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ABSTRACT

The purpose of this study was to examine whether there is a significant
contribution variables of leadership, organizational culture, and organizational
commitment on job satisfaction variables partially or individually and which
variable contributes most in Surabaya Muhammadiyah University. Significant
contribution of the variable leadership, organizational culture, and organizational
commitment to employee performance variables at the Muhammadiyah
University of Surabaya. Significant contribution of the variable leadership,
organizational culture, and organizational commitment on job satisfaction
indirectly through the employee's performance at the Muhammadiyah
University of Surabaya.

Data were collected from 250 respondents using a random sampling
method. They analyzed through research instrument test (product moment test
and reliability test using Cronbach Alpha), the classical assumption test (using the
method of normality, autocorrelation, heteroscedasticity and multicollinearity)
and hypothesis testing (using path analysis , the coefficient of determination (R?),
the t test, F test and correlation analysis).

The results showed that the variables contribute leadership and no
significant negative impact on job satisfaction in Muhammadiyah University of
Surabaya; organizational culture contributed positively and significantly related
to job satisfaction in Muhammadiyah University of Surabaya; organizational
commitment negatively and not significantly contribute to job satisfaction at the
Muhammadiyah University of Surabaya; Job satisfaction contribute positively
and significantly to the performance of the employees at the Muhammadiyah
University of Surabaya; leadership contributed positively and significantly to the
performance of the employees at the Muhammadiyah University of Surabaya;
positive organizational culture and contributed significantly to the performance
of the employees at the Muhammadiyah University of Surabaya; organizational
commitment significantly contributed to the negative and not on the
performance of employees in Muhammadiyah University of Surabaya.

Keywords : Leadership, organizational culture, organizational commitment, job
satisfaction, employee performance



ABSTRAK

Tujuan penelitian ini adalah untuk menguji apakah ada Kontribusi yang
signifikan variabel kepemimpinan, budaya organisasi, dan komitmen organisasi
terhadap variabel kepuasan kerja secara parsial atau sendiri-sendiri dan variabel
mana yang berkontribusi paling besar di Universitas Muhammadiyah Surabaya.
Kontribusi yang signifikan variabel kepemimpinan, budaya organisasi, dan
komitmen organisasi terhadap variabel kinerja karyawan di Universitas
Muhammadiyah Surabaya. Kontribusi yang signifikan variabel kepemimpinan,
budaya organisasi, dan komitmen organisasi terhadap kepuasan kerja secara
tidak langsung melalui kinerja karyawan di Universitas Muhammadiyah
Surabaya.

Data dikumpulkan dari 250 responden dengan menggunakan metode
random sampling. Mereka dianalisis melalui uji instrument penelitian (tes
product moment dan uji reliabilitas dengan menggunakan teknik Alpha
Cronbach), Uji asumsi klasik (menggunakan metode normalitas, autokorelasi,
heteroskedastisitas dan multikolinieritas) dan Uji hipotesis (menggunakan
analisis jalur, koefisien determinasi (R?), uji t, uji F dan korelasi analisis).

Hasil  penelitian  menunjukkan  bahwa variabel kepemimpinan
berkontribusi negatif dan tidak signifikan terhadap kepuasan kerja di Universitas
Muhammadiyah Surabaya; budaya organisasi berkontribusi positif dan signifikan
terhadap kepuasan kerja di Universitas Muhammadiyah Surabaya; komitmen
organisasi berkontribusi negatif dan tidak signifikan terhadap kepuasan kerja di
Universitas Muhammadiyah Surabaya; Kepuasan kerja berkontribusi positif dan
signifikan terhadap kinerja karyawan di Universitas Muhammadiyah Surabaya;
kepemimpinan berkontribusi positif dan signifikan terhadap kinerja karyawan di
Universitas Muhammadiyah Surabaya; budaya organisasi berkontribusi positif
dan signifikan terhadap kinerja karyawan di Universitas Muhammadiyah
Surabaya; komitmen organisasi berkontribusi negatif dan tidak signifikan
terhadap kinerja karyawan di Universitas Muhammadiyah Surabaya.

Kata kunci : Kepemimpinan, budaya organisasi, komitmen organisasi, kepuasan
kerja, kinerja karyawan
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