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ABSTRAK

Mashadi. Q. 100.080.366. “Budaya Kerja Sekolah (Sudi Stus MI Yatpi
Getasrejo Kecamatan Grobogan)”. Magister Mangemen Pendidikan Program
Pascasarjana Universitas Muhammadiyah Surakarta. Tesis. 2011.

Tujuan penditian ini addah untuk (1) mendiskripskan budaya kerja guru
ddam mengerjekan adminidras di Ml Yapi Getasrgo Kecamatan Grobogan ;
(2 Mendiskripskan budaya kerja guru ddam proses pembegaan di Ml Yaipi
Getasrgjo  Kecamatan Grobogan ; (3) Mendiskripskan budaya kerja guru ddam
melaksanakan  evduas di M1 Yapi Gelasgo  Kecamatan Grobogan ; dan
(4 Mendiskripskan budaya kerja guru ddam tindsk lanjut hesl evdues di MI
Y atpi Getasrgjo Kecamatan Grobogan.

Pendlitian ini merupakan penditian kuditatif dengan pendekatan etnografi.
Pendiitian dilsksanekan di Ml Yapi Getasgo Kecamatan Grobogan. Data
penditian yang dikumpulkan ddam penditian ini berupa informes hesl obsarves
patidgpaif dan jawvaban responden yatu Kepda Sekolah dan Guru MI Yatpi
Getasgo mddui wawancara Sumber daa ddam penditien in mdiputi:
1) Informen, yang terdiri dai Kepda Sekolah, guru, gdaf sekolah, Komite
Sekolah, dan masyarakat sekitar; 2) Arsp dan dokumen, 3) ardp dan dokumen
yang dmiliki MI Yatpi Getasrgo yang berkaitan dengan profil sekolah, vid, den
misnya, 4) Tempa dan peidiwa Meode pengumpulan data ddam penditian ini
dilakukan dengan wawancara, observas partispatif dan dokumentas.

Berdesarken hasil penditian dismpulken bahwa (1) Budaya kerja guru
ddam mengajekan administras di Ml Yapi Getasgo Kecamaan Grobogan
berdasarkan aspek-aspek ddam administras. Ddam menyusun slabus, Kepda
Ml Yapi Getasrgo Kecamatan Grobogan memberikan kebebasan sepenuhnya
kepada guru untuk mengembangkannya. Penyusunan program tahunan maupun
program semester di Ml Yatpi Getasrgo Kecamatan Grobogan mengacu pada
kdender pendidiken yang sudah ditetgpkan dan dikembangkan oleh guru maa
pelgaran yang bersangkutan, begitu juga dengan penyusunan rencana pelaksanaan
pembegaran diserahkan sgpenuhnya kepada guru yang bersangkutary (2) Budaya
kerja guru ddam proses pembdgaan di Ml Yapi Getasgo Kecamatan
Grobogan mdiputi 3 (tiga) kegiaan, yatu pendshuluan, kegiatan inti  dan
penutup. Kegiatan pendahuluan yang dilakukan sebdum kegiagtan pembdgaran di
MI Yapi Getasgo Kecamatan Grobogan addah pemberian sdlam kepada anak-
ank, berdo’'a di avd pembdgaran, mengabsen para Sswva, dan juga menanyakan
materi pembdgaan ssbelumnya, adanya PR atau tugas yang diberikan. Berkaitan
dengan kegiaan peaksanaan proses  pembdgaan,  penggunean metode
pembelgaran d M| Yapi Getasrgo Kecamatan Grobogan sangat bervaries;
(3) Budaya kerja guru ddam mdaksanaken evduas di Ml Yapi Getasrgo
Kecamatan Grobogan dilakukan secara tertulis dan secara lisan; dan (4) Tindak
lanjut hesl evdues seébaga budaya kerja guru di M1 Yatpi Getasrgfo Kecamatan
Grobogan berupa perbaikan dan pengayasan. Penentuan klasfikas dswa untuk
mengikuti perbaikan dan pengayaan mengecu pada ketetgpan KKM yang sudah
diberlakukan M1 Y atpi Getasrgjo Kecamatan Groboganrata-rata €0.

Kata kunci: BudayaKerja, Sekolah, Komite Sekolah, Guru, Evalues
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ABSTRACT

Mashadi. Q. 100.080.366. ” Work Culture of School (the situs study at M1 Y atpi
Getasrejd’. Magister Management of Education. The Post Graduate Program
Muhammadiyah University of Surakarta. Thesis. 2011.

The purpose of this study was to: (1) describe the work culture of teachers
in administrative work in M1 Yatpi Getasrejo Grobogan District, (2) To describe
the work culture of teachers in the learning process in Ml Yatpi Getasrgjo
Grobogan District, (3) To describe the work culture of teachers in implementing
the evaluation in M1 Yatpi Getasrejo Grobogan district, and (4) To describe the
work culture of teachers in the follow-up results of the evauation in M1 Yatpi
Getasrejo Grobogan District.

This research is a qualitative ethnographic approach. The experiment was
conducted in MI Yatpi Getasrejo Grobogan District. The research data collected
in this study contains information on the results of participant observation and
respondent's answer is the Principal and Teachers MI Yatpi Getasrgjo through
interviews. Sources of data in this study include: 1) The informant, which consists
of the Principal, teachers, school staff, School Committee, and the surrounding
community; 2) Records and documents, 3) records ard documents held Y atpi
Getasrgjo MI associated with school profiles , vision, and mission, 4) The place
and incidents. Methods of data collection in this research with interviews,
participant observation and documentation.

Based on the results of the study concluded that: (1) Culture of teachersin
doing administrative work in M1 Y atpi Getasrejo Grobogan district based on the
administrative aspects. In preparing the syllabus, the Head of M1 Yatpi Getasrejo
Sub Grobogan give complete freedom to teachers to develop it. Preparation of
annual program and semester programs in M| Yatpi Getasrejo District Grobogan
education refers to the calendar that have been defined and developed by subject
teachers concerned, as well as the preparation of implementation plan of learning
left entirely to the teacher in question, (2) teachers work culture in the process
learning in Ml Yatpi Getasrejo Grobogan District includes 3 (three) activity,
which is preliminary, and cover the core activities. Preliminary activities are
conducted before the learning activity in M| Yatpi Getasrejo Grobogan Didtrict is
giving greetings to the children, pray at the beginning of learning, roll students,
and aso ask for previous learning materials, the homework or assignments. In
connection with the implementation process of learning, the use of learning
methods in MI Yatpi Getasrejo Grobogan district vary widely, (3) Culture in
conducting evaluations of teachers working in M1 Yatpi Getasrejo Sub Grobogan
be in writing and verbally, and (4) Follow-up results of the evaluation as work
culture of teachersin Ml Yatpi Getasrejo Grobogan District of improvement and
enrichment. Determination of the classification of students for improvement and
enrichment refers to the provisions already enacted Ml KKM Yatpi Getasrgjo
Grobogan district average of 60.

Keywords: Cultural Work, School, School of Comite, Teacher, Evaluation
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