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MAN UP OR GO HOME: EXPLORING 
PERCEPTIONS OF WOMEN IN LEADERSHIP 

If you are aggressive, you are a bitch.
If you are emotional, you are PMSing.
If you are soft, you are too feminine.
Whatever way someone finds you . . .

it is  you are female.
What I Learned in My First Year as a Female Startup CEO 

Transforming “Shedets” into “Keydets”: An Empirical Study Examining Coeducation 
Through the Lens of Gender Polarization
The Solidarity Paradox
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MARQUETTE LAW REVIEW

 1. Gender Polarization
 2. Androcentrism

See generally
see also Seeing Privilege Where 

It Isn’t: Marginalized Masculinities and the Intersectionality of Privilege
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A. History of VMI 

. See infra 

. Id.

. Id.

. Id.
Why We Do What We Do
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supra

Id.

see also Former Rats Remember Torturous Times at 
VMI

id.

Id.

. See supra see also supra

. See supra
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before

. Id.

. Id.

. Id.

. Id. The Ratline – First Year Experience

. VMI Honor System History

supra
. Id.

supra
. Id.
. Id.
. Id.
. Id.
. Id. 
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vacated,
aff’d,

. Id.

. Id.

. Id.
supra

. Virginia vacated, aff’d
supra

. Virginia vacated, aff’d
Id.  see also Saving the Males: The Sociological Implications of 

the Virginia Military Institute and the Citadel

supra
supra see also supra
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The Rat 
Bible

. Virginia vacated, aff’d

. Id. 

. Id.
supra

. Id.

. Id.

. Virginia

. Id.
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Washington Post

.  Why We Do What We Do

George C. Marshall Jr

. Famous Virginia Military Institute Alumni

. Virginia vacated, aff’d

. Id.
supra

. Id.

supra

Id.

Id.
Id.

supra
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inter 
alia

B. U.S. v. Virginia 

. Id.  

Id.
Virginia vacated, aff’d

 Id.
Virginia

  Virginia
. Virginia  supra supra  see also

The Search for Citizen-Soldiers: Female Cadets and the Campaign against the 
Virginia Military Institute—United States v. Commonwealth of Virginia, 852 F. Supp. 471 (W.D. Va. 
1994)

. Virginia

. Id.

. Id.

. See generally At War: Narrative Tactics in the Citadel and VMI 
Litigation
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. Virginia, 

. Id.

. Id.

supra
supra supra
supra

. Id.

. Id.

. Id.

. Id.
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supra
. Id. supra

supra
supra

. Id.

. Id.

. Id.
supra .

supra
. Id.

. Virginia, 
rev’d sub nom.
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. See
.

supra

Id.

. Id.

. Id.

. Id.

. Id. 

. Id.
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. Id.

Id.
. Id.
. Id. 
. See

See Supreme Court Invalidates Exclusion of Women by VMI, 

supra
. Virginia
. Id. see also id.

Institutional Myths, Historical Narratives and Social Science Evidence: Reading the 
“Record” in the Virginia Military Institute Case
see also Everafter: The Stories Told about U.S. v. Virginia

supra
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some

United States v. Virginia

. Virginia Hogan

. Id.

. Id.
see also id.

Id. see also id.

Id.
Id. see also id.

most women

Id. 
Id. 

Two Cheers for Cheerleading: The Noisy Integration of VMI and the 
Quiet Success of Virginia Women in Leadership

supra
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The Cadet, 

U.S. v. 
Virginia

Id.
Id.
Id. 

. Id. 
Id.

. Id.

. Id.

. Id.

. Id.

. See generally id. supra
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A. Methodology 

See id.
. Self-selection Bias

. Participant Bias
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B. Results 

. Response Bias

vacated, aff’d
Id.

. See supra

. Id.

. Id.

. Id. 

. Id.
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. See infra 

Chapter 2: 
What Makes a Good Leader, and Does Gender Matter?

What Makes a Good Leader

Id
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. See infra 

. Id.

. Id.

. Id.

. Id.

. Id.

. Id.

. Id.

. Id.

. See id.

What Makes a Good Leader supra 

. See infra
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at VMI

. Id.

. Id.

. Id.

. See id.

What Makes a Good Leader supra 

. See infra 

. Id.

. See id.

. Id.
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. Id.

. Id.

. Id.

. Id.

. Id.
 supra 

. See infra 

. Id.

. Id.

. Id.

. Id.

. Id.

. See id.
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inter alia

Women and Leadership

Women and Leadership
. See infra 
. Id.
. Id.
. Id.
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. Id.

. Id.

Chapter 3: Obstacles to Female Leadership

Obstacles to Female Leadership
Grutter v. Bollinger

keydet

. See infra 
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no

not

causes 

. Id.

. Id.

. Id.

. Id.

. Id.

. Id.

. Id.

. Id.

. Id.

. Id.

. Id.

. See id.
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A. Cadet Perceptions May Reflect Historical Perceptions of and 
Contemporary Attitudes toward Women in Leadership 

men

by for

overruled by 

Equality As the Primary Constitutional Value: The Case for Applying 
Employment Discrimination Laws to Religion

The 
Relevance of Slavery: Race and The American Legal Process

. Compare Women and the Law

 with Start of the Suffragette Movement

. Women and the Law  supra 

. Id.

. Id.
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Id.
. Id.

. Id.
The Seneca Falls Women’s Rights Convention: A Study of Social 

Networks
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First Women Elected/Appointed to State Legislative Office

see also Women and Leadership supra 
Women in Congress: 1917–1964

. Id. 19th Amendment

. Chapter 1: Women in Leadership

Women in Leadership  Women in U.S. Congress

American Fact Finder

Women in U.S. Congress
. Women in U.S. Congress supra

100 Women in Congress is Not Enough

Mia Love’s Inspirational Life Story

Mia Love: ‘I Wasn’t Elected Because of 
the Color of my Skin,’

.  Women and Leadership supra
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entrance

. Miss Representation Trailer

. Women in Leadership supra
See id.

.  Women and Leadership supra See, e.g. Fewer Women Run 
Big Companies than Men Named John

Do You Realize How Few Women CEOs Exist? These Executives Don’t

Still Missing: 
Female Business Leaders

.  Women and Leadership supra See, e.g. No News is Bad News: Women’s 
Leadership Still Stalled in Corporate America
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Id. 
.  Women and Leadership supra
. Id.  

The Richest Women Around the World

. Women in Leadership supra

Obstacles to Female Leadership, supra 

. Id.

. Women in Leadership supra see also 
Implicit Gender Bias in the Legal Profession: An Empirical Study

Gender Bias in the Legal Profession

Gender Bias in the Legal Profession supra
. Id. see also Podia and Pens: Dismantling the 

Two-Track System for Legal Research and Writing Faculty
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Gender Bias in the Legal Profession supra
“Gender Degradation”: New Words to Tell an Old Story

. Id. Report of the Annual Legal Writing Survey
see generally Perceiving Subtle Sexism: Mapping the Social-

Psychological Forces and Legal Narratives that Obscure Gender Bias
Gender Bias in Academic Robes: The Law’s Failure to Protect Women 

Faculty
Touching the Elephant: Perceptions of Gender 

Issues in Nine Law Schools Teaching Legal 
Writing as Women’s Work: Life on the Fringes of the Academy

Women in Legal Education: What the Statistics Show
Gender and Legal Writing: Law Schools’ Dirty 

Little Secrets Confronting 
Expectations: Women in the Legal Academy

. See supra
Sex Discrimination Trial Puts Silicon Valley Under The Microscope

What I Learned in My First Year as a Female Startup CEO

Female Workers at 
German Bank Sue for $1.4B

Terminated: Why the Women of Wall Street are Disappearing

Men-Only Golf Retreats and Unequal Work Assignments Alleged in Bias Suit Against McElroy 
Deutsch

 Faruqi & Faruqi’s 
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Gender Diversity 

gender variants

Clouded Reputation Takes Another Hit with Sex Suit

Women Leadership Styles

. See 

. See, e.g.

supra

gender variants
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a. Women in Politics 

For Women Leaders, Likability and Success Hardly Go Hand-in-Hand

Transforming “Shedets” into “Keydets”: An Empirical Study Examining 
Coeducation through the Lens of Gender Polarization

. Id.

Eighteen Million Cracks”: Gender’s Role 
in the 2008 Presidential Campaign
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. Id.

. See infra 
supra

Election 2008: Sexism Edition: The Problem of Sex 
Stereotyping

Top 50 Most Sexist Quotes on the Campaign Trail

supra
. Compare If He Wins in 2016, John McCain Will Still be Fairly Young by 

Senate Standards

with Clinton is Too Old to Be 
President

see also Is Hillary Clinton Too Old to Be 
President?

The Golden Girls



39332-m
qt_100-4 S

heet N
o. 76 S

ide B
      07/17/2017   08:32:28

39332-mqt_100-4 Sheet No. 76 Side B      07/17/2017   08:32:28

C M

Y K

MARQUETTE LAW REVIEW

Washington Post

‘Iron my Shirt’

supra
Id.

Hillary Clinton is a 68-Year-Old Woman.  And Plenty of People Hate Her 
for It.

supra
Id.

See, e.g., Appearances Do Matter: Hillary 
Clinton’s Hair Clip Controversy

quelle horreur
Hillary Clinton Scrapes Her Hair Back Like David Beckham at UN General Assembly in New York

Id.

Oh 
Hillary, that Hairstyle Just Doesn’t Cut it: Mrs. Clinton Prepares for Huge UN Meeting with Lank 



39332-m
qt_100-4 S

heet N
o. 77 S

ide A
      07/17/2017   08:32:28

39332-mqt_100-4 Sheet No. 77 Side A      07/17/2017   08:32:28

C M

Y K

MAN UP OR GO HOME

Elle

Locks

Daily Mail: Hillary Forgets Her Makeup?

Project Runway
5

Times Hillary Clinton’s Style Was Criticized Instead of Her Ideas

. The Hillary Nutcracker

supra
Id.

Hillary Clinton 
Does Not Have Time for Your Games

see also Have You Come a Long 
Way, Baby? Hillary Clinton, Sarah Palin, and Sexism in 2008 Campaign Coverage

. See Hillary Clinton’s ‘Pantsuit Nation’ Suits Up for Election Day
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Huffington Post

à la

supra see also supra 

supra
. Id.

Id.
Sarah Palin–Feminist or Victim of Sexism

supra
supra

Women in Politics–Sexist Media, Sexist Attacks Hurt 
Women in Politics
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Women Aren’t Responsible for Hillary Clinton’s Defeat

. Id. The Presidential Election Was a Referendum on Gender and Women 
Lost

Behind Trump’s Victory: Divisions by Race, Gender, 
Education

The Dynamics of Candidate Evaluations 
and Vote Choice in 2008; Looking to the Past or Future?, 
see also Sarah Palin Cost John McCain 2 Million Votes in 2008, According to a Study

Sarah Palin’s Big Flame-Out

Is it Going to be Open Season on All Women in Politics in 2016?

. See, e.g. supra Study: Sexist Insults Hurt Female 
Politicians
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Focus on Hillary Clinton’s Appearance Sparks Criticism

This Just In: The Measure of a Female Candidate Isn’t in Her 
Measurements

. See, e.g

10 Very Sexist Things People Said To or About Margaret Thatcher

. Id.

. Id.
‘Irony Lady’: How a Moscow propagandist gave Margaret Thatcher her 

famous nickname

 supra 
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. Id.
, Top 10 Sexist Moments in Politics: Julia Gillard, Hillary Clinton and More

. Id.
Can A Female Politician be Insulted Without it Being Sexist?

. Id.
Cristina Fernandez de Kirchner: The Iron Lady of the Malvinas

Julia Gillard Tells BBC Sexist Attitudes She Encountered as PM Weren’t 
‘Something Australian

. Id.
Julia Gillard: Australia’s First Female Prime Minister Reveals the ‘Sexism 

and Misogyny’ She Faced on Her Rise to the Top
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b. Women in Business 

Julia Gillard’s Views on Sexism in Politics are About Every Woman in Every 
Job

, supra
. See Julia Gillard’s ‘Small Breasts’ Served Up on Liberal Party Dinner Menu

. Id.
Price Waterhouse v. Hopkins: A Personal Account of a Sexual 

Discrimination Plaintiff

. Price Waterhouse

. Id.

. Id
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. Id.

. Id.

. Id.

. Id.

. Id.
aff’d in part, rev’d 

in part, rev’d,
. Price Waterhouse .
. Price Waterhouse
. Id. 
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Chadwick v. Wellpoint

Philadelphia Daily News

So Ordered: Making Partner the Hard Way
Makers: Women in Business See also

See, 
e.g

Critics: Sexual Harassment a Pervasive Problem in 
Fire Department

. Obstacles to Female Leadership, supra 

. Id.
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B. Cadet Attitudes May Reflect Continued Resistance to Coeducation and 
Discomfort with Gender Variance 

. See The Frequency, Sources, and Correlates of 
Sexual Harassment Among Women in Traditional Male Occupations

Two Women Quit Citadel over Alleged Harassment

see also supra
supra
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beside
under

. Id.

. Id.

. Id.
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C. Cadet Attitudes May Reflect the Perception of Women Leaders as 
Undeserving Tokens of Gender Diversity 

Tokenism 

e.g

all

How Remarkable Women Lead: A Breakthrough Model 
for Work and Life

The Psychology of Tokenism: An Analysis

Racial Capitalism

supra
. Id.
. See generally Demarginalizing the Intersection of Race and Sex A

Black Feminist Critique of Antidiscrimination Doctrine, Feminist Theory and Antiracist Politics

. See id.

. Id.
supra

. Id.
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supra
What I Learned in My First Year as a Female Startup CEO

. See infra 

. Compare . with 
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D. Cadet Attitudes May Reflect Gender Polarization and Androcentrism 

The Lenses of Gender 

gender polarization

androcentrism

supra biological essentialism
Id.

. Id.

. Id.

Id.
. Id.
. Id. 
. Id.
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1. Gender Polarization 

gender schematicity

Saving the Males

 supra 

. See supra 

. Id.

. Id.
supra
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2. Androcentrism 
androcentrism

Women and Leadership supra
supra

See supra
supra

supra
. Id.
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United States v. 
Virginia

some

Id. See also

see also supra
. Virginia Hogan

supra
. Virginia

Id. see also id.

supra
. Id.
. Id. see also Gendered Views on 

Coeducation at a Military College: The Impact of Gender Polarization 
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supra
supra

. Id.

. Id.

. Id.

. Id. 
supra supra

. See supra
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Lean In: Women, Work, and the Will to Lead
Ban Bossy

Girls Leadership 
Institute inter alia

supra
. The Hillary Nutcracker supra

. See Ban Bossy

. Id.

. Ban Bossy Leadership Tips for Teachers available at 

. Id.
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Ban Bossy inter alia

F. Cadet Attitudes May Reflect Sex Stereotyping 

United States v. Virginia

. Ban Bossy Leadership Tips for Girls available at 

The Problem with Sheryl Sandberg’s ’Ban Bossy’ Campaign

The 7 Most Ridiculous Things About the New Ban Bossy Campaign

Why Gender Equality is Good for Everyone – Men Included

. See supra see also supra

. Women and Leadership supra
The Glass Ceiling and Sexual Stereotyping: Historical and Legal 

Perspectives of Women in the Workplace

Gender Bias in the Legal Profession, supra 
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; see also supra
. See, e.g Social Stereotypes and 

Information-Processing Strategies: The Impact of Task Complexity

Gender Bias 
in the Legal Profession supra

Advocacy 
Against the Stereotype: Lessons From Cognitive Social Psychology

Effects of Stereotypes on Decision Making and 
Information-Processing Strategies

Gender Bias in the Legal Profession supra
. Id.
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. Leadership Tips for Managers available at

. Id. The Impact of Gender on the 
Review of Curricula Vitae of Job Applicants and Tenure Candidates: A National Empirical Study

. The Double-Bind Dilemma for Women in Leadership: Damned if You Do, Doomed if You 
Don’t

Same Behavior, Different Consequences: Reactions to Men’s 
and Women’s Altruistic Citizenship Behaviors

Why are Women Penalized for Success at Male Tasks?: 
The Implied Communality Deficit

The Power of Talk: Who Gets Heard and Why
When What You Know is Not 

Enough: Expertise and Gender Dynamics in Task Groups

. Leadership Tips for Managers supra
Science Faculty’s Subtle Gender Biases Favor Male 

Students
No Credit Where Credit is Due: Attributional 

Rationalization of Women’s Success in Male-Female Teams
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Channeling Experiences: Gender Differences in Task Choice
Competency-Based Student Self-

Assessment on a Surgery Rotation
Gender and the Self-Presentation of Academic Achievement

The Imposter Phenomenon in High Achieving 
Women: Dynamics and Therapeutic Intervention

Attachment, Entitlement, and the 
Impostor Phenomenon in Female Graduate Students

A Business Case 
for Women

. Equal Pay – A Good Business Decision

The Influence of Equity, Equality and 
Gender on Organizational Citizenship Behaviors

Pay Equity: Internal and External Considerations

Graduating to a Pay Gap: The Earnings of Women 
and Men One Year After College Graduation

see also
supra

Punishing Female Negotiators for Asserting Too Much . . . or Not Enough: Exploring Why Advocacy 
Moderates Backlash Against Assertive Female Negotiators

Social Incentives 
for Gender Differences in the Propensity to Initiate Negotiations: Sometimes it Does Hurt to Ask
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Mississippi University 
for Women v. Hogan

supra A Meta-Analytic 
Investigation of Gender Differences in Mentoring

Why Men Still Get More Promotions than 
Women Race, Gender, 
and Opportunity: A Study of Compensation Attainment and the Establishing of Mentoring 
Relationship

Propensity to Negotiate and Career Advancement: Evidence from an 
Investment Bank that Women are on a “Slow Elevator,”

Special Report, Unlocking the Full Potential of Women at 
Work available at 

. Leadership Tips for Managers supra
supra
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United States v. Virginia

Stereotype threat

. Id.

. Id.

Id. see also id.
most women

. See, e.g. An Integrated Process Model of 
Stereotype Threat Effects on Performance

Virginia
Stereotype Threat and the Intellectual Test 

Performance of African Americans Stereotype 
threat 

. Id.

. Id. 
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G. Cadet Attitudes May Reflect Reactions to Gender Coping Strategies 

It’s Not Me, It’s You

. Id.

Europe Takes Aim at Sexual Stereotyping in Ads

supra
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emphatic sameness

strategic overcompensation

supra
. Id.
. See supra

supra
supra

. Id.
supra

. See Passing, Posing, and “Keeping it Real”,

See generally 
The Women Who Fought in the Civil War

supra

Joan of Arc
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. See, e.g., supra supra
Body Projects of Young Women of Color in Physics: Intersections of Gender, 

Race, and Science

supra
supra

Women Who Hate Other Women: The Psychological Root of Snarky

. Id.

. Id.
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more

H. Cadet Attitudes May Reflect Implicit Gender Bias 

supra
. Id.
. Id.
. Id.
. See generally supra
. Id.

supra
. See, e.g., Hillary: An Ideal of Masculine Hegemony

See The Nth Decree: Examining the 
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Intra-racial Use of the N-word in Employment Discrimination Cases
Compare Implicit Bias, “Science,” and 

Antidiscrimination Law with
Antidiscrimination Law and the Perils of Mindreading

supra

Measuring Individual Differences in Implicit Cognition: The Implicit Association Test

supra
. Id.
. Id.
. See, e.g. Implicit Ingroup Favoritism, Outgroup Favoritism, and 

Their Behavioral Manifestations
supra

Trojan Horses of Race
. See, e.g
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. See, e.g .

reh’g denied

But see

. Castaneda
Guilty by Implicit Racial Bias: The 

Guilty/Not Guilty Implicit Association Test

see also Does Unconscious Racial Bias Affect 
Trial Judges?

Implicit and Explicit Prejudice and Interracial Interaction

Discrimination and the 
Implicit Association Test

Women Scientists Who Were Snubbed Due to Sexism
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. See, e.g., supra supra

The Mark of a Criminal Record

see also Leadership Tips for Managers supra
supra

Harvesting Implicit Group Attitudes and Beliefs From a Demonstration Web 
Site .

Implicit Ingroup Metafavoritism: Subtle Preference for Ingroup Members 
Displaying Ingroup Bias .

Understanding and Using 
the Implicit Association Test: I. An Improved Scoring Algorithm

 Gender Bias in the Legal Profession supra
 Gender Bias in the Legal Profession supra

Id.
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supra

Id. 

Id.

Id. 

Id.
 Gender Bias in the Legal Profession supra

. Id.

. Id.

Id. 
. Id.
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. Id.

Id.
. Id.

Id.
. Id.
. Id.
. Id.
. See generally Moderators of the Relationship Between Implicit and 

Explicit Evaluation see also
Implicit Bias: Scientific Foundations
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e.g

United States. v. Virginia
supra

Implicit Stereotyping in 
Person Judgment

e.g
Id. e.g.

Id.  See also Are Ideal Litigators White? Measuring the Myth of 
Colorblindness

supra
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e.g.,

e.g
e.g.,

. Id.

. Id. 
Illusions of Gender: Stereotypes Evoke 

False Memories

Id.
. Id. 
. Id.
. Id.
. Id.
. Id.
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supra
. Id.
. Id.
. Id. 
. Id.

Gender Bias in the Legal Profession, supra see also
supra

Implicit Motivation to Control Prejudice

The Nature of Contemporary Prejudice: Insights from Aversive Racism

Standing Up for a Change: 
Reducing Bias Through Interpersonal Confrontation

Gender Bias in the Legal Profession supra
supra



39332-m
qt_100-4 S

heet N
o. 95 S

ide A
      07/17/2017   08:32:28

39332-mqt_100-4 Sheet No. 95 Side A      07/17/2017   08:32:28

C M

Y K

MAN UP OR GO HOME

. Id. 

. See Seeing Is Believing: Exposure to 
Counterstereotypic Women Leaders and Its Effect on the Malleability of Automatic Gender 
Stereotyping

see also The Ugly Face of Disability 
Hate Crime

. Id. 

. Id.

. Id. 

. Id. 

. Id. 

. Id. 
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First Female Soldiers Graduate from Army Ranger School

Meet the Army’s First Female Infantry Officer

The Women Who Fought in the Civil War

see also
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how

supra
. Id.
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Which sex typically displays superior leadership ability at VMI:

Women Men Equally for Both Sexes Total

Which sex typically displays superior physical prowess at VMI:

Typically Displays Superior Physical Prowess at VMI

Women Men
Equally for Both 

Sexes
Total
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Which sex typically displays superior academic performance at 
VMI: 

Typically Displays Superior Academic Performance at VMI

Women Men Equally for Both Sexes Total

When I see that a female cadet is selected for a high position 
or award, I think . . .

She Must Have 
Deserved It

She Was Chosen Primarily Because She 
Was Female

Total

Total 
Respondents
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For the two most significant leadership characteristics noted 
above, please indicate whether each is associated more with one 

sex or with both relatively equally.

The Most Important Leadership Characteristic Noted Above

More With Men More With Women Both Sexes Equally Total

The Second Most Important Leadership Characteristic Noted Above

More With Men More With Women Both Sexes Equally Total

I don’t mind having a keydet of the opposite sex in a leadership 
position supervising me. 

I Don’t Mind Having a Keydet of the Opposite Sex in a Leadership Position Supervising Me.

Strongly Agree Somewhat Agree Somewhat Disagree Strongly Disagree Total

20.81% 35.57% 19.46% 24.16%

95.92% 4.08% 0% 0%
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