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sultable

Framing

Sometimes we preachers get discouraged, not so much
because of worries concerning content or technique—as
important as these are—and not so much because of a
congregation that seems unreceptive, but rather because of
who we are.

For preaching has a way of revealing our personal
weaknesses. We tend to get weary, drained of physical and
mental energy; we feel the weight of a weekly obligation. We
start to feel guilty about our superficiality, our glib and banal
words, our lack of prayer and preparation.

But most of all, in our most honest moments, we know
we are really not worthy of such a role in the Christian
community. The people in the pews often seem closer to the
gospel then the people in the pulpits. We almost envy the
janitor and the ushers whose jobs seem so simple or the
organist who contributes a wordless skill. But our offering is
made of words, our imperfect and fragile words. And even if
our last effort seemed to have some merit, we are not at all
sure we can do it again this Sunday!

We feel judged by the very words we speak. Our
unhealed wounds hurt us even if we can hide them from the
people. The real danger is not being puffed up with vanity but
instead becoming depressed with our faults, our foolishness,
and our failures (and our alliteration!).

We did not start preaching because we're good, but
because Jesus cared enough to call us. And we will continue
doing preaching with wonder and delight only if we care about

Him and His people.
Willard F. Jabusch, The Person in Che Pulpit. Nashville: Abingdon Press.
Used by permission.
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c\W\e Get Lettexs

Likes Editorials

Greetings to you. | felt | should drop you a short note to let
you know how much | appreciated the past issue of the
Preachers Magazine. In fact, | do appreciate your editorials,
and for the most part the Preacher's Magazine is very infor-
mative and very helpful to me as a minister.

— Morris Chalfant

The Price Is Right

I am long overdue in sending this letter. | want to thank you
for the superb job you do with the Preachers Magazine.

| get bombarded with advertisements for professional jour-
nals of some kind. | have, in the past, subscribed to a few of
these. Yet, the Preachers Magazine excels them all, and the
price is right.

Our church has done a great service over the years to
provide a meaningful, quality magazine for its pastors. Keep
up the good work.

—Earl R. Marvin

Minister’'s Wife Issue Meets Need

I am writing to let you know that | am a regular reader of the
Preacher's Magazine. It's a fantastic magazine and | enjoy
reading it.

My husband is a pastor in the Nazarene church, so we get
the magazine regularly.

| especially wish to say thank-you for the December/
January/February 1984-85 issue on “The Minister's Wife.” It
was great. The articles really speak to me and my needs.
They are a great help and encouragement; especially “Coun-
seling Ministers’ Wives” and “How to Deal with Criticism.”

— Barbara Basdeo

Read It Again

All of us ought to read Eugene L. Stowe's exhortation from
Ezekiel 34, “Fat Shepherds and Scrawny Sheep,” 10 times
over.

The truth of the passage is a model for the '80s. | am more
and more aware of the need for superlative interpersonal rela-
tions between a pastor and his people. The motive and skill in
such is the first prerequisite of a growing church, both in
numbers and enrichment. While | recognize the pivotal im-
portance of preaching, |am also greatly aware of the need for
a quality of fellowship that is spoken of so well in Dr. Stowe’s
exhortation.

—Oscar FE Reed

Kind Words from Church of God

I am deeply impressed with the Preacher's Magazine, hav-
ing seen a copy in the office of my colleague, Rev. Clyne W.
Buxton, in Cleveland, Tenn. The December/January/February
1984-1985 issue was filled with tremendously well written,
well prepared material. As a free-lance writer, and former edi-
tor of SOW Magazine, our denominational missions publica-
tion, | suppose | am somewhat of a critic. | found your maga-
zine refreshing and a blessing.

—James E. Cossey

Did | Miss Something?

Thank you for the Preacher's Magazine, which I'm enjoying
and from which | am receiving real help.

Along with the gratitude let me raise a question concerning
an article in the September/October/November 1984 issue.
Robert W. Smith’s article, “A Theology of Evangelism,” while
insightful and quite well written omitted any reference to the
Holy Spirit at all. My question is, “How can you develop any
theology of evangelism without consideration of the Holy
Spirit?” Was there a deletion of some part of his material
submitted for publication? And can we presume to approach
evangelism only in the name of Jesus, without the power of
the Holy Spirit who reveals Christ in His redemptive power to
men?

I grew up on the theology that we live in the dispensation of
the Holy Spirit. That He is God and that we benefit from His
presence, counsel, and guidance. | havent heard of any
change in regard to our position as a church on these con-
cepts.

If I missed something in my review of Pastor Smith’s article,
please enlighten me as to what he really is saying.

I am not usually the writer of critical comment on our publi-
cations, but couldn't pass this by in silence.

—H. Harvey Hendershot

Brighter Day

There are times when we seem to be divinely directed to an
unexpected source of help or personal enrichment. Such an
experience was mine today. When the latest issue of the
Preacher's Magazine arrived, | started to file the previous is-
sue. Then | realized that in the press of trying to deal with
personal and church problems, it had been laid aside before a
complete reading.

Thus, your article in the December/January/February
1984-85 issue, “The Personal Growth of the Small-Church
Pastor,” captured my attention and ministered to my heart at
just the “right” time. Such a sense of appreciation for your
work compels me to express my gratitude to you personally.
Thank you for making the light brighter for me today!

— William H. Doan

Time for Change?

Just a note to say that | have always enjoyed the Preacher's
Magazine, and that you are doing a good job.

The June/July/August issue, and the article “When You're
Out, You're Out,” | read with interest and a real concern for all
of our pastors, myself included.

Also the comments in the December/January/February is-
sue about this article. Especially the one by W. S. Muir | agree
with. It seems to me that most pastors would like another way
for the pastoral change.

Could you and would you take a poll of our Nazarene pas-
tors through the Preacher’s Magazine, as to how they would
like to see the direction of our church go concerning the pas-
toral change? This might help to get the true feeling of our
men.

— Clark Langford
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EDITORIAL

Wesley Tracy

WHO WANTS TO
BECOME AN
ECCLESIASTICAL

ETCETERA?

by Wesley Tracy

wanted to get a closer look at the cultural context in

which John Wesley’'s religious movement and theo-

ogical thought developed. | went to England and read
the daily newspapers from 1738 (the Aldersgate experi-
ence) to 1791 (Wesley's death). Some five-and-a-half
weeks and $6,000 later | returned home with a far better
understanding of Wesley and a deeper-than-ever appre-
ciation for the saint after whom | was named.

| am doing my best to keep from putting everything
from my 600 pages of notes into this piece. | hope you
appreciate my frustration. But putting that aside, let me
try to cite a few things about the times in which Wesley
preached holiness and led the people in acts of piety
and mercy.

Better than anyone | know about in modern times, our
spiritual ancestor, John Wesley, showed us how to avoid
becoming an ecclesiastical etcetera. Better than anyone
I know about, Wesley braided Christian theology, cur-
rent culture, and innovative ministry practice together,
making a redemptive lifeline. | know of no one who mod-
eled better the perfect marriage of faith and works. |
know of no one who so perfectly joined together per-
sonal and social religion expressed so eloquently in
“acts of piety and acts of mercy.”

Wesley knew how to bring the resources of the Chris-
tian faith to bear on the needs of the times. With bold
innovations in both theology and practice he was able to
do whatever it took to take the gospel of full salvation to
the people. And this we must do unless we want to

become irrelevant babblers parked on God’s surplus
shelf, superfluous ecclesiastical etceteras; fit more for
the museum than the busy streets where the gospel
must be preached.

Wesley’s century was brimful of poor people suffering
from hunger, exposure, starvation, disease, and in-
credible oppression. At least 80% of the population lived
and died in what we would call desperate poverty. But to
generalize is so impersonal. Let a few of the newspaper
stories speak:

“Such swarms of miserable objects as now fill our
streets are shocking to behold ... Several have per-
ished in the streets for Want” (London Daily Post, Febru-
ary 15,1740). “Several perished with cold in the streets
and fields in and around the city ... Coals rose to L3
10s. per Chadron. "Twould be endless to mention all the
Calamities” (Gentleman's Magazine, January 1740). A
Norwich paper reported, “We have a great mortality
amongst the poor people who die in great numbers of
Fluxes and Fevers. One poor man buried eight of his
family in a few days. This mortality is owing to the Bad-
ness of the Diet which the poor have been obliged to
feed on” (Norwich Gazette, January 24-31, 1741). One
woman gave birth to a child only to “perish with cold
after she had been delivered” (London Daily Post, Jan-
uary 8, 1740). “A poor woman big with child was found
in a starving condition, and carried to the Roundhouse,
where she died an hour later” (Cambridge Journal and
Weekly Flying Post, January 5, 1754). “A poor Hay-



maker dropp’d down dead by St. Anne’s Church, Soho;
supposed to have died from want” (Cambridge Journal,
June 5, 1746). The Westminster Journal (February 9,
1745) recorded the case of a Stamfordham woman who
took to the streets with her three children looking for
food. Before she could find a charitable hand two of her
children died of starvation in the streets. “The third child
had its arms froze. Mother and child were found the
next morning nearly dead.”

From Colne came a report that lack of food and fuel
had produced much sickness and death. “The situation
of the poor is rendered pitiable ... by sickness. There is

John Wesley had different ideas. He wrote to the
“powers that be” through the newspapers. The follow-
ing appeared in Lloyds’ Evening Post, the London
Chronicle, and was also reprinted in the Leeds Mercury:

Why are thousands of people starving? ... | have
seen it with my eyes in every corner of the land. | have
known those who could only afford to eat a little
coarse food every other day. | have known one pick-
ing up stinking sprats from a dunghill and carrying
them home for herself and her children. | have known
another gathering the bones which the dogs have left
in the streets and making broth of them to prolong a

Ecclesiastical etceteras so fear innovation that they spend their
time complaining about scant results and making ropes of sand.

hardly a house where there is not one sick or one dead”
(Leeds Intelligencer, February 15, 1780).

“The great price of corn” wrote one correspondent
from Wellington, “has almost starved the Colliers and
Common People, who have actually eat nothing but
Grains and Salt for many days.” The same paper noted
that the price of bread had risen six times in three
months (Public Advertiser, November 18, 1756).

The pressure was so great some could not go on, as
the Norwich Gazette reported, “On Saturday last a poor
woman and her child about four years old, were taken
out of the Tower-Ditch, drowned. It is said ... that she
was in great Want, and that she flung the child in first
and herself afterwards” (March 7, 1741).

This list could go on and on, but | must stop some-
where. The starving conditions made for much social
unrest. The newspapers recorded no fewer than 150
hunger riots in England during Wesley’s ministry.

Several causes could be cited for the starvation of the
masses. One was that laws and procedures were aimed
at benefiting the rich, not the poor. Wealthy farmers
could get more for their grain by shipping it to France
than they could by selling it at home. Shiploads of grain
left a country starving for bread. The Enclosure Acts,
4,000 of them between 1650 and 1850, shut the people
off the common lands on which they had lived for centu-
ries. On the common lands the poor could raise a gar-
den, keep a cow or pigs, but no longer. The fences went
up and the people drifted rootlessly to the cities. The
Leeds Intelligencer noted “the poor are without relief...
without fuel, without food, or without lawful means of
procuring them.”

To these starving conditions different people re-
sponded in different ways. The great Fielding wrote,
“The poor are a very great burden and even a nuisance
... They starve and freeze and rot among themselves

. steal and beg and rob among their bettors.” 1Burke,
the great legislator, declared that the poor should quietly
submit to their predestined fate and hope for a better
deal in the next life.2 Pitt, the leader of Parliament,
thought the answer to the economic dilemma was to put
more four- and five-year-old children to work in the fac-
tories.

wretched life. Why are so many thousand people in
London, in Bristol, in Norwich, in every county from
one end of England to the other, utterly destitute of
employment?

But Wesley was not content to merely write. He fed
the poor at his Methodist centers. In London and Bristol
it appears that he was feeding 300 people per day. Fur-
ther, he organized the societies and classes in ways that
enabled the people to share and care for one another.

Wesley developed a knitting and weaving operation
for unemployed Methodists, he established a sort of
credit union/loan fund, which seems to have empha-
sized making loans to Methodists who wanted to start a
small business. With Adam Clarke he launched the
Stranger’s Friend Society to minister to the hungry and
sick among the masses of the poor. This was outreach
to non-Methodists. This organization spread quickly and
soon all the larger cities had a branch of it.

In addition, Wesley established the first-ever free
medical clinic in England. He also established a widow’s
home, a poor house, an orphanage, and several
schools. He himself had an annual income equivalent to
$150,000 today— but he gave it all away.

For all his trouble to help the poor Mr. Wesley was
charged by many of the clergy, like Joseph Priestly, with
conspiring to upset divine providence. Their idea was
that God had predestined the poor to suffer, starve, and
die. Therefore, to try to change that was to sinfully op-
pose what God had foreordained. Still Wesley persisted
with his call, “Put yourself in tne place of every poor
man, and deal with him as you would God should deal
with you.” He made this slogan famous, “Join hands
with God, to make a poor man live.”

The government’s answer to the unruly, hungry
masses was law enforcement with a vengeance. Many
literally could not, as the Leeds Intelligencer said, law-
fully procure the necessities of life. But who cares about
the law when your children are weeping for bread and
already too weak to stand up.

Parliament’s answer was to punish just about every
offense with the death penalty. In Wesley’s time no
fewer than 250 offenses were punishable by death. As



many as 500 poor people were executed every year,
being sentenced to death at the assizes held every
Christmas and every Lenten season. Here are a few of
the cases | read about in the papers.

Peter McCloud was sentenced to death for stealing
one “brass window screw” (Gazetteer and New Daily
Advertiser; February 7, 1772). Isabella Condon made a
few counterfeit copper coins and was strangled and
burned (Leeds Intelligencer, November 2,1779). Charles
Shuter, age 14, helped his mother in a robbery and was
sentenced to be hanged by the neck until dead. John
Gerrard picked the pocket of Alexander Murray, Es-

class leader whose duties included watching over the
spiritual welfare of the class members by visiting them
regularly, by inquiring about their spiritual condition,
ministering to them when they were sick, reproving
them when they were wayward, and collecting at the
weekly meeting whatever they would give for the relief
of the poor.

Beyond this a Methodist could join a Band. This was
a small group of four to six Christians dedicated to God
and to each other.

There was also a band for backsliders, called the Pen-
itent Band. Another sort of band was called the Select

The busy but creative ministers who wrote the theme articles for
this issue are following in Wesley'’s steps, finding ways to minister
effectively in complex and changing times.

quire, of “one Cambrick handkerchief.” The sentence—
death. Henry Staples, William Jones, and John Turner
were all three executed for stealing a silver watch. Three
nameless women were sentenced to death for breaking
street lights in order to sell the glass and buy a bit of
flour. One Anderson was hung for stealing a loaf of
bread for his wife who was starving to death. Thomas
Morgan, 14, and James Smith, 12, were sentenced to
death for stealing “a piece of silk handkerchief" (Wood-
falls’ Register, December 10, 1789). Jane Whiting, 14,
and Mary Wade, 22, were sentenced to death for steal-
ing from Mary Philips a cap, tippet, and frock while she
was in the privy (Morning Chronicle, August 21, 1788),

This judicial murder went on at a pace and no one
could do much about it. Wesley and his crew made
prison ministry a first-line priority. Both John and
Charles Wesley led the way. This ministry was so impor-
tant to the Methodists that a promise to do prison work
was required before you could join the Bristol society.
They finally got a Methodist put in as warden at New-
gate Prison, Bristol. The whole place was cleaned up
and humanized. Wesley then wrote to the London
Chronicle saying “of all the seats of woe this side of hell
few, | suppose, exceed or even equal Newgate [Prison
in London], If any region of horror could exceed it a few
years ago, Newgate in Bristol did, so great was the filth,
the stench, the misery and wickedness which shocked
all who had a spark of humanity left.” Wesley went on to
tell how the Bristol Newgate had been reformed under
the Methodist jailer and urged the rulers in London New-
gate and other prisons to follow that example.

| do not want to give the impression that Wesley
merely wanted to feed the bodies of hungry people. Far
from it. Wesley stressed their spiritual well-being every
bit as much as their temporal needs. He was creative
and innovative in this work too. He took up field
preaching—what a scandal. He'organized his converts
into societies that held at least two meetings per week,
one on Sunday night, and at least one other at 5 a.m. on
a weekday. The society was governed by preachers,
trustees, and stewards.

Further, to be a member of the society you also had to
join a class. This was a group of 12 Christians led by a

Society. It was a place where the most proven leaders
could talk to each other, including Mr. Wesley himself,
without reserve. Add the monthly Watchnight service
and the Love Feast and you have a design for Christian
nurture that has scarce been improved on for all the
explosion of kncJwledge in the social sciences.

Wesley also had an extensive program of family re-
ligion. He wrote Bible studies and prayers for family wor-
ship, which were insightful beyond the times.

Wesley’s ingenious design for evangelism and nurture
preserved his work. Whitefield, now older and wiser,
looked back over his ministry and Wesley's and ob-
served that John was the wise one. “Souls that were
awakened under his ministry he joined in class, and thus
preserved the fruits of his labors. This | neglected, and
my people are a rope of sand.”3

No rope of sand for Wesley. His was a gospel rope
braided so as to join together theology, social need, and
innovative practics. No rope of sand, indeed—for his
spiritual descendants, like the writers of the articles on
creative outreach in this issue are still using Wesley’s
model of doing whatever it takes to apply the resources
of the Christian faith to the spiritual and physical needs
of today’s world.

Of course we can make our own “rope of sand” like
Whitefield, or become so fearful of innovation that we
talk like the ecclesiastical etceteras, who took over
Methodism after Wesley died and only a few years later
drummed up enough votes to pass a measure at the
conference, which read, “No man or number of men, in
our connexion on any account or occasion ... [is to] do
or attempt to do, anything new.”4 Now where could you
find a more trusty formula for becoming an eccle-
siastical etcetera? $

NOTES

1. Cited by J. H. Whiteley, Wesley's England (London: Epworth Press, 1938),
104.

2. See Wellman J. Warner, The Wesleyan Movement in the Industrial Revolu-
tion (New York: Russell and Russell, 1930, 1967), 116.

3. McTyeire, A History of Methodism (Nashville: Publishing House of the M E
Church South, 1904), 204.

4. Minutes of the Conference, 1796.



CREATIVE OUTREACH MINISTRIES

THAT ALL MAY KNOW

Usually we take about half the magazine for the theme sec-
tion, but this time the theme would not be content to be rele-
gated to half the pages, so we have given nearly all the space
to the theme of “Creative Outreach Ministries.” Some of the

regular features are, therefore, omitted, but they will be back
in fine fettle next issue.



CREATIVE OUTREACH

Sometimes creative outreach
means getting back to basics.

FHEPEAR

by Keith A. Maule
Pastor, Church of the Nazarene, Kingfisher, Okla.

year ago | was in the midst of a real valley in my
personal ministry. As the Holy Spirit began teach-

know Him!” Not because of my deeds, my fruit, my
preaching, my commitment, or my life-style. | know Him

Ing me some principles for church growth and personakcause I live with Him. | spend so much time with Him

growth, | learned that one of the greatest weaknesses in
my ministry was that |was caught up in 70 hours a week
of doing all kinds of things “for” the Lord, but very little
time “with” the Lord. Under great conviction, | realized
something that was hard to admit: | did not really know
Jesus. | was “saved” and “sanctified” and enjoying
some success in ministry, yet carrying most of the re-
sponsibility and taking most of the credit. | loved the
Lord with all my heart, but | spent so much time “work-
ing” for Him that | had no time to spend “at home” with
Him. There wasn't enough gathering around His throne
just to praise Him, adore Him, share with Him, and give
myself to Him with all my needs.

At home we had no “family nights” or personal times
together. It had basically become a business rela-
tionship, even though | had never set out for it to be that
way. | was ashamed.

When God was finally able to show me where | was,
there was nothing to do but repent. | made a commit-
ment to spend three hours a day alone with the Lord.
Even if it meant failing in every other area, | was going to
succeed in “knowing Him.” | understand now what Paul
meant when he said, “l consider everything a loss com-
pared to the surpassing greatness of knowing Christ
Jesus my Lord" (Phil. 3:8, NIV). Now I can tell you, “I

that | can't help but know Him. I could never describe the
difference it has made. Il never be the same. I'm not
going back.

For six years now | have been pastoring in a small
rural town, population 4,200. We are not a bedroom

Keith A. Maule



Personal evangelism in a small town where everybody knows ev-
erybody can give even a staunch believer spiritual heartburn.

community or a suburb, we're just a small town. Our
church was probably the way you are picturing it. The
regular small, static, status quo church. My first Sunday
| preached to 53 people.

Since that time, we have taken in over 250 new mem-
bers and have enjoyed tremendous financial growth.
But the Lord had a lot to teach me about REAL growth.
| have discovered that real growth is much more im-
pressive than numerical growth. It includes making dis-
ciples. However, most of the areas of discipleship
growth were areas | needed to change in my own life. It
was with that realization that | made my commitment to
a personal and ministerial life-style that gave Jesus
Christ preeminence.

Since that time (one year ago), my ministry, our
church, and our growth has been dynamic! | want to
share the discipleship principles behind that growth.

We call our discipleship plan “Reach for the Peak.” It
uses the word PEAK as an acrostic:

P rayer

E vangelism

A biding in the Word

K oinonia

It has produced not only numerical and financial
growth but also discipleship and spiritual growth!

PRAYER

With the three hours of prayer each day (even on my
“day off”), Ifasted five meals aweek. Ilove it! The church
began to see what prayer and fasting was doing in my
life. Guess what | found out? They weren't praying ei-
ther! We were all running around looking like we prayed
alot, but nobody was praying much. We soon had 120
laypeople committed to praying 30 minutes each day
and fasting one meal a week. | could not exaggerate the
revival it has brought to our church!

We added a prayer and fasting time at the church on
Thursdays from 12:15 to 12:45. What has this got to do
with outreach? Well, when people asked our “fasters”
where they were going for lunch, they got an answer
they weren't expecting. The first question, almost al-
ways, was, “What is fasting?” It gives the people whom
our members work with an opportunity to see the
church living its faith, and that opens doors to ask ques-
tions.

The first week we began this fasting time, one of our
ladies (Darlene) was asked by another secretary where

she was going to lunch. When she heard that Darlene
was going to pray instead of eat, she burst into tears
asking, “Would you pray for me?” She was in the middle
of a divorce. Darlene invited her to join us. She thought
she was coming for prayer about her marriage, but in-
stead, she was so moved by seeing people care about
her and live their faith, we were able to lead her to Christ
and she was saved that very day. That's outreach!

This is not to say that we are “advertising” our fasting
or fasting to be seen. We are not! However, when we are
truly a holy people the world will notice. Our problem
has been that we have lived just like them! That does
away with outreach.

Prayer has opened another door for outreach. We
open the chapel at 7 am. every morning for people to
come by and pray. They know that | am there for prayer.
The second Monday that | came to church to pray (my
day off), | heard someone walk up. | looked up and saw
a man for whom | had been prayihg all week. He said,
with tears streaming down his face, “I've got to get right
with God. Will you pray for me?” Normally, | would not
have been available, but when the Holy Spirit convicted
him he knew someone would be at the church praying.
He was saved that morning!

Since our commitment a year ago, we have had peo-
ple at the altars being saved and sanctified almost every
Sunday. There is nothing more exciting than a church
family composed of people who really know Him. It has
revived the men in our church, and they have become
spiritual leaders.

| have discovered that | can win more victories, see
more dreams accomplished, have more lives changed
by spending 3 hours in prayer than Ican by “working” 18
hours toward the same results. John Wesley is quoted
as saying, “God does nothing but in answer to prayer.”
No wonder we can labor so hard with methods and
come up with nothing.

EVANGELISM

The Lord gave us the goal of taking the gospel into
every home in Kingdfisher. This caused many a member
to have spiritual heartburn, because in a small town ev-
erybody knows everybody. It's hard to accept people
you really know. There is always someone in the church
who’s had a “bad experience” with whomever it is. Our
people go into many homes to minister to people they

We were all keeping very busy for the Lord, but we discovered
that no one was praying very much.



When it came to going out into the highways and byways, this
pastor was just another mountain for his church to climb.

have known all their lives. They know about their family,
business, church, rumors, sins, and weaknesses. The
people they are witnessing to know them in the same
measure! Here is one of the big reasons small town
churches have trouble growing. Bad reputation and a
guestionable past are difficult to overcome.

We had no outstanding door-to-door evangelism pro-
grams because the pastor wasn't great on it! | preferred
advertising in the paper or in the bulletin, and I turned to
the singing groups to “bring them in.” But as for going
out into the highways and byways, this pastor was just
another mountain for his church to climb. You know, it's
amazing how many creative ways there are to take the
gospel into homes when you really want to do it. We
started training people. We have trained them how to
make hospital calls, absentee calls, even neighborhood
calls, and how to present the gospel.

For the first time, | went door-to-door “cold turkey.” |
also walked all around our neighborhood getting to
know my neighbors, praying with them, and offering my-
self to them for ministry. My wife had the neighborhood
ladies over for coffee and fellowship. We purchased Zig
Ziglar's Living Your Potential on videotape to use for
neighborhood fellowships. Zig Ziglar is someone whom
unchurched people enjoy and will listen to. In addition,
our businessmen show his videotape to their employ-
ees.

We had always lived within the boundaries of our
church. Reaching out to the world personally was a new
experience. | always figured my life was “full up” with
fellowships within the church without adding “regular”
neighbors to it. What | discovered was astounding. Two
houses down from us was a wife having to get her
“meals” intravenously from a machine because her
stomach was filled with cancer and torn up by chemo-
therapy. She and her husband had been going through
this trauma on their own—alone. Now they are attend-
ing our church regularly, and she has already come to
the altar in response to an invitation. Praise the Lord!

At Christmastime, we made a special cassette tape
called “Our Gift to You.” It was filled with 45 minutes of
testimonies from people whose lives have been
changed in the past year. It also contained a simple gos-
pel message to lead a person to Christ. For several cold
nights in December our church went into the homes
telling the people that we love them and God loves them,
and leaving the cassette as a giftt We went into more
than 1,000 homes. The response was tremendous!

We felt the need to join hands and help our sister
churches close by and the small town churches around
us that could not afford special groups and ministries
but would enjoy the boost of “new” testimonies and mu-
sic. We believed that we could be a lot stronger in evan-

ITH

gelism by sharing than by remaining on our own “is-
land." The rewards have been great! We formed evan-
gelistic teams providing special singing and testimonies
of people recently saved. These groups also travel to
other Nazarene churches on our district for special Sun-
day night services. Itis atype of “lay witness” service, at
no cost to the local churches.

ABIDING IN THE WORD

It's amazing how many people, particularly men, do
not study the Word. It is also amazing how little time we
spend teaching them how to study the Word. We pas-
tors just study it and then spoon-feed. Our church
started giving handles on how to study God’s Word and
then getting commitments from the people to do it. Each
week we studied the same chapter together and as-
signed a scripture portion to memorize. The results
were great. Those men who hated to read or wouldn't
read had to fulfill their commitment by listening to the
scriptures on cassette. This really worked. Many of our
men are on the road a lot and they really got into listen-
ing to the Bible on cassette. It was an area that had
caused guilt in their lives, and now it was an area of
victory!

KOINONIA

Since our church is full of “newborn” Christians, we
are faced with' a common problem. These new saints
have made a commitment to Christ, but they know very
little about the importance of being committed to their
new church family. For many of them, a “koinonia” com-
mitment meant attending Sunday nights and Wednes-
day nights for the first time. For others, it meant tithing
for the first time. It helped to assimilate them into the
fellowship and give them ownership and responsibility,
eliminating “spectatorism.” We learned that there must
be a commitment to the church where God has placed
us, “for better or for worse,” just as in a marriage.

In the last six months we have averaged 336 in atten-
dance, and we are operating on a yearly budget of more
than $270,000 compared to $50,000 several years ago.
Our new constituency includes bank presidents, doc-
tors, schoolteachers, downtown store owners, farm im-
plement dealers, and many others. The reason for our
growth has not been buses or big “blowouts.” Revival
has not come as a result of methods of outreach.
Rather, our methods of outreach have come about as a
result of revival in our own lives. God has called us to
“Reach for the Peak” in outreach and discipleship, and it
has resulted in repentance, change, and discipline.

We have not arrived, but we’re enjoying the climb! It
has not brought an end to problems and trials, but it has
meant a commitment to soaring in spite of them. We can
never go back to what we were. $



@%NITY”!

by Tom Shaw

Pastor, Church of the Nazarene, Fremont, Nebr.

How would you like to try to build
a holiness church in a little Ne-
braska town that already had
seven Lutheran churches and a

Lutheran college.

om conversations held at the
local coffee shop, we were

aware that there were those who felt

this community had enough
churches already. There are several
strong denominations here, but Lu-
therans were everywhere. There are
seven Lutheran churches within city
limits as well as a four-year Lutheran
college. Nevertheless, on July 4,
1982, we celebrated the first service
in Fremont, Nebr., for the Church of
the Nazarene.

That was three years ago, and
now we have a small but thriving
congregation of more than 100 peo-
ple who attend our church or Sun-
day School. The seven Lutheran
churches and the Lutheran college
are all still here. But we have discov-
ered that there is room for us too.

God has helped us grow and
reach new families. Some of these
do have a Lutheran background, but
the reason we were able to add
them to our church family was be-
cause they were unchurched. We do
not want to draw any family away
from their church home, but we have
found there are hundreds of un-

churched people who are not ex-
periencing a personal relationship
with Christ and the love only fte can
offer. My concern is not a person’s
religious training, my concern is, “Do
they know the Lord?” Are they a
part of a church family that will en-
courage them spiritually? If they are,
then I need to encourage them to be
faithful. If they are not, | have a re-
sponsibility to allow Christ to use me
to touch their world.

The eighth chapter of John tells of
the adulteress brought to Christ.
Her accusers were anxious to bring
charges and pass judgment, but
Christ responded with love and
compassion. His concern was not
so much with her past as with her
present and future. Jesus’ response
to the woman was, “Then neither do
| condemn you ... Go now and
leave your life of sin” (v. 11, NIV). His
willingness to forgive rings out from
this passage. Christ's contact with
the sinner was for expressing His
unconditional love. He was willing to
touch their world that He might be-
come their Savior. Our communities
are filled with hurting people who



need to be loved with Christ’'s un-
conditional love.

Fremont was no different, we dis-
covered. We found plenty of hurting
people who needed a Savior. Shortly
after moving to our new community
we purchased a new carpet for our
home and a course of events led us
to call a local carpet layer to have it
installed. Gary spent the better part
of a day in our home, which gave us
time to talk. | learned very little about
this man then, but | included him on
my small but growing prayer list.
During the next two and a half years
we crossed paths on several occa-
sions but never developed a close
friendship. When we met we spoke,
but that was as far as it went. One
day | stopped him and asked him to
visit our church and to attend one of
our Bible study meetings.

| found out that Gary is an alco-
holic. During a recent visit he shared
that for the first time he is beginning
to see and experience something of
God’s unconditional love. | do not
have to accept or agree with Gary’s
drinking problem, but I am required
to love him in spite of his problem.

Our whole congregation is ac-
cepting him with a supportive spirit
of love. Since Gary’s first service in
February, he has attended all the
services held throughout the week
as well as a men’s breakfast on
Saturday mornings.

The reason he is willing to come is
because of the unconditional love
that bypasses the tendency to judge
and condemn. Gary is now experi-
encing redemptive love in the fellow-
ship, and the forgiveness of God.

Mike and Sandy are a young cou-
ple who found their way to Christ
within the past two months. Neither
had ever been saved nor did they
have any particular church back-
ground, but it was because one of
our church families was willing to
love them with Christ’s uncon-
ditional love that they were able to
see their need for Christ and invite
Him to become their Savior.

I met this family in the summer of
1982, but they were totally indiffer-
ent to the church. As with Gary, |
included them on my prayer list,
praying that Christ would do what
we could never do—change their
hearts and create a desire in them to
serve Him.

Our prayers were answered. This

family reached the end of their own
resources and found God’s re-
sources to be without end. During
the past two years they experienced
financial disaster, an attempted sui-
cide, a love affair, and a divorce pro-
ceeding that was stopped because
they could not afford to process the
papers. Their world was filled with
pain and ugly memories. They did
not need someone to tell them how
miserably they had failed, for

Even cozy little coun-
try towns are filled
with hurting people
who need Christ’s un-
conditional love.

that they knew. What they needed
was to experience unconditional
love, a love that is willing to accept
and forgive without strings.

When Sandy was asked what
brought her to the Church of the
Nazarene, her response was, “A
strong need in our lives to better
ourselves despite the environment
we live in. We couldn't begin to do
that without God. | feel He brought
our family to the Nazarene church at
just the right time.” When asked
what elements kept her coming, the
first item on her list was “love.”

FIVE NECESSARIES

Thus far we see five major ele-
ments necessary to reaching fami-
lies for Christ and seeing our church
family grow. The first is the element
of intercessory prayer. In his book
Praying with Power, Lloyd Ogilvie
wrote:

Like all prayer, intercessory prayer
originates with God, not us. He has
wisely decreed that His work will be
done in His people cooperatively
through the prayers of those on
whose hearts He places His burden.
If we won't pray, often He won't act.
Notice | didn't say that He cant act.
He can do anything He wants to do.
But the mystery of His providential
care of people is that He calls us into
the process of His blessing, and often
waits to bless a person until we pray.
For us to think of someone should

automatically mean that we pray for
them. Pray that God will do on the
inside what we can never do. Pray
that God might see fit to use you as

a channel to touch them.

There isjust so much we can do in
the way of building friendships,
meeting needs, and sharing God's
love, but we will never be able to
change another’'s heart. It may be
our prayer that permits this to hap-
pen.

The second vital element is our
willingness to reach the unsaved
and forget worrying about their re-
ligious heritage. | fear we tie the
hands of God with the attitude, “It
can't happen in our community.” |
think that sometimes we need to be
reminded that the lack of faith ties
the hands of God and confines Him
to the box of our limited understand-
ing. God knows no limit, and if our
faith will be stretched to encompass
the unsaved, God can still work His
mighty miracles. If people are un-
saved, what they need is Christ, and
it is up to us to find a way to allow
them to see Him in us.

The third element necessary for
building the church in any commu-
nity is for Christians to exercise
God's unconditional love. | like Jerry
Cook’s approach.

Today the church of Jesus Christ
needs to make a bold commitment to
love people and then dedicate itself to
fulfilling that commitment. Our whole
life-style should tell people, “If you
come around here, we're going to
love you. No matter who you are or
what you've done or how you look,
smell, or behave, we're going to love
you.™
| have been serving God for 16

years. How patient He has been dur-
ing His molding process. Though
there have been days of failure,
God’s loving arms were there to pick
me up and help me forward. The
thing we must remember is that if a
perfect God is willing to love and re-
main patient with us, how loving and
patient we must be with others.
They may not always fit into our
mold, but we should not expect
them to. God has His special mold
just for them, and we must give
them love and encouragement dur-
ing His molding process.

The apostle John cites the stan-
dard for Christian love:

Dear friends, let us love one an-
other, for love comes from God. Ev-
eryone who loves has been born of
God and knows God. Whoever does
not love does not know God, be-
cause God is love. This is how God
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showed his love among us: He sent
his one and only Son into the world
that we might live through Him. This
is love: not that we loved God, but
that he loved us and sent his Son as
an atoning sacrifice for our sins. Dear
friends, since God so loved us, we
also ought to love one another. No
one has ever seen God; but if we love
one another, God lives in us and his
love is made complete in us (1 John

4:7-12, NIV).

For us to love unconditionally is
not an option, it is a command. Re-
gardless of who they are, what they
have done, or what they are like,
they must be assured of our uncon-
ditional love and our willingness to
accept them as they are.

A fourth element that continued
to surface as | visited with our
church families was the genuine
friendship that has been built be-
tween all of our families.

Inthe spring of 1983, we met Bob
and Shirley. This family had a church
background, but it had been more
than 20 years since they had at-
tended. During our early visits, we
found a cup of coffee and a handful
of peanuts helped to break the ice
and bridge a gap. Our conversations
took many directions and touched
upon many interests, but they al-
ways ended in the Word. We be-
came close friends. They learned
that they could depend on the
church families, and it was this
friendship that kept them coming to
the church when the storms of life
began to crash upon their new spiri-
tual commitment. They found a fel-
lowship of people with a sincere
concern for the problems they had
to face.

Our communities are filled with
hurting and lonely people, waiting
for someone to accept them, to love
them, to be their friend. The problem
we face is that most of these people
have been hurt enough times that
they have built walls around them-
selves to protect them from the pos-
sibility of it happening again. If we
will remain faithful through inter-
cessory prayer, love, and real con-
cern, | believe these walls will even-
tually shatter and a new world will be
touched. They want friends, it is just
that their fear of hurt and rejection
has kept them alone long enough
that they are afraid to try again. As
Christians, we dare not let them
down, for we may be their last hope.

The final element to surface
through visiting with several of our
families came from what they saw to
be the most important quality of the
church. Almost every one of them
felt a great need for total commit-
ment to the study of God’'s Word,
and an understanding of God’s will.

Several new families coming to
Christ did not even own Bibles. For
most of them, they either purchased
one within a week or we helped
them gain access to one. There has
been a great desire to study the
Scripture. Bibles are brought to the
worship services and followed dur-
ing the preaching of the Word. There
is a yearning to learn from God, and
[ find that those who are in the Word
are experiencing a sincere hunger
and thirst for righteousness.

AND IN CONCLUSION ...

Throughout this past two-and-
one-half years, | have learned much

from both my success and my mis-
takes. The greatest mistake | see at
this point is that | have tried to do too
much myself instead of training and
relinquishing my responsibilities to
others. During those early days, it
was easy to call upon every family
once every two or three weeks,
building those friendships as well as
a pastoral relationship. But now |
find it impossible to keep up with the
demands of the ministry, and |
missed the opportunity of training
when time was available. If we
would have spent more time in train-
ing in all areas of responsibility dur-
ing those early months, it would
have made it much easier now that
some steady growth is taking place.

There are many factors that have
been a part of growth during our
ministry, but | feel these five have
played the greatest part:

1. Every contact must be viewed
as a prospect and placed on
our daily prayer list.

2. If we allow religious heritage to
affect our attitude toward the
possibility of church growth,
we are stopped before we get
started. Don't be as concerned
about church heritage as you
are about salvation.

3. Be willing to permit God’s
unconditional love to flow
through you so you can love
every contact unconditionally.
Most people do not need their
faults pointed out nearly as
much as they need our love.

4. Be willing to build lasting
friendships.

5. Help lead these new families
into the Word of God. They ap-
preciate our opinion; they fall in
love with His Word.

We did face some opposition during
our early days, but we found God’s
grace and power to be greater. Paul
wrote the Ephesians, “Now to him
who is able to do immeasurably
more than all we ask or imagine, ac-
cording to his power that is at work
within us” (3:20, NIV). The God we
serve is greater than any task or
challenge we will ever face, and as
we stretch our faith and follow His
gentle leading voice, our churches
can continue to grow. $

NOTE

«Jerry Cook with Stanley C. Baldwin, Love, Accep-

tance and Forgiveness, 12.
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by Robert Appleby
Pastor, Los Altos Church of the Nazarene
Albuquerque, N.Mex.

Many rejected the idea of stay-
ing put and ministering to the
down-and-out in our deterio-
rating neighborhood now
pocked with liquor stores, por-
nography shops, and bars.
Moving the church tb greener
pastures was the only remedy
they could tolerate.

words would change my life!

was completing 10 of the happiest years of my min-
istry in Denver. We had built two times and were wor-
shiping in a new sanctuary when Dr. Harold Morris, dis-
trict superintendent of the New Mexico District of the
Church of the Nazarene, called me to see if | would take
a church in Albuquerque. It was a good church, but |
was happy where | was. | turned him down.

But there was another church in Albuquerque about
which | knew nothing—the Los Altos church. Once the
leading church on the New Mexico District, in a good
setting, it was caught in change. A new interstate sys-
tem took Route 66 from its back door, and with it the
flow of people. The business establishments moved
out, setting the stage for deterioration. Liquor stores,
pornography shops, and houses of prostitution moved
in. Tourists no longer stopped. That was in the mid 70s.

As it moved into the '80s, the Los Altos church faced
frustration, then panic, as white flight left small homes
for rent, vacant land was filled up with low-cost apart-
ment buildings, and small trailer courts went up. As new
churches went up in other areas of the city, Nazarene
families moved to those areas and the church lost its
financial base. The problems were so overwhelming that
even some of the hardier families who loved the church

Sister Gunstream has prayed through.” How those
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took to their life rafts. It was to this sinking ship that God
called me. Oh, yes, God calls. But we have to listen.

Gracie Gunstream, widow and faithful member of the
Los Altos church, was having trouble with the plumbing
in her home. A board member came to fix the ailing
pipes. “Gracie, do you know any preacher who would
come and help Los Altos church out of its desperate
situation?" he said as he tugged at his pipe wrench.

| knew Mrs. Gunstream. | had been associate pastor
at Colorado Springs when her son-in-law and daughter,
Rev. Ronald and Alberta Rodes, pastored there. Gracie
went to prayer that day and later called the board mem-
ber.

“God has given me the assurance that Bob Appleby is
the man for Los Altos,” she said. My name and face had
appeared to her she said, as she prayed.

The following evening | was holding a class for new
Christians in my home when the phone rang. The board
member talked to me about coming to Los Altos. |
thought it was one of my peers playing a trick on me, for
| had already told the district superintendent | wasn't
interested in moving. | now told the layman | appreciated
his call, but that | could not come.

“Mrs. Gunstream has prayed through,” he said. That
was all.

That weekend | went alone to the Rocky Mountain

Sunday School Convention in North Denver. | enrolled in
a class to learn about using slides in the church and had
just sat down when my name was called over the PA.
system, and | was summoned to the phone. It was Ron
Rodes at the Denver airport, calling me to talk about Los
Altos. We got together and talked about 30 minutes,
and all that while | was telling him | wasn't interested, |
planned to stay in Denver for a long time.

“You know my mother-in-law, Mrs. Gunstream. When
she prays, things happen.” With that he left to catch his
plane, and | went back to the class on slides. The room
was dark, so | slipped into a back seat. On the screen
came the words: “WELCOME TO ALBUQUERQUE,
NEW MEXICO.” Incredible! | watched a set of slides
about a city | had been through only once. | was so
disturbed I left the convention and returned home won-
dering what was happening to me.

The next Tuesday a salesman came to the church to
see me, and my secretary could not persuade him to
leave. | went out into the foyer and asked him what he
was selling. “Church pictorial directories,” he said. | told
him | was not interested, but he handed me one and
asked if | would please look at the quality of his direc-
tory. His sample directory was from the Los Altos
Church of the Nazarene in Albuquerque. | had never
seen the church nor met the people, but that day God
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Cambodian teens
in Bible study.

introduced me to my mission field.

That night about 8:30 the district superintendent
called me and said, “I have been trying to tell this church
board at Los Altos that you are not interested in coming
to New Mexico, but one man keeps saying Mrs. Gun-
stream has already prayed through.” It was to that
church | went in April of 1980.

| found a church that was wounded and hurting, and
there was seemingly no way to stop its ultimate demise.
As | drove up and down the streets among nearly 1,500
homes, trailers, and apartment buildings, God began to
give me avision for Los Altos. It had a glorious past, but
now God was calling this people to minister to the needy
around it. As we began to share the dream with an al-
ready hurting congregation, many families refused to
buy the concept of ministering to the down-and-out. All
they could see was “move the church to the greener
pastures.” Further erosion took place. But not everyone
left, thank God. A faithful core of dedicated people de-
cided to give it a chance. We looked around and began
reaching out to hurting people. A food closet was
started, offering canned goods, fresh fruit, and vegeta-
bles shared with us by local grocery stores. The “Cup of
Cold Water” fund began by collecting offerings on
Wednesday evenings. This supplied gas assistance, util-

Samath Kong drives
home a point of
Christian doctrine.

ities, and rent assistance to people in need.

In 1983, with the help of Albuquerque First Church, a
refugee program was initiated. Rev. Cecil Kimberlin,
part-time associate at First Church, had started a Bible
study for a few Cambodian families. He shared with me
his burden for that ministry. When Paul Hetrick came to
pastor First Church, a cooperative plan was established
with the Cambodian ministry being moved to Los Altos
and First Church paying Pastor Cecil’s salary to come
and work with us. That step of faith led to a ministry of
sponsorship to nearly 30 families from Laotian refugee
camps. We now minister to nearly 60 Southeast Asians
on Sunday and Wednesday nights. This ministry has
fostered several outreach programs:

» The “We Care Thrift Store” supplies new refugee
families with clothing, furniture, and household
items. What is left is offered to the church and com-
munity at reasonable prices. The store is open
Wednesday evenings and on Fridays and Satur-
days.

» English as a Second Language is taught on Wed-
nesday evenings. Between 40 and 50 students at-
tend these classes.

» A Cambodian adult and teen Sunday School class
and a worship service are held every Sunday.



Last summer Los Altos church pitched a tent in the
parking lot. For 20 nights we ministered through four
dedicated evangelists: Rev. Dara Pen, Cambodian evan-
gelist from the Christian and Missionary Alliance
Church; Rev. Emory Short, Native American evangelist;
Rev. Warren Rogers, Black evangelist; and Rev. Arnold
Leidy, a Caucasian music evangelist. Night after night
God moved in that tent. Seventeen Cambodians found
Jesus Christ as Savior, all of whom were Buddhist be-
fore coming to the Lord. We averaged 125 per night for
20 nights in the last of August and the first of Sep-
tember 1984. Three services topped 200 in attendance.

The last week of our 20-night crusade we joined Naz-
arene Indian Bible College for their fall revival. Rev. and
Mrs. Warren Rogers ministered in the chapel services at
NIBC in the mornings and at the tent in Albuguerque
each evening.

At the tent meeting God moved upon our first Cam-
bodian convert, Samath Kong, setting him aside for min-
istry to his people here in America. One of the fine lay-
men of our church who operates an upholstery shop
sponsored Samath to train him in his profession. This
enables Samath to go to school at Nazarene Indian Bi-
ble College as well as to learn a trade. He will someday
be a bivocational pastor to his own people. Just after the
first of the year Samath preached his first sermon at
NIBC. The following Sunday evening he preached to the
congregation at Los Altos—a small step, but God is
working and the fruits of our labors are visible.

Our latest outreach adventure has been a ministry to
the American Indians of Albuquerque. Statistics tell us
there will be more Native Americans in the cities of

Is this teacher of young
children smiling because
she has to know three
languages to teach

this class?

Teaching English to refugees,
operating the “We Care Thrift
Store,” providing a job training
program, and holding revivals
are some of the ministries to
which God has called this
church.

America by 1990 than on the reservations. Rev. James
Jones, a student at NIBC, has come to work with us
until he graduates. We are learning new ways every day
to reach out to the varied needs of the American Indian
tribes, and God is giving us some wonderful Christian
Indian people.

In order to better serve the needs of these various
cultures, we have developed the “We Care Corporation.”
This includes a job training program with training in jan-
itorial and yard work. Last summer we trained 20 men in
meaningful employment, enabling them to lift their
heads and face the world. We now employ two ladies in
the Thrift Store. We are on the verge of purchasing a
trailer court only six blocks from the church through this
corporation. Our dream is to house our refugee families
in an environment where weekly Bible studies, children’s
ministries, and training in everyday life in America will
take place.

Never did | feel |was alone as we undertook this min-

Joy replaces sad memories
for a time as Christian
Cambodians find reason
to be happy at morning
worship.



istry against great risk. Without the help of our church at
the district and general levels, we could not have made
it. District Superintendent Leon Wyss stood by me, sup-
porting me at every turn. Dr. Raymond Hum'’s vision for
America and the outreach of the church, particularly the
various cultures that now reside in our country, have
encouraged me greatly. God and my church have stood
with me through the difficult days.

The Nazarene churches of Albuquerque shared in the
burden with special love offerings, monthly commit-
ments, food for the needy, clothing and furniture for the
Thrift Store. Last year at district assembly the churches
of the district brought blankets, pillows, silverware, pots
and pans, and other necessities for the refugee families.
This is what can happen when we all pull together.

In January 1985 the Los Altos church extended to my
wife and me an indefinite call. Our staff joins us in a
long-range vision to see the new day at Los Altos con-
tinue into the future. Los Altos church has a vision that
is encompassed in their theme, “We Care Because He
Cares.” Our goal is to minister regardless of race, creed,
or financial status. | believe this was the vision of Dr.
Phineas F. Bresee when he said:

The first miracle after the baptism of the Holy Ghost was
wrought upon a beggar. It means that the first service of a
Holy Ghost baptized church is to the poor; that its ministry
is to those who are lowest down; that its gifts are for those
who need the most. As the Spirit was upon Jesus to
preach the gospel, so the Spirit is upon His servant for the
same purpose.*

We are keeping that vision alive. It was Jesus’ vision
first. It was He who told us about a Samaritan who
stopped and loved when others passed by. It was Jesus
who told the parable of the king who said to the faithful
servant, “l tell you the truth, whatever you did for one of
the least of these brothers of mine, you did for me”
(Matt. 25:40, NIV).

For | was hungry and you gave me something to eat, |
was thirsty and you gave me something to drink, | was a
stranger and you invited me in, | needed clothes and you
clothed me, | was sick and you looked after me, | was in
prison and you came to visit me (Matt. 25:35-36, NIV).
ToJesus | say ... we are trying our best to fulfill Your

vision for this world.

This is the vision that keeps us ... when the funds

run out!

This is the vision that keeps us . .. when others fail to

help!

This vision now encompasses the churches of the
greater Albuquerque area. It reaches throughout the
New Mexico District.

| believe there is a need for caring churches in the
heart of every major city in America. | believe there are
lay missionaries whom God will call to serve in these
caring centers across our land, for it takes special peo-
ple with special gifts to minister to needs in a caring
church.

This year we are praying that God will send us 5 cou-
ples or 10 caring laypeople who will come to Albu-
guerque and allow God to ignite them to keep His vision
alive here. 1 1

NOTE

*Harold Ivan Smith, The Quotable Bresee (Kansas City: Beacon Hill Press of
Kansas City, 1983).

ALL IN
THE
NAME

OF JESUS

by Rev. David Plunkett
Pastor, Church of the Nazarene, Sardinia, Ohio

he week of my graduation from Nazarene Theo-
logical Seminary, | arrived in Sardinia, Ohio, for

my first pastoral assignment. Sardinia is 45 miles east
of Cincinnati, a small town of 824 persons in a rural
setting. Being from the north suburban area of Cincin-
nati (Springdale), | thought my background would al-
low me to relate quite readily to Sardinia. 1 was in for a
shock! Farms, small towns, and suburbia are not even
remotely similar.

After adjusting to my new surroundings, with great
help from my wife, Vicki, and son, David, | sought di-
vine guidance on how to minister to my people’s
needs. The people of my church are spiritually rich but
economically quite poor. Less than 10% of my congre-
gation make more than $10,000 per year. Most of the
church families’ incomes barely meet basic life neces-
sities, yet they have been generous to me and my
family and | love all of them! Vicki and | became more
and more concerned about how we could help meet
some of their basic needs and minister more effec-
tively to the community.

| remembered Robert Schuller's statement, “Find a
need and meet it.” | didn't have to look far to see the
economic needs of my people and my community! |
heard about a church in another county that had a
food pantry and gave out dry milk, butter, cheese,
honey, rice, and flour. | ran all over the county to find
out where and how they did it, and if | could do it also.
They were part of the Free Store, Second Harvest Na-
tional Food Bank Network based in Chicago. They re-
ceived all types of food for 12P per pound and the
food previously mentioned for nothing!

| filled out numerous forms and made space (which
| did not have to spare) in my parsonage basement for
the food and a refrigerator. | prayed we would be
quickly approved and that a new refrigerator would be
provided! Approval for the Sardinia Church of the Naz-
arene Food Pantry came in three days. It usually takes



two weeks. A man in the community heard what we
were trying to do, and he called to say he wanted to
buy our pantry a new refrigerator. This man has never
attended my church and is emphatic in saying that he
never will, but God moved him to give me $509.95 for
a new refrigerator to minister to the needs of the com-
munity in the name of Jesus! The price included deliv-
ery. When God works, He does it right!

| opened the pantry on September 27, 1984, and
distributed rice, cheese, butter, flour, honey, and dry
milk to 14 families, all in the name of the Savior. In
October, 63 families were served, 227 individuals. In
November, 57 families were served, 240 individuals. In
December, 56 families were served, 244 individuals. In
January, 20 families served, 69 individuals. In Febru-
ary, 60 families served, 238 individuals. In March, 33
families served, 137 individuals. By March 1985 a total
of 273 families had been served, 1,137 individuals. We
have distributed 8,522 pounds of food to date.

Over 70% of the people who have received food are
community residents, not connected to my church.
Over 90% of my congregation meet the financial
guidelines to receive the free food and | urge them all
to take advantage of it in fact, | qualify for it myself
and let my people know that so they don't feel bad
about getting something free. | do not require church
attendance for people to get food, but | do tell them
that it is in the name of Jesus | give the food, and if
they don't attend any other church they are welcome
here.

Has the food pantry increased church attendance?
No. | do not try to buy attendance. |try to give to
those in need because Jesus was there in my time of
need, and still is! Just recently two ladies, who have
taken food over the last 10 months, came to our
church and were saved. It was not because we gave
them food, but because they saw we cared. Now they
are helping to run the pantry on Wednesday and
Thursday afternoons when we have community hours.

Picking up the food for our pantry takes time,
money, and someone with a pickup truck, but the
Lord has met these needs. Nearly every week an un-
saved man across the street takes me to the Eastern
Branch Food Store to get supplies for our pantry. Re-
cently, the unsaved husband of one of the ladies who
faithfully attends our church has taken me down in his
pickup truck. The Lord has clearly given me this time
to minister to these men, and | believe some seeds
have been planted!

The first week our food pantry was open | took
food to an 84-year-old lady who lives in a shack. |
opened her dilapidated refrigerator to put in the
cheese and butter, and except for a half-eaten
chicken, it was empty. She was not to receive her So-
cial Security check for another week and she had no
food. Am I talking about a situation in Ethiopia? No,
Brown County, Ohio. “He will reply, ‘I tell you the truth,
whatever you did not do for one of the least of these,
you did not do for me’” (Matt. 25:45, NIV).

Vicki was concerned about the clothing needs of
our people. She asked my cousin and his wife how
their church in Gahanna, Ohio, tried to meet this need.
They suggested having a clothing swap; people bring

Rev. Plunkett gives food from the Nazarene Food Pantry, located in the
parsonage basement, to a neighborhood lady.

in clothing they no longer use or need and exchange it
for what they can use. People generally feel better
about swapping than they do about taking a handout.
The clothing swap was a huge success. My father and
grandmother donated large quantities of clothing for
our swap, as did some other individuals. Our brothers
and sisters in Christ at a neighboring church collected
so much clothing for us they had to bring it in a pickup
truck! All of our Sunday School classes were packed
with clothing, sorted and arranged. We made signs
and advertised in the community. We have had three
swaps on Saturdays, staffed by our church ladies. We
plan to have more clothing swaps this spring and sum-
mer It is a tangible way for the church to help our
community and our people.

How have our people responded to these minis-
tries? They have been delighted with the help they re-
ceive, but more than this, they are truly thinking of the
needs of people outside the church, those they influ-
ence each day. | don't think a year of sermons on the
subject could have stimulated the same concern and
community spirit in our church.

How are people in the community responding?
There are seven churches in this little town, and in the
past Nazarenes have taken a back seat to the main-
line denominations. Now the community is aware of
who we are and what we do. A Presbyterian lady
called the other day because she heard the Nazarenes
were giving out clothes. She had some new things to
give and wanted to see that really needy people re-
ceived them. We saw to it that they were given as she
wished, and in the name of Jesus.

We do not believe in the so-called social gospel, but
we do believe in a gospel that is social in nature. To
tell someone who is hungry or cold that God loves
them is only half of our Christian duty. As John Wes-
ley tried to meet needs in his day, we are to try to
meet needs in our day. In a more affluent area of the
country 1 would not try to have a food pantry or a
clothing swap, but I would try to find out people’s
needs so that |, for the sake of Jesus, might try to
meet them, because He said, “I tell you the truth,
whatever you did for one of the least of these brothers
of mine, you did for me" (Matt. 25:40, NIV). $

19



20

by Leonard W. Adams

Pastor, Eastside Church of the Nazarene
San Antonio, Tex.

hatever you did for one of the least of these broth-
W ers of mine, you did for me” (Matt. 25:29, NIV).

| recall a story my first district superintendent told
about his family’s big tomcat. When he returned home
from his district obligations, he tried always to play with
the cat, but the cat’s only response was to scratch him.
“Why does he do that?” he asked his wife. She replied
that he didnt show the cat any love. | can still hear him
say, “If love will win an old cat, just think what real love
will do for people.”

The ministries of Eastside Church are the result of
loving and caring people. We have a multiracial family
consisting of people from all walks of life and from a
variety of economic and educational levels.

When | resigned the Orlando, Fla., Gorman Memorial
Church of the Nazarene, |1told God | wanted to begin a
work from scratch. He gave me the opportunity.

We came to San Antonio in 1972 to pastor an old
church that had been closed for several years. The
building had been condemned by the city of San An-
tonio because of electrical problems. There was no con-
gregation, no money, and very little furniture. The piano
was sitting on bricks. The pulpit area had a little room
that housed the only heater. That was Houston Terrace
Church of the Nazarene.

For the first two months we worshiped with West End
Church of the Nazarene while we repaired the old build-

Saying

Leonard W. Adams

ing. About one-and-a-half years later the old Houston
Terrace Church was renamed Eastside Church.

Our beginnings were very exciting. | purposed in my
heart to build a work that could reach all people, regard-
less of race, color, creed, education, or income level.

One of the first things we did was to initiate a can-
vassing ministry. We made a list of family names and a
needs list. Our needs list consisted of clothing, food, and
more long-range needs.

| knew | had to build some bridges. | had to let the
people know we were there to help them, not fleece
them. | began to build what | call “love bridges.” We
helped people find jobs and offered a hot lunch pro-
gram. We bought car parts and helped repair vehicles,
and we paid doctor bills for people. We began to grow,
and as we grew so did our ministries.

| learn about most of the people we help through my
visitation. | let people know we care about them and |
find out what their needs are. We also keep in touch with
needs of people within the church.

Opportunities for building “love bridges” are endless.
Let me tell you about some of the programs that have
evolved in our church.

Job Placement

Not wanting to build dependency, we attempt to help
people help themselves, and we do this through tutorial
and job placement programs. We want our people to be

| Love You



“I let the people know we were there to help them— not fleece

them.”

the best at whatever they do. We help them prepare
through education and training, and we help them fill out
job resumes for just about every kind of job, including
nursing, grocery clerk, and construction jobs. | get ac-
quainted with business people in the area and let them
know we have qualified people. Sometimes they have
an opening. If not, | keep in touch with them.

Tutorial Program

Another way we build bridges of love is through our
tutorial program. We have several professional people in
our church, including elementary and high school teach-
ers, who give their evenings to help people prepare for
jobs and assist students having trouble in school.

Jessie, a middle-aged white lady with only an eighth
grade education, was helped through our tutorial pro-
gram by Pat, an English teacher in our congregation.
Jessie lived across the street from us when we first
came to San Antonio. The family avoided us as much as
possible, but | kept paying attention to the children.
Their daughter would come over and observe whatever
was going on in our yard, and when I'd look her way to
talk to her she'd turn and take off. But we finally estab-
lished a hello-how-are-you relationship that included
even Jessie.

One day | had a pile of dirt in my yard and Jessie’s
husband wandered over. He grabbed a shovel, and while
we threw shovelfuls of dirt around, we got acquainted.

We talked about fishing and found we had something in
common. Eventually the daughter, in fact three of the
children, spent a lot of time at our place. They are in the
church now, and they were our bridge to Jessie. Jessie
had been laid off at work and was having difficulty find-
ing employment. Even though she was qualified for the
job she was seeking, they wouldn't hire her because she
lacked the education they felt she needed. So we invited
her into our tutoring program and prepared her for pass-
ing the Graduate Equivalency Diploma (GED) program.
She is now employed at Gebhardt Foods. Jessie was
our church treasurer for several years and is still on our
board of stewards.

Shirley, the chairman of our board of stewards, was
one of our first converts. She says, “I thought this
preacher was crazy. He just kept coming by the house
saying that Jesus loves us and inviting us to church. |
finally went to that church to see what was going on,
and God saved me.”

After Shirley was saved, she also completed a GED
and will be graduating from a university this year. The
love bridges have worked.

Food and Clothing Banks

Since I'm an agent for the San Antonio Food Bank it
becomes a natural for our church to be an outlet. We
help anyone who comes, all ages, all races, but we go
beyond the food and clothing needs and try to find ways

San Antonio



to help them be independent. Many come back, but
eventually they begin to feel guilty or ashamed, and we
try to help them become self-sufficient through our help
programs so they can look and feel respectable and get
jobs.

Our food and clothing banks are maintained by the
people in the church who bring merchandise and donate
money. Occasionally we take offerings for this ministry.
A teenager, who now comes to church regularly, wrote
to me recently to tell me how much she appreciated the
help and the time | gave to her family, and the food and
clothing that helped them through a difficult time. There
was no father in this home to provide for the family of six
children.

Hot Lunch Program

Out of our food bank ministry came the hot lunch
program, served at noon on Fridays. This, too, is oper-
ated by our own people. The number served varies, but
it averages at about 20 people— mothers with children,
senior citizens, people of all ages who feel the need for
a good, hot meal. I made a point of going to one particu-
larly poverty-stricken area to let them know we had a
hot lunch program, and many came from there, es-
pecially mothers with children.

This ministry, too, fostered another. The senior citi-
zens enjoyed getting together at the hot lunch program
and it became a regular gathering place. Elnora, one of
the first ladies to come to our church, was the catalyst
for the senior citizen fellowship gatherings that are such
a high point of the week in the lives of our older people.
I socialized with them as they continued to come, and as
we became acquainted | found great resources available
in these older people. One of them is how a pianist in the
church.

Ministry of Helps

Wle build love bridges wherever a need opens an op-
portunity. We have a day-care center that also offers a
daytime Bible study to the mothers. We hold exercise
classes. We have paid emergency room fees from
$30.00 to $50.00 for people who can't get medical help
any other way. WeVve even bought auto parts.

One Sunday two families who had just moved from
Pennsylvania wandered into our services. They are not
related, but they had come together that first Sunday
looking for a church. They didnt return. | learned they
had settled in a town about 40 miles out called Poteet. |
drove out there to see why they hadn't returned and if
there was anything we could help them with. The rea-
son they hadn't returned, they said, was that their car
wouldn’t run. It needed a new carburetor, and they
couldn’t buy one. | determined the kind and size they
needed, went back to the church and got the money,
and bought them one.

Later we helped the mother in the second family when
her baby was il. | went out to see them, and it was
obvious the baby needed medical attention. | suggested

taking him to the emergency ward. “I cant do that,” she
said. “I have no money.”

“The church will pay for this,” | said. “Come on. Let’s
go.” We feel these are the kinds of things the Lord
meant for His Church to be involved in.

Nine people comprised those two families who have
walked over our love bridge to make our church their
home. We were in the old building then, and one of the
ladies said later, “I wouldn't have gone back to that old
church except that I felt such love there.” She is now our
church treasurer.

My wife met Willamina at the school where they both
worked. Willie was struggling with domestic problems
and her job situation. We reached out to her and were
able to help the family through their difficulties. Over a
period of six or seven months we also helped them find
a house and a job. They did not attend church during
that time, but finally Willie appeared one Sunday morn-
ing. It took only three Sundays for her to commit her life
to Jesus. Willie is now our NYI president.

Just last week a young Puerto Rican came to my of-
fice at the church— hurting, needing someone to talk to.
He had been a Christian but was backslidden. | heard
him out and encouraged him to get back to the Lord. He
prayed through that day and since then has been at
church every time there is a service.

Not all people who show a concern for social needs
are people of prayer, but our people know how to pray,
and miracles of God are not unknown to our congrega-
tion. A few years back | began a 9 a.m. prayer meeting
at the church for folks who worked nights.

Our little daughter was born with the left side of her
face very disfigured and an eye that secreted profusely.
We had taken her to several doctors. They said there
was a growth behind that eye, but they didn't seem to
know how to cure her problem. They tried one thing and
then another. One morning in the prayer meeting | told
the folks, “I believe God can do something more for our
baby than they are doing.” The people prayed fervently
and God performed a miracle on our little girl. She’s in
her teens now and you wouldnt know by looking at her
baby pictures that this was the same girl. There is no
disfiguration and her eye is normal. Praise God!

Eight years ago the church peaked in attendance at
149. We could only seat 88. Our Vacation Bible School
averaged 232 for a number of years. We are now in our
new church building and it will be completed in about a
month. Our new sanctuary seats more than 300 with
Sunday School facilities for 200.

We built for caring and sharing and hope to expand all
these ministries and offer new ones.

Our great God is interested in all people. San Antonio
is filled with people who are hurting and searching for
answers, and Eastside Church plans to draw men,
women, and children to Christ by being His hands and
feet. $



MISSIONS AND THE
GREAT COMMISSION
COME HOME

by Nathan Price
Pastor, Church of the Nazarene, Lakeland, Ha.

n March 1983 a man walked through my study door
beaming with enthusiasm. “I have been looking for you too
long!” he said. | had never seen this dark man who spoke with
broken English. In fact, I discovered he did not even know my
name! Roland Edowrds sat down and began his story:

“l came to Miami from Haiti by boat three years ago. A year
ago | moved to Tampa and too long | have looked and looked
for a Church of the Nazarene and could not find one.”
Familiarity with such things as Yellow Pages and how to
locate a church or a certain person is not easy to come by for
some. Roland continued, “A few months ago, | was led to
move to Lakeland. While driving down Florida Avenue to take
my wife to eat, | passed this church. | said to my wife, ‘that is
my home.” So | am here ... you are my daddy!”

This all sounded rather strange to me ... so | asked many
questions. Roland had been saved in a Church of the
Nazarene in the north country of Haiti, graduated from the
Haitian Nazarene Bible School, and was licensed to preach.
Shortly afterward, his wife died during childbirth. Life became
a great struggle. Leaving his two young boys with his mother,
Roland went to the Bahamas, hoping someway, somehow to
reach the United States to fulfill the call of the Great
Commission that was upon him ... to reach his native
Haitians in the United States with the gospel of Jesus.

That was when missions and the Great Commission came
home to me and to the people in my church. What more could
be said than what has already been said about the Great
Commission and its fulfillment? Perhaps all that is leftis ... to
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. Roland Edowrds, converted to Christ in Haiti, is a “ready made

pastor to Haitians in Lakeland.
This chapel will roll, adorned with new lettering
identifying it as a Church of the Nazarene.

. Bread for the food bank
. Food, boxed up for delivery

Pastors Nathan Price and Roland Edowrds
minister to Haitians.



obey it! So we look for handles to get a hold on so that
individually and as a church we may fulfill this assign-
ment. We see missions, and especially world missions,
as a ready handle for fulfilling this wonderful challenge.

But here was a man, trained in our own Bible school,
“ready-made” to teach other people from his homeland
who had landed on our shores.

As an outcome of this providential meeting with Ro-
land, many blessings have come to our church and have
spread out to the district. Many ministries have evolved
since that man walked into my study so recently.

1. FIVE HAITIAN CHURCH-TYPE MISSIONS
MOTHERED BY SOUTH FLORIDA HEIGHTS CHURCH
OF THE NAZARENE. Each one of these has a bi-
vocational Haitian pastor, living in a rented parsonage
and church buildings. Each has a full schedule of weekly
services with a total ministry to 500 persons. Contact
has been made in five other areas with Haitian people
who are calling for us to send pastors and establish
church-type missions.

2. FIVE “ROLLING CHAPELS.” Cooperating with the
Central Florida District, we are committed to making
available a total of five rolling chapels. We are painting
them white on the outside with proper lettering and
church identification. They are being gutted on the in-
side to house about 80 people in a church setting.
Where we are not able to get a storefront, or where the
cost is prohibitive, we will take these rolling chapels. Our
first choice is to gain permission from a local Nazarene
congregation, as well as zoning authorities, to place the
rolling chapel on their premises. This will allow the Hai-
tians to meet as an entity simultaneously with the other
congregation, but in the rolling chapel. When they out-
grow it, we will move them to other facilities. The rolling
chapel will then be taken to another spot.

The second option is to find a location in the Haitian
community where we can park the mobile chapel on a
lot and conduct services. To me, this is exciting. It's like
the Great Commission being fulfilled. It's like the Acts of
the Apostles.

3. A FOOD BANK MINISTRY. Since the start, our
food bank has distributed over $200,000 worth of food
to our Haitian constituents. More than a dozen lay-
persons from our church secure food, stock a ware-

house, volunteer trucks and vans to haul the foodstuffs,
and box up and distribute the food.

4. SOCIAL SERVICES. Our ministries include one of
our Haitian pastors who serves as an interpreter for
those who need doctors or assistance with hospital ex-
penses, people seeking job opportunities, and those
who need help with legal processes with the Immigra-
tion Services. For example, one man had paid $2,000 to
gain citizenship, had nothing to show for his money, and
had no idea what to do next.

5. LAY INVOLVEMENT. Laypersons have donated
cars for each of the Haitian pastors. A local mechanic
and auto dealer spends hours keeping the cars in good
repair. One retired schoolteacher teaches English as a
second language to Haitians. They are able to function
for the first time in a world completely foreign to them.
Not only are the Haitians benefiting, the teacher says
this is one of the most rewarding and exciting things she
has ever done.

Electricians in the church repair buildings so that heat-
ing will be available when needed. When cold weather
came to Florida in January, and the only heaters that
could be used were small electric ones, an appeal to our
local congregation brought heaters and money. Clothes
and other good, used articles are donated continuously
for our Haitian friends.

Keeping record of utility payments, rent checks, repair
work, and other needs began as a small job but soon
escalated into a formidable task. Laypersons have also
made this their ministry.

At Christmas, Sunday School classes “adopted” Hai-
tian pastors’ families and purchased presents specifi-
cally for each person. Other classes brought canned
foods and household goods to round out the selection
of gifts. One class delivered several carloads of clothes
and gifts to a Haitian family.

“Missions” for our church and district no longer brings
to mind far-off countries with sparsely clad children.
Missions is also a short, smiling Haitian named Roland.
Missions is dividing 100 pounds of rice into small Ziploc
bags for needy families. Missions is repairing cars,
teaching English, wiring a building, balancing books for
our neighbors. Missions means fulfilling the Great Com-
mission from here to Haiti and back again. $
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The chaplain provides a quiet sanctuary at
the battlefront where the Prince of Peace may
speak to hearts.

n the middle of the night, October

1982, the SS Prisendam sank off

the coast of Alaska. The Coast
Guard rescued over 500 retired peo-
ple out of lifeboats. But one whole
lifeboat full of people was over-
looked. Had it not been that some
paramedics were missed, they may
all have been lost forever.

The military has always taken
care of its own and will spare no
resources to rescue the wounded
and find the lost. The fact that some
of their own were unaccounted for
catapulted them to action, and the
missing lifeboat was found.

Can the Church feel any less ur-
gency for its own? During times of
conflict and war many churches do
a superb job, but when peace hov-
ers over our land, we, like our nation,
soon forget.

Brigadier General Paulick, com-
mander of the Army Training Center
at Fort Campbell, Ky, quoted a
poem to me one day while reviewing
the troops.

Godand the soldierall men adore,

In times of danger if not before.

When there is no more danger

and all things righted,

God is forgotten and the.soldieris

slighted.

We need to reaffirm that spiritu-
ality and serving in the military are
compatible. It was in the service that
| entered into a deep covenant rela-
tionship with God through the minis-
try of Chaplain Herbert J. Van Vorce.
This was the most important single

Th

F(Eﬁ)O en

by Curt Bowers
Director, Chaplaincy Ministries
Church of the Nazarene Headquarters

decision of my life, changing me per-
manently and irrevocably. Before
that, life had little meaning. Since
then it has taken on enormous sig-
nificance. | was also sanctified in his
home, and soon after experienced
God’s call into the ministry.

Because the military family travels
extensively and sees firsthand the
needs of the world, they usually
have a greater vision for missions.
The influence of the military in
church planting and their demon-
strated love for the church is appar-
ent everywhere they have been sta-
tioned. These men are missionaries
in uniform at government expense.
Yet the military and their families find
it difficult to be accepted into the life
stream of many churches. They are
viewed as “just going to be there a
short time.”

In 3 John, verses 5 and 6 NEB, we
see another view expressed,

My dear friend, you show a fine
loyalty in everything that you do
for these our fellow-Christians,
strangers though they are to you.
... Please help them on their jour-
ney in a manner worthy of the
God we serve.

Many servicemen and their fami-
lies are capable of dynamic and
faithful leadership in the local
church. Their fresh ideas, global ex-
perience, new approaches, and dis-
ciplined life-style can be a refreshing
and invigorating wind. If | were pas-
toring near a military reservation, |

would actively minister to the mil-
itary, recognizing them as a vast un-
tapped reservoir of experience that
could enrich my church. Many have
a real soul hunger for the deeper
things of God and a great need to
maintain identity with their church-
es. Because of the diverse number
of denominations in the military,
chaplains must maintain the wor-
ship service as a general Protestant
event. Denominational identity is
lost.

| would also endeavor, if | were
pastoring, to motivate my congrega-
tion to genuinely welcome military
people when the Lord sent them our
way. We need to hear and heed the
admonition of Heb. 13:2, “Don't for-
get to be kind to strangers, for some
who have done this have enter-
tained angels without realizing it!”
(TLB). I will never forget the church
families who invited me to their
homes for dinner after the morning
worship service while | was strug-
gling through basic training in the
army.

Some of my most memorable mo-
ments as a chaplain were when my
own family shared dinner in our
home with service members who
couldn't go home for Thanksgiving,
Christmas, or Easter. If you are lo-
cated near a military installation,
make sure you don't miss this bless-
ing.

To tap into this potential, visit the
military installation personally and
meet the post/base chaplain. You



Only those who have gone through it know
what it is like to be away from home with the
family pattern of living broken.

may also want to attend the minis-
terial meetings in the community, for
frequently military chaplains will be
involved in that organization. After
rapport is established with the in-
stallation chaplain, you might ask for
a computer printout to find out how
many service personnel are located
on his installation from your denomi-
nation. Dont get discouraged if you
can't locate them at first. Persis-
tence pays. It is also helpful to find a
key service member on post from
your denomination who can assist
you in your outreach.

As the director of Chaplaincy Min-
istries in my church, | plan in the fu-
ture to request that pastors located
near military reservations be desig-
nated as “host” pastors. In 1986 we
hope to set up a computer system
enabling us to locate and track our
service members. This will call for
the utmost cooperation of every
pastor and district superintendent to
keep the list up to date. When a
church member enters the military,
that person’s address will be sent to
headquarters and the appointed
host pastor near his base will be no-
tified and asked to minister to that
person.

What can the home pastor do
when a service person departs and,
“out of sight, out of mind,” joins the
flock of the forgotten? We must
consider each service member as
important as any missionary the
church sends out. Uncle Sam pays
their salaries, but that doesn't obvi-
ate our responsibility to pray for
them and keep in touch. It's a lonely
pilgrimage in war and in peace. Only
those who have gone through it
know what it is like to be away from
home with the family pattern of living
broken.

Mail call means much to the ser-
viceman or woman. There should be
at least one person in every church

happy to serve God by keeping in
touch with the young people away
from home. If officially assigned,
there would be no greater ministry
for the right individual. Pastors could
send the church newsletters and a
personal note from time to time.
This gives the service members a
sense of belonging and of being re-
membered. The greatest continual
influence for good morale is the as-
surance of a home church that
cares.

A district superintendent told me
some months ago that one of the
things that comforted him more than
anything else when he flew combat
missions during World War Il was
the assurance that his friends and
loved ones were praying for him in
his home church.

A pastor recently wrote, “The liter-
ature of our denomination had a
great deal to do with my conversion
and with my spiritual development.
While in the service during the Ko-
rean War, the denominational paper
was sent to me free of charge. Even
though | was not a Christian at the
time, 1 would slip off by myself and
devour these papers. | feel it was
during that time the call of God upon
my life was clarified and reinforced. |
can never tell you how much these
magazines meant to me then.” |
wonder how many times this has
been duplicated by service mem-
bers in war or in peace.

It was a great blessing for me to
maintain close ties with my church
while serving as a chaplain. | will
never forget one faithful layman at
my home church in Lancaster, Pa,,
who told me some time ago, “I
prayed for you every day for 23
years while you were away serving
the Lord and representing our
church.”

Another way to link our young de-
fenders of freedom and faith to the

church is for the pastor to subsidize
the serviceman’s expenses to at-
tend retreats and other events his
church provides. At Nazarene an-
nual servicemen’s retreats, ser-
vicemen, laymen, pastors, and mis-
sionaries gather for fellowship,
seminars, and worship. Many young
people who have begun to drift
away are brought back to the Lord
at these gatherings. Some denomi-
nations pay half the cost to enable
their service members to attend
their retreats.

Pastor, prove to this forgotten
multitude in our churches that we do
care enough to assist in deepening
their spiritual life while they are sep-
arated from church and home. If the
church neglects to keep in contact
with its servicemen and women,
there is great danger that all future
relationships with the church may be
severed. Someday your service
member will come home. Make him
proud of his church and its con-
tinued ministry to him while he was
away. Let him know that you are
proud of his commitment and appre-
ciate the service he is rendering to
our nation. If you care enough to
help him while he is away, he will
likely remember to support the
church when he returns.

Neil Stevenson, chief of chaplains
for the navy, wrote recently,
“Healthy homesickness is truly a
sign of the real cost of the dedica-
tion to duty required of those in the
sea services. Those who serve at
home know the feelings thereof just
as much as those at sea. Love is the
cause of healthy homesickness and
getting home is its noble cure.”

God bless you as you minister to
the forgotten flock, enabling them to
serve our Lord and the Church ef-
fectively and get back home safe
and sound. $
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HOWTO
MINISTER TO

UNIVERSITY STUDENTS

by Eldon E. Fry
Director of Campus Ministries, Messiah College.
Formerly pastor, Westview
Community Wesleyan Church, Manhattan, Kans.

ollege students are people, too, you know,” he mur-
C mured. That simple statement pierced the barriers
of my mind and penetrated my soul. He is right. College
students are people. The differences among college
students are a reflection of the differences between
their parents and other people in society.

The 1980 U.S. Census reveals that over 12,000,000
students attended college.1Nearly 10,000,000 students
attend public colleges. That is more people than live in
some countries! Yet the evangelical church has often
ignored this important group of largely unreached peo-
ple.

David Riesman says of evangelicals, “There is an ex-
plicit decision to avoid secular, cosmopolitan institu-
tions, especially in large, urban conglomerations. .. ,"2
The fear behind that decision has often kept us from
obeying the command of Christ, “Go and make disciples
of all nations . ..” (Matt. 28:19, NIV). Yet Christ has not
rescinded that directive. He went to the centers of edu-
cation in His country, the synagogues and the Temple.
His disciples certainly took the message of the gospel to
educational centers of the world.

Paul asks some important questions in Romans 10
after saying, “Everyone who calls upon the name of the
Lord will be saved” (v. 13, NIV). He asks, “How, then, can
they call on the one they have not believed in? And how
can they believe in the one of whom they have not
heard? And how can they hear without someone
preaching to them?” (v. 14, NIV)..

The leaders of our world in the future are presently

students on college and university campuses. They are
experiencing one of the most difficult stages of their
development. It is a time when decisions are made that
will determine the course of their lives and the future of
our world. While in college, values and patterns will be
established for a lifetime. How can we ignore this poten-
tial for Christ by withholding the message of the gospel?

That question and others weighed heavily on our
minds as our family moved to a university community in
1973. For the next 11 years we would be challenged by
many such questions. An especially tough question for
me was, “What does a person with only a B.A. in religion
have to offer a university-oriented community?” Al-
though 1 tried valiantly to suppress the thought, and
even prayed about it often, the question persisted. | tried
quoting 1 Cor. 3:19, “For the wisdom of this world is
foolishness with God.” Finally, | began to realize | had
two important gifts to offer that community: the good
news of a risen Lord who can live within us, and loving
relationships because of God’s love in me.

Although the parsonage at Manhattan, Kans., was
five blocks from the student section of town and the
college campus, we could hear students “celebrating”
that week before classes began. Even with the doors
and windows of our home closed, the noise was often
louder than our conversation. The streets around Ag-
gieville, the student nightspot, were barricaded as a
mass of people spilled out of the bars and clubs. It was
on such a night that | drove to a hill overlooking the city
and prayed earnestly for God to help me reach these



Ministering to a flow of college students sometimes has the ap-
pearance of preaching to a parade. But today there are Christian
leaders in Nigeria, India, Korea, Puerto Rico, and a lot of other
places because one church reached out with a creative ministry to
students at Kansas State University.

very people for Christ. It was a real privilege for me,
several years later, to baptize a former Aggieville bar-
tender who had become a Christian.

What are some of the key principles to reaching these
unreached students with the message of the Christ who
changes lives? | believe that one principle that is neces-
sary to reach university students for Christ is that we
must go to them. Unless we are convinced that God
loves them enough that He would allow Christ to die for
them, we will not go. That conviction needs to begin in
the pastor’s heart. Like Nehemiah praying and planning
when he heard the condition of Jerusalem, we need to
realize the lostness of students if we are to be motivated
to reach them. The pastor then needs to share that bur-
den with the people of the church who work with him.
Until the people of Manhattan church were convinced
that God had given us potential ministry to students and
helped us to be strategically located five blocks from
campus, we did not reach out to students. Once we
realized that we had the potential of being a missionary
church by ministering to the people in our community
and preparing them for going all over the earth, we
prayerfully began to reach out.

The first steps were simple. We began a college Sun-
day School class. That is not a unique ministry, and it
began with only three people. But it grew. Many stu-
dents from that first class went on to minister in strate-
gic places. Another initial step was to build a very simple
but attractive sign that said, “WELCOME STUDENTS.”
The sign was in a place highly visible to motorists and

pedestrians. Many students attended services over the
years because of that simple sign. Another early step
was to offer a college fellowship dinner on Sunday eve-
nings. The food services at the university were not open
on Sunday evenings. Church families of this small but
growing congregation would bring covered dishes on a
rotating basis and share a meal with students. Although
it was later discontinued, fellowship dinners made us
aware of the second principle.

If we are to minister effectively to university students,
we must develop relationships with them. Relationships
were not always developed at our convenience. Stu-
dents might call at midnight and act like it was the mid-
dle of the day. The interests of students must be consid-
ered for relationships to be built. | recall replacing a set
of speakers in our family car with the aid of a student
who loved to work with sound. Frankly, I could not tell
the difference after they were installed. However, the
best result was that he committed his life to Christ. What
a thrill on his wedding day, several years later, to have
him come out to the front of the church to give me a hug.
With his face aglow, he thanked God for the changes in
his life.

Church families supported the college ministry by
having collegians home for meals. One older couple be-
came grandparents to many students. Their home was
open for baking cookies, fellowship times, or serious
counsel. Other people led Bible studies in collegiate fel-
lowships. Students often visited older people they
trusted as valuable counselors and prayer partners. Stu-
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HISTORY OF MINISTRY TO UNIVERSITY STUDENTS

Westview Community (Wesleyan
Church) developed a vision for minis-
try to university students. In 1973, a
college class of 3 students was
formed. Ten years later, over 500 col-
lege students called Westview their
home church. Two hundred to 250 stu-
dents regularly attended services on a

by Westview Community Church

given Sunday. Westview has become
known as a church willing to minister
to collegians, whether it is large con-
certs by well-known Christian artists
or a crisis referral from a dorm. The
church grew to view its unique and
strategic ministry as one of Kingdom-
building. Its vision expanded beyond

its congregation and its denomina-
tional affiliation to attempt ministry to
students. That purpose has become a
unifying factor in a diverse and grow-
ing church. That purpose has become
the basis for challenging other congre-
gations to reach out to collegians for
Christ.

dents reciprocated in relationships by helping families
with baby-sitting, joining work days, house-sitting when
people were away, or adopting one of the children in the
church for Little Brother or Little Sister Day at the univer-
sity. One of my fondest memories is recalling how col-
legians arrived at a Sunday School class. Many of them
would hug the retired couple who helped set up for the
class. You could sense generation barriers had been de-
stroyed.

The third principle necessary for a university student
ministry is that the message must impact their lives. |
decided that meant we had to relate to their world. We
could not afford the luxury of doing things as they had
always been done and hoping students would come to
church. We had to give up some of our cliches. Have you
ever tried to pray without using the word bless? Jesus
did in the Lord’s Prayer, but it was not easy for me to do
that. We had to decide as a church that the Bible would
be central to our ministry. Students long for stability and
hope in a world that is marked by instability and pessi-
mism. Some doctrinal truths were different to discuss
when theological terms were not understood by stu-
dents. We had to trust that study of principles based on
Scripture would lead students to valid faith and a basic
understanding of sound doctrine. The Word of God be-
came literally our guidebook for discussion. Students
were attracted by expositional preaching and real-life
application and interpretation. | cannot emphasize this
strongly enough. To reach students, we must begin with
the Word of God and base our statements and lives on
the principles of Scripture. | also had to realize that
questions of “Why does God say that?” and “What does
that really mean?” were not questions of skepticism or
doubt, but attempts to understand the character and
purpose of God.

A fourth principle for an effective collegiate ministry is
to realize that planning for student involvement requires
unique timing. We became aware of the college calen-
dar. Infact, we always purchased a college calendar and
a college directory. University calendars usually are
based on semesters with a variety of other shorter
terms. We began to learn that the entire community,

even families and businesses, operated by the school
calendar. Low attendance in services always occurred
on Sundays before and after breaks. But special days
such as Parents’ Day and Homecoming also needed
attention because guests would be in the services. Ser-
vices attended by parents often provided parental sup-
port of their child being in our services. Those services
were also an opportunity to see the lives of some par-
ents changed as they were confronted by the claims of
Christ.

We discovered that it was very important to use stu-
dent publications for advertisement. We invited stu-
dents to our services by placing ads in the student pa-
per that would attract their attention.

Special arrangements were made at the beginning of
each semester to welcome students back. Originally
these were quite small. Later, the beginning of the se-
mester meant adding 250 chairs and extra ushers and
parking lot attendants. It all said to students, “WE EX-
PECT YOU AND WELCOME YOU! We began with
small things like “Welcome Back” notes in the bulletin
and newspapers. As we grew, we held small fellowship
and music activities. Eventually, to attract students we
had concerts that were attended by several hundred in a
city facility where the pastor was introduced. All attend-
ers were invited to visit our services. | also learned that
| needed to allow for time in my schedule to talk to stu-
dents and their parents as they came to school. Many
parents and students later expressed deep appreciation
for this time.

Time spent on campus is an important way to build
relationships. As | prayerfully considered ways of spend-
ing time on campus, the Lord seemed to lead me to
establish a specific time where | would reserve atable in
the student union for three or four hours over the noon
break. Students would drop by for lunch. Some would
bring their friends. Others simply asked to join us. These
were times of joviality, counseling, discussion of spiritual
concerns and general issues that bring people closer in
fellowship. Other times, | joined in basketball games at
the “rec center” as well as racquetball and tennis on the
courts. Resident directors asked me to eat meals at

(Continued on page 52)



Did you ever think about how desperately
parents with handicapped children who re-
quire constant care need a night off? Here’s
one church that did think about it.

PARENT'S NIGHT OUT
AND THEN SOME

by Ted Nissen
Pastor Colonial Presbyterian Church, Kansas City

w do special ministries come
into existence? There is no

special education in college. In the
spring of 1983 she began to share

concise, simple formula. For yearstais vision with others while she was

basic viewpoint of ours at Colonial
Presbyterian Church has been that a
local congregation should minister
to its community. In order to achieve
this, we must come to know our
community, discover some of its
needs, and see if we can meet some
of those needs in a practical Chris-
tian way.

Some time ago we tried to be of
assistance to the handicapped and
didn't succeed very well. We didn't
know how. It is a very complex and
specialized area of ministry.

One thing we discovered was that
we can provide an atmosphere of
Christian growth and freedom
among our people and they will be-
gin to catch visions of what they
might do for the Kingdom. Having a
good idea for a ministry is one thing,
but having a person who has a real
sensitivity for some phase of that
ministry is something else.

We now have several ministries in
various stages of growth as a result
of this very approach.

Just before her senior year in col-
lege, Alison Chesnut worked on our
summer youth staff. She had a vi-
sion and a sensitivity. She loved
handicapped people and wanted to
help them. She shared that vision
with me, hoping Colonial would pro-
vide an opportunity for her to begin
such a work. | was enthusiastic and
supported her dream.

Alison has a severely hand-
icapped niece whom she loves
dearly. This inspired her to study in

practice teaching. This dovetailed
with the election of Kay Kimes to our
Deacons Board. Kay was also eager
for a ministry to the handicapped. In
the fall, Alison began to meet
monthly with six interested core
members. They studied and brain-
stormed. In January 1984 they sent
information to 100 schools and
agencies about the new program
they envisioned for the hand-
icapped. Committees were formed
and a small budget was provided by
Colonial church.

In February, | interviewed Alison
before the congregation on Sunday
morning, sharing the program with
the members and seeking volun-
teers. Adult and youth classes were
also visited. The ministry was
named “Abounding Love.” In March,
four training sessions were held for
40 volunteers, including outside
speakers and educational Informa-
tion.

On April 23, 1984, the first Mon-
day night meeting was held. There
were six handicapped people
present. By June, there were 20,
and currently 29 are enrolled in reg-
ular Monday night meetings. One
obvious benefit is to give parents a
free evening, knowing that their chil-
dren are being well cared for. They
need and deserve such a time.
Meanwhile, there are games, crafts,
group activities, Bible stories, prayer,
teaching, and refreshments for the
handicapped. There is plenty to do,

Ted Nissen

and the “Stars," as Alison calls her
handicapped participants, are very
responsive and cooperative. The
“Stars” are involved in a one-on-one
basis with volunteers.

Each month there is a special ac-
tivity such as a picnic with the par-
ents, atrip to see the Royals, a con-
cert, a bunk party, or a Thanksgiving
dinner. Twice they have sung at Co-
lonial church, and the impact was
beautiful to see. In September 1984,
“Prayer Stars” began. Each volun-
teer prays for one of the “Stars” all
month, and meets with them on spe-
cial occasions besides Monday
night.

In January 1985, a parent support
group began monthly meetings.
Jesus Christ is becoming more and
more real to all who are involved,
including the “Stars.”

Some future goals:
Additional volunteers
Additional “Stars”
A Sunday School class for “Stars”
Sitter services for parents
Contact with hospitals so they
can refer parents of the hand-
icapped to us
Equipping and training leaders in
other churches
We know of no other ministry like
this in the entire metropolitan area. If
that is true here, it may well be true
in many cities. We believe this minis-
try could grow and grow in our area,
and perhaps throughout our nation,
meeting human needs and glorifying
the Lord Jesus Christ. There just
may be no limit to abounding love
expressed in this manner. $
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PEOPLE NEEDS
AND
STEEPLE NEEDS

by Glen L. Van Dyne

VideoNet Coordinator, Nazarene Headquarters, Kansas City

watching world.
favorite game | sometimes play with myself (or any-
one who will join me in such nonsensical things) when
driving through towns large and small is to try to guess
the denominational name on a church building before
the sign comes into view. Certain groups tend to adopt
a predictable style of building.

Depending on the part of the country, of course, | can
usually spot a Southern Baptist church by looking for a
red brick, New England style, white-steepled building.
United Methodists tend toward the solid look of stone.
Presbyterians love the cathedral look with soaring
spires and gothic, stained-glass windows.

The younger denominations (Nazarenes, for instance)
haven't been consistent enough in their housing at-
tempts to have settled on one style. Not tied to long-
standing traditions in buildings, these “johnny-come-
lately” folk are freer to experiment with their earthly
tabernacles than are some “old line” standard bearers.

It is possible to get off on a side track with building
phobias and fantasies. Buildings do not evangelize, they
do not sermonize, they do not even proselytize. So we
have to say that there is probably no one right style and
doubtless no wrong ones either. Nevertheless, church
buildings do speak volumes about the folk who dwell
within and who use them for the Lord’s work.

If there was a time in recent history when we evangel-
icals focused on beautiful buildings, it seems to me
there is a healthy decline in that interest. Hopefully we
have come around to a position of believing that people
needs are more important than steeple needs. Therein
is a story | want to pass on to you.

What | have to tell you is true. The identities will be
thinly disguised, mainly because I'm not too good at the
art of camouflage (can't even spell it!). You will probably
soon guess who I'm talking about, and anyway, there’s
no reason | can think of to keep such truth to myself.

Once upon a time a young denomination started in a
city with the express purpose of ministering to the poor
and the immigrants. They began with a storefront mis-
sion close to where the people lived. As they grew they
needed their own space for meeting, so they built a very

(;hurch buildings are a kind of silent witness to the

simple, plain, wooden structure. Some of them said it
was a place where the poorest person would feel at
home. There were no reserved seats—it was “first
come, first served.” The building seemed to speak hon-
estly and the people came and praised the Lord.

Then, as such young and enthusiastic groups often
tend to do, they became so noisy and exuberant in their
worship that the neighbors complained. At the same
time they attracted not only the poor folk but also people
from every strata of society. They all came to this center
of “holy fire.” So plans were made for a larger building.

This larger building turned out to be beautiful. It was
of brick and mortar rather than wood and nails. It had
lots of spires and a steeple. It was a thing of beauty to
behold. The people had a grand march from the old
wooden structure to the new “permanent” building. It
was a great day.

Now there is a lot more to say about what happened,
and it is good. Other churches were started from this
one and before long there were church buildings across
the land with the same name out front. What had started
in that old, wooden building was bigger than any build-
ing could contain. Nevertheless, buildings did seem to
be necessary equipment, so various and sundry kinds
of buildings sprang up wherever these folk started a
work.

In the meantime the original organization continued to
grow and reach out. But they were beginning to see that
just having a nicer building was not the reason they
were called into existence. In fact, the next building they
occupied was one that had belonged to an older denom-
ination. What someone else had outgrown was OK for
them. The spirit of -the worship was still more important
than the height of the spires.

Then came times of affluence. The trend was to move
into the more fashionable and “better” parts of town.
More and more of their members were coming from a
“higher” class of people. Oh, they still welcomed the
poor and their buildings were really not all that fancy, but
the pressure was on to look “respectable.”

In the town of our story, the founding generation
passed on to glory. New generations came in to lead-
ership. Still, there were some who remembered the
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CREATIVE
LIVING

The one great, indispensable ingredient for successful
church growth and revival is the indwelling presence and person
of the Holy Spirit. We are all agreed that the fullness of the Spirit
isGod’s norm for every Christian today. It must be a sad sight for
God to see people and churches trying to operate as though the
Holy Spirit did not even exist. We should never be tempted to
think it possible to live and minister without Him who was sent
to magnify Jesus, empower the believer, and lead us into all
truth— the Holy Spirit himself. To have the benefit of all His
power is to be totally filled with the Spirit. To be filled with the
Spirit is simply to have chosen to be brought completely under
His control— dead to self and alive only for Jesus.

There are several reasons why it is imperative that every
believer be filled with the Spirit. First, the Holy Spirit takes the
things of Christ and makes them ours. Second, the Holy Spirit
brings men under conviction for sin. It is His work and His alone.
Without the convicting power of the Spirit there is little con-
scious guilt for sin. Jesus said, in speaking of the Holy Spirit,
“When he is come, he will reprove the world of sin, and of
righteousness, and of judgment” (John 16:8). Third, the Holy
Spirit brings crucifixion to the self-life in the human heart. The

by General Superintendent
Emeritus

Orville W. Jenkins

Holy Spirit is the undertaker who brings self to the place of
death that we might be brought to the place of life in Christ.
Fourth, the fullness of the Spirit is the great desire of Christ for
all His believers. In His priestly prayer Jesus prayed for His
disciples, “Sanctify them through thy truth: thy word is truth”
(17:17). He also prayed, “And the glory which thou gavest me |
have given them” (v. 22). That glory is none other than His
indwellling Spirit! Jesus further prayed, “l in them, and thou in
me, that they may be made perfect in one” (v. 23).

Coming to the place where we can be filled with the fullness
of the Holy Spirit involves three areas where God must be satis-
fied: (1) the purifying of our motives; (2) the recognizing of the
holiness of God; and (3) dying to self and all sin.

Our desire to be filled with the Spirit is not for our gain or
glory but for His glory. Our motive for seeking Him can never be
oriented in success. It is all of Christ that we must have— for His
glory!

The holiness of God is a concept almost lost in our day, and
yet God still thunders, “Be ye holy; for | am holy” (1 Pet. 1:16).
It is only through the atonement of Jesus Christ that we can
bargain for His fullness. We come as undeserving, helpless, hope-
less people in the name of Jesus. Because of His nature and the
nature of sin, God cannot tolerate sin in any form. His holiness
precludes the possibility that He can put up with even “one little
sin.” Therefore if we are to be filled with the Holy Spirit, all sin
must be confessed and sin must be cleansed from us.

With confession to our carnal self in all its pollution, we are
ready for the next step— death to self. Jesus said, “If any man
will come after me, let him deny himself, and take up his cross
daily, and follow me” (Luke 9:23). We choose death to our plans,
ambitions, tastes, friends, likes and dislikes, securities, wealth,
future, reputation, and everything else in order that we might
live for Christ. It is never easy or pleasant for selfishness to be
crucified, but crucify self we must.

The moment we die to self, we become resurrected to live
in Christ; and Christ lives in us. It is by His indwelling presence
and fullness that we become that fruit-bearing person to His
glory! The crucified life, where Christ is Lord of all, is the great
result of heart holiness. Praise God for this wonderful truth! Let
us possess this grace and let this great grace possess us!

A complimentary subscription to the Preacher’s Magazine is sent to all
ministers in the Church of the Nazarene from the Nazarene Publishing House.
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Create new living Cells
In the Body of Christ

MISSION ACTION SOURCEBOOK IS YOUR TOOL

The MISSION ACTION SOURCEBOOK
begins with the initial step of selecting a
Mission Action Committee for your church,
with spiritual vision that is in keeping with
the biblical thrust of the total mobilization
concept. In Luke 15 we find Jesus encourag-
ing his disciples to SEEK AND FIND the lost.
Thafs what Mission Action is about. Itis
more than a human enterprise into which we
rush without a plan. The first requisite, then,
is a Mission Action Committee capable of
spiritual insight and motivation. This is
crucial to beginning and leading a church
into Mission Action in the community.

OPEN YOUR EYES AND LOOK
(John 4:35)

Section 1ofthe Sourcebook deals with
the necessity for recognizing spiritual and
social need. Local churches need to open
their eyes and look until they see, as Jesus
sees, the needs in theircommunity and the

prospect of harvest. The MISSION ACTION
SOURCEBOOK guides the committee and
the church through steps of preparation
toward the Great Commission.

ASK THE LORD OF THE HARVEST
(Matthew 9:38)

Section 2 leads the committee into
biblical and spiritual preparation for the
Mission Action venture.

LOOK ON THE FIELDS (John 4:35)

Surveying the harvestpotentialis outlined
in Section 3. Itleads you through a tactic
and strategic survey of your harvest potential,
beginning with a “windshield survey” of
your community.

DO NOT SAY THERE ARE FOUR
MONTHS (John 4:35)

Section 4 helps you to “Develop an
Action Plan” which includes choosing your
geographical area of conquest and con-

sidering the best methods for reaching the
people there.

Among the action plans outlined is the
most recent one: How to Launch an Exten-
sion Vacation Bible School, Action Plan
No. 6. This plan has gained in popularity with
its success, particularly in reaching ethnic
groups and opening the door to new work.
(Action Plan No. 6 is automatically sent to
tegistered MISSION ACTION SOURCEBOOK
owners. Others may order it. See back of this
flyer.) No one plan fits every situation. Your
church will choose the plan that best suits
their propensities and community needs.

In Section 5 the Mission Action Com-
mittee prepares the church for spiritual
conquest, and Section 6 sends them out
to “Cultivate the Target Community.”

Tools are provided in Section 7 through
13 for nurturing and carrying the new work
through progressive stages to organization
and permanent facilities.



Every church and district needs
a MISSION ACTION COMMITTEE
and every MAC needs the

MISSION ACTION SOURCEBOOK

To facilitate the realization of your bold Mission Action venture, Church Exten-
sion Ministries and the Nazarene Publishing House offer the MISSION ACTION
SOURCEBOOK, containing step-by-step, tested strategy for community im-
pact. Thisloose-leaf notebook presents a proven plan of action for total
mobilization of your church in reaching the unchurched at your doorstep.

The format of MISSION 3. Survey the Harvest 8. Maintain Outreach
ACTION SOURCEBOOK Potential Ministry
allows registered owners 4. Develop an Action Plan 9. Organize the Church
to receive new inserts that (Action Plans 1through 6) 10. Provide Permanent
become available. These 5. Prepare the Church for Facilities
sections presently Outreach 11 Launching Ethnic Works
include: 6. Cultivate the Target 12. Additional Helps
1 Mission Action Basics Community 13. District/Region Home
2. Biblical and Spiritual 7. Launch the Church-type Mission Policy
Preparation Mission
Please send copies
of (S-400)
Address. MISSION ACTION SOURCEBOOK
@%$14.95
City
Cash encl. $

30-day chg. to: O Church
0O Personal

Name of Church

Address

Nazarene Publishing House, Box 527, Kansas City, MO 64131



“I'd give more to my church If
| thought I could afford it.”

Mrs. Peters has inherited some stocks and would "flh\(']_%q gill
like to put them to work for the cause of Christ.
But, with living costs rising, she also could use Annuities

more income herself.
What should she do?

Arrange a Gift Annuity with the Church of the
Nazarene! It will pay her a guaranteed regular

income for life, dN it will benefit her church. ILFUNCRVATON
Find out more about this double-blessing gift

plan. Just use the coupon below to request our ] ;

free booklet. No obligation. Ihorizo rtu;/

NofA TD ar e

Rev. Hempel: Please send me a free copy of
“Giving Through Gift Annuities.’

Life Income Gifts Services

CHURCH OF THE NAZARENE Rev.
6401 The Paseo %s..
Kansas City, MO 64131 Miss
Attn: Robert Hempel
Address.
In Canada: city
Church of the Nazarene
Executive Roard State. Zip.
Box 30080, Station B .
Calgary, Alberta, Canada Birthdate -Tel.
T2M 4N7 Birthdate of Spouse.

O Brochure—"Answers to All the Questions You Have Wanted to Ask
About Life Income Gifts Services."
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EVANGELISTS
DIRECTORY

VISUAL ART DEPARTMENT, NAZARENE PUBLISHING HOUSE

(Monthly slates published in the first issue of the "Herald of Holiness" each month)

A

ABNEY, JOHN K, JR. (R) 8301 NW. 38th Terr., Bethany, OK 73008

ADAMS, MICHAEL. (C) 1653 Guava Ave, Melbourne, FL 32953

AGNER, J. C. (R) Rte. 1, Box 2570, Lee, FL 32059

VALLEN, JIMMIE A. 205 N. Murray, No. 244, Colorado Springs, CO
80916

*ARCHER, DREX. (R) 411 S. Colorado, No. 2, Spearfish, SD 57783

AREY, DONALD |. (R) RFD 1, Anagance Ln, Wolfboro, NH 03894

+ARMSTRONG, LEON, LINDA, AND FAMILY. (C) 3906 Poplar Grove
Dr., Vinton, VA 24179

ARMSTRONG, ROBERT W. (R) Box 187, Skowhegan, ME 04976

ATKINSONS FAMILY CRUSADES, THE. (R) c/o Evangelisml

B

VBAGGETT, DALLAS. 1313 Fletcher Ave. SW., Decatur, AL 35601

*BAKER, JOHN. (R) 9242 N. Texas Ridge, Gosport, IN 47433

#BAKER, RICHARD C. (C)3590 Coal Fork Dr., Charleston, WV 25306

v BALLARD, DON. 4671 Priscilla, Memphis, TN 38128

*BATERS, ROBIN. (R) 475'A E. Lake Ave., Barberton, OH 44203

BEATY, BRYAN. (C) P.O. Box 81, Canton, MS 39046

*BEATY FAMLY. (R) P.O. Box 81, Canton, MS 39046

BEELER, LOWELL E. (R) P.O. Box 189, Hamilton, IL 62341

#BELL, JAMES & JEAN. (C) PO. Box 776, Bethany, OK 73008

BELZER, DAVID A. (C) Box 32, Miller, SD 57362

+ BENDER EVANGELISTIC PARTY, JAMES U. (C) P.O. Box 952,
Shelbyville, TN 37160

*BLUE, DAVID & DANA. (R) P.O. Box B, Bradenton Beach, FL 33510

BLYTHE, ELLIS G. (C| 7810 SW. 36th Ave., Gainesville, FL 32601

BOCK, DON. (C) Box 412, Washington Court House, OH 43160

*BOICOURT, MARLA. (R) 610 Brier, Olathe, KS 66061

#BOND, GARY C. (C) 410 S. Clay St., Sturgis, MI 49091

BOONE, FORD. (C) 2232 Sloane St., Jackson, MS 39204

BOSHELL, T. JAMES. (R) 145 Summers St., Morgantown, WV 26505

BOQUIST, DOUG t DEBBIE. (R) 508 Samaritan, Ashland, OH 44805

*BRACHT, CINDY S. (R) 11617 92nd St. N, largo, FL 33540

(C) Commissioned (R) Registered

+Preacher & Song Evangelist

BREWINGTON, JANE. (R) c/o Evangelism1

BROWN, FRED. (C) P.O. Box 30743, Gahanna, OH 43230

*BROWN, ROGER N. (C) Box 724, Kankakee, IL 60901

BROWN, TIM. (R) 1003 E Prairie, Olathe, KS 66061

BROWNE, CHARLES E. (R) 2532 Paramount Ave., Kalamazoo, MI
49004

BUDD, JAY B. (C) 1385 Hentz Dr., Reynoldsburg, OH 43068

BURKE, OWEN. (C) 109 N. Concord, Mount Vernon, OH 43050

#BURKHALTER, PAT. (C) Box 801, Atlanta, TX 75551

BURNHAN, KEN H. (C) Box 549, Hesston, KS 67060

BUSH, R. ERWIN. (C) c/o Evangelism"

#BYERS, CHARLES & MILDRED. (C) 2121C S. Ingram Mill Dr,
Springfield, MO 65804

C

VCARRICO, J. DONALD. 4174 Brookgrove Dr., Grove City, OH 43123

*CARROLL, LARRY & ROBERTA. (R) 209V? S. Maple, Sturgis, Ml
49091

CASTEEL, HOWARD. (C) c/o Evangelism1

CAYTON, JOHN. (C) Box 675, Middleboro, MA 02346

CHAMBERS, J. LEON. (R) Box 9938, Jackson, MS 39206

VCHAPMAN, W. EMERSON | LOIS. (R) Rte. 1, Box 87, Miltonvale,
KS 67466

CHASE, FRANK. (R) Lake Country, Box 25, Mannford, OK 74044

CHIPP, VERLIN E. (C) 127 S. State Ave., Indianapolis, IN 46201

CHRISTNER, JACK. (C) 305 Spruce, Mt. Vernon, OH 43050

VCLAY, M. E. (R) P.O. Box 526, St. Marys, OH 45885

«COBB, BILL i TERRI. (C) Box 761, Bethany, OK 73008

COLLINS, LUTHER. (C) 1215 Lyndon St., South Pasadena, CA 91030

vCOOK, LEON i MARIE. 3005 E 2nd, Wichita, KS 67214

COVINGTON, NATHAN. (R) 724 Knollwood, Broken Arrow, OK 74012

vCOX, CURTIS. 4002 Old Sterlington Rd., Monroe, LA 71203

#CRANE, BILLY D. (C) Rte. 5, Box 447, Parkersburg, WV 26101

VCREWS, H. F. Box 18302, Dallas, TX 75218

CUNDIFF, G. R. “SCOTT.” (R) 6714 NW. 43rd, Bethany, OK 73008

*Song Evangelist VRetired Elders

'Evangelism Ministries, 6401 The Paseo, Kansas City, MO 64131
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D

DARNELL, H. E. (C) P.O. Box 929, Vivian, LA 71082

#DEBOLT, TED | DOROTHY. (C) 4147 Middle Ct, Bloomington, IN
47401

#DELL, JIMMY. (R) 4802 E. Mitchell Dr., Phoenix, AZ 85018

+ DENNIS, DARRELL, BETTY, BETH, DWIGHT. (C) 1009 S. Sheffield,
Indianapolis, IN 46221

*DENNISON, MARVIN E. (R) 1208 S.E. Green Rd., Tecumseh. KS
66542

VDISHON, MELVIN. (R) 911 Edgefield Way, Bowling Green, KY 42101

+DIXON, GEORGE & CHARLOTTE. (C) c/o Evangelism1

DODDS, JOHN E. (R) 272 Jack Oak Rd, St. Marys, OH 45885

+DODDS, LARRY. (R) Rte. 5, Box 385, Burlington, 1A 52601

DOOLITTLE, KEVIN. (R) Rte. 1, Box 54, Newton, NJ 07860

+DOROUGH, JIM & CAROL. (C) c/o Evangelisml

DRISKELL, TIM. (R) 8303 Elm, Raytown, MO 64138

*DUNMIRE, RALPH | JOANN. (C) 202 Garwood Dr., Nashville, TN
37210

DUNN, DON. (C) P.O. Box 132, Bartlett, OH 45713

+ DUTTON, BARRY AND TAVIA. (R) P.O. Box 119, Clarksburg, MD
20871

E

*EBY, PAUL & MARTHA ANN. (R) P.O. Box 100441, Nashville, TN
37210

VECKLEY, LYLE. P.O. Box 153, Laguna Park, TX 76634

ERICKSON, A. WILLIAM. (C) 3714 Oak Rd., Bartlett, TN 38134

#ESSELBURN, BUD (THE KING'S MESSENGERS). (C) SRR. 60 N.
Rte. 1, Warsaw, OH 43844

EVERMAN, WAYNE. (C) P.O. Box 377, Stanton, KY 40380

F

+FADER, WES t MARY. (R) 7093 Colorado Springs Dr., Springfield,
VA 22153

VFARRIS, AL 1503 Orchard Ct, Science Hill, KY 42553

FILES, GLORIA; & DOROTHY ADAMS. (C) c/o Evangelism1

VFISHER, C. WILLIAM. (R) c/o Evangelisml

FORTNER, ROBERT E. (C) Box 322, Carmi, IL 62821

FOSTER, A. D. (R) 1017 N. 20th, St. Joseph, MO 64501

VFOSTER, HALLIE 4 MARTHA. P.O. Box 375, Stonington, IL 62567

FRANK, RICHARD A. (R) P.O. Box 1353, Front Royal, VA 22630

FRANKLIN, TIM. (R) 9314 Myrtle, No. 187, Kansas City, MO 64132

FRODGE, HAROLD C. (C) Rte. 1, Geff, IL 62842

G

GAWTHORR WAYLAND. (C) Box 115, Mount Erie, IL 62446

GORMAN, HUGH. (C) Box 3154, Melfort, Saskatchewan, Canada
SOE1A0

*GORMANS, THE SINGING (CHARLES 4 ANN). (R) 12104 Linkwood
Ct., Louisville, KY 40229

GOULD, LOREN W. (R) 5928 Oetjen Bivd., Norfolk, VA 23502

*GRAY, BOB & BECKY. (R) c/o Evangelism1

#GRAY, DAVID | REBECCA. (R) P.O. Box 583, Tullahoma, TN 37388

#GREEN, JAMES i ROSEMARY. (C) Box 385, Canton. IL 61520

GRIMES, BILLY J. (C) Rte. 2, Box 596, Jacksonville, TX 75766

*GRINDLEY, GERALD & JANICE. (C) 414 W. Oliver, Owosso, MI
48867

GROVES, C. WILLIAM. (C) 2558 Stoney Way, Grove City, OH 43123

GUSSLER, WILLIAM B,, SR. (R) P.O. Box 3, Lithopolis, OH 43134




H

HAIL, D. F. (R) 4488 Stonecastle Dr, Apt. 518, Dayton, OH 45450

#HAINES, GARY. (C) c/o Evangelism'

HAMM, ROBERT. (R) 701 Sunset Stnp, Eldon, MO 65026

VHANCE, RAY. 7705 NW. 20th St., Bethany, OK 73008

v HANCOCK, BOYD, c/o Evangelism'

HAYES, ALVIN a (R) 15812 W. 129th St, Olathe, KS 66062

HAYNES, CHARLES 1 MYRT. (C) P.O. Box 3563, Cleveland, TN 37311

HEATON, KENNETH. (C) 800 Martinsburg Rd, Galloway Residence,
MVNC, Mount Vernon, OH 43050

HECKATHORN, JIM. (R) 713 Lake Lowell Ave, Nampa. ID 83651

#HELMS, MIKE & GLORIA. (R) c/o Evangelism'

VHENDERSON, LATTIE VANCE. 3006 Liberty Rd, Greenshoro, NC
27406

HERTEL, BERNARD. (R) 2313 Corbin Ln, Lodi, CA 95240

HICKE, S. F. (R) 6655 Hubbard In, Tinley Park, IL 60477

HICKS, DONALD W. (R) 221 Sedgefield Rd, Centerville, GA 31028

HIGGINS, CHARLES E. (C) 307 W. Sherman, Nampa, ID 83651

HILDIE, D. W., 3323 Belarie, Cheyenne, WY 82001

HILL, BEN E (R) Box 528, Colona, IL 61241

HOOTS, BOB. (C) 309 Adair St, Columbia, KY 42728

HOWARD, RICHARD. (C) 7901 N.W. 28th Terr, Bethany, OK 73008

HUBARTT, LEONARD. (R) 6309 Salishury Dr, Fort Wayne, IN 46816

HUBBARD, MRS. JEFFIE. (R) 3213 W. Ave. T, Temple, TX 76501

HUGHES, MRS. JOYCE. (C) Rte. 7, Box 114, Clarksville, TN 37043

VIDE, CHARLES. 1796 52nd S.E, Grand Rapids, M| 49508

J

*JACKSON, PAUL | TRISH. (C) Box 739, Meade, KS 67864

v JAMES, R. ODIS. 323 Winter Dr, St. James, MO 65559

JAMES, RANDY & MARY JANE. (R) c/o Evangelism'

#JANTZ, CALVIN & MARJORIE. (C) c/o Evangelism"

JAYMES, RICHARD W. (R) 617 W. Gambier, Mount Vernon, OH 43050

+JEFFRIES, JEFF & JAN. (R) 3140 Tess Ave. N.E. No. 220, Salem,
OR 97301

+JOHNSON, RON. (C) 3208 Eighth St, Lewiston, ID 83501

*JONES, ROBERT A. (R) 225 Byron Dr, Apt. 2, Colorado Springs, CO
80910

+JONES, TERRY. (C) 2002 Judy Ln, Pasadena, TX 77502

+JUSTICE, MEL & DONNA. (C) 1618 Chapel St, Dayton, OH 45404

KEENA, EARL. (C) 2160 D St, Oroville, CA 95965

VKNIGHT, JOHN L. 4000 N. Thompkins, Bethany, OK 73008

VKRATZER, RAYMOND C. 4305 Snow Mountain Rd, Yakima, WA
98908

L

LAING, GERALD D. (C) 11436 East St, Indian Lane, Vicksburg, Ml
49097

#LASSELL, RAY. (C) 4745 N. 1000 E, Brownsburg, IN 46112

LAWSON, WAYNE. (C) c/o Evangelism'

+LECKRONE, LARRY. (C) 403 E. Main, Morenci, Ml 49256

+LECRONE, JON 1 BETH. (C) c/o Evangelism'

LEE, RALPH & NELLIE. (R) 9904 38th PI. S.E, Everett, WA 98205

LEIDY, ARNOLD. (C) P.O. Box 155, Moriarty, NM 87035

v LEONARD, J. C. (C) 1410 Armory, Chariton, IA 50049

LESTER, FRED R. (C) 16601 W. 143rd Terr, Olathe, KS 66062

LIDDELL, R L (C) 3530 W. Allen Rd, Howell, Ml 48843

#LOETSCHER, O'NEAL & LINDA. (R) c/o Evangelism'

LOHR, DONALD. (R) P.O. Box 7056, Charleston, WV 25356

*LORENZEN, LINDA (BROWN). (R) St. Rte. 133 S, Box 231A,
Blanchester, OH 45107

VLOWN, ALBERT J. 23 Elmview, Airedale Park, Seeton, Keighley,
Yorkshire, England

LUFF, CLAUD. (R) R.R. 2, Box 166A, Oakland City, IN 47660

LYBARGER, EVERETT. (R) P.O. Box 1534, Conway, AR 72032

M

MANER, ROBERT E. (R) P.O. Box 675, Fitzgerald, GA 31750

MANLEY, STEPHEN. (C) c/o Evangelism'

MARTIN, LEON. Rte. 3, Box 243 A, Bonham, TX 75418

*MARTS, HOPE E. (R) A-2 Allandale Dr., Newark, DE 19713

MAHER, DAN | ANN. (R) 2617 Carew St, Fort Wayne, IN 46805

MATTHEWS, GLEN D., JR. (R) 3010 Purgatory, Colorado Springs, CO
80918

MCFERRIN, RICK & LANETTE. (R) Rte. 8. Box 300, Lot 13, Muncie,
IN 47302

McKELLIPS, DALLAS, SR. (C) PO. Box 921, Bethany, OK 73008

*McKINNON, JUANITA. (C) Box 126, Institute, WV 25112

McQUEEN, A. W. (R) P.O. Box 23, Blanchester, OH 45107

MELVIN, DOLORES. (C) HC 60, Box 224, Greenup, KY 41144

sMEREDITH, DWIGHT i NORMA JEAN. (C) c/o Evangelism'

MEYER, BOB i BARBARA. (Dynamics of Spiritual Growth) 155
Longview Ct, St. Marys. OH 45885

v MEYER, VIRGIL & DOROTHY. 3112 Willow Oak Dr, Fort Wayne, IN
46809

#MICKEY BOB. (C) 504 N. Sixth, Lamar CO 81052

MILBURN, GARY. (R) 5229 Yeagertown Rd, Mount Airy, MD 21771

sMILLER, HENRY i RUTH. (C) 111 W. 46th St, Reading, PA 19606

MILLER, MRS. PAULINE. (R) 307 S. Delaware St, Mount Gilead, OH
43338

MILLER, WALLY& CAROL. (C) Rte. 4, Box 323, Hillshoro, OR 97123

MILLHUFF, CHUCK. (C) Box 801, Olathe, KS 66061

MILLS, CARLTON A. (R) 14701 N. 30th St, Tampa, FL 33549

MOORE, NORMAN. (C) P.O. Box 1510, Vista, CA 92083

MORRIS, CLYDE H. (C) 101 Bryant Lake Rd, Cross Lanes, WV 25313

MORRIS, ROBERT. (R) P.O. Box 2173, Sumter, SC 29150

MOSS, UDELL (C) 1980 S. Florissant, Florissant, MO 63031

+MOYER, BRANCE. (R) 7206 Glen Tr, San Antonio, TX 78239

VMULLEN, DEVERNE. P.O. Box 453, Holland Landing, Ontario,
CANADA LOG 1HO

+MUNCIE, ROBERT & JANE. (R) Rte. 1, Box 17, Cory, IN 47846

*MURPHY, MARK. (R) P.O. Box 2531, Muncie, IN 47302

MYERS, HAROLD & MRS. (C) 575 Ferris N.W, Grand Rapids, Ml
49504

N

VNASH, FORREST. 725 W. Cedar, Olathe, KS 66062

*NEFF, LARRY & PAT. (C) 625 N. Water St, Owosso, Ml 48867

NELSON, KEITH A. (R) 212 E. Idaho, Carterville, IL 62918

NEWTON, DANIEL (C) P.O. Box 323, Fairland, IN 46126

*NOFFSINGER, JIM & BOBBIE. (R) 3310 S. 106th, Omaha, NE 68124

#NORCROSS, JIM & DARLENE. (R) 25323 Stansbery Cir, Conifer,
CO 80433

OLIVER, CHARLES. (R) 131 Shoshone Dr, Montevallo, AL 35115

VOLIVER, L. S. 5115 N. Carefree Cir, Colorado Springs, CO 80917

OVERTON, WILLIAM D. (C) Family Evangelists & Chalk Artist, c/o
Evangelism*

#OYLER, CALVIN & VIRGINIA. (C) P.O. Box 727, Wellsville, KS 66092

PAGE, MARK. (R) P.O. Box 910, Circleville, OH 43113

PALMER, JAMES E. (C) 8139 Madison Ave, Indianapolis. IN 46227

*PARR, PAUL | DOROTHY (R) RR. 1, Box 168, Whitestown, IN
46075

+ PASSMORE EVANGELISTIC PARTY, THE A. A. (C) c/o Evangelism'

PATTERSON, DORMAN. (C) Box 146, Hammondsville, OH 43930

PEAL DONALD. (R) 3882 Heritage Oak Dr, Amelia, OH 45102

PERDUE, NELSON. (C) 3732 E. Rte. 245, Cable, OH 43009

PFEIFER, DON. (C) PO. Box 165, Waverly, OH 45690

*PFEIFER EVANGELISTIC TEAM. (R) P.O. Box 165, Waverly, OH
45690

VPHILLIPS, WILBUR D. 1372 Cardwell Square S, Columbus, OH
43229

*PIERCE, CATHERINE. (C) 1427 Meitzler St, Danville, IL 61832

+POWELL FRANK. (R) Rte. 10, Box 22, Caldwell, ID 83605

PRICE, JOHN. (R) Rte. 4, Box 326-1, Muldrow, OK 74948

VPRICE, ROSS E. 1540 Hiawatha Dr, Colorado Springs, CO 80915

*PRINTUP, JUANITA. (R) 540 Royalton Dr, New Haven, IN 46774

Q

*OUALLS, PAUL M. & MAE. (C) 5441 Lake Jessamine Dr, Orlando,
FL 32809

R

RAINS, HAROLD. (C) P.O. Box 121, Caddo, OK 74729

REDD, GARY. (R) 1340 Pine Bluff, Paris, TX 75460

REED, DOROTHY. (C) Box 814, Hannibal, MO 63401

*RICHARDS, LARRY & PHYLLIS (COULTER). (C) 2479 Madison Ave,
Indianapolis, IN 46225

RICHARDSON, KEN. (R) 1621 31st St, A, Moline, IL 61265

RICHARDSON, PAUL E. (R) 5831 Yeoman Way, Citrus Heights, CA
95610

ROBERTSON, IAN K. (R) 236 E. Walnut, No. 4, Monrovia, CA 91016

ROBERTSON, JAMES H. (C) 2014 Green Apple Ln, Arlington, TX
76014

ROBINSON, TED L (C) c/o Evangelism'

ROGERS, DAVID E. (R) 2114 Cedar, Olathe, KS 66062

ROTH, RON. (C) 2645 E. Cozy, Springfield, MO 65804

S

SCHRIBER, GEORGE. (R) P.O. Box 456, Alta Loma, CA 91701

*SEMRAN, KIM I CINDY. (R) 126 Cranbrook Blvd., Monroe, Ml 48161

+#SHOMO, PHIL 4 MIRIAM. (C) 517 Pershing Dr, Anderson, IN 46011

SHORT, EMORY, SR. (R) P.O. Box 549, Parker, AZ 85344

SMITH, CHARLES HASTINGS. (C) Box 937, Bethany, OK 73008

+SMITH, DUANE. (C) c/o Evangelism'

SMITH, HAROLD L. (C) 3711 Germania Rd, Snover, Ml 48472

#SMITH, LARRY | SHARON & FAMILY. (C) 840 W. 8LSt St, Tulsa,
OK 74132

+SMITH, OTTIS E, JR., & MARGUERITE. (C) 60 Grant St, Tidioute,
PA 16351

STANIFORTH, KENNETH. (C) 4836 W. 131st, Hawthorne, CA 90250

#STANTON, TED & DONNA. (R) P.O. Box 722, Sarasota, FL 33578

STEVENSON, GEORGE. (C) 4021 Pebble Dr. S.E, Roanoke, VA 24014

STREET, DAVID. (C) Rte. 1, Ramsey, IN 47166

#SUTTON, VEL & ARLENE. (R) c/o Evangelism'

SWANSON, ROBERT L. (C) 1102 Glenwood Dr, Yukon, OK 73099




T

TAYLOR, CLIFF (C) E 619 32nd Ave., Spokane, WA 99203

VTAYLOR, MENDELL. 1716 N. Glade, Bethany, OK 73008

TAYLOR, ROBERT W. (C) c/o Evangelism*

TAYLOR, RON. (C) Rte. 1, Box 44B, Chickamauga, GA 30707

VTHOMAS, J. HELTON. 3619 Skyline Dr, Nampa, ID 83651

VTHRASHER, OREN D. 2414 High Pine Dr., Louisville, KY 40214

#TRISSELL, PAUL & MARY. (R) RR. 3, Box 397L, Wildwood, FL
32785

TUCKER, RALPH. (R) Rte. 1, Box 55, Woodbine, IA 51579

V

VARCE, PAUL. (R) 621 Second Ave. NW, Waverly, 1A 50677
VARIAN, BILL (C) c/o 410 S. Clay St., Sturgis, MI 49091

W

*WADE, E. BRUCE. (C) 3029 Sharpview Ln, Dallas, TX 75228
VWALKER, LAWRENCE. (C) 114 8th St. N.E., New Philadelphia, OH
44663
#WALLACE, J. C. & MARIE. (C) P.O. Box 2183, Plant City, FL 33566
VWATKINS, FRANK. PO. Box 715, Banning, CA 92220
VWATSON, LOY. 2018 Country Club, Enid, OK 73701
*WELCH, DARLENE. (R) 1209 Larue Ave., Louisville, KY 40213
VWELCH, W. B. (C) 5328 Edith St., Charleston Heights, SC 29406
sWELDON, CYNTHIA. (R) 5522 23rd St. W, Bradenton, FL 33507
WELLS, LINARD. (C) P.O. Box 1527, Grand Prairie, TX 75050
VWEST, EDNA. (R) 130 S. Front St., No. 1512, Sunbury, PA 17801
*VWHITED, CURTIS. 307 N. Blake, Olathe, KS 66061
WHITWORTH, ARTIE. (C) P.O. Box 38, Albany, OK 74721
*WHITWORTH, MARCUS & DONNA. (R) 7938 Sandusky, Kansas
City, KS 66112

WILCOX, WALTER. (C) 5 Blythe Cres, Charlottetown, Prince Edward
Island, Canada C1A 8C7

WILLIAMS, E. VERBAL (R) c/o Evangelism'

WILLIAMS, LAWRENCE. (C) 6715 N.W. 30th Terr., Bethany, OK 73008

WILSON, J. BARRY. (R) c/o Evangelism'

WILSON, ROBERT J. (R) Rte. 2, Box 139A, Lexington, AL 35648

#WISEHART, LENNY | JOY. (C) c/o Evangelism'

WOODWARD, S. OREN, FAYE, & MERLIN. (C) c/o Evangelism'

VWOOLMAN, J. L. PO. Box 867, Tuttle, OK 73089

*WOOTEN, D. J. (R) PO. Box 262, Cambridge, MD 21613

WRIGHT, AUSTIN, H. (C) 527 Acacia Ln., Nokomia, FL 33555

WYLIE, CHARLES. (C) Box 162, Winfield, KS 67156

VWYRICK, DENNIS. 603 Reed Dr.,, Frankfort, KY 40601

CHANGE OF ADDRESS FORM

PASTOR—a Service to You

When you change address, fill in the form below and mail.

Name

Former Address

Date of Change

ZIP

Former Church

New Address

City

State

Name of Church

ZIP

New Position: Pastor (

); Evangelist (

); Other

District _

All official records at Headquarters, including those in the General Secretary's
office, and the periodicals checked below will be changed from this one no-

tification.

Check Herald of Holiness (

Other

); World Mission (

); Preacher’s Magazine ( );

(Clip and send to the Subscription Department,
Nazarene Publishing House, P.O. Box 527, Kansas City, MO 64141.)



WORLD MISSION

NAZARENE COMPASSIONATE

MINISTRIES CONFERENCE

DATE: November 8-10, 1985

PLACE Nazarene Theological Seminary
Kansas City, Missouri

COST $50.00 registration, plus most meals and
lodging

WHO MAY interested persons who desire to
ATTEND: learn more about Nazarene Com-
passionate Ministries and wish to become personally
involved

Unreserved seating is very limited. If you want to be involved in
this historic and very meaningful conference, write or call immedi-
ately:

STEVE WEBER, Coordinator

Office of Nazarene Compassionate Ministries

6401 The Paseo, Kansas City, Missouri 64131
(816) 303-7000, Ext. 496

EIGHT MAJOR SPEAKERS:

. Jerald D Johnson, General Superintendent

. Paul Rees, Editor at Large, World Vision

. Wallace Erickson, President, Compassion Intl.

. Richard Schubert, President, American Red Cross

. George Hoffman, Executive Director, TEAR Fund, England

. Paul McCleary, Past Executive Director, Church World Ser-
vice

. Tom Nees, Director, Community of Hope, Inc., Washington,
D C

Dr. John L Peters, Founder and Past President, World Neighbors

QLoLoUoyo

@)

14 SYMPOSIUMS feature respected experts from their ar-
eas of service, including: the world food crisis, ministry to refu-
gees, disaster assistance, urban needs, crisis intervention, history
of compassionate ministries in the Church of the Nazarene, drug
abuse, and alcoholism ministries.
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Need ean *i1dea?

... that works?

INSIGHTS

Introduced at the General CL/SS Convention
All-new series of training booklets—developed by the
Division of Christian Life and Sunday School for:

» Christian Life and Sunday School chairperson and council members
* Sunday School teachers of children, youthj and adults

oy \Vacation Bible School directors and teachers

¢ Youth workers and camp directors

« Everyone involved in Christian education in the local church

$1.00 Each

Adult Series Children’s Series

BPLG-2 How to Start a Single Adult Group in BPLG-7 Winning Children to Christ

Your Church BPLG"8 Making the Most of Your Teaching
BPLG-3 Women—A Vital Part of the Body of Pictures

Christ BPLG-9 Helps for the Storyteller
BPLG-10  Senior Adult Ministry in the Local BPU-250C Set of above 3 . .. $2.25

Church
BPU-250A Set of abovfe 3i..} . . ... $2.25!

BPU-395. Complete Set of 6. . OI"].JIJ $3 .95

INSIGHTS puts tested ideas where you need them— right at your fingertips— with these affordable, easy-to-
read booklets. Each title in this ongoing series specializes in a different ministry. Look for the subject that will meet
your needs. WATCH FOR ANNOUNCEMENT OF FORTHCOM NG TITLES

Remember— when you need an idea you need INSIGHTS

NAZARENE PUBLISHING HOUSE Post Office Box 527, Kansas City, Missouri 64141

Prices subject to change without notice. Please add 5% for handling and postage.



DIVISION OF CHRISTIAN LIFE and SUNDAY SCHOOL

“LET THEM KNOW”

INTERNATIONAL
SUNDAY SCHOOL
YEAR

September 1, 1985— October 26, 1986

Purposes: (1) to emphasize the importance of Sunday School in the Church of the
Nazarene around the world;

(2) to increase awareness of the need for Sunday School literature in the
countries where the Church of the Nazarene is working and materials are
not available in the language. This involves more than 60 language groups
in over 75 countries.

Goal: to raise at least $250,000 in an offering on October 26, 1986, to establish
a literature fund. Money from the fund will be used to assist in developing
literature in the languages where Sunday School materials are not available.

BEvents:
1985 1986
September October November December January February March  April May June-July-August September October
Sunday Schdol Drive Sunday School Sunday chool
September 22— .
Dr ve Orive
October 27 Marc 9— September 21—
Theme: Apr 113 October 26
"Let Them Know" Imernatlon_al Theme: "The Weeks f Harvest"
Mesmbedrshlp “Takin< 1God's
N un t?y 3 Youth Week Lovet New Children's
ovember January 26— Peo pie"” Week General
February 2 June 1-7 Church
Thanksgiving Theme Offering
Offering "Who Cares? Inter-
November 24 We Dol" Easter national VBS Offering October 26
Offering Member- Goal:
March ship 5250,000
30 Sunday
April 13
CLT Denominat on-wide
Study
*HASE 1 PHASE 2 PHAJE 3
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Leadership

THE SHEPHERD'S I I I I

Coming to you each quarter from Pastoral Ministries, Wilbur Brannon, Director

Inspiration

Fulfillment

“APPROVED WORKMAN" UPDATE

BOOKS WANTED!

Pastoral Ministries needs your help!

Several “Approved Workman” courses will have to be cancelled and/
or rewritten without your help. Books that the course writers select all too
often go out of print. Nazarene Publishing House can no longer fill your or-
ders when this happens.

To prevent expensive and time-consuming rewrites or cancellations,

Enrichment

101

Pastoral Ministries plans to maintain a limited short-term lending library to
support the program.
The books needed now are:

The Craft of Sermon Construction
by William E. Sangster (Westminster)

(Victor)

The Multiple Staff and the Larger Church

by Lyle Schaller (Abingdon)
Written in Blood

Readings

by Robert E. Coleman (Revell)

Sunday School— The Growing Edge

The Creative Cradle Roll
by Elizabeth Gangel and Elsiebeth McDaniel

The Process of Persuasion: Principals and

by Wayne N. Thompson (Harper and Row)

The Dynamics of Discipleship Training

by Kenneth S. Rice (Beacon Hill)

by Gary W. Kuhne (Zondervan)

Books should be in good condition. Please state your asking price
when submitting the book to Pastoral Ministries.

WHAT'S AVAILABLE in the “APPROVED WORKMAN?”
SELF-STUDY COURSES?

COURSE

CATEGORY
Administration

Preaching

Christian Education

Holiness Theology

NO.

1

1

1

2

=

COURSE

The Dynamics of Pastoral Leadership

— Leslie Parrott, Ph.D.

How to Succeed with a Multiple Staff Ministry
— Kenneth S. Rice, Ed.D.

Becoming a More Effective Holiness Preacher
— Richard S. Taylor, Th.D.

Making Words Work for You

— Richard S. Taylor, Th.D.

Preaching for Decision: The Art of Persuasive

Speech in the Pulpit

— Richard L. Parrott, Ph.D.

The Teaching Ministry in the Local Church
— Albert F. Harper, Ph.D.

The Person and Work of the Holy Spirit
— Charles W. Carter, D.D.

COURSE
CATEGORY NO. COURSE
Biblical Studies 8 Romans—An Indepth Study
— Richard E. Howard, M.A.
Contemporary 6 Cults and the Occult

Theological Issues 9

10
Church Planting 5
Worship 14

Lay Development 13

— Mildred Bangs Wynkoop, Th.D.

Some Directions in Contemporary Theology
— J. Kenneth Grider, Ph.D.

The Doctrine of the Atonement

— Ross E. Price, Ph.D.

Principles of Church Growth

— Paul Orjala, Ph.D.

Worship: Old and New

— Curtis Lewis, D.M.

Training the Laity for Ministry
— Lyle B. Pointer, D.M.



NEW PROCEDURES FOR LOCAL PREACHERS

The. Division of Church Growth of the General
Board at their last meeting gave support to Pastoral
Ministries’ efforts in giving greater recognition and ac-
countability to applicants for the Local Preacher’s Li-
cense.

Formerly, the Nazarene Publishing House has
made it a sales item that any pastor could order. Now
the Local Preacher’s License will be obtained through
Pastoral Ministries upon request by the pastor. Pastoral
Ministries will forward to the local pastor the license,
inscribed with the applicant’s name and address. Ac-
companying the license will be an application for the
candidate and guidelines and procedures to be followed
by the pastor and church board. Questions asked of the
applicant on the application correspond with interview
guestions provided in the guidelines and procedures for
the church board.

These procedures will place a higher value on the

[ license itself and greater recognition to the applicant.

Pastors should be looking for possible candidates

j for ministry. If we are sincerely praying the Lord of the
harvest to send laborers, we will be sensitive to the gifts
evidenced in new converts that God may be wanting to
use for ministry. That does not mean everyone will be-
come a preacher or a pastor, but some will. We want to
[ be ready to guide them into roles for which God may be
| preparing them. |

PASTORS

Have you come to a dead end in your search for
the right associate? Pastoral Ministries has a
PLACEMENT SERVICE that can help you. We
will send you profiles and pictures of associates
for you to review and contact personally.

Make a turn in the right direction. We are here
to be of service to you.

For more information please call or write:

Pastoral Ministries
6401 The Paseo

Kansas City, MO 64131
(816) 333-7000, ext. 482



VTOEONET
HOST PASTOR

EARL LEE
SOTS...

“l w ant to step in to
y o ur fe as a frie n d
.as a brother...as a

fe llow s ervant.'’

After 44 years of being a pastor and missionary in the Church of the Nazarene, Dr.

Earl Lee, who recently completed 18 years of pastoring Pasadena, Calif., First Church of
the Nazarene, will now be the featured HOST PASTOR on the monthly series designed

for pastors and local church leaders.
VIDEONET is a monthly 60-minute videotape containing inspiration, information,

and help for the pastor and local church leadership. Church boards will want to con-
sider providing this valuable resource as a continuing education tool for their pastor.
Send for a free introductory videotape and begin your subscription today!

32N

ORDER BLANK

1 Send me the free introductory tape:
[1Beta or [VHS
1 Send me the free introductory tape and start my subscription:

or DVHS

[1$12.75 month or [1$138 year
1 Personal

or [1Church

State Zip

Return to: Pastoral Ministries e

Nazarene Headquarters ¢« 6401 The Paseo, Kansas City, MO 64131



new ministry was inaugurated under the Division of

Church Growth by action of the General Board, March 1985. The
Office of the Chaplaincy Coordinator, formerly part of Pastoral
Ministries, will now function as a separate ministry known as

Chaplaincy Ministries.

Services to Nazarene chaplains will be expanded to include
more than 5,000 military servicemembers and approximately

7,000 family members stationed around the world.

As a busy pastor you may have asked yourself,
how can | minister more effectively to our ser-
vicemembers? Here are some helpful hints from the
chaplain’s desk:

» Designate the Sunday nearest Veteran’s Day
(November 10, 1986) as Servicemen’s Sunday.
On that day publicly recognize all servicemen
present and honor them by asking them to wear
their uniforms.

Pray for all the chaplains and service personnel

around the world.

« Special letters can be written by the local con-
gregation to their servicemembers stationed
away from home.

 If a Nazarene or evangelical chaplain is stationed

nearby, ask him or her to preach for you that

Sunday.

Two Nazarene retreats are scheduled this year, one
in Seoul, Korea, September 4-6, and one in Berch-
tesgaden, Germany, October 14-17. Find out where

your servicemembers are stationed and help pay their
expenses to attend these inspirational gatherings. It will
mean so much to them! The general church thinks it
important enough to minister to our servicemembers
that they assign a general superintendent to preach
each year at the retreat in Germany. A regional director
will speak in the Korean retreat this year.

You may wish to send complimentary copies of the
Herald of Holiness to your servicemembers. Chaplain
Dave Grosse’s book, Now That You're in Military Ser-
vice, is appropriate as a gift for those entering active
duty.

Until the system is in place to track and commu-
nicate with our Nazarene servicemen, you could contact
a Nazarene church nearest the military installation
where your servicemen are located, giving the pastor
the names and asking him to contact them. We hope to
identify and track all our servicemen through a com-
puter sometime in 1986, thus communicating with and
supporting them in ways we’ve never been able to in the
past. O

Glimpse into the History of the Church of the Nazarene
Through the Lives of Three Great Leaders

D. 1. Vanderpool
His Stories and Anecdotes

Compiled by Wilford N Vanderpool
Edited by Jerald D. Johnson

A treasury of stories and illustrations from a
former general superintendent well known as
a master storyteller, communicating Bible
truths through personal anecdotes.

Each reflects the Vanderpool touch and Dr.
Vanderpool's far-reaching concern for souls
and total reliance on the Holy Spirit. 88 pages.
Paper.

BA083-411-0717 $3.95

Hardy C. Powers: Bridge Builder
By Jerald D. Johnson

This biography of the general superintendent
who spans the years between early leadership
and modern times, characterizes a warm, un-
derstanding, and well-loved person desiring
God’s best for the church.

Interwoven with humorous and nostalgic
events that provide both inspiration and learn-
ing about the past. 108 pages. Paper.
BA083-411-0733 $3.95
SPECIAL VANDERPOOL/POWERS OFFER
BAU-795 Set of two books .... ONLY $6.95

Adte/d Vitkngm
r — \%
L

GmmN

An Intimate fb rtmtt

Gideon, an Intimate Portrait

By Audrey J Williamson

The inside story of General Superintendent
Gideon B. Williamson, a wise, confident, ten-
derhearted man with superb leadership qual-
ities.

In a most personal way Mrs. Williamson re-
calls many people and places that were a vital
part of the life of Dr. Williamson and the history
of the Church of the Nazarene.

BA083-410-8534 $3.95

Prices subject to change without notice.

Add 5% for handling and postage.

These Special Interest Books Available Now from Your
NAZARENE PUBLISHING HOUSE « Post Office Box 527, Kansas City, Missouri 64141
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1986 Religious
Art Calendars

An inspirational reminder to each member and
friend that the church and pastor stand ready to

minister throughout 1986

» Designed to Fit the Decor of Today’s Homes

e Beautiful, Full-color Art/Photo Reproductions

« Space for Noting Personal and Family Activities

« Enriching Thoughts and Scriptures for Daily Living
1986 Words of Wisdom « Complete with Spiral Top, Punched for Hanging

Open 8" x 18/2"
Closed 8" x

PERSONALIZED

each month with name of pastor, church, address, hours of services

The traditional home calendar for over 50 years!

Inspirational reminder for desk or wall.

Highlights favorite verses from Proverbs.

Depicts the majesty of God’s creation.

Photographic presentation of a favorite hymn.

Expressions of visual/scriptural beauty.

Ss
Scripture Text
Appointment
Words of Wisdom
His World
How Great Thou Art
Inspirational Life
1986 Appointment Scenic Scripture
Open 16"
Closed x 8"

1986 Scenic Scripture
8" x 11%" (not shown) ”
personalized calendars.

Number Calendar Listing 1 12
BAU-336 APPOINTMENT (each) 2.50 2.00
BAU-336M Imprint on each month X X
BAU-346 HIS WORLD (each) 2.75 2.50
BAU-346M Imprint on each month X X
BAU-326 HOW GREAT THOU ART (each) 3.00 2.60
BAU-326M Imprint on each month X X
BAU-306 INSPIRATION LIFE (each) 3.25 2.75
BAU-306M Imprint on extended back page X X
BAU-316 SCENIC SCRIPTURE (each) 175 1.50
BAU-3I6M Imprint on each month X X
BAU-286 SCRIPTURE TEXT (each) 2.25 1.95
BAU-286M Imprint on each month X X
BAU-3S6 WORDS OF WISDOM (each) 2.75 2.50
BAU-356M Imprint on each month X X

IMPORTANT: Please type imprint instructions clearly on separate sheet. Price includes up to five lines
of copy. Any additional, $1.75 per line. Allow FOUR WEEKS for imprint and shipping. Orders for

Christmas distribution should be received by November 1.

Order AT ONCE!

Smaller, economy edition of God’s handiwork.

Imprint copy replaces the monthly quotations appearing on all non-

Envelopes available for all editions— 8 C each

25
1.75

2.00

2.25

2.50

125

1.30

2.00
X

50
1.35
1.42
1.39
1.46
1.60
167
1.62
1.69

.93
1.00
119
1.26
1.39
1.46

100
1.24
131
1.29
1.36
1.45
152
1.52
1.59

.82

.89
1.07
1.14
129
1.36

200 300 500
1.20 1.15 1.10
127 122 117
122 1.18 114
129 125 121
1.40 134 127
1.47 141 134
1.46 1.39 131
153 1.46 1.38

17 .75 74

.84 .82 81
1.03 .98 .96
1.10 1.05 1.03
122 1.18 114
129 125 121

Add 5% for handling and postage

fvs sujed lo change without natice

NAZARENE PUBLISHING HOUSE - Post Office Box 527, Kansas City, Missouri 64141

Open 9

Clo

16"
x 8"

1986 R(éév Great Thou

sed 9

Your imprint here

1986 K&World
Open 9 x 16"
Closed x 8"

1986 Scripture Text

9'A" X 16"

1986 Inspirational Life
Open I0'/i" x 16"
Closed }ova’ x 8"



STEWARDSHIP SERVICES

WHY NOT CHALLENGE

your people to invest their
savings in the General
Church Loan Fund— U.S.A*?.

» to reserve funds for the next General Assembly

 to start that much-needed building fund

*« to become an active participant in building new Nazarene churches
» to provide more opportunities for others to hear the Good News

Individuals, churches, and/or districts can become depositors and be a part of this
rewarding ministry. Your church can start investing now and build a resource for future
needs while at the same time providing desperately needed funds for new Nazarene
churches. To assist you in presenting this information to your church, the deposit form on
the back of this ad can be placed on your church bulletin board.

Those interested in investing their savings in
the GCLF-Canada or the GCLF-UK. can se-
cure information from the following ad-

dresses:
GCLF-Canada GCLF-U.K.
Rudolf Pederson, Administrator Peter Gentry, Coordinator
P.O. Box 30080, Station "B" "Glencairn"
Calgary, Alta. T2M 4N7 Glasgow Road
Canada Port Glasgow

Renfrewshire PAM 6RJ

"The GCLF services only in the USA, in Canada and in the British Isles.



GCLF DEPOSIT FORM

Yes, lwant to help build new churches to reach the lost while at the same time exercising
sound stewardship by investing my savings in the General Church Loan Fund—U.SA

I understand that you will send me an official General Board Note which lwill keep with my
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or 6% on $100 or more on one-year
Hold interest to accumulate notes.

7% on amounts up to $10,000 on
three-year notes.

8% on $10,000 or more on three-

year notes.
TERM OF NOTE 9% on $25,000 or more on three-
One Year year notes.
10% on $50,000 or more on three-
Three Years year notes.

Three-year notes withdrawn before maturity will be adjusted to the one-year rate.
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Seven pastors, a seminary professor, a Christian counseling direc-
tor, and an editor comprise the editorial advisory board of this issue of
the magazine on Creative Outreach Ministries. The experience and
expertise of these men have provided a rich wellspring for pastors to
draw from who are looking for ways to reach their communities and
expand the ministries of their churches. All have contributed, also, by
writing for this issue and suggesting others
involved in creative outreach ministries.

Advisory boards serve, without pay, to
help us decide what needs to be said on the
themes. We are grateful for their contribu-

Ted Nissen, Kansas City, Mo.
Wayne Caldwell, Marion, Ind



we have the solution!

If you don’t have the answer, let us help.

Simply check the following free information you would like, clip and mail to:
The Board of Pensions, 6401 The Paseo, Kansas City, MO 64131.

Name.
Address -
City, State, Zip.

O MEMO No. 1- "Housing for Your Pastor: Parsonage or Housing
Allowance?"

O MEMO No. 2—“Church Employees or Independent Contractors?"

0 MEMO No. 3—"The Local Church as Employer—What Are the Tax
Implications?”

0 MEMO No. 4—"Basic’ Pension Plan tor District-Credentialed
Laymen"

0 MEMO No. 5—"Minimizing Income Taxes for Church Employees"

O MEMO No. 6—"Annual Wage Statements for Church Employees'

O MEMO No. 7—"Payroll Tax Procedures for Congregations”
0O MEMO No. 8—"Double Tax Benefit for Home-Owning Clergy
Revoked by IRS'

O MEMO No. 9—'Workers' Compensation Laws and the Local
Church”

MEMO No. 10—"Can Ministers Opt Out of Social Security?"

MEMO No. 11—"Unreimbursed Auto Expenses"

P & B Pension Policy Summary

District Record Brochure

Supplemental Retirement Program—TSA Plan

Supplemental Retirement Program—KEOGH Plan

Supplemental Retirement Program—IRA Plan

Basic Group Term Life Insurance for Ministers

o s [ s == o |

Supplemental Group Term Life Insurance for Ministers and Chun
Employed Laymen
[JLong-Term Disability Income Protection— Individual
[JAccidental Death and Dismemberment Insurance
[ Minister's Guide tor Income Tax—Teitell
[IMinister's Parsonage Allowance and Social Security—Teitell

Serving those who serve throughout their ministry
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Dr. Stephen Manley

presents

Masterolan

with host Dr. Stephen Manley

Your church can now help spread God's
word with Masterplan, a new radio program series

produ(;ed by Media Services Please send my free Masterplan brochure and
. . ' audio cassette to:
This 15 minute program, hosted by Dr.

Stephen Manley, will address basic doctrinal CHURCH.

guestions, provide counseling in areas of human

conflict, and become a daily living guide for ADDRESS/RO. BOX___
Christians of all ages. CITY STATE. ZIP.

The program is free from Media CONTACT
Services. Churches will be responsible for

purchasing air time on local radio stations. Time is TELEPHONE () ____

provided at the end of each program for local Mail to: _
identification and a brief message. Media Services
Church of the Nazarene
For a free Masterplan brochure and 6401 The Paseo
sample audio cassette, just fill out and return this Kansas City, MO 64131

coupon today.

MAStER

Aradio program from the Church of the Nazarene. NAasm
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S THE HOLIDAY SEASON AP-
PROACHES, take time to

say thank you to the special

volunteers in your church.

The Distinguished Service
Award is given as a special trib-
ute to someone serving in a
given capacity in the church. It
may be presented by the
church, Sunday School, NWMS,
youth group, etc. The cost of a
DSA is 0100, which goes into
the Medical Plan fund.

The Medical Plan helps pro-
vide for the medical needs of
Nazarene missionaries. By giv-
ing a Distinguished Service
Award certificate, you honor
the person in your church and
help promote missions through
the Medical Plan fund.



OFFICE OF THE GENERAL SECRETARY

ffIE NAZARENE ARCHIVES

The Special Services_

First Church of the
Nazarene

Mrs. Rose Potter Crist
Will Continue until Jan. 12.

ALL DAY SABBATH
Week-Days at 2:30 P. M. (Tuesday. Wednesday,
Thursday and Friday) EVERY NIGHT at 7:30

o’clock.
Don't Miss These Extras!

.ere iscoming a time
hen the memory of our people
ill be only as good as our archives.

| YOU CAN HELP

simpossible for the Nazarene Archives to search the forgotten at-
jand basements of our church the world over to preserve our his-
y. Itis only through the generous concern of our people that we can
peto preserve the Nazarene story. Your donation ofthe photograph
| camp meeting, the letters of a missionary, or the sermons of an
Jyminister will be appreciated for generations. Please write or call:

THE NAZARENE ARCHIVES
6401 The Paseo, Kansas City, MO 64131
(715) 333-7000
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“early days.” A new building was begun. With all that
“history” behind them there was a desire to have a place
that would do “justice” to the message they proclaimed.
A plan was decided on which would meet the require-
ments. Step by step it came into being.

It was completed—except for one thing. The design
called for a beautiful steeple pointing heavenward. But
steeples cost a lot of money, and all of it had been spent
(and more, too, as is usually the case). So the com-
pletion of that architectural feature was postponed. And
postponed. And postponed.

Twenty-five years later | stood across the street from
that building and talked with one of the young pastors
on the staff. | noted that the building appeared to be
unfinished. High above the beautiful doorways and
stained-glass windows was the base for the spire. The
lights to illuminate it were in place. But the space where
the steeple should have been was filled with blue sky
(well, sometimes it was smoggy from the pollution of
that great city).

To my questions about the absence of a steeple, the
young pastor replied with what | perceived as a tinge of
pride in his voice, “Somehow other things keep being
more important.”

I thought about that and about some of the things |

knew were “more important.” | had just spent three days
with the young “senior” pastor of this “old” congrega-
tion, learning about a preschool for children, many of
them from single-parent families; a food distribution pro-
gram for some of the million or more people who were
said to be hungry in that city; an emergency shelter fund
for some of the more than 30,000 homeless people in
that metropolitan area; ministries to the more than 30
different nationalities that make up the five congrega-
tions meeting on a Sunday morning in the “steeple-less”
building.

The impact of what this building was saying came
home to me Sunday morning as | waited in the church
office for the services to begin. Norma was sitting be-
hind the secretary’s desk, and we struck up a conversa-
tion. | noted that she had arrived on crutches. She told
me that they were necessary to help her get around on
her two artificial feet. Along with one of the “old-timers”
we engaged in a conversation about the absence of a
steeple on the building. The old-timer said he supposed
that someday the Lord would tell them to build a steeple.
Then Norma said rather matter-of-factly, “What we need
more than a steeple is an elevator.”

When [ think about it, | have to agree that churches
may not need steeples nearly so much as they need
elevators.

Steeples are nice symbols. They do point our gaze
upward, and we do need to keep the upward look in a
world that seems bent on a downward path to destruc-
tion. But somehow |think that church has rediscovered
something that the founders had in mind in the first
place about buildings and churches. They have decided
that the calling of the church is to do more than offer the
“down-and-outer” a finger pointing the way. We must lift
them to where they can touch the foot of the Cross.

Churches can probably do without steeples, but |
seriously doubt if they can get along without elevators.

Glen L. Van Dyne

Los Angeles First Church of the Nazarene is lo-
cated just a few miles from the original site of the
old “glory barn” built by Dr. Phineas F Bresee. It is
still an inner-city church. Located in the Wilshire
area, they are surrounded by an ethnic mix of cul-
tures and languages second to none in any city in
the world.

A few years ago the congregation was on the
verge of a decision to move out to the suburbs,
away from the poor, the ethnics, and the immigrants
who, as Pastor Ron Benefiel says, “kept catching
up with us.”

However, rather than move they decided to stay
with these people who fit the description of those in
Bresee’s oft-quoted statement, “We are debtors to
give the gospel to every man in the same measure
we have received it

It is a costly kind of ministry. Costly in energy,
time, and money. Now, even though they have re-
cently paid off the debt on the building, they con-
tinue to pour their resources into the ever-widening
pool of people needs in the name of Jesus.

Across the North American continent other
churches are looking at their steeple needs in the
light of the people needs. Today you will find
churches meeting for worship and ministry in hotel
buildings, renovated houses, school buildings,
apartment buildings, gymnasiums, and other non-
traditional style buildings that allow them to be “el-
evators” lifting people from all walks of life to the
foot of the Cross.

Perhaps an elevator is a better symbol than a
steeple for those who follow one who said, “If | be
lifted up ... I'will draw all men to me.” $
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Reader’s theatre production of “Christ in the
Concrete City.” Staged at Kansas City First
Church of the Nazarene.

by Paul M. Miller

DRAMA AS OUT

t was one of those kinds of rehearsals. We'd come to

the church from our jobs or school and were tired.

Even the thought of our first performance in two weeks
didn't get the adrenaline flowing the way it should have.
Into the scene came our pastor to have a few words
with the cast and me. He would choose tonight, |
thought. Why not Saturday when the crew was at its
best?

“I just want you to remember,” he nudged, “that you
are part of an important ministry. Listen to this . . He
opened his New Testament to Rom. 12:6-8: “We have
different gifts, according to the grace given us. If aman’s
gift is prophesying, let him use it in proportion to his
faith. If it is serving, let him serve; if it is teaching, let him
teach; if it is encouraging, let him encourage; if it is con-
tributing to the needs of others, let him give generously
.. (NIV).

“Let me read one thing more,” pastor added. “It is
found in Eph. 4:11: ‘It was he who gave some to be
apostles, some to be prophets, some to be evangelists,

. pastors and teachers,’ and let me add some to be
drama ministers ... ‘so that the body of Christ may be
built up™ (NIV).

The pastor's words that night permeated our minds
and hearts. They are words that need to be the starting
point for any local church that wants to begin an organ-
ized drama group, or that wants to mount occasional
plays and other dramatic productions. Drama, when
used as ministry, is for building up . .. reaching out. ..
touching the heart.

Time was when every church youth group “put on
plays.” Those were the days when the whole church
turned out to see the young folk present their programs.

Most small, informal churches of that day probably
didn't know their chancel from their narthex, but they
became very much aware that something was in the
wind when, right after the morning service, the teens

began moving the straight-back choir chairs and pulpit
off the platform. Parents knew that all Sunday afternoon
their kids were working at the church: setting up folding
screens, spreading out the funeral grass borrowed from
the local mortuary, putting the potted palms in place,
and generally converting the familiar platform into a gar-
den, complete with the Rices’ birdbath and a very real-
looking, stone-paper wall.

When the audience filed into the sanctuary at 6:30
(the regular Young People’s Society meeting hour) they
were hushed by the delicious anticipation of what
awaited them on the other side of the monk’s cloth cur-
tains that hung from big brass rings on an almost-taut
wire. (The draperies were normally used to give privacy
to the older ladies’ Bible class who sat in the straight-
back choir chairs during Sunday School.)

Furtive searches between the curtains by a set of un-
identified eyes heightened the expectation. After all,
these were the teenagers putting on a play, and it was
so enjoyable watching them doing such creative things.

After what seemed forever, a hissing signal was given
from behind the drapes, and the church custodian low-
ered the houselights (that was accomplished by Mr.
Penner clicking off the wall switches at the back of the
auditorium). Then came that magical moment when the
footlights came up (that was when Mr. Penner plugged
in the gooseneck lamp that usually sat on top of the
piano). And then, finally, the curtains swished open
(thanks to Junior Society muscles) and the young peo-
ple’s program began.

Many of us hold sacred those dim, distant excursions
into church play production, as crude and improvised as
they may have been. But it was through doing that we
recognized some innate gifts and caught a vision of how
our talents could be used. Those forays into script-
writing, scenery design, acting, and poster-making
found fertile soil in the hearts and imaginations of some



The classic, nonreligious, one-act “The Old
Lady Shows Her Medals” was a recent Din-
ner Drama playbill.

CH MINISTRY

young kids. Little did any of us know that what we were
doing was just the start of a turnaround, a slight ground
swell to bring drama back to the place where it all
began—the Church.

So, Here We Are Today

An indication of what was to come has now become
an influential medium for imparting spiritual truth and
molding opinion.

“Sounds like a good idea, but we don't have the facil-
ities for putting on plays.”

“And | haven't got a single person who could do it!"

“Play production is such a bother—so much work is
involved. Is there any way we can be involved in drama
short of full-blown productions?”

Good questions. Once a church leader becomes con-
vinced of the ministry opportunities of drama, the next
step is to convince him of the variety of possibilities for
drama in many areas of the church program and minis-
try. The work aspect of such projects is undeniable, but
the results certainly outweigh the time and effort ex-
pended. Who ever said ministry would be easy?

In the book | coauthored with Dan Dunlop, Create a
Drama Ministry (Lillenas, MP-625), great attention is
given to the many details necessary for producing plays
for fellowship and outreach. In answer to those typical
guestions, facilities can be improvised, personnel will in-
variably come out of the woodwork when interest is ex-
pressed, and there are many opportunities in the typical
worship service for the dramatic presentation of scrip-
ture, character monologues, dramatic vignettes, and di-
alogues between the choir, pastor, and people.

Here’s How One Church Is Doing It

Two seasons of Dinner Drama per year has become a
regular ministry opportunity for Kansas City First
Church of the Nazarene. At the moment of this writing,

we are preparing two one-act plays for a three-
performance schedule. Our First Church Drama Ensem-
ble has been rehearsing for two months. The rationale
behind such an undertaking is simple; people like to get
together as a church family and eat. They also enjoy
locally produced entertainment and spiritually enriching
drama. Our Dinner Drama evenings provide all of this.
There is also the evangelism factor; nearly everyone
makes an effort to bring friends and neighbors. In a re-
cent season 27 people signed cards indicating they had
never been in First Church before, and they were either
accepting Christ as a result of the evening, or they were
interested in doing so. (Most were of the former persua-
sion.)

The ministry of a Dinner Drama program must be
“sold” to a number of individuals in the local church. Of
course, the pastor must be convinced that such an un-
dertaking has positive benefits for the Body; the music
leaders need to see that (1) it won't be in competition
with their program, and (2) any choir members who are
involved will not have to drop out of the music program;
youth leaders will want to feel that their interests will be
underscored and their young people will not be torn be-
tween the “official youth program” and the drama minis-
try. Naturally, the church board (finance committee) will
be interested in expenses—“Will it pay for itself?”

In order to get an overview of our typical Dinner
Drama ministry, here are some hypothetical questions
with some not-very-hypothetical answers.

Q: What happens on a given night of Dinner Drama?

A. The doors to the multipurpose room, where we
have set up tables and a stage, are opened by 6:30 p.m.
By 6:45 or sooner we are serving a buffet dinner. Allow-
ing one hour for dinner, the play (if it's a full-length pro-
duction) or plays (if we are presenting two one-acts)
begin at 7:45. Generally the pastor welcomes the group
and prays an invocation, which includes thanks for the
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“Twenty-seven people at the play who had never been to our
church before said they had accepted Christ as Savior or were

seriously considering it.”

food. If there are intermissions between acts of a longer
play, we generally allow 8 to 10 minutes for some move-
ment. Guests who smoke will go out to the parking lot.
(We post very appropriate no-smoking signs at the two
multipurpose room doors.) A 15-minute intermission is
more appropriate between one-act plays. At the close of
the play, our pastor wraps up the evening with a brief
encouragement for visitors to visit a regular service at
the church and prays a closing prayer.

Q: How do you recruit actors and technicians for the
three performances?

A: We have open auditions. There is a faithful core
group that carries over from season to season. Gener-
ally we have more auditioners than we can use. In
churches where the tradition has not been established,
a director may have to do some personal recruiting.

Q: Do you provide a full dinner? Who prepares it?
How is it paid for?

A: Yes, we provide afull, catered dinner. Currently, we
are using an outside caterer. We have used our own
people to prepare the meal, but it seemed best for us to
go outside. Other churches may do very well with a pot-
luck dinner. I'm personally interested in trying a dessert
buffet instead of a dinner as a change of pace. In our
case, we sell tickets for the Dinner Drama evening. Our
current price is $7.00. The meal cost is $5.00, and the
additional $2.00 is applied toward production costs
(costume and lighting rentals, scripts, royalty payments,
etc.).

Q: What kind of plays do you present?

A: First of all, be aware the Lillenas Publishing Co.
(Nazarene Publishing House) is currently producing a
series of professionally written drama resources. Up to
this time, it has been difficult to find scripts that are
worth the amount of work that goes into this project.
However, we have developed a philosophy that is work-
ing. First of all, if the playbill consists of one full-length
drama, it is always religious; that is, it has a Christian
message. When we are working with two one-act plays,
we generally have one that is mounted purely as enter-
tainment; the second play is religious. More often than
not, this latter play has the potential for evangelism.

Q: How do you take advantage of the outreach pos-
sibilities of your Dinner Drama productions?

A: Since such a program has become a tradition at
our church, our church family looks forward to inviting
business acquaintances and friends to the productions.
With many such visitors at every performance, we feel it
is imperative to secure the names of everyone present.
This is accomplished through a card placed at every
table setting. The card asks for the attender’s name,
address, phone number, and who invited him to the per-
formance. There is also a place to check a response to
some questions: Have you ever been in this church be-
fore? Would you like to be placed on the church mailing

list to receive news about other special events? Would
you care to have a member of the pastoral staff call on
you? Do you wish to receive more information about the
Christian life? As a result of this Dinner Drama experi-
ence, did you pray the prayer of repentance as pre-
sented by our pastor? The responses on these cards
become excellent tools for outreach. Nearly everyone
responds in some way.

Q: How many attend these performances?

A: We seat 225 diners at each of the three per-
formances. That gives us the opportunity to reach 675
people with our drama message. Two nights (Friday and
Saturday) are generally sold out. Thursday is a bit
slower.

Perhaps the possibilities of drama as ministry are a bit
clearer after reading this how-we-do-it statement. We
who are involved are convinced that drama has phe-
nomenal potential for outreach, worship, fellowship, and
education. If you need more convincing ...

An Epilogue

“Well, that's it. Three performances and three months
of rehearsals behind us.” Dales words were spoken in a
near monotone, not at all as the forceful speaker he is
on the stage.

“Yep,” agreed Tim, “and worth every hard-workin’
minute of it!”

“Oh, come on, Tim,” coaxed Becky. “You can knock
off that ‘boy-am-l-enthused’ stuff. You don't need to im-
press us. We've been in this thing together.”

“Well, maybe I'm just convincing myself,” our resident
optimist confessed. “But it's true; doing this is one of the
highlights of my year. ”

There was general approval among our cast mem-
bers who were loitering around the auditorium, still sa-
voring the audience’s reaction.

Just about that time a woman who’d been standing
alone by the door gathered up her courage and came
over to the group.

“Excuse me for interrupting like this. | know you've
got an awful lot to do, but let me tell you that | have never
before seen anything like tonight’s play.” (Our religious
play was “Mountaintop,” the story of Abraham and Isaac
and the foreshadowing of Jesus’ death.) The woman
continued folding and refolding her program as she
spoke. “I have never thought that faith in God could be
presented so plainly. You people really spoke to me to-
night. | think | actually understand how much God loves
me.”

That did it. The few problems that only the cast real-
ized were forgotten. With the Lord’s help, we'd done
what we'd started out to do. One woman, and probably
a whole audience, saw God’s love. And we discovered
that some of that love could splash off on us. $
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Creative Outreach Through Counseling

by Michael Malloy
ACSVZ, Executive Director
Christian Counseling Services, Nashville

and plans to change at least half the world by age 30, like

ost of my buddies. All of us in ministry are confronted with
multiple need. Because we have the ultimate answer, we're
expected to have all those answers in between. If you're like
me, you'd like to be able to help in all these situations, sweep-
ing in like Batman, cape flying, and whip things into shape in
a FLASH! A few months in the ministry and our capes begin
to fray. We get “tuckered” by the onslaught of need and begin
to come to terms with our own limitations.

For some, the “fraying” experience may be difficult to han-
dle. When we begin to realize we cannot do it all, we fall back
on our ultimate hope: If the folks were “right with the Lord,”
the other problems would resolve themselves. This results in
a lopsided ministry. The perseverance of the saints in our
churches dismisses the idea that if we were spiritually in tune
with God, problems would not be. We then begin to have
greater understanding of our lifetime of refinement toward
more Christlikeness. The process involves battles along the
way, and for most of us, some setbacks and traumas as well.

So when others lay their traumas at our feet, how best do
we wear our cape? We must come to terms with what our
responsibility is. When a mother in the congregation calls to
say her husband just left her with three kids, no work experi-
ence, and her closest relatives are hundreds of miles away,
what do we do?

What do we do when parents have lost a child to Sudden
Infant Death Syndrome and their grief is beginning to affect
the stability of their marriage?

What do we do when the son of the chairman of your
church board comes fearfully to tell us of his consuming
struggle with homosexuality?

What is to be done when a couple in your congregation is
strongly pressing their daughter to abort an illegitimate baby,
and she wants to carry it to term?

OK, what are your options?

L:eft the hallowed halls of seminary with intense enthusiasm

First, believe there are options. There are most likely several
bad ones, but there are still options, as in the case of the

abortion. Sometimes we ourselves are overwhelmed and it is
difficult to see alternatives. We get “tunnel vision." According
to God’s laws, in some of these cases there is one right op-
tion, but how to bring the counselees to that conclusion is the
challenge. They need to see that God has their best interest
close to His heart and that His law is our guide.

Second, be in touch with your strengths and weaknesses.
Have you had any experience dealing with this problem? Have
you had training as a counselor? To what degree? Can you
listen? Is the problem itself highly offensive to you?

Having a couple of good, confronting friends to help you
get in touch with yourself is invaluable. It is difficult to hear
about our weaknesses, especially when we suffer from the
Batman Syndrome. It takes those special brothers/sisters to
approach us in love.

A good brother of mine shared a helpful formula with me
several years ago—to help me sort out my responsibilities.
Instead of trying to be all things to all people consider:

ability + opportunity = responsibility

Know our abilities has much to do with knowing ourselves
and accepting what we know. Additionally, our abilities are not
only our skills in counseling, leadership, spiritual guidance,
etc., but also our knowledge of how we personally respond
under pressure and stress, realizing that we do better at some
times than we do at others.

The other element of the formula is opportunity or the situ-
ations) presented to us. Always having more opportunities
than we can handle presses us to know our abilities and
clarify what our responsibilities are to be. In Christ's own min-
istry He had to decide when to pull back because of human
limitations. He sent a number of people to others (referral),
suggesting that if the person would seek out the other, his
need would be met—for food, shelter, sight, healing, or edi-
fication in the faith. This moves us to our third point.

The big decision is deciding whether you wish to handle the
situation yourself or refer it to someone. If you stay closely
involved, you might consider consulting with resource per-

(Continued on page 39)
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Adult Education
As Outreach

f you were going to try to put into
I one word the description of the
past 20 years, perhaps change
would fit. Economically, tech-
nologically, socially, morally, educa-
tionally, all these have changed in
many ways. This has given rise to a
new phenomemon, “Adult Educa-
tion.” Technological changes have
forced many adults to retrain them-
selves for working skills. This has
placed emphasis upon self-improve-
ment. The self-help market has
boomed from books on how to get
rich overnight to how to sustain a
love relationship. Everyoneisinon it
either writing or reading.

It may be a fad, it may reflect the
insecurity of this changing society,
but whatever you call it, it is an op-
portunity for the Church. This is the
day of shared information. It may be
in person, a book, a video, a film; but
America at least is out to “fix” its life.

| received a flyer in the mail the
other day. At the top was printed
“Teach Me, I'm Yours.” | was im-
pressed because many of the young
couples from my church are taking
courses in parenting. This was an
attractive flyer Visibly printed was
“Cerritos Medical Plaza.” Also
clearly seen was this statement,
“Sessions will be team-taught by a
board certified pediatrician, a child
development specialist, and an edu-
cational consultant from Discovery
Toys.”

It wasn't until | read this last line
that | realized that the idea was to
sell Discovery Toys. They had simply
taken advantage of the adult educa-
tion craze and were meeting a need
while creating an ideal setting for
marketing their product.

What about the church? Can we
not, from a loftier motive than trying
to capture toy dollars, meet the hu-

by Jim Tracy
Pastor, First Church of the Nazarene
Buena Park, Calif.

man needs expressed in the desire
for adult education?

People are attending all kinds of
seminars. Information is given from
all perspectives, some of which are
so humanistic and materialistic that
they oppose biblical values. We have
the gospel perspective toward hu-
man dignity and moral decency, and
we are commissioned to “go and
teach all nations.” Why not share
helpful truth about life’s everyday
problems from a biblical value base?

Information is available in many
special areas, and people are at-
tending in large numbers. Some at-
tractive areas are: (1) Financial plan-
ning; (2) parenting, prenatal care,
single parenting, etc.; (3) coping with
death and suffering; (4) marriage—
growth and/or enrichment; (5) legal
and health information for senior citi-
zens; and your own ministry setting
will dictate the most significant op-
portunities for you.

You, of course, must not assume
the position of authority in every
field. There are no doubt local peo-
ple who are willing and qualified to
assist you while you share the bibli-
cal insights God has given you.

To make an adult education semi-
nar successful in your community,
use local people who serve profes-
sionally in the areas of training.
Bankers, psychologists, social ser-
vice workers, nurses, doctors, store
managers, counselors, and many
other professionals may be willing to
help. These people can also be help-
ful in publicizing the courses. They,
too, may learn something, perhaps
that Christ is for real and that the
Church cares about meeting needs.

Let me share some things to
which you must give careful atten-
tion. (1) Prepare a professional-
appearing booklet. Don’t mim-

eograph materials and hand out
stapled sheets. Put materials in a
notebook. Have it printed. (2) Don't
provide it free of cost. People re-
spect what they pay for. You aren't
trying to make money, but you can
cover the costs of preparing profes-
sional materials. (3) Publicize it
widely. The newspaper, the agen-
cies that deal with your topic, radio,
and TV. (4) Be respectful of copy-
right laws. You can recommend
books, etc., and quote from various
materials when credit is given. (5)
Provide a comfortable place for
learning. Be sure there is enough
room and that it is clean. Remember,
you are expecting guests. Provide
for a break with refreshments that
reflect your thoughtfulness. (6) Give
credit to your workers. If you have
outside instructors, print their pic-
tures in your advertisements. Be
sure you obtain materials that they
are presenting. If possible, give
them an honorarium. (7) Be sure
some of your church people attend
the sessions, and instruct them to
meet the community people. Pro-
vide them with input on how to rep-
resent the church to the non-
churched attenders without
obnoxious pressure. (8) Pray for
effectiveness in meeting specific
needs and in conveying spiritual
truth. Your purpose is to make this
an outreach ministry. (9) Be sure the
pastor is visible at each session. The
message you want to get through is
that the church cares. One way to
do this is to make it important
enough for the pastor to be present
to welcome the people, perhaps in-
troduce the instructor of the eve-
ning, and possibly close the session.
(10) Don't forget the time. Don't go
too long in any one session, and
don't extend the total course too



long. Six weekly sessions should be
about right.

Adult education does not have to
deal with secular topics only, it can
be biblical teaching as well. The only
thing is that if outreach is the goal,
the secular topics may be more ef-
fective. Of course, nothing holds
more potential of outreach than lay-
people trained in biblical principles
of ministry.

Some churches are forming
church schools to train their laymen
in basic ministry. One such church is
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sons who deal regularly with the problem. If you have decided
that you are not prepared to deal with it and the pastoral/
spiritual aspects of the problem have been addressed, how
then do you make an appropriate referral?

Learn your resources. Most communities have either a
public welfare department or United Way agency that
provides an “l and R” service (Information and Referral).
Often local directories are available at minimum charge. If
you are in a small community, a regional office could
assist you.

Make contacts. Meet the people in Information and Re-
ferral, make a personal visit, and establish a relationship.
It can prove invaluable.

Know the referral people. Keep an updated file or Ro-
lodex on your desk with categories of need. People go to
people for help— not agencies. Barring cases of extreme
emergency, | will not refer a person to someone | don't
know. | check them out, preferably face-to-face, and ask
the questions others will be asking about them, such as,
are they Christians? What are their fees? Their qual-
ifications? Degrees? etc.

Be sensitive to the time element. As with “teachable
moments” in education, there are times in the struggle
with a problem that motivation to seek healing and reso-
lution is higher. These times are frequently built around
the crisis that brought them to you, and the transfer to
another helper should be made as quickly as possible. It
also provides opportunity for you to express your con-
cern for their crisis.

After you feel comfortable with a resource person or
agency, learn when a referral should be made and how they
are made. Here are some guidelines on who to refer:

1 Those who do not respond to your help after several

sessions.

2. Those whose needs obviously surpass your time and/or

training.

3. Those with problems for which effective specialized pro-
grams are available in the community (alcoholics, crisis
pregnancy, drug addiction).

. Those who need medical care and/or institutionalization.

. Those who need intensive psychotherapy.

. Those who are severely depressed and/or suicidal.

. Those toward whom you have a strongly negative reac-
tion.

(Diana Caillouet, M.A., Christian Counseling Services)

~No ogh~

Peninsula Church of the Nazarene
with Pastor William Wiesman. The
following is from the Peninsula Bible
Institute registration information:

All students are not only pre-
paring for ministry, they are in min-
istry. The goal of PBI students
must be to receive the academic
and practical training necessary
to spread scriptural holiness in re-
sponse to the Great Commission
of Jesus Christ.

The ministerial courses are of-
fered from the perspective of en-

couraging students to begin a “new
work" that may eventually become a
self-governing, self-propagating,
fully organized Church of the Naza-
rene.

The hope of Pastor Wiesman is
that his church may be instrumental
in forming 15 churches in his area.

This article is not designed to
cover the entire scope of adult edu-
cation but to stimulate your interest
in the potential of educational out-
reach. Opportunities galore await.
Why not investigate the possibilities
in your ministry setting now? $

M o st professionals and agencies will receive clients through
direct referral, that is, a call directly from the client. In particu-
lar cases you may want to go with them or see that someone
else accompanies them—at least the first time. In other cases
you may need to arrange the appointment for the person.
Express your continued concern by checking back to see if
the appointment was kept.

Resources are available within your denomination. If you
are near a college, the faculty or staff—particularly in the
counseling/social work or psychology departments— should
be able to assist you. In the Church of the Nazarene, the
Association of Nazarenes in Social Work can be a resource in
some situations and CoNET, the counseling “heartline" now
available on many districts, can also help.

In the process of ministry to your church and community,
don't be pressed into their mold of what a pastor is to be. It
will pressure you to be all things to all people. Allow God to
reveal your strengths and your weaknesses. The scripture
instructs us it is in our weakness that He is made strong. You
will be effective for God by acknowledging those situations
you're not able to handle and referring appropriately.

lam well aware that each situation is unique. When in doubt
as to what to do, seek counsel from those special brothers
mentioned earlier, or consult with a resource in your area.
Build good relationships with the local marriage and family
counselor; social worker, psychologist, or other helping pro-
fessional. You may even have church members in these fields
of service. Seek them out.

We will not be able to fix all that comes our way, but we can
be prepared to help our people to the right source.

“Wear your cape,” confident in the calling God has given
you as a facilitator of healing and light. Where you have oppor-
tunity and ability, speak His peace and comfort. You will gain
respect for yourself and the Master you serve, opening the
door for the gospel or the continuing work of sanctification in
the lives you touch.

For more information contact:

Association of Nazarenes in Social Work
Church Extension Ministries

Church of the Nazarene

6401 The Paseo

Kansas City, MO 64131

CoNET Heartline is a telecommunications link with caring re-
source and support personnel for Nazarene ministers and
their family members. It is a toll-free number that connects
with Christian Counseling Services (CCS) at Nashville. CCS is
a community social service agency largely supported and di-
rected by Nazarene laity. It has gained an impressive reputa-
tion among the social agencies of the greater Nashville area
serving persons of all denominations.
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IDEAS FOR CRE£

CABLE TV—
1 FOR FREE

This is a media-conscious day,
and it is increasingly difficult to catch
peoples’ attention. One often over-
looked outreach area is television. In
spite of the high cost, it may not be
out of reach.

Our city has Group W Cable, and
through the public access channel
every week a different church ser-
vice is televised. This is funded by a
foundation that the city council and
Group W agreed upon when they
received approval to serve our area.
| understand this kind of arrange-
ment is not automatic, and it may
not exist in your city.

In our situation, the cable com-
pany has worked with our ministerial
association, setting up training ses-
sions to teach our local people to
operate the cameras. They have of-
fered us the use of their studio for
editing and allowed trained persons
from our church to check out cam-
eras, lights, and microphones so
that we can tape programs to be
aired on public access.

We are currently working on a
weekly 30-minute program that will
be aired at no cost to us other than
the buying of tapes. A case of tapes
will cost approximately $200 and
can be reused. We also had to ob-
tain an insurance rider to extend
coverage to loaned equipment, but
the cost is minimal, about $50.00
per year

The cable program manager will
want to be assured that the program
will be reasonably produced and
have some appeal. Perhaps it
should be approached with the idea
of a program or two, and if you find
it is worth the effort and the cable
company is favorable, ask for avail-
able time.

Producing a program requires a
lot of time, and you will have to have
a commitment from those who will
be filming and editing.

There are many religious pro-
grams on the air, and you need to
consider the need for your mes-
sage. Of course, we know there is
much confusing theology being tele-
vised, but clear, Christ-honoring min-
istry is always needed. It is at least
worth investigation.

Move over Dr. Schuller, Dr. Ogilvie,
Oral Roberts, and Jimmy Swaggart;
here is your local minister.

—Jim Tracy

MINISTRY TO THE
i OUTDOORSMAN

What does a Sportsmans’ Club
have in common with networking,
web evangelism, fellowship evan-
gelism, and other catchword minis-
tries of the '80s?

They all seem to center on minis-
try that allows, even encourages,
capitalization on those all-consum-
ing interests that captivate millions
of Americans.

A few years ago the connection
occurred during a meeting of a
Men’s Ministry Council in a large
Colorado church. A small group of
men began sensitively seeking
God’s direction in their efforts to
reach other men for Christ. One of
the men was an avid blackpowder
hunter and fly-tying fisherman. An-
other loved to hunt and fish. Next to
him sat a man who enjoyed photog-
raphy. It was soon evident that their
common bond was outdoor envi-
rons.

Combining their love for the out-
doors with their concern for reach-
ing their fellowman, the group hit on
the idea of forming a Christian
Sportsman Association.

To test the idea the Men’s Ministry
Council planned a father-son fishing
trip. A good group of men and older
boys met at alake near their city and
set up camp on a Friday night. Trail-
ers, tents, and a mountain cabin
soon became a small town. The
aroma of barbecue and camp coffee

stimulated even the most jaded
senses. Dads and their boys got
better acquainted. Men introduced
their friends to new friends. By late
Saturday afternoon the mountain
cabin once again stood alone. The
first venture confirmed the concept
— it had merit!

In the following months the Chris-
tian Sportsman’s Association began
to emerge as a ministry in its own
right. It became a group separate
from the Men’s Ministry Council. In
consultation with an attorney, this
specific group sought and achieved
incorporation as a nonprofit or-
ganization. With the blessing of the
parent church, the outdoorsmen ex-
panded their horizons to include
men from other churches and de-
nominations. A fee structure was
established, charter membership
opened, a statement of ethics for-
mulated, and chapter one of a new,
independent organization appeared
to be off to a good start.

Monthly meetings fairly bristled
with excitement. One month arepre-
sentative of the Fish and Game De-
partment shared his expertise about
hunting water fowl and antelope.
Other meetings included a photo re-
port on the search for Noah'’s ark.
Later a photographer of note tanta-
lized the group with scenes of Lake
Powell. Dads, moms, and kids all en-
joyed the fellowship.

And what fellowship it was! The
group prayed together, listened as
leaders shared God’s Word, and
sang praises to the Lord—all in the
same meeting where announce-
ments of discounts on fishing
tackle, ideas on good places to use
the tackle, and camping tips were
discussed with zest. A true fellow-
ship way to bring sportsman friends
into a Christian atmosphere.

— Don Whitlock

SUNSHINE

O BREAKFAST CLUB

The Sunshine Breakfast Club is
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the result of one church’s desire to
meet the nutritional needs of ele-
mentary children who live in its
neighborhood. The purpose of the
club is to give small children the
proper start each morning—a hot
meal and some tender loving care.

Children who participate are
asked no questions about their fam-
ily income. Everyone is welcome, ev-
eryone is served. Breakfast begins
at 7:50 am. and the children are on
their way, by church bus, in time for
school. About 60 children partici-
pate each day in the club.

The program is run by a paid di-
rector and cook/meal planner; how-
ever, volunteers assist with cooking,
supervise tables, drive the bus, and
buy groceries.

The program costs about $100
per week and uses donations of
food and money to operate.

— C. Daniel Vanderpool

O TRAPSHOOT

Just before bird-hunting season,
one church sponsors a trapshoot for
church and community men who en-
joy hunting and good fellowship.
The time is 9 am. to 12 noon. An
age limit is set at 12 years with a
gun-safety school offered at 9 am.
A fee is charged for each round of
25 shots. Refreshments are avail-
able. Trophies are given out for the
top five shooters. The church is us-
ing this activity to reach out to the
men of the community.

— C. Daniel Vanderpool

INTERSECTION
O MINISTRY

One church has attempted to
identify and meet people’s needs
through a ministry called “Inter-
section.” There are two levels of op-
portunity.

1  Office-approved 3" x 5" cards

are posted on an “Intersection” bul-
letin board, stating the need or re-
sources that an individual has, plus

name, phone, address, and other
pertinent information.

4. Specials:
a. hot balloon launch

2. An Intersection card is handed b. parachute jump

out to everyone in the congregation
once a year on which they can indi-
cate their willingness to volunteer
skills or resources (emergency
housing, household assistance,
meal preparation, transportation,
short-term employment, personal
assistance) that an individual or fam-
ily might need during the upcoming
year.

Intersecting needs with resources
is one way to bring the church and
community together.

— C. Daniel Vanderpool

COMMUNITY KIDS
O FUN DAY

Procedures for Fun Day:
1. Set a date, preferably before
school starts and after people are
back from vacations.
2. Appoint a chairperson to be in
charge of the following:

a. game booth arrangements
prizes
greeters and receptionists
clowns
food
bake sale
public relations
follow-up callers on new
people
! setup and cleanup
j. publicity

S@ ~p oo

3. Games to play with your crowd:

a. hula-hoop contest

b. relays of all kinds

C. jump rope endurance

d. football and baseball toss

e. obstacle course

f. mummy wraps

g. tractor rides

h. face painting

/. archery range

j. sit-ups and push-ups
Booths can be any event or activ-

ity that is fun and challenging.

—

c. fire truck and ambulance truck
d. pony rides

5. Registration:

Each child fills out a card when he
enters the parking lot, giving name,
phone, church preference, and ad-
dress. A minimum fee of 75C is paid
to cover a cold drink and hot dogs.

6. Prizes and extra food:

Prizes are donated by local com-
panies (McDonald’s, etc.) and given
out at the game booth every half
hour. Some companies provide ex-
tra free food like pop, popcorn, and
chicken (Kentucky Fried). All food is
used as advertisement for local
businesses.

— C. Daniel Vanderpool

MINISTRY TO

O PRESCHOOL MOMS

Who is overworked, underpaid,
unrecognized, and often lonely?
Many responses can. be made to
this question, among them the pre-
school mom.

How so? Preschool moms are of-
ten isolated from their peers and the
opportunities for “adult” fellowship
by the demands of their children and
the limitation of finances. Often their
working counterparts are on differ-
ent time schedules, have more fi-
nancial flexibility, and generally
spend their free time in activities dif-
ferent from the at-home mom. The
church has a great opportunity to
minister to this harried group of
moms both in the church and in the
community.

A program acronymically called
MOPS for Mothers Of Preschoolers,
has provided a model for ministry to
this group. One or two mornings a
month the moms and their pre-
schoolers meet at the church for a
time of inspiration, instruction, fel-
lowship, and fun. The morning is di-
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vided into time segments beginning
with coffee and treats. One group in
Colorado sets up a formal theme ta-
ble with a centerpiece, tablecloth,
and attractively arranged refresh-
ments—an elegant way to start the
meeting. The next time block is a
devotional/instructional time. Such
topics as creative discipline, canning
tips, inner beauty, color youKworld,
personal Bible study, and creative
toys give the moms a chance to
share ideas with a special speaker.
The morning climaxes with a craft
time. This segment involves lots of
chatter, sharing, and the creation of
covered photo albums, Christmas
ornaments, wall decorations, and
other unique, useful crafts.

Where are the kids? While the
moms enjoy each other’s company,
a dedicated team of leaders involves
the preschoolers in a morning of Bi-
ble stories, snacks, crafts, and other
activities so that when the morning
is over, moms and kids go home re-
laxed and fulfilled.

To learn more about this creative
ministry, contact the women in Den-
ver, Colo., who have dedicated their
time to MOPS and who just recently
formed a corporation to better share
their ministry.

—Don Whitlock

FRIENDSHIP
O EVANGELISM

During 1982 our Sunday School
averaged 489, an increase of 30
over 1981. Early in 1983, during a
six-week “New Life in Christ” cam-
paign, we urged everyone who
would to make as many calls as
possible on the 423 enrollees who
were not attending regularly. Eighty-
two callers per week—teachers, as-
sistant teachers, Sunday School
staff, pastor's staff, and others—
made approximately 637 calls each
week during the campaign. This em-
phasis on friendship evangelism
continued throughout the year. Our
1983 Sunday School average in-
creased 18 over the 1982 average,
leaving a total average of 507.

Friendship Evangelism has
opened to us a door of unlimited op-
portunity and great potential.

The outline below gives a picture
of the pattern we have followed in
our church.

THE PERSON

1. Appoint a corps of greeters,
large enough to have at least two at
each entrance at every service.

2. Greet as many people as pos-
sible as they come in, including reg-
ular and faithful ones, but very im-
portantly, every visitor.

3. Give them a warm and friendly
welcome, and introduce them to
others, including the pastor(s) when
possible.

4. Invite them to sign the guest
book, giving the names of all in the
family attending the service, along
with the mailing address.

5. Ifthey arrive in time for Sunday
School, determine their age-group
and ask an usher to escort them to
their classes and introduce them to
their teachers.

THE PROCEDURE

1. List all visitors on the visitor
form, showing complete information
as well as points of interest—why
they are in town, their home city,
guest of some member, relative, etc.

2. A copy of the list should go to
the pastor or the person he appoints
to be on the platform to welcome
each visitor during the worship ser-
vice. Appropriate comments about
points of interest will help them feel
accepted. (We usually request them
to stand when welcomed.)

3. Early in the week, at least by
Tuesday, send a “welcome” letter to
every visitor, both local and out of
town, worded appropriately for the
particular individual, making it as
personal as possible.

4. Also, as early in the week as
possible, and certainly before next
Sunday, visit in person every local
visitor, again expressing pleasure
that they were guests at your church
and giving them a cordial invitation
to come again when possible. Dur-
ing the visit, get any bits of informa-
tion that may not have been avail-
able earlier: name, adi'ress, phone
number, date of attendai = service
attended, class or ac, iroup,
whether or not they are probhects,
who called on them, and other pt'ti-
nent information.

5. Record all information on all
visitors in the church record for fu-
ture reference, study, and evalu-
ation.

6. Refer cards to the class or
age-group involved for all visitors
determined to be prospects.

THE POTENTIAL

It now becomes the responsibility
and the opportunity of the class
(teacher, assistant teacher, visitation
persons, etc.) to maintain contact
with the prospects, to encourage at-
tendance in Sunday School and
church, to embrace them in Chris-
tian love and fellowship, and to min-
ister to their needs— spiritual, mate-
rial, physical—in a genuine effort to
win them to Christ.
THE PRODUCT

Each quarter we ask the teachers
to give us a report on each prospect
we have referred to their class, indi-
cating: Have they been contacted?
Are they attending now? If not, is
there hope they will attend? Did it
develop that they are not prospects
after all? These class reports are ta-
bulated and evaluated, then further
contact and follow-up is made by
teachers, assistant teachers, and/or
class members.

— W W Densford

GIVE A HELPING
HAND TO A

O SMALLER CHURCH

A simple act of thoughtfulness to
a struggling pastor and church can
give help and encouragement with-
out calling attention to their inability
to carry their own load. Smaller
churches need the opportunity to
get out of their cycle of struggle and
defeat and to receive the fresh input
of excellent training opportunities
available to pastors and congrega-
tions of larger churches.

In this respect the rich often get
richer and the poor stay home. Pas-
tors of small churches who really
need these enriching experiences
seldom can afford the expense in-
volved, nor can their churches afford
to send them.

My church board recently took a
significant step, adopting a perma-
nent policy of matching every dollar
spent on improvement opportunities
for their pastor with the same
amount for the pastor of a smaller
church who otherwise could not go.
We are not a large church. Our con-
ference budget will not be large. But
we think this helping hand to a pas-
tor of a smaller church is an impor-
tant responsibility and privilege.
Why?

Success breeds success. Failure



breeds itself too. We feel we simply
must find ways to encourage and
give a sense of self-worth to those
whose greatest obstacles can be
discouragement and feelings of in-
adequacy. Larger churches have the
opportunity to make an unprece-
dented contribution to smaller
churches in their communities.

Big help doesn’t have to cost big
bucks. A church unable to provide
expenses for attendance at a con-
ference or seminar might help the
vision of another pastor by giving a
book or subscription to a magazine
dealing with the ministry. The fact
that you care may be as significant
to that pastor as the gift itself.

Help to the small church can be
given in many ways: The purchase
of curriculum for Vacation Bible
School, paying for secretarial help
for a number of hours each week, or
hiring help for custodial work. Bring
it up to your church board, and let
them use their own ideas for cre-
ative giving.

— Gene Schandorff

Vy/ O A FAMILY HIKE

With the proliferation of men’s,
women’s, singles’, young adult, mid-
dle adult, and senior adult empha-
ses, it is refreshing to hear the call to
family. Not just families with small
children, or teenage children, but
church family. Young, old, everyone!

One way to respond to this call is
to pick a crisp day in the fall when
the air is pungent, the leaves a car-
pet of golds and reds, a sense that
winter is just around the corner, and
call for a family hike.

One such hike took place two
years in a row in the Sangre de Cris-
to mountains of Colorado on the
“Rainbow Tralil,” a relatively level, yet
scenically beautiful trail that could
be enjoyed by young and old alike.

A 10-mile course was “road
signed” each mile and patrolled by
“dirt bikes"—quiet ones! Fuel sta-
tions of water and lemonade were
set up every 2 to 3 miles.

A base camp was established at
the head of the trail with nonhikers
providing encouragement to those
starting and those finishing the hike.
This base camp group made their
encouragement tangible in the form

of coffee, lemonade, trail mix—a
crackling fire and clear, concise di-
rections.

To create enthusiasm for this ven-
ture, different hikers described the
joys of hiking and bird watching dur-
ing announcements on prior Sunday
nights. Sign-up sheets were pro-
vided to obtain an idea of the num-
ber who would hike. The church bus
was fixed up to encourage families
to enjoy the trip to and from the trail
to be hiked. Promotional sheets with
instructions to take a sack lunch,
day pack, jacket, rain gear, extra
socks, cameras, and T. P. rounded
out the motivational efforts.

At about 4 p.m. the hikers were
encouraged to be in the base camp.
A good time of “war stories” and
fellowship ensued around camp cof-
fee and hot chocolate. The hike
leaders led us in a devotional time
and one by one the families drifted
off to their cars for the return trip
down the mountain. With pride they
clutched the certificate that attested
to the fact that they had “survived”
the annual family hike.

— Don Whitlock

GETTING

11 & o TEENSuvALS

The music was great! The mes-
sage was stirring and really would
have helped the teens ... if the
teens had been there.

Has this ever happened to you? A
series of revival services that could
have had a profound impact on your
young people who were not in the
services? Discouraging, isn't it? “IF
ONLY THEY HAD BEEN THERE.”

Evangelists | talk to all express a
deep interest in ministering to the
youth of the church. They say it is
unusual to have a high percentage
of the church youth in every service.
Fall and spring revivals come during
football, concert, and graduation
season. These are very busy times.
With all that is going on, what can be
done to get teens to come to revival
services?

Here are seven ideas:

1. Set a World Record Night for
Teen Attendance. On the first night,
of the revival try to get a record for
the MOST TEENS EVER in a revival
service. After the service have a fun
time with the world record empha-

sis. Create a world-record or world-
class banana split. Perform world-
record feats like a can-of-peas gob-
ble, marshmallow-stuff, etc. Plan to
announce and give awards to the
“Olympic” winners. This is a lot of
fun, and it works!

2. If you are not having a youth re-
vival, set aside one night as "Youth
Night.” Alert your evangelist of your
attendance problem and what you
are doing to solve it. He will be glad
to spend time developing rapport
with the teens to make “Youth
Night” more effective. Teens will
come to hear a speaker they per-
ceive as a friend rather than an au-
thority figure.

3. Schedule a college music group
to minister during the revival. Have
them stay in the homes of teens.
You will be amazed at the whole
families that turn up to hear Liz and
her group sing. This is an all-time
great idea. The witness of and the
excitement stirred by a college
group can create a lasting impact on
teens.

4. Schedule a youth film after the
evening service. Several types of
films can be effective. Character
portraits and sports action films are
first choice. The humorous sport
film is very popular. Such a spiritual
afterglow is more effective after
teens have developed some regu-
larity in revival attendance.

5. Plan an afternoon activity that
ties into the revival. This can be a
Bible study, visitation program, or
spiritual enrichment activity. Follow-
ing the activity take the teens to a
restaurant or a home for the evening
meal and then attend the revival to-
gether.

6. Make school-schedule conflicts
your program. This is controversial
but effective. Some school pro-
grams are mandatory. The teens are
required to be there or they will suf-
fer a grade reduction. Other school
programs are so traditional that
missing is unthinkable for many
teens. If teens have to be at a pro-
gram, or deeply desire to be there, it
is nonproductive to make them feel
guilty or alienated because they will
miss revival meetings. “Commis-
sion” teens to go and represent the
church. Encourage them to perform
at their best as a representative of
Christ. Emphasize the importance
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of being in revival services the next
night. It is impossible to avoid all
schedule conflicts but making them
your program reduces their “forced
choice” impact and may actually im-
prove dramatically your teens' re-
vival attendance.

7. Reward those who come. Call at-
tention to teen attendance. Brag on
them. Tell them how much their at-
tendance is appreciated. Enlist the
church to pray for them specifically
during the revival. Take the teens on
an unannounced outing following
one evening service. The next night
there will be several more who want
to go out again.

All of the above ideas have
worked well for me, some even bet-
ter than | expected. Ideas need to be
adapted.

Through the years evangelists
have commented on the fine youth
attendance at our revivals. And
many teens have found Christ in re-
vival services. Hopefully, the next
time you think a revival service
would help your teens ... you will
look out there ... AND THEY ARE
ALL THERE!

—Rickey Short

HOW TO
GROW
o A CHURCH

Would you like to have a bigger
church? Is the answer to move on to
a new parish? Would you like to see
souls bowing at an altar of prayer on
a regular basis? Is the answer to
hold more revivals?

Not necessarily! Although in
some churches holding revivals
might increase attendance and
membership, | feel there are other
methods to make this happen.
There are steps to a bigger church
that any and all churches could ap-
ply.

1 PRAYER. Pray until God burns
that vision into your heart, for a full
sanctuary every Sunday. Pray that
God will help you present this
“dream” to your official board, that
they, too, will go to prayer until God
lays upon their hearts the vision of a
larger church filled with folk seeking
God and loving one another.

2. VISION. Grasp that vision that
God gives you, pastor and board,
until it burns in your souls with holy
fire. Every time you think, talk, or

dream church you will see that vi-
sion of a church filled with people
anxious to hear the Word of God
and respond to it. Make that vision
YOUR vision.

3. SET A GOAL. Ask yourselves,
“What can we realistically do?”
“How big can we become in the next
year, three years, five years, and so
on.” BE VISIONARY, but realistic!!

4. GET EXCITED. Get so excited
about a bigger church until you talk,
testify, and praise God for this big-
ger church. Allow that excitement to
escape from “inside” you until oth-
ers catch the same enthusiasm you
have for seeing God work in your
church to make it grow.

5. BE OPEN. Open your heart to
the leading of the Lord to ways in
which you can make your church
grow. Be willing to do the jobs that
need doing to make a church ex-
pand until it needs to build a larger
building or go to double sessions to
accommodate its enlarging congre-
gation.

6. CANVASS YOUR TOWN OR
CITY. | know | ought to have my
mouth washed out with soap for
saying that naughty word canvass.
BUT Dr. Hurn stimulated my “holy
enthusiasm” when he presented a
concept called “windshield survey,”
at a recent seminar. This calls for
making a “grid” of your town or city
and driving north and south, then
east and west until you have driven
all the streets of your town or city.
This will enable you to become ac-
qguainted with every neighborhood
or section. We become so engaged
in the process called maintenance
that we lost sight of what is happen-
ing in our town or city and its needs.
New ethnic groups move in without
our awareness. Sections change in
composition of the strata of people
living there. We need to have our
eyes opened to the real vision of
what our town or city is like.

7. PRAYER. Go before the Lord in
prayer until your heart breaks with
the needs you have witnessed as
you “toured.” This will enhance your
vision for your church.

8. PLAN A STRATEGY Sit down
as a Mission Action Committee or
the official board, and discuss what
needs are represented in your town
or city and what you can do to meet
those needs. We must make a list of
the human needs in the portion of

God’s world He has given us to
serve and to service. Then we must
realistically discuss whether or not
we have the “team” to meet those
needs. Perhaps we cannot meet all
the needs, but which ones can we
meet? Then find ways to put these
plans into action.

9. PRAYER. Pray that God will
give you laborers for His field to
meet the needs of your community
—the community in which YOUR
church is located. Then by meeting
those needs some of those very
people will begin to filter into your
church.

10. LET THE COMMUNITY
KNOW THE SERVICES YOU HAVE
AVAILABLE. Unless you let the com-
munity know that you have classes
for English as a second language, or
a food closet for families who have
met with some form of disaster, or a
clothing room where people who
need clothes can find them, or some
form of counseling available, they
will never darken your doors! What-
ever the service or services you
have available, be sure to advertise!!

11. DEDICATE YOURSELF AND
YOUR CHURCH TO THE MINIS-
TRIES YOU HAVE CHOSEN. Take a
service and let the church, who by
now “own” these goals, dedicate
themselves to the task of meeting
human need and suffering. Bring
forward those who volunteer to
serve in these capacities and dedi-
cate them at the altar of the church
with a commissioning service. (In-
vite the district superintendent to
the service. I'm sure he will be more
than happy to participate.)

12. THEN GO TO THE TASKS
YOU HAVE ACCEPTED. The as-
signment now is yours as a church.
Accept it. Don't let the devil or peo-
ple discourage you from the tasks
you have chosen as those that will
make your church grow!

13. PRAISE THE LORD WHEN
THE INCREASE BEGINS TO
COME. AND it will'! BUT don't forget
to place the glory where it belongs!
It belongs to God. Whatever we do,
we do in His name, in His strength,
and for His glory. Some of us will
plant. Some will water. BUT God
gives the increase! Praise His holy
name!!

Brethren, go out and grow a
church!!

—Robert W Jackson $
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any critical battles have been won or lost based on
M the effectiveness of the strategies and plans
formed in a war room or private chambers. Strategies
are equally important as God’s army attempts to ad-
vance His kingdom.

How our churches are doing is the pulse of evan-
gelism. It is by this plumb line that we measure how
God’s kingdom is progressing in our world. And more
often than not their growth or continued growth is not a
problem of philosophy or commitment but one of prac-
tics. People do not know what to do nor how to do it
They need help strategizing for evangelism.

Let's examine some premises, evaluate some prin-
ciples, and then explore some possibilities in relation to
an Evangelism Strategy Plan (ESP). This may be just
the spiritual “ESP” your church needs to move onto or
maintain the growing edge.

PREMISES
Certain premises lie behind good strategizing for
evangelism.

1 Disciple-making is central.

It is not enough to “pack the house” in a Sunday
School contest nor to line the altar in a revival. Because
of the Great Commission (Matt. 28:18-20), which Jesus
gave His followers, making disciples must be at the
heart of all we do. Bill Sullivan writes, “Evangelism is
making disciples. Some organizations are willing to set-
tle for less ... We are not satisfied with just telling peo-
ple about Jesus Christ. We want them to repent and
believe the gospel. Even this is not enough. We want
more than decisions. Our goal is nothing less than grow-
ing Christians who are actively involved in the fellow-
ship, ministry, and task of a local church.”1All strategies
must be geared to this end.

2. Disciple-making is a process with different phases.
While “make disciples” is the main verb of the Great
Commission, the three participles—going, baptizing,
and teaching— represent the three main phases of this
process— cultivation, conversion, and conservation.

Clark Armstrong

Sullivan continues, “Outreach and friendship, which pre-
cedes conversion, and other phases of the disciple-
making process. Education, training, and involvement
are phases of the process that follow conversion. All
phases are important and require intentional activity.”2

Some strategies such as a men’s fishing trip might
relate to the outreach and friendship phase. Starting a
personal evangelism class would tie in to the conversion
phase. Instituting a Navigators 2:7 group would be part
of the establishing or conserving phase. While each
strategy will not in itself complete the process, a bal-
anced plan will see the goal accomplished. Strategies
must be included to supplement all of the phases in the
disciple-making process.

3. We must be concerned with building a kingdom more
than growing a church.

This is a subtle but significant distinction. Read the
Gospels. Jesus related everything He said and did to the
kingdom of God. The church is the agent to bring about
the kingdom of God. The Kingdom is the goal. Even
when Jesus used the word church—*“Upon this rock |
will build my church; and the gates of hell shall not pre-
vail against it” (Matt. 16:18)— He used it interchange-
ably with His concept of the Kingdom (see v. 19).

This distinction relates in several ways. First, we can-
not be content that our church is growing if the new
members are from other churches. A recent study of
three churches of the same denomination in a town in
Michigan, over a 10-year period, showed that whenever
one of them was growing, either one or both of the other
two were declining at almost the same proportional
rates. When that is the case, we are only trading base-
ball cards and are not building God’s kingdom, even
when our church is growing.

Second, it is possible in our era of scientific formulas
to learn to grow a church without building the Kingdom.
We can become very good at bringing people into our
church while we are not making disciples at all. In this
case we have a very attractive social organization that
looks like a model but is not. Sometimes churches like
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this become afraid that the gospel will offend someone.

Last, reversing our priorities between our desires to
see our church grow and God’s kingdom built is like
putting the cart before the horse. God does not care
about numbers for numbers’ sake, but He does care
about souls. We must settle for nothing less than the
mind of Christ as we set strategies. And it is almost
inevitable that if we plan with a greater concern for build-
ing His kingdom than for growing our church, our church
will grow.

4. Disciple-making that is church-centered is most ef-
fective.

We must not forget, though, that the church IS God'’s
means to bring about the Kingdom. Win Arn says, “The
more distant evangelism is from the local church, the
less ‘fruit’ remains; the closer evangelism is to the local
church, the more ‘fruit’ remains. Disciple-making re-
volves around the local church. It is energized through
the local church. The results accrue to the local church.
The process of disciple-making has the church at the
center of the evangelistic focus and builds on the vast
resources available through the Body.”31t is proper and
natural to plan our strategies around our local church.

5. The method is not as important as the task.

players what to do, but they were not executing prop-
erly.

After some time, he secretly concluded they were not
playing with full intensity. So on the next play, he urged
them to exert themselves to their maximum capabilities.
The play was a disaster. Then he yelled at them loudly,
which didn't help either. Finally, he called from his mind
the most awesome, incredible, surprise play he had ever
dreamed up. It, too, failed desperately.

The team went into the locker room at half-time,
wasted and sadly losing. He was in total despair as he
slumped onto the bench and mumbled something about
not knowing what they were going to do now. A few
moments of silence followed. Then one of the seemingly
least cooperative players described a simple play that
the captain had not thought of. It was similar to two or
three of his plays, though. Another player, who was obvi-
ously much less informed in play-making than he, added
a variation. Several others chimed in with suggestions,
and in a matter of moments, a wave of enthusiam swept
the team. They charged out of the locker room and onto
the field. Brilliantly sensing the momentum, he cooper-
ated and they rode that play to victory. The team played
with a gusto never seen before!

One shouldn’t have to be too skilled as an interpreter

O. D. Emery of The Wesleyan Church states that “in aof dreams to tell that when people are in on the play-

growing church the method is never considered as im-
portant as the task. Under God, a healthy church pos-
sesses a growth conscience which prompts it to ‘out-
reach at all costs,” and then finds the methods that will
be most successful. A growing local church sees itself
as responsible to God for the multitudes of lost people
around it—and responsible for finding appropriate
methods to reach these people.”4

This does not mean that ideas are not needed. It does
mean a church will be more inclined to find ideas on its
own, and to apply methods once they are discovered,
because the task is of utmost importance to these per-
sons. By God’s grace we, too, can carry this attitude into
our strategizing.

PRINCIPLES
Certain principles govern good strategizing for evan-
gelism.

1. Evangelism is everybody's job.

It is not just the pastor’s job. It is not just the job of a
committee or of the persons with the “gift of evangelist.”
Robert E. Coleman writes, “Total mobilization of the total
church for the total ministry is the goal. Actually this is
not a role peculiar to Christianity. It is a criterion of suc-
cess in any enterprise involving people— be it business,
government, military strategy, or evangelism.”5

Everyone must be involved in some way with the task
of evangelism. And the more people involved in the stra-
tegizing process, the better. A certain pastor had a re-
curring dream that he was the captain of a team in a
critical game. He was well prepared for this moment, but
none of his plays were succeeding. He kept telling his

making process, they “own” the plays. They put more of
themselves into the execution of the plays and the suc-
cess quotient is multiplied. More ideas are pooled, and
sometimes some of the best ones come from the most
unexpected sources. Plans are fine-tuned more readily
in a group process. It would be a good idea for that
pastor the next time he wakes up from that dream to
say, “Speak, Lord, for your servant is listening!”

2. Strategizing needs focused work.

While evangelism is everybody’s job, planning for
evangelism requires the concentrated effort of a repre-
sentative group. This group must involve everyone in all
the parts of the process: idea-gathering, analysis and
selection of strategies, planning, organizing, imple-
menting, actualizing, and evaluating. But, unless the
church is very minuscule in size, none of this will ever
happen without the focused work of a small group.

Some may feel that this is the pastor’s responsibility.
And while they may see a need to assist him in evan-
gelistic campaigns, the rest of the evangelistic work is
left to him. V. H. Lewis says, “A number of churches have
successfully overcome this organizational problem by
creating a committee on evangelism ... It is vested with
the responsibility of directing and promoting the public
and personal evangelism of the local church.”6 Several
variations are utilized. Some churches have the church
board as a whole perform this role. Others use a sub-
committee of the board or a random group from the
congregation. Let’s analyze one other idea.

Create an ad hoc committee for strategizing. The ad-
vanced church growth kit from the American Institute
For Church Growth (Arn) includes the concept that ev-



ery church should have a detailed two-year Evangelism
Strategy Plan they are working from. Select a special
task force to come together for a short period of time
(three months is good) whose sole purpose is to de-
velop strategies of outreach for a period of two years
ahead, based on the goals and objectives of your
church.

Include some board members and some who are not.
Try to have a representative group from your church
(age, sex, marital status, ministry areas, etc.). Choose
persons who have a mind for evangelism and appoint at
least one person who is relatively new to your congrega-
tion. A group of 6 to 10 works best.

Put simply, they plan. It takes a couple months of
meetings and research for them to brainstorm, analyze,
and select strategies, then “flesh” them out for final ap-
proval by the church board. Though they will probably
have 50 or more ideas in their initial brainstorming ses-
sions, their final report should have 7 to 10 strategies
with all details for each strategy including the action to
be taken, objectives, the leadership team that will make
it happen, dates for implementation, cost, resources
needed, and methods of evaluation.

Then their job per se is completed for the next two
years while the whole church benefits from having
short-range, tangible strategies to accomplish their
long-range goals and objectives. A new group is formed
the next time around. The church board or an existing
evangelism committee can monitor the progress of their
strategies.

3. Good strategizing recognizes structure and strategy.

There is a difference between a structure and a strat-
egy. Structure comes from a root word meaning “to
build” while strategy comes from one meaning “to plan."
It is the difference between a building and a plan.

Our “strategies” may include the creating of some
new “structures,” such as a singles ministry, a senior
adult program, a small-group fellowship program (Cir-
cles of Concern, Links of Love, or Care N Share), a
greeter’s system, a visitation program, a bus ministry, a
preschool/day care, or a sports program. The strategy is
to get the structure going, but once it is started it stands
on its own like a building and maintains an ongoing
evangelistic function, service, or ministry.

There are some strategies that are not the initiation of
structures. They are only “one-time things,” such as a
special music program, a drama/dinner theater or play, a
special speaker or revival, acommunity mailer or survey,
special activities (family gym night, skate night, commu-
nity chili feed, etc.), a film, film series, or a seminar.

While having the right structures in motion is more
important in an overall sense, the “one-time” strategies
are also important; especially for what Dr. Orjala calls
“points of entry for getting new people into the church.”7
Even so, perhaps the most important strategy for many
churches should be the evaluation and improvement of
existing structures, such as the Sunday School, worship

services and music program, prayer meetings, nursery,
youth program, caravan, missionary program, etc. Our
greatest potential often lies in simply getting what we've
already got in motion to function more effectively for
evangelism.

Growing churches specialize in what works best for
them. Few churches try to do all these things at once.
Through trial and error they discover where and how
they get the best results and concentrate on those
programs. From time to time, as opportunity opens up
or as the Lord specifically leads, they begin new evan-
gelistic programs or sometimes phase out old ones.
They are strictly pragmatic when it comes to ex-
pecting their programs to produce disciples. They feel
this is a part of their stewardship of time and re-
sources.8

4. Effective evangelism is the result of “a right mix.”

An evangelistic church grows out of a balanced com-
bination of many things. First, there is a good blend of
“come” and “go” philosophies. Dr. Paul R. Orjala ex-
plains, “The Bible uses both the words ‘come’ and ‘go’ in
relation to mission and evangelism. ‘Come’ refers to
God'’s gracious invitation to salvation ... However, once
we have come, God’'s word to His people is ‘Go!" ...
Those who come will find God’s salvation, but what
about those who will not come? They need to be saved
too. So someone must go to them with the gospel that
they may hear and believe ... One of the big differences
between growing churches and static churches is that
growing churches have both come-structures and go-
structures for evangelism and are using both to full ad-
vantage.”90ne may come to a concert, a fellowship ac-
tivity, then a church service where he makes a
commitment to Christ. Another may never receive Christ
unless a personal evangelism team goes to him.

The church itself must be a “right mix.” It must serve
as “a delivery room where new souls are born, a nursery
where the newly born are cared for, a school where the
growing are trained and equipped, and a workshop
where the mature can serve and work.”10

A right mix of workers is also needed. Pastor and
laypeople must all be involved, and a balanced exer-
cising of spiritual gifts must be at work. The right per-
centage of the church’s work force must have responsi-
bilities that are outside of the body itself; 10% is a good
figure. And there must be a ministry for everyone. Orjala
writes, “Growing churches utilize multiple channels of
ministry. They develop programs so there is a way that
every Christian can find a ministry. They consciously in-
tegrate evangelism into all that the church does so as to
maximize its evangelism potential.”1l Cultivators, con-
verters, and conservers must all be functioning. Pres-
ence evangelizers who bring love and concern must be
followed by proclaimers, persuaders, disciplers, and
equippers.

Finally, a right mix of methods is important. A balance
of strategies initiating new structures, improving old
ones, and including events or actions with special pur-
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poses should be combined with incidental strategies for
evangelism such as expanding the parking, getting a
guest book to help the visitation effort, compiling a
church directory (pictoral if large enough), getting or fix-
ing a bus, or improving the visibility of the church sign.

Strategies for prospect generation are the well for
evangelism that the church draws from. But these must
work in conjunction with dynamic services, programs,
and ministries. Personal evangelism and public evan-
gelism must go hand in hand. Prayer ministries are the
cornerstone. The American Festival of Evangelism
stressed that the church’s strategies should fall into
three main categories: evangelizing, establishing, and
equipping.

Wesley Tracy summarizes, “Each evangelistic method
fits neatly into the whole of New Testament evangelism.
Methods do not compete with each other; they com-
plete each other. The evangelistic preaching service is
an example of this. The church members and the
preacher are partners in evangelism. Unless the mem-
bers are faithful in personal evangelism and visitation,
there will likely be no unsaved persons present to hear
the sermon.” 2

5. There are different strokes for different folks.

“The fisherman who knows how to catch fish doesn't
just go out to catch ‘fish.” He goes out prepared to catch
a special kind of fish. He knows that fish are not all alike
in their habits. He knows where and when to find each
variety. He knows which kind of bait or lure to use for
each kind. He uses different sizes of hooks for different-
sized fish and a different strength of line as well. Some
varieties are caught on the bottom, others near the sur-
face, some around rocks, and others around weeds.
Some are caught by casting, some by trolling, others by
net. If you ask the real fisherman how to catch fish, he
will reply, ‘What kind of fish do you want to catch?'
There is a different strategy for each kind of fish.

“Church growth studies have taught us that if we
want to be successful in winning people to Christ in
larger numbers, we must find out what they are like,
what groups they belong to, what motivates them, how
they make their decisions, what their preferences are,
what kind of person they will trust, what they believe,
and how much they know about the gospel.”13

Many of us are discouraged because we feel like
we've fished all night as the disciples did and have
caught nothing. Jesus is still the master Fisherman. He
still knows where the fish are and how to bring them in.
And He who said that He would make us fishers of men
is still just as present to guide us in tailor-making strate-
gies of evangelism for people.

6. Strategies are not “bait.”

Win Arn writes, “Our caring and friendship with others
must be unconditional. It is not the bait of a religious
trap. Nor is it the scheming means to an ultimate end.
Unconditional caring reflects God’s answering, un-
relenting love ... Caring must be genuine and uncon-

ditional, not dependent on how the person responds to
spiritual overtures.” 4 While we are fishers of men, we
must not think of strategies as bait and people in terms
of hooking and landing them. All ministries including out-
reach must center around love as the primary motive
and serving as the foremost method.

7. The best strategizing is need-oriented.

“As to the basic principle for discovering the proper
method, | would have a hard time improving on Robert
Schuller's maxim: The secret of success is to find a
need and fill it. The methods used in growing churches,
diverse as they might be, have all done this. They have
offered something that will meet the needs of the kind of
people they are ministering to,” 15 states Dr. Wagner.

Dr. Arn says, "Structure Need-Meeting Ministries ...
an effective incorporation strategy for new people cen-
ters on the unique needs that these people bring to the
church— personal, spiritual, marital, occupational, rela-
tional. Life is full of problems. A church concerned with
seeing people grow and mature in the Christian life
should have ministries that directly respond to the needs
of people.”16

Often our ministries are geared around the needs of
“our” people. We must learn also to discern and pro-
gram for the needs of our community. An exercise class
might draw those who are aware of a need to get “in
shape” (a personal need). In a neighborhood where peo-
ple do not know much about the Bible but are curious (a
spiritual need), an evangelistic home Bible study may
work. Where people are discontented about their mar-
riage but not really in need of professional counseling (a
marital need), a marriage enrichment weekend or a mar-
riage film series, such as the Breechen/Faulkner set,
might be considered. In a highly transient area (an oc-
cupational need), a Saturday seminar on job changes
and the related anxieties and adjustments would proba-
bly have appeal. A financial planning seminar might also
attract and can appeal to broad ages and strata of living
if conducted with elective sessions. If people are hungry
(a physical need), it would not be a bad idea to start a
food pantry. There is nothing like a community survey to
find out what the needs are. »

Our greatest potential for generation of prospects lies
in this area of appealing to the needs and interests of
people. If you live in an area where peoples’ cars keep
breaking down, find a way to help get them fixed or to
provide interim transportation as a ministry. A handy-
man ministry might meet a need in an “older” neigh-
borhood. A school for the deaf or handicapped near the
church should not be ignored. Athletes need outlets;
why not a church team? Working moms need child-care
help; why not at a church? Senior adults often need
rides. A community with high music appreciation will be
attracted to concerts. Generally speaking, the needs of
upper class and upper-middle class persons center
around recreation and fellowship. An entertaining and
enjoyable evening at a dinner theater event might draw
them into your church. The friendliness of your congre-
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gation will win them to you. Later they will be won to the
Lord.

Everyone has needs and interests that can serve as
points of entry or contact for evangelism. But there are
especially receptive periods during: (a) times of signifi-
cant transition or change (marriage, birth of a child, new
job, residence, or school, “denesting” of the home, re-
tirement, etc.); or (b) stress incidents (death of close
family member or friend, divorce or marital conflict, fam-
ily crisis, financial problems, hospitalization or injury,
loss of job, etc.). God’'s love and caring are especially
appropriate at these times when persons usually are
more receptive to Christ and the church. A timely evan-
gelism strategy may provide the setting in which a life is
committed to the Lord.

8. The church can grow through multiplying units.

Paul Orjala says there are four requirements for sus-
tained growth: (1) Meet people’s needs; (2) multiply units
of outreach; (3) organize to grow; and (4) depend upon
and obey the Holy Spirit. He writes, “When people be-
come part of the church, they do so at a given time, ina
given place, and join a given group of people with whom
they feel at home. If we can multiply these groups, then
the church can grow faster than if we had only one orig-
inal group.” 17

According to Peter Wagner, we need celebration,
congregation, and cell groups. A smaller church might
find all three functions fulfilled with the same group of
persons. But as the church grows, peoples’ needs for
intimacy and personal identity will require special cell
group structures.

A church’s sphere of influence can grow without los-
ing spheres of intimacy. Multiplying the number of
groups has the fringe benefits of (a) involving more peo-
ple in the leadership and responsibility for the growth
and success of the church; and (b) providing oppor-
tunities for new leadership personnel to use their gifts
and talents for God.

Starting new groups is a good method to meet needs.
And the old axiom of “divide to multiply” in reference to
existing groups is a good one if the division doesn't
come too early or without the group’s cooperation.

9. Good strategizing focuses on the natural webs of
relationships within our church.

This is the Masters Plan. Our potential congregation
is as big as the total group of the families, friends, neigh-
bors, and associates of all of the church members.
Since the greatest number of people come to Christ and
the church because of a relative or friend (70 to 80%)
rather than any special need, program, or attraction, it is
only natural for us to design our strategies around the
extended webs of relationships represented in our con-
gregations. But if there is a segment in our community
not targeted over a period of time by our selective stra-
tegies, the gospel demands that we cross over the
boundaries of our homogeneous groups to develop in-

clusive plans for bringing all persons into God’s king-
dom.

10. Sustained growth keeps on top of the motivational
problem.

The second law of thermodynamics says, “The en-
tropy of the universe strives ever to increase, corre-
sponding to an overall steady increase in the un-
availability of energy for further transformations”—
Clausius (Basic Concepts of Physics, Lindsay). It means
that it is the natural order of things when left on their
own to move from order to disorder, entity to disin-
tegration, warmth and energy to coldness and no en-
ergy. The same is true in the church.

Christ has commissioned the church as His Body to
carry on His work in the world. But without regular mo-
tivation, this group of people runs out of gas just as
surely as an automobile that is not filled periodically.

The work force needs motivation for two reasons: in-
spiration and inventory. In part we need to be spurred on
toward love and good deeds (Heb. 10:24), and in part
we need to check up on our motives (2 Cor. 13:5). Even
mature Christians who rejuvenate themselves daily in a
vital quiet time with the Lord have a need for motivation
from time to time.

The worship services should be designed with this
thought foremost. Spiritual deepening weekends, reviv-
als, or a lay witness mission can be planned with this in
mind. While revivals are still good strategies for reaping
aripe harvest, they often prove most helpful at the mo-
tivational points of inspiration and inventory for the local
body. We must not ignore the “fires” until they nearly go
out, but must kindle them and keep them “burning hot”
for Jesus.

A part of inspiration is encouragement. This is mostly
done on a personal level. | know one fine Christian lady
who gives a word of encouragement with almost the
same regularity as winding a clock. A letter from the
pastor to all the major areas of your church (CL/SS
chairman, NYI president, NWMS president, committee
chairmen, etc.) thanking them for keeping a mind toward
evangelism as they do their work and encouraging them
in their areas of service can prove very beneficial. Effec-
tive evangelism that is continuous stays on top of the
motivational problem.

PLANS

Here is a sample Evangelism Strategy Plan for a
medium-sized church. It is an imaginary two-year plan
that was worked out over a summer of meetings by the
ad hoc Evangelism Strategy Committee.

1. Dobson film series

James Dobson’s Focus on the Family film series will
make a good evangelism strategy in our community
saturated with young adults. The films will accomplish
the following purposes: (a) to appeal to a need in the
immediate community; (b) to bring new persons from
the area into the church; and (c) to equip persons in
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parenting skills. The seven-film set will be shown on
consecutive Wednesday nights in the fall and should
pay for itself through offerings taken at the showings. A
Dobson book table (consignment) will be available. Ad-
vertising is most advantageous for prospect-generating
strategies, so a mailer and posters will be put together
for this event. The leadership team will consist of a coor-
dinator, an advertising person, a discussion leader, a
projector operator, greeters, book table personnel,
someone in charge of snacks/refreshments, and a nurs-
ery and child-care person. The midweek service, an ex-
isting structure, will be revitalized and visitor follow-up
will be done through the calling program.

2. Calling program

This strategy has three parts.

A. VISITATION NIGHT

Thursday evenings will be designated calling nights to
visit prospects, absentees, and fringe persons to sur-
round them with love, to foster Christian growth, and to
encourage deeper involvement levels. This shall be
called “LUV." (Let Us Visit) night because it describes
the purpose. The success of this friendship-calling en-
deavor will hinge on the training of its coordinator. All
first-time visitors will be contacted within 10 days to
convey friendship and welcome and to answer ques-
tions.

B. PERSONAL EVANGELISM TRAINING

Once the LUV. night program is in motion, a personal
evangelism calling and training program will be started
the next spring. It can run concurrently with the friend-
ship calling on Thursday nights. The leader will be
trained during the fall if no one is already competent to
do this type of calling. It will be necessary to make sure
that the leader is capable of leading before this program
begins. The purposes of this program are to ensure that
everyone who comes to the church has heard and un-
derstood the gospel, to invite each one who needs to
receive Christ as Savior and Lord, and to have a “go”
structure that can reach the families, friends, and asso-
ciates of members who might never come to church
until they respond to the gospel.

C. INFORMATION BROCHURE

A simple brochure will be created to give information
to visitors about our church—its history, beliefs, and
ministry in brief. It will be professionally printed so it will
make a vital impression for our church. It will be in pam-
phlet form with inner pockets for inserts. The informa-
tion for the inserts will come from each major area of the
church (children’s, youth, and adult ministries, NWMS,
music, etc.). This incidental strategy will prove greatly
beneficial to the church.

3. Singles ministry

The new structures that a smaller church may find
itself considering could be a youth program, a Caravan,
or a nursery. A medium-sized church may have just ini-
tiated a women’s ministry last year, plans to have a se-
nior adult ministry in a year or two, and has as a present

strategy the beginning of a singles ministry. The order in
which these are prioritized for implementation should be
based on need.

The objectives for the singles structure include—to
minister to the singles in the body, to attract new per-
sons to the church, to retain those who come, and to
provide a structure in which informal support systems
can develop. A workable medium will be developed be-
tween no structures on the one hand and a program
that sets single persons completely apart from the main-
stream of adult Christian life in the church on the other
hand.

This strategy will be implemented by having the Chris-
tian Life Board (a) appoint a singles representative, and
(bjhelp that person put together a small leadership team
for this ministry. They will begin with one social activity
and one afterglow a month and an annual retreat. Once
the structure is created, the group will lead from within,
based on its own felt needs.

4. Night of music

Every fifth Sunday will be devoted to a night of music.
(This can also be drama or film night if it suits the con-
gregation better.) Occasionally a “big name” concert will
be scheduled. But most of the time internal talent will be
fine if quality can be maintained enough to attract vis-
itors. It will be done with visitors in mind rather than just
for the local congregation.

This is a fine strategy to capitalize on the webs of
relationships of the people in the church. Many of their
extended family members and friends will come to a
nonthreatening night of music who might not come to a
“preaching” service.

There is a time to attract and a time to reap (Eccles.
3:1). Unless one is sure it is the time to reap, this strat-
egy is best utilized to attract. It will be best to advertise
and play it up big when our goal is to attract, but less
when our purpose is to reap the harvest of those al-
ready attracted. A time of fellowship for all those in at-
tendance will be planned after these services, primarily
to acquaint visitors with several other persons in the
church.

5. Prayerlife Seminar

The first spring, the Prayerlife Seminarby Glaphre Gil-
liland will be scheduled to teach people how to pray, to
increase prayer in the church, and to enhance the atmo-
sphere for evangelism and outreach.

6. Community Sunday

Next summer around Independence Day a commu-
nity Sunday is planned to honor local public servants
and to promote goodwill in our community. The mayor,
the city council, the firemen, and the police will all be
invited. A ceremony of appreciation will be a big part of
the service. This strategy may also get some people
from our community who have never been to our church
into our building.



7. Open house

In order to invite our friends and community to see
our church and learn about us, an open house is sched-
uled around Labor Day the next year. The timing will
serve as a kickoff for the fall. This strategy is good any-
time but can be especially effective if the church has
recently (in the past three years) moved into a new build-
ings or is celebrating a significant anniversary or event in
the life of the church. This strategy is excellent for pros-
pect generation, so advertising quality and quantity
should be at a premium.

An executive committee to plan the open house
should be made up of a coordinator and the chairmen of
each of the subcommittees: Advertising and Publicity,
Guest Reception and Follow-up, Tour Guides, Punch-
bowl and Refreshments, Fanfare and Decorations (this
subcommittee has responsibility for the building’s ap-
pearance), and Interest Centers. Interest centers such
as NWMS, youth ministry, children’s ministry, Christian
Life and Sunday School, sports and family activities,
women’s and/or men's ministries, music and special
programming, denominational information, and a pas-
tor’s corner will be situated throughout the building.

The church will reap several internal benefits from this
strategy. A large number of people will be involved in a
common effort. The building will be repaired and
cleaned thoroughly. And a team feeling will be created.

8. Partners in Ministry

The continued lay training course, Partners in Ministry
by James Garlow, will be offered that fall. It will serve an
equipping function. The spiritual gifts profile from the
book Finding Your Ministry, by Raymond Hurn, can be
used with the chapter on gifts.

9. Halloween children's evangelism

At Halloween of that year, interesting and appropriate
children’s gospel tracts will be made available to all in the
congregation to hand out with their “goodies.” This
strategy will center on proclamation and the tracts will
go to many who may never come to our church.

10. Time management seminar

A need was discerned when an executive community
was discovered near the church. So atime management
seminar is scheduled for a Saturday of the second win-
ter to educate and equip persons in time management
skills. While the other obvious (but secondary) purpose
is to bring outsiders into our church, it is expected that
this seminar will also meet needs within the congrega-
tion. The special speaker is a professor at a nearby col-
lege. The cost will be absorbed by the registration fee.
Community announcements may prove that this strat-
egy has a broader appeal than just to this specialized
subgroup.

11. Revival

Regular revivals are needed for rejuvenation of the
local church. But, if the Evangelism Strategy Plan to this
point is merely 50% effective, a revival will definitely be
needed by the second spring for “reaping” as well. Man-

ley and Ross’s Revival Preparation Guidebook set will
be used to plan for this week with a professional evan-
gelist. Bible studies and follow-up workers will be ready
to assist in the establishing of new believers.

12. Free car wash

Some strategies must be totally gratuitous. Therefore,
a free car wash is on the agenda for the last summer of
the Evangelism Strategy Plan. The car wash is simply to
serve our community and to expose them to our people
and our genuine love. It will be done primarily by adults.
Donations can be accepted but are not expected. This
will remind us that strategies are not “bait” and will con-
vey to our community that we love with no strings at-
tached. The new evangelism strategy committee will
also be hard at work that summer.

Some of the strategies in the two-year plan will fail.
Most will have a fair degree of success. One of the ad-
vantages of planning 7 to 10 strategies at a time is that
when one of them does not prove fruitful, you don't be-
come so easily discouraged. You know that even if one
of the strategies “bombs,” an overall forward motion will
always be the result of careful and purposeful planning.

“We use many methods to help us with the total pro-
cess. But we know instinctively that the task is not com-
plete until we have growing, serving Christians. On oc-
casion we become enthusiastic about novel programs
and contemporary techniques, but we maintain them
only if they truly contribute to the ultimate goal. We are
making disciples,”8writes Bill Sullivan. The bottom line
of evangelism plans is pragmatic. Results are what
count. “Only accomplishing the end— making disciples
—can justify the means,” 9states Peter Wagner. So we
retain the effective methods and discard the less effec-
tive ones. And we press on to fulfill the Great Commis-
sion in our community.

TOGETHER WITH GOD, your church can grow,
too! $
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UNIVERSITY STUDENTS

(Continued from page 30)

their food service. Other times, students set up a block
of appointments at the student union.

As our group of students grew in number, |was asked
to participate in panel discussions in class settings.
These were positive experiences and very enjoyable.
They helped the students identify with the church. Stu-
dents began to attend the church as a result of hearing
how the Bible related to life. We encouraged them to be
involved with Christian groups on campus. Several stu-
dents led or became involved in small groups within our
church.

Literally, over the years Westview became known
as a church that cared for students. Sometimes that
caring took the form of an Imperials concert with 1,500
present in community facilities, or a one-on-one coun-
seling session as a result of a referral.

Finally, to minister effectively to university students, |
must be willing to face tough issues. Doug Trouten af-
firms, “The fountainhead of secular thought has always
been the university. A clear presentation of Christianity
there can influence our whole society.”30ne of my fears
was that students and the university community would
be so knowledgeable in their area of expertise that the
message of Christ would not appeal to them. | discov-
ered that the biblical message of Christ was needed by
students to give a foundation from which all of life could
be evaluated. Time and time again, | experienced over-
whelming appreciation expressed by students who
were discovering real truth from the Word of God and
were learning how to apply that truth as they ap-
proached their studies and decided future life-styles.

Students need answers. Sometimes | did not have
answers but would agree to faithfully search with them.
Therefore, it is essential that pastors be faithful in prayer
and study of the Word of God. It is also essential that a
pastor and congregation be prepared to love and accept
students who are struggling with new insight and life-
style questions. Nothing can replace the thrill of seeing a
life transformed before you.

While | attended a graduate-level class, a few stu-
dents were talking after class. One person looked me in
the eye and said, “You add so much to the class. We
always talk in such despairing and pessimistic terms,
yet somehow, you always manage to bring hope into the
discussion.” Yes, we Christians are agents of hope, ac-
cording to the apostle Paul. Our approach to life is differ-
ent from that of our pessimistic, isolated contem-
poraries of the world. Based on the foundation of faith in
God and the love God offers us through His Son, Christ
Jesus, we have hope.

That hope is real. It was real in Manhattan when we
saw a former Satan worshiper become a youth leader, a
youth entangled in sexual promiscuity learn about the

real love of God, young men and women freed from the
grip of a cult, men and women prepare for full-time
Christian service, a person controlled by drugs freed to
become what God intended him to become, estranged
children and parents reunited, many student leaders
and sports figures become committed followers of
Christ, and the list could go on and on. We also saw
fearful and selfish youth break those bonds and in
Christ become witnesses to their classmates. Many of
these students became Bible study leaders, and some
became concerned enough about outreach to go on
special mission projects in the United States and other
countries.

What a thrill it was to walk into a restaurant 150 miles
away from home and have the waitress tell my wife and
me how her life was changed by Christ while at Kansas
State University and describe her plans and preparation
to serve the Lord. While at the same restaurant, and
excited young man came over to introduce his fiancee.
He explained how he had grown in Christ while at KSU
and told of their plans to establish a Christian home.
Across the aisle was a couple with two beautiful chil-
dren who had found the Lord while at KSU. Today, they
are serving Christ in another holiness denomination
where they live.

There are leaders in Nigeria, India, Korea, Puerto
Rico, and other countries who found Christ and a vital
fellowship in a local church at Manhattan. We continue
to hear reports about them from time to time and thank
God for leading us into ministry in a university commu-
nity.

There are many challenges and discouragements in
ministry to a college community. One colleague de-
scribed the attempt of ministry to the continuous flow of
students as “... trying to preach to a parade.” Saying
good-bye every year to people we loved was not easy.
Yet, what a joy to know that their lives had been
changed by the ministry of our church.

Effective ministry to university students requires, first
of all, people willing to go to students. Second, we must
develop relationships with those students, and third, we
must share the biblical message that will change their
lives. Then, we must prayerfully plan to adapt to their
schedules. Finally, we must face tough issues from a
scriptural perspective. But most importantly, we cannot
begin until we obey Christ by going to them. The re-
wards are many, the challenges are numerous, and the
laborers are few—too few! Please pray with me, “
that the Lord of the harvest would send forth laborers.”

ft
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FINANCE

NEW RULES FOR
SUBSTANTIATION OF
CHARITABLE DEDUCTIONS

by Pensions and Benefits Services
Church of the Nazarene

s a result of the Economic Recovery Tax Act of
1981, taxpayers were allowed a partial “above-

praisal of the property and must attach the appraisal,
along with other supporting details, to the tax return that

the-line” deduction for charitable contributions evendfaims the deduction. (The regulations define what kind

they did not itemize their deductions. The deduction
was limited to $25.00 for 1982, $25.00 for 1983, $75.00
for 1984, 50 percent of contributions for 1985, and 100
percent of contributions up to the regular deduction lim-
its for 1986. This law was scheduled to self-destruct in
1987, unless renewed by Congress.

At the same time that Congress authorized the liber-
alization of deductions for charitable contributions, they
requested stricter rules for the verification of such con-
tributions. Recent tax decisions and regulations along
with the provisions of the Tax Reform Act of 1984 now
require increased documentation to verify the de-
ductible nature of contributions.

GENERAL RULES

Individuals and corporations are required to maintain
acanceled check, receipt, or other reliable record of the
contribution showing the date, amount, and the name of
the church or charity. If the contribution is property in-
stead of money, the donor's records must include a de-
tailed description of the property including its value, the
cost or basis of the property to the donor, and other
legal information. If securities are given, the donor must
maintain records to indicate the name of the issuer of
the security, the type of security, and whether it is regu-
larly traded on a stock exchange.

The regulations continue to provide that an IRS dis-
trict director can require deductions to be substantiated
by a statement from the charitable organization.

PROPERTY DONATIONS OVER $5,000

Some provisions deal with donations of property
(other than money or publicly traded securities) having a
value in excess of $5,000. Under the rules for these
types of gifts, the donor must obtain a qualified ap-

of appraisal qualifies.) In addition, the church or charity
receiving the property must sign the summary appraisal
form (designed by IRS) to acknowledge the gift. This
signature does not indicate “agreement” on the ap-
praised value but merely documents the exchange of
property. The same person who signs the church’s reg-
ular IRS information returns is authorized to sign the
appraisal form. Generally, neither the church nor any of-
ficer of the church is allowed by the IRS to act as the
“qualified appraiser” of any property gift to the church.

The church that receives a property donation after
1985 that has a value in excess of $5,000 may also have
reporting obligations. If the organization sells, ex-
changes, or otherwise disposes of the property within
two years after its receipt, that event must be reported
to the IRS on an appropriate form. The report must be
filed on or before the 90th day after the disposition of
the property.

CONCLUSIONS

Most churches will not be affected very much by
these provisions, unless they receive substantial con-
tributions not in the form of a check from an individual or
corporation. All such contributions should, of course, be
acknowledged by official receipt. In addition, those
churches that do receive large donations of property
other than cash or securities should contact their local
tax advisors regarding how to properly document the
transaction. Care should always be taken when re-
sponding to questions from individuals about whether a
particular property donation is tax deductible and about
the amount of that decluction. $

* *
[The information contained herein is of a general nature. It is not offered as
specific legal or "tax advice." Each church and individual should evaluate its own
unique situation in consultation with personal, legal, and tax advisors.]
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WESLEVANA

Christianity Reduced

to Practice

exclamation upon reading Fox’s Acts and Monuments

of the Christian Martyrs. Wesley admired the “pure and
able religion” remonstrated by these noble, selfless Christians
(Works, 14:227). Out of concern that his readers see only the
model life-styles and deaths of these Christians, he decided to
delete from Fox's account “all the secular history.” Still in
search of more brevity and directness, Wesley edited out
other elements he did not find "particularly affecting or in-
structive.” When someone remonstrated that such deletions
hinted of a narrowness on the part of the editor, Wesley nod-
ded his agreement. He unapologetically declared that his in-
tention in both biography and autobiography was to provide
his readers with clear-cut Christian models and to do it at the
least possible expense. If scissors and paste would serve that
end, he scissored and pasted.

Wesley perceived in the actual narration of lives an oppor-
tunity to present his readers with genuine embodiments of
doctrinal and ethical ideals. The value he attached to this
method of Christian education is obvious from the large num-
ber of personal accounts that he authoried or edited and in-
cluded in such compilations as the Arminian Magazine and
Christian Library. In his prefaces to these biographies, Wesley
urged his readers to follow holy models. In his preface to Fox’s
work, he called his readers to “learn from these worthies, to
be, not almost only, but altogether Christians! to reckon all
things but dung and dross for the excellency of the experi-
mental knowledge of tlesus Christ” (Works, 14:228).

Always on the lookout for exemplary spiritual histories,
Wesley came across a series of biographies of Puritan Chris-
tians that suited his discerning eye. Being a natural-born edi-
tor, he could not help but see several features of the writings
that needed amending, but the overall potential benefit of the
worthy lives drew his high praise. Wesley describes his ap-
proach to improving the accounts this way: “The most excep-
tional phrases are laid aside; the obsolete and unintelligible
expressions altered; abundance of superfluous words are re-
trenched; the immeasurably long sentences shortened, many
tedious circumlocutions are dropped, and many needless rep-
etitions omitted” (Works, 14:229).

With these adjustments safely behind him, Wesley declared
that he was now able to publish a “complete body of practical
divinity.” As he perused the biographies, he was overjoyed
with several characteristics. He praised the obvious spirit of
sobriety that had marked the lives of these Christians. Since
seriousness would certainly characterize persons at the final
judgment, it ought also to figure in their daily pilgrimage. Wes-
ley noted with pleasure that these biographies gave promi-
nent space to Christ in His three offices of Prophet, Priest,
and King. These Christians “speak of Him as those who have
seen his glory, full of grace and truth. They sum up all things
in Christ, deduce all things from Him, and refer all things to
Him” (Works, 14:230).

The Puritan authors further delighted Wesley by honoring
next to God, His written Word. Their absorption of biblical
phraseology and its subsequent inclusion in their writings was

Christianity reduced to practice!” That was John Wesley’s

by Joseph Seaborn, Jr.

Professor, Marion College, Marion, Ind.

a regular source of joy to a man who also claimed a special
affinity to the Holy Scriptures. Like him, they appealed for final

angiuthority “to the law and to the testimony” (Isa. 8:20).

“But the peculiar excellency of these writers seems to be
the building up of us in our most holy faith.” From his obser-
vations of the stages in Christian development, Wesley be-
lieved that the initial period of salvation was marked by a
euphoric joy in which new Christians felt they were riding
“upon the wings of the wind.” Following this initial elation,
however, he generally observed a period of depression in
which the Christian “suddenly or gradually sinks down, and
meets as it were a vast vacuity” (Works, 14:230). It was during
this transitional period from the initial elation of conversion to
a maturer faith that persons often doubted and threw away
their faith altogether. In their frustration at being unable to sort
out this experiential transition between the first and perfect
loves, far too many persons, so Wesley believed, dismissed
their original Christian faith experience as little more than a
transient emetional euphoria.

To Wesley,' the true merit of the Puritan biographies with
their regular interweaving of life development and theology lay
in their presentation of ways for traversing this initial conver-
sion happiness to a more stable, less emotionally centered,
Christian maturity. “They lead us by the hand in paths of
righteousness, and show us how, in the various circum-
stances of life, we may most surely and swiftly grow in grace,
and in the knowledge of our Lord Jesus Christ” (Works,

14:228).

Wesley had no use for biographies that indiscriminately
recorded the vices and virtues of their subjects. In his editing
of various lives, he tried to omit all portions of the description
that contradicted Scripture or reason. He declined, for exam-
ple, to publish one testimonial narrative because the lady
claimed that she had never felt a sense of sin. To Wesley,
setting such unscriptural testimony before the reader only
served to contradict scriptural teachings and leave persons
confused about the truth (Works, 14:276). Others might leave
the “good and bad, food and poison” mixed together, but
Wesley chose to publish highly selective spiritual biographies
that would in every line “tend to the genuine love of God and
our neighbor” (Works, 14:276). Spiritual histories held poten-
tial for showing by illustration rules that had elsewhere been
laid down prescriptively. In the merger of Christian example
and normative rules, Wesley saw Christian education possi-
bilities being raised to their highest powers. He believed that
making moral judgments belonged to the task of the biogra-
pher. In order to form and inform the minds of his readers, he
committed himself to writing and editing spiritual histories that
would aid thinking readers to learn “without any trouble, the

most essential doctrines of religion" (Works, 14:296).
Spiritual histories appear so frequently in Wesley’s publica-
tions that they stand as a literary hallmark of the early Meth-
odist movement. Wesley believed that Christian biographies
would inspire other Christians to redouble their efforts to em-
ulate this cloud of witnesses who had themselves imitated
Christ. $



PASTORAL CLINIC

FROZEN OUT!

A Case Study for Reflection and Discussion

he case study for this Pastoral
Clinic is excerpted from Well-

and his sermons were criticized—
not enough evangelistic invitations,

Intentioned Dragons, by Marshathe board said.

Shelley. If you haven't purchased the
book already, you’ll want to get it
“Based on real-life stories of battle-
scarred veterans,” it will get you
ready for problems you are apt to
come up against with problem peo-
ple in your church, if you havent al-
ready met them.

When Doug and Joan van Arndt
accepted the pastorate of a small-
town church in Ohio, they didn't ex-
pect it to be a cross-cultural experi-
ence, but it was. Doug had grown up
in a small town parsonage and felt
comfortable with people in small
towns, or so he thought. But he
hadn't realized that four years of col-
lege and three years of seminary, all
in metropolitan areas, had changed
his tastes in music, reading material,
and conversation.

Relationships were the toughest
adjustment. The people didn't seem
to want a close friendship with the
pastor or his family.

“I'd forgotten how people assume
a pastor’s family is different,” he
says. “They saw the pastor as a
hired hand to maintain the church
and perform the services. We felt
frozen out of normal friendships."

Their only friends were from the
town league basketball team Doug
joined and a couple of young moth-
ers Joan met at PTA. None of them
were Christians.

Most of the people in the church
had been there for years. They knew
one another’s grandparents and
grandchildren. The van Arndts were
the youngest family in the congrega-
tion, and thus, there were not only
educational and cultural gaps but an
age gap, too.

Inevitably clashes came over
Doug’s leadership. His ideas for cre-
ative worship were dismissed, his
proposal for a cooperative Easter
sunrise service with the other
churches in town was squashed,

“Why?” asked Doug. “I've spoken
personally with everyone in the con-
gregation, and they've all accepted
Christ.”

“But it warms my heart to hear
salvation messages,” said the board
chairman.

When one older woman criticized
Doug publicly in a business meeting
for planning a camping trip with the
five church youth, Doug asked the
church board to speak with her pri-
vately in his defense. They refused.

“Mabel was here before you
came, and she’ll be here after you're
gone,” one board member replied.

“This is a moving ship,” said an-
other. “As long as you do your job
and stay away from the steering
wheel you won't have any problems
with Mabel or anyone else.”

After a year the church voted, for
financial reasons, not to raise the
pastor’s salary. Before the vote, with
both Doug and Joan sitting in the
meeting, one man stood to say, “We
dont need to up the salary. If this
isn't enough for the current pastor
we can always get another one to
come for even less.”

Several months later, Joan broke
her leg on the basement stairs.
While she was in the hospital, three
people came to visit—none from the
church. The church ladies sent flow-
ers and a card, but no one came in
person.

Doug and Joan were so discour-
aged they began looking for another
church. Doug mailed his resume to
three different placement services
and his denomination, but no calls
came. He contacted one church di-
rectly, a congregation of 125 with a
pastoral vacancy, and discovered 18
candidates had applied ahead of
him.

Out of a lack of other options,
Doug and Joan stayed at the church
and endured their frustration. Now,
four years later, they're glad they did.

Only now are they finally begin-
ning to feel accepted, though Doug
still says he has to get his strokes
from outside interests— basketball,
an architecture class at a nearby col-
lege, community theater. He’s start-
ing to see some cohesiveness de-
velop and spiritual growth take
place in the Sunday night home Bi-
ble study he and Joan lead.

Joan is still not close to any of the
ladies, and when she visits college
friends and experiences the warmth
of those friendships, it's hard to
come back to the cool atmosphere
at the church. But she too is seeing
a significant ministry begin with
some young families in town. None
of them attend their church ... yet.
But Joan senses they're open to the
gospel, and she enjoys sharing her
life with them.

What can pastors do when they
find themselves frozen out? Or in
other situations where dragons gain
control, how can you break the im-
passe?

From Well-Intentioned Dragons, by Marshall Shelley,
copyright © 1985; used by permission of Word
Books, Publisher, Waco, Tex.

Questions for Discussion

1. What did Doug gain by staying
at this church?

2. Why do you think the attitudes
of the people toward this pastor
changed?

3. Do you think anything has re-
ally changed? That is, do the church
members show any spiritual
growth? Will the next pastor have to
endure the same kind of initiation? Is
the church spiritually equipped to re-
ceive and nurture the people Doug
and Joan may win to the Lord out of
the community?

4. What do you think might be a
better way to deal with this situation
than just “toughing it out” as Doug
and Joan did?

5. Is this pastor being fair to him-
self and to his family?

6. Here's how one person closed

(Continued on page 57)
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TODAY'S BOOKS for
TODAY'S PREACHER

THE COMMUNICATOR’S
COMMENTARY:
Peter; James, Jude, Vol. 11

By Paul A. Cedar, Word Books, 1984,
$15.95 (BA084-990-1642)

Volume 11 presents a unique ap-
proach to commentating on the Scrip-
tures. Paul Cedar, author of this volume
and pastor of Lake Avenue Congrega-
tional Church in Pasadena, Calif., spe-
cializes in communication and consul-
taton for pastors and churches.

Both Lloyd J. Ogilvie, editor, and Paul
A. Cedar, author, specialize in their “abil-
ity to blend sound scholarship with
practical application of the Bible to ev-
eryday life.”

The commentary follows the typical
pattern: an outline of the book, back-
ground and introductory material fol-
lowed by a verse-by-verse, word-by-
word, or phrase-by-phrase commentary.
From an inductive approach, Cedar skill-
fully blends biblical roots, scholarly exe-
gesis with “impelling illustrations,” appli-
cation to daily life, and implicit outlines
for preachers and teachers. Much of the
exegesis is limited to word studies
based on original language, yet written
so an average English lay reader can un-
derstand. He writes in a popular, easy-
to-read style rather than a formal, aca-
demic style.

One of the purposes of this work is
“to help the preacher or teacher in his or
her busy life to prepare for commu-
nicating the Word to congregations or
classes” by giving valuable outlines for
passages of scripture. Again, Paul
Cedar demonstrates his skill. Without
“telling you what to outline,” his insights
stimulate your own personal thoughts in
areas of preaching and teaching.

Throughout the volume, Dr. Cedar
skillfully raises the speculative and theo-
logical issues, yet presents them in a
manner that willl promote oneness
among divergent theological and
thought systems. For example, he never
mentions Luther's problems with
James, but alludes to the book’s Jew-
ishness by calling it a “how-to-do-it'
manual for the Christian life.” The
Wesleyan-Arminian might find his deal-

ing with the holiness and free moral
agency passages skimpy, but he dem-
onstrates how to apply the truth of the
Word to those who hold divergent theo-
logical leanings.

The comment on 2 Pet. 2:20 illus-
trates the writer’s ability and approach.
Cedar notes that there is a “theological
dilemma about which theologians have
argued for centuries” but focuses on
“the deeper issue which both schools of
theological thought would agree." He
summarizes by saying this verse
“should stand as a strong refutation to
those who think they can play games
with God by dabbling in overt and pre-
meditated sin while they claim to be liv-
ing as Christians” (p. 228).

The value of this volume for the pas-
tor lies not so much in its exegesis as in
its demonstration of how one excellent
communicator presents biblical material
S0 a contemporary congregation will lis-
ten. Reading this commentary is like
taking a seminar in homiletics from a
wise teacher. It not only increases your
skill but also produces doorways to
depth in your own soul.

Pastors and teachers will find this vol-
ume a valuable asset in sermon devel-
opment, especially when used in con-
junction with other exegetical material.

—Danny Gales

CHRISTIAN RENEWAL: LIVING
BEYOND BURNOUT

By Charles L. Rassieur, Westminster
Press, 1984, 120 pp., Paperback, $7.95
(BA084-224-6117)

In a time when “stress-management”
is an “in” subject, Rassieur’'s book is a
welcome alternative to the typical self-
help approach. Written in a simple, ap-
pealing style, he works from the as-
sumption that stress, per se, is not bad;
it is stress that has gotten out of hand
that is destructive. And what is the pri-
mary cause of destructive stress? Self-
centeredness. What a stressful sug-
gestion! Rassieur is careful to
distinguish between self-care and self-
centeredness. He refuses to allow self-
care to become a pious excuse for self-
centeredness.

He does not offer cheap grace for de-
spair or burnout. He points us to the
cross and insists that only then can we
find the answer to the dark night of the
soul.

The six chapters of the book lend
themselves to a group study. | can see it
being used in an adult Sunday School
class or in other small groups. It will
never become a classic, but it is a useful
tool for dealing with a subject that is
becoming much more evident in our
frantic generation.

— Mark M. Goodwin

HEBREWS (Commentary)

By Simon J. Kistemaker, Baker Book
House, 1984, Hardback, 464 pp.,
$18.95 (BA084-995-4605)

Hebrews, by Simon J. Kistemaker, is
a continuation of a New Testament com-
mentary begun by William Hendrikson.
Kistemaker follows the tradition of
former volumes in his attempt to bal-
ance a scholarly work with practical
helps for the pastor and Sunday School
teacher.

I have been preaching for the last four
years from the Book of Hebrews in Naz-
arene Theological Seminary chapel,
preachers' and wives' meetings, and re-
vivals. In doing so | have collected a
number of commentaries on this tre-
mendous Christological treatise. The
number of good contemporary com-
mentaries on Hebrews is quite limited.
Therefore, | especially welcome this vol-
ume.

In addition to a well-written commen-
tary on the text, the volume also con-
tains an outline of each chapter and
sections on doctrinal considerations,
word studies of Greek words, phrases
and constructions, and a summary at
the conclusion of each chapter. In some
places he also gives suggested practical
applications of the scripture under con-
sideration.

All of these features combine to make
this a very useful tool for the serious
student, pastor, Sunday School teacher,
and lay reader.

Dr. Kistemaker is professor of New
Testament at Reformed Theological



PASTORAL CLINIC
I (Continued from page 59)

a discussion of this case. Read it
carefully. If you had to “sum up” a
discussion on this case, (1) What
points would you emphasize? (2) At
what points would you agree with
this author? (3) What new ap-
proaches would you add?

* * *

Sometimes time is the only so-
lution—time for new members who
aren't bound by the past to help
change the spirit of the church, time
for certain board members’ terms to
expire, time for people to under-
stand where the pastor is going and
develop enough trust to follow. Pas-
tors report four to eight years are
often necessary before people be-
gin to accept them.

“I remember clearly when one
gentleman was giving me fits early

Seminary. A Wesleyan reader must be
prepared to find his reformed theology
“bleeding through.” However, it is the
writer's opinion that he has been fair in
his treatment of the text and that his
commentary will be a valuable addition
to the pastor’s library.
— Terrell C. Sanders, Jr.

OUT OF CONTROL

By Kathy C. Miller, Word Books, 1984,
Hardback, $8.95. (BA084-990-3866)

That a Christian parent would share
with the whole Christian community her
struggle for victory against child abuse
requires courage that of itself compels
one to read the book. That she would
care enough about helping others with
this problem to bare her soul and risk
her reputation lends credence to the
thought that not every child abuser is a
hopeless, worthless scoundrel, but a
person with a problem.

How could a mother love her child
and at the same time wish her dead?
How could she love God and do such
irreparably harmful things to her help-
less child? Kathy will tell you.

This book could be an invaluable help
to every pastor who might sometime
need to understand and know how to
help such a person. It's preventive impli-
cations are also important when we
consider the appalling number of clergy
parents on the statistical rolls as child
abusers.

— Nanette Johnson $

in my ministry,” says a pastor in Ten-
nessee. “One woman said about
him, ‘I don't think he’s right, but he’s
been a friend for so long.” Well, | had
to stay around long enough to be
her friend, too. She has since
learned to trust me, and she’s voted
against the gentleman and for me,
but it took me eight years to earn
that loyalty.”

What do we do while waiting for a
thaw? Blindly support the status
guo? No, we have to stay consistent
with our vision for the church even if
we lose the decisions. But it helps to
learn to lose graciously. “You con-
tinue to minister lovingly the way
people expect,” says one pastor,
“but they need to understand it's not
the way you want.”

Though they are not pawns of the
dragons, new pastors recognize
that a majority of the people some-
times go along with the dominant
personalities because they're famil-

iar, and if the church is going along
OK, people would rather not rock
the boat. When the new pastor be-
comes as familiar, his stature rising
to the level of the dominant person-
alities, he will normally develop
enough of a following to make a dif-
ference.

In the meantime, the task is to
minister to the needs people per-
ceive. The perceived needs may not
be the genuine ones, of course, but
they are needs. By ministering to in-
dividuals, by preaching God’s Word,
by loving the congregation even
while losing some battles, we build
credibility and contribute to the lon-
gevity of the church. And merely
maintaining the church is not all bad,
even if it isnt everything we want it
to be. There’s much value in pre-
serving a church body.

Eventually, God willing, we will be
able to make the strategic moves to
strengthen the body. $

THE PREACHER’S EXCHANGE

FOR SALE: Hardbound, bound
copies of Preacher's Magazine,
1970-84. Bound copies of Chris-
tianity Today, 1969-73. Bound copies
of Herald of Holiness, 1970-83. Have
large selection of many other books.
Send list of books in which you are
interested. Hugh Slater, 100 North-
dale Rd., Glen Burnie, MD 21061.

FOR SALE: | have four volumes of
the Preacher's Magazine dated
1931, '32, '33, '34. They are punched
and in cloth-covered notebook cov-
ers. Previous owners have made
some notes in these magazines. In
fairly good condition. | will accept
bids for these volumes for 30 days
after the publishing of this notice. Al-
lan W. Miller, Sr., 14107 S. E. Lee
Ave., Milwaukie, OR 97222.

FOR SALE: Choir music priced lower
than wholesale. Large assortment
from major music company. For
list/order form write to: Don Payne,
Dept. N, Box 586, Winona Lake, IN
46590.

FOR SALE: Classic books and hymn
books from old Methodism and Wes-
leyan Methodism. Upon request, |
will send a list of books for sale.
Write to: Rev. Robert Atherton, 508
N. Walnut St., Sumner, IA 50674.

WANTED: Books by T. M. Anderson:
After Holiness, The Secret Place,
Streams of the Spirit. Contact Rev.
James Brannon, 610 Brown St., Day-
ton, OH 45402. Phone 513-256-
1406 or 228-6589.

WANTED: Volume 12 (2 Kings) of
Pulpit Commentary, old edition with
navy blue cover (printed in '40s and
'50s). Phone 816-524-8797 or write
to Michael D. Buettner, 422 S. Lake-
view Blvd., Lee’s Summit, MO
64063.

WANTED: Mostly complete sets of
the Other Sheep and the Herald of
Holiness to 1980. We will pay ship-
ping. Write to: Dr. Floyd T. Cunning-
ham, Asia-Pacific Nazarene Theolog-
ical Seminary, P.O. Box 556, MMC
3117, Makati, Metro Manila, Philip-
pines.

WANTED: Set of Dr. Godbey’s com-
mentaries. V. W. Anglin, 2651 Paasch
Dr., Hood River, OR 97031.

WANTED: To trade a 52-volume set
of the Pulpit Commentary of the Old
and New Testament, which is used
but in excellent condition, for a good
used set of Theological Dictionary of
the New Testament, by Kittle. Barn-
ard M. Roof, Sr., 244 Church St.,
Westfield, PA 16950.



SERMON OU

From Darkness to Light
TEXT 1 John 1:5-10

INTRO:

1 1John 1:1-3
a John saw Jesus.
b. This same Jesus wants to change
us from a life of sin and sinning to a life
of fellowship with God.

2. 1John 15
a God, who is Light, cannot tolerate
darkness.
b. God, who is Light, wants to trans-
form us from darkness to light.

3. John shows to us the process and the

product of the transformation.

l. We Are Sinners by Choice (v. 10)
A. We must admit our sin.
1 We've made choices. We have cho-
sen to sin.
a To choose to disobey God is to
commit sin.
b. The devil tempts us, but we
make the choice to sin.
¢ “The devil made me do it” won't
cut it.
2. Biblical examples
a John 8—the woman caught in
adultery
b. Luke 15—the prodigal son
B. Todeny this, we make a fool of Christ.
1 The cross of Christ becomes
worthless
2. The sin of arrogance and pride,
which places the wisdom of man
above that of God

Il. We Can Be Forgiven (v. 9)
A Human condition—confession of sins
1 Genuine sorrow
2. Repentance—turning around
B. Divine work
1 Justice—All the injustices and fail-
ures of man cannot provoke God to be
unjust in response to genuine confes-
sion of sins.
2. Forgiveness
a Justified; pardoned
b. Regenerated; made a new cre-
ation; given eternal life
¢ Adopted

ll. We Are Sinners by Birth (v. 8)
A We must acknowledge our sinfulness.
1 Distinction between sin acts and
sinful nature

a John acknowledges both the
acts and the nature.
b. God has made provision for de-
liverance from both the acts and
the nature.

2. Biblical Examples
a David—Ps. 51.5
b. Pau—Gal. 5:17; Rom. 7:15-25
c. Inherited from Adam— Rom.
5:12-21

3. Human experience examples
a Rebellion of the toddler
b. Self-centeredness
¢ Spiritual struggles and conflicts

B. To deny this, we make fools of our-
selves.

1 We deceive ourselves

2. Examples in society
a Humanism
b. Foundations of psychological
thought, which deny the existence
of a sinful nature: Sigmund Freud,
Carl Rogers, Dr. Benjamin Spock,
etc.

IV. We Can Be Purified (v. 7)

A Human condition—walking in the light
1 His light is like a searchlight pierc-
ing a path in the darkness.

2. Obey all you know.

B. Divine work
1 Fellowship with God
2. Purity of heart

a Cleansing
b. Empowerment to live a clean
life

V. Darkness and Light Cannot Coexist
(v. 6)
A God cannot tolerate darkness. It is our
choice—darkness or light.
1 There is no such thing as a sinning
Christian.
2. Itis always possible to sin. But the
possibility of sinning should not be
twisted to mean the actual existence
of sin.
B. John gives the negative and the posi-
tive.
1 WARNING: Dont profess what you
don't possess.
2. Throughout chapter 1, John wants
to emphasize the positive results of
the transformation from darkness to
light—walking in the light and fellow-
ship with God.

LINES Tt*

Conclusion:
1 Are you walking in darkness or in His
light?
2. God, who is Light, wants to transform
you from darkness to light.
—Richard Knox

Living by the Spirit
TEXT: Gal. 5:13-26

INTRO.:
A Paul contrasts life in the flesh with life
in the Spirit.
1 Greek thought—two natures; good
and evil
a two natures exist together
b. counteraction of lower nature
c. complete salvation impossible
in this life
2. Paul's thought—two diametrically
opposite ways of life
a Life in terms of our self-inter-
ests
b. Life in terms of the fullness of
the Spirit of God
B. In Romans 8, Paul presents this con-
cept theologically. In Galatians 5, he
presents it ethically.
1 When we have surrendered our
self-interests to God's will—when we
live by the Spirit instead of by the
flesh, it makes a difference in the basic
attitudes of life.

t The Freedoms of Living by the Spirit
A Freedom from the sinful nature
1 Acts of the sinful nature (works of
the flesh)—w. 19-21
a Sexual immorality

(1) Paul begins here because
of the moral climate of his
world. Every imaginable form of
immorality was commonly and
openly practiced. It was the ac-
cepted way of life.1
(2) Sexual immorality indicates
sin within a specific area of life,
the area of sexual relationships.
(3) Impurity indicates a general
defilement of the whole person-
ality, tainting every sphere of
life.
(4) Debauchery indicates a love
of sin so reckless and so auda-
cious that a man has ceased to
care what God or man thinks of
his actions.2



b. False doctrines
(1) Practices of heathen re-
ligions; associated with immo-
rality.
(2) Idolatry—no less a problem
in our day. Whenever anything
in the world begins to hold the
principal place in our hearts and
minds and aims, then that thing
has become an idol, for that
thing has usurped the place
that belongs to God.3
(3) Witchcraft—the use of sor-
cery, magic, and drugs in re-
ligion.
c. Wild excesses (v. 21)
(1) Drunkenness and orgies
—two terms whose meanings
are quite obvious.
(2) They certainly have no place
in the life of the Christian.
d. Unchristian human relationships
(W. 20c-21)
(1) Hatred—enmity; active il
will; an attitude of mind against
other people; an accepted and
approved attitude of life in
Paul's day.
(2) Discord—the outcome in
actual life as a result of the atti-
tude of hate; strife; contentions.
(3) Jealousy—resenting the
good fortunes of others.
(4) Fits of rage—violent, ex-
plosive temper; flashing anger;
a veritable temporary insanity.
(5) Selfish ambition—personal
and rivalry; “wanting my way
and what is good for me."
(6) Dissensions—divisions; not
differences of opinions based
on sincere convictions, but
divisions caused by wrong mo-
tives.
(7) Factions —exclusive
groups.
(8) Envy—beyond jealousy; bit-
ter resentment, and an effort to
deprive others of their good for-
tune or success.4
e |t is tragic, frightening, and im-
portant, to realize that without ex-
ception these “works of the flesh”
are perversions of what is in itself
potentially good. They come from
legitimate desires that are illegiti-
mately satisfied.5
f. | hear so many people say, “I
just cant help it. That's just the
way | was made.”
(1) Paul is saying, There is free-
dom from the acts of the sinful
nature; freedom from wrong at-
titudes.
(2) Hymn 430—"“Glorious Free-
dom”

2. Conflicts between the sinful nature
mad the Spirit (v. 17)

a The conflict is over who has
control of your life.
b. Sin, self, or Spirit.

B. Freedom to love (w. 13-14)

L

Every action and attitude is

grounded in the motive of perfect love.

2.

His love poured out into our hearts

(Rom. 55).

3

The whole law with all its require-

ments is fulfilled through the love of
God, as it is expressed in the be-
lievers life—Rom. 13:8-10.

a It is clear that the Christian is
not excused from the requirements
of the law.6

b. The paradox is that the law that
could not be fulfilled by the life in
the flesh is fulfilled by love now
that we are free from the law irfthis
life in the Spirit.

¢. The Christian life is not to be a
scrupulous straining after an im-
possible ideal of perfection but
rather a joyous surrender of the
self to God's love in Christ.7

Il. The Fruits of Living by the Spirit
A Fruit of legalism

1

2

How do you measure spirituality?
Language

Work in the church

Gifts

Mode of dress

e Standards

Any measuring rod of spirituality,

20T

any yardstick of holiness that is any-
thing less or anything other than the
fruit of the Spirit is not New Testa-
ment.

B. Fruit of love

1
2

“Fruits” contrasted with “works" e
Cluster of love (each fruit defines a

certain aspect of love)

a Joy is love's cheerfulness

b. Peace is love’s confidence.

c. Longsuffering is love’s com-
posure.

d. Kindness is love's consid-
erateness.

e Goodness is love’'s character.

f.  Faithfulness is love’s constancy.
g. Meekness is love's comeliness.
h. Self-control is love’s conquest.
The individual fruits

a Love—not an impulsive senti-
ment; the response of the whole
person involving the will, feeling,
and intellect; an atmosphere that
characterizes and motivates the
entire Christian life; description in 1
Corinthians 13.

b. Joy—is not dependent upon
circumstances; joy wells up from
the deep, inner springs of the
Spirit-filled life.

c. Peace—serenity that results
from living in a right relationship
with God, man, and oneself.

d. Patience—perseverance; never

4.

giving up; bearing with people and
circumstances.

e. Kindness—This kindness in
man is best seen in our forgiveness
of others as Christ has forgiven us.
f. Goodness—openhearted gen-
erosity that is undeserved.

g. Faithfulness—Iloyalty; trust-
worthiness; dependability; loyal to
one’s fellowman.

h. Gentleness—meekness; a
blending of strength and gentle-
ness.

i. Self-control—better translated:
Spirit-control; unblemished in an
immoral world.

Such a life lies beyond the power

and strength of man; it is found only
as we live by the Spirit.8

Conclusion:
1 Life in the Spirit.
a This life requires a great religious
decision; we must make a choice be-
tween a life guided and empowered by
the Holy Spirit or a life guided by our
own selfish desires.

b.

Life in the Spirit keeps us from the

evils of immorality, divisions, and ha-
tred.

C.

The Holy Spirit in our lives nurtures

the growth of every Christlike atti-
tude.9

2. How can it happen in my life?
a Something decisive must be done
about the flesh (sinful nature).

b.

Verse 24—crucifixion of the sinful

self.

C.

There is a crucifixion that destroys

the carnal, delivers the human, and en-
thrones the spiritual.

d

(1) What a travesty on the gospel
when the Cross is made nothing
more than sin's competitor, and is
even doomed to defeat in the com-
petition!

(2) Jesus died, not to reconcile
men to sin, but to deliver them from
sin.'0

There must be an abandonment, a

dying out to, a total surrender of the
self-sovereignty (self-will, self-inter-
ests) to the total and perfect will of
God.

—Richard Knox $

NOTES

1. R. E. Howard, “Galatians," Beacon Bible Com-
mentary (Kansas City: Beacon Hill Press of Kansas
City, 1965), 9:96.

2. William Barclay, Flesh and Spirit(Nashville: Ab-
ingdon Press, 1962), 31.

3. Howard, BBC, 98.

4. lbid., 98-101.

5. lbid., 102.

6. Ibid. 92.

7. William M. Greathouse, "Romans,” Beacon Bi-
ble Commentary (Kansas City: Beacon Hill Press of
Kansas City, 1968), 8:254.

8. Howard, BBC, 104-109.

9. A. F Harper, quoted in Howard, BBC, 110.

10. Howard, BBC, 110-111.
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OLD TESTAMENT
WORD STUDIES

Yahveh as Moshia’, Yahveh-Savior Il

Yahveh-Moshia’ to Raise up "David"
to Be King.—The prophets when
speaking about Yahvehwho would save
or deliver from the shame of captivity
also spoke about the role of “David” in
the expected deliverance event. Jere-
miah gave the comforting message
from Yahveh Sebaoth that the day
would come when He would break the
yoke of bondage from their neck and
take away the chains of their captivity
(Jer. 30:8). He announced that those de-
livered would serve Yahveh Sebaoth
with “David their king” whom Yahveh
promised He would “raise up for them”
(Jer. 30:9). This is the context of Yahveh
Sebaoth’s reassurance that He will save
(root, y-sh-") them from afar and return
them to their land where they will have
rest and quiet (Jer. 30:10-11).

Ezekiel was another prophet led by
the Spirit of God to speak of “David” in
the context of deliverance from Babylo-
nian captivity. In the middle of a number
of messages called “Portrayals of Salva-
tion” (chaps. 33—47) by several com-
mentators, Ezekiel proclaimed that Yah-
veh will establish “David,” His Servant,
as Shepherd. Further, “David’s reign”
would initiate the time of “a covenant of
peace” (berith shalom; Ezek. 34:20-31,
especially w. 24 and 25). The time of
this covenant with “David” as ruler
would be one of God’s blessing (ber-
akah) in every way upon His people.
This, of course relates significantly to
the promise of blessing in its many as-
pects made to Abraham many hundreds
of years prior to the time of Ezekiel.

Yahveh-Moshia' Announces a Place
of Everlasting Splendor.— In Isaiah 60
the prophet expressed inspired
thoughts on the future glory and world-
wide eminence of restored Zion (v
14)— Jerusalem. He incorporated glow-
ing images in describing the joyful future
of Zion as the new city of God. Further,
he used several names for God, such as
Yahveh, Redeemer, the Mighty One of
Jacob, and Savior (moshia) in verse 16;
and the Holy One of Israelin verse 14. It

'oy Harvey E Finleys

NAMES FOR GOD

(continued)

is thus evident that God in the fullness
of His revelation at the time of the
prophet was proclaimed as One who
concerned himself with eternal salvation
in all its aspects.1Most interestingly and
significantly the proclamation regarding
the glorious future for God's people
bears the full divine signature.

The Place of Everlasting Splendor
Detailed.—At the heart of Isaiah 60,
which gives details concerning the vari-
ous aspects of everlasting salvation for
God’s people, is a verse that draws a
sharp contrast between the cruel real-
ities of the past and the blessedness of
the promised future. It is verse 15: “In-
stead of your being forsaken and hated,
at there is no one passing through (you),
I will appoint you an everlasting (place
of) splendor" (translation, HEF).2 Details
relating to this promised everlasting
place of splendor are found throughout
the entire chapter as description of Zion
the City of God (v. 14)—the city of
Yahveh-Moshia; which is, in effect, an-
other way to refer to the promised place
of everlasting splendor.

Moreover, it is in the following details
concerning the place of everlasting
splendor that one is also apprised of the
various glorious aspects of promised
everlasting salvation:

It will be a place wherein the radiant,
resplendent presence of the Lord/
Yahveh will be the all-sufficient light;
thus there will no longer be any need for
the sun and moon to furnish light and
heat as previously (w. 1, 19-20). Those
who dwell in darkness will be attracted
and come to the place of the light (v. 3).3

It will be a place to which those in
exile and estrangement will return and
find reconciliation and restoration (v. 4).

It will be a place with which many
peoples will identify, endorse, and sup-
port. Old animosities, jealousies, and
suspicions will be replaced by harmony
and contribution of resources in the in-
terest of the blessed life established
there (w. 5-7, 10, 16-17).4

It will be a place wherein all peoples
will participate in promoting the worship
and praise of Yahveh (w. 1, 13-14).

It will be a place wherein mourning
and sorrow will have come to an end (v.
20c).5

It will be a place whose people all will
be righteous-saddigim (v. 21 a).

It will be a place wherein its inhab-
itants will have obtained their full,
divinely-provided inheritance to the end
that they may glorify their Savior-God (v.
21 be).

It will be a place where any one of its
inhabitants may realize one’s potential
for unthinkable growth and devel-
opment (v. 22).

These details apply to the city that is
to be that of “David” when he estab-
lishes his reign of peace (shalom). Fur-
ther, the many aspects of eternal salva-
tion or blessing (berakah) promised for
this city are all attestations of God's
steadfast love (hesed) for His people.
From another perspective, these also
are aspects of “David’s” reign of peace
and righteousness (sedagah), which
prophets envisioned as the goal of his-
tory. Thus not only Yahveh's people but
also all peoples will know that He is
Moshia*-Savior.6 $

NOTES

1. Referto the discussion on everlasting salvation
in the previous study Moshia'l, page 3.

2. The phrase in Hebrew that | have rendered “an
everlasting (place of) splendor” is ge'on ‘olam. It is
rendered as follows in various translations: “an eter-
nal excellency,” KJV and ASB; “an everlasting maj-
esty," NBV; “an everlasting pride,” NASB; and “an
eternal excellence,” NKJV.

3. On certain counts this is reminiscent of Isa
2:1-4, Mic. 4:1-3, and Isa. 9:2.

4. The prophets used the Exodus from Egypt as
an analogy for return from Babylon. The peoples
bringing their resources of this passage is a striking
counterpart to the Egyptians' "freewill offering” to
Israel when they left Egypt (see Exod. 12:35-36).

5. This picks up the theme expressed in lIsa
25:8a.

6. Isaiah chapter 60 is a striking example of a
prophet being completely caught up by the vision of
the glorious provisions of God for His people, even
for all humankind. His inspired thoughts resulted in
his fusing distinctions between the earthly and the
heavenly, between time and eternity, so that the
language used partakes of both words simulta-
neously. The New Testament books, including cer-
tain apocalyptic writings, enable us to understand
more fully the nature and meaning of the language of
this and other chapters of the Book of Isaiah.



In our previous installment on this
subject we looked at the verb ag-
apao and its cognate noun agape.
Now we want to note the verb phileo
and its cognate noun philia.

But first we should like to observe
that the Greek language had three
nouns for “love”; eros, philia, and
agape. It is from the first of these

mthat we get our word “erotic.” This
suggests the real meaning of eros,
Iwhich meant physical love. It com-
monly indicated sexual immorality,
which was extremely prevalent in
the first century. It was even an ac-
cepted feature of pagan worship.
For instance, the temple of Aphro-
dite (the goddess of “love”) on the
Acrocorinthus (hill beside Corinth)
had a thousand sacred priestess-
prostitutes, who engaged in sex
with the men who worshiped (?)
there. This naturally attracted wor-
shipers from all over that part of the
world. So wicked was this city that
to “Corinthianize” meant to corrupt
morally.

Because of its bad connotations,
it is understandable that the word
eros is not found in the New Testa-
ment. Neither is its cognate verb
erao.

But there is another term for
| “love” in the New Testament. We
wish to look at that now.

The verb is phileo. By way of
background we might note its use in
the Septuagint (OT). The first three
times it occurs (Gen. 27:4, 9,14) itis
translated by the English verb “like”
(NIV)— better than “love” (KJV).
Since it is used of food that Isaac
“liked,” that is more accurate than
“loved.” The next three times it oc-
curs it is translated “kissed” (Gen.
27:27; 29:11, 13).

Phileo is found 25 times in the
New Testament. In the KJV it is
translated “love” 22 times and “kiss”

NEW TESTAMENT
WORD STUDIES
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3 times (Matt. 26:48; Mark 14:14;
Luke 22:47). These all refer to the
kiss of betrayal that Judas Iscariot
had arranged with the Jewish lead-
ers. The next verse in Matthew and
Mark says that Judas “kissed”
Jesus. Here the verb is the com-
pound kataphileo. The prefix kata in-
tensifies the simple verb. So the
meaning probably is “kissed Him
fervently.” This magnifies Judas’s
horrible crime. The noun “kiss” in
Luke 22:48 and six other passages
is philema, related to phileo.

Another cognate noun is philia,
which occurs only once in the New
Testament (James 4:4). There it is
translated “friendship.” So the verb
phileo clearly expresses affection-
ate, friendship love— something far
inferior to agape love.

The real distinction between ag-
apao and phileo shows up very inter-
esting in John 21:15-17 (NIV). After
the resurrected Jesus had eaten
“breakfast” (v. 12, NIV) early one
morning with His disciples on the
shore of the Lake of Galilee, He
turned to Peter and asked: “Simon
son of John, do you truly love me
more than these?” (v. 15). Peter re-
plied: “Yes, Lord, you know that |
love you.” Again Jesus asked: “Si-
mon son of John, do you truly love
me?” (v. 16). And once more Peter
answered: “Yes, Lord, you know
that | love you.” The third time Jesus
said to him: “Simon son of John, do
you love me?” (v. 17). This time Peter
“was hurt,” and he said: “Lord, you
know all things; you know that | love
you.”

The King James Version has
Jesus asking Peter all three times:
“lovest thou me?” One would as-
sume, therefore, that Jesus asked
the same question every time. But
such is not the case. The first two

times, Jesus said: “agapas me.” But

the third time He said: "phileis me."

All three times Peter answered:
‘philo se." (Philo is the contracted
form of phileo.)

Now we can understand why Pe-
ter was “hurt” (NIV) or “grieved”
(KJV). It was not because Jesus
asked him “the third time” the same
guestion, for He didnt. He deliber-
ately changed it, and that was what
hurt Peter.

Twice Jesus asked His disciple if
he loved Him with agape love, the
love of true devotion and full loyalty.
Peter, remembering his recent, dis-
graceful three emphatic denials of
Jesus (the night before the Cruci-
fixion), knew that he couldn't hon-
estly answer yes; so he dropped
down to the lower verb phileo. In es-
sense he said, “You know, Lord, that
| care for You, that | am Your friend.”
As it were, Jesus replied: “I didn't
ask you that. | said, Agapas me?'
—'Do you love Me with full devo-
tion?’ So | say again, ‘Agapas
me?— ‘Do you truly love Me?"”

When Peter once more used the
lower verb phileo in his reply, Jesus
dropped to this and asked, “Phileis
me?"—"“Do you really care for Me at
all; are you actually My friend?”

This broke Peter’s heart. He prob-
ably cried out with inner anguish,
“You know that | care for You.”

In defense of the traditional trans-
lation (KJV, RSV, NASB) it has been
asserted that Jesus spoke in Ara-
maic, which has only one word for
love. But it cannot be proved that He
did. And even if He did so, it would
seem to us that John sensed a dif-
ference in Jesus’ tone of voice with
His third question and that the in-
spiring Holy Spirit led John to use
phileo to indicate this. The passage
makes much better sense when un-
derstood this way. f
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THE INS AND OUTS
OF THE PASTORAL VOTE

WHEN YOU’'RE IN
YOU'RE IN

by Dick Howard

ithout a doubt the article,

“When You're out You're
Out” (June—August 1984), spoke
to a critical concern in the Church of
the Nazarene. This is reflected in the
unprecedented number of letters to
the editor (see December— Feb-
ruary 1984-85). It is disturbing that
the overwhelming sentiment of the
letter response reflected a wide-
spread fear and insecurity about
pastoral votes. When expressions
like “agony” and “taking a whipping”
are used to describe the process,
even by 30-year veterans, the situ-
ation is serious. Sadly, throughout
many of the letter responses there
was a strain of thinly veiled cynicism
about policy and personalities (lead-
ers). Could there be another side to
the problem?

I am reminded of an experience
many years ago that | credit with
having a lasting effect on my minis-
try. After spending five happy years
in a home mission pastorate, |went
to pastor one of the oldest churches
on our district. The contrast was un-
believable! On a typical Monday
morning I was out walking and pray-
ing. As | was telling the Lord about
the foibles of my people He stopped
me dead in my tracks with a search-
ing question. “Don't you think 1 know
all about them?” | felt silly and em-
barrassed. Then the Lord pointedly
said: “Son, you have to make up
your mind about whom you are
serving. If you are serving Me | will
take care of you." That experience

gave me a perspective that has
never been lost.

Could it be that the fear, and even
terror, of pastoral votes is directly re-
lated to our “line of accountability”?
To whom are we ultimately account-
able? Who is accountable to us?
There is something basic here. Ifwe
are assured that we are on assign-
ment from God, and //we have con-
fidence in His commitment and abil-
ity to “care for His own,” does not
that provide peace and security?
How much is the frightening pros-
pect of a pastoral vote directly re-
lated to the fact that we are serving
without the essential anchor of a di-
vine appointment? Is our primary
concern the pleasing of men?

Must we not answer some deeply
searching questions? Do | believe
that God has a specific task for a
specific person in a specific place at
a specific time—and that it can be
known with certainty? If so, is He
able to place that person in that
place? Further, is He able to take
care of that person? Is this the fool-
ish idealism of another day? Let’s be
candid! Without question, at times
men can and do frustrate God’s will
and plans for us. But God has made
a gracious commitment, if such
should happen, to build a detour, the
end of which is far greater and
blessed than that which was
thwarted. Do | honestly believe that
the only one who can frustrate
God’s will for me is myself?

| am aware of the temptation to
smugness when one reaches retire-
ment. In fact, there is often the ten-
dency to pontificate. But accepting
these risks, and with all honesty, |
would like to testify that after more

than 40 years of ministry as a pastor,
college professor, and evangelist,
God has never failed to keep His
commitment. From the trauma (al-
though we didnt know enough to
call it that then) of waiting for my first
pastoral move, having resigned with
no other assignment because | was
certain my work was through, to the
decision that led me into the field of
evangelism when | was past 60, |
have tested this faith commitment
and found Him faithful.

We all need repeated reassurance
that the bottom line is that we are
serving Him! Any and all persons
and places of ministry are avenues
for that service. Without this per-
spective we can be destroyed. Of
course there is always the danger of
developing an unhealthy indepen-
dence that disregards our responsi-
bilities to those to whom we minister.
Yet, we must never lose the “line of
accountability,"” which works in both
directions. At perhaps the lowest
point of my ministry, when | had
struggled for weeks with despon-
dency that vacillated between dis-
couragement and despair, God
brought a new certainty to my heart.
After everyone had gone from the
New Year's Eve service, | ap-
proached the Communion table and
the scripture promise box caught
my attention. | had given all my peo-
ple a promise and now | reached for
mine. “You have not chosen me, but
| have chosen you, and ordained
you, that ye should go and bring
forth fruit, and that your fruit should
remain: that whatsoever ye shall ask
of the Father in my name, he may
give it you” (John 15:16). WHEN
YOU'RE IN YOU'RE IN!



TAKING A SECOND
LOOK AT THE
BAD VOTE

by Richard S. Taylor

n exceptionally observant and
well-informed Catholic layman

once said to me: “If | were one

your district superintendents and a
pastor of mine got a unanimous
vote, I'd fire him. I'd know he wasn't
doing his job!” Clearly the man did
not quite understand the power (or
lack of it) of the superintendent; and
he certainly failed to grasp the ge-
nius of the holiness people. A unani-
mous vote might not be proof that
the preacher wasn't doing his job. It
just might be evidence that every-
one had both good sense and good
religion.

Still, the man had a point. It is
pretty hard for a pastor to be coura-
geous and faithful without rocking
the boat now and then, with a few
“get even” negative votes popping
up as a consequence. Sometimes, a
negative vote can even be a badge
of honor. But whether a badge of
honor or not, it is certainly not a dis-
grace and does not signal the end of
the world.

Let me tell about a young pastor
who was voted out, and how he
handled it. He missed his two-thirds
by 1 vote, but it was as final as if it
had been 50. In those days there
was no one-year grace period. The
whole congregation was not only
flabbergasted, but nervous and ap-
prehensive as they came to church
that Sunday night. The old-timers re-
membered a previous trauma when
the man voted out spent three
months shaming them. He preached
on, “Behold your house is left unto
you desolate,” and “Touch not mine
anointed and do my servants no
harm." Between his squawking and
their wincing, that lame-duck ses-
sion was doubly painful.

When the young pastor of this
story preached on “O magnify the
Lord with me, and let us exalt his
name together” (Ps. 34:3), the folk
nearly fell off their pews in relief. He
explained that no leader was indis-
pensable and that what happened
was not going to destroy the church.
Pastors would come and go, but
God would remain. He was really
thinking about those 62 members

faith, and was anxious to wean
them from him and bind them to the
church.

And so it worked out. Not one
was lost. The church united, and
even the no-voters went all out to
make it as easy for the young pastor
a$ possible. As for him, he went on
to succeed in his next church with-
out any permanent damage to his
last. He bore scars but no open
wounds.

Of course the experience was
embarrassing and painful. But it was
also useful and enriching. The grace
of God was proven, and he actually
rejoiced in the opportunity to dem-
onstrate what he had been preach-
ing. That demonstration was not lost
on those who observed it.

It has been said: “We never learn
from experience unless we allow it
to humble us.” But humbling us and
humiliating us are two different
things. We may be humiliated and
learn nothing. When our reaction is
one merely of humiliation, we lash
out against the experience, blaming
others; or we alibi and explain and
rationalize; or we take a nosedive
into self-pity and despondency. And
learn nothing. But to be humbled by
an experience is to accept it hon-
estly and squarely, and take a calm
look to see where we can profit by it.

It just could be that we preachers
need a more mature perspective
than we have. There is really no rea-
son for being completely and perma-
nently devastated by a negative
vote. Our self-esteem should not be
that fragile. When President Carter
conceded the election in 1980, he
said, with moist eyes, “It hurts, but
we accept the will of the people.” He
was suffering rejection not just of a
tiny handful of people called a local
church, but of a nation. He survived,
however, and returned to Plains, Ga.,
like a man.

This is the lot of anyone whose
position is dependent upon the vote
of others. And pastor, this is just as
true of the elected officers in your
church. Every election is a rejection
for someone. That faithful board
member of 20 years—don't you
think he feels it when he is displaced
by a new person? But we pastors
expect our laymen to show spiritual
maturity and go right on being faith-
ful and cheerful. When they are not
we doubt their sanctification. Is it

not so?

Of course being voted off the
church board is far less serious than
being voted out as pastor. For in our
case our livelihood is at stake, per-
haps our living quarters, and, we
tend to think, our future success.
But this is not necessarily true if we
trust God and behave. There may be
a period of darkness and uncer-
tainty, but if we are inwardly right, in
the long run, God will bring us out
into a large place (Ps. 18:19). But if
not, we can still live victoriously and
see Jesus in the end. That will make
it all worthwhile. We all believe
that—if we are not still earthlings at
heart.

Which leads me to a hard ques-
tion. Could it possibly be that in
some of us there is really an ego
problem? Are we affronted, even
outraged, that anyone should vote
against us? Let us remember Cal-
vary.

Naturally, a series of negative
votes in one pastorate after another
raises very serious questions. But
they are of a different order. | once
heard Dr. R. T. Williams, Sr., say that
if we are voted out once, we should
forget; we can put it down to a
bunch of grumpy, maybe even car-
nal people. If we are voted out the
second time, we can still discount it,
and go on. But when the third time
comes, we had better take a walk
alone down by the river and do
some hard thinking. There can't be
that many mean congregations. The
problem is probably the preacher.
There is something about his man-
ner, personality, methods, work hab-
its, preaching, that turns people off.
An intelligent person can find out
what it is and remedy the weakness.
If we cannot—or will not—find out
what produces those “no votes”,
then we had better graciously bow
out of the ministry and lovingly sup-
port some other pastor with our
amens and prayers.

People may break us, but God
can remake us if we cooperate with
Him. Nothing is sadder than a
preacher who remains broken, not
allowing God to remake. But if les-
sons are learned, and self-defeating
faults are corrected, one may in the
end achieve greater things for God,
yes, even in the ministry, than he
ever would have without the break-
ing experience. $
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lgker, who has what'’s left of the
congregation at Opportunity

Case Two: Some time ago, a good
friend, exercising well an office for

estside, has resigned in a huffhich he is uniquely qualified, was
oVer a construction detail. “I've gatrged to ascend onto the more ethe-

too much taste and too many scru-
ples to tolerate this kind of stuff,” he
said.

The troublesome detail? What
kind of varnish, and how much of it,
to put on the sanctuary cross.
“Nothing but the best,” he said.
“We've gotta look good to the neigh-
bors.” An “important member” dis-
agreed.

Another story. The Bay Psalm
Book first came out in 1640 and
was the best-seller in 17th-century
America. In its preface, the editors
note the sometimes ungainly meter
and crude rhyming of some of the
psalms, but they do not apologize.
Rather, they say, “God’s altar needs
not our polishings.”

Now, join those stories with two
more and you'll see my point, |think.

Case One: After carefully sifting
through the evidence, a duly ap-
pointed investigating committee
voted unanimously to defrock a cler-
ical peer. Their superior had clearly
promised to support their decision.
But he didn't—on two grounds:
some “important” persons thought
the decision ill-advised; and he him-
self now believed that a decision to
defrock would “hurt the commu-
nity’s image of the Church.” Come to
find out, the Persons More Impor-
tant than the Committee had gotten
wind of some threats being made by
the defrockee. So, while they knew
that they were clean and that there
would be little fire in Defrockee’s
smoke, they still were “concerned
about the image of the Church if D.
gets to spouting off.”

real rungs of the ecclesiastical lad-
der. At first, he refused—he knew
himself and he knew how satisfying
his work was to himself and to oth-
ers. But, behold, an Emissary of the
Ethereal Rungs sidled up and,
though an Arminian, put the case in
terms dear to the Synod of Dort and
behaviorists: “You're agood Church-
man, so you really have no choice. If
you turn down membership in the
Fellowship of the Ethereal Rungs, it
will make people think that it’s not all
that significant, not all that powerful,
not all that necessary. A turndown
would hurt the image of the Fellow-
ship—an image we need in order to
do our work. And what's bad for the
Fellowship is finally bad for the
Church.” My friend, true to the defi-
nition of “good Churchman,” put out
by the Fellowship of Ethereal
Rungs, succumbed to such spe-
cious argument and ascended.

What is all this stuff about “im-
age”? What does it say of our spiri-
tual sensitivities that we can see the
humor and the pathos in Klinker's
case and approve the principled
declaration of the Puritan editors,
but only shrug our shoulders and
mumble about the humanity of the
Church in the other two cases?

To be sure, publicly meted disci-
pline does point to the Church’s im-
perfection; and there’s enough sin
and weakness in the Church that
Defrockee’s innuendos will seem
credible.

But what’s that stuff about the
gate of hades? And when did Christ
command that concern for image

mA

precede correction of miscreancy?
To be sure, hanging out all of the
dirty ecclesiastical laundry would be
unconscionable. But surely the
Spirit, if asked, could provide an al-
ternative that lies somewhere be-
tween “hide it” and “hang it out.”
Maybe “forgiveness”— but then, for-
giveness has its full effect only when
both wrong-er and wrongee recog-
nize that there’s a problem— an ethi-
cal problem, not simply a glitch in
public relations.

To be sure, a good person’s re-
fusal to ascend does hurt the image
of leadership in the Church. More
impertinently, it curtails the ability of
leadership, at whatever level, to gov-
ern by its wonted system of prom-
ises of Nirvana and threats of Sibe-
ria. But what has one hurt when one
has hurt that kind of image? At its
best, Christianity has always said
that our task is foot-washing, not
boot-licking, and that the one image
before our eyes is to be that of our
Servant-Lord, who is also our Lordly
Servant.

So, we laugh at Klinker, and pray
for his ilk—crude practitioners of
the Rule of Image. And we give
thanks for the editors of the Bay
Psalm Book and their kind, who dis-
regard that Rule.

How can we help each other
firmly to plant both feet in the King-
dom where image and the polish-
ings of God’s altar give way to the
realities and Rule of confession, re-
pentance, forgiveness, and purity?
And of the hope of being like Him
when we see Him as He is?

After all, the Church is His Bride.
Drawing folks to the Groom is one
thing; flirting them to ourselves is
quite another.

sjlU, Osb



td.l is a Christmas choral treasury arranged by TOM FETTKE. The 26
individual titles and three medleys include "Adoration," "God Ex-
alted Him," "He's Still the King of Kings," "Mary's Magnificat,"

[The Birthday of a King," "One Life." Book |mc-55), S4.95; Double stereo album

IL-9062), S10.98; cassette (ta-9062), S10.98; Book/Album (L-9062C), S14.95; Acc.

trax, reel (mu-9062), $45.00; Acc. trax, cassette [IMu-9062c|, $45.00; STAR CAROLS
PROGRAM RESOURCES book (Mc-55A), $6.00.

EBENEZER, JR., will be the hit of your family Christmas programming. It's a
dramatic musical for young voices by PAUL M. MILLER and TOM FETTKE. Book
(mc-56), $3.95; Stereo album (L-9064), $8.98; Cassette (TA-9064c|, $8.98;

Book/Album (1-9064c|, $1 1.95; Acc. trax, reel |/mu-9064), $45.00; Acc. trax, cas-
sette (Mu-9064C), $45.00.

PROMISE OF PEACE, arranged by JOSEPH LINN, is an easy work that
should be welcomed by busy choir directors. "Redeeming Love," "O Holy Night,"
and "We'll Call Him Jesus" are part of the 17 arrangements. Narration included.
Book|Mc-54), $3.95; Stereo album (L-90611, $8.98; Stereo cassette (TA-9061c), $8.98;

Book/Album |L-906ic), $1 1.95; Acc. trax, reel |mu-9061|, $45.00; Acc. trax, cas-
sette (MU-906 1cJ, $45.00.

Add 5% for handling and postage. Prices subject to change without notice.

For information on our complete line of seasonal materials, consult the Lillenas Christmas 1984 Music and
Program Resources. Free upon request.

from YOUR PUBLISHING HOUSE



EXPLORING CHRISTIAN HOLINESS

W T. Purkiser / Paul M. Bassett / William M. Greathouse / Richard S Taylo

“The concept of holiness in the Scriptures is vast and comprehensive. In its
broadest meaning in Christian experience, holiness is life under the Lord-
ship ofJesus Christ in the power and purity of the Holy Spirit. As such, it
relates to every other major biblical doctrine: the Trinity, the incarnation,
atonement, grace, faith, justification, the church, Christian ethics, and on
and on. Holiness teaching is not a line running through the Bible. It is a vast
network ofinterconnecting truths that pervades the whole.”

— BT P UT PR UPRURRIP W. T. Purkiser ............

the famed 18th-century preacher John Wesley first articulated this significant truth. But not since the
earliest days had such a comprehensive work been produced that presents all phases of the doctrine.
Volume | by DR. W. T. PURKISER presents a survey of the biblical foundations of the doctrine,
experience, and life of holiness. In Volume 2, DR. PAUL M. BASSETT and DR. WILLIAM M. GREAT-
HOUSE deal with the historical development of holiness teaching through the Christian centuries.
Volume 3, authored by DR. RICHARD S. TAYLOR, takes up the present theological formulation of
the doctrine. Each volume includes a valuable reference index.

A challenging and enlightening study reflecting contemporary thought in the area of
Christian holiness.

Distinctively designed crimson dothboard binding.
VOLUME | BAO083-410-8437 256 pages

VOLUME 2 BA083-410-9263 340 pages cl.
VOLUME 3 BA083-411-0776 325 pages 1. EXPLORING
HOLINESS
NOTE: Above volumes sent automatically to all who originally or-
dered the 3-volume set.
3-VOLUME SET BA083-411-0849 $39.95
NOTE: Please add 5% for handling and postage. Order from YOUR PUBLISHING HOUSE

Price subject to change without notice.
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