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ABSTRAKSI

Di dalam penelitian yang berjudul: “Hubungan Disiplin Kerja, Lingkungan
Kerja dan Kompensasi terhadap Kepuasan Kerja dan Kinerja pada Pegawai
Politeknik Kesehatan Bhakti Mulia Sukoharjo” ini bertujuan untuk mengetahui
dan menganalisis: 1) Disiplin kerja terhadap kepuasan Kerja, 2) Lingkungan kerja
terhadap kepuasan kerja, 3) Kompensasi terhadap kepuasan kerja, 4) Disiplin
kerja terhadap kinerja, 5) Lingkungan kerja terhadap kinerja, 6) Kompensasi
terhadap kinerja, 7) Kepuasan kerja terhadap kinerja.

Data yang digunakan adalah data primer yang diambil dari daftar
pertanyaan yang diberikan kepada semua pegawai Politeknik Kesehatan Bhakti
Mulia Sukoharjo sebanyak 50 orang. Alat analisis yang dipakai meliputi uji
instrumen yang meliputi uji validitas menggunakan teknik one shot method
dengan bantuan program SPSS dan uji reliabilitas menggunakan teknik
Cronbach’s alpha, uji hipotesis meliputi, uji-F, koefisien determinasi (R®), analisis
korelasi, pengaruh langsung, pengaruh tidak langsung dan pengaruh total.

Hasil uji instrumen menunjukkan semua variabel valid dan reliabel. Dari
hasil analisis diperoleh hasil sebagai berikut: 1) Secara bersama-sama bahwa
variabel disiplin kerja, lingkungan kerja, kompensasi dan kepuasan Kkerja
mempengaruhi kinerja, 2) Pengaruh R? total sebesar 0.687 atau 69% yang artinya
variabel kinerja dijelaskan oleh disiplin kerja, lingkungan kerja dan kompensasi
dengan kepuasan kerja sebagai variabel intervening sebesar 69%.

Kata kunci : disiplin kerja, lingkungan kerja, kompensasi, kepuasan Kkerja,
kinerja



THE RELATION OF WORK DISCIPLINE, WORKING ENVIRONMENT
AND COMPENSATION FOR JOB SATISFACTION ON PERFORMANCE
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ABSTRACT

In this research with the title of “The Relation of work discipline, working
environment and compensation for job satisfaction on performance at Health
Polytechnic Bhakti Mulia of Sukoharjo” is to know and analyze: 1) Work
dicipline on job satisfaction, 2) Working environment on job satisfaction , 3)
Compensation on job satisfaction, 4) Work dicipline on performance, 5) Working
environment on performance, 6) Compensation on performance, 7) Job
satisfaction on performance.

The data used was primary data taken with a list of questions given to
employees of the Health Polytechnic Bhakti Mulia Sukoharjo, as many as 50
people. Analysis tool used that includes test the validity of using the technique of
one-shot method with SPSS and reliability testing using the technique of
Cronbach's alpha, testing the hypothesis include F-test, the coefficient of
determination (R?), correlation analysis, the effect of direct, the effect of indirect
and total effect.

The test results showed all variables are valid and reliable. From the
results of the analysis obtained the following that: 1) This is tested in the same
time that work discipline variable, work environment, compensation and job
satisfaction give influence to the work performance, 2) Effect of R? Square of
0.687 or 69%, this means that performance, explained by the work discipline,
working environment and compensation with job satisfaction as an intervening
variable of 69%.

Keywords : work discipline, working environment, compensation, job
satisfaction, performance
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