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ABSTRAK 

Kantor Badan Kepegawaian Daerah (BKD) Kabupaten Boyolali, merupakan 
organisasi strategis di bidang kepegawaian di bawah Bupati, sudah barang tentu 
harus dapat menjadikan contoh bagi pegawai lainnya, untuk itu setiap pegawai di 
lingkungan BKD Kabupaten Boyolali, dituntut untuk dapat berlaku disiplin. Tujuan 
penelitian ini adalah untuk menganalisis (1) peran budaya organisasi terhadap 
disiplin kerja pegawai di Kantor Badan Kepegawaian Daerah Kabupaten Boyolali, 
(2) peran kepemimpinan terhadap disiplin kerja pegawai di Kantor Badan 
Kepegawaian Daerah Kabupaten Boyolali, dan (3) peran pengawasan melekat 
terhadap disiplin kerja pegawai di Kantor Badan Kepegawaian Daerah Kabupaten 
Boyolali. Hipotesis penelitian: (1) Budaya organisasi mempunyai peran positif 
terhadap disiplin kerja pegawai di Kantor Badan Kepegawaian Daerah Kabupaten 
Boyolali; (2) Kepemimpinan mempunyai peran positif terhadap disiplin kerja 
pegawai di Kantor Badan Kepegawaian Daerah Kabupaten Boyolali;                        
(3) Pengawasan melekat mempunyai peran positif terhadap disiplin kerja pegawai di 
Kantor Badan Kepegawaian Daerah Kabupaten Boyolali.  

Populasi dalam penelitian ini adalah seluruh pegawai Kantor Badan 
Kepegawaian Daerah Boyolali yang berjumlah 96 orang.  Sampel dalam penelitian 
ini mengambil seluruh populasi yang ada sebanyak 96 orang, sehingga penelitian ini 
merupakan penelitian populasi. Teknik sampling yang digunakan adalah teknik 
sampling jenuh. Teknik analisis data yang digunakan pada penelitian ini adalah 
regresi logistik binary. Teknik pengumpulan data menggunakan kuesioner dengan 
skala likert, yang terlebih dahulu dilakukan uji validitas dan uji reliabilitas. 

Hasil analisis diperoleh bahwa (1) Budaya organisasi mempunyai peran yang 
positif dan signifikan terhadap disiplin kerja pegawai yang ditunjukkan dengan 
besarnya nilai wald sebesar 7,384 dan nilai signifikan sebesar 0,007 ≤ 0,05. Hal ini 
menunjukkan bahwa hipotesis yang menyatakan bahwa “Budaya organisasi 
mempunyai peran positif terhadap disiplin kerja pegawai di kantor Badan 
Kepegawaian Daerah Kabupaten Boyolali” terbukti kebenarannya; (2) 
Kepemimpinan mempunyai peran yang positif dan signifikan terhadap disiplin keja 
pegawai yang ditunjukkan dengan besarnya nilai wald sebesar 13,230 dengan nilai 
signifikan sebesar 0,000 ≤ 0,05. Hal ini menunjukkan bahwa hipotesis yang 
menyatakan bahwa “Kepemimpinan mempunyai peran positif terhadap disiplin kerja 
pegawai di kantor Badan Kepegawaian Daerah Kabupaten Boyolali” terbukti 
kebenarannya; (3) Pengawasan melekat mempunyai peran yang positif dan 
signifikan terhadap disiplin kerja pegawai yang ditunjukkan dengan besarnya nilai 
wald sebesar 8,272 dengan nilai signifikan sebesar 0,004 ≤ 0,05. Hal ini 
menunjukkan bahwa hipotesis yang menyatakan bahwa “Pengawasan melekat 
mempunyai peran positif terhadap disiplin kerja pegawai di kantor Badan 
Kepegawaian Daerah Kabupaten Boyolali” terbukti kebenarannya. 

 
 

Kata kunci : budaya organisasi, disiplin kerja, pengawasan melekat, disiplin kerja  
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ABSTRACT  

Regional Office of Human Resources Agency Boyolali District, is a strategic 
organization in the field of personnel under the Regent, of course, must be able to 
make an example for other employees, for that every employee in the environment 
Regional Office of Human Resources Agency Boyolali District demanded to be able 
to apply the discipline. The purpose of this study was to analyze (1) the role of 
organizational culture on work discipline an employee in the Office of Personnel 
Agency Boyolali District, (2) the role of leadership to discipline an employee 
working in the Office of Personnel Agency Boyolali District, and (3) the supervisory 
role of the discipline inherent employees working in the Office of Personnel Agency 
Boyolali District. Research hypotheses: (1) Organizational culture has a positive role 
to discipline an employee working in the Office of Personnel Agency Boyolali 
District, (2) Leadership has a positive role to discipline an employee working in the 
Office of Personnel Agency Boyolali District, (3) Supervision is attached has a 
positive role to discipline an employee working in the Office of personnel Agency 
Boyolali District. 

The population in this study were all employees of the Office of Personnel 
Agency Boyolali Region numbering 96 people. The sample in this study take the 
entire population of as many as 96 people, so this research is the study population. 
Sampling technique used was saturated sampling technique. Data analysis 
techniques used in this study was binary logistic regression. Data collection 
techniques using a questionnaire with a Likert scale, which first tested the validity 
and reliability testing. 

 
The results of analysis obtained that (1) Organisational culture has a positive 

and significant role to discipline employees who work indicated by the value of 
Wald of 7,384 and a significant value of 0,007 ≤ 0,05. This shows that the 
hypothesis which states that "Cultural organizations have a positive role to discipline 
an employee working in the office of District Personnel Agency Boyolali" 
unsubstantiated, (2) leadership roles have a positive and significant impact on 
employee discipline keja indicated by the value for Wald 13,230 with a significant 
value of 0,000 ≤ 0,05. This shows that the hypothesis which states that "Leadership 
has a positive role to discipline an employee working in the office of District 
Personnel Agency Boyolali" unsubstantiated, (3) Supervision is attached has a 
positive and significant role to discipline employees who work indicated by the 
value for Wald 8,272 with a significant value of 0,004 ≤ 0,05. This shows that the 
hypothesis which states that "Supervision is attached has a positive role to discipline 
an employee working in the office of District Personnel Agency Boyolali" 
unsubstantiated.  
 
 
Key words: organizational culture, work discipline, control stick, work discipline 
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