ( 1 )  l i v e d  
of f - campus . The r e  w e r e  f o ur ( 4 )  upp e r c l as s men a n d  one ( 1 )  
sop homo r e  a s  d e t e rmi ned b y  c r e d i t hour s . T w o  ( 2 )  i nd i v i dua l s  w e r e  
f r om the Chi c a g o  a r e a , t w o  ( 2 )  w e r e  f r om s ou t he rn I l l i n o i s , and one 
( 1 )  was f r om c ent r a l  I l l i n o i s . A l l f i v e  p a r t i c i pa t es w e r e  i nv o l v ed 
in the Un i v e r s i t y i n  s om e  f a c e t . 

MAJOR THEMES & KEY P O I NTS 

1 .  Al l p a r t i c i pa t e s f e l t s t udent s need t o  b e  i nv o l v e d  a t  Eas t e rn 
I l l i no i s  U n i v e rs i t y  t o  b e ne f i t  f r om wha t t h e  i ns t i t ut i on has t o  
of f e r ( i . e .  g r e ek o r gani z a t i ons , R e s i d e n c e  H a l l As s o c i a t i on ) . 

Home c om i n g  w a s  a ma j o r  e v en t  and p a r t i c i pa t es b e l i eved t h a t  i t  
brought t h e  c ampus t o g e t he r . They f e l t t h i s p a s t  home c om i ng had 
i n c o rpo r a t ed t h e  who l e c a mpus c ommuni t y . 

The g r oup f e l t  t h a t  t h e  D a i l y  Eas t e rn N ews d i d  n o t  r e p r e s en t  
Uni v e r s i t y  i n  a p os i t i v e w a y . T h e  DEN b r ought up i s s u e s  t ha t  

the s tudent b ody d i d  n o t  b e l i ev e  w e r e  i mp o r t an t  and t h e y  d i d  n o t  
support  t h e  Uni v e rs i t y ' s  o r gani z a t i on s . T h e  g r oup a l s o f e l t t h a t  
i t  d i d  n o t  m a t t e r  t ha t  a l c oho l e s t ab l i s hm en t s  adve r t i s ed i n  t he 

Upp e r c l a s s men h e l p e d  t o  s how t r a d i t i on s  and b ehav i o r s  t o  new 
They s e t  t he t on e  f o r  e x p e c t a t i on s  o f  t he c ampus . 

UB s p ons o r ed a c t i v i t i es w e r e  n o t  h i gh l y a t t ended un l es s  
had t o  g o  f o r  t he i r g r e ek o r ga n i z a t i ons o r  c l as s . 

S t ud en t s  app r e c i a t ed hav i ng t h e  o p p o r t un i t y  t o  m e e t  w i t h  t h e i r 
p r o f es s o r s  and d i d  n o t  have t o  w a t c h  a v i de o  o f  t h e i r p r o f es s o r 
l ec t u r i ng . T h e y  l i k ed t h e  s ma l l c l a s s r o om s i z e  and one - t o - on e  
bas is w i t h  t e a c h i ng s t a f f . I ns t ru c t o r s  n o t i c e d  i f  s t ud e n t s  w e r e  
n o t  in c l as s  and d i s p l a y e d  g enui n e  c on c e r n  f o r  t he i r s t uden t s . 



P a r t i c i p a t es f e l t t h a t  anywh e r e  t he r e  i s  a c on c en t r a t i on o f  
0 , 0 0 0  t o  1 2 , 0 0 0  s t ud e n t s  i n  t h e  s t a t e  o f  I l l i n o i s , t he r e  w a s  g o i ng 
o b e  a p a r t y . 

SUMMARY OF STUDENT RESPONSES TO QUEST I ONS 

Wha t t r a d i t i ons and e v en t s  i n t r oduc e and s o c i a l i z e y o u  to  c o r e  
va l ue s  o f  E as t e 1 n  I l l i n o i s  Un i v e r s i t y ?  

Home c omi n g . 

Whi c h  a r e  e x a c t l y  o p p o s i t e  t o  t h e  v a l ue s  o f  E a s t e r n  I l l i no i s  
Un i v e r s i t y ? 

The U n i v e rs i t y  o f  I l l i n o i s  mi s s i on and s t ruc t u r e  c omp a r ed t o  
E I U . E a s t e r n  I l l i no i s  o f f e r ed s ma l l c l as s r o o m  s i z e  and 
cont a c t  w i t h  p r o f e s s o r s . 

How d i d  y o u  1 e a rn about e xp e c t a t i ons f o r  your  behav i o r  a t  
Eas t e r n  I l l i n o i s  U n i v e r s i t y? 

Home c omi ng , g r e ek and c ampus o r gani z a t i ons , upp e r c l a s s men , 
f r i ends , and r o omma t es . 

Wha t opp o r t un i t i es e x i s t  t o  c e l e b r a t e  t he c ampus c ommun i t y? 

Home c om i n g , G r e e k  Week , C r i t i ca l  I s s u e s  Week , Quak i n ' t h e  
Quad , a n d  Pan t h e r  Pa l s . 

Wha t r o l e  d o  y o u  p l ay a s  a s tudent i n  t h e s e c e l e b r a t i ons ? 

B e i n g  i nv o l v ed i n  v a r i ous o rgani z a t i ons on c ampus . 

A r e  t h e r e  s egmen t s  o f  t h e  c ampus c ommun i t y  who f e e l  t h a t  t he y  
a r e  e x c l uded f r om p a r t i c i pa t i ng i n  s uc h  c e l e b r a t i on s ?  

Stud e nt s  w h o  d o  n o t  mak e  a n  e f f o r t  t o  b e c ome i nv o l v ed i n  
o r g an i z a t i ons o n  c ampus o r  d o  n o t  p a r t i c i p a t e  i n  a c t i v i t i es 
that a r e  p r o v i d e d  f o r  s t ud en t s . 
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ANDY : 
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ANDY : 

JU L I E : 

ANDY : 

JU L I E : 

F O C U S  G R O U P  TRAN S C R I P T 

My name i s  M i k e  and I am 2 3  y e a r s  o l d .  I am f r om a 

S o u t h e r n  t own , a f a rm c ommun i t y , and a s o c i o l o g y  m a j o r . 

My n am e  i s  J u r i s , f r om Chi c a g o  a c t ua l l y ,  o r i gi n a l l y  
f r o m  Bu f f a l o ,  N ew Y o r k , po l i t i c a l  s c i en c e  ma j o r , 
phi l os ophy m i no r . I have b e en havi ng f un t h i s l as t  
y e a r . I h a. v e  b e e::J. down he r e  a c t ua l l y  f i v e  and a ha l f  
y e a r s  and i t  has b e en an advent u r e . 

My n ame i s  Andy J ames and I am 2 0 , p r e - en g i n e e r i ng ma j o r  
f r o m  D e c a t u r , s o y b e an c ap i t a l  o f  t h e  w o r l d .  

My name i s  Kas e y  K l i n e , I am 2 1 . I l i v e  i n  A l t on w h i c h  
i s  down s ou t h  b y  S t . L o ui s . I am a h e a l t h  e d u c a t i on 
ma j o r  and I w i l l  ho p e f u l l y  be  g r adua t i ng i n  D e c e mb e r  o f  
I 9 4 , 

I am T r a c i e Mu l l ho l l and , s o c i o l o g y  ma j o r , I am 2 0 , w i s h  
I w a s  2 1  and I a m  f r om Whe a t on , I l l i n o i s  and t h a t ' s  about 
i t . 

O . K . , L e t ' s  g e t  s t a r t ed then , um , t h e  f i rs t  q u e s t i on 
i s , i f  y o u  n e e d  me t o  r ep e a t  t h e s e  and y o u  c an t ak e  a 
l i t t l e t i me t o  t h i nk , wha t t r a d i t i on s  and e v en t s  
i n t r od u c e  and s o c i a l i z e  you t o  c o r e  v a l u e s  o f  Eas t e rn 
I l l i n o i s Uni v e r s i t y ?  

C an y o u  r e p e a t  t ha t  p l eas e?  

O . K .  What t r adi t i ons and even t s  i n t r oduc e and s o c i a l i z e 
y o u  t o  c o r e  v a l u e s  o f  Eas t e rn I l l i no i s  U n i v e r s i t y ? 

M o v i ng i n . 

M o v i ng i n  . . .  

M o v i n g  i n t o  t he d o rm . G e t t i ng t o  know y o u r , y o ur 
n e i ghbo r s , i f  y o u  l i ve i n  a d o rm o f  c ou r s e . 

R i ght . Whi c h  m o s t f r e s hman mus t t he i r f i rs t  y ea r . 

Y e a h . 

H a v e  y o u  s t i l l  r ema i ned f r i ends w i t h  p e op l e y o u  m e t  y o u r  
f i r s t  y e a r ?  

Oh y e a h ! 

H a v e  y o u . 



JUR I S :  

JU L I E : 

JUR I S :  

JU L I E : 

JUR I S : 

JU L I E : 

JUR I S :  

JU L I E : 

JUR I S :  

JUL I E : 

M I KE : 

JUL I E :  

M I KE : 

JUL I E : 

JUR I S :  

JUL I E : 

JUR I S :  

JU L I E : 

I d e f i ed t h e  r u l es  ca us e I h a v e  nev e r  l i v ed i n  a d o rm 

r o o m  i n  my l i f e . 

W e r e  y o u  one o f  t h o s e  . . .  

I h a v e  a l ways b e en i n  an apa r t men t , s o  . . .  

R ea l l y .  

I t s j u s t  b e en a hab i t .  

H as t h a t  e f f e c t ed y ou as f a r  as me e t i n g  f r i ends ? 

Ah , I d on ' t  t h i nk s o . I t  hasn ' t  f a z ed m e  as i t  has f a z ed 
o t h e r  p e op l e  I h a v e  s e en , I s e en i t  f a z e  o t h e r  p e op l e ,  
but  . . .  

I s  t ha t  a mi s t a k e  hous i ng has made o r  a p e r s on a l  c h o i c e ?  

P e r s ona l c h o i c e . I m e an , hous i ng put me on a 
l i s t  and w ent f r om t h e r e  . . .  t h a t ' s  when I 
a p a r t m e n t . 

I s e e .  

w a i t i n g  
g o t  a n  

I d on ' t  know , t r a d i t i ons , I wou l d  s ay , b e i ng f r om a s ma l l 
c ommuni t y , b e i n g  pushed i n t o , s ay , C a rman , whi c h  hous e s , 
what I d on ' t  know how many p e op l e ,  b u t  a h , I w a s  pushed 
t o g e t he r  w i t h  may b e  . . .  s ay 1 5 0  p e op l e r i ght o f f  t h e  b a t , 
t h en I c ho o s e  t h e  p e op l e  t h a t  I want ed t o  l i v e  w i t h  o r  
a s s o c i a t e  w i t h , t hen i t  was p r obab l y  about 2 0  p e op l e ,  i f  
t h a t  answe r s  t h e  ques t i on .  

Um- hum . 

I am n o t  s ur e . 

A r e  t h e r e  any t r adi t i ons a t  Eas t e rn t h a t , t ha t  s how 
E a s t e r n ' s  v a l u e s ? D o  you t hink E a s t e rn has any v a l ue s ?  

Ah , f r e s hman o r i en t a t i on s hows Eas t e rn ' s  p o l i t i c a l  s i d e , 
n o t  p o l i t i c a l  s i de , but pub l i c  s i d e r e a l l y ,  ev e r y on e ' s  
g onna p e r c e i v e  o f  E a s t e rn , n o t  t h e  f r e s hman o r i en t a t i on , 
i t s  p r e t t y  much e v e r y t hi ng i t s a s w i t ch a s  y o u  g o , do  
wha t y o u  are g onna do and i f  y o u  g r adua t e  you g r adua t e  
and i f  y o u  don ' t y o u  don ' t .  

S o  y o u  a r e  s a y i ng t hat Eas t e rn put s on t w o  f a c es . 

D e f i n i t e l y .  

One t o  b r i ng y ou i n  and t hen on c e  y o u r  he r e  t h e r e  l i k e , 
j us t  d o  what y o u  want t o  do . 



JUL I E : 

TRAC I E : 

KASEY : 

JUR I S :  

KASEY : 

JUR I S :  

KASEY : 

JUL I E : 

JUR I S :  

D e f i n i t e l y .  

D on ' t b o t h e r  us . D o e s  any b o d y  e l s e hav e  t h a t  
f e e l i n g  w i t h  E a s t e rn? 

I h a v e  k i nd o f  g o t t en t h e  f e e l i ng t h a t  E a s t e rn has a l o t 
o f , t h e  s t udent s a t  E as t e rn m a y b e , I f e e l  I t hi nk have a 
l o t o f  p r i de f o r  t h e  s ch o o l and a l o t o f  s c h o o l s p i r i t  
w i t h  home c omi ng , y o u  know , e v e r y b o d y  g o e s  out and 
ev e r y b o d y  c omp e t e s  a g a i ns t e a c h  o t h e r , you know , and has 
a l o t o f  s p i r i t  and that ' s  a l l ,  you know , r e a l  c o o l and 
s t u f f and , and I k i nd of t h i n k  t h a t  t h e r e  i s  a l o t o f  
p r i de f o r  t h i s s ch o o l and I t hi nk t h a t ' s  k i nd o f  a v a l ue 
t h a t  e v e r yb o d y  s e ems t o  have a g o o d  s en s e of p r i de and 
r e s p e c t  f o r  t h i s Un i v e r s i t y . 

D o  y o u  f e e l  t h a t  t h e  upp e r c l a s s men s ho w e r  t h a t  d own on 
t h e  unde r c l as s men? G i v e  t hem t hat p r i d e o r  do y o u  t h i nk 
t hat i t  i s  j us t  s om e t h i n g  i n t e rna l ?  

I t hi nk t h a t  i t  i s  i n  t h e  o r gani z a t i ons t h a t  y o u  a r e  i n  
t hat g i v e  y o u , I mean j us t  g r e e k  o r g an i z a t i on s , um , I 
d on ' t  know our , h on o r  s o c i o l o g i c a l  o r gani z a t i ons , I t h i nk 
t h a t ' s  whe r e  i t  a l l c omes f r om . I mean I know t h e  
t r a d i t i ons l i k e  r u s h , i s  y o u  k n o w  whe r e  I m e t  a l o t o f  
p e op l e  a n d  t h en home c omi ng , g r e e k  w e e k , g r e ek s i ng i s  
l i k e  a huge t r a d i t i on ,  whi c h  has g i v en me , I m e an g r e ek 
s i n g , has g i v en m e  a l o t o f  p r i de i n  E as t e r n  and I mean 
t h a t  is j us t  g r e e k  w i s e ,  but t hen a l s o  o t h e r  o ut s i d e  
c ampus o r gani z a t i on s , I t h i nk . 

Y ou know w i t h  t h e  hous ing a s p e c t  I am r ea l l y  i nv o l v e d  
w i t h  RHA , I am t h e  s e c r e t a r y  o f  RHA . S o  w i t h  t h e  hous i ng 
a s p e c t  w e  g e t  t o  g o  t o  thes e c on f e r en c e s  and s t uf f and , 
and e v e r yb ody , and w e  j u s t  h a v e  s o  much , w e  a l wa y s  w i n  
l i k e  t he m o s t s ch o o l  s p i r i t ed d e l e g a t i on a n d  s t uf f l i k e  
t h a t  a n d  i t  j us t  m a k e s  you f e e l  r e a l l y  p r oud t o  g o  t o  
E as t e r n , s o  I a g r e e  w i t h  t h e  o r gani z a t i on t hi ng . I f  y o u  
g e t  i nv o l v e d  r i ght a way , t h e n  I t hi nk t h a t , t ha t  he l ps 
y o u  t o  l ea r n  about E a s t e rn t r a d i t i ons t ha t  g o  on wi t h  
e v e r y t hi ng . 

And what about t ho s e t h a t  n e v e r  g e t  i nv o l v ed? 

That ' s  t rue , t hen t he y  d on ' t h a v e  that . . .  

A l ot o f  t h o s e  p e op l e g e t  i t  f r om t h e  b a r s . 

That ' s  t rue . 

D o  y o u  t hi nk t ha t  t h e  b a r s  b r e ed i t  . . .  

Tha t wha t s u c k s  f r om b e i ng a r ound , I mean i f  y ou s ay 



up pe r c l as s m e n  b r e ed i t  down , t he r e  i s  a s en s e t ha t  on c e  
y o u  g e t  i nt o  t h e  b a r s , n o r ma l l y  e v e r yone t h e r e  i s  
n o rma l l y  2 1  and above , thos e 1 9  t o  2 0  a r e  e a g e r  t o  g e t  
i n . Thos e 2 1  and a b o v e  t h a t  a r e  g onna b e  t h e r e  t o  j u s t  
d r i nk o r  s o c i a l i z e ,  o r  wha t e ve r .  I f  o t h e r s , wha t a r e  
t h e y  s upp o s e t o  do , I mean that ' s  E a s t e rn , t h a t ' s  j us t  
how i t  i s  and y o u  on l y  know that  i f  y o u  a r e  he r e . 

JUL I E : S o  y o u  a r e  s a y i ng E a s t e rn , O . K .  a r e  y o u  s a y i ng E as t e rn i s  
a p a r t y  s ch n o l o r  y o u  l e arn E a s t e rn ' s  t r adi t i on s  b y  when 
you g e t  in t h e  b a r  b e c aus e of t a l k i ng and . . .  

JUR I S : Y o u  s o c i a l i z e a t  t h e  b a r s  . . .  

JUL I E : I s e e • 

MIKE : I wou l d l i k e  t o  a g r e e  w i t h  h i m  ( Ju r i s ) and k i nd o f  
d i s a g r e e  w i t h  h e r  ( Kas ey ) . I a g r e e  c aus e m y  f i r s t , I 
d i dn ' t  r us h  a f r a t e rni t y  un t i l  my j un i o r  y e a r  and t h e  
f i r s t  t h r e e  y e a r s  I w a s  he r e  I w a s  a s s o c i a t ed w i t h  a 
c l os e  g r oup , o f  s ay , 1 5 - 2 0 p e op l e and w e  on l y ,  ah , had 
t r adi t i on among ours e l v e s  and not unt i l  I j o i n ed a 
f r a t e rn i t y  m y  j un i o r  y e a r  I s t a r t ed a s s o c i at i ng w i t h  a l l 
t r adi t i on s  o f  E a s t e rn and n o t  o f  my f r i ends and n o t  o f  
mys e l f ,  b u t  o f  home c oming , g r e ek w e e k , g r e e k  s i ng and s o  
f o r t h , s o  I d o  b e l i eve o r g an i z a t i ons have a ,  a l o t t o  
d e a l w i t h  t r a d i t i on .  

JUL I E :  O . K .  d o e s  a n y b ody have any t h i n g  e l s e t o  add o n  t ha t  
o r  . . .  o . k .  l e t ' s  g o  o n  t o  ques t i on numb e r  t w o , and t h a t  
i s , wha t a r e  e x a c t l y  oppos i t e  t o  t h e  v a l u e s  o f  E a s t e rn 
I l l i n o i s U n i v e r s i t y ?  

MEL I NDA : M e an i n g  t r a d i t i on s  and events , what t r a d i t i ons and e v e n t s  
a r e  . . .  o p p o s i t e . 

JUR I S :  I t  w ou l d  h a v e  t o  b e  a l l t h e  m i s haps t ha t  happen on t hi s  
c ampus . 

JUL I E : 

JUR I S : 

M I KE : 

S u c h  a s  . . .  

F r a t e rn i t i es and s o r o r i t i es b e i n g , c aught f o r  ha z i ng t o  
1 9  y e a r  o l ds j us t  d r unk i n  b a r s  l a i d  out on t he f l o o r 
t ak en t o  t h e  h o s p i t a l , a h  r ap e , r a p e s  t h a t  g o  o n  down 
h e r e , s upp o s e d !  y g o  i n ' on d a t e r ap e , e v e r y t h i ng t ha t  t h e y  
c an ' t  c on t r o l , but t he y , y ou know , a l w a y s  have t h i s c l e an 
i ma g e , wha t ev e r  ma r s  i t  up i t  d o e s n ' t  c om e  out , i t  
d o e s n ' t  g o  t o o  f a r  f r om he r e , e v e r y bo d y  down h e r e  knows 
about i t , but o t h e r  s cho o l s , l i k e  W e s t e r n , t h e y  f i nd out 
about i t  t he y  r es e a r c h  it  or  t he y  p a y  a t t en t i on to i t . 

I w ou l d l i k e  t o  c oncur w i t h  t h a t  and s a y , I d o  b e l i ev e  
t h a t  i t  i s  t r adi t i on that , y o u  know , 1 9  y e a r  o l ds a r e  
c aught d r i nk i ng and ah , and f r a t e rn i t i e s and s o r o r i t i e s 



JU L I E : 

M I KE : 

g e t c a u g h t  f 0 r :; e r : a i :--. ::-. 3. z i n g i n c i d e n t  .s , ):; u t w e 1 e a  r n 
f r om t h a t , a n d  a h  � e  b a s e o u r  up c o m i n g , y o u  k n o w , r u l e s  
a n d  b y  1 a w s  b y  i t  and I t h i nk t ha t  t h a t  h a s  b e c o m e  a 
t r a d i t i o n .  

T h a t ' s  n o t  a c c e p : e � . . .  ? 

T h a t ' s  n o t  a c c e p t e d , I m e a n , w e  d o  l e a r n  f r om t h e  p a s t 
a n d  w e  m a y , y o u  k � s w , a h , o u r  up c o m i n g  b y l a w s  b y  i t . 

JUR I S :  T o  g i v e  an e z a rn p l e ,  -:S.. ":'.. "J t i m e  t h e  p a p e r  p u t s  a n y t h i n g  
a b o u t  g r e e k s  o n  t � e  f r o n t  p a g e  i t s h a z i n g and n o r ma l l y  
t h e  f i r s t  p e r s o n who has b e e n  i n  t o u c h  w i t h  i s  t h e  V i c e  
P r e s i d e n t  f o r S t u d e n t  fl. f f  a i r  o r  t h e  P r e s i d e n t , w h i c h  
m e a n s  i t  h a s  t o  b e  a u t omat i c  r u s h  t o  t h e  f r o n t  p a g e  a n d  
t h a t  t h a t ' s  j us t  i s  a g a i n s t E a s t e r n ' s  e t h i c c o d e s , y o u  
k n o w , t h a t ' s  n o t  s u p p o s e  t o  ha p p e n  o n  t h i s c o l l e g e  c am p us 
and t h a t ' s  a p r i :n e e x am p i e .  Y o u w i l l  n e v e r  s e e an 
o r g a n i z a t i o n g e t  t h e  f : o n t p a g e  un 1 es s t h e y  d i d  s o m e t h i n g 
w i t h  t h e  ma y o r  o r  un l e s s  t h e y  d i d  s om e t h i n g , y o u  k n o w , 
s om e  s p e c i a l , v e r y  s p e c i a l  e v e n t  t h a t  i n c l ud e d  a 
c e l e b r i t y o r  s o m e t h i n g  l i k e  t h a t  o t h e r  t ha n  t h a t  y o u  a r e  
n o t  g o i n g  t o  make t h a t , and t h a t ' s  j u s t  n o t  g r e ek s , and 
t h e r e  a r e  o t h e r  o r gani z a t i ons w h o  do a l o t m o r e  o r  a l o t 
l e s s  b u t  t h e y  w i l l  n e v e r  m a k e  i t  e i t h e r . 

JUL I E : S o  y o u a r e  s a y i n g  t h a t  t h e  N ew s  p r om o t e s  t h e  b a d  t h i n g s  
o r  t h e  t h i n g s  t h a t  . . .  

JUR I S :  I t  p u t s  o u t  t h e  b ad t h i n g s  b e c au s e i t s  a g a i n s t  t h e  
s c h o o l ' s  c o d e , t ha t ' s  t h e  w a y , t h e  s c h o o l ' s  t r a d i t i on s , 
y o u  k n o w , t r adi t i on a l l y  y o u  a r e  s up p o s e  t o  h a v e  g r e ek s  
d ow n  h e r e , b u t  t h e  g r e ek s  a r e  s up p o s e  t o  b e  t r a d i t i on a l 
g r e ek s  a n d  y o u  know , o b e y  t h e  1 a w s  t ha t  a r e  g i v en b y  
E a s t e r n  a n d  t h e  r u l e s  b y  E a s t e rn .  

M I KE : B u t  a l s o t h e  p a p e r  i s  a n t i - g r e ek a n d  i f  t h e y  s e e a n  
i n c i d e n t  w h e r e  i t  i s ,  ah , o n e  o f  t h e  g r e ek f r a t e rn i t i e s 
o r  s o r o r i t i e s t ha t  hav e an i n c i d e n t  t h a t  i s  n o t , y o u  
k n o w , t r a d i t i ona l w i t h  t h e  U n i v e r s i t y , t h e y  w i l l  p r i n t  i t  
a n d  t he y  w i l l  f o r e s e e  i t  and t h e y  w i l l  f o l l ow i t , s o  . . .  

MEL I NDA : D o  y o u  g u y s  ha v e , I n o t i c ed t h a t  y o u  g u y s  w e r e  a g r e e i ng 
w i t h  J u r i s on t h o s e ,  di d y o u  w a n t  a d d  a n y t h i n g , a s  f a r a s  
t o  w h a t h e  s a i d? 

TRAC I E :  J u s t t h e  D a i l y  E a s t e rn N ews m a k e s  m e  s o  m a d ! D a n a  and I 
h a v e  h a d  o u r  l i t t l e  f a l l o u t , n o , t h e y  a r e  v e r y  a n t i 
g r e e k and I am f o r c e d  t o  w o r k  w i t h  t h e m  t h r o u g h  a c l a s s  
and j u s t  t h e  t h i � g s  �h a t  t h e y  b r i n g o u t  and j u s t wha t w e  
w e r e  t a l k i n g  a b o u t  i n  c u r  P r e s i d e n t ' s  m e e t i ng , o r  
wh a t e v e r ,  a n d  ho� , I d o n ' t  k n o w  i t ' s  a c o n f us i n g s t o r y , 
b u t  j u s t  t h e  w� o l e  mai l i n c i d e n t  a r o u n d  G r e e k  C o u r t  w a s  
l i k e  b e i n g a h u � e r um o r s  and o f  c o u r s e  t h e  n e w s p a p e r , a s  
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s o on s o m e t h i n g  n e g a t i v e  c o m e s  up a b o u t , y o u  kn o w , G r e e k  
C o u r t  ma i l , t h e r.  i t s  o n  t h e  f r o n t  p a g e  o r  t h e  wh o l e  
l i q uo r l i c en s e and a l l t h o s e  f un t h i n g s , n o t h i n g  p o s i t i v e  
i s  e v e r  on t h e  f r o n t  p a g e . 

S o  d o e s  t h a t , a s  an i mp o r t an t  v e hi c l e  o n  h e r e  on c a m p u s , 
a n d  e v e r y o n e  : r y i n g t o  b e  t r a d i t i on a l  o r  f o l l o w E a s t e r n ' s  
t r a d i t i o n s , t h e  D a i l y  E a s t e r n  N ew s  d o e s  n o t  e x e mp l i f y 
t h a t , j u s t  t r y  t o  b r i n g us d o wn . . .  

S e e  t h a t ' s  j us t  l i k e  t h e  E a s t e r n N ew s , i f  i t  l o o k s  g o o d  
t o  a d m i n i s t r a t i o n ,  t h e n  a d m i n i s t r a t i o n k e e p s  t h e  E a s t e r n  
N e w s  e f f e c t i ·J e , t ha t ' s  t h e  w a y  I l o o k  a t  i t  a n d , a n d  
d e a l i n g  w i t h  t h e  p e o p l e I h a v e  d e a l t w i t h  a n d  a l l t h e 
o r g a n i z a t i o n s  t h a t  I ha v e  d e a l t w i t h  t h a t ' s  h o w  i t  w o r k s . 
I m e an t h e  N e w s  s c � a t c h e s  t h e  P r e s i d e n t ' s  b a c k , P r e s i d e n :  
s c r a t c h e s  E a s : e rn ' s  b a c k , E a s t e r n ' s  N ew s  b a c k , i t  i s  
r a t h e r  o b v i o u s , I m e an , i t  i s  r a t h e r  o b v i o u s , a t  l e a s t 
t h e  adm i n i s t r at i o n p a r t . T h e r e  a r e  s om e  t h i n g s  a b o u t  
a dm i n i s t r a t o r s  t h a t  w e  c o u l dn ' t c a r e  l e s s  a b o u t , b u t  t h e y  
t e l l u s  a n d  i t  i s  a f u l l p a g e , y o u k n o w , and h e  w a s  n e v e r  
f a mous f o r any t h i n g e l s e o r  h e  n e v e r  d i d  any t h i n g e l s e  h e  
j us t  g o t  p r om o t ed . 

O . k .  i s  e v e r y b o d y  . . .  

A r e  w e  an s w e r i n g y o u r  q u e s t i o n s ?  

Y e a h , y o u  a r e  d o i n g  r e a l  w e l l ! H o w  d i d  y o u  l e a r n  a b o u t  
t h e  e xp e c t a t i on s  f o r  y o u r  b eh a v i o r  a t  E a s t e r n  I l l i n o i s 
U n i v e r s i t y ? Who t o l d  y o u  h o w  t o  a c t ?  

I w ou l d  s a y  f r om t h e  upp e r c l a s s m e n , I m e an , w h e n  I w a s  a 
f r e s hrn e n , I m e a n , a h , I a c t e d s i 1 1  y u p o n  w h a t  o t h e r  
f r e s hm e n , a h , w e r e  d o i n g , b u t  un t i l  I g r adua t ed u p  t o  
s op h o m o r e  I s t a r t e d l o o k i n g  a t  w h a t  j un i o r  a n d  s en i o r s  
w e r e  d o i ng and t h e y  w e r e  p r e t t y  m u c h  d o i ng w h a t  I w a s  
d o i ng , g o i n g t o  t h e  b a r s , d r i nk i ng , s o c i a l i z i ng ,  b u t  
t h a t ' s  w h o  I l o o k e d  upon , I l o o k e d  u p o n  s i n c e  I w a s  n o t  
i n  a g r e e k f r a t e rn i t y  o r  s o r o r i t y  y e t  I w a s  l o o k i n g  u p o n  
j us t  g e n e r a l  s o p h o mo r e s , j un i o r s , a n d  s en i o r s , b u t  I 
d i dn ' t  g e t  t h a t  un t i l I a c t ua l l y  g r a dua t e d u p  t o  1 9  y e a r s 
o l d ,  w h e r e  I c o u l d g o  up t o wn and s e e w h a t , y ou k n o w , 
t he y  w e r e  d o i n g  b e s i d e s  j u s t  f r e s hm e n  a t  P an t h e r ' s  and 
J e r r y ' s ,  a t  that t i m e . 

I s  i t  j us t  b a r  s o c i a l i z a t i on o r  w a s  i t  a c a d em i c  a l s o ? 

P e r s on a l l y  a t  t h a t  t i m e i t  w a s  j u s t b a r  b e c a us e a l l t h e  
c l a s s e s I w a 3  t a k i n g  w e r e  f r e s hm an c l a s s e s . I n e v e r  d i d  
r e a l l y  g e t  t o  s e e what up p e r c l a s s m en w e r e  d o i n g  un l e s s  I 

s o c i a l i z e d  a :  t h e  b a r s . 

I t h i n k a c a d e � i c f o r  m e , I c a m e  f r o m , I t r an s f e r r e d  a s  a 
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s o p h o m o r e , I c a m e  f r o n  a v e r y  a c a d e m i c  i n s t i t u t � � � .  um , 

i t  w a s  C r e i g h t o n  and i t  w a s  j us t  t o n s , I h a v e n e v e r  h a d  
a c l a s s  c o mp a r e d t o  f r es hm a n  c u r r i c u l um t h e r e , and s o  I 

l e a r n e d  how t o  a c t  a c c o r d i n g l y ,  y o u  k n o w , I d i dn ' t  s t ud y  
a s  m u c h  and n o t  e v e r y  n i ght w a s  s t u d y  n i g h t , a n d  I c o u l d 
g o  o u t  mo r e  and e n j o y my s e l f m o r e , a n d  s t i l l  m a i n t a i n  m y  
g r a d e s  . . .  

H e r e  a t  E a s t e r n  . . .  

Y e a h , s o  i t s  b e e n  a l o t ,  a c a d e m i c w 1 .s =.:  
l e a r n e d  t o  a c t  d i f f e r en t l y  c o mp a r e a t o  
s c h o o l . 

t h a ': ' s  t c ;.r  I 
a d i f f e r e n t  

I t h i nk a l o t o f  f r e s hman g e t  t h a t  l i t t l e  h a n d b o o k  w h e n  
t h e y  m o v e  i n t o  t h e  r e s i d e n c e  h a l 1 s a n d  t h e y  m a y  f 1 i p  
t h r o u g h  t h a t  and r e ad t h a t  and t h e y  h a v e f l o o r  m e e t i n g s , 
R A ' s  t e l l t h e m  w h a t t t e y  h a v e t o  d o  a n d  h o w  t 6  a c t , and 
w h e n  t o  b e  q � i e t  and a l l t h a t , but I a g r e e  w i t h  h i m ,  I 
m e a n , I m e an , I w a t c h e d  t h e  u p p e r c l a s s m e n  o n  my f l o o r  a n d  
w a t c h e d  t o  s e e  w h a t  t h e y  w e r e  d o i n g , a n d  i f  t h e y  s a i d  
t h e y  w e l l  I h a v e  t o  g o  s t u d y  t h e n  t h a t  w a s  k i nd o f  l i k e  
w e l l  g o d  t h en I s ho u l d  g o  s t ud y  o r  s o m e t h i n g , b u t , y o u  
k n o w , i f  t h e y  w e r e  g o i n g o u t  o r  w h a t e v e r ,  t h en t ha t  w a s  
s o m e t h i n g  t h a t , y o u  k n o w , w e  s h o u l d  b e  d o i n g o r  
s o m e t h i n g , and a l o t o f  t h e u p p e r c l a s s m en w e r e  i nv o l v e d  ( 
i n  o r g a n i z a t i o n s  and t h e y  k i nd o f  s a i d  c o m e  a l o n g  w i t h  u s  
a n d  g e t  i n v o l v e d  i n  o u r  o r g a n i z a t i o n s , s o  t ha t  w a s  
a n o t h e r  w a y  I k i nd o f  l e a rn e d  h o w  t o  b eh a v e  o r  a c t . 

D i d  a l o t o f  y o u  e x p e r i e n c e  u p p e r c l a s s m en k i nd o f  t ak i n g  
y o u  und e r  t h e i r  w i n g , s o  t o  s p e ak ?  

F o r  m e  i t  w a s  i n s t an t , o n c e  I g o t  d o wn h e r e  i t  w a s  a l l i t  
t o ok , I b e c am e  c o o l  w i t h  t w o  b a s k e t ba l l p l a y e r s , t h e y  
l o o k e d  o u t  f o r  m e  t he e n t i r e t i m e , t o l d  m e  w h a t  t o  d o , 
w h a t  n o t  t o  d o . S o  I h a d  i t  f r om an e as i e r  s i d e t h en 
m o s t f r e s hman . I l i v e d  o f f - c am p u s  t o o  and t h e y  l i v ed 
r i g h t  b e l o w  m e , s o  i t  w o r k e d  o u t  p e r f e c t l y  m y  f r e s hm a n  
y e a r . 

I h a d  g o t t en a n  e a s y t i m e  l i k e  t h a t  t o o c au s e I r u s h e d  
r i gh t  a w a y  a n d  I m o v e d  i n t o  t h e  h o u s e r i g h t  a w a y , w e  had 
the o p p o r t un i t y , and you k n o w , s o  o b v i o u s l y  t h e r e  i s  
g o n n a  b e , I am g o n n a  l e a r n  m y  e xp e c t a t i on s  t h e r e , y ou 
k n o w , a n d  t h en a l s o I t h i nk t h e  w h o l e g r e e k  s y s t em p u t s , 
y o u  k n o w , p l e d g e s , when y o u  a r e  p l e d g i n g , y o u r  s t ud y  
h o u r s , y o u r , y o u  know , y o u r  d o i n g  y ou r  s o c i a l  h o u r s  a n d  
y o u  a r e  d o i n g y o u r  s t an d a r d s w h e r e  y o u  l e a r n  s om e t h i n g . 
I t h i nk t h e  wh o l e  p l e d g i n g  s y s t e m k i nd o f  s e t  t h e  
e x p e c t a t i o n s  t o o . 

I t  r e a l l y  r e i n f o r c e s i t  d e f i n i t e l y .  



L I E : O . k. . , um , w h a t  op p o r t un i t i e s e x i s t  t o  c e l e b r a t e  t h e  
c a mpus c o mmun i t y ? C e l e b r a t e m e a n i n g a c t i v i t i e s , j us t  
a n y t h i n g  t o  c e l e b r a t e  b e i n g  a t  E a s t e r n , a l l t h e  p e o p l e 
h e r e  . . .  

IKE : I w o u l d  s a y  t h e  ma i n  g en e r a l  o n e  i s  h o m e c o mi n g , s i n c e  i t  
d o e s n ' t  f o c us on g r e e k s  a l o n e , i t  f o c us e s  o n  r e s i d e n c e  
ha l l s , whi c h  w e  f o und out b y  t h i s  y e a r , and b e c a us e t h e y  
w o n  w i ndow p a i n t i n g , and t h e y  a r e  a l � o  v e r y  m u c h  i n  t h e  
f l o a t  t r a d i_ t i on ,  t h a t ' s  i t . 

JUL I E : D o e s  a n y b o d y  h a v e  a n y  o t h e r  i d e a s , a s  f a r  a s  . . .  

TRAC I E : M a y b e  f o o t b a l l ,  b a s k e t b a l l  g a m e s . I m e a n  I am n o t  o n e  t o  
a t t e n d  a l l o f  t h em b u t  I r e memb e r  w h e n  I w e n t  t o  t h e 
b a s k e t b a l l game I j us t  s a w a l o t o f  c a m p u s . 

JUL I E : D o  y o u  t h i nk c e l e b r a t i o n a d d s  t o  i n  t h e  s p r i n g ?  

MEL I N D A : Why a r e  y o u  l a ugh i n g ?  

JUR I S :  I d on ' t t h i nk I h a v e  e v e r  made i t  t o  a C e l e b r a t i o n ,  c a us e 
w h e n  i t s  w a r m , I m e an m o s t p e o p  1 e a r e  a t  t h e b a r s  
a l r e a d y . T h e  p e o p l e  I know , t h e  p e o p l e  i n  m y  a g e  b r a c k e t  
w e  g o  t o  b a r s  a t  4 o ' c l o ck and I t hi nk C e l e b r a t i on i s  
d u r i n g  t h e  d a y . 
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Y e a h , i t s o v e r , l i k e  t h r e e  d a y s . 

Y e a h , s o  w e  n o r ma l l y  d on ' t  mak e i t  t h e r e ,  i f  w e  mak e i t  
t he r e  i t  i s  t he l a s t  h o u r , and w e  a r e  s o  s hi t t y  i t  r e a l l y  
d o e s n ' t  ma t t e r . 

Y o u  g u y s  a r e  g o i n g  t o  t h i nk I a m  r e a l l y  s t u p i d  b u t  I 
d on ' t e v en , w h a t  i s  C e l e b r a t i o n ?  

T h e y  d i dn ' t  h a v e  i t  l a s t  y e a r  d i d  t h e y ?  

T h e y  d i d ,  i t  k i nd o f  a n  a r t s  f es t i v a l , c e l e b r a t e s t h e  
a r t s , t he y  hav e p l a y s  and t h e y  h a v e  a l l k i nd s  o f  c r a f t s  
a n d  s t u f f  o u t  o n  t he quad , f o o d , t on s  o f  f o o d . 

O . k .  m a y b e  t h a t ' s  why . 

I t  k i nd o f  has d e c l i n ed i n  t h e  l a s t  f ew y e a r s , i t  us e t o  
b e  a b i g  t hi ng , p r ob ab l y a b o u t  f i v e  o r  s i x  y e a r s  a g o . 

N o t  t o  s p e a k  f o r  a n y o n e  e l s e  b u t  my f r a t e rn i t y , I r e a l l y  
d o n ' t s e e a n y  o f  my guys g o i n g  t o  i t , I m e a n , w e  a r e  s o  
f o c u s e d  on o u r s e l v e s  and c i..: r  o t h e r  a c t i v i t i e s t ha t  I 
c an ' t  s e e  us g o i n g  t o  C e l e b r a t i o n .  

Whi c h  i s  u s u a l l y  r i gh t  a r ound G r e e k W e e k , s o  . . .  



S EY : I t hi n k t h a t  adds , I m e an t o  t h e , t h e  c e l e b r a t i o n  o f  
E a s t e r n t o o , a l l o f  t h e  t h i n g s  t h a t  t h e  g r e e k. s  d o , I 
t h i nk t h a t  adds a l o t ,  ! m e an , y o u  k n o w , t h e i r c o mm un i t y  
i s  a b i g  c o mmun i t y  and I t � i nk t h � �  a d d s  a l o t t o  t h e  
s c h o o l , e v en � r o m  t h e  p e o p l e w h o  a r en ' t  g r e e k I t h i n k i t  
a d d s  . . .  

A s  a g r e e k , i n  a w a y , i t  h e l p s , b u t  i t  i n  a w a y  i t  
d e c l i n e s , b e c a us e s o m e t i m e s  a s  a g r e e k y o u  j us t  g o  o u t  t o  
a c e r t a i n  � p c t  and y o u  h e a r  t h a t  t h e r e ' s  f un c t i o n s  t h e r e  
a n d  g r e e k s  � r e  d o i n g  t h a t  b y  t h ems e l v e s , b y  t h e m s e l v e s  s o  
y o u  o u t  a s  a n o n - g r e e k  and y o u  l o o k  a r o un d , i t ' s  l i k e  n o t  
a s  p a c k e d  a s  i t  c o u l d  b e . C a u s e n o r ma l l y  w h e n  a l l t h e  
g r e e k s  d e c i d e t o  g o  o u t  i t ' s  a b un c h  o f  g r e e k s  t h a t  g o  
o u t  o r , y o u  know , i t  i s  a hand f u l l t he r e  o r  a h a n d  f u l l 
h e r e , mak e s  i t  a l i t t l e m o r e  i n t e r e s t i n g ,  I m e an , i t ' s  a 
d i f f e r e n t , d i f f e r e n t  l o o k  o n  t h i n g s . 

JUL I E : D o  y o u  t h i nk t h e  g r e e k  c o mmun i t y  h e r e  i s  p r e t t y  c l o s e ? 

JUR I S :  Y e a h , I t h i nk t h e y  a r e  r e a l  c l o s e  a m o n g  t h e m s e l v e s  and 
t h e y  s p r e a d  o u t  t h e i r  own i nd i v i d u a l  w a y s . 

JU L I E : S u c h  a s  t h e i r ,  t h e i r ma j o r  g r o u p s , l i k e  s o c i o l o g y  c l ub . . .  

JUR I S : W e l l ,  I t h i nk , I t h i nk , i t  g o e s  t o  t h e  g r o u p  i t s e l f ,  w i t h  
g r e e k s  i t  g o e s  t o  t h e  g r o up i t s e l f a n d  t h e n  t h e y  s t i l l  
h a v e  t h e i r  f r i en d s  and i f  a l l o f  t h e m , y o u  k n o w , m a t c h  
w e l l t ha t ' s  f i n e , i f  n o t , t h e y  s t i l l h a v e  t h e i r f r i en d s , 
I m e an n o b o dy b i t c h e s  a b o u t  i t , w i t h  s o c i a l  g r o u p s , c l ub s  
a n d  e v e r y t hi n g , I t h i nk i t ' s  j u s t  d e p e n d s  o n  h o w  m u c h  
a t t en t i on i s  p u t  o n  t h a t  c l ub ,  l i k e , c o mp e t i t i v e  c l ub s  . . .  
h o c k e y , r ug b y  and s t u f f l i k e  t h a t , t h e y  a r e  r e a l  i n t en s e 
w i t h  i t , t h e y  a r e  a t e am t h e y  w o r k  t o g e t h e r , s om e  c l ub s  
j u s t  g e t  t o g e t he r a n d  t a l k ,  i t ' s  n o t  r e a l l y  i n t en s e . 

MEL I ND A : W ha t  k i nd o f  r o l e s  d o  y o u  g u y s  t hi nk t h a t  t h e  d i f f e r en t  
a w a r en e s s  w e ek s , and t h e  U B  p r om o t i on a l t h i n g s , l i k e  t he 
c om e d i ans and a l l t h e  s p e ak e r s  t h a t  t he y  h a v e . D o  y o u  
t h i nk p l a y s  a p a r t  a s  f a r  a s  t he c am p u s , c e l e b r a t i ng t h e 
c a mpus c ommun i t y  o r  . . .  

JUR I S :  I t ' s  c om i n g  f r am wha t ' s  b e y ond c ampus , w h i c h  i s  t h e  b a r s , 
s o  i t ' s  a m a j o r  a l t e r n a t i v e  f o r a l o t o f  p e op l e w h o  j us t  
c an ' t g e t  i n t o  g o i n g  t o  t h e  b a r s  e v e r y  n i g h t . 

MEL I N DA : D o  y o u  f e e l  t h a t  t h e r e  a r e  m a n y  p e o p l e t h a t  g o ?  

JUR I S : Y e a h , I m e a n , i t  d e p ends o n  wh a t  t h e y a c t u a l l y  b r i ng down 

a n d  how t h e y  go a b o u t  a dv e r t i s i n g , a c t ua l l y ,  I t h i nk i t ' s  

b e e n  a d v e r t i s e d f o r  y e a r s , y o u  g o  l o o k  i n  t h e  p a p e r  and l 
y o u  d o  t h i s , i f  p e o p l e  s e e i t  t h e y  c o m e  o u t , i f  t h e y  

d on ' t o h  w e l l  . . .  



C I E : I t h i n k , um , i t s n o t  t h e  o n l y  p e o p l e ,  i t s n o t  p e o p l e  who 
e i t h e r go t o  t h e  b a r s  or g o  t o  t h e , you k n ow , but when I 
w a s  j u s t a t  t ha t  A I D S , y o u  k n o w , i t s A I D S , wh a t e v e r , 
C r i t i c a l  I s s u e s  W e e k , I m e an t h e r e  w a s  a l o t o f  p e o p l e  
t h e r e  and I d o n ' t  t h i nk t h a t  t h e y  w e r e  a l l g r e e k s , but 
you d on ' t  r e a l l y  l o ok a r o un d  the c r owd and s a y  g r e e k , 
n o n - g r e e k , g r e e k , n on - g r e ek , b u t  I t hi nk t h a t  w a s  a b i g  
e v e n t  a n d  i t  s e e m e d  t h a t  man y p e o p l e  c a m e  t o  w a t c h , y o u  
know , s o m e o n e  s p e a k on A I D S r e a l  1 y i mp r e s s e d me and 
r e a l l y  made me t hi nk h i gh l y o f  t h e  c ampus and i t  was j us t  
p a c k e d , s o  . . .  and I d i dn ' t  s e e  a n y o n e  s a y , " w e l l ,  s h ou l d 
I g o  t o  t h e  b a r s "  o r  s h ou l d I ,  y o u  k n o w , t h a t  t y p e  t h i n g , 
t h a t  w a s  e i t he r , y o u  know , y o u  g o  t o  s e e  t h e  A I D S  
s p e a k e r , s o  I t h i nk , I w a s  r e a 1 1  y ,  I t h i nk t h a t  b r i n g s  
t h i s c am p u s  . . .  

Can I s a y  s o m e t h i n g  a b o u t  t h a t ?  Ah , t h e  c om e d i ans and 
a l l t h a t , a h , I r e a l l y  d on ' t  s e e  t h e  g r e ek s  g o i n g to i t , 
I s e e  mo r e  o f  1 i k e , m a y b e  y o u  a r e  g r e e k  and hav e a 
g i r l f r i e nd , y o u  g o  t o  i t , o r  i nd e p en d e n c e  g o  t o  i t . I 
r e a l  1 y d on ' t  s e e t o o many g r  e e k s  g o i n g t o  t h a t  a s  a 
g r oup , m a y b e  a s  i n d i v i du a l s , b u t  t h en t o  g o  w i t h  t h a t  
C r i t i c a l  I s s u e s  W e e k , a h , i f  y o u  a r e  g r e e k , I a m  n o t  
s a y i n g a n y t h i n g  w r on g  h e r e , b u t  w e  a r e  a l m o s t m a d e  t o  g o  
t o  t ha t , and t h a t ' s  w h y  y o u  s e e g r e ek s  t h e r e , n o t  b e c a u s e 
t h e y  w a n t  t o  g o , b u t  i t ' s  w e  a r e  a s k e d  t o  g o  and b e c a us e 
s ome o f  t h e  g r e ek s  a r e  s p o n s o r i ng i t ,  b u t  i t  i s  a g o o d  
i d e a  f o r  t he m  t o  g o , b u t  w h e n  y o u  s e e , w h e n  y o u  s e e  
p e o p l e t h e r e  and t h e y  a r e  a l  1 g r e ek s , i t s  n o t  b e c a u s e 
t h e y  w a n t  t o  b e  t h e r e , i t ' s  b e c a u s e a l m o s t  t h e y  h a v e  t o  
b e  t h e r e . 

A l o t o f  t i m e s , a l o t o f  t he s e  t h i n g s  t h e y  a r e  g i v e n  a s  
e x t r a  c r ed i t t h o ugh , I m e a n , y o u  k n ow , U B  c o u l d s p ons o r  
i t , b u t  y o u  k n o w , p r o f e s s o r  s o - an d - s o  i s  g i v i n g  e x t r a  
c r e d i t ,  s o  i f  h e  h a s  t h r e e  c l a s s e s , y ou h a v e  t h r e e  
d i f f e r e n t  c l a s s e s t he r e  who n o r ma l l y  g o i ng f o r  e x t r a  
c r ed i t ,  w i t h  s om e t hi n g  t h a t  w a s n ' t  e x t r a c r ed i t ,  y o u  
r e a l l y  hav e t o  a s k  y ou r s e l f w ou l d s om e  p e op l e  g o , I t h i nk 
i t  w ou l d b e  a s ma l l g r o up t h a t , y o u  k n ow , b e  f a i t h f u l  t o  
t h e  a c t u a l  p u r p o s e  o f  b e i n g a t  i t , b u t  I d on ' t  t h i nk 
o t h e r s  a r e  w i l l i n g  . . .  

That h a p p e n e d  j us t  t h e  o t h e r  n i g h t  w i t h  t h e  l a d y  who w a s  
s p ea k i n g  o n  s e xua l h a r a s s m e n t  s he w a s  a h o r r i b l e 
s p e a k e r .  B u t  t h e y  a c t ua l l y  t h e r e  w a s  s o  many p e op l e  
t h e r e  t ha t  t h e y  a s k e d  t h e  g r e e k  o r g a n i z a t i on s  t o  l e a v e  
a n d  s a i d  t h a t  t he y  w ou l d s t i  1 1  g e t  c r ed i t f o r  b e i n g  
t h e r e . B u t , p e o p  1 e who w e r e  t h e r e  f o r  a c 1 a s s  o r  f o r 
e n j o y m e n t  t o  p l e a s e c ome on up . And t h e n  t h e y  t u rn e d  t h e  
g r e e k o r g a n i z a t i on s  a w a y . S h e  w a s  t h e  w o r s t  s p e a k e r  I ' v e 
e v e r  s e e n  i n  my l i f e ,  but I w e n t  t h e r e  f o r e x t r a  c r ed i t  
and s o  b u t  t h a t  w a s  . .  
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JUR I S : 

I ' d l i k e  t o  e x p an d  o n  t h a t  s h e  w a s  s up p o s e d l y  f o rm t h e  U 

o f  I wh i c h i s  an a c a d e m i c i n s t i t u t i o n , a b o v e  E a s t e r n  and 
t h i s  s p e a k e r  was a g i v en out t o  s e v e r a l  t e a c h e r s  in t h e  
s o c i o l o g y  d e p a r t m e n t . S h e  w a s  s up p o s e d t o  b e  a n  a w e s o m e  
s p e a k e r . And I w a s  t o l d  t ha t  t h e  S o c i o l o g y  t e a c h e r s  w e r e  
d i s a p p o i n t e d , emba r r a s s e d b e c aus e e v e r y  o t h e r  w o r d w a s  
U h , U h , I h e a r d  s h e  w a s  j us t  a t e r r i b l e s p e a k e r . 

S h e  w a s  a n d  a c t u a l l y  w e  t a l k e d  a b o u t  j us t  t h e  w ho l e 
c am p u s  t h i ng . C r a i g E c k e r t a s o c i o l o g y  p r o f e s s o r  who g a v e 
e x t r a  c r e d i t f o r  t h a t , c ame i n  t h e  n e x t  m o r n i n g and h e ' s  
l i k e  " Y o u  h a v e g o t  t o  f e e l  g o o d  a b o u t  y o u r  s c h o o l  r i g h t  
c on s i d e r i ng t h i s l a d y  c a m e  f r om U o f  I i s  a s p e e c h  
c ommun i c a t i on s  ma j o r /  s o c i o l o g y  and t hi n k s  s h e  h a s  a l l 
t h e s e a c a d e m i c ,  y a  k n o w , and he ' s  1 i k e  y o u  g o t  t o  b e  
p r oud o f  y o u r  s c h o o l k n o w i n g  t h a t  t h a t ' s  wha t c o m e s  o u t  
o f  U o f  I .  A n d  t h a t  o u r  s p e e ch d e p a r t m e n t  w o u l d  p r o duc e 
much b e t t e r . 

T o  g o  a l o n g  w i t h  t h a t . I t h i nk a l o t o f  p e op l e d own h e r e  
a r e  p r o u d  o f  t h e  f a c t  t o  b e  h e r e . B e c a us e , w e r e  n o t  
f o r t h , w e ' r e n o t  t h i r d , w e ' r e s e c on d  t o  U o f  I .  A l o t o f  
p e o p l e a r e  h e r e  b e c a us e , I k n ow a l o t o f  p e o p l e b a c k  i n  
t h e d a y  w e r e  h e r e  b e c a u s e t h e y  c o u l dn ' t  g e t  i n  t o  U o f  I .  
T h i s w a s  t he s e c on d  a l t e r n a t i v e . T h i s  i s  a l i t t l e  c l o s e r  
t o  h o m e  f o r  a l o t o f  p e o p l e ,  a l i t t l e  f u r t h e r  a w a y  f o r  
s om e . B u t , y a  k n o w , U o f  I i s  a u t o m a t i c a l l y  g o i n g  t o  b e  
numb e r  o n e  c u z  t h a t ' s  t h e  b i g  mon e y  s c h o o l . B u t  t o  b e  
s e c on d  t o  numb e r . o n e  I t h i nk a l o t p e op l e  c a r r y  t h a t  
p r i d e , t h a t ' s  w h y  I t h i n k t h e r e ' s  p r i d e i n  s om e  o f  t h e  
t hi n g s  w e  d o  d o w n  h e r e , l i k e  s p o r t s  a n d  w h a t  e v e r  e l s e . 
I t ' s  a l i t t l e  h i d d e n  f a c t  but , e v e r y on e  t h i nk s  a b o u t  i t  
e v e r y  o n c e  i n  a w h i l e .  I t ' s  i n  t h e  p a p e r  t o  r em i nd y o u  
w h e n  t h e  p o l i c e w a n t  s om e b o d y . 

A r e  y o u  o . k .  w i t h  t h a t ?  I hav e a q u e s t i on .  D o  y o u  t h i nk 
t h a t  s t ud en t s  a t  E a s t e r n ' s  c ampus a r e  a s  a p a t he t i c  a s  
p e o p l e  t h i nk , o r  t ha t  y ou r e a d  a b o u t  i n  t h e  p a p e r ?  

D i d  y o u  s a y  a p a t he t i c ? 

Y e s , a p a t h e t i c ,  l a z y , d on ' t  c a r e  a b o u t  any t h i n g . 

I t hi nk i f  w e  h a v e a c aus e w e ' r e g o i n g t o  f i gh t  f o r  i t . 
B u t  I m e a n , I h a v en ' t ,  t he r e  ha s n ' t  b e e n  a n y  h u g e  c au s e 
t ha t  h a s  g o t t en e v e r y  o n e  i n t o  t he s t r e e t  a b o u t  s om e t h i n g  
y a  k n o w . N o t  a V i e t n a m  W a r , o r  a n y t h i n g  l i k e  t h a t . S o , 
I t h i n k  i f  w e  h a d  a hug e c a us e w e ' d  d e f i n i t e l y  b e  o u t  
t h e r e , b u t  w e ' r e j us t  g o i n g  a b o u t  o u r  e v e r y d a y  l i v e s . 

I d on ' t  k n o w , I t h i nk t h i s  s p r i ng f o r  E a s t e r n  i s  g o i n g  t o  
b e  a w i l d  s p r i n g . J u s t b e c a us e i t ' s  g e t t i n g  c o l d  n o w , w e  
b u t , b e i n g  a w a y  a t  a p a r t y  s c h o o l  w h i c h  e v e r y b o d y  d en i e s , 
y o u  k n o w , e v e r y b o d y  d en i e s . S o u t h e r n  was t h e  o n l y p a r t y  



MIKE : 

s c h o o l , w e ' r e n o t  g o i n g t o  b e  l a b e l e d  a p a r t y  s c h o o l . 
W e ' r e s e c on d  t o  U o f  I .  W e  c an ' t  b e  a p a r t y  s c h o o l  and 
be s e c on d  t o  U of I .  I t  I t .  I d on ' t  know . I t ' s  a 
s t r a n g e - uh , L e t me p u t  i t  l i k e  t h i s ( I ' m t r y i n g t o  
t h i nk a b o u t  how I w a n t  t o  s a y  t h i s t o  y ou ) . U m . J u s t 
l o s t  m y  t h ought . 

F o r  m e , I ' m f r om S o u t h e r n I l l i n o i s , and y e ah , I w an t e d 
t o  g o  t o  U o f  I but I d i dn ' t  h a v e  t h e  m o n e y , I s o m e w h a t  
d i dn ' t  h a v e  t h e  g r a d e s  c u z , i n  h i gh s c h o o l  I d i dn ' t  
r e a l l y  g i v e  a s h i t , I w a s  sma r t . And , I c o u l dn ' t g o  t o  
S o u t h e r n , U h - Oh my G o d  R a t e d i n  P l a y b o y  m a ga z i n e r a t e d  
a s , I d on ' t  know w h a t  i t ' s  r a t e d a s  o n e  o f  t h e t o p t e n o r  
t w e n t y  p a r t y  s c h o o l s  i n  I l l i n o i s . B u t , h e y , g e t  a 
t ho u g h t  h e r e . An ywhe r e  t h e r e ' s  a c on c e n t r a t i on o f  1 0 , 0 0 0  
s t ud e n t s  t o  1 2 , 0 0 0  s t ud e n t s  i n  t h e  s t a t e  o f  I l  1 i n o i s , 
t h e r e ' s  g o i n g t o  b e  a p a r t y  a n y w h e r e , s o  I d i dn ' t  r e a l l y  
g i v e  a s h i t . I j us t  wa n t e d t o  g o  a n y w h e r e  s om e w h e r e  a w a y  
f r o m h o m e  but n o t  t o o  f a r aw a y . I ' m o n l y an h o u r  a w a y  
f r om h o m e . T h a t ' s  why I c ho s e E a s t e r n . Y a  k n o w , I 
r e a l l y  d i dn ' t c ho o s e  a c a d e m i c s  r i g h t  o f f  t h e  b a t , I c ho s e  
d i s t an c e , uh , s i z e . i d i dn ' t  w a n t  t o  b e  j u s t  a n umb e r  o r  
a f i l e .  I w a n t ed t o  b e  a f a c e  w h e r e  I c ou l d  l i k e , t a l k 
t o  m y  t e a c h e r s . N o t  j us t  a t ap e  r e c o r d e r  f o r  a t e a c h e r 
w h e n  I w a l k  i n t o  a l e c t u r e  h a l l .  I w a n t  t o  s e e  a f a c e  
w i t h  t h a t  v o i c e . I f  t h a t  a n s w e r s  t h e  q u e s t i on ,  I ' m n o t  
s u r e . 

JUL I E :  W e l l ,  I a s k e d  a n o t h e r  o n e . 

MEL I NDA : D o  a l l o f  y o u a g r e e  w i t h  t h a t  a s  f a r  a s  t h e  s i z e  e c t . 

TRAC I E : I d i dn ' t  l o o k  a t  a n y  s t a t e  s c h o o l s  a t  a l l I w e n t  s t r a i gh t , 
y a  k n o w  i n  hi gh s ch o o l , I d i dn ' t  l o o k  a t  a n y  s t a t e  
s c h o o l s  b e c aus e I t ho u g h t  t h e y  w e r e  a l l 2 0 , 0 0 0  o r  m o r e  
and t ha t ' s  why I w e n t  a w a y  t o  a p r i v a t e  s c h o o l . T h e n  I 
l e a rn e d  t h a t  t hi s w a s  1 0 , 0 0 0  a n d  I t ho u g h t  g o s h , I w i s h  
I w o u l d ' v e g o n e  h e r e  m y  f r e s hm a n  y e a r . C u z , t h a t ' s  a 
h u g e  c on s i d e r a t i on f o r  m e  i s  s i z e . B e i ng a b l e t o  w a l k  
a c r o s s  c ampus and know s om e o n e  r a t h e r  t han , y a  k n o w , n o t  
k n ow i n g a n y o n e . Y a  k n o w . 

ANDY : Y a  k n o w , uh , t h e  p a r t  o f  un i v e r s i t y  I am i n  i s  t h e  p r e 
e n g i n e e r i ng , um , a l o t o f  o u r  p a r t  o f  i t  i s  b e t t e r  t han 
U o f  I ' s and i t ' s  p r e t t y  much o n  p a r  w i t h  a l o t of t h e  
e n g i n e e r i n g s ch o o l s  a r ound t h e  c o un t r y . S o , uh , i t s  j u s t  
a s  g o o d  a s  U o f  I ' s ,  w h a t  w a s  I g o i ng t o  s a y ?  

JUR I S :  I a m  g l a d i t s  n o t  j u s t  m e , G o d  I a m  g l a d i t s  j u s t n o t  m e . 

M I KE : W i t h  t h a t  I , I am i n  s o c i o l o g y , I d on ' t  k n ow a b o u t  p r e 
e n g i n e e r i ng but I ' v e  h e a r d , t ha t  a l s o i n  s o c i o l o g y  I c an 
g o  up and s a y , y o u  know , h e y  " W h a t ' s  up ? " , C r a i g ,  G a r y , 
y a  k n o w , uh , I g o t t a  c a l  D r . H umme l ,  D r . H umme l but uh , 



TRAC I E : 

M I KE : 

JUL I E : 

y o u  k n o w , C r a i g ,  G a r y , uh , uh , R o n . 

M a x ?  

M a x , y o u  c a n  g o  o u t  a n d  h a v e  uh , uh , uh , y o u  c an g o  o u t  
and h a v e a b e e r  w i t h t h em . T h e i r ,  t h e i r  s o  c o o l  a t  U o f  
I ,  I d o n ' t  t h i nk I c ou l d d o  t h a t  b e c a us e t h e  s t a f f  i s  s o , 
s o  b i g  t h a t  i s  a n o t h e r  r e a s o n y ou ' r e on a o n e  t o  o n e  
ba s i s . I m e an t h e i r a v e r a g e  o r d i n a r y  J o e ' s  t h a t ' s  t h a t ' s  
w h a t  I l i k e . 

W e l l ,  a t  U o f  I y ou w o u l dn ' t  hav e a p r e s s o r  y o u  w o u l d  
h a v e  a T . A . 

MEL I NDA : T . A .  a s s i s t an t . 

GROU P AGRE E S  

JUL I E : 

TRAC I E : 

M I KE : 

TRAC I E : 

JUL I E : 

ANDY : 

JUL I E : 

ANDY : 

Y o u  p r o b a b l y  w o u l dn ' t  g o  s e e y o u r  p r o f e s s o r  i n  f ou r  
y e a r s , t h a t ' s  t h e  b a d  t h i ng . 

When y o u ' r e a p r o f e s s o r  . . .  I ' m s o r r y . 

G o  a h e a d . 

When y o u r  p r o f e s s o r  k n o w s  y o u r  n o t  i n  a c l a s s  o f , y a  
k n o w , 3 0  p e o p l e  and h e  c a n  s a y  t h e  n e x t  d a y , " Y o u  w e r e n ' t 
i n  c 1 a s s  o n  M o n d a y " , y a  k n o w , t ha t  mak e s  a hug e 
i mp r e s s i on ,  y a  k n o w . Y o u ' r e  g onna g o  t o  c 1 a s s  r a t h e r  
t ha n , y o u  k n o w , w h e n  y o u  a r e  l o o k i n g  a t  . . .  I k e e p  s a y i n g  
" y o u k n o w "  and t h a t ' s  h o r r i b l e ,  and y o u  a r e  l o o k i ng a t  a 
T .  V .  s c r e en o f  y o u  p r o f e s s o r , uh , uh , t h a t  mak e s  a 
h u g e  . . .  

N ow Andy , w i l l  y o u  h a v e  t o  t r a n s f e r i n  t w o  y e a r s ?  

Uh , y e a h , I a m  t r an s f e r r i ng n e x t  y e a r . 

N e x t  y e a r ?  

Y a , I ' l l  b e  g o i n g  t o  U o f  I a n d  y a  . . .  

GROU P L AUGH S 

ANDY : I t h o u g h t , I t ho u g h t , w h a t  I w a s  g o nna s a y  a g a i n . 
E a s t e rn ' s  c l a s s e s a r e  r e a l l y  n o  mo r e  t han 3 0 , n o  m o r e  
t han 4 0  p e op l e a t  t he v e r y  mo s t  and U o f  I ,  I h a v e  a l o t 
o f  f r i en d s  o v e r  t he r e , and t h e y  h a v e  c l a s s e s l i k e  1 0 0 - 2 0 0  
p e o p l e and i n  j u s t  b a s i c  t h i ng s  and t h e  p o i n t  r e a l l y  i s  
i n  t h o s e c l a s s e s , t h e  U n i v e r s i t y  i s n ' t  t o  t e a c h  t h e  
s t uden t s  i t s  t o  e l i mi n a t e s om e  o f  t he m . 

GROUP AGRE E S  



ANDY : 

JUL I E : 

And d o wn h e r e  i t s t o  t e a c h  y o u b a s i c a l l y . T h e y  d o  h a v e  
s om e  e l i m i n a t i o n c l a s s e s b u t  i t s  n o t  a who l e l o t ,  a n d  
1 i k e  my c 1 a s s  i c a  1 m e chan i c s I am t ak i n g n o w , umh , D r . 
B r a g e  h e ' s ,  h e ' s  a w e s ome . H e ' s  a n  a w e s o m e  t e a c h e r , t h e  
1 i k e , h e  uhm , h e  p r o mo t e s p e o p  1 e w o r k i n g t o g e t h e r  o n  
p r o b l ems a n d  t h a t ' s  j us t  g r e a t . Y o u  c an a s k  h i m  a n y  
q ue s t i on y o u  w a n t . H e , h e  d o e s n ' t  m i n d  y o u  h a v i n g h i m  i n  
h i s o f f i c e  f o r a c oup l e  h o u r s  i f  y o u  n e e d  t o . 

T h a t ' s  g r e a t . 
n e x t  y e a r . 

I h o p e  y o u  h a v e  t h a t  mu c h  l u c k  a t  U o f  I 

GROUP LAUGH S 

TRAC I E : P r o b a b l y  g e t t i n g b a c k  a g a i n . 

ME L I NDA : Y e ah ( 1  a ugh ) . 

JUR I S :  I ' d h a v e  t o  a g r e e  w i t h , uh , w h a t  h e  s a i d  t ho u g h  t h a t  w i t h  
t h e  t e a c h e r s , I t h i nk I n o t i c ed d i f f e r en t  c o l l e g e s  h a v e  
d i f f e r e n t  t yp e s  o f  t e a c h e r s . M a t h  and s c i en c e  t e a c h e r s , 
y ou k n o w , a r e  r e a l  l e g i t i ma t e  on w h a t  t h e y  t e a c h  a n d  
t h a t ' s ,  t h a t ' s  a l l w h a t  t h e y  w a n t  t o  d o . B u t  p o l i t i c a l  
s c i en c e , p h i l o s ophy , s o c i o l o g y , a l o t o f  t h o s e t e a c h e r s  
a r e  v e r y , v e r y  e n g l i s h ,  a r e  v e r y  l a i d  b a c k  and t h e y ' r e 
c om f o r t ab l e  w i t h  w h a t  t h e y  a r e  d o i n g . Y o u c an j us t  s e e  
i t , y ou k n o w . Y o u  c an t a l k  t o  t h e m , y o u  c an , I m e an y o u  
c an b a s i c a l l y  d o  a n y t h i n g . Y o u  s e e  t he m  o u t  a t  a b a r  a n d  
a c t ua l l y  t a l k  t o  t h em and n o t  h a v e  t o  d e a l w i t h ,  y o u  
k n o w , c l a s s . H e  mi g h t , l i k e  y o u  s a i d , a t e a c h e r  m i g h t , 
"Why d i dn ' t  I s e e  y o u  i n  c l a s s ? " , but I m e a n  i t s  t o  l e t 
y o u  k n o w  y o u ,  y o u  k n o w  y o u , n e e d  t o  c o m e . I r e a l i z e  
y o u ' r e i n  m y  c l a s s  a n d , and I t h i nk t h a t  k i nd a  h i t s  h o m e . 
Y ou ' r e l i k e  I ' m c om f o r t ab l e  w i t h  t ha t , f i n e . I ' v e n e v e r  
g o n e  i n t o  a c l a s s  w h e r e  a t e a c h e r h a s n ' t  b e en a b l e  t o  
r e c o g n i z e  j u s t  a b o u t  e v e r y o n e  b y  t h e  end o f  t h e  s em e s t e r  
a n d  t h a t ' s  n o rm a l l y  a g am e  t h e y  a l w a y s  p l a y up t h e r e .  
L e t  m e  s e e  i f  I c an k n o w  e v e r y b o d y ' s  n a m e  b y  t h e  e n d  o f  
s em e s t e r . 

J UL I E :  

J U R I S :  

J UL I E : 

J UR I S :  

KASEY : 

R i g h t . 

I t  m a k e s  y o u  f e e l  l i k e , w ow , y o u  k n ow . 

I t ' s  l i k e  t he y  c a r e , s a y , t h e y  m a y  b e  w a i t i n g  f o r y o u  t o  
s a y , o k a y , " I  h a v e a p r ob l em t ha t  i s  why I w a s n ' t  i n  
c l as s . 

R i g h t . S o , uh , uh , 
t h e y  a c t ua l l y  d o  i t . 

I m e a n , t h e i r h e r e  t o  h e l p  u s  a n d  
I m e a n  i t ' s  p r e t t y  s p e c i a l i z ed .  

I t h i nk t he y  r e a l l y  c a r e  i f  w e  g e t  an e d u c a t i on .  I m e an 
i t s  n o t  j us t  l i k e , I t h i nk i f  I w a s  a t  U o f  I a n d  I w a s  
i n  a c l a s s  o f  1 2 0  p e o p l e I ' d b e  l i k e , w e l l t h i s P . P .  



d o e s n ' t  e v en c a r e  i f  I g e t  an edu c a t i o n , h e  j u s t , I am 
j us t  t h e r e . Y o u  know , but i n  my d e p a r t m e n t  I k n o w  t h a t , 
t h a t  t h e y  r e a l l y  s e em l i k e  t h e y  t r u l y ,  g e nu i n e l y  c a r e  i f  
I g e t  a n  e d u c a t i on and I make t h e  b e s t o f  my e d u c a t i on 
a n d  I 1 o v e  t h a t , t h a t ' s  t h e  b e s t  p a r t  I t h i nk o f  t h e  
wh o l e s c h o o l . 

ME L I NDA : Wha t i s  y o u r  d e p a r t m e n t ?  

KASEY : H e a l  t h . 

MEL I NDA : H e a l t h ,  o h  y e a h , y o u  s a i d  t h a t . 

KASEY : S o  I l i k e  i t  a l o t .  

JUL I E : O . K . , l e t ' s  m o v e t o  t h e  n e x t  one , um , a r e  t he r e  s e gm en t s  
o f  t h e  c ampus c ommun i t y  who f e e l  t h a t  t h e y  a r e  e x c l uded 
f r o m  p a r t i c i p a t i ng in s uc h  c e l e b r a t i on i s ?  

JUR I S : A l  1 n o n - g r e e k s , I w o u l d t h i nk , I t h i nk t h a t  a s  much a s  
t h e  g r e ek s  on t h i s c ampus i t  w o u l d b e  s o  f ew i n  numb e r s . 
I t ' s  a ma z i ng t o  t h e  n on - g r e e k s  and t h e i r k i n d a , I w a n t  t o  
b e  i n  t h a t  w i t h o u t  g o i ng t h r o ugh wha t e v e r y b o d y  e l s e w e n t  
t h r o u g h . I j us t  wanna b e  t h e r e  t o  c e l e b r a t e  w i t h t h em 
a n d  p a r t y  w i t h  t h em , wha t e v e r , and I t h i nk i t  a f f e c t s  a 
l o t o f  n on - g r e ek s , I t hi nk t h a t  i s  wha t k e e p s  t h e  g r e ek 
s y s t em g o i n g  i s  i t , i s  i t  o v e r  2 0 0 0  n ow ? 

M I K E : I t ' s  a r o un d  t h e r e . 

J UR I S :  U h , uh y a  k n ow , I m e a n  i t s  . . .  

MEL I NDA : I t ' s  a r o un d  1 5  p e r c en t . 

J UR I S :  Y e a h , w e ' r e n o t , w e ' r e n o t  b r e a k i n g , w e ' r e n o t  b r e a k i ng 
a b i g  b a r r i e r  h e r e , I m e an a l o t o f  g r e e k s , o r  a l o t o f  
g r e ek a c t i v i t i e s w i t h  a f ew numb e r s  o f  g r e ek s  a n d  t he y  
a r e  p ub l i c i z e d . 

M I KE : I a g r e e  w i t h  J ur i s  s a y i n g , but , uh , i t  s e em s  l i k e  t hi s , 
t h i s h o m e c om i n g  i t s  s t a r t i n g  t o  b r e a k  a w a y  f r o m  t h a t , uh , 
i t  s e e ms l i k e  t he r e s i d en c e  h a l l s ,  t h e  s e r v i c e 
f r a t e r n i t i e s t h e y  a r e , I m e an t he y  a r e  e i t h e r  s t a r t i n g  t o  
e i t h e r  g e t  p i s s e d o f f  o r  j us t  w a n n a , t h e y  w a n n a  g e t  
i n v o l v e d  a s  much a s  w e  a r e , uh , t h e y ' r e  g e t , t h e y ' r e  
g e t t i ng b e t t e r  o r g a n i z ed ,  t h e y ' r e g e t t i ng b i g g e r  i n  
p o p u l a t i on , uh , h e y  t h a t ' s  g r e a t , I m e a n , w e  t he g r e ek 
o r g a n i z a t i on s  a n d  t h e  U n i v e r s i t y i n , i n  i t ' s  s um n e ed s  
n e e d s , t h e , b e  a ,  m o r e  and c omp e t i t i v e , uh , c om p e t i t i v e  
b e c aus e ,  uh , I d on ' t  know i t  s e ems l i k e  a y e a r  a g o . W e , 
I w a s  j us t  k i nd a  g e t t i n g b u r n t  out i t  w a s  j us t  a l w a y s  
j u s t  b e t w e en y a  k n o w , u h  l i k e  s a y L ambda , L am b d a  C h i - D Z  
v e r s us a S i gma C h i - A S T  a n d  t ha t  w a s  i t  y a  k n o w , t h e  w a s , 
i t  j us t  g o t  k i nd a  b o r i n g but n o w  s i n c e  s e r v i c e  



KASEY : 

M I K E : 

KASEY : 

JUL I E : 

KASEY : 

JUR I S : 

KASEY : 

JUR I S : 

JU L I E : 

J UR I S :  

f r a t e r n i t i e s , r e s i d e n c e  ha l l s  and , uh , t h e  b l a c k  
f r a t e r n i t i e s and s o r o r i t i e s i t s , i t s  m o r e  d i v e r s e  
a n d  i t  s e ems l i k e  i t  i s  m o r e  c o mp e t i t i v e  and t h a t ' s  wha t 
I e n j o y . I t s j us t  n o t  t h e  s am e  p e o p l e o v e r , o v e r , and 
o v e r  a g a i n . 

I a g r e e  w i t h  t h a t  e s p e c i a l l y  b e i n g i nv o l v e d  i n  hous i n g 
a n d  e v e r y t h i ng . 

RHA? 

Y e a h , I m e an i t s , i t s ah I d on ' t know i f  w e  w e r e  l i k e  
p i s s e d o f f  o r  w ha t e v e r  b u t  w e  w e r e  k i nd a , w e  w e r e  k i nda 

l i k e  s a y i ng t h a t  w e  a l w a y s  , ya know , make i t  m o r e  of a 
c e l e b r a t i o n f o r  a l l o f  u s  t o  h a v e  t h e  w ho l e e n t i r e 
U n i v e r s i t y  a s  a who l e  n o t  j us t , y a  g u y s  n o t  j us t  us o r  
w ha t e v e r  and s o , y a  know , t h e y  d i d  g e t  p ump e d  u p  and t h e y  
d i d  a g r e a t  j o b a n d  s t uf f a n d  s o  d i d  y o u  g u y s , I m e an , 
y o u  g u y s  a l w a y s  d o  b u t  um I t h i nk t h a t  w i t h t h e  
h om e c om i n g  t h i n g . I t h i nk t ha t  w a s  o n e  t h i n g  t h a t  
t h e y  k i nd a  g o t  l e f t  o u t  i n  y e a r s  p a s t t h a t  t h e y  j us t  
k i nd a  f e l t l i k e  w e l l i t s a g r e e k t h i n g  and t h a t ' s  i t , 
n o t  e v e n t r y , b u t  I t h i nk t ha t , I t h i nk t h a t  , I t h i nk 
i t  w i l l  c ha n g e  mo r e  i n  t h e  f u t u r e  t o o and t hi nk i t  a l s o 
m a k e s  h om e c om i ng m o r e  e x c i t i n g  f o r e v e r y b o d y  b e c aus e t h e y  
c an a l l p a r t i c i p a t e  a n d  t ha t  a n d  i t  j u s t  mak e s  i t  o n e  b i g  
hug e p a r t y  f o r  e v e r y b o d y . 

E v e r y b o d y  j u s t  n o t  . . .  I know , um . I g r a du a t e d  f r om h e r e  
i n  ' 8 9 a n d  when I w a s  o n  t h e  h o m e c om i n g  c ommi t t e e  
i n  ' 8 7 ,  i t  w a s  a l l g r e ek and I w o u l d h e a r  t hi n g s , w e l l 
i t ' s  j us t  a g r e ek t hi ng j us t  l i k e  g r e ek w e e k . W h e y  
s h ou l d  w e  w a s t e  o u t  t i m e , w e ' r e n o t  g onna w i n  a n d  
I w a s  r e a l l y  i mp r e s s ed t h i s  y e a r  t o  s e e a l l t h e  
o r g a n i z a t i on s  i t  w a s  g r e a t . I t  i s  f i na l l y  h o w  h o m e c o m i ng 
s ho u l d b e . 

Hum , r i gh t . I t  w e n t  o v e r  b i g .  

I h a d  an o p p o s i t e  s i d e  o f  t h a t  t h ough , h o m e c om i n g  b u t  
h o m e c om i n g ' s  o n l y  o n e  w e e k end o r  o n e  w e e k  o f  e v e n t s  
a f t e r  t ha t  i t s b a c k  o n  . . .  

T h a t ' s  t r u e . 

Y o u  k n o w , i t ' s  s p o t l i g h t e d  b a c k  on t h e  g r e e k s , y o u  know , 
w h a t a r e  t h e  g r e ek s  g onna d o  n o w . I t ' s  k i nd a  l i k e  a ,  I 
m e an , h om e c om i ng i s  g r e a t  b u t  w h a t i s  t h e r e  a f t e r  t h a t  
f o r  y ou k n o w  c ampus , i t s  j us t  s p o r t s . 

B u t  d o n ' t  y o u  t h i nk i t s  a s t a r t ?  

Y e a h , i t s  a s t a r t , b u t  I d on ' t  k n o w  i f  t h e r e  g o nna b r i n g  
a n y  o t h e r  e v en t s t ha t  t he y  c a n  g e t  t he g r e e k s  t o  a c t ua l l y  



g e t  i n t o  p u l l o t h e r  p e o p l e i n . I m e an g r e e k w e e k  i s  j us t  
g r e ek s . I d on ' t  t hi nk t ha t ' l l  e v e r  o p en up t h a t  I m e a n  
i s  k i nd a  y o u  k n o w , k i nda o f  d e f e a t s  t h e  p u r p o s e  o f  g r e e k 
w e e k . I f  y o u  o p e n  i t  up t o  n o n - g r e e k  o r g a n i z a t i on w i s e  s o  
I m e a n  w h e r e  e l s e  a r e  t h e y  g o n n a  p a r t i c i p a t e  a t  t h a t  
l ev e l . I t s j us t  g onna b e  home c om i n g  w h i c h  i s  gonna b e  
v e r y  c omp e t i t i v e  and t h en i t s  g o n n a  g e t  t o  c omp e t i t i v e  
down t h e  l i n e .  

MEL I N DA : I t h i nk on t h i s , o n  t h i s s a me n o t e y o u  c an l o o k  a t  a l o t 
o f  � h i n g s  t h a t  t ha t  h o u s i n g  d o e s  t ha t  g r e ek s  c h o o s e  n o t  
t o  b e  i n t o . I d on ' t  t h i nk i t  n e e d s  t o  n e c e s s a r i l y  
s t a r t  w i t h  t he g r e e k s , I m e a n  h o w  d o  y o u  guys f e e l  a b o u t  
t h a t ?  L i k e  i f  y o u  l o o k  a t  t h e  o r i en t a t i on s  wha t a r e  t h e  
ma j o r , w h o  a r e  p l a y i ng ma j o r r o l e s  i n  t h o s e ?  Y o u k n o w ?  

KASEY : I n  t h e r e  w e  d o n ' t ,  w e  d o n ' t  h a v e a n y b o d y  t h a t ' s  i n  a 
g r e e k h o u s e o r  a n y t h i n g  i n  RHA a n d  w e ' v e t r i e d t o  chang e 
t ha t  and t r i e d t o  mak e t h i n g s  d i f f e r e n t  b u t  i t s j us t  i t ,  
I j us t  t h i nk i t s , j us t  i t s l i k e  n o t  a c o n f l i c t  o f  
i n t e r e s t  b u t  m a y b e  j us t  a d i f f e r en c e  i n  t h e  i n t e r e s t  t h a t  
p e o p l e h a v e  I m e an a n d  y o u  k n o w  a l l t h o s e p e o p l e a r e  
i n v o l v e d  i n  h o u s i n g  a n d  t h a t  f i n e  a n d  t he n  a l l e v e r y b o d y  
y o u  k n o w  a l l t h e  g r e e k p e o p l e i nv o l v e d  i n  t h e i r g r e ek 
o r g a n i z a t i on a n d  t ha t  f i n e b u t  I d on ' t  s e e  a 1 o t  o f  
i n t e rm i x i ng t he r e  and I w i s h , I W I SH t ha t  t he y  w o u l d  
b e c a us e I t h i n k  t ha t  w i t h  RHA b e i n g  a s  b i g  a s  i t  i s  and 
y ou know I m e a n  we h a v e  a l o t o f  s a y  in what g o e s  on i n  
h o us i ng a n d  s t u f f and I m e an i f  w e  c o u l d w o r k  t o g e t h e r , 
I m e a n , i t  i t  j us t  t h i n g s  c o u l d b e  r e a l l y ,  a p r o g r am 
c o u l d b e  r e a l l y  c o o l . 

JUR I S :  On t h a t  s am e  n o t e , i s n ' t  t ha t  w h a t  U B  w a s  s up p o s e d t o  d o  
t hough? U B  s up p o s e d  t o  b r i n g p e o p l e  o f f  c ampus a n d  
t o  a s  w e l l  a s  g r e ek s  who w on ' t p a r t i c i p a t e .  
I s n ' t  U B  b a s i c a l l y  g r e e k  d o mi n a t e d s t i l l ? H a s  t ha t  
c h a n g e d  n o w ?  

JUL I E : N o . 

MEL I N DA : N o t  a t  a l l .  

JUR I S :  I t  n o t  a n y  m o r e . 

M I KE : Y e a h , um , h o m e c om i n g  and g r e e k  w e e k  i s  w h a t  g r e ek w e e k  a 
w e e k  and h o m e c o m i n g ' s  j u s t a w e ek en d  o r  a w e e k  b u t  i n  
p r e p a r a t i on o f  a l l t ha t  y o u  k n o w  y o u  h a v e  c ommi t t e e 
m e e t i ng s , y o u  h a v e  s ub c ommi t t e e m e e t i n gs and t h a t ' s ,  y a  
k n o w , i t s  t h e  p r e p a r a t i on o f  i t  a l  1 i t  b r i n g s  a l  1 t h e  
g r o ups t o g e t h e r . U h , I j u s t w an t e d  t o  s a y  t ha t  i t s j us t  
n o t  t h e  w e e k , i t s  y ou know , a l o t ,  a l o t o f  t h e  g r oups 
a r e  i nv o l v e d  l i k e  e v en months b e f o r e  hand . 

T h a t ' s  t r u e ! I t hi nk t ha t  t h e  o n l y p e op l e t h a t  a r e  UH , 



JUL I E : 

RAC I E :  

JUL I E : 

TRAC I E : 

JUR I S : 

TRAC I E : 

DANA : . 

w h a t ' s  t h e  w o r d , s e g r e g a t e d , I ' m n o t  s u r e  o r  s e c l ud e d  . .  

E x c l u d e d ?  

E x c l ud ed , um a r e  t h e  p e o p l e l i k e , i f  I w e r e  t o  c o mp l e t e l y 
d r o p o u t  o f  my s o r o r i t y , I t h i nk I w o u l d s t i l l  h a v e  s o  
many t h i n g s . I w o u l d  b e  i nv o l v e d  i n  y o u  k n o w  o u t s i d e  
l i k e  i n  m y  m a j o r . Um , I w o u l d  l o v e  t o  b e  a ,  y o u  know , 
a r e s i d e n c e  ha l l  d i r e c t o r , o r  n o t  d i r e c t o r  . . .  w ha t e v e r . 

R . A . ? 

R . A . , b u t  I j us t  d on ' t  hav e t h e  t i m e . B u t  I t h i nk t h e  
o n l y  p e o p l e  t ha t  a r e  e x c l u d e d  a r e  p e o p l e w h o  d on ' t  
y o u  k n o w , i nv o l v e t h e ms e l v e s  i n  o r g a n i z a t i on s . Y o u  k n o w  
t h a t ' s  t h e  a p a t h y  o n  t h e c ampus i s  p e o p l e  w h o  j us t  d on ' t  
w a n t  t o  g e t  i nv o l v e d . T h e r e  a r e  s o  many t o  d o  o n  t h i s 
c am p u s  b u t  y o u  know i n t r a mu r a l s , y o u  know g r e e k  l i f e  
a l l t h e  y o u  k n o w  h o n o r a r i e s , f r a t e r n i t i e s , s e r v i c e  
h o w  m a n y  s e r v i c e , y o u  know f r a t e r n i t i e s a r e  o u t  t h e r e . 
S o  t h a t ' s  w he r e , uh t h a t ' s  t he on l y  e x c l us i on I s e e i s  
p e o p l e  w h o  w on ' t  g e t  i nv o l v e d . 

T h a t , t h a t  g o e s  t o  f a u l t E a s t e rn n ew s  a l s o  I m e a n  t ha t  
g o e s  t o  e v e r y  s t ud e n t  i f  t h e y  h i gh l i g h t ed i n d i v i du a l 
g r ou p s  d o i n g  w h a t  t h e y  d o  o r  w ha t e v e r  t h e y  s e t o u t  t o  
d o  t h e y  a r e  a c t ua l l y  a c h i e v i n g  i t . T h e y  p u t  t h a t  on 
t h e  f r o n t  p a g e  and a s h o r t  s t o r y . S om e t i m e s  t h e y  p u t  a 
s ma l  1 p a r a g r a p h , s ma l  1 p i c t u r e  and d on ' t  e x p l a i n  t h e  
p i c t u r e . Y o u  k n ow , i t s k i nda l i k e  s o  a n d  s o  h e r e , h e r e , 
h e r e  and t he n  i t s n o t h i n g  a b o u t  i t . T h e n  t h r e e  p a g e s  
l a t e r  y o u  m a y  s e e  a l i t t l e  w r i t e  up and I m e a n  t h e y  p u t  
t h a t  o u t  t h e r e . I t h i nk t h e  e n t i r e  c ampus w ou l d  p r o b ab l y  
b e  i nv o l v e d . E v e r y b od y  r e ads t h e  E a s t e rn N ew s  j us t  t o  
f i nd o u t  w h a t ' s  g o i n g  on . S o  y o u  d on ' t m i s s  a n y t hi n g b u t  

s o  i t  i t s  k i nd a  l i k e  y o u  k n o w  t he a dm i n i s t r a t i on i s  
a l w a y s  o n  t he f r o n t  and E a s t e rn t h i n g s  a r e  o n  o n e  p a g e  
a n d  t he n  w e ' r e o n  w o r l d  n ew s . K i nda d e f e a t s  t h e  p u rp o s e  
o f  r e a d i n g  t he p a p e r  a f t e r  wh i l e .  Y o u  r e a d  a b o u t  t h e  
s c h o o l o r  y o u  r e a d  a b out w o r l d  n e w s . What ' s  g o i ng o n . 

N aw , I w a s  l i s t en i n g  t o  s om e o n e  w h o  w a s  t a l k i ng a b o u t  
t h e  w ho l e i s s u e  y o u  k n o w  a b o u t  b l a c k s  n o t  b e i n g  
r e p r e s en t ed i n  t h e y e a r b o ok o r  I d o n ' t  e v en r em e mb e r  
w h e r e  I h e a r d  t hi s o r  p i c k e d  u p  o n  i t  and t h e y  w e r e  
s a y i n g  y a  know i f  I w a s  a f r e s hman b l a c k  s t u d e n t  and I 
w e r e  t o  l o o k  t h r ough t h e  y e a rb o ok , I w o u l dn ' t  k n o w  w h a t  
t o  g e t  i nv o l v e d i n  b e c au s e I d on ' t  s e e  any t h i n g  t h e r e  a n d  
I t h i nk i f  E a s t e rn N e w s  w o u l d  d o  t ha t  y o u k n o w  o r  j us t , 
o r  s om e o n e  j u s t  a l i s t i n g  o f  e v e r y t h i n g  y o u  c an d o  t h a t , 
t h a t  w ou l d  j u s t  c omp l e t e l y  i nv o l v e  p e o p l e .  

D o  y o u  f e e l  l i k e  t h a t  t h e  U n i v e r s i t y  n e e d  t o  g o  o u t  t o  



JUR I S :  

M I KE : 

t h e  s t ud en t s  b e c a us e I m e an y o u  c a n  g e t  a l i s t , a n d  R . S .  
1 i s t , a n  R S O  1 i s t  y o u  k n o w , R e c o g n i z e d S t u d e n t  
O r g a n i z a t i on s  f r om s t u d e n t  a c t i v i t i e s i t  w e ' v e g o t  
o v e r  y o u  know a l m o s t  2 0 0  a c t i v i t i e s i f  y o u  w e r e  r e a l l y  
t h a t  i n t e r e s t e d i n  g e t t i n g i nv o l v e d . Y o u  c an g o  t o  
s t ud en t  a c t i v i t i e s o f f i c e  a n d  g e t  t h a t  l i s t  and f i n d  o u t . 
I ' d w a n t  t o  d o  t hi s , t h i s and t h i s . Y o u  t h i nk i t s  t h e  
U n i v e r s i t i e s r e s p on s i b i l i t y  t o  g o  t o  t h e  s t ud e n t s ?  

I t h i nk ha l f  t h e  s t uden t s  d o  k n o w  w h e r e  t h e  s t ud e n t  
a c t i v i t i e s o f f i c e i s  . 

. . . . i s . l a ugh , o k a y . 

I w a s  g o i n g t o  a g r e e  w i t h  t h a t . T h e  s t ud e n t s w a n t  t o  d o  
i t , I m e an , I m e an d e e p  d o w n  t h e  s t ud en t s  w a n n a  uh , uh , 
uh . 

G e t  i nv o l v e d? 

T h a n k  y o u . Get i nv o l v ed ,  uh s o , s o  bad b u t  uh t h e y  j us t  
d on ' t  k n o w , d o n ' t know w h e r e  t o  t u r n  o r  t h e y  j us t  d on ' t  
w a n t  t o  d o  i t , but m a y b e  i f , uh , t h e y  s en t  o u t  s u r v e y s  i f  
t h e y  d e c l a r e d t h e i r  ma j o r s  w h i c h  I d i d  n o t  d o  b u t  t i l l  my 
j un i o r  y e a r  but i f  uh t h e y  w e r e  d e c l a r e d  ma j o r s , s a y l i k e  
uh , t h e , t h e , c l ub s  t ha t  w e r e  a s s o c i a t e d w i t h  t he i r  
m a j o r s c o u l d s en d  t hem l e t t e r s , t h e y  y o u  w e ' r e  g o n n a  
h a v e  m e e t i n gs t h i s f l o o r , w e ' r e g on n a  b e  uh o n  t h i s d a y  
w e ' r e  g onna b e  c o l l e c t i ng d u e s , y o u  k n o w , b r i ng t en 
d o l l a r s  and g e t  a T - s h i r t , uh m e e t  p e op l e  a n d  s o  f o r t h  
a n d  t h a t ' s  wha t r us h ,  t h a t ' s ,  w h a t r u s h  d o e s  n o t  t o  g e t  
b a c k  o n  t h e  g r e e k  t r a i l a g a i n  b u t  u h . A c t ua l l y ,  I 
t h i n k  w e  a r e  f o c us i n g  t o  much o n  g r e ek s  b u t  uh t h a t ' s  
w h a t  uh s o r o r i t i e s and f r a t e r n i t i e s d o  y o u  k n o w , t h e y  
p u t , t h e y  s p en d  t h e i r m on e y , t h e y  p u t  a dv e r t i s e me n t s  
i n  t h e  p a p e r . H e y  Rus h - t h i s , t h i s , t h i s , M o n da y , 
t h i s t i m e , t h i s t i me . T u e s d a y , t h i s t i me , t h i s t i m e , 
a n d  s o  f o r t h . U h , I t hi nk m a y b e  c l ub s  a n d  uh m a j o r  uh , 
I m e an uh t h e  d e p a r t me n t s  s h ou l d  d o  i t  j us t  a s  w e l l .  

I d on ' t  know but t h e r e  a r e  s om e  p e o p l e o u t  t h e r e  w h o  
j u s t  d on ' t  w a n t  t o  g e t  i nv o l v e d . S o  . . .  

O h , y e a h . 



JUR I S :  I m e a n  t ha t ' s  a 1 a r g e  n umb e r  o f  p e op 1 e o u t  t h e r e  w h o  
j us t . T h e y ' r e h e r e  t o  s t r i c t l y  g o  t o  c l a s s  a n d  t h e y  g o  
home a n d  t he y  d o  wha t e v e r , c a l l h o m e  t o  t h e i r 
g i r l f r i en d  o r  b o y f r i en d . Y o u  k n o w , t h e y  j us t  k e e p  
t h e i r  l i v e s  t o  t h ems e l v e s . T h e y  d on ' t  w a n t  t o  g e t  
i nv o l v e d  w i t h  t he c ampus . And w h e t h e r  t h e y  k n ow 
a b o u t i t  o r  n o t , I t h i nk a l o t o f  p e o p l e  k n o w  a b o u t  i t  
j us t  m i g h t  n o t  c a r e  what ' s  r e a l l y  g o i ng o n . S o  I m e a n , 
i t s  k i nd a  l i k e  I ' m g e t t i n g  my e d uc a t i o n , n o  o n e s  
i n t e r f e r i n g w i t h  t h a t  n ow , I d on ' t  h a v e  a p r o b l em .  

KASEY : And I t h i nk i f  t h e y  s e e  a l i s t  l i k e  t h a t  t h e y  m a y  r e a d  
d o wn a n d  b e  l i k e  o k a y , t h a t ' s  g r e a t , w h a t  d o , wha t d o  
t h e y  d o ?  

JUR I S : U h  um . 

MEL I NDA : Y e a h  

KASEY : W h a t  d o  t h e y  m e an ?  I m e a n , y o u  k n o w , t h e y  c an s e e  a l l 
t ho s e t h i n gs but t h e y w o u l dn ' t  h a v e  a c l u e w h a t  t h e y  
w ou l d  d o ?  Y o u k n o w ?  

JUR I S :  E a c h  o n e  i s  s e r i o us . 

KASEY : I f  t h e  U n i v e r s i t y  d i d  s a y , y o u  
o f  t h e  t h i n g s  t h a t  t h e y  w ou l d  
t he n  t h e y  c ou l d s a y , " O h , 
i n t e r e s t i n g , "  a n d  c h e c k  i t  o u t  

k n o w , t h i s i s  w h a t  s om e  
d o , y o u  k n o w , w ha t e v e r , 

I t h i nk t h i s s ound s  
o r  w ha t e v e r . 

MEL I N DA : S o  a l mo s t  j u s t  l i k e  t h e r e  i s  a c o ur s e  c a t a l o g m a y b e  
o f  . . .  

KASEY : K i nd o f  . . .  

MEL I NDA : . . .  o r g a n i z a t i on s  c a t a l o g .  

JUR I S :  Y e a h ! 

JUL I E : G e t t i n g b a c k  t o  t h e  D a i l y  E a s t e r n  N ew s , I h a v e  a 
q u e s t i on .  

MEL I NDA : A n d  C h r i s  S e p e r  a n  e d i t o r  w a s  s up p o s e d  t o  b e  h e r e . H e  
w i l l  p r ob ab l y  b e  g l a d h e  b a c k e d  o u t . 

DANA : 

JU L I E :  

A n d  t o o  b a d  h e ' s  n o t ! 

D o  y o u  f e e l , e v e r y on e , o k a y  h o w  a n  I g o i ng t o  w o r d  t h i s 
w i t h o u t  g i v i n g  m y  o p i n i on . D o  y o u , d o  y o u  t h i nk t h a t  
p a r t  o f  t h e  p r o b l em ,  b e c aus e w e  k n o w  w e  h a v e  a n  a l c oh o l 
p r ob l em ,  t h a t ' s  a l l w e  r e a d  a b o ut . D o  y o u  t h i nk p a r t  o f  
t h e  p r ob l e m o n  t h i s  c ampus w i t h  a l c o h o l i s  b e c a us e t h e  
o f  t h e  adv e r t i s em en t s  i n  t h e  D a i l y  E a s t e rn N e w s ?  



I KE : N O ! 

M I KE : 

ANDY : 

N O ! 

F r om t he a dv e r t i s em en t s  o r  f r om m o u t h  t o  m o u t h , 
c on v e r s a t i on s , j u s t  p e op l e t a l k i ng .  I g o t  d r unk l a s t  
n i g h t  a t  S t i x ,  o k a y , w e l l n e x t  w e e k  w e  w i l l  g o  t h e r e . 
J u s t k i nd a , y o u  k n o w , t a l k  t o  s om e b o d y  and i f  t h e y  l i k e  
t h e  i d e a  t h e y ' l l  g o  w i t h  y o u . 

S o  y o u  d on ' t t h i nk e l i m i n a t i o n a l l b a r s  a d s  l i k e  y o u  
k n ow , y o u  c an ' t ,  y o u  c an ' t  ha v e  c i g a r e t t e  a d s . D o  y o u  
t h i nk e l i m i na t i n g b a r  a d ' s  i n  t h e  D a i l y  E a s t e rn N e w s ?  

W e l l ,  t h e n  t h a t  w ou l d b e  a g a i n s t t h e  F i r s t  Am e n dm e n t  
r i gh t s  o f  uh , t h e  f r e e d o m  o f  p r e s s . 

W e l l ,  t h e y  d on ' t  l e t c i g a r e t t e  a d s  i n  t h o ugh? 

T h a t ' s ,  t ha t ' s  by l aw t h o ugh , i s n ' t  i t ? 

W h a t  l aw ?  I t hi nk i t  i s  m o r e  o r  l e s s  a n  E a s t e r n 
p o l i c y . 

O h , y ou ' r e t a l k i n g a b o u t  E a s t e rn ?  

W o u l dn ' t  t h a t  b e  a g a i n s t t h e  f r e e dom o f  t h e  p r e s s ?  

I t  w o u l dn ' t  s l ow i t  d own much . I f  any t hi n g , t h e  
f r e s hman m i g h t  n o t  k n o w  a b o u t  t h e  b a r s  and s om e  o f  
t h e  t r an s f e r  s t ud e n t s . B u t  o t h e r  t ha n  t h a t , t h e  v a s t 
ma j o r i t y o f  t h e  U n i v e r s i t y  w ou l d f i nd o u t . 

M I KE : P e o p l e ,  p e op l e a r e  g on n a  g o  w h e r e  t h e y  w a n t  t o  g o , I 
m e a n , uh , y o u  k n ow , I ' m n o t  g on n a  g o  t o  P an t h e r s  o r  uh , 
s a y T h i r s t y ' s  j us t  b e c au s e t h e y  hav e q ua r t e r  b e e r s . 
T h a t ' s  j u s t n o t  m e . W h e r e  ma y b e  f r e s hman , s op h o m o r e  
y e a r  I ' d b e  b e a t i ng down t h e i r d o o r . B u t , uh , n o w  I 
j us t  w a n t  t o  g o  s omewh e r e  whe r e  I c a n  l i k e  ha v e  e l b ow 
r o om . H e y , i f  t h e r e ' s ,  uh 5 0  c en t  L e i n en c o u g a l w he r e  
I ' m a t , h e y  t h a t  j us t , y o u  k n o w , b e t t e r  f o r  m e . 
B e s i d e s , t ha t  I ' m n o t  g onna , I ' m n o t  g o n n a  1 o o k  a t  
t h e  a d s , n o . 

MEL I N DA :  J u s t t o  g i v e  a n  e x a mp l e ,  t h i s i s  a 1 2  p a g e  p ap e r  a n d  
t h e r e  a r e  10 b a r  a dv e r t i s em en t s  w i t h  s p e c i a l s  and 
t h i n g s  l i k e  t h a t . 

JUR I S :  N o n e  w i t h  an a dd r e s s  t h ough . 

ME L I N DA : I t s C h a r l e s t on ! 

M I KE : H e  h a s  a g o o d  p o i n t  t hough . 



JUR I S : Y o u  k n o w , t h e y  d o n ' t  t e l l y o u  e x a c t l y  w h e r e  t o  g o , t h e y  
g i v e  y o u  t h e  name . Tha t ' s ,  t h a t ' s ,  s ub l i m i n a l . I m e a n , 
i f  y o u  w e r e  g o n n a  g o  t o  S t u ' s  b e c a us e y o u  s aw an 
a d v e r t i s em e n t , f i n e . 

MEL I N DA : Y e ah , b u t  P i z z a  H u t  d o e s n ' t  g i v e  y o u  a n a m e  e i t h e r , b u t  
I b e t  . . .  l augh . 

M I KE : 

JUR I S :  

KASEY : 

M I KE : 

KASEY : 

TRAC I E : 

T h e y ' r e , t h e y ' r e  a s s umi n g , y o u  k n o w , t h e y ' r e  a s s um i n g  
y o u  know w h e r e  i t s  a t . 

R i g h t ! T h e y ' r e a c t i n g  l i k e  y o u ' v e b e en h e r e . T h i s i s  
w h a t  w e ' r e g o i n g  t o  o f f e r  t o d a y . T h a t ' s  h o w  t h e y  t r e a t  
t h e  a d s , I t s  k i nd a  1 i k e  . . .  

T h a t ' s  why I t hi nk i f  t he y  d i d  e l i m i n a t e  t he m  a l l ,  t h e , 
t h e  f r e s hmen l i k e  h e  s a i d , t h e  f r e s hm e n  a n d  t r an s f e r  
s t ud en t s  mi ght n o t  k n ow . But I t h i nk i f  y o u  h a v e b e e n  
h e r e  1 o n g  e n o ug h  y o u  k n o w  w h e n  i t s  n i c k e l b e e r s  a t  
T h i r s t y ' s  and b e c a us e i t  d o e s n ' t  e v e r  c hang e ,  I m e a n  
d o e s  i t  c h an g e ?  

T hu r s d a y  n i gh t s , b o om ! 

I man , s o  y o u  k n o w  t ha t  and y o u  j us t  g o . Y ou k n o w  
F r i d a y  n i gh t s  o r  s a t u r d a y  n i g h t s i s  t h e , t he b i g  
t i m e , y o u  know , f o r S t u ' s  o r  w ha t ev e r . S o , I m e an , I 
t h i nk y o u  j u s t k n o w , y o u  k n o w , and I m e a n , w i t h  t he w o r d  
o f  m o ut h , l i k e  h e  s a i d ,  i t ' l l  j us t  g o  l i k e  w i l d  f i r e 
a n y wa y . 

I t hi nk t h a t  i t s  p a r t  o f  c o l l e g e  a n d  I d on ' t  k n o w  any 
c o l l e g e  c ampus t ha t  d o e s n ' t  do i t . Ya k n o w , y ou d o  and 
t h e y ' r e t r y i n g t h e  a l t e r na t i v e  t o  t h e  b a r  p r o g r am ,  b u t  
t h a t ' s  what y o u  d i d  i n  h i g h  s c h o o l . Y o u  k n o w , s ome 
p e op l e  went to p a r t i e s , w ha t e v e r , b u t  y ou d i d t h e  
m o v i e s , y o u  d i d  t he b ow i ng i n  h i g h  s c h o o l  a n d  i t s 
j us t  p a r t  o f  g r ow i n g  up . Y o u  k n ow , t h e  b a r  s c e n e , I 
t h i nk i s  Ame r i c a , i t s  n o t  E a s t e r n , i t s n o t  S ou t h e rn , i t s 
e v e r y , I m e an , U o f  I ' s a hug e  a c ad e m i c i ns t i t u t i on and 
i t s  a l s o  a hug e b a r  i ns t i t ut i on . I t s , i t s p a r t  o f  
e v e r y t hi n g  and I t h i nk . . .  T h e r e ' s  n o t  a t  C r e i gh t on , i t  
i s  2 1  and but y e t  e v e r y on e  f i nd s  w a y s . T h e  f i r s t  n i ght 
y o u ' r e down t he r e  w h a t ' s  e v e r y on e  d o i ng . T h e  s e c on d  
n i gh t  e v e r y on e ' s  a t  p a r t i e s . T h e  t h i r d  n i gh t  e v e r y o n e ' s  
f i nd i n g  f ak e  I . D .  ' s  Y ou k n o w , f ou r t h  n i gh t  
e v e r y on e ' s  a t  t h e  b a r . A n d  t ha t ' s ,  y ou k n o w  t h e r e  w a s , 
t h e y  o n l y  had a w e ek l y  n e w s p a p e r  t o  g i v e  y ou a n  e x a mp l e ,  
s o  t he n e w s p a p e r  w a s n ' t  e v en o u t  y e t  and p e op l e  w e r e  a t  
t h e  b a r s . I d on ' t  t h i nk i t  h a s  a n y t h i n g t o  d o  
w i t h . . .  s o r r y . 

On e t hi ng t ha t  I w a s  c u r i ous a b o u t  h o w  y o u  f e l t ,  y o u  
guy s f e l t  a b o u t  i s  i f , 1 i k e  y o u  w e r e  s a y i n g  a b out t he 



UR I S :  

IKE : 

UR I S :  

JUL I E : 

JUR I S : 

M I KE : 

JUR I S :  

M I KE : 

TRAC I E : 

M I KE : . 

i n c o ns i s t en c i e s  i n  how E a s t e r n  g e t s  y o u  h e r e  and t h e n  
t h e  w a y  i t  i s  o n c e  y o u  g e t  h e r e . A n  e x amp l e  t ha t  k i nd a  
g o e s  a l ong w h a t  w e  h a v e  b e e n  t a l k i ng a b o u t . I n  a 
p a r en t  f l y e r  t ha t  t h e y  s en t  o u t  t o  p e r s p e c t i v e  
s t u d e n t ' s  p a r en t s , t h e y  s o l i c i t ed a dv e r t i s em en t s  and 
t h e y  w o u l dn ' t  a l l o w ,  uh , b a r  t o  a dv e r t i s e  i n  t ha t  but 
they d o  in the p a p e r . D o  you f e e l  t h a t ' s  k i nd a  of a 

? H ow d o  y o u  guys f e e l  a b o u t  t h a t ?  

E x a c t l y  wha t E a s t e r n  d o e s . F r e s hm e n  o r i en t a t i on 
d o e s n ' t  t e l l y o u  o n e  t h i ng . N e x t t h i n g y o u  g o  s e e  a 
c o un s e l o r . Y ou r e a l i z e  y ou r  c o un s e l o r  h a s  i n s  and 
out s t h r ough the s y s t em .  C o u n s e l o r s a i d  w e  h a d  t o  
w r i t e  down a d d s  and d r o p s . Y o u  k n o w , a t e a c h e r w i l l  
j u s t  t e l l y o u  t o  g o  p u t  i t  o n  t h e  c a r d , d r o p i t  i n . 
Y o u k n ow , E a s t e r n  w o u l dn ' t  b e l i ev e  t ha t ' s  e v en 
c on s i d e r e d . T e a c h e r s  a r e  s up p o s e d  t o  s i gn i t  and t he r e  
i s  a p r o p e r  p l a c e  w i t h  e v e r y t h i n g  a t  E a s t e rn . And b a r s  
a r e  n o t  o n e  o f  t h e m  a c c o r d i n g t o  E a s t e r n . An y wh e r e  
e l s e ,  W e s t e rn , I m e a n  i f  t h e y  d i dn ' t  . . . .  

S a y  w e  w e r e  a p a r t y  s c h o o l . 

N o  o n e  on t h i s c ampus , n o  o n e  o n  t h i s s t a t e  w ou l d e v e r  
know i t . I f  t h e y  w o u l d j us t , t h e  b u n c h  o f  t h e  l i t t l e  
n e r d s . 

S o  i t s a m ed i a  t h i n g , y o u  a r e  s a y i ng ?  

I n  a w a y , y e ah , . I m e a n , t h e y ' r e p u t t i n g , t h e y ' r e 
p u t  t i ng t h a t  s i d e o f  E a s t e rn o u t , y o u  k n o w , t o  t h e  
p a r en t s . P a r en t s  t h i nk t h a t , o k a y , y o u  k n o w , l o o k  a t  
a l  1 t h o s e p l a c e s  t h a t  a r e  a d v e r t i s i ng ,  w o w , n o  b a r s , 
n o t h i ng l o o k s  l i k e  i t s  i l l e g a l f o r  y o u . S o  " n i c e  
l i t t l e  t own " , I ' l l  s en d  m y  k i d t h e r e . 

I t s t h e  s am e  w a y  w i t h t h e  c r i m e  r a t e . Y o u  k n o w , i f  a 
uh , C h a r l es t on h a d  a s e r i ou s  c r i me r a t e , t h e y  w o u l dn ' t  
p ub l i s h  i t  i n  t h e  . . .  

D a i l y  E a s t e rn N ew s ? 

T h e y  w o u l dn ' t p ub l i s h  i t  i n  t h e  p a p e r . N o , t h e y  
w ou l dn ' t  p ub l i s h  i t  i n  t h e  p ap e r , y o u  k n ow . T o  t h e  
p a r en t s , t he y ' r e g onna s e l e c t  c e r t a i n  t h i ng s  f o r t h e  
p a r e n t s  and t h e y ' r e gonna s e l e c t  c e r t a i n  t h i ng s  f o r t h e  
s t ud en t s . 

I d on ' t  t hi nk t he p a r e n t s  a r e  v e r y  d i s i l l us i o n e d  when 
they get h e r e  t h o ugh b e c a us e what i s  t h e  f i r s t  t h i n g  
y o u  d o  wi t h  y o u  p a r e n t s  w h e n  t he y  c om e  d own o n  F r i d a y  
n i ght . . .  

Y o u  t ak e  t h e m  t o  t h e  b a r s ! 



TRAC I E : Y ou t a k e  t h em up t o  I k e ' s .  Y o u k n o w , t h i s  i s  what w e  
d o  m o m  and d a d , y o u  k n o w , d e a l w i t h  i t . And when y o u  
c om e  h o m e  t h e y  a r e  m o r e  a c c e p t i ng . I t h i nk i t ' s ,  I 
d on ' t  t h i nk my p a r en t s  a r e  d i s i l l u s i on e d . I ' m s u r e  I 
w ou l d  s a y  a ma j o r i t y  a r en ' t .  



( l a s t  s e c t i on )  

M I KE : 

ANDY : 

JUR I S :  

ANDY : 

J U R I S :  

I t h i nk m o s t  p a r en t s , mo s t  p a r en t  k n o w , y a  k n o w , t he i r 
k i d s d r i nk . T h e y  d o n ' t  k n o w  how f r e q u e n t  t h e y  d r i nk . I ' m 
2 3  y e a r s  o l d .  My dad s t i l l  t h i nk s  t h a t  g o i n g  o u t  
a n d  hav i n g  6 b e e r s  i s  a l i t t l e  t o o  much . I w o u l d  b l o w 
h i s m i nd i f  I t o l d  h i m  I c ou l d  g o  o u t  and d r i nk a c a s e o f  
b e e r . H e  w o u l d  t h i nk I w a s  a t o t a l  a l c o h o l i c . B u t , y a  
k n o w  t h e  p a r en t s , h e y  g o  o n  o u t  a n d  hav e a g o o d  t i m e . B u t  
i f  t h e y  r P. a  1 1  y k n e w  what w e  d i d ,  t h e y , I t h i nk uh , 
E a s t e r n c ou l d  b e  i n  a l o t o f  t r oub l e .  

I ' v e n e v e r  s e e n  t h e  b a r s  p r o b a b l y  s o , i n  a w a y  i t  a c t s  a s  
a f i l t r a t i on s y s t em f o r  s ome o f  t h e  p e o p l e  who a r e  n o t  a s  
s t r on g  w i l l e d and d on ' t  ha v e  a s  much d e t e rm i n a t i on .  
T h e y ' l l wan t t o  g o  o u t  t o  t h e  b a r s  e v e r y  n i ght and r a i s e  
h e l l .  And s ome p e o p l e  who know how t o  c on t r o l  t he ms e l v e s  
c an g o  o u t  t o  t h e  b a r s  ev e r y  o n c e  i n  a whi l e , ha v e a g o o d  
t i m e . A n d  t ha t ' s  b a s i c a l l y  what I d o . My g r a d e s  a r e  
f o r em o s t . I c ou l d s p end 8 h o u r s  a d a y  o n  j u s t  h o m e w o r k . 
T w o  o r  t h r e e  p r ob l ems i n  phy s i c s c o u l d  t i e  m e  up f o r a 
n i g h t . B u t  s om e  o f  t he f r e s hmen I s e e  t h em , t h e y  g o  o u t  
e v e r y  n i gh t . I f  n o t  t o  a b a r  t he y ' l l  g o  o ut t o  a p a r t y  
o r  s om e t hi n g . T h e y ' 1 1  b e  t r a s h e d  a t  2 o r  3 i n  t h e  
m o rn i n g s t umb l i n g  a r oun d . T h e y ' r e s t i l l  d r un k  w h e n  t he y  
w a k e  up . 

S en i o r s d o  i t  t o o . 

' N o t  d u r i n g  t he w e e k . W e l l . 

Y o u ' d  b e  s u r p r i s ed .  

( l aught e r )  

JUR I S :  

M I KE : 

I t  o n l y  g e t s  b e t t e r . T h e  w a y  I l o o k  a t  i t  t h e  l on g e r  
y ou ' r e down h e r e , t h e  m o r e  y o u  l e a r n  a b out t h e  s y s t em .  
E i t h e r  t o  w o r k  t h r o ugh t h e  s y s t em o r  a r ound t h e  s y s t em .  
I t h i nk a s  g r e e k s  y o u  know t h a t . C u z  w h e n  a p ap e r  i s  d u e  
a n d  y o u k n o w  y o u  d on ' t  hav e o n e , y o u  c an e i t h e r  g e t  o n  
t h e  h o t  l i n e  o r  a s k  s om e o n e  e l s e . O r  w i t h  t h e  
a dm i n i s t r a t i on , t h e y  d o  a l o t o f  t hi n g s  und e rn e a t h  t h e  
t ab l e  t h a t  a l o t o f  p e op l e  d on ' t  k n ow a b o u t . B u t  i f  
y o u ' r e  t h e r e  t o  s e e  i t  y ou ' r e  k i nd o f  1 i k e , " w o w " . Y a  
k n o w , s o  i t ' s  S c h o o l  i s  d e f i n i t e l y  g o e s  t h r e e  
d i f f e r en t  w a y s . 

T h a t ' s  m o r e  o r g a n i z e d . T h e y ' r e n o t  dumb . E v e r y on e  k n o w s  
e v e r y on e  h a s  t e s t  f i l e s .  W e  c o un t o n  t he t e a c he r s  b e i n g 
l a z y . My g o d . S om e  t e a c he r s  n e v e r  e v en c h a n g e  t he i r  
t e s t s . T h a t ' s  wha t y o u  hav e t e s t  f i l e s f o r . I f  y o u w a n t  
t o  g o  t o  c 1 a s s  e v e r y  d a y  a n d  u h  s t udy y o u r  h e a r t  o u t  
f i n e . But , I ' m n o t  g o i ng t o  d o  i t  f o r a f r e s hman c l a s s . 



TRAC I E : 

M I KE : 

T h a t ' s  j u s t  t h e  w a y  I am . I ' l l t a k e  t h e  t i me t o  s t ud y  
f o r t h e  f r e s hman c l a s s  a n d  m o v e  i t  t o  my r e a l , my r e a l  
f o c u s  whi c h  i s  S o c i o l o g y  o r  p r e - l aw o r  bus i n e s s . And 
t h a t ' s  what I ' l l  us e i t  f o r . I ' l l  t u r n  a r ound and u s e  
s om e o n e  e l s e ' s  n o t e s  o r  t h e  t e s t  f i l e s f o r  t h a t  r e a s on . 
And , uh , I ' v e d o n e  i t  q u i t e  w e l l .  I c a n  c r o s s  r e f e r en c e  
t h r e e  d i f f e r en t  s em e s t e r s  o f  t e s t s  and I ' l l  g e t  s t r a i gh t  
A s . 

W r i t e  t h a t  on y o u r r e s um e ' .  

Y a . I c h e a t . I ' m g o i n g  f o r a g o v e r nm e n t  j o b . I a m . 

TRAC I E : T h a t ' s  e v e r y  s c h o o l t ho u g h . I m e a n . And I h a t e  p e o p l e 
l o o k i n g a t  E a s t e r n t ha t  w a y . Y o u know t h a t  h a p p e n s  a t  
e v e r y  s c ho o l  a c r o s s  t h e  n a t i on .  And h e r e ' s  e v e r y on e , 
" w h a t ' s  w r on g  w i t h  E a s t e r n ? " Y a  k n o w , n o t h i n g . W e ' r e a t  
c o l l e g e . I t ' s  g o i n g  t o  hap p en . 

ANDY : T h e r e ' s  a n  e n g i n e e r i n g  f r a t e rn i t y  a t  U o f  I .  And n o t  d o  
t h e y  h a v e  f i l e s f o r  t e s t s  f o r  l i k e  3 0  y e a r s , t h e y  h a v e  
h o m ew o r k f i l e s i n  a hug e c om p u t e r  l i b r a r y  f r o m  3 0  y e a r s  
a g o . T h e r e ' s  hund r ed s  and h un d r e d s  and hun d r e d s  o f  
s t u f f . I t  j us t  b l ows y o u r  m i n d . 

M I KE : Wha t w a s  t h e  q ue s t i on y o u  a s k e d ?  

J UL I E : O h . E x c l ud e d  p e op l e .  W e l l ,  w e  k i nd o f  a n s w e r e d a n o t h e r  
o n e . D o e s  a n y o n e  h a v e  a n y  m o r e  q u e s t i on s ?  

MEL I NDA : D i d  w e  g o  o v e r  q u e s t i on f i v e ?  

DANA : Oh , Y e a , W e  s k i p p e d  q u e s t i on f i v e . 

J U L  I E : 

J UR I S : 

J UL I E : 

T RAC I E : 

JUR I S :  

Oh . I ' m s o r r y . W h a t  r o l e d o  y o u  p l a y a s  a s t ud en t  i n  t h e  
c e l e b r a t i on s ?  

W ha t  r o l e d o  I p l a y ?  

W e ' r e  t a l k i n g  1 i k e  t h e  e v e n t s . L i k e  h o m e c om i n g , b a r s , 
a n y t h i n g  i n v o l v e d i n  t h e  c ampus . 

W e l l  i s  t ha t  j u s t t h e  o r g a n i z a t i on s  t h a t  y ou ' r e i nv o l v ed 
i n  t y p e . I ' m i n  a s o r o r i t y , y a  k n ow . I ' m g o i ng t o  
s up p o r t  h o m e c om i n g . I ' m i n : i s  t ha t  what y o u ' r e - y a  
k n o w , t h a t ' s  what I w o u l d I m e an I w o u l d .  I ' m i n  a 
s o r o r i t y , a c a d e m i c f r a t e rn i t y , s o  I p l a y t h e  s e r v i c e  r o l e  
on c a mpus . 

I t h i nk a l o t o f  p e o p l e  p l a y t h e  i nd i v i dua l r o l e  t h a t  
t h e y  a r e . I t h i nk a l o t o f  p e o p l e - I m e an t he r e  i s  s om e  
p e op l e  who t r y t o  b e  m o r e  t h a n  wha t t h e y  a r e . T h e y  g e t  
i n t o  t h e  g r e e k  s y s t em and t h e y  t r y t o  b e  s up e r  g r e ek o r  
t h e y  t r y t o  b e - y a  k n o w - wha t e v e r . Y o u ' r e  d o i ng m o r e  



JU L I E : 

JUR I S :  

M I KE : 

TRAC I E : 

M I KE : 

TRAC I E : 

M I KE : 

t h a n  y o u  a c t ua l l y  s ho u l d b e . 
y o u ' r e n o t  j us t  b e i n g y o u r s e l f . 
t h a t  a l o t o f  p e op l e  d o n ' t p l a y 
i n  s om e  p e op l e .  

B e c a u s e t h e y  d on ' t g e t  i n v o l v e d ?  

Y a , k n o w  I t h i nk t h a t  
I t h i nk t h a t ' s  a r o l e 

d own he r e . And i t  s h ows 

N o , t h e y ' r e i nv o l v e d , t h e y  j us t  i n v o l v e d  f o r  t h e  w r o n g  
r e a s o n s . I t  j us t  r e f  1 e c t s  w h e n  y o u ' r e  d o i n g  c e r t a i n  
t h i n g s . T h e y  p a r t i c i p a t e  i n  t h e  f un a c t i v i t i e s , but 
d on ' t  d o  the w o r k  to get t o  the f un a c t i v i t i e s . A l o t o f  
p e o p l e d o  t h a t  i n  c l ub s , y a  know , i n  t h e i r ma j o r s  h a p p e n s  
e v e r ywhe r e . 

I s e e  p e op l e  i nv o l v e d  i n  t h e  f r a t e rn i t y  i t s e l f i n  U B  y a  
know U n i v e r s i t y B o a r d , T h e  S t ud e n t  G o v e rnme n t . B u t  
m y s e l f .  I r e a l l y  d on ' t  c a r e  a b o u t  t h e  un i v e r s i t y . I 
c a r e  a b o u t  my f r a t e r n i t y . T h a t ' s  what I ' m h e r  t o  l e a r n  
f r om m y  t e a c h e r s  a n d  g e t  g o o d  g r ad e s . M a yb e i t ' s  s h a l l ow 
o f  m e  o r  what ev e r , b u t  I r e a l l y  d on ' t c a r e  a b o u t  t he 
un i v e r s i t y . B u t  i f  i t ' s  a s s o c i a t e d w i t h  my f r a t e rn i t y  I 
w i l l  c a r e  q u i t e  a d e a l . UH , I ' m n o t  i l l u s t r a t i n g  t h i s  
v e r y  w e l l .  S a y , h o m e c omi n g . U h , I ' m n o t  r e a l l y  b i g  I ' m 
n o t  r e a l l y  kn own w e l l  a c r o s s  t h e  g r e e k  s y s t em .  But i n  my 
h o u s e I t r y and f o c us v e r y  w e l  1 on i t . i t r y t o  d o  
e v e r y t h i n g  f o r  t he m . i ' m o n e  o f  t h e  o l d e s t  g u y s  i n  m y  
h o u s e s o  I t r y a n d  g e t  i nv o l v e d  a s  m u c h  a s  p o s s i b l e j us t  
i n  f r a t e r n i t y  n o t  i n  n o t  o u t s i d e my h o us e . But , t h a t ' s  
j u s t  m y s e l f .  

Wha t a b o u t  b e f o r e  y o u  w e r e  i n  a f r a t e rn i t y ?  D i d  y o u  c a r e  
a b o u t  t h e  un i v e r s i t y ?  T h i s i s  f o r  m y  own c u r i o s i t y . 

N o t  r e a l l y .  I a s s o c i a t e d  i n  t h e  S p r i n g  o f  ' 9 1 and b e f o r e 
t ha t  I j us t  had a n e t w o r k  o f  s a y  2 5  o r  3 0  f r i en d s  and w e  
j us t  hung a r o un d  o u r  f r i e n d s . I r e a l l y  d i dn ' t  c a r e  a b o u t  
E I U . B u t  I f e e l  l i k e , I f e e l  l i k e  I c a r e  m o r e  a b o u t  i t  
n o w  s i n c e  I j o i n e d  L ambda C h i  A l p h a . But , uh , I c a r e  
b o u t  E a s t e r n mo r e  s i n c e  I ' v e  j o i n e d  L ambda C h i  A l pha t han 
I w a s  b e f o r e - b y  f a r . 

B u t  i t ' s  t h r ough y o u r  f r a t e rn i t y . 

B u t  i t ' s  t h r ough m y  f r a t e r n i t y . 

I k i nd o f  d i s a g r e e . B e c a u s e I o n l y  c a r e  a b o u t  E a s t e rn 
k n o w  t h a t  i t  r e a l l y  e f f e c t s  m e . When I f i r s t  g o t  h e r e , 
y a  k n ow , i t ' s  f un t o  b e  h e r e , y a  k n o w , a c o l l e g e  c ampus . 
N ow t h a t  I ' m l e av i n g , y a  know , I ' m mo r e  c on c e rn e d  a b o u t  
w h a t  E a s t e rn i s  d o i n g . T h e  s e x u a l h a r a s s m e n t  c a s e s . Y a  
k n ow . E v e r y t h i n g  t h a t ' s  g o i n g  on wi t h  t h e adm i n i s t r a t i on 
n ow a s  w e l l .  I t  k i nd o f  g r o ws o n  y o u . I ' v e b e en h e r e  s o  
1 o n g . On c e  y o u  1 e a v e  h e r e  y o u r  on l y  t h i n g  i s  E a s t e rn 
I l l i n o i s  U n i v e r s i t y . T h a t ' s  y o u r  i d e n t i t y  unt i l  y o u  g e t  



M I KE : 

JUR I S :  

y o u r  r e s um e ' o u t . T h e  f i r s t  q u e s t i on i s , y a  k n o w , " w h e r e  
a r e  y o u  f r om? " And t h e y  t r y and f i nd o u t  and f i l l  a r ound 
t h a t . Y a  got t o  c a r e  about i t  but you c an ' t  f o c u s  i t  
b e c a us e i t  r e a l l y  f o c us on y o u . S o  i f  I s p en d  a l l my 
t i m e c a r i n g  a b o u t  E a s t e r n  and w h a t  i s  E a s t e r n a c t u a l l y  
d o i ng f o r  me . T e a c h i ng m e  b u t  t h e r e ' s  s up p o s e d t o  b e  a 
l i t t l e  m o r e  t o  i t .  

I b e l i e v e  E a s t e rn w i l l  t a k e  c a r e  o f  i t s e l f .  B u t  m y  
f r a t e r n i t y  w on ' t .  M y  f r a t e r n i t y  h a s  t o  t a k e  c a r e - w e  
ha v e  t o  t ak e  c a r e  o f  e a c h  o t h e r . I t h i nk E a s t e r n  w i l l  
g e t  a l on g  j u s t a s  w e l l .  E a s t e r n i s  a s e l f c o n t a i n e d un i t . 
W e  h a v e  t o  d e p e n d  on e a c h  o t h e r  i n  f r a t e r n i t i e s a nd 
s o r o r i t i e s . T h a t ' s  w h a t  I ' m s a y i n ' . I know w h a t  y ou ' r e 
s a y i n g  a l  s o . W i t h  t h e  s e xua l ha r a s s m e n t  c a s e s  a n d  t h e 
r a c i s m ,  s e x i s m . Y e a . 

O .  K .  i n  y o u r  1 i n e  j u s t  w i t h  t h e  g r e ek s . I m e an t h e  
i nv o l v em e n t  I ' v e  h a d  w i t h  a l l t h r e e  o f  t he c o un c i l s  h a s  
j us t b e en y a  k n o w  i t ' s  b e en r e a l  e y e  o p en i n g . I ' v e d o n e  
a l o t o f  t h i n g s . I t ' s  b e en a l o t o f  ha r d  w o r k . A l o t o f  
p o l i t i c s  p l a y e d  and I b e en - s i n c e  n o t  b e i n g a c t ua l l y  i n  
t h e  s y s t em .  I g o t  t o  h e a r  b o t h  s i d e s  o f  t h e  s t o r y . Y a  
k n o w  I g o t  t o  h e a r t h e  o u t s i d e s i d e , t h e  c o uns e l o r s  s i d e , 
t h e  a d v i s o r s  s i d e . I j us t  h e a r d  a l o t o f  s i d e s . I t ' s  
n o t  l i k e  E a s t e rn c o u l d d o  f o r  i t s e l f .  I f  i t  w e r en ' t  f o r 
a l o t o f  p e o p l e l e a v i n g h e r e . Y a  know , J i m  E d ga r , t h e  b i g  
n a m e s  t ha t  p a y  a t t en t i on t o  E a s t e r n . T h e y  k i nd o f  k e ep 
t h e  i ma g e  a l i v e . I f  n o  o n e  c am e  o u t  o f  h e r e  w h o  w o u l d 
r e a l  1 y c a r e ? Who w o u l d  y o u  s e nds b a c k ?  T h e  a l umn i 
r e a l l y  s up p o r t  i t  s o  o n c e  y o u  g e t  o u t  t h e r e  i t ' s  t h e i r  
n a m e  a l s o  and t h e y  r e a l l y  c a r e  a b o u t  i t . S o  I t h i nk 
t h a t ' s  t h e  on l y  r e a s o n  why o t h e r  p e op l e c a r e  a b o u t  i t . Y a  
k n o w . And w i t h  g r e e k s , y o u  n o rm a l l y  c a r e . I m e an y ou ' r e 
s up p o s e d t o  c a r e  a b o u t  y o u r  h o us e . But y o u  c an ' t  h a v e  a 
h o u s e i f  y a  k n o w , E a s t e rn d o e s n ' t  c a r e  a b o u t  y o u . O r  
a b o u t  t h e  g r e ek s . C u z , y a  know , t h a t ' s  w h e r e  y o u  g e t  y o u r  
h ou s e  f r om . I t ' s  k i nd o f  l i k e  t h e y  ha v e  t o  a l l ow u s  t o  
c om e  d ow n  h e r e  s o  t he y  e x p e c t  u s  t o  c a r e  b a c k . 

S e e  t h a t ' s  n e v e r  b e e n  m e  t hough . I ' v e a l wa y s  b e en r e a l l y  
a n t i s o c i a l . B u t , w i t h i n my f r a t e rn i t y  I ' m n o t  t h a t  o p e n  
o f  a p e r s on t o  g o  o u t  a n d  p a r t i c i p a t e i n  c ommi t t e e s  and 
s o  f o r t h  s o - t ha t ' s  wha t I r e l y o n . M y  f r a t e rn i t y . 

I t h i nk E a s t e rn d o e s  b o t h  t h i n g s . I ' m g o i n g  t o  1 e a v e  
h e r e  t h i n k i n g  w e l l d i d  I d o  a n y t h i ng o n  t h i s c ampus , y a  
k n o w , d i d  I h e l p  a t  a l l ?  But I ' m g o i n g  t o  a l s o  l o o k  b a c k  
w h e n  I ' m i n  t ha t  i n t e r v i e w f o r  t h a t  j ob I ' m g o i n g  t o  s a y  
" wh a t  d i d  E a s t e r n  d o  t o  g e t  m e  h e r e  and t o  g e t  m e  t h i s  
j o b ? " S o  I t h i nk i t  g o e s  b o t h  w a y s . 

W e l l  I t h i nk I ' v e l e a rn e d  a l o t f r om E a s t e r n . N o t  j u s t i n  
t h e  c l a s s r o om , b u t  a l s o  out i n  e v e r y d a y  l i f e .  I m e a n  



j us t  b e i n g up h e r e  i t ' s  b e e n a r e a l  e y e  o p e n e r . I m e a n  
y o u  j u s t s e e  s o  m a n y  d i f f e r e n t  t h i n g s  a n d  Y o u  l e a r n  
l e a d e r s h i p  s k i l l s a n d  e v e r y t h i n g  y o u  d o . I j us t , I m e a n  
i f  i t  w a s n ' t  f o r E a s t e rn , I m e an wh e r e  w o u l d  w e  g o ?  S o  
I t h i nk t h a t  w e  hav e t o  c a r e  a b o u t  i t  t o  a c e r t a i n  
e x t en t . I m e a n  I ' m p r o ud t o  b e  h e r e  and I ' l l  s up p o r t  i t  
w h e n  I ' m o u t  o f  s c h o o l . I r e a l l y  l i k e  i t  a l o t .  I w o u l d  
h a v e t o  s a y  I ' v e  l e a rn e d  a l o t mo r e  f r o m  b e i ng h e r e  t han 
j us t in t h e  c l a s s r o o m . 

TRAC I E : Oh y e a . 

MEL I NDA : On e t h i n g t ha t  I w a s  c u r i ous a b o u t . I f  I c ou l d  p u t  i t  
i n t o  a s c en a r i o  f o r  y o u . L e t ' s  j us t s a y  I ' m a t y p i c a l  
f r e s hman , i t ' s  my f i r s t  s em e s t e r  h e r e . I s e e  a l l t h e  
e v e n t s  g o i n g o n  l i k e  h o m e c om i n g . Wha t d o  y o u  t h i nk I 
w o u l d  s e e a s  f a r  a s  y o u r  r o l e s  a s  s t u d en t s  i n  t h a t  
p a r t i c u l a r  e v en t  o r  i n  o t h e r  e v en t s ?  W h a t  d o  y o u  t h i nk 
t h e  r o l e s t h a t  I ' m g o i n g  t o  s e e  a r e ?  

TRAC I E : I t h i nk y o u ' r e l o o k i n g  a t  a c l o s e d s y s t em a l o t o f  t h e  
t i m e . I t h i n k  w h e n  I w a s n ' t  i n  a s o r o r i t y . I d i dn ' t 
k n o w  wha t i t  w a s  a b o u t . U n l e s s

'
I w a s  t o  g e t  i nv o l v e d  t he n  

i t  w o u l d r ema i n  a c l o s e d  s y s t em .  S o , a s  a f r e s hman I c an 
s e e  y o u  b e i ng b l o c k e d  o f f  un l e s s  y o u  g e t  i n v o l v e d  a n d  I 
c a n  s e e  i t  g o i n g  t h r oughout y o u  y e a r s  d own h e r e  un l e s s  
y o u  g e t  i n v o l v e d - i n  s om e t h i n g . I s  t h a t  wha t y ou w e r e  
g e t t i ng a t  M e l i nd a ?  

ME l I NDA : 

J U L I E : 

M I KE : 

JUR I S :  

S u r e . I ' m g e t t i n g  a t  a n y t h i n g  y o u  g i v e  m e . 

D o e s  a n y o n e  h a v e  a n y t h i n g  e l s e ? 

I ' l l j us t  h a v e t o  a g r e e  w i t h  T r a c i e . UH , e v e r y t hi n g  i s  
a s y s t em .  E v e r y t h i n g  i s  an o r g a n i z a t i on . T o  t h e  
f r e s hm e n  I r e a l l y  d on ' t  s e e  a ny t h i n g  t ha t  y o u  c an g e t - I 
m e a n  y o u  s a i d  l i k e  a s  s o o n  a s  y o u  a r e  h e r e  a t  E a s t e rn . 
T h e  o n l y  t h i n g y o u  c an r e a l l y  g r a b  o n  t o  a r e  t h e  p e op l e 
o n  y o u r  f l o o r , i f  y o u  ha v e  f r i e n d s  h e r e  w h o  a r e  
s o p h o mo r e s , b u t  t ha t ' s  a b o u t  i t  un l e s s  uh , y a  k n ow . 
T h a t ' s  wha t I g r ab b e d  on t o . T h e r e  w e r e  c e r t a i n  g u y s  o n  
t h e  f l o o r  who g o t  a l ong . W e  s t u c k  t o g e t h e r  and unt i l  w e  
f o und o u r  d i f f e r en t  p a t hs . S o m e  g u y s y a  k n o w  w e n t  t o  
f r a t e rn i t i e s . S ome g u y s  s t a y ed w i t h i n  t h a t  b on d  a l  1 
t h r o u g h o u t  c o l l e g e . Y a  k n ow , w i t h  e a c h  o t h e r  and w e - y a  
k n o w  s om e  t r ans f e r r e d  t o  l i k e  U o f  I o r  C a r b on d a l e  o r  
wha t ev e r  and t h a t ' s  i t . I t h i nk , y a  k n ow , w e  d e p e n d  on 
e a c h  o t h e r  l i k e  the f r e s hman y e a r  m o r e  t han 
o r g a n i z a t i o n s . 

I t h i nk a 
c u r i o s i t y . 
I l l i n o i s ?  

1 o t  o f  p e o p l e t o o  hav e t o  b e  d r i v en b y  
Y o u  hav e t o  w ond e r  w h a t  i s  a c t ua l l y  E a s t e r n 

What i s  a c t ua l l y  t h e r e ?  What i s  i t  r e a l l y  



TRAC I E : 

M I KE : 

JUR I S :  

M I K E : 

DANA : 

M I KE : 

JUL I E : 

TRAC I E : 

a b o u t ? I f  y o u r  n o t - i f  i t  d o e s n ' t  p e ak y o ur i n t e r e s t  
i t ' s  k i n d a  1 i k e  " hum" y o u d on ' t  r e a l  1 y g e t  i n t o  i t . A 
l o t o f  p e o p l e  t he i r f i r s t  c o up l e  d a y s  d o wn h e r e  a r e  l i k e  
o . k .  I h a t e i t . What h a v e  t h e y  a c t ua l l y  s e e n ?  

I t h i nk y o u  c o u l d h e a r t h a t  anyw h e r e  t o o . Tha t y o u  h a t e  
y o u r  f i r s t  w e e k  d own h e r  c u z  y o u ' r e n o t hi n g  and y o u ' r e 
a w a y  f r om h o m e  and y o u  h a v e  n o  c l u e . S o , I t h i nk i t  j us t  
t a k e s  g e t t i n g  u s e d  t o . 

Wha t d o e s  h a p p en t h e  f i r s t  w e e k  d own h e r e . I d o n ' t t h i nk 
a n y t h i ng h a p p e n s  e x c ep t  f o r  c l a s s e s and s o c i a l  l i f e ?  I 
m e a n  n o t h i n g h a p p e n s  un t i l  what . . .  

S om e  p e o p l e s a y  t h a t  f o u r  y e a r s  l a t e r  - " I  ha t e d i t  f r o m  
d a y  o n e , and I ha t e  i t  now . My p a r en t s  m a d e  m e  c ome 
h e r e . "  

T h e  o n l y  t h i n g I r ememb e r  i s  b e i n g d r op p e d  o f f  a t  C a rman 
a n d  m e e t i ng my F r e s hman r o omma t e  who I t h o u g h t  w a s  a 
t o t a l  s t on e r . B u t , who e n d e d  u p  b e i n g t h e  mo s t  
i n t e l l i g e n t  p e r s on I k n ow . H e  p a s s ed t h e  C PA e x am on t h e  
f i r s t  t r y . Whi c h  i s  t o t a l l y  uh , y a  k n o w , on l y  a b o u t  3 %  
d o  i t  o u t  o f  t h e  wh o l e  na t i on . B u t  u h  I m e t  1 5 0 p e o p l e  
my f i r s t  w e e k . B u t  I w a s  on l y  d e t e rm i n e d  t o  b o nd w i t h  
l i k e  o n l y ma y b e  2 0  p e o p l e  I k n e w  o u t  o f  t he f i r s t  1 5 0 I 
m e t  b e c a u s e i t  w a s  a l l p a r t i e s , b a r s  a t  t h a t  t i m e  w a s  
P a n t he r ' s  a n d  J e r r y ' s ,  t h e y ' r e p r e t t y  s ad n ow . B u t  t ha t  
w a s  i t . 

W h a t  y e a r  w e r e  y o u  a f r e s hman? 

' 8 8 

D o e s  a n y o n e  hav e  a n y  c l o s i n g  c omme n t s ?  

J us t  c u t  o u t  a l l t he " y o u  k n ow s "  f r om a l l o f  u s . 



QU E ST I ON S  FOR FOC U S  GROUP 

1 .  W h a t  t r a d i t i on s  and e v e n t s  i n t r o d uc e and s o c i a l i z e  y o u  t o  c o r e  
v a l u e s  o f  E a s t e rn I l l i n o i s  Un i v e r s i t y ?  

2 .  Whi c h  a r e  e x a c t l y  o p p o s i t e  t o  t h e  v a l u e s  o f  E a s t e r n  I l l i n o i s  
U n i v e r s i t y ?  

3 .  H ow d i d  y o u  l e a r n  a b o u t  e x p e c t a t i o n s  f o r  y o ur b e h a v i o r  a t  
E a s t e rn I l l i n o i s  U n i v e r s i t y ?  

4 .  W h a t  o p p o r t un i t i e s e x i s t  t o  c e l eb r a t e  t h e  c ampus c o mmun i t y ? 

5 .  Wha t r o l e d o  y o u  p l a y a s  a s t ud e n t  i n  t h e s e  c e l e b r a t i o n s ? 

6 .  A r e  t h e r e  s e g m e n t s o f  t h e  c ampus c ommun i t y  who f e e l  t ha t  t h e y  
a r e  e x c l ud e d  f r om p a r t i c i p a t i n g i n  s u c h  c e l e b r a t i o n s ?  

* * Qu e s t i o n s  t a k e n  f r om I n v o l v i ng C o l l ege s , p a g e s  4 0 3  a n d  4 0 4 



Determining the C ampus " Human S c a l e "  

Debra Wagman and Sherry Winn i c k  

Eas tern I l l ino i s  Unive r s i ty 



PURPOSE 

Thi s  focus group was brought together to determine in what 

ways Eastern I l l inois Univers ity maintains the campus " human 

scal e " . A human - scale i s  a s etting in which people have 

a sense of mas tery over , and feel comfortabl e and conf ident 

with , where they live and work . The results wi l l  be compi led 

with the results of other focus groups to be pres ented to 

the North Central As soc iation Accredidation Committee when 

they review Eas tern in the Spring o f  1 9 9 5 . 

METHOD 

The focus group consisted of f ive people and two faci l itators . 

The group had two males and three fema les undergraduate 

student s who currently attend Eas tern I l l i no i s  Univers ity . 

The group cons isted of three seniors , a j unior and a freshman . 

The group met f or one hour and ha l f  i n  an in formal , re laxing 

sett i ng . The group was a s ked questions and a l l  answers 

were recorded ( see enclosed transcript ) . Participants ranged 

from not i nvolved at a l l  i n  campus activities to over -

invo lved . Members l ived on and o f f  - campus , were Greek 

and Non - greek , and all were full time students . Some members 

asked not to be revealed , i n  l i eu o f  this s ome names i n  

the t rans cript are not the real names o f  parti c ipants . 



POS ITIVE AND NEGATIVE OUTCOMES 

Phys ical P l ant : Is the campus attractive and well maintained? 

Positive : 
*campus i s  we l l  ma intained ( f lowers , trees ) 
* l awn i s  mowed regu larly 
* s now is alway shove led 

Negative : 
* I ce i s  s omet imes a problem even though they s hove l 
i n  the evenings i t  i s  the wors t . ( s tudents fal l on 
i c e ) 
*With s tudent tra f f ic s lush becomes a problem i n  the 
wi nter 

Are fac i l i ties c l early identi f ied for newcomers and vis i tors ? 

Pos it ive : 
* One map on campus 
* The Uni o n  is wel l  s i gned 

Negative : 
* Not enough s igns 
*Vi s i tors o ften ask for d i rections 
*Only one map of campus on the campus 

Are fac i l i ties acces sible to students and at times convenient? 

Pos i tive : 
*They are getting better , beginning to make improvements 
* For mos t  s tudents everything i s  close by 

Negat ive : 
* S ome bu i ldings are not handicap acce s s ible 
*Carmen i s  too far from campus 

Are re s i dence hal l s , l ibrar i e s  and recreational fac i l i t i e s  
p l aced to encourage intera c t i on among facu l ty s ta f f  and 
s tudents to s tudents s chedu l e s ? 

Pos i tive : 
* l ibrary i s  centra l ly located 

Negat ive : 
*Carmen i s  too far 
* Facu l ty i s  never in res idence hal l s  



Does vehi cular traf f i e  i nterfere wi th acces s to f ac i l i t i e s  
and c onta c t  among c ommun i ty members ? 

Positive : 
* S tudents l i ke being in community ins tead o f  i n  the 
midd l e  of no where 
*En j oy community interaction 

Negat ive : 
* Parking i s  a problem 

2 .  Psycho l og i c a l  aspects o f  the environment 
a .  How are c ommon c ampus i s sues c ommun i c ated ? 

Pos it ive : 
*Newspapers access information 

b .  I n  what ways does psycho l og i c a l  c l imate i n f l uenc e 
fee l ings o f  comfort for s tudents ? 

Pos itive : 
* School i s  sma l l er 
*There are less  s tudents 
*More comfortable 
* Facul ty know you ; know thei r  s tudents 
* Faculty is approachable 

c .  Are l arge f ac i l i t i es such as c l a s s ro om bui l d i ngs 
and res i denc e ha l l s  c ons tructed or c an they b e  mod i f i ed 
to promo te a s ens e o f  mas tery ,  comfort and i nterac t i on ?  
I f  s o , i n  what ways ? 

Pos i t ive : 
* Res idence hal l s  are we l l  - ma i nta i ned 
* Bu z zard is be ing renovated 

Negat ive : 
* Bu i ldings are old 
*Classrooms are di rty 
* Heat and Air conditioning i s  i rregul a r  

d .  To what extent are s tudents free o f  unwanted feel ings 
of anonymi ty ?  Do f acu l ty know s tudents name s ? 

Pos i t ive : 
* Sma l ler school 
* Facu l ty know your names 



* Teachers make the e f fort to get to know you 

Negat ive : 
* Larger c l asses teachers do not know names 
*More d i f f i cu l t  to l earn names 

1 .  To what extent and in what ways to s tudents 
exh i b i t  c are and c oncern for one ano ther ?  

Pos i tive : 
*People are more fri endly at Eas tern 
*Everyone is from same social  c l a s s  

Negat ive : 
*Low schoo l spirit 
*School i s  not supported by s tudents , facu l ty 
and sta f f  as i t  cou ld be 

2 .  Are " s a f e ty nets " i n  p l ac e  to he l p  s tudents 
take advantage o f  them? A s a fety ne t is a ne twork of f acul ty 
and s ta f f  who reach out to s tudents i n  d i f f i c u l ty ?  

Pos it ive : 
* Facul ty gives home phone numbers where they can 
be reached 
*Hold o f f  ice hours 
*Are a lways avai lable when you need to reach 
them 

E .  Are the i r  p l ac e s  on c ampus that encourages s pontaneous , 
i nf orma l , interaction among s tudents ? Between s tudents and 
f acu l ty? Among s tudents , f acu l ty and s ta f f ?  

Pos itive : 
* O f f ice hours 
* Rathske l ler 

Negat ive : 
*There should be more gathering places where faculty, 
s ta f f , s tudents and admini strat ion can mingle . 

1 .  What central meeting places are avai l able 
at Eas tern? To what exten t  are they used 
by whom? 



Pos i t ive : 
* There are numerous central meet ing places such 
as the Uni on ,  quads , l ibrary , and the rec . center 

F .  Are there s p c a c e s  in re s i denc e ha l l s  and o ther c ampus 
bu i l d i ngs that encourage impromptu interac t i on? 

Pos i t ive : 

* The lobbies , f ood service , l ibrary , the Union 
and the rec . center 

G .  Can s tudents f i nd pers onnal s pace when needed ? Where , 
when , and how c an s tudents be a l one i f  des i red ? 

Pos i t ive : 
* There are plenty o f  pl aces to get away to 

Negative : 
* I f  you don ' t  have a car there is no transportation 
out o f  town 

H .  I n  what ways are s tudents encouraged t o  par t i c ipate 
a c t ive ly i n  the l i fe of the c ommun i ty? 

Pos i tive : 
* A  l ot o f  community s ervice pro j ects 

Negat ive : 
*Vo l unteer pro j ects aren ' t  encouraged enough 

1 .  Are there enough opportuni t i e s  to mee t  a l l  
s tudent needs for invo l vement ?  

Pos i tive : 
*There are over 100 registered student organizations 
*There are many for spec i f i c  ma j ors 

Negat ive : 
* Organ i z at i ons need more promotion 
*Some students don ' t  know what certain organizations 

are 

2 .  To what extent do s tudents take advantage 
of the s e  opportu11i ties ? Who does and who doe s n ' t  
and why? 



Negative : 
* not many s tudents take advantage o f  programs 
* hard to f i nd s tudents to j o in 
* s ome organizat ions are disorgani zed 
*waste o f  money and t ime 
* too expens ive for s tudents 
* s ma l l  organi zations are not s tudent fee funded 
* s tudent too lazy to j o in 
* s tudents want good programs but don ' t  he lp to 
create them 

3 .  Are the s e  opportuni t i e s  comp a t i b l e  wi th the 
i ns t i tu t i ons educ a t i ona l purp o s e s ?  

Pos i t i ve : 
* i nvolvement bu i lds leadership s ki l l s 
* g ives pro fess ional experience in your ma j or 

4 .  Are too many opportuni ties available to s tudent 
i nvo l vement? 

Pos i t ive : 
* there are never too many 

I .  How do s tudents get involved ? To what extent are s tudents 
we l c omed and enc ouraged to bec ome a c t i ve ly i nvo lved ? 

Pos i t ive : 
* fre s hman s eminar c lasses di scuss  involvement 
* freshman s eminar is very bene f ic i a l  
* freshman seminar assists i n  retention o f  students 
because they become more conf i dent about the i r  
s urroundi ngs 

Negat ive : 
* organi zat ions aren ' t  promoted enough 

1 .  To what extent are s tudents who s eek out l e t s  
f o r  the i r  i ntere s t s  encouraged and s upported i n  
c r e a t i ng new c l ubs and organi z a t i ons . 

Pos i t i ve : 
* faculty support academic organi zations 
*student activities usually support most organizations 

Negat i ve : 
* s ome groups get troub le from s tudents 



K .  What l eade r s h i p  pos i t i ons are avai l ab l e ?  Are there 
enough leadership posi tions to meet the needs of s tudents 
for leadership experience? Are l eadership roles wide ly 
distributed or are a few students in charge of everything? 
what i f  any s tudents are mos t  l i k e l y  to f i l l  the s e  
r o l e s  and why? 

Pos i t ive : 
* there are a lot o f  pos i t i ons ava i l able 

Negat ive : 
* there i s  troubl e  f i l l ing pos i t i ons 

1 .  Are opportunities to develop leadership ski l l s  
and f o l l owership s ki l l s  wide ly avai l ab l e ?  T o  
wha t  e x tent d o  s tudents take advantage o f  the s e  
opportun i t i es ? 

Pos i t ive : 
* the new l eadership c l as s  i s  ava i lable 
*advis ors are there to l ead s tudents in the ri ght 
d i rection 

Negat ive : 
* there was never anyone to teach the leadership 
c l a s s  



TRANSC R I PT OF FOCUS GROUP 

Sherry : Phys i c a l  P l ant : I s  the campus attrac t i ve and 
we l l  ma inta i ned ? 

Kevi n :  Yes 

Jani ce : Yes ( l aughter ) 

Kevi n :  There i s  a lot o f  work put i nto , into the yards 
and s tu f f  

Kathleen : And the f lowers are always we l l  kept u p  too 
( l aughter ) 

Ji l l : There are a lot o f  f l owers on this campus and 
everything seems to be kept up we l l  

Kevi n :  lots o f  f l owers 

Ji l l : And the lawn i s  a lways being mowed it s eems 

Jani ce : Yeah 

Kathleen : trees are trimmed 

Kevi n :  They rea l ly work on i t  

Bob : The s now i s  a lways s hovel ed 

Jani c e : Yeah 

Kathleen : We l l , not always , there is a l ot of s lush and 
stu f f  in the winter 

Jani c e : s ometimes they have trouble with ice 

Kathl een : Yeah ice i s  bad 

Jani ce : Yeah I do not know how many t imes I have s l i pped 
on the i c e  and fe l l ,  they need to s a l t  more espec i a l ly a t  
night . 

Sherry : Okay are fac i l i ti e s  c l early i dent i f i ed f o r  
newc omers and vi s i tors ? 

Jani ce : No 
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