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ABSTRAKSI

Hubungan Antara Komitmen Berkarir,
Disiplin Kerja Dan Kinerja Pada
Karyawan Perusahaan

Dyah Iswari Proborini
S 300 070 040

Tujuan dari penelitian ini adalah untuk mengetahui hubungan antara
komitmen berkarir, disiplin kerja dan Kkinerja pada karyawan perusahaan.
Hipotesis yang diajukan oleh peneliti adalah adanya hubungan antara komitmen
berkarir, disiplin kerja dan kinerja pada karyawan. Jenis penelitian yang
digunakan peneliti dalam penelitian ini yaitu penelitian kuantitatif korelasional
dengan teknik pengumpulan data menggunakan metode skala. Teknik
pengambilan sampel yang digunakan yaitu Quota Non-random Sampling. Lokasi
penelitian di kota Surakarta. Pengumpulan data dilakukan dengan tiga skala yaitu
skala kinerja, skala komitmen berkarir dan skala disiplin kerja. Teknik analisis
data yang digunakan yaitu analisis regresi linear berganda (Multiple Linier
Regression Analysis). Berdasarkan hasil analisis data menggunakan analisis
regresi linear berganda terhadap komitmen berkarir, disiplin kerja dan kinerja
diperoleh nilai koefisien korelasi (r) sebesar 0,726 dan F regresi sebesar 33.493 ; p
=0,00 (p<0,01) yang artinya terdapat hubungan yang sangat signifikan, searah dan
kuat antara komitmen berkarir, displin kerja dan kinerja pada karyawan. dengan
sumbangan efektif komitmen berkarir dan disiplin kerja terhadap kinerja sebesar
52,8%. Selain itu juga didapatkan nilai korelasi antara komitmen berkarir dengan
kinerja (rxly) sebesar 0,625 dengan sumbangan efektif komitmen berkarir
terhadap kinerja sebesar 45,5% dan nilai korelasi disiplin kerja dengan Kinerja
(rx2y) sebesar 0,649 dengan sumbangan efektif disiplin kerja terhadap kinerja
sebesar 42,2%. Dari hasil analisis data juga didapatkan bahwa variabel yang
dominan diantara komitmen berkarir dan disiplin kerja terhadap kinerja yaitu
variabel komitmen berkarir (thit=3,665) lebih berpengaruh terhadap Kkinerja
daripada daripada disiplin kerja (thit=3,003).

Kata Kunci : Komitmen Berkarir, Disiplin Kerja , Kinerja
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ABSTRACT

THE Correlation Between Career Commitment,
Job Discipline, And Job Performance Of
Company Employees

Dyah Iswari Proborini
S 300 070 040

The goal of the research is to have an idea of the correlation between
career commitment, job discipline, and job performance of company employees.
The hypothesis put forwards by the researcher is that there is a correlation
between career commitment, job discipline, and job performance of company
employees. The researcher uses a quantitative correlational research model with
scaling method as the data collecting technique. The researcher also uses Quota
Non-random Sampling as the sample collecting technique. The location of the
research is in Surakarta. The data collecting is done in three scales: the job
performance scale, career commitment scale, and job discipline scale. The data
analysis technique used by the researcher is Multiple Linier Regression Analysis.
The result of the data analysis using Multiple Linier Regression Analysis towards
the career commitment, job discipline, and job performance shows that the
correlation coefficient point (r) is 0,726 and the F regression point is 33.493; p =
0,000 (p < 0,01) which means that there is certainly a very significant, linier, and
strong correlation between commitment on career, job discipline, and job
performance of company employees, with the effective contribution of career
commitment and job discipline towards work as much as 52,8%. Besides, from
the result the researcher also gains a correlation point of career commitment and
job performance (rxly) as much as 455% and the correlation point of job
discipline and job performance (rx2y) is 0,649 with the effective contribution of
job discipline towards job performance as much as 42,2%. The result of the data
analysis also shows that the dominant variable among the three factors is the
career commitment variable (thit = 3.665) which is more influencing to the job
performance than the job discipline (thit = 3.003) is.

Keyword : career commitment, job discipline, job performance

Xviii



