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e “'scenaﬁOS’Wi’th:?femal Sictims were

ABSTRACT
The mﬂuence of gender parrmg of perpetrator and v1ct1m on students perceptlons of the

o j'degree of seventy and offensweness of sexual harassment as well as the degree of

. . lrkehhood of the scenanos deplctmg sexual harassment occurrmg m an actual work

| ;"'settmg were 1nvest1gated Th1rty-two male and thlrty-two female college students rated
: scenanos deplctrng drfferent gender palrmgs between perpetrator and v1ct1m A 2x2x2
o _ *duas1-ex‘per1mental mlxed des1gn was adopted The 1ndependent varlables were gender of
" :l"‘"perpe.trator (male or female) gender of v1ct1m tmale or female) deprcted 1n the testﬁ
. i_scenarlos’ and gender of research partrcrpants (male or female) who responded to the

- iscenarros The ﬁrst mdependent vanable Was a w1thm-sub3ects varrable whrle the second

‘“degree of seventy and the degree of offensrveness of dlfferent sexual harassment .‘ ok
- »scenarlos as percerved by the partrcrpants as well as the degree of the partlclpants behefs
about the llkehhood of each vrgnette occurrmg 1n an actual work settmg

The maj or, ﬁndmgs for thls study were 1) In general scenarlos w1th male

o ,_‘perpetrators were Vrewed as more severely harassmg, more offenswe and more llkely to e

L .’ occur m an actual work settmg than s1m11ar scenarlos w1th female perpetrators 2) The o

. o ‘l o
th gender mlsmatch However scenarlos wrth

o harassmg and more offenswe than tho
o v-gender mlsmatch between perpetrator and vrctlm were V1ewed as more hkely to occur m

Lo
1

g - wrth gender match between perpetratok" : and v1ct1m were v1ewed as more severely - : |

- ::-45_5’. .through the th1rd were between—subjects vanables The dependent varrables were. the P R

d as more offenswe and more llkely to occur 1n

; os'with'ma‘le Victi-ms'; -_3')._ In general, .SCenarios P




 an actual work setting than thOSerthgender match. 4) There were similarities and .
 differences between »f’éma_l,é andmalepartlc:lpants’ opinions concerning the degree of i
' seveﬁty, offz'ensﬂivé'rieSS;ar"l_d likélihood,f"of sCenaﬁQs oceurring in anactual W6rk seﬁing;" S

g The results and implications aredlscussed R o
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1. INTRODUCTION -

Sexual harassment isa w1despread occurrence that affects many North Amencans -
- at the1r place of employment and several researchers have pornted to the notable -

o presence of sexual harassment w1thm the work settlng In add1t10n women appear to be '

) the usual v1ct1ms of thls form of harassment In fact sexual harassment has been an .

: aspect of the Work env1ronment that has affected women ever smce they entered the e

‘. workplace and has been documented as early as the colomal era (Fltzgerald 1993a) It 1s o

o ,alsov ’a Very 'promment phenomenon smce estlmates suggest that approx1mately 1f of every

e '.2 women w1ll be harassed durmg therr academrc or worklng llves (Fltzgerald l993b) As

o : reported by Wyatt and Rlederle (1994) almost half (44%) of the women in the1r survey

s reported hav1ng been sexually harassed at work durmg some pomt in thelr 11ves most

B -‘often by men. Murrell Olson and Frleze (1995) also found that 18% of women 5

= __ managers reported havrng been sexually harassed However researchers have found that - ik

E sexual harassment is not 11m1ted to women exclusrvely, but that it affects men as well

’ ;Accordmg to one random-sample survey conducted by the U S Merlt Protectlon Board |

| : : (1981) 15% of men workmg for the government had reported bemg the target of sexual PR

'- vharassment 1n addrtlon to 42% of women surveyed Berdahl Magley, and Waldo (1996)"’. SR

. ‘j_balso found that 10 5% of the men m therr study 1ndlcated that they had prev1ously been o

: 'sexually harassed In terms of ethn1c1ty of the v1ct1ms of sexual harassment Stockdale
: Vaux, and Cashm (1995) found that whrte v1ct1ms were more I1kely than ethmc o
L mmorrtles to. acknowledge thelr harassment For example srgmﬁcantly more whlte o

_-(54%_;) 'than’ AfnCan—Amerrcan women (34%) reported at least_one mc1dent of sexual :




harassment whlle at work In terms of prlor sexual abuse and the hkellhood of bemg -

sexually harassed Wh11e at work Wyatt and Rlederle (1994) found that 76% reported a

h1story of contact sexual abuse etther in chlldhood or adulthood compared to 47 % of a =

cohort group that ‘was not harassed The results of these studles 1nd1cate that the most

hkely to be sexually harassed wh11e at work are women wrth hlstortes of sexual abuse K

e regardless of ethmc background Clearly, sexual harassment is an 1ssue that affects many _ K

f 1nd1v1duals and warrants the attentlon of further research

l 1 What Constltutes Sexual Harassment

It is 1mportant to take 1nto account that not all conduct of a sexual nature

L comprlses sexual harassment Therefore 1t 1s 1mportant to have a clear understandmg of - e
e what behavrors ﬁt the deﬁmtlon The U S Equal Employment Opportumty Comm1ssron :_ e

(EEOC l990) defmes sexual harassment as only unwelcome sexual conduct that is a

term or. condltlon of employment constltutes a v1olat10n (p 2) Therefore sexual
harassment 1nvolves a target w1th1n the employment settrng who finds the harassmg
behavror of an alleged perpetrator to be unwelcome The EEOC further d1v1des sexual

harassment 1nto two subtypes quzd pro quo and hostzle envzronment The guldellnes

state that «“ ‘unwelcome sexual conduct constrtutes sexual harassment when subm1ss1on L

to such conduct is made e1ther exp11c1tly or 1mp11c1tly a term or condrtton of an.

1nd1v1dual’s employment’ # (p 2) Quzd pro quo harassment takes place when e

’ subm1sswn to or rejectlon of such conduct by an 1nd1v1dual 1s used as the bas1s for .

N employment de0151ons affectmg such 1nd1v1dual’ ” (p 2) Hosz‘zle envzronment

harassment may occur when unwelcome sexual conduct o ‘unreasonably 1nterfer[es] Wlth




_:‘ a person S _]Ob performance or creates an 1nt1m1dat1ng, host11e or offenswe workmg

i env1ronment’ » (p 2) However in the Case of Merltor Savmgs Bank Versus Vmson the";_””

N Supreme Court held that 1n order to constltute a v1olat10n the harassment must be

- “sufﬁcrently severe or pervas1ve to alter the condltlons of [the v1ct1m s] employment

' and create an abus1ve workmg envrronment’ ” (p 6) Furthermore in the Case of Hams i
Versus Forkhft Systems Inc (1993) the U. S Supreme Court found that the conduct R

L be1ng addressed must be sufﬁcrently severe or pervas1ve to create an objectlvely host1le, C |

“or abusive wdrk environrnent % an ven‘Vironment that 'a- reaSonable‘ person would _ﬁ_nd '

* hostile or abusive.” Therefore; hostile environment harassment may occur even when

 there are notan’gibleorf‘ economic vjob-consequenc_eys involved for thevi‘ctim, but the two i

previously, mentioned conditlons must bepresent underthecond1t1on vof the “reasonable :
petson standard,” i order for the actions to classify as sexal harassment, The EEOC
also pomts :out:that the v1ct1mor harasser ‘.'r\,Ila.'yibefmale or fem.ale'and the victim does not;
o ‘have tobeof theoppos1te sex Therefore,harassment of aman by anotherman orthat of |
awomanby another Woman may be actlonablesexual harassment; In terms of the :

‘ relation" of the ,harasser_ tjothe work‘ e'rivirOnme‘nt ,he}or‘fshecan-be'the “victim’s“ '

‘ superv1sor an agent of the employer a superv1sor 1n another department a co- worker or.

a non—employee” (EEOC 1994 p 1) In add1t10n the v1ct1m of sexual harassment does

ot necessarﬂy have to be the person who is. allegedly harassed but could be anyone who :

is ultlmately affected by the “offensrve conduct When 1dent1fy1ng whether unlawful :

' sexual harassment has occurred 1t is 1mportant to keep 1n mmd that 1t may occur i

.w1thout economlc mjury to or dlscharge of a v1ct1m” (EEOC 1994 p 1) from work and N |




- _;-har'assment B

o g ';;:;;that females rated a phy

L 'jjthat the “harasser s conduct must be unwelcome” (p l) to the target of such actlons P

o i L 2 Factors_that Inﬂuence Peo" le s Perce tlons about Sexual Harassment
There are many factors that 1nﬂuence people s perceptrons about sexual

o ;‘harassment Researchers have been specrﬁcally 1nterested in the form of the harassment o

"f,:g‘enderr di’ffer’ence-svin ‘opinions. of sexual haraSs‘m_ent' the perpetrators"ojf‘h'arassment and

. the type of employment settmg in relatlon to potentlally harassmg behavrors

e 3 l 2 1 S1m11ar1tles and leferences 1n the Perceptlons Men and Women Have Regardmg

'Sexual'Har-assment it
In general research has shown that men and women experlence srmrlar forms of L

- vharassment For example Stockdale et al (1995) 1nvest1gated the most frequently

S , occurrlng forms of harassment They found that both men and women expenenced sexual L

- jokes followed by -'sexual 'vly(l)oks‘Or gestures“ touching* in a:sexual manner -and SeXual.‘ 'i

L .

5' letters most frequently The least frequent category was pressure for sexual favors ik i

i The only type of harassment experrenced more by men than Women was “dlsplay of "

- -;_sexual -mate-'r_lals._ 2

en ind wo ,f en have mdlcated d1ffer1ng percept1ons of sexual

his collabori ors (Popov1ch et al 1992) found

»xamp } Popovrch and‘s

o j"fl'jaddrt1on 'ma,es‘ ’percelved:a‘ phys1cal hostlle env1ronment scenarlo less negatlvely than a ’f e

. Ve‘rbalj hoStlle env1"ronment sc’enarro wh'lle femal-es sa'w_'a phys1cal eConomlc lnjury o

o - statement less negatlvely than a physrcal hostlle env1ronment scenarlo These results

» 1ind’1'cate\,that‘ 3' ‘._general females rated the scenarlos less favorably than males espec1ally e

host1le envrronment scenarlo more negatrvely than males In:; . B




G E found that physrcal:.scenarlos Were rated as more defmltely sexual harassment than a g: wie ek

S verbal v1gnette by both male and female part1c1pants The results of these two studles S

’S‘suggest that although men and women expenence srm1lar forms of harassment overall

¥ ;;physwal scenanos are consrdered more harassmg than verbal scenarros however males e

5 -'f'.,'f"-inle'W v_erbal ._.hos_‘tll_e,envrron'me_’nt‘ harassment .more negatwely'whlle females ‘percerve - N

 physical hostile environment harassment more negatively.
B Movmg from ".'reséafch‘-‘on percepti'o,ns of physical“-'versusfverbal harassment ' other ]
X ) jistudles have 1nvest1gated dlfferences 1n the perceptrons men and women have regardmg ‘, "

- _fsexual harassment The majorlty:of these stud1es have found dlfferences between the

o sexes For example men are’less l1kely to label.any 'partlcular srtuatlon as. harassrng

o '\‘v“"‘r.(Barrd Bensko Bell V1ney, & Woody, 1995 Bremer, Moore & Brldersee 1991

., Burgess & Borglda 1997 Fltzgerald 1993a Gervas1o & Ruckdeschel 1992 Gutek

o 1995 Popov1chv‘et al 1992 Saperstem Tr1olo &Hemzen l995 Sheffey & deale

e | _‘ _"1992 Stockdale et 'al 1995 Thacker l996) and generally, have much narrower

o [.;ﬂ'deﬁmuons of”sexual harassment than Women (Fltzgerald l993a Gutek 1995) Barthng :

o “ ’:1..:' and Ersenman (1993),.a , o found gender d1fferences m thelr study of correlates of sexual |

ﬂharassment tendencres These consrsted 0 ex-role stereotyplng, adversanal sexual SEEAE

s bellefs' sexual;conservatrsm acceptance of mterpersonal v1olence rape myth acceptancev ol

hkellhood of rape acceptance of femlmsm empathetlc concern sexual act1v1ty, and

P sexual exp101tat10n The results revealed that men s responses were drfferent from




o responses made by Women on four of the measures acceptance of 1nterpersonal vrolence

o (men more acceptlng) femrmst behefs (women more profemrmst), empathetrc concem

. (women showmg more empathetlc concern) and hkellhood to rape (men respondrng w1th

', 5h1gher lrkehhoods to rape) The results of these studres suggest that men adopt more | rj e

narrow boundarles and phy51cally or1ented v1ewp01nts in regard to harassment whrle o
' wOmen have mOre. ernpathetic‘COnCern for' vrc_tnns of .seXual haras‘sment and r_n_ore .

- profer‘ninist beliefs‘than do rnen. I—l0wever' another:‘group of researchers have vfound

: m1n1mal drfferences between the sexes in regard to perceptrons of sexual harassment SR

| iBaker Terpstra and Cutler (1990) found only one 51gn1ﬁcant gender drfference for 18 »l
- scenarios. that were rated The scenarlo dealt w1th a man starlng ata woman more
worn'en than men COnSidere_d itto be;representatiVe of sexual harassment. In summary, :
, ‘aylthough’t’hése_ results suggest that women and-mien have fairly consistent_ beliefs as to
. What constitjutes sexual:harassrnent, the ,maj o‘rit‘y of .the research suggests that there are -
-d1fferences in how men and women TV1ew sexual harassment |
| Berdahl et al (l 996) exammed g‘ender drfferences in regard to the type of
behaw/ror that was consrdered to be sexual harassment The researchers pred1cted that |

men would.feel harassedbyvbehavior_ that challengedcurrent representations-of _- |

" masculinity as a realm of characteristics reserved for men (e.g., dominance, privilege,and |- ‘

' ,-suCce_SS‘ in the workplace), whereas women would feel harassed by “behavvior that
o reWarded representaticins of femininity '"s,u"ch_.as sUbordinance- in the workplace.'. ’
Participants consisted of male and female students who responded to the Sexual

. Experiences Questionnaire, a scale designed to measure male-to-female harassment that




T mcludes three subscales sexual coerc1on unwante sexual attentlon and gender '

o . ,harassment Sexual coercmn was 1dent1ﬁed as. abuses of socral and/or physwal power by e

nature photographs 1nvolv1ng sexual 1mages and remarks mthe work env1ronment that L

" 'of a sexual nature Gender harassment was deﬁned as lewd Jokes comments of a sexua :

: f are based on gender stereotypes The researchers found that 1n general women reported S

- 51gn1ﬁcantly more anxrety than men for each of the three forms of sexual harassment
) Women found sexual coercron the most anxrety-lnducmg, followed by unwanted sexual- .
- o ,attentlon w1th gender harassment the least anx1ety-provok1ng Men found sexual

il cdercion 'signiﬁ'Cantly 'more;_anx1et~y provok'rngrthan %,unWanted sexual attentlon, .but' not

: s1gn1ﬁcantly more so than gender harassment In addrtron women were more responsrve': S

e "' C to unwanted sexual attentlon (relatlng to. femlnlmty) and men were more bothered by

T sexual harassment andreactlon‘smade to’such,rnstances;i-‘ |

gender harassment (remarks made about one’ slmascuhnrty) In terms}of‘ gender

‘ ;vdlfferences in reactrons to belng ’sexually harassed Baker Terpstra and Larntz (l990)
fo’und't’hat women WOuld reaCt' more acti—vely to sexual‘harassm'ent than would men; +
However ‘onmen ‘suggested that they would 1gnore somewhat less threatenlng behaV10rs iy
5 " ,}whlle men 1nd1cated a hlgher 11ke11hood that they would physwally or verbally react to

' ,such srtuatlons Once agaln there appears to be gender drfferences in regard to type of T

12, 2‘-.*‘P‘ersonal Exnerience and People’s Percentions ‘about Srexual Harassment
In addltlon to gender personal experlence seems to 1nﬂuence people s perceptrons

about harassment Blakely, Blakely, and Moorman (1995) conducted a study concernmg f




© have not been targets of sexual harassment. The

.the relatlons p between e er personal_ve~ ’ errence 'and perceptrons of-sexual

: .f_harassment 1n the Wi ,i_kplace The research s“hypothesrzed that-’ fferences betwee' me ;

o »‘and‘w’omen_ s," Judgments_j ncemmg :What_ behavrors‘wdofnsist'of s_eXual'haraSSment 'arer’ E

" more. pronouncedwhen the behav1or 1s not at an extreme and therefore more ambl" 10US

o : ‘:_»They al""-o predlcted th ’t in rv'd'» als who had been the targetsz ) f st 'al *'harassmer‘it Would |

b 1guous sex' ' l,‘behavror as harassment than 1nd1v1duals who

. indicated that there were no differences between men and women in their ratings of -

- whether severe sexually oriented work behavior consisted of sexual harassment. = .-

sults confirmed their hypotheses and

b & suggested that those who had beentargetsratedamblguousbehavrors asmore j kely to

" consist of harassment than did those who had not been targets. In Summary, the results of

~this study indicate that both men and women view extreme sexual harassment similarly =~ |

' but males view ambiguous behavior to be less harassing than females. In addition,

- Sexual Hara rﬁent.

In regard to perceptrons of those W ho harass_

e .__ttperpetrators were rated as more harassmg »_an female perpetrators ‘Inaddltlon the

Balrd et al (1995) found that male




ied person -is'viewed as'more 'o‘ffénsi_ve tha'ri that'_of-

‘, vf_someone younger and smgle '(Pryor k ’985) Bremer et al (1991) found that scenarros »

| ‘:’f'i'posrtlon of auv or1ty’ Thacker (1996) found that harassment by a supervrsor was more '-; ’»

. hkely to 1nst1gate avordance or gomg along wrth it than was co—worker harassment In

.addltron the. longer the duratron of the harassment the more hkely’vthe v1ct1m would S TR

o respond b;' "‘gomg along w1th 1t R

o 8 ">Summers (l 996) mvestlgated the effect of harasser performance status and

o complalnt tolerance on reactlons to a complamt of sexual harassment The male

- : perpetrato s performance status was manlpulated by descrlbrng h1s performance on the_ o

verage or, average 1n comparlson vith tl

o 'Were observed the extent to wh1ch "‘e vrctlm perm1tted the harassment to contlnu

o before complamlng (v1ct1m tolerance) the perpetrator s performance status‘ and the

L '-, " gender of the declslon maker The results revealed that reactrons to the woman and her ' ol

'ere Judged to be more serlous when the harasser was 1n a_‘ ISR P

cornpl nt:vwereémore'faVOrable '_Wh'en}she;demonstrated -llmlted ,tolerancethan when“ ;she'» Sy

objectronable when he was an average perfonner than when he was an above-average

o '\performer In addltron part101pants mmlmlzed the woman’ s comp11c1ty when the




I harasser Wasan avi,er-age performerbut their jndgments were:llefss; fa\icirable towardsthe ‘ o

" Woman when she was accusmg an above-average performer The harasser was held more S

- "_:_f:responsrble when he was »an‘average performer than whe.n'he wasan aho\te-average .
2 ‘performer In terms of gender dlfferences females felt the harasser s aetlons were rn.ore‘ o
*unacceptable than d1d males whlch prov1des support for the gender hypothe51s In e
| s@mary, deolslon rnakers were more favorable in the1r assessments of the woman and

T _ther complamt 1f she had not permltted the harassment but thelr Judgments favored the

| v,harasser »when he was _an‘ abo.veaave‘rage: perfoﬁnér_ _. | o
Ot ressacher e dnvstigatedthe posionofstual perpettors i s
3 'organ1aat10ns It appears that the perpetrator is usually.a co-worker or someone who holdsy
. :‘_vno snperV150r$/ .power over the woman (Tang & McCollum 1996) In a t'ewer nurnber of I] .
- .;bcases the harasser has hlgher pos1t10ns power than the Vlctlm @ (ev ‘lrnmedrate or hlgh_lg{,el; i
. ’supevrwsor-)‘-‘, The Iatter sttuatlon appéars-;to m‘\'/olr_ve the most s'evere form ot harassment | : “
Such as sexual assault o rap. Tn erms of male pepetrators, hose who malke advances
o towardS ""Ornen usuallytallk about themselves 1nclud1ng their personal lives, Whlch
seems t0indicate & igh degree of selFabsorpion. One ofthe most frequently mentoned
 opisis th womar'sapeaance T addiion, e men cnd ol e

‘»;eomment_s‘rand‘di‘kscnssions;arewelcome and are oftenamazedthat they arenot. In GO

o oonCIusion,('perpetrators.of_ se'_ktfalharassment ar"e_nsuallyjequal_‘ in status to the1rv1ct1m [

E and sometimes unaware that their behavior is_harassiﬁg‘ to the recipient.. -
" The studies cited above focus on thie characteristics of the perpetrators of
' harassment, while other research has centered on characteristics of the victim. -~

e




e ; Spec1ﬁcally,

two groups of researchers have mvestrgated factors that lnﬂuence the LI

-‘ﬁ:reportrng of sexual harassment For example Saperstern et al (1995) mvestrgated the B

role of fermmst 1deology and prevrous sexual harassment experlences 1n reportmg sexual At S

) :harassment 1nc1dents The results revealed that nelther the expenence of bemg sexually

= harassed or femmrst behefs 1nﬂuenced the reportmg of sexual harassment In addltron

even though some of the scenanos-vwere rated as more ha.rassmg than others the. full

" range o_f the_ 7-p‘oint s’c’ale‘ was used on each' 'sCenano rndrc'atrng”a Iac,k- of agreement as ’to_' e
‘. what oonstrtutes sexualvharassment;v“g Ragrns and Seandura (1 ’995)' also 1n\rest1gated t'aetors- L
-' _.lbthat contrrbute to the reportmg of sexual harassment Spemﬁcally, they studred the
frequency of reportmg sexual harassment in tradltronal Versus nontrad1t10nal ]obs In
| ‘terms of age younger srngle women were more hkely to report bemg harassed than
. | :‘.z‘idldel;.ézmarrred women ,Emplo‘}.’mentstatus‘:was :also,found to mﬂuence _reportrng: iwomen
1nblue-collar, tradltlonallymalejobs reported 51gn1ﬁcantly more sexual harassment than -
: womenm white-,collarv,,t'raditionally male Jobs. However Womenin‘ traditiénally male
i occupatlonswerenot more llkely to report bemg sexually harasSed than ‘were"women“ 1n .
'traditionally rérﬁare"focéubétioﬁs,‘:7 - el e

In addrtron to studymg characterrstrcs of the perpetrators and vrctrms of

; ;"harassment Popovrch et al (1996) 1nvest1gated the relatlonshlp between physmal
y “_'l*attractrveness and sexual harassment Photographs were used to mampulate the phys1cal L
‘ ‘attractrveness of an alleged harasser and v1ct1m male and female graduate students rated |

2 pictures of both' genders‘ on_ attraCtiveness 'u’sing a v7i-point scale from 1 (unattractiVe) to 7

 (attractive). 'The'.rfatings-were’a\'/erag"e'd, and the photos with the extreme ratings were




~ when the victim was unattractive, males rated the incident as more definitely sexual .~

st i a7 of s it 0 o e precied

~amore positive way if the harasser was attractive rather than unattractive. Theincidents |

- were also rated more positively when the-targ was:a’_rftraetivé VersUs unattractiVe;';",'l o

o SIgmﬁcantly more hkely hen the plamtlff was socrally de51rable (1 e, posmve character g

]}\mtness testunonyb ‘as pro 1ded) In conclusmn there appears to be mlxed results ;. : g ‘

S :"¢an ‘ml_ng_the_aﬁract‘lvlene% ,‘Of-__thegpeoplé dlr‘ectlyf:myolyedm mstance;s of S.e_Xu ?‘lﬁ T

" harassment.”

© Workman and Johnson (1991) also examined the influence of appearance,

ered questionnaires containing

" perceptions of sexual harassment by intermixing 8 itéms assessing opinions of sexual

he use of cosmetics on attributions concerning the likelihood of instigating

‘pictures of a professional model with one of three levels of cosmetics: heavy, moderate, -

he researchers attempted assessing subconscious reactions concerning |




' harassment w1th1n a larger questlonnalre of 40 1tems con51st1ng of the employment

.‘f'potentral of the model shown in the photographs The results revealed that moderate : “ ) L

" amount of cosmetrcs use was rated as most approprlate followed by the heavy and no
" ,‘cosmet1cs condrtlons The model appearmg 1n the heavy cosmetlcs condmon was rated

- 'hlghest on the hkehhood of 1nduc1ng sexual harassment followed by moderate and no

- cosmeties, condition. "'In, va_ddi_tion,. male partioipants indibated that the model'was 'mo:‘re . -
v.'likely.to provohe sexualharassment than d1dthe ‘f‘emale:particizpants_, The modelin the o
. sio cosmetrcscondltlonwasratedas the':l,'east l_il{ely'to'v.be'»-harassed, 'followed.by the heavy S

.. cosmetlcscondltlonand the :»moderate oo‘smetic.s_condit_ion.' bverall, these results Suggest- o

 that sexual harassment involves more than just the attractiveness of a target and may )

indeed be inﬂueneed by the .am(“)urrlfo_f'cvosmetiesworn. -

- 1.2.4 Workplace Environment and People’s Perceptions about Sexual Harassment

. Other res'eareh”has been vdi‘rected at ekamining :charac:_teri-Stios;of the work setting'
" in relation to sexual 'rharaSSment; .For example, S‘heffey and -Tindale (1992). inVestigated 2

pereeptions ‘oflSeXual harassment,in'relation to ,workplaoe environment. The participants .

‘were asked to. read scenanos descrlbmg potent1ally sexually or1ented behavrors toward

o female targets m three dlfferent types of employment settmgs female dommated (non-»

. traditi'onal),, male-dominated (trad_itlonal) and m;xed (mtegrated). Behavrors were
. perce1ved as more harassmg and mappropnate 1n the 1ntegrated settlng, followed by the

o non-trad1t10nal settmg, and the tradltronal env1ronment In terms of the part1c1pants

ratingsof the frequency of -the,_ behav1or s‘o‘o"c‘ur‘renCe, respondents perc‘elved the ‘,1n01dents 3

1o oceur'more often in the traditional setting than in the non-trad‘itional,or integrated




o 'envrronments Burg s and Borgrda (1997)"a1 ,. inyest‘igated :‘worknlace env‘ironment“.inz: Ry B

relatlon to perceptrons of severrty E ; "d form of exual harassment S1mllar to Berdahl et e

'al (1996) they studled three forms of sexual harassment unwanted sexual attenuon IR B

P gender harassment and s xual coercron In thelr study, severrty was. 1dent1ﬁed as no R

. physmal contact or physrcal contact and occupatron of the female target was elther
'." o f tradltronal for Women (e g recept1omst and secretary) or non-trad1t1onal for Women
(e g mechanrc and steelworker) The results revealed that the features assoc1ated w1th a '_ o

- partrcular type of harassment of a female target were generally percelved to a greater S

. :_{ ;rextent when the harassment was physrcal Sexual coercron was less hkely to be

_’lpercerved and correctrve measures were least llkely to be endorsed when the target s
B f';()ccupation was'no,n-traditional»for'- fe'males.f‘-“Incrdents'_of ;sexual coercron Were rated m'ost’f B

, severely, as compared wrth other types of harassment when the target S occupatron was '

NS vtradltronal for females but they were no rated drfferently When the target s occupatron

EE “iwas nonétraditional -vfo’r ‘females;‘f'Qverall, the‘_reSultsj jsu”ggest:that s'exual }coer’cr’on ,}was ‘:

- "_inc‘id‘ents an a .greater num er"of punrtrVe,land"correct_we_’rneasur_es"we_re _s,_uppOrted. ﬁ-In'

= addition: althoug’h sexual :hara'ssment iS"’pérceiyed to:-voccur'mo_re\ of‘ten'in' malefdominated Lol

- : ,settrngs ,1t 1s v1ewed as more harassmg 1n female-dommated and 1ntegrated settmgs

o _;.l 2 5 Peonle s Percentlons about Verbal nstances of Sexual Harassment

S _méptlohed“beforej;,"‘s_eyeral,'studle_s-Lhave"i‘ny ‘ gated .perceptr_ons of verbaland_"' o




physrcal forms of sexual harassment However Gervaslo and Ruckdeschel (1992)
| 1 v_focused excluswely on percenuons of verbal 1nstances of sekual harassment The
- _partlclpants rated sexual remarks for degree of sexual harassment and 1nappropr1ateness |
B 1 The results suggested that students 1n general onlybcon51dered remarks that dealt w1th
' v_v'overt sexual behav1or to be sexually harassmg Furthermore 1t was found that (a) ‘
- 3 deg'ra'ding a‘fwoman s,abrlltres aﬁdi USmg dlmtnuauv'es-' (b) USlng ‘sla_ng terms to des‘crrbe’ >~
o attractlveness, (c) or usmg eunhemlstlc Aobjectlfymg language to refer to ‘sex are not N

' 'con51dered harassment However us1ng very obscene sexual remarks is cons1dered

- sexual harassment Hemmasr Graf and Russ (1994) also 1nvest1gated verbal harassment. 1 o
- In partrcular they 1nvest1gated gender-related Jokes on the _]Ob and people S perceptlons -
of whether 1t constrtutes sexual harassment The researchers used an 1ntegrat1ve model

‘ Wthh predlcts that sexual humor in the workplace isa ﬁ.lnctlon of s1tuat10nal factors ' o

non—sexual sexual sex1st towards females sex1st towards males and sex1st-sexual

: _"‘SeXist--hu’rnor:” was deﬁ‘ned as that Which’depicts‘ and denigrates individual-s belong‘ing‘ | o

- to a specrﬁc gender sexual humor as materlal that is erot1c and se xually exp11c1t or

L suggestrve'f and sex1st-sexual ? humor asa combrnatlon of the two “Neutral humor :

: cons1sted of absurd ]OI{CS lackmg sex1st or sexual matenal Several ]Ol{eS were selected : _f '

o from each category and comprlsed the questlonnarre The results of the study revealed no
s1gn1ﬁcant gender dlfferences Sex1st-sexual Jokes were rated the funmest followed by
' sexual Jokes sexrst-male and sex1st female Neutral Jokes were rated as least funny

Men were more amused by sex1st-female Jokes than were women and women tended to

. rate“ ’male _j'ok‘e‘s‘» as fu'nnier than,did‘men;‘ vln_‘ terms of'offensrveness? both,me’n and wOmen :




- founds.s‘ex‘ist-female jOkes_ to be, the rno'st Offen'siVe ,r:followed by sexist¥se}rual and seirual “ ‘-_‘ a0

) “whrch were rated as equally offensrve These categorles of jokes were Vlewed vas more.
: offenswe than the sex1st-male Jokes whlch in turn was more offenswe than neutral
= mater_ial. ""Sexual jokesv,v_vere‘ more likely tov_b_e told by 'men than byi women and men w_ere ,
' also' more hkely than Women_i to tell serristffemale j,okes; Women ,.weremore likelsr than |
mento cons1der sexualhumor by a suﬁé,riof of the obposite sek“to constrtute 'sexual -
harassmentFrequentuseof sex1sthumorbya superlor of the oppos1te sex was more
: hkelyto be V1ewed as sexual: harassmentbywomen, -managers:ofboth genders,and those S
| w1th hlgher educatlon Gender-related Jokestold by a super1orweremore hkelyto ‘be"
consrdered bybothsexes to be 1nd10at1ve of sexual harassment Overall, the results of '
S thesestudlessuggest that bothmenand women perce1vesexual andsexrst related_ jokef :
| f't-telllng to eonstltute sexual harassment‘ espec1ally 1f the mater1a1 is told by a super1or |
- ‘-rather than a co;uvorker " These results also have 1mphcatlons for further deﬁmng host1le :
o f enulro‘Ment’ harassment. | e o =

1 26 : Characteristies of the‘R‘e?sp'ondents and Their Pereentions of Sexual Ha.rassment -

In add1t1on to beople s percept1onsregard1ng the v1ct1m.of ‘harassment. several
personal' characterrstlcs of the respondents have been found totnﬂuence the1r responses to'-"_,_ a
. :‘: : sexual .harassment For. example Baker Terpstra. .and hamtz (1990) researched the '
.‘: , bﬂlnﬂuen.‘ce of re11g1os1t.y,»att1tudes touvard tzvomen and locus of vcovntr.ol on reactlons to -
o | f‘.sexual harassment Ind1v1duals w1th an entemal loeus of control “tend toattrlbute the
“ :causes'.'of social .beha;tliors to sources voutside 'of_ themselve's thus ‘redu’cin.g‘ their perceitled
_--.probablhty‘ of altermg crrcumstanees b(p | 309) Those w1th an 1nternal locus of control ’




i~ 'ﬁ‘tendtos be'lievef’that theycan 1nﬂuencethe so ' al.-.behaViorfo‘f thers ’,’ (p 309) The

: 'results revealed that part1c1pants w1th more hberal attrtudes towards women were more :

B hkely to grve an act1ve response 1o sexual h‘_ r assment than were those w1th conservatrve

o :'j-attrtudes towards women In addltlon those w1th a hlgh level of rehgrosrty were more

: | ‘hkely to leave or report the 1nc1dent wh11e those w1th a low level of re11g10s1ty preferred

5 ‘:to physrcally or verbally react to the perpetrator s :

o locus of control mdrcated thatthey would physwally or verbally react more frequently

f:» ,,;‘”.ythan d1d those w1th an external locus of control L

Othervresearchers have also rnvestrgated personal factors of the respondents that -
" mﬂuence thelr reactrons to serrual harassment For example Murrell and Dletz-Uhler o

S ’(1993) studred gender 1dent1ty and adversar1a1 sexual behefs as predrctors of attltudes

toward sexual harassment Spe01ﬁcally, the researchers exammed whether respondents '

i personal orlentatlon drrect experrence or gender stereotypmg can pred1ct the1r attltudes a

o gtoward sexual harassment in college students The results of the study revealed that for
= 1_men; direct u_expe_ri‘ence w1th _sex_'_ual,_harass‘rnent 'an_d adve_rsarial ,_sexua_l _beliefs signiﬁcantly

predlcted attitud‘e’fsf._towa_rdt sexualharas,sment 1 npartrcular, men w_ho ha‘d“little,,l a

o experlencewrthsexualharassment anddldnot endorseadversarlal se)gual beliefshad s

" negative attitudes toward sexual harassment. For females, the endorsement of adversarial
e sexual heliefs and gender LCOllective, eSteem- were signiﬁéantfpfedi’ctdr's "of attitude's ‘toweu”d

-? ":‘sexual harassment Spec1ﬁcally, women who d1d not endorse adversarlal sexual bellefs .

; ,and had strong gender group esteem had negatlve attltudes toward sexual harassment

- These results suggest that 1nd1v1duals who do not have adversarlal sexual behefs may )

; vl;ons; ,xlndlv1duals wlth anmternal : o




have negatii/e attitudes, toward sexual harassmen_t. .

Another gronp of researchers focused on people s 1dent1ﬁcation with their gender.
. Sheffey and Tindale (1992) found that in regard to gender 1dent1ty, androgynous
same-sexed and und1fferent1ated men and women were falrly con51stent in their
judgments of harassment.]However, cross-sexed females (i.e., women that identify‘with
| masculine characteristics) per)ceived the behavior_s.as being substantially more sexually
harassing in comparison With cross‘ésexed males (i.e., men that identify With feminine
'characteristics), Interms of appropriateness,‘_‘females viewed the incidents as being more
inappropriate than males. , |

| ‘Moving from research on gender identity; Stockdale etal. (1995) conducted a test

of alternative models-of sexual harassment. The researchers examined five general _ |
" models from the literature on non-'experts’: ,opinions of sexual harassment to examine their
efﬁcacy in explaining Victims’ ’pro‘cesses of acknowledgment: 't‘ype of harassing

- experience, personal characteristics of the target/observer, affective consequences of the

event, and attributions and power status of the offender. The results of the study revealed

a general model: individuals who experience unwanted sexual attention aremore likely
than thoseWho experience others types of harassment to admit to being sexually harassed
if they (a) perceiVed their experience as part ,‘of a larger problem in their environment; ‘(b)

, they had a strong emoti_onal reaction to :it;' (c) the perpetrator"Was a superior; (d) they izvere

sensitive to the issue of sexual harassment.
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. Sexual Harassme

S 127T ' esofRes ondentsStudentsvsJob Incumbents and Therr P_éfde tions of

} .'Mos ‘ .,o"f thestudlesofsexual harass ‘ tc1ted'thus far rely on the oprmons of

= students Bremer etval (199 onduct da survey of the perceptlons held by students and o

R . ‘::actual ]Ob 1ncumbents regardrng ehav1ors and knowledge of reportlng procedures The |

e f--lrkely vthan students to view a man holdlng a door open for a woman as an 1nstance of

. "fresults revealed that., tude _ s evaluated 51x scenarros deplctlng acts of sexual harassment _"; e

L f'fas srgmﬁcantly less serlous than d1d employees : For one scenarlo employees were more o

- harassme ' In terms of knowledge of reportmg procedures | only 39 5% of employees ]

’and 2 2%Alof lstudents knew the p per. avenues for filiz g a'complamt concernmg sexual. B

o 'harassment. Baker Terpstr"’:and‘Cutler (1990) alsoexammed the perceptlons of

o government ‘mployees'an umversrty S dents Part1c1pants were asked to evaluate 18

L }vSltuat_ nal scenarros as to whether or not they_beheved the 1nc1dent was sexual

' harassment than working individuals,

- these studies reveal that job incumbents view instances of sexual harassmenttobe

- somewhat more severe than do students who may have narrower definitions of -

128 Other Factors That Influence People’s Perceptions About Sexual Harassment

T Seve‘ral‘researchers have riinv'e‘stigated people’s oplmonsregardlngthe 5Severi'ty of




sexualharassment acuvmes For examplePryor (1985a) foundthat 81tuatlonal factors
" arethe most influential in determining the way in which a behavior i perceived as sexual
" barassment. The most important of these isthe severity of the conduct o the harasser,
* Willians, Pric,Brovn, and Less-Haly (1995 stadid thecasa ctors imlvedin
* pereptionsof sexualharassment.They foundthat for b men and women,as the

*_scenarios increased in severity, rating of sexual harassment increased. Gender =

. comparisohsindicated that women made hig’herratings' than did men. 'Sapersteir_l etal, s

| '(1"995_) also founct»'th'a_vt women v;'ew;scfscxoainafas'_cmcm; to'5oe more serlousthan did: :
B men W‘illkliams}:et‘ 51:1‘1(1595) foof;d_t'he'_t': ‘co'n.t‘rot,; stability,. }aud anger cmer'ged; a_s’r'e_l‘iah_le
’ predlctorsof pereeived' offenswenessandharassmentln the most severe scehaxie, 2 ‘. it
2 Whereas affeetS' fye,re the mostrehable predietefs 1n SCehafios ‘o‘f le’sse'r_:severi't.‘);‘. , These » |
' results suggest ;that vasﬁ the seuerity’qf a ‘pe’rpetrater;s actio‘ns'ivncreases;.'the propen51ty ‘-tc.)’
» blab‘el theact1v1ty as sexualharassment li:ucreases aswell :
5 J aschi‘kv and Fretz ( 199 l)mvestlgatedwomen’s perCeptiqns and Iabehng of sexual
h_arasSment mregard to cuemg for _‘se%(ualk harassment Female c_covllege" Students 'vieu‘fed ak’ : )
Video of a male teaching asistan valuting a female underraduate’s tem paper. The
: v1deos contalned elther a sexual harassmentor noharassment CondltlonAfter the -
.paxjticipants tliewed 0he of the two v1deos they vtlete»aSkedf eithef»,'an upeu-ended ord1rect s
© question. »‘T‘he former consisted of_ the insinictions to write 3 to'$ sentonces des;c_r-'ibing s
the ‘Tteachinb‘g | a‘ssqi_starxlt .yeu jUSt_Vi:;G\tV_edf"’ The latterr eousistect of ',aslbcing: the partlclpants to
K check elther yes o no’ 1n response tothe questlon do ‘y(‘)u“think thef»teach_’ing""
i“ésvsib’stant’s c'on‘dbuctcslh.owed Sexual harassment‘7”Theresultsmdlcatedthat WOmen :' j o




i v '»percelved sexual harassment m the ?v1deo th tained vit,:v however mostv:di'd‘ no_t labelthe ) n

T as. such unt11 they Were d1rect1' cued to do' so Therefore., cuelng partlcrpants ‘ B

e : ‘1dent1fy sexual harassment appear to 1nﬂuence the labehng of such behav1or “.:

vz‘Although research has shown that sexual harassment is regarded as offensrve

| what spe01ﬁca11y v1ct1m ’s ﬁnd harassmg has yet to be addressed Pryor (1995b)

exammed the reasons w »_people ﬁnd sexual harassment 1n the Workplace to be

'<z'_,g‘:0ffens1ve He 1dent1ﬁed mnereasons: the person'who d1d these thmgs was trymg to SHCE

exp101t hlS or her power over the target the behav1ors that were observed were :'_;_ o

R xunprofessmnal the behavrors were 1nappropr1ate for people who are not marrred to each

o :cther, the"-_t'-arg_et was"»_not_att}_racte‘ ft,o : he person,_ th'_ei 'Qpen’"fbehavlors that we,re obs_erved »

RO were"generally.,o,ffensivef‘to“the"targ‘ th‘e\indi-v,f ‘

o target s feellngs the : erson 1nvolved wasneglectrng hJS or her dut1es the behav1or

»1».',invo,llved,was insensitivé td 'the Ee ST b

e d1stracted the target from h1s or_her work and the productwrty of the target s work group :'.

: ‘-_:'-‘decreased - In add1t10n part1c1pants tended to rate the1r personal feehngs as more

'1mportant reasons for 'percelvmg a sexuallbehavmr at work as bothersome than they

el -bemg dlstracted from work and group productrvrty decllnes were reasons that the e “5 S

o f‘ : behav1or offended them than 1f they we‘" harassed by a co-worker or. subordmate L e :“ B

13 "Conseq‘uences_‘of:S"exual Harossment

o Movmg beyond factors _thétt. mﬂuencepeople’s perceptiohs’.o_f sexualharas_sment;_’ -




- several researchersﬂhave investigated the consequences involved in suéh cases. The |
repercusSiohs,iﬁvolvéd are gfeat and include job loss, decrease(i rﬁoraie and increased
absenteeism (U.S. Merit Systems Protecﬁon Béard, 1981), decfeased _] ob Satisfactibn
(‘O"Farrell & Harlan, 1982), and damag'é to interpersonal relationships at work

' (DiTomaso, 1989). ‘The‘re are also psychological outcomes involved including anxiety,

' depres'sibn, "head‘ac_hes, sleeﬁ disturbance, gas‘troint'est.inél disorders, weight loss or gain,
naﬁsea, and sexﬁal inabiljty (Hesson—McInnis.& Fitzgerald, 1992). In terms of -
implications for women, Murrell et al. (1995) found that female managers who had been
Sexually harassed had lower overall j‘ob satisfaction ‘and lowér satisfaction,conceming
relations with co-workers compared with those who had not been harassed. Morrow,
‘McElroy, and Phillips (1994) found similar results for women who wére subjected to
sexual harassment by supervisors, in that they reported lower levels of satisfaction with
work, supervision, and promotions, higher levels of role ambiguity, role conflict, and
stress than women not experiencing such harassment.‘ Wémen who experienced
harassmeht by a co-worker reported lower levels of orgahizational commitment and
satisfaction with co—wbrkers. The results for men were similar to those found for women
in that males who experienced sexual harassment by supérvisors reported lower lvev’els of
organizational commitment, satisfaction with wérk, supervisioh, and promotions, and
higher levels of role‘ambiguity., role cpnﬂict, and stress. In additjon, it seems that it may
be harmful to one’s job status if sexual harassment is reported since it has been found tﬁat
50% of the women who ﬁléd a compliant with the state of California were fired and

another 25% resigned due to the stresses of the processes involved in the complaint or as

22



| a result of the harassment 1tself (Coles 1986) In regard to gender drfferences in the " | E

'»bconsequences of sexual harassment for the v1ct1m Popov1ch et al (l992) found that

“ females saw the v1ct1m s _]Ob performance to be more affected as a result of harassment

: than d1d males' : In".terms of the ﬁnanclal'-costs 1nvolved the Federal Governmen‘t reported'_ = "
| an approxrmate cost of $189 mllhon over a 2 year perlod of Wh1ch $102 mllllon was the -

. Z‘:“ “ result of the harassment of women (U S Ofﬁce of Personnel Management 1980) In L

o terms of educatron those who are well educated (1 e.,a four-year college degree or 5

. khrgher) expenence a greater amount of harassment Wthh is partlally due to the fact that _' fu

.' they are more l1kely than less educated Women to label somethmg as harassment (U S..

« ‘."'Merxt Systems Protectron Board 1981) In terms of _]Ob status Ragms and Scandura

. 7(1995) found that reactlons to sexual harassment and outcomes of such were srgmﬁcantly | Y

g related to orgamzat1onal status for female workers For 1nstance sexually harassed

bluejcollar’females-"rep()rted. loWerJob_satrsf ctlonithan harassed ,wh‘rte:—c_'o’llar fema_les’-, In,‘_f- :

 terms ofhow the: 51tuat10n was hanc_lléd 'white:-collar:WOmen:_w‘ere more llkely than ,;:3_',' T

S ;---hlueicollar? orn:en“to report actiye'behavi‘oral.,retsf)ons‘es{ to "vbeing s"eXually'uharassed‘ such 5

| g gettlng angry andreportmg the 1nc1dent Whereas blue collar females were more [

: ‘j llkely than wh1te-collar females to glve pass1ve resp : nses to bemg harassed such as .

v 1gnor1ng 1t or “laughmg 1t off X Therefore,th

and have repercuss1ons for the 1nd1v1dual’

o) v;,thejcreationgo'v a.ne'gatiy WQr.lgclima_te,and;deple'tron-of th‘e chpany S -ﬁna}nce‘s;p- .

nary of Issues Regarding Sexual Harassment R

" In summary, much research has been devoted to issues regarding sexual

s '::ealth and well belng as well as contnbute to

s of sexual-.haraSSment are 'w1de'spread"' T




' harassment. In general, more women than men report being sexually harassed and

~ women are more ,likely to label seXual harassment a's(’su'ch'.f In additiOn, women'are"more_‘ |

o vl1ke1y to actlvely react to. mstances of sexual harassment The costs mvolved in cases of -

sexual harassment are great on both a ﬁnancral and personal ba51s Co worker

haras_sment“oc_curs m‘ore frequently than vsupervisorhar'assment; however the latter jtvp.e el

usually‘ c‘onsi'sts of the most severe forms such as; sexua-l- assault or rape. The j‘most’
| "v. -freduently occurrmgform of-lha.rassment for b-othv‘rnen and women.'isvsekual‘-jo'keS‘ :
vsucceeded} bysexual looks or gestures. In terms' o_f responseSv to sexual harassrnent,.
indlviduals w1thmore liberal attitudes toward women, low:rel.lglosity‘, and an internal j :
- locus of' control‘ are»more hkely to‘ grve an active response to sexual ’harassme_nt. >Cueiyng
| ‘indivi‘duals for sexualharassment increasesthe ‘chance‘s "that they'wlll label vit‘a's such.

' Sexually harass_lng beh‘aviors"are viewed‘to be the mostvunacceptable in integrated and

- female dommated workplace settlngs in comparrson w1th male-dommated env1ronments.

In regard to Judgments concermng sexual harassment de0151on makers are. less favorable '
ok in their assessmentsof the w0man and 'her complaint if she has permitte_d the harassmentv o

: and when the accused is an average (versus above average) performer Whlte ‘women are ‘

| more hkelv to be harassed or acknowledge that thev have been harassed than m1nor1t1es
- Sktudents are less likelv to label a scenario as’ sekual ‘harassment tl__r_ank”are wor_kers.. | |
Amount of cos‘metixc‘s ‘ﬁé‘ed may inﬂuence decis‘iénsvrega‘rding”‘segﬁal: harassment.-and
there may bevan attractlveness bias. toward both perpetrator and accuserv Physwal
: 1nc1dents are v1ewed more negatlvelv than -non-physwal ones. Srrmlarly, as scenarros

: deplctlng sexual harassment become more severe so does the tendency for 1nd1v1duals to
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. 1:'»-'-.rate them 'vas consrstmg of sexual haras' ment Fmally, male perpe ;ators are generally

L frated as more harassmg than female perpetrators T

e ;bee . ‘conducted on how dlfferent ge ‘de 3 paxrmgs between perpetrator and Vlctrm |

ot ; .:f(male/female, ‘mz le/male female/m le, and female/female) would affect partlclpants - .

FREN both sexes ‘,In addltlon much of the researoh has focused on males as the perpetrators of i
3 L‘"_'orgamzatlons and 1n hrgher numbers, 1t is 1mportant to study people s oplmons of both

S ‘f‘,‘ the toplc of same-sex harassment and 1t would be 1nterest1ng to understand how

E ’E'oplmons regardmg sexual harassment Slnce the harassment of both men and women has W

o :”been estabhshed 1t 1s 1mportant to 1nvest1gate people s perceptlons 1n regard to v1ct1ms of s I

| ﬂ_,.sexual haras_st ent. 'With the progressron; Of females'mto’hlgher-leVel,p0s1t10ns wrjthrn PR
b men and women as perpetrators of harassment Moreover lrttle research has focused on.

: ‘harassment of a man by another man or that of a woman by another woman is percerved

" V_by others




2 ‘ CURRENT STUDY

The maJ or purpose of the current study 1s to 1nvest1gate .,the mﬂuence of genderj_‘;:j"{ . o

. “jppalrmg of perpetrator and v1ct1m on part1c1pants perceptlons of degree of severlty and B
o ‘offensrveness of sexual harassment as well as the degree of 11ke11hood of scenarros

depicting seriual_harassment. actually'_vocctJrring in a WOrk_setting]. PR

: 21Research ,'ldlestionslia'r:ld H othesesu T
In thrs study, we addressed the follow1ng questlons 1‘) Wlll the scenarlos wrth L
: '_'i_.male perpetrators be‘v1ewed as more .severely harassmg,» rnore offenslve‘ and/or rnore
* lkely o oceur n an actualfwork-@mé't_han _‘S"_?ﬂaf‘s..ccnan,oétvdmh' female Pe?pe:tratprs?f B
2) Wlllthe scenarlos WlthfemaleVICumeeVleWedasmol-e severelyharassmg ,more
" offensiv,andlo moe kel o Goeu i 4 ol ik et o sl soenarios
1 _- Wlth male VICtlmS'7 3) W1ll gender matchorm1smatch between perpetratorSand VICtlmS :

v‘ ' make any dlfference 1n part101pants perceptlons of severlty, offens1veness and/or o

o o llkehhood of occurrence of sexual harassment‘7 In add1t10n we were 1nterested in ﬁndlng LAY

. out 4) whether female partlcrpants w1ll hold dlfferent oplmons from rnale part1c1pants i
o ‘jconcernlng the three questlons (1 3) ralsed above 1'"

In thls study, we proposed the followmg hypotheses 1) The scenarlos w1th male ‘

H 'perpetrators w111 be v1ewed as more severely harassmg, more offenswe and more hkely L

‘ totoc’cm i:n anu_aCtualfwork settlng thanv-srmrlar-sCenarrosWrth‘\fema‘lue pe_rpetrators. ‘ 2) The :
; scenar10sW1thfemale Vlctlms w111bev1ewed as m’ore_iseverel’y 'harassing, ,r_nor.e: offensiye, " s

 and mofe hkelyto occi i an actial work seting than similar scenarlos with male

‘ v1ct1ms 3)Gender matchor mlsmatch betweenperpetratorsandv1ct1ms w1llmake a :




»1n the three research questrons (l 3

'2 2 Method'_‘

‘In‘.thrs study, a 2 x 2 X 2 quasr-exp s rrmental mrxed desrgn Was adop d to test th"

s - female) gender of vrctrm (male or female) deprcted in the test scenarro and gender of

i ‘_-.fpartrcrpants (male or female) who responded to.the scenarros The ﬁrst 1ndependent

: fvarlable (gender of perpetrator) was a w1th1n-subJects Varlable Whrle the second (gender .

i of V1ct1m) and the th1rd (gender of partrclpants) 1ndependent varlables were between-i S

‘ subjects varlables The dependent varrables were the degree of severlty and the degree of

*foffensrveness of dlfferent sexual harassment scenarlos as percelved by the part1c1pants as RPN B

R :<wel’l: as the d,e,gre‘er.o i epartlcrpants bellefs about the 11ke11hood of each v1gnette s

G | aCtual-ly occurrmg | fnfa' WOrki'_settlng, :
o 222 Partlc1pants NS

The part1c1pants were 64 undergraduate students recrulted (on a voluntary ba51s)

i from dlfferent classes at a umver51ty in Southem Cahforma There were 32 females and I

: :5'32 males

2 2 3 Materlals

In thrs study the followmg materlals were used andrnformedv consent form (see .




Appendix' A), a'demographic Sheet (see- Appendix B), four sets of 72 vignettes (1 8 in

each set) descnbmg different sexual harassment scenarios (see. Appendix C) and a

_ debriefing statement (see Appendix D).

2.23.1 The Informed Consent Form.. In the informed consent form (see
. Appendix A), uVe included the folloWing information: identification of the researchers,
explanation Oi‘ the nature and purpose of the study and the 'research method, duration of
" research participation, description of how confidentiality and anonymity WOuld he
maintained, mention of participants_’ right to 'withdraw their participation and their data -

- from the stud}r at any time without penalty, information about the reasonably foreseeable
risks and,beneﬁts, the Voluntary nature of ‘participation, and who to contact regarding
questions about participants’ rights or injuries.

2.2.3.2 The l)emographic Sheet. vIn the demographic sheet (see Appendix B), we
asked for the following information: participants’ age, gender, marital status, number of |
years of Work experience ethnicity, education-, seXual orientation, and an inquiry -

’ regarding personal victimization of sexual harassment.

22.3. 3 The Test Vignette Four sets of 72 v1gnettes (Set 1 to Set 4 with 18
Vignettes in each set) describing different sexual harassment scenarios (see Appendix C)
were constructed. These Vigne_ttes Were_modiﬁed ‘from the li8 vignettes developed by
Terpstra and Eaker (1987). Each' vignette COnsists of a scenario describing a person (a’
presumed ’perpetrator, either a female or a male) performing some sort of unwelcome
actions to another person (avvpresumed victirn, either a female or male). }In Set 1 to Set 4,

the gender pairing of the presumed perpetrator (P) and victim (V) were male-male,
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"f_lfemale-male male-female and female-female .espectlvely In each set the 18 v1gnettes

o Jwere randomly presented ASsoc1ated wr each v1gnette there were three 1tems

o measurrng part ._;pants erceptlon about the degree of severlty and the degree of

L gyvrgnettes part1c1pants resp

- ""‘f*':a total score that could range 'from 18 (percelved low seventy) to 126 (percelved hrgh

e f:_:‘severlty) nmlaﬂYs for each set fVIgn: es, partrclpants: r ponses to the 18

o ‘,voffensweness 1tems were ummed tof ether‘.' ‘1eld1ng a total score that could range from 18 e

o f'-_(percerved low offensweness) to: 126;(p rcelved hrgh offensweness) leewrse for each "

set of v1gnettes partmpants : responses t 1 'he 18 hkelrhood 1tems were summed together R A

s ,:'booklets (Booklet 1 to Booklet 4)’5

f.two sets of v1gnette v wln Booklet L]

o (female P male V) W1th Se 1gnettes precedmg Set 2 v1gnettes In Booklet 2 the

f*‘:'vrgnettes were Set 1 (male P- male V) and Set 2 (female P male V) however in thlS . B |

L _-"booklet Set 2 vrgnettes preceded Set 1 v1gnettes 1 Booklet 3 the v1gnettes were Set 3 L

onses to the 18 se r1ty 1tems were summed together y1eldrng» N

nsists of the demographrc sheet andt‘"-"'} o

_che Vrgnettes were Set 1';(male P- male V) and Set 2 o




- L (male P female V) and Set 4 (female P female V) w1th Set 3 v1gnettes precedmg Set 4

- ,‘vv1gnettes In Booklet 4, the v1gnettes were Set 3 (male P- female V) and Set 4 (female ,‘ : |

-"P female V) however in thrs booklet Set 4 vrgnettes preceded Set 3 vrgnettes These ‘ | . -

: _vfour booklets represent four testlng orders of the gender pamng of the presumed

E fperpetrator and v1ct1m By usrng these four booklets possrble sequencmg effects from o

- one type of parrlng to the other were counterbalanced and controlled
‘ 2 2 3 4 The Debneﬁng Statement In the debrleﬁng statement (see Appendlx D)

- part1c1pants were 1nformed of the ; maj or research questrons addressed in the study, who

'._they could contact 1f they experlenced drstress due to the study and/or 1f they wanted to :

o d1scuss or obtam the results of the study Moreover to ensure the Valldlty of the study,
. _ ‘the partrcrpants Were requested not to drscuss the detarls of the study w1th potentral
: .part1c1pants

2 2 4 Procedure

The partrcrpants were tested in group settlngs or 1nd1v1dually After obtalmng o

o consent from the partrc1pants the booklets were randomly drstrlbuted to- the part1c1pants
“‘w1th an equal number of females and males tested w1th each booklet The part1c1pants

| were then 1nstructed to prov1de demographlc data careﬁ.llly read each v1gnette and

, answer the 1tems assocrated Wlth the v1gnette After completmg the task the partrcrpants = | |

‘were glven the debneﬁng statement

B 2 2 s Scorm and Anal. fses g »
As mentroned 1n the materrals sectlon for each set of v1gnettes part101pants

_ respo_nses to the 18 ‘severrty 1t__ern_s were summed:togetherjyreldrngr a‘total,score ..that« could




o range from 18 to 126 Slmllarly, for each set of v1gnettes partmpants responses to the

o ,'scores constltuted the data for our analyses L

o 18 offensweness 1tems were summed together yleldlng a total score that could range from i

- 18 to 126 L1kew1se for each set of v1gnettes part101pants responses to the 18 llkehhoodf-;fj.v‘. : o B

i & 1tems were summed together yreldmg a total score that could range from 18 to 126 Hrghi.f B

scores 1nd1cated percelved h1gh severlty, hlgh offensrveness or h1gh hkehhood and low " o

e ."scores 1nd1cated percelved low severlty, low offensrveness or low hkehhood These

Analysrs of Vanance (AN OVA) for mlxed de51gns and addltlonal analytlcal

- ',:‘comparlsons were used to test the proposed hypothescs A 51gn1ﬁcance level of p 05 |

- was adopted to conclude statlstlcal 51gn1ﬁcance for the results




.jr_had a 31gn1ﬁcantly d1ffe "ntlal effect(on deg e of lik d ofscenanosaCtually ) R




o ) :: Vlctrms were V1ewed as morev hkely to occur in an actual work settlng than scenarros w1th“
L male v1ct1ms (M :

'scenarlos w1th female V1ct1ms were v1ewed as more offens1ve and more hkely to occur 1n

e ;ge’nder. 0f= V-lCtIm'_fO

By "jA‘r'e.spondingito"scen oS W

L ,_f.‘“occumng in awork settmg E (1 60) 9 91 g < 0 =14, séenaéios~ Wlthfemale

'V8‘5 91 vs 69 91) Hypothe51s 2 was partlally conﬁrmed The

i an aCtu%lﬁ WQrk-ise*tti;ng'than?‘s‘imi‘larvs h_e“nar’ios.\x}ithmale;ivictims.: HQWeVer; soenario's,'with_‘::‘ff;

. female 'vietirns iwere. not ”V‘i‘ewed, as more.iseVerely harassing ‘than tho’se" with’ rnale 'vietirns.

There was a srgmﬁcant ordlnal 1nteract10n between gender of perpetrator and

! "he degree of severlty of harassment F (1 60) 6 84 p < 05 n

e _’: 10 When respondmg to scenanos w1th female perpetrators part101pants v1ewed female S

ims (M = 102 31 vs. 93 66) When L

th male -i?érévéi‘_r\aféré"pértlc.lp.ant‘S',also .Vlew‘?d; female,‘.vmtl.ms?i e

* asmore severely harassed than male victims (M = 102.97 vs. 101.91). However,the |

P differenoe in de e 'of.severity‘ of 'hara's'sr'nent‘;betWeen 'female‘viCtimS»and »mal‘e victi'ni‘s-i.. ": S

:‘_i:was greater_for the femaIe perpetrator condltlon than forvthe maleﬂ perpetrator condltlon :

- :}(8 65 VS = 04) 'n general"‘ scenarlos with gendermatch between perpetrator and v1ct1m

i We-re'-‘f" iewed._ ‘mOI'e:hé‘rasS ‘g,-.‘_ithfdn those with -gender mrsmatChv(_ = '1 02 11 VS 98, 32). L




7

R v1ct1ms (M = 105 50 vs 103 75) The difference in degree of offens1veness between

v female v1ct1ms and male v1ct1ms was greater for the female perpetrator conditlon than for :
| the male perpetrator condltion (13 35 vs. 1. 75) In general scenarios with .gender match B
between perpetrator and Victlm were v1ewed as more offenswe than those w1th gender i .i g
. mlsmatch (_ = 164 04 VS‘ 98 24) There was a srgmﬁcant ordlnal 1nteraction betwee’n. -

gender of perpetrator and gender of V1ct1m for the degree of hkehhood of the scenarlos S

occurring in an actual work setting, F (1 60) = 19 29 p < 001 r| = 24 When

» responding to scenarios w1th female perpetrators participants V1ewed scenarios w1th

female v1ct1ms as more hkely to occur in an actual work settlng than scenarios w1th male '

. Victirns (M =]75_.35 A F 7172-6)," When r'es'ponding to’scenarios .With'male perpetrators,

‘ partrcrpants also. Viewed scenarioswith’/femalevictirns as morelikely tooccurln an’ |
actnal work_ setting than scenarroswrthmale v1ct1ms(M =9628 vs 6872) “However,v

the difference in thelikelihood of the scenarios occur’ring.in an actualwork setting 7

: between female Yictims and rnale ‘Victirns was greater for the rnale i-perpetratorconditionf

‘than for'the fernale perpetrator condition (27,5 6 vs,‘ 4.09). In‘general, scenarios with

gender mlsmatch between perpetrator and v1ct1m were, v1ewed as more llkely to occur in

an actual work settlng than those w1th gender match M= - 85. 82 vs. 72. 04) Hypothe51s 3
'was generally‘ supporte‘d.‘ ‘Gendervmatch'or- rnrsmatch between perpetrators and Victims_ » e

~ made a’signiﬁcant difference in participants’,_perceptions'of severity, offensiveness, and E

 likelihood of occurrence of sexual harassment.

o Gender of participants also had a significant effect on degree of severity 'of ’

harassment F (1 60) 7 14 p< Ol n A1 In general female partlclpants v1ewed the ,

R “341




- j scenarlos as more harassmg than male partlcrpants (__ = 104 96 vs 95 47) Gender of e

' ;-;_‘ male partrclpants (M = 105 52 vs 96 75) Moreover gender of part1c1pants had a

part1c1pants also had a srgmﬁcant effect on degree of offens1veness (F (1 60) 5 40

p < 05 n 08) m that female part1c1pants leeWCd the scenarros as more offens1ve than

sxgnlﬁcant effect on degree of hkehhood of scenanos occurnng in an actual work settmg, g

- F (1 60) 5 07 12 < 05 1‘| 14 Female parthlpants generally Vrewed the scenanos as'

o _ more hkely to occur 1n an actual work settmg than male part101pants (M 83 64 vs o

72 26)

The mteractlon between partrcrpant gender and perpetrator gender was not

-\‘ i

srgmﬁcant for degree of severlty of harassment F(l 60) 2 93 p > 05 Male

part1c1pants V1ewed male perpetrators as more severely harassmg than female perpetrators '
(M 98 94 VS 92 OO) Female part1c1pants also v1ewed male perpetrators as more -
severely harassmg than female perpetrators (M = 105 94 VS 103 97) In addltlon the

1nteract10n between partlclpant gender and VlCtlm gender was not s1gn1ﬁcant for degree of _ ':_ -

severlty of harassment F (1 60) = 86 p > 05 Male part1c1pants vrewed scenanos w1th

female v1ct1ms as more severely harassrng than scenarlos w1th male v1ct1ms (M 96 25 -

o - severely harassmg than scenarlos wrth male v1ct1ms (M = 109 03 vs 100 88)

The 1nteract10n between part1c1pant gender and perpetrator gender was not

srgmﬁcant for degree of offens1veness F(l 60) 2. 41 p > 05 Male part101pants vrewed’ F.. al

scenarros w1th male perpetrators as more offenswe than scenarlos w1th female

perpetrators (M = 101 44 vs. 92 07) Female part1c1pants also v1ewed scenarlos w1th

e vs 94 69) Female part1c1pants also Vlewed scenarlos wrth-female v1ct1ms as more ,v o




N bmale perpetrators as more offenswe than scenarlos w1th female perpetrators (M = 107 82

| 'vs 103 22) In add1tlon the 1nteractlon between part1c1pant gender and vrctlm gender o

was not 51gn1ﬁcant for degree of offensweness F (1 60) 2 84 g > 05 Male o

' partlcrpants v1ewed scenanos w1th female Vlctlms as more offenswe than scenarlos w1th 5

' 'male vrctrms (M 97 35 Vs. 96 16) Female part101pants also vrewed scenarlos w1th

‘ female»v1ct1ms as_ more offenslve‘ than scenarlos.wnh-male V1ctrms’(M .# _l 1_2.47 -vs.v e S

_ ‘.98 57)
The 1nteract10n between partlcrpant gender and perpetrator gender was not |
| srgmﬁcant for degree of llkehhood of occurrence 1n an actual work settlng, F(l 60)

: h g > 05 Male partrclpants v1ewed scenarlos w1th male perpetrators as more hkely to

-, occur than scenarlo.s w1th female p'erpetrato‘rs (M = 77.51 'VS.. 67.01). Female part101pants o

’ also v1ewed scenar1os w1th male perpetrators as more llkely to occur than scenarlos w1th

o female perpetrators (M 87 50 vs. 79 79) In addrtlon the mteractlon between

- part1c1pant gender and v1ct1m gender was not srgmﬁcant for degree of hkellhood of 2 3

' occurrence in an actual work settmg, F (1 60) 2 61 p > 05 Male partrclpants v1ewed

‘ scenarros w1th female V1ct1ms as more hkely to occur than scenarlos w1th male v1ct1ms ‘L

(M 76 13 vS. 68 38) Female part1c1pants also V1ewed scenarros w1th female v1ct1ms as

) more llkely to occur than scenarlos w1th male Vlctlms (M 95 69 Vs 71 60)

: f'

The 1nteractlon between part1c1pant gender perpetrator gender and v1ct1m gender -

n ‘f ‘was not 51gn1ﬁcant for degree of severlty of harassment F (1 60) = 28 p > 05 When ‘

o ‘ respondmg to scenarlos w1th female perpetrators female partlclpants v1ewed female :

v1ct1ms as more severely harassed than male v1ct1ms (M = 109 56 Vs 98 38) When




8 respondmg to scenarros WIth male perpetrators female part101pants also vrewed female “ :

. vrctrms as more severely harassed than male v1ct1ms (M = 108 50 vs 103 38) However

o , the.difference‘in degree of .harass'rnent severlty betWeen femal'e‘ -Vrcums and male vrctlms (

~ was greater for the female perpetrator cond1t10n than for the male perpetrator condltron ‘» -

(11 18 vs. 5 12) When respondmg to scenarlos w1th female perpetrators male

R part1c1pants v1ewed female v1ct1ms as more severely harassed than male v1ct1ms (M =

': 95 06 VS 88 94) When respondmg to scenarlos w1th male perpetrators . male partlcrpants |

. v1ewed male v1ct1ms as more severely harassed than female v1ct1ms (M = 100. 44 vs.

97.44').1 The difference. in degree of hairassment severity between. female Victims and male -

’ vrctrms was greater for the female perpetrator condrtlon than for the male perpetrator -

_'cond1t1on (6 12 vs. 3 OO)

The mteractron between partlcrpant gender perpetrator gender and v1ct1m gender a

- was not 51gn1ﬁcant for degree of offensrveness E (1 60) 2 41 p > 05 When

g respondlng to scenarlos wrth female perpetrators female partrcrpants v1ewed the

= harassment of female victims as more offenswe than harassment 1nvolv1ng male victims

| . (M = 113 00 VS 93 44) When respondmg to scenarros wrth male perpetrators female :

| part101pants also Vlewed the harassment of female v1ct1ms asimore offens1ve than the |
harassment of male v1et1ms (M =1 11 94 vs. 103 69) The dlfference m degree of

B { offensrveness between female wetlms and .rnalev\nctrms was greater for the female

B . perpetrator condltlon than for themale perpetrator condrtlon (19 56 vs. 8. 25) When |

' respondlng to scenarlos w1th female perpetrators male part1c1pants V1ewed the -

: harassment of_ ,fer'nale_ vrctrr‘ns as more]offenswe'than harassme‘nt 1nVolv1ng male victims




| "(M 95 63 vs 88 50) When respondrng to scenarros w1th male perpetrators male
. .partlclpants vrewed the harassment of male vrctrms as more offensrve than the harassment_"

i :of female V1ct1rns (M = 103 81 vs. 99 06) The drfference in degree of offensrveness |

" N between female v1ct1ms and male v1ct1ms was greater for the female perpetrator condrtlon’ _ .

o [than for the male perpetrator condrtlon (7 13 vs. 4 75)

The 1nteractron between part1c1pant gender perpetrator gender and v1ct1m gender was-}j

:'not srgmﬁcant for the degree of hkehhood of the scenarlos occurrrng in an actual work
e »ﬁ_settrng, F (1 60) 66 D > 05 | When respondrng to scenarros wrth female perpetrators |
."female partrcrpants vrewed scenanos wrth fernale V1ct1rns”as. more hkely to occur in an |
- 'actual work settrng than scenarlos wrth male vrct1ms (M‘ >85 69 VS. 73 88) When -
" respondrng to scenarlos w1th rnale perpetrators female part1c1pants also v1ewed scenal'ros R

o 'W1th female V1ct1ms as more hkely to occur in an actual work settrng than scenarlos wrth :

' -] male v1ct1ms (M = 105 69 Vs 69 31) The drfference in the llkehhood of the scenarros '. o

- _:occurrmg 1n an actual work settrng between female vrctlms and male v1ct1ms was greater SO

L "vfor the male perpetrator condrtlon than for the female perpetrator cond1t10n (36 38 vs

_;11 81) "“When respondmg to scenarlos wrth female perpetrators male partrcrpants .

o f,; Vlewed : cenarlos w1th male vrctrms as more llkely to occur 1n an actual work settmg than = I

' sc'enari’os awith.female victims (sM = 687.63- jvs'.,;, '65'.3 8). When respondrng ito scenarros w1th ‘;:f .

a '_'- _male perpetrators male partrcrpants V1ewed scenarlos w1th female V1ct1ms as more lrkely s S

e .:";.to occur in an actual work settrng than scenanos w1th male vrctrms (M 86 88 vs. 68 13)

.HCThe drfference in the hkehhood of the scenanos occurrrng in an actual work settrng

- f_between female v1ct1ms and male vrctrms was greater for the male perpetrator cond1tron




4 ;;_,.than for the female perpetrator condltlon (18 75 vs. 3 25) Overall the results suggested i R

| that there were 51m11ar1t1es and dlfferences between female part101pants and male -

‘;vPart1c1pants oplmons concemlng the degree of severlty, offensweness and hkehhood ofi . F'f"_. Fo

s a the scenarlos occurrmg 1n an actual work settmg Hypothe51s 4 Wthh states that female o

'part1c1pants would hold dlfferent op1mons from male partlcrpants concermng 1ssued

L ’frarsed in Hypotheses 1 to 3 was partlally conﬁrmed




4 DISCUSSION
The results of thls study have shown that dlfferent gender parrlngs do play a :" 5 3
' :s1gmﬁcant role in how scenanos deplctmg sexual harassment are V1ewed by 1nd1v1duals |
| v vIn term‘s of gender of perpetrator male perpetrators were vrewed as more seyerelyv :
harassrng and offenswe than female perpetrators These results are 1n aéreement wrth
| '_1 those found by Ba1rd et al (1995) One p0551b111ty why male perpetrators are v1ewed as

: more severely harassmg and offenswe than female perpetrators 1s that male perpetrators

'are the stereotyprcal harasser 1nvolved in cases of sexual harassment In addltlon 1t may S

' :be that there are more male perpetrators who vcomm1t the act of sexual harassment than :
_femal.e perpetrators , whrch WOuld lead 1nd1v1duals to.'beheve‘ that,dmales’harass w1th a .
| v'j’_;greater degree of severrty andthat the1r acts are‘more offensrve » Thrs contentlon is 1n .
g f agreement wrth the ﬁndlng that male perpetrators were v1ewed as more hker to harass
> than femalesri‘nj an _aetual WOI'k_ setting_.‘ - ) |
In termsof genderofv1ct1m, thej-.results showed no 51gn1ﬁcantd1fferences for '
o maleversusfemale V1ct1msmregard to severltyof harassment of scenanos 1nvolv1ng .
Sexual harassment " However,mterms ofoffensweness, scenarlos depi_cting 't‘emale o “ - -

- victims were viewed as more offensive than those involving male victims. It may be that,

. althoughmales are 1ndeedharassed 1n the real world, peopIe view harassment of females

. to be more offensive than that involving males because it occurs with greater frequency.
* People are used to hearing about harassment involving females as victims, but it is rare to
~ hear about eas_es mvolvmg 'nrale' yietims. ,F)Again, this 'oont_e_‘ntion’is,in agreement with the

~finding that scenarios with female victims are viewed as more likely to occur in an actual




o Magley, and Waldo 1996)

L "work settrng than scenanos 1nvolv1ng male v1ct1ms These results are a reﬂectlon of the
L 'statlstlcs of sexual harassment wh1ch suggest that females are more hkely to become

| f“v1ct1ms of sexual harassment than are males (Wyatt and R1ederle 1994 & Berdahl

Gender match or mlsmatch between perpetrators and v1ct1ms had a s1gmﬁcantly S

e d1fferent1al effect on severlty of harassment 'In general scenarlos w1th gender match

'- between perpetrator and v1ct1m iwere v1ewed as more severely harassmg and more
"off.enswe than those w1th gender mlsmatch‘ ‘ However | scenarros w1th gender mlsmatch
- _ 'b,ét&e'en Aperp‘etrator-‘ and‘,victim"lwere Viewed -as more likely_ toﬂo”ccﬁr.iﬁian actual' work_
: 'settllng than those w1th gender match | In term of gender palrlng. bettzveen perpetrators and
- '.'._":}v1ct1.ms scenarlos w1th female perpetrators and male V1ct1ms were vrewed as less severely o
. harassrng and.offenswe than ’those 1nvolv1ng male ‘perpetrators‘ and male vrctrms ‘female
;:" 'perpetr.ators and female v1ct1ms or male perpetrators and female v1ct1ms A possrhle '

: ‘inter.pretati.on for this s‘et'of‘ results is’.;that? because men'are less_likely t‘o’b_ecome victims o

of sexual harassment; the activity is viewed as less severe than the harassment of women. .|

Perhaps men are viewed to be more tolerant of "sgxggrharassmle’nt;ndlnpté lkelyto
B werev1ewedas more llkely to occurlnan actual work settlngthan Werescenar1osw1th e
: ‘l female perpetrators and male v1ct1ms male perpetrators and rhale V1ct1ms or female
| perpetrators ‘and female v1ct1ms These results are a reﬂectlonof what actuallyv occurs 1n |

. the real world as the comb1nat10n of male perpetrator and female V1ct1m 1s the most

1 - ‘frequently occurrrng of the four gender palrlngs |




In terms of gender of participants, there were similarities and differences between
female participants’ and male participants’ opinions concerning the degree of severity,
offensiveness, and likelihood of the scenarios actually occurring in a work setting. In
general, females viewed the scenarios as more severely harassing and offensive than did
male participants. These results are in agreement with the results of several studies that
were previously mentioned. Because females are more likely to become victims of
sexual harassment, they, as a group, find scenarios involving sexual harassment to be
more harassing and offensive than do males. In terms of the likelihood of sexual
harassment, female participants viewed the scenarios as more likely to occur in an actual
work setting than did male participants. Again, this contention is in agreement with the
finding that male perpetrators were viewed as more likely to harass than females in an
actual work setting. This may be due to the fact that females are more likely to become
victims of sexual harassment than are males, and that females perceive sexual harassment
as more likely to occur than do males. Another difference observed between male and
female participants were their views concerning the degree of severity and offensiveness
of the scenarios. Male participants viewed scenarios with male perpetrators and male
victims as most severely harassing and offensive while female participants viewed
scenarios with female perpetrators and female victims as most severely harassing and
offensive. However, for scenarios with other gender pairings, female participants and
male participants exhibited similar opinions concerning the degree of severity,
offensiveness, and likelihood of harassment scenarios actually occurring in a work

setting.
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S One of the 11m1tat10ns of tmssmdy 1s that ‘students’ opinions of sexual "harassment E S

_ were.Obtained rather’than‘those of actual j‘o‘b inC'tnhbents.‘ : BecauSe 'students paﬂiciﬁated ik
in the study rather than workers the results may be 11m1t1ng in terms of generahzablhty of o |
the results to actual work settlngs Another hmrtatlon of thls study is that the oplmons of g

heterosexual partwrpants were gathered excluswely rather than the oplnlons of both

. ,heterose_xuals and homoseXuals. S-rnce it 1s[hke1y that a homosexual person, rather_,than_' AT

| someone *off‘heterosex‘ual pr‘eference,bvvould _bean’ a'ctualﬁperpetrator of séﬁté,fserr :
| . ‘harassment :‘itmaybe that homosexuals have‘diffeféﬁt opinions about' thlstype of )
harassment than heterosexual ’nartmpants Vlgnettes were used in thrs study rather than .
v1sually arded scenarlos whlch may have brought artlﬁolalrty to th1s study Perhaps ”i: |
partlcrpants would have had dlfferent oplnlons regardmg scenarlos deplctlng sexual
: harassmen_t that we_re admrnisteredv1a ‘vldeo' tape _Yersusthose glven 1n the forn_r of -
written ‘vi’gnette's, 5, |

- In terms of future research on gender issues and sexual harassment, it is important

.t understand vvhy these:differences oceur. Therefore, it vvould be_ of interest to '

1nvest1gate people s reasons for havrngmore severe op1n1ons of the harassment by one
' gender of another than for the other gender pa1r1ng comblnatrons Future studles oould
also be oonducted on opmlons of people of drfferent sexual orlentatlon (1 €., heterosexuals |
| : versus homosexuals) Research comblmng gender narrmg with status vvlthrn the
| orgamzatlon vand work product1v1ty could also be 1nvest1gated Studles 1nvolv1ng these ‘
| ‘ research rssues are 1mportant in order to further understand people s oplnlons of sexual

: harassment.;; gl




hlS study have demonstrated that When dlfferent .

~ genders are paired together in scenarios involving sexual harassment, they are viewed

' differently in terms of severity of harassment, offensiveness, and likelihood to occurina |

o work?,envirdnﬁrent." The :fesmfsrse‘em to”reﬂectwh'a’t‘ actually“oc(:u’rs?}’in the busjinesé:waﬂd‘ S

o and:could have 1mphcat10ns for upper-level managers in terms of understandmg how e

E "._therr employees regard sexual harassment 1n the work settmg In add1t10n the results of P

" ""thls study have shown that blases 1n how dlfferent gender combmatlons between g i

b‘ .perpetrators and vrctlms may ex1st 1n the real world Same gender harassment of a S

B .woman by another Woman -rs- cons1deredimorese_Verely harasSm'g vand'offenswe ‘for_ o

" femalesthanharassment ofaman by afv&oman‘-arid same genderharassmentof a man by e
o ‘_,'another man is consrdered more severely harassmg and offensrve for males than |
' ‘har‘_assment.of a'man“ by a women | The ‘results of thrs study could also have
":Jhlmphcatrons for trlals 1nvolv1ng vsexual harassment cases . The results could be used by T

o ) lawyers for Jury selectlon in terms of dec1d1ng what gender palrlngs between _]LII'OI'S and .

R ) defendant would make for the most favorable outcome Furthermore the results may

B have“'detrimen_tal i‘rnpli_b’ations for‘maleS“Who 'ar’eﬂ.pr'ose.c_‘ute_da forc_rlmes mvol'vmg Sexu_a_l‘
s harassment of females, 'i"n_thatpenalties may be‘more severe because they are viewed to .

*harass with greater frequency and with more severe and offensive consequences than -~

 harassment instigated by women.




Study of Perceptrons of Sexual Harassment L
: Informed Consent B

: The study in Whlch you are about to part1c1pate is des1gned to mvestlgate people s ,
- perceptlons of sexual harassment ThlS study is bemg conducted by Michelle Va51ga :
_under the superv1sron of Dr Yu-Chin Chien, Professor of Psychology This study has

L been approved by the Department of Psychology Human Subjects Review Board

. California State Umver51ty, San Bemardmo The umversrry requlres that you g1ve your e

’ ‘]fconsentbefore part1c1pat1ng 1nthrs study TR T e

: ’You w111 be asked to respond to several scenarlos regardmg the. severlty and
. 'offensweness of what i is portrayed as well. as how llkely you believe the portrayed
: scenanos would actually oceur in a work setting. In addition, you will be asked to -

' prov1de some: demographlc mformatlon "The task should take about. 30 minutes: to o
S complete All of your responses w1ll be held in the strictest of conﬁdence by the

researcher. You will not be requlred to prov1de your name or student. identification - - - .
: number. All data will be reported in group form only The group results of th1s study A
: w1ll be ava1lable upon complet1on 1n the Sprrng Quarter of 1999 T e

B . ,‘Your part1crpat10n in th1s study is completely Voluntary You are free to w1thdraw at any BE

S time wrthout penalty When you complete the task, you will recelve a debneﬁng Rt
‘-statement descrrblng the study in more detail and, at your 1nstructor s discretion, you mayf RN B

Treceive a sl1p fortwo units of extra credit. 1In order to ensure the va11d1ty of the study, we .
: _._ask you not to dlscuss thls study w1th other students ‘ o o

e : “If you have any questlons regardmg the study, please feel free to contact Mlchelle Vasrga _, o _:' -

i or Professor Yu-Chln Chlen at (909) 880 5596 S

| By placrng an “X” in the box below 1 acknowledge that I have been 1nformed of and that o o
- I understand, the nature and purpose of th1s study, and T freely consent to partlcrpate I ’
o also acknowledge that I am at least 18 years ‘of age . : :

| Todaysduer




APPENDIX B
R Demographlc Informatlon .

E k_Please answer the followmg questrons about yourself as fully as poss1ble :;
1 'Gender _i _ male o »femaleg S
2 Age " (years old)

s1ng1e
“married
'separated .

drvorced
Wrdowed

- : 3Mar1taIStatus “

L

4. "Work Experlence: o number of years of work experlence o

5. Ethn1c1ty Asran/Asran Amencan o
T _AfrlcanAmerrcan
- Caucasian o
Hrspamc or Latino
“Native: Amerlcan
Other (please specrfy)

6Educat10n L »- ~ } | number of years of school cornpleted

7. Sexual orientation: Jhe’te‘roseXual homosexual R

8. Have you ever been the victim of sexual harassment?




i AP?ENDIX C' |

Test Vlgnettes

Ui Hﬁ‘Set 1 Male Perpetrator/Male Vlctrm

B ,';*Llsted below are (another) elghteen v1gnettes deplctlng scenanos that mrght or mrght not R

" be viewed as harassrng or offensive. We would like you to indicate how you would = .-

o f‘.::'-;evaluate each vrgnette by cnchng one of the numbers which range from “1” (not at all RS

v _harassmg or not at all offensive) to “7” (extremely harassmg or extremely offensive). In L

~ addition, we would like you t to indicate your belief about the likelihood of each v1gnette 1 i '

" actually occurrlng ina Work settmg Please. indicate 1 your degree of belief by crrchng one ‘ o
of the numbers whlch range from “1” (not atall hkely to occur) to “7” (extremely hkely e

L to occur) Please read each vrgnette very carefully before c1rc11ng your answers Th ank

o MLM 1 Every t1me Mr MV walks by Sectlon B of the plant thrs male co-worker

(Mr MP) whlstles at h1m ThlS makes Mr MV uncomfortable L

Not at all harassmg 1 2 3 4 5 6 7 Extremely harassmg ‘
' ‘f . Not at all offenswe ! 1 2 3 4 5 6 7 Extremely offenswe " o

Not at all llkely to occur 1 2 3 4 5 6 7 : ,Extreme]x .like,l,yvt!? Oc(_:ur"‘ ST

" - M ' 2 It is not uncommon. at the plant for Mr MV to observe th1s male worker (Mr )

MP) maklng obscene gestures durrng the workmg hours.  While the gestures - : e

' o are not d1rected toward Mr MV they make h1m uncomfortable

.,:f" Not at all harassmg 1 2 3 4 5 6 " :‘- 3":}’,};Extrernel\y har,a_s»sr_ng

Not at all offenswe 1 2 3 4 5 67 _ Extremely offensive

- *‘-A‘Not-_a.t-an nkelyfw-"'ccuf 1 2 3 4 5 6 7 Extremely likely to occur |




1 2 3 4 5 67 ‘Extremely o_ffenSlY;e. R

. ;a:g¢.eeae1y.nkayy_..tqao'cgur; B

Extremely harassmg

vExtremely_-offens:_ve,. :

Extremelyllkelytooccur SRR

; _'"*'Eit.rf‘eﬁlély»liai'a'séih'gj.:,ff‘iif S
i "v:ﬁ#trfémély',offéﬁ's?ivé, i

" Extremely likely to occur 8

Mr M pulls Mr MV 1nvand

-;_EXt"réiixélyﬁhﬁ rassing
xtremely offenswe ’» :

Extremely likely to occur




' MI 7 Mr MV 1s becomlng 1ncreasmgly upset w1th the actrons of thls ‘man. Mr

: begmmng to wear on h1m
" Not at all harassmg 1 2 3 4 5 6 7 Extremely harassmg

:'Not__a_t;all offensrve " | 1 2 3 4 5 6 7 o Extremely offenswe

MP’s easrly overheard remarks about Mr MV s sexual characterlstlcs are el

. 3'Ng'tat_-iall{l(il{ely tooccur 1 2 3 4 5 6 7 ‘_Extremely-,lrlgely.jto-‘ocvcurf,'.‘_v,

MAM 8 Mr MP puts hlS arm around the shoulders of Mr. MV hlS ﬁngers gradually:_lf A
‘ - straying to Mr MV’s chest, wh1le he continues to talk to Mr. MV about the o

| ?_" plans for the new plant Mr. MP has done this before and Mr MV has
jexpressed his dlspleasure e Ve R o

y‘:'N_Ot,;'?lt all harassmg» 1 2 3 4 5 6 7 E)’c’"treui‘.e'_lyaharassfing' E SRS

| Notwtalloftmive 1 1234567 Bxremyofemve

" Notatall hkely tooccur - 1 2 -3” 4 5 _6 7

.Ex'ti'é:ilifelyflikéiyﬂto'dééur R

9 Mr MP has repeatedly expressed hlS sexual de51re for Mr MV Although Mr o

MV_ knows itis only a game Mr. MP frequently plays W1th hlS employees 1t »
stlll b thers Mr MV o : : o

7 Extremely harassmg S

Extremely offensive. -

_ l‘kelym occur PR




- MHM - 1 l Mr MP puts hrs arm around Mr MV and 1nforms hlm of the detarls of h1$

©‘new unit’s prOJect M. MV has prevrously asked Mr. MP not to put hrs arm E o

around hrm but Mr MP contlnues to do so. .
Not at all harassmg 1 z 3 4 5 6 7 int‘rém_e,ly_ harassing

Not at all offenswe 1 2 3 4 5 6 7 ,___{};Ext:rernely;offensive

Not at all llkely to: occur 1 2 3 4 5 6 7 Extremelyllkely to occur o o

ey "ffj': MCM 12 Although Mr MV has 1nd1cated that he is ot mterested Mr. MP pers1sts 2

" in propositioning him.- Mr. MP has 1nd1cated that Mr. MV’s job status S
mrght be enhanced 1f Mr MV would have an affalr w1th h1m '

Not at all harassmg | 11 2 3 4 5 6 7 Extremely harassmg

B ""1 | Not at all offenswe 1 2 ._3 741 5 67 ‘5:’7,7_' 4.-‘Extreme_ly‘offens1ve -

Not at all llk' “ 'to,;.q;gc,ur 1 234567 _Extremely hkelyto occur

o MBM] 3"_-‘?;:_Mr MP repeatedly asks Mr MV to have an affalr W1th hrm Mr. MV has e

‘ : “told Mr. MP: that he is not rnterested yet: Mr. MP continues. Mr MP has. o
" indicated that if Mr. MV doesn’ t have an affarr Mr MV’s _]Ob status mrght" L
Ry benegatlvely affected ' R NP A ‘

Not at?all harassmg‘ ';5"1 23 4 5 6 7 ;Eirti?enie_lyf harassing

Not at all offenswe 1 2 3 4 5 6;. 7 E ':';‘._;:Er;frjcrnely‘offensive . o

Not at all llkely to occurg - . 1 2 3 45 67 ‘f Extremely likely to occur




. 14 .A’s "the supervlsor and crew 51t down for coffee dunng the break Mr MP
SRR eads off with his usual off-color, sex-oriented Joke Mr. MV knows that

N : . MV uncomfortable

’Not_: atrall;hara:sszln S 1 2 3 4 5 6 7 Extremely harassmg

L Notatalloffensw 1 2 3 4 5 6 7 Extremely:‘offenswe :

N¢ tatallllkely tooccu Extremely llkely to occur :

p MKM :15 : Mr MV is becomlng 1ncreasmgly uncomfortable around Mr MP Every e
o t1me Mr MP has the opportumty, he asks Mr. MV “out” for a date Mr. MV’ G

' "N"t’ atjall hara‘ssmg' * _Extremely harassmg T

Not at all offenswe 7 1 2 3 4 5 6 7 :JExtremely offensrve 'v . e

’Not‘at all llkely to occur 1 2 3 4 5 6 7 - E;rtreme_ly l__l_kcly;to;:occur,;h_‘ - S

MMM 16 Mr MV is becomrng 1ncreasmg1y uncomfortable Mr MP is. seated at the » 1
o workstatlon next to h1m and has been starmg at h1m and looklng h1m over SRR
fordays . . T , Do

- Notat 3“ harassmgif"v‘h 1 2 3 4 5 6 7 Extremely harassmg R

~ Notatall offensive 1 234 5 6 7 Extremely offenswe

. Notatall likely to occur 1E3 l4 5 6 7 EXtremeilyfl.lkely-to oceur

“more will follow as the other members roar therr approval This makes Mr S




17 Mr MP strldes up to Mr MV and quletly asks Mr MV if he would con31der '
-~ having an affair with him. It is not the first time Mr. MP has asked Mr. MV
S ' f ~even though Mr. MV clearly told h1m at the outset that he was not S
R :mterested ‘ : S :

Notat all harassmg 1 2 3 4 5 6 7 Extremely harassmg bil

'_ Not at all offenswe 'v ‘jl _2 3 4 5 6 7 5‘ Extremely offenswe T
Not at all hkely to occur .I» 2 3 4 5 67 o Extrernely likely to occur' L
g MOM . 18. Coarse language is commonplace around the ﬁrm where Mr MV works As
- o this male worker (Mr. MP) goes about his business, he peppers his
conversatlon with references to gemtaha and to sexual act1v1ty Thrs ;
¥ make Mr MV uncomfortable -
' Not at all harassmg 1 2 3 4 5 6 7 E-ﬁi_tre_lrreljr'hara'ssihg R
.~ ‘Not a’t all offe‘nswe : ; 1 2 3 4 5 6 7 :E;(tremely‘ offerisive e

‘Not at all likely to:oc-ciljxr‘ 1 23 a5 6 7  Extremely likely to occur -
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"bers_ Whlch range frorrl “1” (not at éll

Not"‘t-all harassmg 1 2 3 4

LY. harassmg or extremely offens1ve) In S

g (not at all hkely to occur) to “7” (extremely hkely "v.
vVery carefull ‘before c1rchng your answers Thank ,_”:-'l

EXtremelyharassmg SR SRS

- Not at all likel tooccur 12 3 4 '5 ‘6 7 ;Em’e‘lﬁay likely to occur

L EM 2 As the superv1sor and crew srt down for a coffee durlng the break Ms FP

G ‘g Ly 'leads off with her usual off-color; sex-oriented joke. Mr. MV knows that -
.t .more w111 follow as the other members roar thelr approval ThlS makes Mr
e 'MV uncomfortable L : i - : i

gL Not at all harassmg - 7 'L"Exrrémely"harafssing N

Not at all offensr : j % Y : Extremely offcnsi&é L

Not at all hkely to occur 4567 Extremelyllkely to ‘occrxr‘f' e




t"Not at all llkely to occur

FOM 4 Coarse language is commonplace around thei rm'where Mr MV Works ‘As3
T k“_thlS female worker (Ms. FP) goes abouther by s, she peppers her -

o : _conversatron w1th references to gemtalla and to se al act1v1ty ThlS make

E "‘_.__Mr MV uncomfortable LE e

. Not at all offensnve 1 2 3 4 5 6 7

"W man they once agaln mak :

Eitreniely'.offens’ive ‘

Extremely llkely to occur :

Not at all harassmg 1 2 3 4 5 6;_7 Extremely harassmg

"Extremely' offenswe‘ : ‘

Not at all hkely to occur 1 2 3 4 5 6 7 Extremely llkely to occur ‘

o ;.tiM_'

5 Although Mr MV has 1nd1cated that he is not 1nterested Ms FP persrsts in ,,” T
proposmomng him.’ Ms FP has 1ndlcated that Mr. MV’s JOb status mlght be ' o

= : enhanced if Mr MV Would have an. affalr w1th her

L \j;Nota‘_tﬂ;’all .har,ass_mg‘v 1 2 3 4 5 6 T Extremely harassmg

© Notatalllikely to occur

 Notatall harassing

| Notat all offensiii_e i

s ,,if;Extremely offenswe' e

Extremely llkely to occur

6 Mr MV 1s becomlng 1ncreas1ngly upset w1th the actrons of thls woman Ms. o Ml
FP S easﬂy overheard remarks about Mr MV’s sexual charactenstlcs are. R
beg1nn1ng to wear on h1m » ‘ : SRR

 Extremely harassing |
""Extr'e'melyf offensl\te ; S

Extremely llkely to occur L




" plans for the new plant Ms FP has done th1s before and Mr MV has
o expressed h1s d1sp1easure QRSN SN o

L Not_-at‘»all harasslng 1 2 3 4 5 6 7 *Extrernélyihara‘ssing 5 .

 Notat anqu;fcﬁ‘sae "t 1 2 3 4 5 6 7 ~ Extremely offensive.

M

~ Notatall likely tzopoccur. 1 2 3 45 6 7. vExtremélS’:',likely tooccur

(Ms FP) whlstles at h1m Th1s makes Mr MV uncomfortable SR

Not at all harassmg | 1 2 3 4 5 6 7 Extremely harassmg -

’Not:;at all-;‘offenslvev ' "1'2'13'*-4' '35 6 7’ Extremely offens1ve-1 :_ﬁ' -

B Notatallllkelytooccur 1 2 3 4 5 6 7 Extremely llkely to occur

7 FRM

' 9 Ms FP 1s respons1ble for some of the lewd exphc1t grafﬁt1 in the company S .
’ ~one and only restroom wh1ch makes Mr. MV uncomfortable

s Not at all harassmg l 2 3 4 5 6 7 Extremely harassmg i

o Not at all offenswe 1 2 3 4 5 6 7 *E.X_tre'mdy Offenswe o

:’_Notat‘ all;._like.ly__to‘_o_ccur‘, " 1 2 3 ‘4_-‘ 5 ;.6 7 } Extremely vl‘ikel"y'to 'o"c_vcu_r v

.FQM ’

lO It is not uncommon at the plant for Mr MV to observe thls female worker : |
(Ms FP) makmg obscene gestures durlng the working hours Whlle the
gestures are not dlrected toward Mr. MV they make h1m uncomfortable

.-Not at all harassmg : 1 2 3 4 5 6 7 : Extremely hal‘assmg R

Not at all offenswe : 1 2 3 4 5 6 7 Extremely offenswe o

o Not at all llkely to occur R | 2 3 4’ 5’ 6 ,7 : ': ';-Extrem’ely'li‘kelyrto_occu'r s

7 Ms FP puts her arm’ around the shoulders of Mr MV her ﬁngers gradually S
straying to Mr. MV’s chest, while she continues to talk to Mr. MV about the - . e

8' Every time Mr MV walks by Sectlon B of the plant thrs female co-worker o




FMM {ll Mr MV is becomlng 1ncreasmgly uncomfortable Ms FP is seated at the Lo
- ‘workstation next to h1m and has been starlng at h1m and “lookmg h1m over S
for days L
S th at all'harassing’v 1234567  Extremely harassing
- - Not at all ’offens‘iVe‘ o 12 3 456 7 " EXtrenlely"Offensive‘
- ,'.Not atal ‘nkayftg, occurff};‘ t 234567  Extremelylikely tooccur
12 Ms FP has repeatedly expressed her sexual desrre for Mr. MV. Although
Mr. MV knows it is only a game Ms. FP frequently plays w1th her '
employees it still bothers Mr MV ‘ : . _
“ Not at all harassmg ‘,, 1 2 3 4 S 6 7 ::1 Extremely harassing L
Not at all offenswe 123 4567 © Extremely offensive
Not at all llkely to occur ' 1 2 3 4 5 6 7 .;-:Ex‘v'_t*rernelyili‘kely to occu.l'..:',‘
- M 130 Ms. FP repeatedly asks Mr MV to have an affarr with her Mr MV has told a
© %" Ms. FP that he is not 1nterested yet Ms. FP continues. Ms FP has 1nd1cated
- thatif Mr. MV doesn t have an affa1r Mr MV ] JOb status mlght be
) rnegatlvely affected RSO : -
Not at all harassmg 1 23 4 5 6 7 -E’Xtrem'e_ly.harassing

Not at all offenswe ‘1 2 3456 7 '_ ~ Extremely offensive

L ‘Notvrat._allv_lil_{_elyv to 'o.ccup . 1“2.;3: 4_. 5 6 7 Sl Extremelyhkely to oc,cu_vl_fi‘ .

- FHM 14 Ms FP puts her arm around Mr MV and 1nforrns h1m of the detaﬂs of her o

. new un1t ] pro_]ect Mr. MV has prevrously asked Ms FP not to put her arm SRR

around him, but Ms. FP cont1nues to do so.

Not Qt all.harassmg 5 1 2 3 4 5 6 7 | Eitréin'ely'harassiﬁg-" o
S l‘lot at all offenslve ;I":Vl 2 3 4 5 6 7 ' Extremely offensrye :
Notat all’-l‘ikely\to’oc‘cur i".‘vil 2 3 4 5 6 7 .Eyrtre.n‘lely llhely to oceur |




CmM
o havmg an affair w1th her Tt is not the first time Ms. FP has asked Mr. MV, -

even though Mr MV clearly told her at the outset that he was not 1nterested R

, Not at all_harassmg. 1 2 3 4 5 6 7 Extremely harassmg

- Notat all _olffensi»f\:ré o 1 2 3 4 5 6 7 Ext-re.mely__offen51ve"_

~ Notat all‘i_l,i‘kely. fo ocour ]

16_ Mr MV is becommg mcreasmgly uncomfortable around Ms. FP Every e o
~time Ms. FP has the opportumty, she asks Mr. MV “out” foradate. Mr. =

MV has told Ms FP that he is not mterested but she still per51sts .
o - ] Not at, all harassrng 1 2 3 4 5 6 7 : _Extremelyharassmg o
 Notat al‘l‘offensi"vé,.j_ '-1_‘ .‘2_;3 4 s 6 7_ .',.;'_'Eitréh_iely,afensive s

 Notatalllikely to occur 123

17 As Mr MV walks by the company storeroom Ms FP pulls Mr MV in and -

locks the door A rape 1nc1dent ensues
'Not-at- all harassmg - 1 2 3 4 5 6 7 Extremely harassmg
Not at all offensrve 1 2 3 4 5 6 7 Extremely offenswe

Not at all llkely to occur 1 2 3 4 5 6 7 Extremely llkely to occur

18 Mr MV ﬁnds us1ng the company s one and only restroom to be an

| ; FGM
e " uncomfortable experience. This female co-worker (Ms. FP) contlnually

makes reference to Mr MV through obscene exphcrt grafﬁtr on the walls ff S

_g.Not"at_ all,harassmg : l 2 3 4 5 6 7 Extremely harassmg

 Notatall ‘offensijve' 1 2 3 4 5 6 7 Extremely offenswe i

Notatall llkelyf t.o occur: 1 2 3 4 5 6 7

15 Ms FP str1des up to Mr MV and qu1etly asks Mr MV if he would cons1der . '

1 2345 6 7 Extremely _ll.l{ely"‘tofoccnr:‘_f';"»’ o

123 456 7Extremelyhkelyto occur R

Extremely llkely to oceur -



Test Vlgnettes

© Set 3: Male Perpetrator/Female Vlctlm "" [ASRR

| Lrsted below are (another) elghteen Vlgnettes deplctmg scenarlos that rmght or m1ght not ‘

be viewed as harassing or offensive. We would like you to 1ndlcate how you would
evaluate each vignette by circling one of the numbers which range from “1” (not at all

harassing or not at all offensive) to “7” (extremely harassing or extremely offensrve) In

addition, we would like you to indicate your belief about the likelihood of each vignette

actually occurring in a work setting. Please indicate your degree of belief by circling one -

of the numbers whlch range from “1” (not at all likely to occur) to “7” (extremely likely -

“to occur). Please read each V1gnette very carefully before c1rcl1ng your answers. Thank o

. you.

l Although Ms FV has md1cated that she is not 1nterested Mr. MP per51sts in S

MCF
* propositioning her. Mr. MP has indicated that Ms. FV’s job. status mrght be
enhanced if Ms FV would have an affalr w1th hlm S -
g Not-at _all harassmg 1 234 5 -'6, T Extremely harassmg
Not at all offenswe 1 23 4 5 6 7 Extremely offen’sxve S

Not at all hkely to occur B

2 Coarse language is commonplace around the ﬁrm where Ms FV works As

o MOF _'
L this male worker (Mr. MP) goes about his busmess he peppers his -

' conversation with references to gemtalla and to sexual act1v1ty Th1s makes L

" : -Ms FV uncomfortable o
Not-at all’harassrng 1 2 3 4 5 6 7 :".EXtrem.‘ely harassing,rv ‘
. Notat ,all'offens_i\’fe_ 12 234 5 6 7 ‘flEXtremely offensive

Not at all likely to occu g

l 2 ‘3:‘4' 56 7 ."‘:;Extrem‘ely llkely to occur o

1 2 3 4 5 6 7 E;;‘t_fexﬁjel'y‘likuyf;q?oc¢ur‘



3 Ms FV is becomlng 1ncreasrngly uncomfortable around Mr MP. Every ume L
Mr. MP has the opportumty, he asks Ms. FV “out” for a date M. FV has e

told Mr MP that she is not 1nterested but he stlll per31sts

Not at all harassmg 1 2 3 4 5 6 7 ‘ Extremely harassmg
Not at all offenswe : 1 2 3 4 5 6 7 : Extre_me_ly offensive | ERS
Notatallllkelyto occur 12 3;45 6_7,-.

4 M. MP puts h1s arm- around Ms FV and mforms her of the detalls of h1s new -
~unit’s project. Ms. FV has prevrously asked Mr. MP not to put hrs arm around
her ‘but Mr MP contmues to do so. » o

Not at all harassmg 1 2 3 4 5 6 7 ' E‘xtrelnely haras.s“ing“' o

Not at all offensive 1234 5 67 " © Extremely offensive

Not at all llkely to occur 1 2 3456 7 o Extremelyv likely'ftoocj_cur.«‘ :

5 Mr MP puts hlS arm around the shoulders of Ms FV h1s ﬁngers gradually

e
N straying to Ms. FV’s breast, while he continues to talk to Ms. FV about the

plans for the new plant. Mr. MP has done this before and Ms FV has

expressed her dlspleasure
Not at all harassmg 1 2 3 4 5 6 7 ..EXtremelsl,haraSsing .
: _.NOt.at all of_fenswe l 2 3 4 5 6 7 ‘.Extrelnely'offensive '

- th’at all likely tquci;urff?-.--. 1234 45 6 7

o MNF 6 Each momlng, Mr MP brmgs Ms FV a cup of coffee at her desk and gives
o - Ms.FV an affectionate squeeze on the shoulder w1th hlS hand ThlS makes o

Ms FV uncomfortable

Not at all harassmg : 1 2 3 4 5 6 7 Extremely harassmg
Not at all offenswe 1 2 3 4 5 6 7
Notat all likely to occur -1:_-“2‘;3 4;_5 6,;7_;- =

'Extremely‘ likely to occur o

Ertrernely‘_likely tooccur

Extremely offensrve ,j e

Exrremely llkely to occur o



MRF 7. Mr. MP is responsible for some of the lewd, explicit graffiti, in the company’s
one and only restroom, which makes Ms. FV uncomfortable.

Not at all harassing 1234567 Extremely harassing
Not at all offensive 12 3> 4567 Extremely offensive
Not at all likely to occur 1234567 Extremely likely to occur
MpF 8. As Ms. FV walks by the company storeroom, Mr. MP pulls Ms. FV in and
locks the door. A rape incident ensues.
Not at all harassing 1234567 Extremely harassing
Not at all (})ffensiv‘e | 1234567 Extremely offensive
Not at all likely to occur 1234567 Extremely likely to occur
MLF 9. Every time Ms. FV walks by Section B of the plant, this male co-worker (Mr.
MP) whistles at her. This makes Ms. FV uncomfortable.
Not at all haraSsing 1234567 Extremely harassing
Not at all offensive 1234567 Extremely offensive
Not at all likely to occur 1234567 Extremely likely to occur
MG 10. Ms. FV finds using the company"s one and only restroom to be an
uncomfortable experience. This male co-worker (Mr. MP) continually
~makes reference to Ms. FV through obscene, explicit graffiti on the walls.
Not at all harassing 1234567 Extremely harassing
Not at all offensive 1234567 Extremely offensive

Not at all likely to occur 1234567 Extremely likely to occur
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MeF  11.  Mr. MP strides up to Ms. FV and quietly asks Ms. FV if she would consider
. * having an affair with him. It is not the first time Mr. MP has asked Ms. FV,
even though Ms. FV clearly told him at the outset that she was not
" interested. | I

‘Not at all harassing 1234567 Extremely harassing
 Not at all offensive 123456 7 Extremely offensive
Not at all likely to occur 1 234567 Extremely likely to occur
‘mrF 12, Ms. FVis becoming increasingly upset with the actions‘v of this man. Mr
MP’s easily overheard remarks about Ms. FV’s sexual characteristics are
beginning to wear on her.
- Not at all hai’assing 12345 6‘ 7 Extremely harassing
Not at all offensive = 1234567 Extremely offensive
: Not at all likely to oceur 123 4567 Extremély likely to occur
MQF  13. Itis not uncommon at the plant for Ms FV to observe this male worker (Mr.
MP) making obscene gestures during the working hours. While the gestures
- are not directed toward Ms. FV, they make her uncomfortable. '
Not at all harassing"_ 1 234567 Extremely‘harassing
’ ‘ ‘ |

Notatalloffensive 1234567  Extremely offensive

N(it at all likely to occur - 12 34567 Extremely likely to occur



14 Mr MP repeatedly asks Ms. FV to have an affarr with h1m Ms FV has told

MBF
S : Mr MP that she is not 1nterested yet Mr. MP continues. Mr. MP has
indicated that if Ms. FV doesn t have an affarr, Ms FP’s _]Ob status mrght be

o negatrvely affected
. Not at a‘ll harassmg, 1 2 3 45 6 7 1 :Extrenrely hadesirlg e
12345 6 7 Extremely offensive

Not at all offensrve
Not at all hkely to occur _1 ‘z 34 _5 6 7« o Eitr'em'ery likely to occur

. MIF 1:5._ Mr MP has repeatedly expressed hrs sexual desrre for Ms FV Although .
SR Ms. FV knows it is only a game Mr. MP frequently plays wrth hrs o
employees 1t st111 bothers Ms FV. el B '
Not at all harassmg f; 1 2 3 4 5 6 7 'Extrernely harassing
~ Notatall offeqsrve 1 2 3 4 5 6 7 *Extremely offensive
 Not at all likely to occur 1 2 345 6 7

" MPF 16 As the supervrsor and crew srt down for. coffee durlng the break Mr MP
B leads off with his usual off-color, sex-oriented joke. Ms. FV knows that -

~ more will follow as the other rnembers roar therr approval This makes Ms

B FV uncomfortable | |
Notat al‘lvhar"a_ssing 1 2 3 4 5 6 7 “ _. Extremely'haraSSlhg, '
. Not at all‘ol'_fens‘i\.'e 1 2 3 4 5 6 7 | Elrrtre‘mely.offé‘rrsive‘
Not atalllrkelytooccur 1 2 3 4 5 6 7 . |

Extremely likely to occur :

Extremely llkely to occur ’



17 As Ms FV walks by Mr MP and another man, they once agaln make

MEF
-  obscene, sexually orlented gestures for Ms FV’s beneﬁt ThlS make Ms.

FV uncomfortable o
. Not at all harassmg‘ 1 2 3 4 5 6 7 Extremely harassmg

Not at all offenswe : 1 -253‘:4 ‘_5' 6 7 s E_Xt_r,_emely__foenvs‘we;:.' e
Not at all llkely to occur . ""1 2 34 5 '6{ 7

| MMF 18 Ms FV is: becomrng 1ncreasmg1y uncomfortable Mr MP is seated at the R
~ work station next to her and has been staring at her and “lookmg her over’ ’ L

~ for days R -
| .Notatallharassmg 1 2 3 4 5 6 7
Notat a.l>l.0ffensi\{e 1 2 3 4 5 6 7 Extremely offenswe

| Notat a_'l'l‘like_lyf_to_ec;enr:11 1 234 5 6 7 |

vEx’tr‘emel'y -harassingf L

Extr’e‘mely likel_yvto occur‘”_‘j" L

o Extremely llkelytooccur t;:;}_‘l_"" RS



Test Vlgnettes

. Set 4 Female Perpetrator/Female V1ct1m -

= : L1sted below are (another) elghteen v1gnettes deplctlng scenanos that mlght or mrght not
* be viewed as harassing or offensive. We would like you to 1nd1cate how youwould = -
evaluate each v1gnette by c1rc11ng one of the numbers which range from €17 (notat all

| harassmg or not at all offens1ve) to “7” (extremely harassing or extremely offensive). In )

‘addition, we would hke you to indicate your belief about the likelihood of each v1gnette

| actually occurnng in a work settlng ‘Please 1ndlcate your degree of belief by circling one
" of the numbers which range from “1” (not at all likely to occur) t0 “7” (extremely likely
to occur) Please read each v1gnette very carefully before c1rchng your answers Thank SR

you. -

' FGF - llvf Ms FV ﬁnds usmg the company s one and only restroom to be an
’ uncomfortable experience. This female co-worker (Ms FP) cont1nually

makes reference to Ms. FV through obscene expl1c1t grafﬁu on the walls o

Not at all harassmg 1 2 3 4 5 6 7

L ,Not at all‘offens_we 1 23 45 6 7
Notatallllkelytooccur o 12 34 56 7 - Extrem

ORE 2 Each mormng, Ms FP brmgs Ms. FV acup of coffee at her desk and grves o
e ' Ms. FV an affectionate squeeze on the shoulder w1th her hand Thls makes R

Ms FV uncomfortable .
| Not atall harassm“g 1 23 45 6 7
Ektremely offenslVe’ " :

Not at all offenswe 1 2 3 4 5’6_7

Not at all llkely to occur ‘ 1 2 3 4 5 6 7 _

E‘xtremdyharassmg--
".Exﬂt'remelyoffensivef‘ S

'EXtremely’vjlikely,toz occur

lilxtremely har‘,‘as’sing.” S

| Ext‘reniyel)“' likel’y to Occur o



FMF 3. Ms. FV is becoming increasingly uncomfortable. Ms. FP is seated at the
work station next to her, and has been staring at her and “looking her over”
for days.

Not at all harassing 1234567 Extremely harassing
Not at all offensive 32 3% 5881 Extremely offensive
Not at all likely to occur 1234567 Extremely likely to occur

FAF 4. Ms. FP puts her arm around the shoulders of Ms. FV, her fingers gradually
straying to Ms. FV’s breast, while she continues to talk to Ms. FV about the
plans for the new plant. Ms. FP has done this before, and Ms. FV has
expressed her displeasure.

Not at all harassing 12343567 Extremely harassing
Not at all offensive 12345617 Extremely offensive
Not at all likely to occur JRIASHT Extremely likely to occur

FLF 5. Every time Ms. FV walks by Section B of the plant, this female co-worker
(Ms. FP) whistles at her. This makes Ms. FV uncomfortable.

Not at all harassing 1234587 Extremely harassing
Not at all offensive 1234567 Extremely offensive
Not at all likely to occur 1234567 Extremely likely to occur

FFF 6. Ms. FP strides up to Ms. FV and quietly asks Ms. FV if she would consider
having an affair with her. It is not the first time Ms. FP has asked Ms. FV,
even though Ms. FV clearly told her at the outset that she was not interested.

Not at all harassing 1234567 Extremely harassing

Not at all offensive 1234567 Extremely offensive

Not at all likely to occur 1234567 Extremely likely to occur
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| FKF 7 Ms FV is becommg 1ncreasmgly uncomfortable around Ms FP. Every tlme
. Ms. FP has the opportumty, she asks Ms. FV “out” for a date. Ms. FV has-
told Ms FP that she is not interested, but she stlll per51sts o o

Extremely harassing

: ‘,'N'Ot at all_h'arassmg 1 2 3 4 5 6 7
' lNd_t‘at all offensive 1 23456 7, - Extremely ofi}ensiVe}i e
1234567 Extremely likely to occur

~Not at all likeiy to occur

8. As Ms. FV walks by the company storeroom Ms. FP pulls Ms. FV in and

. EDE
S - locks the. door. A rape 1n01dent ensues.

’No"t at allvharassing 123 4 567 Extremely harassing
Not at all offensive 1 234567 Extremely offensive
Not at all likely to occur 1 234567 Exttemely likely to occur

© FBF 9 Ms. FP repeatedly asks Ms. FV to have an affair w1th her Ms. FV has told
’ ~ Ms. FP that she is not interested, yet Ms. FP continues. Ms. FP has 1nd1cated
that if Ms. FV doesn t have an affair, Ms FV’sjob status mlght be negatlvely

affected.

Not at all hat_'assing 123 4567  Extremely harassing

:Notat vall offe_hsive 12 3 45 '6_“7 ‘v .Ektreme'ly ’foensi\;e '
12 34 5 67 Extremelylv likely to occur |

NOt‘at all likely to occur

. FPF 10 As the superv1sor and crew sit down for coffee durlng the break Ms.FP
T leads off with her usual off-color, sex-oriented joke. Ms. FV knows that
more will follow as the other members roar their approval This makes Ms

: FV uncomfortable
" Extremely harassing

- Not at all harassmg o 1 2'3'4' _5> .6 7
j‘iNot.» at all offensive. 12 3 4 567 ~ Extremely offensive
| 1234 56 7 ‘Extremely- likely to occur

| Not,at-all llkely to ec.eur o
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Although Ms. FV has mdlcated that she is not 1nterested Ms FP per51sts in

-_ FCVFv - | 11
: S propositioning her. Ms. FP has indicated that Ms. FV’s _]Ob status mlght be o

enhanced rf Ms FV would have an affalr w1th her ‘

Not at all harassmg 1 2 3 4 5 6 7 Extremely harassmg
I Not_ a_t all o_ffeusrve: 1 2 3 4 5 6 7 : ,E_xtremel_y offenslve_
~ Notat all likely to occuf' | 1 23 4s 6 7 Extrenrely.lik'el‘y,‘to_o'c‘,curv_‘b

R B 12, Ms FP has repeatedly expressed her sexual desrre for Ms FV Although
' ~Ms. FV knows it is only a game Ms. FP frequently plays w1th her o

employees 1t st1ll bothers Ms FV

’ ”_N_ot' at all _harassing ! “ wl_‘ 2 34 5 6: ‘7- o
" Not at allvoffe‘n'sive 123 456 7 "VE“Xtrem‘ely“offerrsive .

Notatall likely tooccur 1234567

It is not uncommon at the plant for Ms FV to observe this female worker |

" .,:FQF»‘":;' 13
S (Ms FP) making obscene gestures during the workrng hours. While the

gestures are not drrected toward Ms FV they make her uncomfortable ,

LNot at all vha_jr:a,ssmg 1 2 3 4 5 6 7 | Extr‘emely' harassing

 Notatall offensive 1 234567

Not at all likely to oceur - 1._; 34567

" FF 14 Ms FV 1s becommg 1ncreas1ngly upset W1th the actlons of this woman. Ms :
' , FP’s easrly overheard remarks about Ms FV’s sexual characterlstrcs are -

beglnnrng to wear on her o
Not at all haraSsnng g 1 2 3 4 5 6 7 : i.Errtrerhellv’;zl.li:*‘rzl's'siug :
| " Not atalloffenswe 1‘ 2 3‘45,6_.7‘ - -‘“‘Ef‘rtrem‘ely ¢ff¢i;_sive_“g.
‘N'oik"at‘éu likely téiéccﬁ}: 1 23 4-_5’:6;7 g likely ¢

'Extrem’ely_har“ass'ing Tl

'Extre,mely llkely to occur o

L Extremely offensive =

EXtremely~likelv:to occur

Extremely likely to occur



15 As Ms FV walks by Ms FP and another woman, they once agam make

FEF
' " obscene, sexually oriented gestures for Ms FV S beneﬁt Thls makes Ms

' 'FV. uncomfortable B
- Not at a_ll-bhia_ra\ssmg 1 23 4 5 6 7 Eyrtremely; harassmg B
Notatall offenswe 1 23 4 5 6 7 'Extrémely offenswe L
 Not at.wal'l_?like‘l.yv‘to.oe:’»cur 123 4 5 67 Iy to 06

' FRF 16 Ms FPis respon31ble for some of the lewd exphc1t grafﬁtl in the

o company s one and only restroom which makes Ms. FV uncomfortable
. - Not ?t all: hara;ss‘r_n_g 1 2 3 4 5 6 7 '-;.‘_E-xtremely‘ h_ara._s_slngv |
Not at,ai]~o‘t‘fenSiye. o 1 2 3 4 5 6 7 E Extremelyaoffensi“\fev E
- NOt ‘at“al‘l llkelytooccur : . 1}‘_2 3 4.::5“_:’6» 7 o ;

17 Ms FP. puts her arm around Ms. FV and informs her of the detalls of her

FHF
- “new unit’s project. Ms. FV has prev1ously asked Ms. FP not to put her arm

around her but Ms. FP contmues to do so.

. Not atall harassing 12345 .6_ 7 Extremely harassing
. Notatalloffensive 1234567  Extremely offensive
Notatall likely tooccur 1234567

. Coarse language is commonplace around the ﬁrm where Ms FV works As

Cpor 18,
' - this female worker (Ms. FP) goes. about her business, she peppers her

" conversation with references to gemtaha and to sexual act1v1ty ThlS rnake

L Ms FV uncomfortable

| ."-".Not at allvh'ara_ssmg lb 1 2 3 4 5 6 7

i . Not at all offensive jjf’j 12 34 51_'6' 7
© Notatalllikelytooccur 1234567

- Extremely likely:;ftooccur’ o

Extre_mely ﬁkely‘ to occurf‘ i

Extremely likely to occur -

1 Extremely harassmg '
: _'EXtremely'offensive' Lo

Extremeiy "like_l’yv"to-_ (;ccur- E



APPENDIX D

Study of Perceptions of Sexual Harassment
Debriefing Statement

The study you have just completed was designed to investigate the influence of gender of
perpetrator and victim on perceptions of sexual harassment. Half of the participants in
this study rated scenarios depicting a male perpetrator harassing a male victim or a female
victim and the other half rated scenarios describing a female perpetrator harassing a male
victim or a female victim. As you may have noticed, the ratings you made indicated the
degree of severity and degree of offensiveness of sexual harassment depicted in the
scenarios, as well as the degree of likelihood of each vignette actually occurring in a work
setting. Primarily, we are interested in finding out if scenarios involving male
perpetrators and female victims or different-gender harassment will be viewed as more
likely to occur and/or harassing and serious than scenarios depicting female perpetrators
and male victims or same-gender harassment. ' '

If you have any questions about the study, please feel free to contact Michelle Vasiga or
Professor Yu-Chin Chien at (909) 880-5596. If you would like to obtain a copy of the
“group results of this study, please contact Professor Chien at JB-236 at the end of the
" Spring Quarter of 1999. :

It is unlikely that participating in this study will result in significant distress, however, if
you have experienced some distress and would like to discuss your response, please
contact Dr. Yu-Chin Chien at (909) 880-5596, or the CSUSB Counseling Center at (909)
880-5040. Moreover, if you would like to obtain copies of California State University,
San Bernardino Sexual Harassment Policy, please contact the University’s Human
Resources Office (SH-110) or the Academic Personnel Office (AD-101).

Due to the nature of the study, we would like to ask you not to reveal details about this

study to anyone who may be a potential participant. Thank you again for your
participation. . '
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APPENDIX E

Descriptive Statistics for the Degree of Severity of Harassment Scores for the
Vignettes

Male Perpetrator Female Perpetrator
Source : n M SD n M SD
’Male Participants
Male Victim 16 100.44 15.79 16 88.94 23.05
~ Female Victim 16 97.44 16.62 16  95.06 20.92
Feméle- Participants
Male Victim | 16 103.38 8.55 16  98.38 11.69

Female Victim 16 108.50 10.42 16 109.56 8.35
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' APPENDIXF .

: _f : i Descn tlve Statistics for the De ,ree.b‘f Offen_sivenés_s Scores for the Vig nétteS' T

Female Pegpeﬁafor ‘

Male Participants

o Female Participants

. Female Victim 16 11194 953

 Femalé Victim 16 99.06 19.58

. MaleVictim 16 10381 1128 16 8850 23.45
16 9563 2353 -

| MaleVictim 16 10369 965 16 9344 16.07
16 113.00 826



APPENDIX G

" Descriptive Statistics for the Likelihood of the Harassment Actually Occurring in
a Work Setting

Male Perpetrator vFemale Perpetrator
Source n M SO M SD
Male Participants
‘Male Victim 16  68.13 22.44 16 68.63 23.13
Female Victim 16  86.88 20.74 | 16 6538 2545
Female Participanfs
Male Victim 16 69.31 22.23 16v 73.88  19.00
Female Victim 16  105.69 20.98 16 85.69 27.61
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