






































































































































































































































































































































































































































































































































































































































































































































































































































































































































TABLE 19

TABULATION OF ADJUSTED TOTAL COMPENSATION MIDPOINT DATA :

MIDPOINT SYSTEM :

1974

Ad justed Total Compensation Midpoint :

Monthly Base (Rand)

Competitive Average

S pogivion Tivte Toral Compensation
org.A B c D E F G B 1 J K L M N (s a.1:r§°1§:oup)

1 Gen.Labourer - 136 101 - 131 124 128 125 136 116 - - 91 128

Office Messenger - 157 120 - 135 136 117 142 137 118 - 149 - 153

Cleaner/Tea Serv. = 135 101 - 135 124 117 ° 125 126 - - 149 - 143

AVERAGE - 143 107 - 134 128 121 13 130 117 - 149 91 141 128
2 Fork Lift Truck Op. - 184 153 - 149 152 153 - 179 141 181 178 127 186

Artisan's Helper - 157 109 - 149 137 147 - 163 162 - - - 194

Rep.Mach.Op, = 184 135 - 194 136 179 161 243 134 225 209 150 220

AVERAGE 175 132 - 164 142 160 161 195 146 203 193 138 200 167
3 Chauffeur - 157 153 - 169 152 189 198 179 304 235 181 154 248

Clerical Asst. - 184 - - 104 188 255 - 184 - - 149 190 -

Junior Clerk - 217 217 - 225 T 242 277 241 243 232 235 21 236 239

Key Punch Op, - 260 240 - 257 303 255 - 258 194 257 201 - 219

AVERAGE - 204 203 - 211 221 244 219 216 243 242 185 193 235 218
4 Telex Operator - 314 - - 322 266 277 262 312 228 335 - 323 255

Lab.Technician I - 314 243 - - - - 305 - 323 Z - - 235

Copy Typist - 217 211 - 264 266 301 201 258 228 235 247 285 219

Telephonist - 260 207 - 322 266 - 277 292 312 196 310 247 271 252

AVERAGE - 276 254 - 303 266 285 287 294 244 293 247 293 240 273
5 Senior Steno. - 260 290 - 322 303 357 289 363 271 332 288 328 286

Clerk - 314 255 - 360 350 389 345 N2 326 341 247 310 322

Nursing Sister - 314 295 - 351 - 425 - 363 326 - - - 350

AVERACE - 296 280 - 344 326 390 317 346 308 336 267 319 310 322
6 | Senior Comp.Op. - 379 343 - 451 386 - - 406 396 455 426 - 332

Assigned Steno. - 314 364 - 451 350 461 440 431 326 446 363 375 434

Lab,Tech. ¥I - - - 451 498 461 381 - - - ~ 375 262

AVERAGE - 346 353 Z 451 4 461 410 218 361 450 394 375 366 401
7 Senior Clerk - 379 343 - 458 499 461 480 363 - 413 - - 395

Chairman's Sec. - 379 386 - 483 499 461 457 431 478 500 301 - 567

AVERAGE - 379 364 - 470 499 461 468 397 478 456 300, - 481 4
8 | Comp.Program, - 455 495 - 451 543 425 - 477 469 500 411 - 453

Draughtsman 54 457 432, 461 508 —479. 356. 405, 562

AVERAGE
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TABLE 19 - - continued
TABULATION OF ADJUSTED TOTAL COMPENSATION MIDPOINT DATA :

MIDPOINT SYSTEM : 1074

. R R : C iti A
| Salary Position Title , Ad justed Total Compensation Midpoint : Monthly Base {Rand) J Tzz‘ﬁtlé;:‘;en‘;:ﬁi:
| Group N i Midpoint
F Org.A B c D . B ¥ ] H I J K L M N (Salary Group) ‘
|
9 Draughtsman - 547 457 - 433 - 461 608 479 396 - - 495 562 |
! Purchasing Asst, - - 544 - 606 755 648 517 510 478 - - 573 478 |
Asst.Ledgers - 520 408 - 551 - 461 520 431 478 - - - 474 :
Chemi st - 547 544 - 551 - 648 564 - 478 - - 495 490
AVERACE - 538 488 - 535 755 554 552 473 457 - - 521 501 521
{
10 ERgvASEE 602 575, 624 597, 576. 847
11 | Section Head Led. - 602 544 - 691 543 596 656 510 686 689 546 559 575
Eng. Asst. - 602 575 - - 624 597 - - 576 - - - 647
Senior Coump.Prog. - 547 588 - 546 624 547 - 623 576 616 - 508 - -
Warehouse Sup. - 602 684 - 489 - 547 - 604 576 - - 465 707
AVERAGE - 588 568 - 575 597 s72 656 579 603 652 527 512 643 590 »
o
12 QfEs 3 M frie Xl -148 812 525, 738
Section-Head Lead 502 544 601 543 506, A5hH 510 £88. 680 ‘J& 550. 575
13 | pepot Supt. - 720 665 - - 723 681 _ - 729 - - - - 716
Office Serv.Mgr. - - 575 - - - - - - 748 812 - 625 738
Credit Mgr, - 784 - 720 - - = - - 794 = - 687 625 ;
AVERAGE 752 620 720 723 681 681 - - 729 771 812 - 656 693 709
14 Cradits YPear, 784 220, 294 687, 625,
Purchasing Mgr. - 747 724 - 715 1015 768 841 752 729 751 - - 750
Chief Chemist - 760 730 - 702 906 795 850 788 810 - - 578 910
AVERAGE - 753 727 - 708 960 781 845 770 769 751 - 578 830 781
15 AsstyLontreller. ' 202 892. - 889. 1-174 3845 068. 788. 10. 290. 8637. 1..005. 855,
Chief-Chouist 260. 230 202. 006 705, 850. 7288. $10. L8, 010
16 | Asst,Controller - 791 892 - 889 1174 845 968 788 810 990 867 1 005 855
Public Rel.Mgr. - 911 842 - 1 004 862 945 - 823 1017 - - -
Chief Proj.Eng, - 863 815 - 920 - 845 1 097 - 801 - - - 835
Refinery Supt. - . 959 1 001 - 844 - 883 - 1 005 1 027 — - 979 -
AVERACE - 881 888 800 884 1134 859 1 003 896 888 1 003 867 992 845 916
17 | Gen,Trade SalesMgr, 952 - - 952 - - 970 - - - 1 010 - - 1 017
Treasurer - 1 099 881 - 1 049 1182 1024 1032 1 005 1 064 - - - -
Chief Maint.Eng. - 959 1 225 - 1012 - - - 1 005 891 - - - 111
Rofinery-Supt 950... 1-C02, 844 883. 1005 10277 970
AVERAGE 952 1 029 1 053 952 1 030 1182 997 1032 1 vos 977 1 010 - - 1 064 1023




TABLE 19 -~ - continued

TABULATION OF ADJUSTED TOTAL COMPENSATION MIDPOYNT DATA :

MIDPOINT SYSTEM :

1974

Adjusted Total Compensation Midpoint : Monthly Base (Rand)

Competitive Average

Salary ses : Total Compensation
Position Title . :
Croup v Midpoint
Org.h B C D B F G H 1 J K L M N (salary G!‘ogg)
18 Chief Ops.Eng. - 1 055 - - 1 107 1182 - - - - - - - -
Secretary - 949 - - 1 049 - 970 1 019 1 200 - 1 250 - 1212 1130 !
Tech.Services Mgr. - 1 103 — — - - - - 1 066 1 048 - - 1182 -
AVERACE - 1 036 - - 1 078 1182 970 1 019 1133 1 048 1 250 - 1197 1130 1 101
19 | Resale Sales Mgr, 1 165 1327 - 1 165 - 1 086 1092 - 1122 1 366 1152 1 186 1152
Mech.Mgr, -~ 140 1211 - 1 379 - - - - - - - = 1130 |
AVERAGE 1 165 1384 1211 1 165 1 379 1 086 1 092 - - 1122 1 366 1152 1186 1171 1212
20 Asst.AccMgr, - - - - 1144 1 605 1 501 1310 1 412 1 581 1757 - 1472 1377
Resale Sales Mgr. 1 055 1789 - 1 055 = 1331 1 278 - 1412 1 407 2 001 - 1 402 1 306
AVERAGE 1055 1789 - 1055 1144 1 468 1434 1 30 1442 1 494 1 879 - 1437 1341 1436
21 Operations Mgr. - 1 804 - - 1673 1 361 - - - 1714 - - - 1 533
Regional Mgr., - 1 628 - - - - 1534 - 1 655 - - - 1628 1 518 |
AVERAGE - 1716 - - 1 673 1 361 1534 - 1 655 1714 - - 1 628 1 525 1 605 i
22 | Acc. and FinJMgr. - 1 930 1881 - 1719 - 1833 - 1 961 2 009 2 000 1734 1 628 2 257 1 805 |
23 | Manufacturing Mer. - 2 038 2 015 - 2 148 - 19024 - 1986 2 190 - - - 2 099 2 060 i
24 Marketing Mgr, 2 283 2 411 - 2 283 - 2 269 2 200 - 2 318 2 505 2 450 - 2 500 2 109 2 333 '
NOTE: e
The following positions will be studied with a view to re-evaluation:
1. Draughtsman from Salary Group 8 to O.
2. Engineering Assistant from Salary Group 10 to 11.
3, Section Head Ledgers from Salary Group 12 to 11l.
. 4. Office Services Manager from Salary Group 12 to 13.
5. Credit Manager from Salary Group 14 to 13.
6. Chief Chemist . from Salary Group 15 to 1d.
7. Assistant Controller from Salary Group 15 to 16,
8. Refinery Superintendent from Salary Group 17 to 16,

L8e




























TABLE 25

COMPARISON OF PRESENT MIDPOINTS, PROPOSED MIDPOINFS, OIL COMMUNITY AVERAGES
AND TOTAL COMMUNITY AVERAGES : MONTHLY BASE :

MIDPOINT SYSTEM : 1974

Present 0il Present - Midpoints Fotal Present Midpoints Proposed Proposed Midpeints Proposed Midpoints Proposed Midpoints
Salary ey s compared to Oil N compared to Total x Amead compared to 0il compared to Tetal compared to
Group Midpoints Commmity dverages Community Averages Community a.veraggs Community Averages Midpoints Community verages Commmity Averages Present Midpoints
(Rand) (Rand) (% DPeviation) (Rand) {% Deviation} (Rand) (% peviation) (% veviation) (% Deviation)
1 120 128 « 6,3 128 -6,3 U5 +13,3 +13,3 +20,8
»
2 Vv 160 153 + 4,6 167 - 4,2 178 +16,3 + 6,6 11,3
3 223 21 + 5,7 218 + 2,3 218 + 3,3 0,0 - 2,2
4 285 275 + 3,6 273 + 4,4 267 - 2,9 - 2,2 ~ 6,3
5 322 310 + 3,9 322 0,0 327 ¥ 5,4 + 1,6 +1,6
6 363 399 - 9,0 401 - 9,5 401 +0,5 0,0 +10,5
AVERACE DEVIATION PERCENTAGE
SALARY. CRODPS 1 THROUGH 6 ¢ + 6,0 + 3,2 + 5,6
NOTE:

1.

2. Recompended structure group-to-group progression rate

Present structure group-to-group progression rate

= 20,63% (Groups 1 through 8),
= 22,6%

{Groups 1 througk 6).
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TABLE 25 - - continued

COMPARYSON OF PRESENT MIDPOINTS, PROPOSED MIDPOINTS, OIL COMMUNITY AVERAGES
AND TOTAL COMMUNITY AVERAGES : MONTHLY BASE :

MIDPOINT SYSTEM : 1974

Saary | s Prosen Jidseizns rotat Prooe: Wilmmints | peoposed | PropecelMidreiaes | Prorored idpeats | Propoced Midplars
Group M:gz:da.x)zts Ccmmun}_;in:\)re!‘ages Ccmmmitq A.w_rerages Communi.;zn:;'erages Communits'r m_rerages Hz.gzzdn):ts Comnnmit): Averages Communit;f A\.rerages Present _Mic_lpoints
(% Deviation) (% peviation) {% Deviation) (% peviation) (% Peviation)
& 363 399 ~ 9,0 401 = 9,5 401 +0,5 0,0 +10,5
7 an 428 - 4,0 M _ 6,8 436 +1,9 -1,1 + 6,1
8 446 486 - 8,2 468 - 4,7 473 -2,8 +1,1 +6,1
9 486 539 - 9,8 521 ~ 6,7 524 - 4,6 ~1,3 +5,8
10 529 - - - - 558 - - +5,5
n 576 590 ~ 2,4 590 -2,3 606 +2,7 + 2,7 +5,2
12 626 - - - - 658 - - + 5,1
13 681 695 - 2,0 709 -39 715 +2,9 0,9 + 5,0
14 742 787 - 57 781 - 5,0 776 -1,4 - 0,6 + 4,6
15 817 - - - - 843 - - + 3,2
16 901 o14 -1;4 916 - 1,6 916 +0,2 0,0 +1,7
‘ AVERACE DEVIATION PERCENTACE
SALARY GROUPS 6 THROUGH 16 : - 0,08 " +0,21 + 5,3
NOTE: -

1,

2.

Present structure group-~to-group progression rate =

Recommended structure gro\ip—to—group progression rate =

9,4% (Groups § through 18).

8,61% (Croups 6 through 16).

L6a




TABLE 25 - - continued

COMPARTSON OF PRESENT MIDPOINTS, PROPOSED MIDPOINTS, OIL COMMUNITY AVERAGES
AND TOTAL COMMUNITY AVERAGES : MONTHLY BASE ;

MIDPOINT SYSTEM : 1974

Present 0il Present Midpoints Total " Present Midpoints Proposed Proposed Midpoints Proposed Midpoints Proposed Midpoints
Salary i : . compared to 0il s compared to Total - N compared to 0il compared to Total compared to
Group Mz:z:;r)ms Ccmum(.;:‘:;erages Community Averages ccmmun;.;{“g)lerages Community Averages M;(Lgl;:;’)ms Community Averages Community Averages Present Midpoints
(% Deviation) (% Deviation) (% Beviation) (% Deviation) (% Deviation)
16 901 914 <14 916 -~ 1,6 016 + 0,2 0,0 + 1,7
17 993 103 - 4,0 1023 - 2,8 1030 - 0,4 +0,7 + 3,7
18 1095 1074 + 2,0 110t ~ 0,5 1157 +7,7 +35,1 * 57
19 1 206 1253 ~ 3,8 122 - 0,5 1 301 + 3,8 + 7,3 +7,9
20 1370 1 330 + 3,0 1436 - 4,6 1 462 +9,9 +1,8 + 6,7
21 1 556 1 616 - 2,5 1 605 - 31 1 643 + 1,6 + 2,4 + 5,6
22 1 766 1 843 - 4,2 1895 ~ 6,8 1 847 +0,2 - 2,5 + 4,6
23 2 005 2 067 - 3,0 2 060 - 2,7 2 076 + 0,4 + 0,8 + 3,5
24 2277 2311 - 1,5 2 333 - 2,4 2 333 +0,9 0,0 + 2,5
AVERAGE DEVIATION PERCENTAGE
SALARY GROUPS 16 THROUGH 24 & +2,7 +1,7 + 4,7
NOTE: N
1. Present structure group-to-group progression rate = 12,97% (Groups 18 through 24).
2, Recommended structure group-to-group progression rate = 12,4% {(Groups 16 through 24).
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TABLE 20
STRUCTURAL COMPARISON SYSTEM SURVEY COMMUNITY ORGANISATIONG!
ANCHOR AND SUPPORTIVE POSITIONS : 1974
Survey Survey T | [ ! . s.a
Organisation Organisation Caltex Shell | BP . TBM | Ford Total . Kodak Dunlop H Er‘-;e;" es Unilever
Salary Group| Position Title i | i swene |
1 7 1 T
Gen, Labourer Gen, Labourer ! Gen, Labourer 1Gen. Labourer - | Labourer | Dept,Labourer i - Labourer ‘ Labourer Gen, Labourer :
. | — . —_ — e

1 Cleaner/Tea Server|Houseman Tea Server \Tea Server \ - | - ‘Canteen Asst, Cleaner Cleaner/Tea Server: - \Cleaner. Tea Server '

Office Messenger |(Messenger .0ffice Messenger {Office Messenger - ‘Messenger Messenger Ceneral Clerk Office Messenger P - 'Office Messenger
1 ! i
T :

F.L.Truck Operator|Mobile Equip.Op. (F.L.7T.0. FLT.0 Machine ©Op. F.L.T,0. F.L.T.0. F.L.T. 0. F.L.T. 0. F.L.T.0. Fol.T.C.

2 Artisan's Helper |Maint.Asst, Mech, Asst. Mech. Asst. - |Relief Shop Asst. ;Mech,Asst. - Artisan's Helper f - Artisan's Helper \‘
Rep,Machine Op. Printing Op. Rep.Machine Op, Rep.Machine Op. Printing Mach,0ps Print Room Op, Dupl.Mach. Op. Rotor Print,0p. Machine Op, 1 Lithographer Multilith Op. ‘
Chauffeur Driver Chauffeur Chauffeur Driver Chauffeur Chauffeur Driver Chauffeur |Driver Chauffeur i

3 Clerical Asst. Clerical Asst. Clerical Asst. Clerical Asst. - - Stores Asst. Gen.Clerk - Iclerk : -

Junior Clerk Junior Clerk Junior Clerk Junior Clerk Junior Clerk Accounts Asst. Junior Clerk Acct.Clerk Junior Clerk Junior Clerk Junior Clerk
Key Punch Operator - - - Key Punch Op. Key Edit Operator Data Typist Key Punch Op. Punch Operator - Punch Operator
Telex Operator Clerk Cables Telex Operator Telex Operator Telex Operator Telex Operator Telex Operator - Telex Operator Telex Operator Telex Operator

4 Lab.Tech, T Lab,Tech, B - - - Lab.Technician - - - - |Lab.Technician
Copy Typist Typist Copy Typist Copy Typist Copy Typist Secretary "B" Copy Typist Shorthand Typist [Copy Typist Copy Typist Copy Typist
Telephonist Telephone Op. Telephonist Telephonist Switchboard Op. Telephone Op. Switchboard Op. RecepydTelephonist |H.O.Telephonist Telephonist 'Telephonist
Senior Steno. Stenographer Stenographer Stenographer Secretary Secretary "A" Typist Secretaries Snr Mgrs, Secr. Stenographer Secretary [\Lé]

5 Clerk Clerk Clerk Clerk Interm, Clerk Accounts Clerk Clerk Shipping Clerk Clerk Clerk Clerk m
Nursing Sister Nursing Sister Nursing Sister Nursing Sister - Tndustrial Nurse - - |Ind.Nursing Sister - Ind.Nursing Sister
Senior Comp.Op. Comp, Op. Comp, 0p. Comp, Op. Comp, Op. Snr.Elec, Comp.Op. ]Comp.Op. iD.P.Equip.Op. TSnr.Comp.()p. - Console Op.

6 Asst, Steno. Senior Steno. Magt.Secr. Magt.Secr. Senior Secr, Director's Secr. !Secretary Secretary Director's Secr. Secretary Director's Secr.
Lab.Tech, 11 - Lab.Tech. .| LabsTechs - - Lab,Tech, - - Lab,Techs Sor.Lab,asst,

7 Senior Clerk Senior Clerk Senior Clerk Senior Clerk Senior Clerk - Acc.Asst, - Senior Clerk Senior Clerk Senior Clerk ]
Chairman's Secr, - Chairman's Secr, JChaj_rman's Secr. |Exec.Secr. M.D,Secretary M.D.Secretary ’M.D.Secretary M.D.Secretary . - Chairman's Secr. :

I H —_

T, ‘ |

8 Comp, Progr, Programmer Comp. Prog, iCcmp.Prog. nr, Comp. Prog, Elec.Comp, Prog. Programmer iComE.Prog. Systems Anal, Programmer Comp.Prog. ‘
i ] | —

T i

Draughtsman Snr,Draughtsman ' Draughtsman | Draught sman - Design Draughtsma.n‘ - - {Design Draughtsma.n]Draughtsman ‘]Draughtsman i

N Purch,Asst, - }‘Buyer Buyer - Buyer B ’Buyer I - :Snr.Buzer ‘Buxer 1Buying Clerk
Asst.Ledgers - Sub-Accountant Sub-Accountant Asst.Accountant Unit Sup,, Acc. - i - |Section Leader - Section Head
Chemist Chemist "Lab.Supervisor Lab, Supervisor - Lab.Engineer - ; - ‘ - Chemist ‘ Chemist

i
” T
10 Emp.Rel,Asst, Relations Asst, 'Personnel Off. Personnel Off. - Personnel Off. - - - - Personnel Off.
4 i
T T T
Section Head Ledg.|Group Acct, Acc, ,Gen.Ledgers | Acc.,Gen.Ledgers |Admin,Specialist |Sup., Gen,Acc. S.H., Accounts jAccountant iChief Clerk, Acc, iAsst.écc, IAsst.Ace.
1 Eng.Asst, Snr.0ps.dsste - i - - Proj.Eng,A Eng».Asst. - i - ‘ - Constr,Ena.
Senior Comp.Prog. |Sar,Programmer Comp. Prog. Comp, Prog. | Comp, Prog. Snr, Comp, Prog, Chief Prog, E.D.P,Analyst Snr.Systems Anal. ; - -
Warehouse Sup. Stores Supervisor Warehouse Sup. ‘Warehouse Sup. ! - Unit Supervisor ‘ - - ‘Stores Mgr, ‘Warehouse Sup, Stores Mgr.
t — +
i2 H,0.Emp.Rel.Asst. |Snr,Relations Asst. Snr.Pers.0ff, Snr,Pers,0ff, Personnel Off, ISnr.Pers.0ff. ‘ - Snr, Pers, Off, - - =




TABLE 26 - - continued

STRUCTURAL COMPARISON SYSTEM SURVEY COMMUNITY ORGANISATIONS!

1.

2,

All positions which have been underlined are exact matches of corresponding survey organisation positions, and are thus regarded as being anchor positions,

positions,

Additional survey organisation positions have been incorporated for structural standardisation purposes:

Group 10 -
Croup 12 -
Group 15 —

Employee Relations Assistant
Employee Relations Assistant, Head Office
Employee Relations Manager.

411 other positions are supportive

ANCHOR AND SUPPORTIVE POSITIONS : 1974
j Survey | Survey T | s.4 : ]
! Organisation Organisation Caltex Shell BP IBM Ford Total | Kodak Dunlop i Bre\.ue;“ s Unilever 1
Salary Grou Position Title | ' N ¢
Depot Superint. Depot Supt. Depot Mgr. Depot Mgr. - - Depot_Superint. - Office Mgr. i - Dist.Mgr,
13 Office Serv,Mgr. - - - Cen. Serv,Mgr, Admin, Serv, Sup, - - - ‘Admin.Sug Office Serv,Mgr,
Credit Mgr. Credit Mgr. Credit Advisor Credit Advisor - Branch Mgr, - - - Credit Advisor Credit Mgr.
14 Purchasing Mgr. Purch. Co-Ord. Materials Mgr, Materials Mgr. Buyer Purch, Agent Chief Buyer - Mgr,Buying Serv, E - Buyer
Chief Chemist Lab, Superv, Head of Lab. Head of Lab, - Prod.Serv.Mgr, Chief Chemist Chief Chemist Compounder 'Chief Chemist Lab,Mgr,
15 Emp,Rel,Mgr, Relations Mgr, Persomnel Mgr, Personnel Mgr. Personnel Mgr. Personnel Mgr. Personnel Mgr, Personnel Mgr. Personnel Mgr. - -
Asst,Controller Sup.Gen,Ledgers Financial dcct. Financial Acct. Acc.Mgr, Acc,Mgr, Acc,Dev, Mgr, Acc, Supervisor Accountant Accountant Financial Acct.
16 Pub,Rel.Mgr, Pub,Rel.Mgr, Trade Rel.Advisor |Trade Rel.Advisor |Comm.Mgr, Press Rel,Officer |P,R.Officer - - - -
Chief Proj.Eng. Eng. Supt. Head, Project Eng.(Head, Proj.Eng. - Fac.Eng.Mgr, - - - - Proj.Eng.
Ref, Superint. Process Unit Sup. |Plant Mgr, Plant Mgr., - Prod.Mgr. - - Prod.Mgr. Prod.Mgr. -
G.T. Sales Mgr, - Mktg. Advisor Mkt,Dev, Advisor - - - - - - ]Sa.les Mgr.
17 Treasurer Fin.Plan.Mgr, Treasurer Treasurer Treasury Serv.Mgr.|Treasury Mgr. Treasury Mar. Treasurer Treasurer Mgr. - . -
Chief Maint.Eng, |Maint,Supt. Head Civil Eng. Head Civil Eng, - Mgr.Plant Eng. - - Chief Engineer - ,dorks Eng,
Chief Ops.Eng. Asst.Div.Mgr. Eng. Mgr. Eng. Mgr, - - Chief Eng,,Constr, - - - ! -
18 Secretary Admin. Mgr. Co.Secretary Co.Secretary Legal Advisor - - Secretary Secretary Legal Consultant lCu.Secretary
Tech, Serv,Mgr, Prod.Eng,Mngr, - - - Prod.Qual.Mgr, - - Tech.Mgr. Consult, ,Process -
s ————— ]
19 Resale Sales Mgr, |Ret.Sales Mgr. Reg.Retail Mpr,  |Reg.Retail Mgr, D.P.Mkt.Mgr, Reg.Mgr, Reg.Ret.Sales Mgr. |Sales Mgr, - Mkt.Mgr. |Sales Mgr.,
Mechan.Mgr, Asst.Mgr.Eng. Chief Eng. Chief Eng, - - - - - - .Chiei‘ Eng.
T
Asst,Acc.Mgr. - . Finance Mgr, Finance Mgr, Fin, Ops.Mgr. Controller Fin.Mgr, Acc, Mer, Controller Div.Fin,Cont, j‘Group Acc.
20 Res,Sales Mgr, Retail Sales Mgr. [Ret.Mkt.Dir. Ret.Mkt,Dir, Mgr.Plan, & Cont, |[CGen.Mgr. Gen.Ret, Sales Mgr, -~ |Sa.les Mgr. Gen,Mgr. Mkt Dir,
Ops.Mgr. Ops,Div.Mgr, Distr,Dir. Distr.Dir. Gen, Ops.Mgr, Supply Mgr. Ops.Mgr. - - - Mging.Dir.
2a Regional Mgr. Branch Mgr. - - - - - Reg,Mar., |Gen.Mgr. Gen,Mgr. Mging Dir.
Reg.lar. sy
T T
22 Acc, & Fin,Mgr. Acc, & Fin Mgr, Fin, & Serv.pir. Fin., & Serv,Dir, Fin,Controller Secr, /Treasurer - Admin,Direc, lFin.Director !Group Secr, /Treas., |Fin,Director
23 Manufacturing Mgr, {Ref, Mgr. Ref. Mgr. Ref,Mgr. Area Ops.Mgr. Gen.Man.Mgr, - Gen,Works Mgr, Works Director ] - Mging.Dir,
i
24 Marketing Mgr. Gen, Mgr. Mging.DBir. Mging.Pir. Sales Mgr, Gen,Sales Dir. Mktg, Mgr. Gen. Mkt Mgr. 1 Ops.Dir. Gen Mgr, Mktg,Dir,
j ; ! |
NOTE: i
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TABLE 28

TABULATION OF TOTAL COMPENSATTON MIDPOINT DATA :

STRUCTURAL COMPARISON :

1974

Competitive Total Compensation Midpoint :

Monthly Base (Rand)

Competitive Average

Salary Position Title Total Compensation
Group Organisation Organisation Organisation Organisation Organisation Organisation Organisation Organisation Organisation Organisation Midpoint
B ! ¥ 1 i {Salary Group)
) 4
1 | Gen,Labourer 157 151 151 - - 118 - 145 - ' -
Office Messenger 157 151 151 - R 130 149 145 - ' -
Cleaner/Tea Server 157 151 151 - - 118 149 145 - -
KEY RANGE MIDPOINT 157 151 151 - - 118 149 145 - - 145
2 Fork Lift Truck Op. 184 181 181 178 - 125 174 184 - 189
Artisan's Helper 205 181 181 - - 137 - 184 - 209
Rep. Mach. Op. 184 200 200 195 - 125 174 184 - 209
KEY RANGE MIDPOINT 184 181 181 - - 125 174 184 - 209 177
3 Chauffeur 196 197 197 235 - 196 211 238 212 249
Clerical Asst. 196 217 217 - - 179 245~ - 234 -
Junior Clerk 217 217 217 235 - 196 211 238 212 : 249
Key Punch Op. - - - 235 - 179 253 263 - | 274
KEY RANCE MIDPOINT 217 217 217 235 - 196 211 238 212 249 221
4 Telex Operator 260 260 260 257 - 273 - 287 271 | 287
Lab,Tech, I 260 - - - - - - - - | 287
Copy Typist 260 260 260 257 - 273 247 287 271 | -197-
Telephonist 260 260 ‘260 257 - 301 205~ 287 271 ! 260
N
KEY RANGE MIDPOINT 260 260 260 257 - 273 247 287 271 | 2867 207
5 Senior Steno. 346 294 204 310 - 275 288 344 225 273
Clerk 314 294 294 310 - 332 288 312 298 | 330
Nursing Sister 314 267 267 - - - - 344 ~ i 330
KEY RANGE MTDPOINT 314 204 204 310 - 332 - 312 ) - 330 312
6 | Sen.Comp.Op. 421 401 401 ' 430 - 451 363 301 ‘ - 304
Assigned Steno. 349 | 401 401 | 390 - 409 401 329 | 379 402
Lab,Tech, 1L - 401 401 - - - k7! - - . 379 402
T
KEY RANGE MIDPOINT 421 401 401 ! 390 - 409 401 - ! 379 ! 402 401
! !
7 Senior Clerk 452 449 449 ! 420 - 476 - 435 400 ¢ 416
Chairman's Sec, - 449 449 i 420 - 476 420 435 ; - ! 416
KEY RANGE MIDPOINT - - - T 420 - 476 420 435 I 400 - 430
i
i
8 Computer Prog. 474 470 470 455 - N 517 487 480 | 422 i 450
KEY RANGE MIDPOINT 474 470 470 ' 455 - 517 487 480 ' 422 ! 430 Jo8
| ,
o,
'y

ooe




TABLE 28 - - continued
TABULATION OF TOTAL COMPENSATION MIDPOINT DATA :
STRUCTURAL COMPARISON : 1074
ias : . R . Competitive Average
Salary Position Title Competitive Total Compensation Midpoint : Monthly Base (Rand) Total Compensation
Group i Organisation Organisation Organisation Organisation Organisation Organisation Organisation Organisation | Organisation Organisation Midpoint
E F [ ! H i H J {Salary Group)
! ! i
i I
9 Draughtsman 519 519 519 - - - - 534 460 478
Purchasing Asst. - 519 519 - - 566 - 510 490 499
Asst.ledgers - 495 495 500 - - - 510 - 499
Chemist 519 495 495 - - = - - 490 525
KEY RANGE MIDPOINT - - - 500 - - - 510 490 - 500
10 Empl,Rel.Asst, 571 569 569 — - - - - - -
KEY RANGE MIDPOINT 571 569 569 - - - - - - - 570
11 Eng.Asst. 606 569 569 579 - 594 614 604 623 573
Sec,Head Ledgers 579 - - - - 594 - - - 547
Senior Comp.Prog. 579 624 624 579 - 594 560 552 - -
. Warehouse Sup. 570 652 652 - - - - 604 568 573 0w
KEY RANGE MIDPOINT - - - 579 - 594 560 604 - 568 - 581 (]
—
12 H.D.Emp.Rel.Asst, . 689 689 689 616 - - 641 - - -
KEY RANGE MIDPOINT 689 689 689 616 - - 641 - - - 665
13 Depot Superint, 789 721 721 - - 718 - 716 - 797
Office Serv.Mgr, - - .- 689 - - - - 682 797
Credit Mgr, 754 789 789 - - - - - 682 834
KEY RANGE MIDPOINT - - - 689 - 718 - 716 682 797 720
14 Purchasing Mgr. 825 828 828 772 - 788 - 785 - 909
Chief Chemist 825 828 828 - - 859 737 822 812 828
KEY RANGE MIDPOINT 825 828 828 772 - - 737 - 812 909 816
15 Emp.Rel.Mgr, 903 908 008 872 - 864 844 846 - -
KEY RANGE MIDPOINT -. - - 872 - - 844 846 | - - 854
16 Asst.Controller 1 000 993 993 1037 - 905 867 969 953 1 017
Pub,Rel.Mgr. 955 905 905 990 - 905 - - - -
Chief Proj.Eng. 914 993 993 - - - - - - 1 017
Refinery Supt. 1 000 905 905 - - - - 928 i 910 ~
KEY RANGE MIDPOINT 1 ooo 993 993 990 - - 867 - : 953 1017 988
17 Gen,Sales Mgr, - 1 089 1 089 - - - - - - 1 142
Treasurer 1 000 1 040 1 040 1122 - 1 083 1113 1 005 ; - -
Chief Maint,Eng, 1097 1137 1137 = - - - 1 005 : - 1166
KEY RANGE MIDPOINT - - - 1122 - - 1113 1 005 - 1 142 1 096
o,
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TABLE 28 - - continued
TABULATION OF TOTAL COMPENSATION MIDPOINT DATA :

STRUCTURAL COMPARISON : 1974

A . . . . Competitive Average
Salary Position Title Competitive Total Compensation Midpoint : Monthly Base (Rand) Totsl  Compenuation
Group Organisation Organisation Organisation Organisation Organisation  Organisation Organisation Organisation Organisation | Organisation Midpoint
A B [ D E | ¥ [ H | 1 I (Salary Group)
T T i
18 Chief Ops,Enge 1 225 1237 1237 - - 1188 - - - -
Secretary 1225 1237 1237 1 254 - - 1275 1 052 1 146 1 201
Tech, Serv,Mgr. 1 225 -~ - — - - — 1101 1 146 -
KEY RANGE MIDPOINT 1 225 1237 1237 1 254 - - 1 275 - 1146 1 201 1238
19 Resale Sales Megr. 1 474 1 397 1397 1 366 - - 1 464 - 1295 1 450
Mech.Mgr. 1384 1 397 1 397 - - - - - - 1 544
KEY RANGE MIDPOINT - - - 1 366 - - 1 464 - - 1 450 1 427
20 Asst.Acc.Mgr. - 1 516 1516 1534 - - 1 681 1411 1 525 1534
Resale Sales Mgr. 1530 1 516 1 516 1 358 - - - 1411 1432 1634
{Cape Town)
KEY RANGE MIDPDINT 1 530 1 516 1 516 1534 - - 1 681 141 1432 1634 1532
21 Operations Mgr. 1728 1 516 1 516 1757 - - - - 1 833
Regional Mgr, 1 841 - - - - - 1 930 1 655 1 618 1 623
KEY RANGE MIDPOINT - - - 1757 ~ - 1 930 1 655 - 1833 1794
22 | Acc. and FinJMgr, 1015 1963 |" 1963 2 012 - - 2 216 1 961 ~1-628- 2 067
KEY RANGE MIDPOINT 1 915 1 963 1 963 2 012 - - 2 216 1 961 - 2 067 1 966
23 | Manufacturing Mgr. 2 031 2 361 2 361 2 304 - - 2 544 . 2 n8 - 2 325
KEY RANGE MIDPOINT - - - 2 304 - - 2 544 - - 2 325 2 3091
24 Marketing Mgr, 2 393 2 453 2 453 2 639 - - 2 921 2 218 2 605 2 616
KEY RANGE MIDPOINT 2 393 2 453 2 453 2 639 - - 2921 I 2 318 2 605 2 616 2 550
. ! : i

NOTE:

1, Total compensation midpoint data for those positions regarded as being anchor positions, and thus identifying midpoints applicable to key labour grades,
is identifiable by those individual survey position figures which are equal to the key range midpoint figures,

2, Organisation D has annual bonus factor included in salary ranges.

3, Organisation G pays bonus of two month's salary to employees with over five years of service, and one month's salary to employees with over one year of
service.

4, A1l other organisations pay Annual Christmas Bonuses of one month's salary,
5. All such bonus factors have been taken into consideration in the above figures.

6, Figures for Organisation & have been excluded on request.
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TABLE 34

COMPARISON OF PRESENT MIDPOYNIS, PROPOSED MYDPOINTS, OLL COMMUNITY AVERAGES
© AND TOTAL COMMUNITY AVERAGES : MONTHLY BASE :

STRUCTURAL COMPARISON SYSTEM : 1974

Present 0il Present Midpoints Potal * Present Midpoints - Proposed Proposed Midpoints Proposed Midpoints Proposed Midpoints
Salary ity N compared to Oil’ s compared to Total s s compared to 0il compared to Total compared to
Group mg:;;;s Camun:(L;m\)rerages Commumity Averages Co (;m'gerages Community Averages Mi':i:sts Comnpnity Averages Community Averages Present Midpoints
(% Deviation) (% Deviation) (% Peviation) {% Deviation) (% peviation)
1 120 145 -13,8 145 -13,8 145 0,0 0,0 +20,8
2 160 168 - 4,8 177 - 9,6 180 +7,1 +1,7 +12,5
. w
S
3 223 212 +5,2 221 + 0,9 220 + 3,8 -0,5 - 1,4 o
4 285 263 + 8,4 267 + 6,7 270 + 2,7 +1,1 - 5,3
5 322 309 + 4,2 312 + 3,2 ’ 330 + 6,8 + 5,8 + 2,5
6 363 408 11,0 20 - 9,5 405 - 0,7 +1,0 1,6
AVERAGE DEVIATION PERCENTAGE
SALARY GROUPS 1 THROUGH 6 : + 3,3 +1,5 +6,8
NOTE:
1. Present structure group-to-group progression rate = 20,63% (Groups 1 through 8).
2, Recommended structure group-to-group progression rate = 22,56% (Groups 1 through 6, before ad justments to nearest R5).
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TABLE 34 - - continued

COMPARISON OF PRESENT MIDPOINTS, PROPOSED MIDPOINTS, OIL COMMUNITY AVERACES
AND TOTAL COMMUNITY AVERAGES : MONTHLY BASE :

STRUCTURAL COMPARISON SYSTEM : 1974

ety | oo o Prosen pideoits o Pros Wapeints | proposes | Promsed tadpetzis | Proposed Midgonts | ropesed idpats
Group Higg_:;")‘ts Commnn?;zn:w;erages Commu.uity Ayera,ges Gommuni.;in:;erages Community m.rera.ges M?gg;sts Commmity &\ferages Community Ayerages Present _Miqpoints
(% veviation) (% Deviation) (% Deviation) (% Peviation) (% peviation)
6 363 408 -11,0 401 = 9,5 405 - 0,7 +1,0 +11,6
7 411 476 13,7 430 - 4,4 440 - 9,7 +2,3 +7,1
8 446 477 ~ 7,0 . 468 - 4,7 475 T 0,4 + 1,5 + 6,5
9 486 - - 500 - 2,8 518 - + 3,6 + 6,6
10 529 570 - 7,2 570 - 7,2 365 -0,9 - 0,9 + 6,8
1 576 594 . -3 58 - 0,9 610 +2,7 + 5,0 +5,9
12 626 689 - 9,1 665 - 59 665 - 3,5 0,0 +6,2
13 681 718 - 5,2 . 720 ~ 5,4 722 + 0,6 + 0,3 + 6,0
14 742 827 ~10,2 816 - 9,1 785 - 5,1 - 3,8 + 5,8
15 87 - - 854 - 4,3 855 - + 0,1 + 4,7
AVERAGE DEVIATION PERCENTAGE
SALARY GROUPS 6 THROUGH 15 : - 2,1 + 0,9 + 6,7
NOTE: :
1. Present structure group-to-group progression rate = 9,44 {Groups 8 through 18).
2, Recommended structure group-to-group progression rate = 8,76% (Groups 6 through 15, before adjustuwents to nearest R5).
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TABLE 34 - - continued

COMPARTSON OF PRESENT MIDPOINTS, PROPOSED MIDPOINTS, OIL COMMUNITY AVERAGES
AND TOTAL COMMUNITY AVERAGES : MONTHLY BASE :

STRUCTURAL COMPARISON SYSTEM : 1974

Present Bil Present Midpoints Total * Pregent Midpoints Proposed Proposed Midpoints Proposed Midpoints Proposed Midpoints
Salary < s s compared to 0il s compared to Total ey compared to Oil compared to Total compared to
Group M:(lﬁ};;;x;ts Comun:(tty Aw;erages Community Averages Commun.z.nty Al;'erages Commtnity Averages M:g;;z;!)xts Community Averages Comnunity dverages Present Midpoints
and {% Peviation) {% Deviation) {% Deviation) (% Deviation) {% Deviation)
15 817 - - 854 -4,3 855 - + 0,1 + 4,7
16 901 996 - 9,5 988 - 8,8 965 -3t - 2,3 +7,1
17 993 - - 1 096 - 9,4 1 oy0 - - 0,6 +9,8
18 1095 1 233 1,2 1238 -11,6 123 - 0,2 - 0,7 +6,3
19 1 206 - - 1 427 -15,5 1 390 - - 2,6 +6,8
20 1370 1521 . =99 1532 -10,6 1 570 + 3,2 + 2,5 +7,4
1 556 - - 1 704 -13,3 1775 - - 1,1 + 8,0
1 766 1 947 ~ 0,3 1 666 -10,2 2 000 + 2,7 +1,7 +8,3
23 2 005 - - 2 301 -16,1 2 260 - - 5,5 +8,9
24 2 277 2 433 - 6,4 2 550 -10,7 2 550 +4,8 0,0 +9,3
AVERAGE DEVIATION PERCENTAGE
SALARY GROUPS 15 THROUGH 24 : +1,5 - 0,9 + 7,7
NOTE: -
1. Present structure group-to-group progression rate = 12,97% (Groups 18 through 24).
2. Recommended structure group-to-group progression rate = 12,02% (Groups 15 through 24, before adjustments to nearest R3).
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TABLE 35

COMPARISON OF TREND LYNE VALUES, RECOMMENDED STRUCTURE MYDPOINTS,
OLY, COMMUNITY AVERAGES AND TOTAL COMMUNITY AVERAGES : MONTHLY BASE :

STRUCTURAL COMPARISON vs. MIDPOINT SYSTEMS : 1974

Struc, Comp. . Struc.Comp, . Struc, Comp,
Midpoint Trend Line Struc.Comp. Midpoint Struc,Comp, 0il Community Midpoint Struc.Comp. Total Community
s pt - Strue, Comp. Values Midpoint Struc,Comp. Hidpoints System Systen Averages Systen Systen Averages
Salary Trezg ;" " Tyend Line compared to Systen Systen compared to 0il 0il compared to Total Total compared to
Croup val A Yalues Midpoint Midpoints Midpoints Midpoi [+ ity G ity Hidpoi Community Compunity Midpoint
® u;g {Rand) Trend Lline {Rand) {Raxd) Midpoints Averages Averages 04} Community Averages Averages Total Comuunity
i Yalues (% Deviation) {Rand) (Rand) Averages (Rand) (Rand) Averages
(% Deviation) ] (% Deviation) {% Deviation)
i 145 45 0,0 5 145 0,0 128 45 13,3 128 145 +13,3
2 178 178 0,0 178 180 +1,1 153 168 - +9,8 167 177 + 6,0
3 218 218 ©,0. 218 220 + 0,9 21 212 - 0,5 218 223 +1,4
4 267 267 0,0, 267 : 270 S+l 275 263 - 4,4 273 267 -2,2
5 327 327 0,0 327 330 + 0,9 30 309 -0,3 322 Az - 31
L
6 401 401 0,0 401 405 + 1,0 399 408 -11,0 401 401 0,0
AVERAGE DEVIATION PERCENTAGE
SALARY GROUPS 1 THROUGH 6°: 0,0 + 0,8 + 1,2 + 2,6

NOTE:
1. Midpoint System group-to-group progression rate = 22,567 (Groups 1 through 6).

2, Structural Comparison System group-to-group progression rate = 22,56% (Groups 1 through 6, beiore adjustments to nearest R§).
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TABLE 35 ~ - continued

COMPARISON OF TREND LINE VALUES, RECOMMENDED STRUCTURE MIDPOINTS,
OIL COMHUNITY AVERAGES AND TOTAL COMMUNITY AVERAGES : MONTHLY BASE :

STRUCTURAL COMPARISON vs, MIDPOINT SYSTEMS : 1974

Strac.Conp. Struc. Conp, T Struc, Conp,
Midpoint . Trend Line Struc, Comp. Midpoint Struc,Comp, 01l Communmity Midpoint Struc.Comp, Total Community
; po.m Struc, Domp. VYalues Midpoint Struc. Comp, Hidpoints Systen Systen Averages System System Averages
Salary % Y;'tg”i‘“ Tremd Line | compared €o System System compared to 0il 0il compared to Total Total compared to
Group rsnal Values Midpoint Midpoi idpoi Midpoint Community Comunity Midpoint Commmity Community Midpoint
(Ra::)s (Rand) Trend Line (Rand) {Rand) Midpoints Averages Averages 0il Community Averages Averages Total Community
Values {% Peviation) (Rand) {Rand) Averages (Rand ) {Rand) Averages
(% beviation) {Z Deviation) | (% beviation)
6 401 40 0,0 40L 405 +1,0 399 408 +2,3 401 401 0,0
7 436 436. 0,0 436 440 + 0,9 428 476 +11,2 441 430 -2,5
8 473 474 +0,2 473 475 +0,4 486 477 - 1,9 468 468 0,0
9 514 516, +0,4 514 518 +0,8 539 = - 52 500 - 4,0
10 558 561 + 0,5 558 565 +1,3 < 570 - - 570 -
n 606 610 +0,7 606 610 + 0,7 590 594 0,7 590 581 - 1,5
12 658" 664 + 0,9 658 665 + 1,1 - 689 - - 665 -
13 715 722 + 1,0 715. 722 + 1,0 695. 718 + 3,3 709 720 + 1,6
4 776 785 +1,2 776 785 +1,2 787 827 + 51 781 816 +4,5
15 843 854 +1,3 843 855 +1,4 - - - - 854 -
16 916 964 + 5,2 916 965 + 5,3 914 996 + 9,0 916 988 +7,9
AVERAGE DEVIATION PERCENTAGE
SALARY GROUPS 6 TREOUGH 16 : +1,0 1,4 + 4,2 +0,8
NOTE:
1, Midpoint System group-to~group progression rate 8,61% (Groups 6 through 16),
2, Structural Comparison System group-to-group progression rate = 8,76% (Groups 6 through 15, before adjustments to nearest RS5).
",
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TABLE 35 - - continued

COMPARISON OF TREND LINE VALUES, RECCMMENDED STRUCTURE MIDPOINTS,
OIL COMMUNITY AVERADES AND TOTAL COMMUNITY AVERAGES : MONTHLY BASE :

STRUCTURAL COMPARISON vs. MIDPOINT SYSTEMS : 1977

Struc, Coup, Struc,Coup. Struc, Comp,
Midpoint Trend Line Struc,Coup, Midpoint Struc.Comp, 0il Community Midpoint Struc,Comp, Total Community
s Ptem Strue. Coup. Values Widpoint StruceComp, Midpoints System System Averages Systen System Averages
Salary T ez; Line Trend Line compared to System Systen compared to 0il 0il compared to Total Total compared to
Group Values Values Midpoint Midpoints MWidpoints Hidpoint Comminity Community Midpoint Conmunity Community Midpoint
(Rand) {Rand) Trend Line {Rand) {Rand)  Midpoiats 4verages 4verages 0il Commumity dverages Averages Total Compunity
Values {% Deviation) {Rand) (Rand} Averages {Rand) (Rand} Averages
{% Deviation) {% Deviation) {% Deviation)
16 916 964 + 5,2 916 965 + 5,3 914 996 + 8,9 916 988 +7,9
17 1030 1 08¢ + 5,7 1 030 1 0%0 + 5,8 1034 - - 1 023 1 096 + 7,1
18 1157 1 230 +6,3 1157 1 230 +6,3 1074 1233 +14,8 1101 1238 +12,4
19 1 301 1 389 + 6,8 1301 1 390 + 6,8 1 253 - -~ 122 1 427 7,7
20 1 462 1 568 +7,3 1 462 1 570 +7,4 1 330 152 +14,4 1436 1532 +6,7
21 1 643 1771 +7,8 . 1643 1775 + 8,0 1 616 - - 1 605 1764 +11,8
22 1 847 2 000 + 8,3 1847 2 000 +8,3 1843 1947 + 5,6 1 895 1 966 + 3,7
23 2 076 2 258 + 8,8 2 076 2 260 + 8,9 2 067 - - 2 060 2 301 +16,1
24 2 333 2 550 +9,3 2 333 2 550 +9,3 21 2 433 + 5,3 2 333 2 550 +9,3
AVERAGE DEVIATION PERCERTAGCE )
SALARY GROUP 16 THROUSH 24 : +7,3 +7,3 +9,8 +10,3

ROTE:

1,

2,

Midpoint System group-to-group progression rate = 12,4% (Groups 16 through 24),

Structural Comparison System group-to-group progression rate = 12,92% (Groups 15 through 24, before adjustments to nearvest R5).
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TABLE 42
TABULATION OF ADJUSTED TOTAL COMPENSATION MIDPOINT DATA :
MIDPOINT SYSTEM : 1977
Competitive Competitive
Total Compensation Midpoint : Monthly Base (Rand) Av, Total Av, Total
Salary Position Titl Compensation Compensation
Group osition Title Midpoint Midpoint
Org.A B c D E ¥ G H 1 J K L M N 0 |4 {Position (Salary
Average) Group Av.)
1 Labourer 186 195 187 - 161 181 145 196 180 171 - 138 206 149 140 194 174
N 174
2 Fork Lift Truck Op. 240 230 248 - 226 225 225 - 201 213 309 162 2060 212 154 23 220
Artisan's Helper 240 273 248 - 184 - 191 - 201 - - 146 166 252 - 238 214
AVERAGE 240 252 248 - 205 225 208 - 201 213 309 154 186 232 154 235
219
3 Chauffeur 271 273 279 - 287 250 197 285 226 18¢ - 188 202 250 214 383 250
:',lxn_inx- Llapk 214 225, 232 278. 222 205 202 223, 223
Reproducing Machine Op. 271 325 279 - 226 266 249 215 290 190 308 162 - 305 178 255 251
AVERAGE 271 299 279 - 257 258 223 250 258 190 308 175 202 278 196 319 &))
251
g o)
4 Key Punch Operator 314 325 320 - 448 379 - - 355 285 - 285 - -~ 292 383 339
Copy Typist - 325 379 = 390 450 - 355 355 331 343 352 412 375 292 334 361
AVERAGE 314 325 350 . - 419 415 - 355 355 308 343 319 412 375 292 359
: 353
5 Clerk 457 387 420 - 373 379 409 447 421 393 457 428 449 380 336 395 409
Telephonist 376 387 379 - 408 412 369 337 355 293 415 314 361 305 292 438 363
Laboratory Technician 457 387 379 = - = = 418 355 460 - - - 447 515 438 428
AVERAGE 430 87 393 - 391 396 389 401 377 382 436 371 405 377 381 424 o
39
6 Warehouseman/Storeman 549 466 460 - 448 531 - - - 354 552 487 479 - 515 383 475
Assi 3-S5 pk 540, —466 511, 522 620, 552 553 504 469. 668. 455 5032 422. £82. 534
AVERAGE - 549 466 466 - 448 531 - - - 354 552 487 479 - 515 383
. 475
7 Senior Clerk 549 515 555 - 597 531 - 532 500 546 552 548 - 451 487 505 528
Computer Operator I 457 466 4600 - 522 - 650 - 421 542 608 496 414 - 515 505 505
Chad Lg-Secratany 668. 563 675, 507 £20. 505, 630~ 504, 683 800. 530 718, 503 574 665 -5632.
AVERAGE 503 491 508 - 560 531 650 532 461 544 580 522 414 451 501 505
517
8 Programmer 1T 441 563 555 - - - - - . 504 650 669 - - - 574 582 579
Senior Lab,Technician - 506 - - 597 677 - 553 500 659 - - 753 613 726 582 617
AVERAGE 441 535 555 - 597 677 - 553 547 655 669 - 753 613 0650 582 602
0!
o,
i )
e L
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TABLE 42 - - continued

TABULATION OF ADJUSTED TOTAL COMPENSATION MIDPOINT DATA :

MIDPOINT SYSTEM : 1977

Competitive Competitive
Total Compensation Midpoint : Monthly Base (Rand) Av, Total 4Av. Total
Salary PN . Compensation Compensation
Group Position Title Midpoint Midpoint
Org.A B c D £ ¥ [ H I J K L M N 0 P (Position (Salary
Average) Group Av,)
9 Assistant Purchasing 885 - - - 781 - 651 597 702 660 ~ - 622 - - 582 685
Assistant Ledgers - 679 621 - - 628 - 583 594 725 735 - - - 040 582 643
Programmer I 525 679 675 - 597 747 - 709 - 702 728 809 635 -~ 389 726 665 676
AVERAGE 705 679 648 - 689 688 680 590 666 704 772 635 622 89 683 610 66
4
10 Sales Rep. Gen,Trade 569 679 654 - 695 688 626 - 701 654 - 685 702 813 639 . 667 675
Empl.Rel.Asst.Region 668 679 -~ - - - - - - - - - - - - 665 671
Rayrell-Sup.y-Refinews 647 2831 747 813 202 13 768 £88. 245
AVERAGE 619 679 654 - 695 688 626 - 701 654 - 685 702 813 639 666
679
11 Engineering Assistant 668 679 815 - 781 - 862 711 - 771 - 899 - 752 535 711 771
Programmer/Analyst T 873 755 815 - 781 883 - - 726 843 1 059 - 996 - 834 747 847
v Sup & ~820. —555. e/} 545 872 £20. 582 583
AVERAGE 771 717 815 | - 781 883 862 711 726 807 1059 899 996 752 835 729 .
23
12 Sacti Hoad-Lads ~820. 708 503, 247 260. 702 936 820 —683. 293 267
Ewpl.Rel.sst, Comp& Benefits 972 820 977 - - 883 - - - 776 1 202 783 837 - - 747 887
Chief Draughtsman - 820 - 850 966 886 - 904 871 - - 902 854 726 796 858
AVERAGE 972 820 977 850 - 925 886 - 904 819 1 202 783 870 854 726 772 .
(583
13 District Mgr, Gen,Trade 807 820 900 - 924 - 852 - 1 084 849 - 1 042 - - - 834 901
Maint.Zone Supw, Refinery - 786 - 900 - 888 961 - 932 747 - 862 892 - 834 771 857
AVERACE C e 807 803 900 900 924 888 907 ~ 1 008 798 - 952 892 - 834 803 -
7
14 Transport Co-ord., Region 807 913 977 - 755 964 - - - - - - - 993 970 - 011
Financial Analyst - 906 - - - - - - - 1009 1059 1015 985 - - 837 969
Legal Advisor 972 - 977 - 957 - - 876 - - - - - - 004 747 922
AVERAGE 890 910 977 -~ 856 064 - 876 - 1 009 1 059 1015 985 993 987 792 .
94
15 Empl.Rel Mngr,Region 1 082 991 - - - 1109 - 1198 1071 - 1 854 - 898 1 007 970 1 064 1 124
Chiof-Chomnist 951. 04 1..138. 085. 1-028. 534 1-100 10
Tnstrument/Elec, Supt. - 1077 - 1079 - 1 143 - - 1 264 - - - - - - 1197 1152
Tsland View "A" Supt. - 1104 - 937 - - 1 146 - - - - - - - - 938 1 044
AVERAGE 1 082 1 057 - 1 008 - 1126 1 146 1 198 1 168 - L 854 - 898 1007 o70 1 083
11353
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TABULATION OF ADJUSTED TOTAL COMPENSATION MIDPOINT DATA :

TABLE 42 - - continued

MIDPOINT SYSTEM : 1677

Compenitive Competitive
Total Compensation Midpoint : Monthly Base (Rand) Av, Total av. Total
Salary . . . Comp ation Comp! tin
Group Position Title ) Midpoint Midpoint
Org.2 B c ) E ¥ G H 1 J K L M N o 4 {Position (Salary
Average) Group 4v.)
16 Asgst,Controller, Gen.Acc. | 1 107 1199 977 - 1 039 1194 - 1117 1 204 111 1 494 - - 1 206 1 186 1157 117
Data Processing Manager 1 226 1077 1439 - 1 004 - - - 1214 1 140 1 576 - 1170 - 1157 1 067 1 207
Chief Maint,Supt. ~ 991 - 982 - 1134 ° 1257 - 1163 1169 - - - - 1053 1300 113
AVERAGE 1 167 1 089 1 208 982 1 022 1164 1 257 1117 1 214 1140 1 535 - 1170 1 206 1132 1175
1172
17 Real Estate Manager, CTO 1441 1 067 143 - 924 - - - - - 1 402 - - - - - 1 255
. Poss-I- y—ET0 1-403 1 A17 1.168 1-296.
Chief Project Eng., Ref. - 1 292 - 1104 - 1 31 1 361 1 606 - 1 250 - - - - 1 090 1197 1276
AVERAGE 1 441 1 180 1439 1104 924 131 1 361 1 606 - 1 250 1 402 - - - 1 090 1197
1275
18 Treasurer 1 619 1 292 - - 1 168 1 522 - 1 507 1 556 1 427 2 029 - - - - 1 345 1 496
Sec.& Legal Counsel 1 530 1129 1 569 - - - - 1 485 - - 2 263 - - 1 466 1 325 1513 1535
Controller 1477 1 632 1439 - 1 269 1354 153 1 462 1 628 1 597 - - - - - 1513 1491
EmpleR 3 M - RS- 10681 17264 1-744 -1 7237 1452 2-403 1-542 1.461 1261
AVERAGE 1 542 1351 1504 - 1 219 1438 1539 1 485 1 592 1 512 2 146 - - 1 466 1325 1 457 o
1 50
19 Resalo-Sales-HgrvyNoxth 1-730. 17331617 __1-183 1‘ 584 1467 1-460 1510 1522
Systems & Computer Mgr. 1 763 1 452 1 847 - 1739 1616 1 597 - 1943 1 306 2013 1 843 2 050 - 1538 1703 1724
Technical Mgr. ,Refinery - 1834 - - - 1 642 - - - - - - - - - - 1738
AVERACE 1763 1643 1 847 - 1739 1 629 1 597 - 1943 1 306 2013 1 843 2 050 - 1538 1703
. 1 740
20 Resalo-Salas-Mgrey—CE0 1-763 1-881 1-560 1426, 1943 1705 1-736. 1823 1856 1_754.
Asst. Accts.& FinMgr. - - - - - - - 1729 - - 2450 1759 1945 2 248 1813 - 1 991
AVERACE - - - - - - - 1729 - - 2 450 1759 1945 2 248 1813 -
1991
21 Regional Manager, North - 1 961 - - - 2 025 2 074 - 2 278 - - - - 1 994 2 082 2 103 2 078
Operations Manager, CTO 2 073 2 199 2 076 - 1 426 - - - - 2143 - - - - 2221 2 023
Relati Mezey-CI0 2474 2314 1061, 1085, 2010 2 45(\ 2-610. 2..310. 1-745 206 1285, 2-008———% 940 2-433 2-221
AVERAGE 2 073- 2 095 2 076 - 1 426 2 025 2 074 - 2 278 2 143 - - - 1994 2 082 2 162
2 039
22 Acct, & Finance Mgr. 2 073 2 335 2 756 - 2 431 - 2 416 2 239 2 278 234 3 393 2 277 2 374 2224 1-744 2 438 2 477
2 477
23 Manufacturing Manager - 2 472 - 2 501 - 2 676 3-276 - 2719 2 580 - 2 243 - - - 2723 2 572
2 572
24 Marketing Manager 2703 2762 3 063 - 2 454 3 007 - - - - 4 176 3 385 - 3115 2476 - 3 016 o
301
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TABLE 46

COMPARISON OF PRESENT MIDPOINTS, PROPOSED MIDPOINTS, OIL COMMUNITY AVERAGES
AND TOTAL COMMUNITY AVERAGES : MONTHLY BASE :

MIDPOINT SYSTEM : 1977

Prosent 0il Present Midpo::mts Total Present Midpoints Proposed Proposed Hidpn'im:s Proposed Midpoints Proposed Midpoints
Salary Midpoints Co ity Averages compared to 0il Community Averages compared to Total Midpoints compared to 0il compared to Total compared to
Group : u’; and ) (Ran) Community &verages (Rand) Comuunity Averages {Rand) Cowmuni ty Averages Comrunity Averages Present Midpeints
(% peviation) (% Deviation) (% peviation) {% Deviation) {% Deviation)
1 180 182 -1,3 178 + 3,47 175 - 4,0 +0,6 -27
2 212 236 -10,1 219 - 3,0 215 - 9,0 ~1,8 + 1,3
78]
D
3 260 277 - 6,0 251 + 3,6 260 - 6,0 + 3,6 0,0 [
4 i g 352 ~ 9,8 353 -10,1 320 -91 -9,3 + 0,8
5 390 400 ©-2,6 396 -1,5 390 - 2,6 -1,5 0,0
6 477 481 - 0,8 475 + 0,4 475 - 1,2 0,0 - 0,3
AVERAGE DEVIATION PERCENTAGE
SALARY GROUPS 1 THROUGH 6 : ~ 53 - 1,4 - 0,15
NOTE:
1. Present structure group-to-group progression rate =- 22,64 (Groups 1 through 6).

2. Recommended structure group-to-group progression rate = 22,32 (Groups 1 through 6, before adjustments to nearest RS).




TABLE 46 - - contimued

COMPARYSON OF PRESENT MIDPOINTS, PROPUSED MIDPOINES, OYL COMMUNITY AVERAGES

AND TOTAL COMMUNITY AVERAGES : MONTHLY BASE :

WIDPOINT SYSTEM : 1977

Present 0il Present Hidpo::mts Fotal Present Midpoints Proposed Proposed Midpaé_uts Proposed Midpoints Proposed Midpoints
Srow | Mdeoints | Comumiey dvecsges | GIRUNL Morages | Commmity dversses | GONLD Quoll, | wgoimes | USRS Nerges | Gammity dversges | Commiey Averaees
(% Deviation) {% Deviation) {# Deviation) (% Deviation) {% Deviation)
6 477 481 - 0,8 475 + 0,4 475 -1,2 0,0 - 0,3
7 519 516 - 0,7 57 + 0,4 528 +1,8 +1,5 +1,2
8 563 532 + 5,9 602 - 6,4 575 +8,1 - 4,5 +2,1
9 611 680 -10,2 664 - 8,0 635 - 6,7 - 4,4 + 3,9
10 664 662 + 0,4 679 - 2,2 700 + 5,8 + 3,1 + 5,4
11 720 771 -~ 6,6 823 -12,5 770 - 0,1 - 6,4 + 6,9
12 782 905 13,5 833 ~11,4 845 - 6,6 ~ 4,3 + 8,0
13 850 867 - 1,9 878 - 31 930 + 7,3 + 5,9 +9,4
14 923 908 +1;6 947 - 2,5 1 025 +12,9 + 8,2 +11,1
15 1 003 1 049 - 4,4 1133 11,5 1130 + 7,7 - 0,3 +12,6
16 1 090 1 094 - 0,3 1172 - 7,0 1245 +13,8 + 6,2 +14,2
17 1 225 1216 + 0,6 1275 - 3,9 1370 12,5 + 7,5 +11,8
18 1 376 1 404 - 2,0 1 506 - 8,6 1 505 +7,2 - 0,1 +9,4
AVERAGE DEVIATION PERCENTACE

SALARY GROUPS 6 THROUGH 18 : + 4,8 +1,0 +7,4

NOTE: )

1. Present structure group-to-group progression rate = 8,64 (Groups 6 through 16).
2, Recommended structure group-to-group progression rate = 10,1% (Groups 6 through 18, before adjustments to nearest R5).

e




TABLE 46 — - continued

COMPARISON OF PRESENT MIDPCINTS, PROPOSED MIDPOINTS, OIL COMMUNITY AVERAGES

AND TOTAL COMMUNITY AVERAGES : MONTHLY BASE :

MIDPOINT SYSTEM : 1977

Present 0il Present Midpoints Total Present Midpoints Proposed Proposed Midpoints Proposed Midpoints Proposed Midpoints
Salary ) : < compared to 0il ; compared to Total s : compared to 0il compared to Total compared to
Group H:Lc(lgoanl.:t):s Gemmmity Averages Community Averages cmmnun:i.‘z'n:\)rerages Commumnity Averages M;ﬁgzsﬁts Community Averages Community Averages Present Midpoints
(% Deviation {# Peviation) (% Deviation) {% Deviation) (% peviation)
18 1 376 1404 - 2,0 1 506 - 8,6 1 505 + 7,2 -~ 0,1 + 9,4
19 .1 547 1 748 -11,5 1 740 11,1 1 690 - 3,3 - 2,9 +9,2
20 1737 - - 1 991 -12,8 1 900 - - 4,6 +9,4
23 < 1953 1 916 +1,9 2 039 ~ 4,2 2130 +11,1 + 4,5 + 9,1
22 2 195 2 556 -14,1 - 2 477 -1,4 2 395 - 6,3 - 3,3 +9,1
23 2 468 2 532 - 2,5 2 572 - 4,0 2 690 + 6,3 + 4,6 + 9,0
24 2 772 2 746 + 1,0 3 016 - 8,1 3015 + 9,8 0,0 +8,8
AVERAGE DEVIATION PERCENTAGE
SALARY GROUPS 18 THROUGH 24 : + 4,1 + 0,3 + 9,1
NOTE:
1. Present structure group-to-group progression rate = 12,4% (Groups 16 through 24).

2, Recommended structure group—to-group progression rate = 12,3% (Groups 18 through 24, before adjustments to nearest R5).
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TABLE 49

TABULATION OF TOTAY, COMPENSATION MYDPCINT DATA

STRUCTURAL COMPARISON : 1977

o m:{l i Competitive Total Compensation Midpoint : Monthly Base (Rand) “:"‘,‘fe;i:ge
gG::;i ° Organisation Organisation Organisation Organisation Organisation Organisation Organisation Organisation Organisation caﬂgda;:::':on
B ¢ ] E F [+ H 1 (Salary Group)
1 195 193 194 - - 162 - 196 - 188
2 230 222 219 - - 213 273 250 183 227
3 273 264 256 281 255 288 363 328 260 285
4 325 320 4 309 339 366 FAY ) 388 37 344
s 387 379 376 374 400 422 479 421 - 405
6 466 47 437 452 471 493 553 - - 480
7 - - - 497 561 563 - 500 487 522
8 587 578 573 547 - 655 634 648 606 604
9 - - - 602 667 - - 702 720 673
10 708 704 698 - - - 900 - - 753
1 - - - - 788 737 - 832 - 773
12 856 850 843 728 - - - - - 819
13 - - - 840 929 872 1133 985 1 048 968
14 1035 1 020 1015 952 - - 1 283 - 1 202 1 085
15 Z - - 1 080 1 096 - - 1163 - 1113
16 125 1224 1 227 ) 1235 - - 1442 - 1 405 1 297
,

&
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TABULATION OF TOTAL COMPENSATION MIDPCINT DATA :

TABLE 49 - - continued

STRYCTURAL COMPARISON : 1977

Survey Competitive Total Compensation Midpoint : Monthly Base (Rand) U::?e;:::vlre
Organisation Compensation
gdary Organisation Organisation Organisaticn Organisation Organisation Organisation Organisation Organisation Organisation Midpeint

Toups B c ) E ¥ [ H 1 (Salary Group)
17 - - - 1412 - - 1 617 138 - 14711
18 1514 1 528 1530 1 616 1 436 - 1 825 - 1633 1 583
19 - - - 1734 - - 2 050 - -~ 1892
20 188 1873 1872 2 021 1712 - 2 308 1943 1 909 1 940
21 - - - 2 351 1 986 - 2 592 2 278 - 2 302
22 2 336 2 34 234 2 690 2 A3 - 2 97 2 699 2 204 2 483
23 - - - 3 163 - - 3283 - - 3 223
24 294 2 927 2 920 3713 2 765 - 3 692 3190 3 328 3183
NOTE: .

1. In order to ensure confidentiality of salary data, participating organisations have been coded alphabetically,

2. Alphabetical coding of organisations in TABLE 27 and TABLE 49 are identical, except that, due to exclusion and inclusion of certain organisations, Organisatioen [

in TABLE 27 refers to Organisation G in TABLE 49.
3. The above table contains compensation midpoint data for participating organisations as drawn from formal salary range midpoint data in Appendix YI¥, adjusted
by relevant bonus factors.
4. Organisation D has annual bonus factor included in salary ranges, .
5. 411 other orgenisations pay Annual Christmas Bonuses of one month's salary,

£Ge
















TABLE §3

COMPARISON OF PRESENT MIDPOINTS, PROPOSED MIDPOINTS, OIL COMMUNITY AVERAGES
AND TOTAL COMMUNITY AVERAGES : MONTHLY BASE :

STRUCTURAL COMPARISON SYSTEM : 1977

Present 0il Present Hidpog'.nts Total Present Midpoints Proposed Proposed Hj.dpc?‘m:s Proposed Midpoints Proposed Midpoints
Salary Midpoints Community Averages compared to 01l Community Averages cowpared to Total Midpoints compared to 0i1 coupared to Total compared to
Group (Rand) (Rand) Community &verages (Rand) Coumumity Averages (Rand) Community Averages Commmity iverages Present Midpoints
{# Deviation) (% veviation) (% Deviation) (% Deviation) (% Deviation)
1 180 186 - 3,2 188 - 4,3 190 +2,1 +1,1 + 5,6
2 212 221 - 4,1 227 - 6,6 227 + 2,7 0,0 +7,1
3 260 270 - 37 285 - 53 275 +1,9 - 35 - 58
4 kil 3 - 4,2 344 - 7,8 33 - 0,3 - 4,1 + 4,1
5 390 301 - 0,3 405 - 3,7 400 +2,3 - 1,2 + 2,6
6 477 472 +1,1 . 480 - 0,6 480 +1,7 0,0 + 0,6
v AVERAGE DEVIATION PERCENTAGE
SALARY GROUPS 1 THROUCH 6 : +1,7 -1,3 +4,3
NOTE:
1. Present structure group-to-group progression rate = 22,6%2 (Groups 1 through 6),
2, Recommended structure group-to-group progression rate = 20,6% (Groups 1 through 6, before adjustments to nearest R5).
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TABLE 53 - ~ continued

COMPARISON QF PRESEN? MIDPOINTS, PROPOSED MIDPOINYS, OIL COMMUNITY AVERAGES

AND TOTAL COMMUNITY AVERAGES : MONTHLY BASE :

STRUCTURAL COMPARISON SYSTEM : 1977

Present 01l Present Midpoints Fotal Present Midpoints Proposed Proposed Midpoints Proposed Midpoints ’,_-Propnsed Midpoints !
Sy | wpoimts | commiey drerages | OIS ISR, | commmpey e | GERSLUNL | widomes | S OOL | gmemmlem | e e
{% Deviatien) (% Deviation) (% Deviation} {% Deviation) (% Deviation)
3 477 472 +1,1 480 - 0,6 480 + 1,7 0,0 + 0,6
7 519 563 - 7,8 522 - 0,6 530 - 5,9 +1,5 * 2,1
8 563 598 - 5,9 604 - 6,8 585 ~2,2 - 31 + 3,9
[ 611 - - 673 - 9,2 650 - - 3.4 +6,4 W
10 664 703 - 5,5 753 ~11,8 715 + 1,7 - 51 + 757 %
1 720 737 ~ 2,3 773 ~ 6,9 790 + 7,2 +2,2 + 9,7
12 782 850 ~ 8,0 819 - 4,5 875 + 2,9 + 6,8 +1,9
13 850 - - 068 -12,2 965 - -0,3 +13,5
1 923 1023 - 9,8 1085 ~14,9 1 065 + 4,1 - 1,8 +15,4
15 1 003 - - 1113 - 9,9 1175 - + 5,6 17,1
16 1 090 123 -1,7 1 297 -15,6 1 300 + 5,3 +0,2 +19,3
17 1225 - - - 1471 -16,7 1435 - + 2,4 7,1
18 1 376 1524 - 9,7 1 583 13,1 1 585 + 4,0 + 0,1 +5,2
AVERAGE DEVIATION PERCENTAGE
. SALARY GROUPS 6 THROUGH 18 : + 2,1 + 0,4 + 9,4
NOTE:
1. Present structure group-to~group progression rate = 8,6%f (Groups 6 through 16).
2, Recommended structure group-to-group progression rate = 10,5% (Groups 6 through 18, before adjustments to nearest R5).
v,




TABLE 53 - -~ continued

COMPARISON OF PRESENT MYDPOINTS, PROPOSED MIDPOINTS, OYL COMMUNITY AVERAGES

AND TOTAY, COMMUNYTY AVERAGES : MONTHLY BASE :

STRUCTURAY. COMPARISON SYSTEM : 1977

sy | R | commthus | RO | o e | SEmmi | L | WSl | st | et
(% Peviation) (% Deviation) {% Deviation (% Deviation) (% Deviation)

18 1 376 1524 - 9,7 1 583 ~13,1 1 585 + 4,0 + 0,1 +15,2

19 1 547 - - 1 892 18,2 1 780 - - 59 +15,1

20 1737 1875 - 734 1 540 ~10,5 2 000 + 6,7 + 3,1 +15,1

2 1 053 - - 2 302 5,2 2 245 - - 2,5 15,0

22 2 105 2 237 - 6,1 2 483 11,6 2 520 +7,8 +1,5 14,8

23 2 468 - - - - 2 835 - - +14,9

24 2772 2 927 - 5,3 3183 12,9 3 185 +8,8 +0,1 15,0
AVERAGE DEVIATION PERCENTACE
SALARY GROUPS 18 THROUGH 24 : + 6,8 - 0,6 +15,0

KOTE:

1, Present structure group-to-group progression rate

2, Recommended structure group-to-group progression rate =

12,4% (Groups 16 throush 24).

12,4% {Groups 18 through 24, before adjustments to nearest R5).
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TABIE 56

COMPARISON OF TREND LINE VALUES, RECOMMENDED STRUCTURE MIDPOINTS,
OIL COMMUNITY AVERAGES AND TOTAL COMMUNITY AVERAGES : MONTHLY BASE

- STRUCTURAL COMPARISON vs, MIDPOINT SYSTEMS : 1977

ST ac, Comp. Struc, Comp. Struc.Conp,
Midpoint Trend Line Struc.Comp. Midpoint Struc,Coup. 0il Community Widpoint Strac.Comp. | Total Community
s p:m Struc.Comp. Values Midpoint Struc, Conp. Midpoints Systen Systen Averages Systen System Averages
Salary T ei:: ::ne Trend Line conpared to Systen System compared to Gil o0il compared to Total Total compared to
Group Yalue Valyes Hidpoint Midpoints Widpoints Midpoint C ty [ ity Hidpoint Conmunity Commonity Midpoint
(Ra::S (Rana) frend Line (Rand) {Rand) Midpoints Averages Averages 0il Community Averages Averages Total Commumity
VYalues {# Deviation) {Rand) (Raund) Averages (Rand) {Rand) Averages
{% peviation) {% Deviation (% Peviation)
1 174 188 + 8,0 175 190 + 8,6 182 186 + 2,2 174 138 + 8,0
2 213 227 + 6,6 215 227 + 5,6 236 221 - 6,4 219 227 + 3,7
3 260 274 + 5,4 260 275 +5,8 277 270 - 2,5 251 285 43,5
4 28 330 + 3,8 3zo0 330 + 3,1 352 3 - 6,0 353 44 2,5
s 389 398 + 2,3 300 400 + 2,6 400 391 - 2,3 396 405 + 2,3
6 475 480 + 1,1 475 480 +1,1 481 472 - 1,9 475 480 +1,1
AVERAGE DEVIATION PERCENTAGE
SALARY GROUPS 1 THROUSH 6 : + 4,5 + 4,5 - 2,8 +3,9

NOTE:
1. Midpoint System group-to-group progression rate = 22,25% (Groups 1 through 6, before adjustments to nearest R5).

2. Structural Comparisohr System group-to-group progression rate = 20,6% (Groups 1 through 6, before adjustments to mearest R5).
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TABLE 56 - - continued

COMPARISON CF TREND LINE VALUES, RECOMMENDED STRUCTURE MIDPOINTS,
01t COMMUNITY AVERAGES AND TOTAL COMMUNITY AVERAGES : MONTHLY BASE :

STRUCTURAL COMPARISON vs, MIDPOINT SYSTEMS : 1977

Struc, Comp. Struc,Comp, Struc.Comp.
Midpoint Trend Line Struc.Coup. Midpoint Struc,Comp. 0i1 Community Midpoint Struc, Comp. Total Community
Syl;t en Struc.Cox?p. Values Midpoint Struc, Comp, Midpoints Syst.:ezn Syst_'.em Averages Systen Systen 4verages
Salary Frend Line Trend Line compared to Systen Systen compared to 0il 0il compared to Potal Fotal compared to
Growp Values Values Hidpoint Midpoints Midpoints Midpoi [ ity c ity Midpoi Comuunity c ity Midpoint
(Rand) {Rand) Trend Line (Rand) {Rand) Midpoints dverages Averages 0il Community Averages dverages Total Commmity
Values {% Deviation} {Rand} {Rand) Averages {Rand) {Rand} Averages
(% peviation) (% Deviation) (% Deviation)
6 475 480 +1,1 475 480 +1,1 481 472 - 1,9 475 480 +1,1
7 523 530 +1,3 525 530 +1,0 516 563 + 9,1 517 522 +1,0
8 576 586 + 1,7 575 585 + 1,7 532 598 H2,4 602 604 +0,3 0
9 634 647 + 2,1 635 650 + 2,4 680 - - 664 673 +1,4 g
10 698 714 +2,3 700 715 +2,1 662 763 + 6,2 679 753 - 38
i1 769 789 + 2,6 770 190 + 2,6 77 737 - 4,4 823 773 - 6,1
12 846 872 + 3,1 845 875 + 3,6 905 850 - 6,1 883 819 - 752
13 932 963 + 3,3 ©9% 965 + 3,8 867 - - 878 968 +10,3
14 1 026 1 063 + 3,6 1025 1 065 + 3,9 908 1023 2,7 947 1 085 +14,6
15 1129 1174 + 4,0 1130 1175 + 4,0 1049 - - 1133 113 - 1,8
16 1244 *1 297 +4,3 1245 1 320 + 4,4 1094 1234 +12,8 1172 1297 +10,7
7 369 1432 + 4,6 1 370 435 +4,7 216 - - 1275 1471 +5,4
18 1 507 -1 583 + 5,0 1 505 1 585 + 5,3 1404 1524 + 8,5 1 506 1 583 + 5,1
AVERACE DEVIATION PERCENTAGE
’ SALARY CROUPS 6 THROUGH 18 : + 3,0 + 3,1 +5,5 + 3,2

HNOTE:
1, Midpoint System group-to-group progression rate = 10,1% (Groups 6 through 18, before adjustuents to mearest R53).
2, Structural Comparison System group-to-group progression rate = 10,5% {Groups 6 through 18, before adjustments to meavest R5).




TABLE 56 - — continued

COMPARISON OF TREND LINE VALUES, RECOMMENDED STRUCTURE MIDPOINTS,
OIL COMMUNITY AVERAGES AND TOTAL COMMUNITY AVERAGES : MONTHLY BASE :

STRUCTURAL COMPARISON vs., MIDPOINT SYSTEMS : 1977

Struc,Comp. Strac.Conp. Struc, Comp,
Midpoint Trend Line Struc,Conmp. Midpoint Struc, Comp. 0il Community Midpoint Struc.Comp. |Total Community
; ‘;::m Struc. Comp, Values Midpoint Struc. Comp. Midpoints System Systen Averages System System Averages
Salary Tr, eZd Line Trend Line compared to Systen Systenm compared to 0il ©0il compared to Total Total compared to
Group ~ Values Values Midpoint Midpoints Midpoints Midpoint Community Community Midpoint Community Community Midpoint
(Raﬁd) (Rand) Trend Line {Rand) {Rand) Midpoints Averages Averages 0il Community Averages Averages Total Commnity
Values (% Deviation) (Rand) (Rand) Averages (Rand) (Rand) Averages
{Z Deviation) (% Deviation) (% Deviation)
18 1 507 1583 + 5,0 1 505 1 585 + 5,3 1404 1524 +8,5 1 506 1 583 + 5,1
19 1 692 1778 + 5,1 1 650 1 780 +5,3 1 748 - - 1 740 1 892 + 8,1
20 1 900 1 997 + 5,1 1 900 2 000 + 5,3 - 1 875 - 1 991 1 940 - 2,6
21 2133 2 244 +.5,2 2 130 2 245 +5,4 1 916 - - 2 039 2 302 12,9
22 2 395 2 520 + 5,2 2 395 2 520 + 5,2 2 556 2 337 - 8,6 2 477 2 483 + 0,2
23 2 688 2 832 + 5,4 2 690 2 835 + 5,4 2 532 - - 2 572 - -
24 3 016 3183 + 5,5 3015 3185 + 5,6 2 746 2 927 + 6,6 3 016 3183 + 5,5
AVERAGE DEVIATION PERCENTAGE
SALARY GROUPS 18 THROUGH 24 : + 5,2 + 5,4 + 2,2 + 5,0

NOTE:

1. Midpoint Systems group-to-group progression rate = 12,37 (Groups 18 through 24, before adjustments to nearest R5).

2,

Structural Comparison System group-to-group progression rate = 12,4% (Groups 18 through 24, before adjustments to nearest RS5).
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