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ABSTRACT

WORK ENVIRONMENT AND CORPORATE CULTURE
INFLUENCE ON THE PERFORMANCE OF EMPLOYEES OF
PT. TIGA SERANGKAI PUSTAKA MANDIRI

The purpose of this study are: first, to Determine the influence of the work
environment on the performance of employees in the company; second,
to Determine the influence of corporate culture on the performance of employees
in the company; third, to Determine the influence of the working environment and
corporate culture on the performance of employees in the company. This research
is quantitative, by taking samples at PT. Tiga Serangkai Pustaka Mandiri,
Surakarta, Indonesia. The study population and sample as many as 268 employees
were taken by 100 employees. The technique of collecting data using
questionnaires. The data analysis technique used is multiple linear regression
analysis. The results obtained showed that: first, there is a positive and significant
contribution of the work environment on employee performance at
PT. Tiga Serangkai Pustaka Mandiri; second, there is a positive and significant
contribution of the corporate culture on employee performance at
PT. Tiga Serangkai Pustaka Mandiri; third, there is a positive and significant
contribution of the work environment and corporate culture on employee
performance at PT. Tiga Serangkai Pustaka Mandiri.

Keywords: Work Environment, Corporate Culture, and Performance of
Empl oyees.
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