L=
View metadata, citation and similar papers at core.ac.uk brought to you by .i CORE

Matepiann HaBYaTbHO-METOAMYHOI KOH(pepeHuii 20 xBiTH 2016 poky

NPUHIIUIIB PIBHOCTI, CHIBPOOITHUIITBA 1 MapTHEPCTBA MPU MOLIYKOBIHM MisTBHOCTI
W po3B’sA3aHHI CHUTYaIlIMHUX 3aBAaHb). IIpu BHKOpHCTaHHI JaHOI METOJOJIOTIi
HAaBYaHHS Marepiall MOJAEThCS SK MPEAMET MOIIYKY, IO BUMAara€ MOCTIMHOIO
nudepeHIiioBaHoro MiIX01y, 3aCTOCYBaHHs 1HGOPMAIIHHO-KOMYHIKaTUBHUX TEX-
HOJIOT'1#, BUCOKOT MOTHBAIIMHOI aKTHBHOCTI, a TAKOX CIIOHYKa€ CTYAEHTIB O
BU3HAUCHHSI TSKKOCTI Ta IIOCTAMHOCTI BHUPIIMIEHHS MPOOJIEMHUX CHUTYaIlIH.
dakTUyHO JUIsl 3A00yTTS HOBUX 3HaHb CTYJICHTaMM 32 TEMOIO 3aHSTTS MOJENIO-
€TbCS peabHa MPOOJIEMHA CUTYaIlis, sIka BUMarae caMoCTIMHOTO (popMyIrOBaHHs
npoOsemMu Ta nepeadadae BapiaTUBHICTD MIIXOTY 10 BUPIIMICHHS 3aBAaHHS 3T1THO
eTamiB HOro IWHAMIKH, BUCYHEHHS TINOTE3, IX OOTpyHTYBaHHS Ta MOJAJIBIILY MEepe-
BIpKY MPaBUJIBHOCTI pIllIEHb, IO BiAOYBAETHCS MiJl 3arajibHUM CIPSIMOBYIOUUM
KEPIBHUIITBOM BUHTEJIA.

TakuM 4MHOM, BUKOPUCTAHHS METOJ0JIOT1i TPOOJIEMHO-0OPIEHTOBAHOTO HaB-
YaHHS y MEAMYHOMY YHIBEPCHUTETI, 30KpeMa IMpHu peati3allii rpaHTOBOTO MPOEKTY
TAME, yMOXJIMBIIIOE€ TOCTAHOBKY pEaJbHOI MPOOJIEMHOI CHUTyallli, BUMAarae
aKTUBHOTO 3aCBOEHHS 3HaHb Ta (POpMye 3BUUKY 1O CaAMOCTIMHOTO BHUPIIICHHS
CUTyaIlli CTYJEeHTaMH - MalWOyTHIMHU JIiKapsAMH, IO 3HAYHO IIJIBHINYE iX MOTH-
BalIiIO 10 HABYAHHSI.
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Current situation in educational market in the whole Europe and particularly
in Ukraine requires implementation of doing-successful-business strategies to
succeed or minimally speaking, to survive.

The «5S» principle is a well-known set of advanced universal scientifically
based methods for conducting business. Its motto is «a place for everything and
everything is in place when you need it». The term «5S» derives from Japan words
Seiri, Seiton, Seiso, Seketsu, and Shitsuke. They may be directly translated like
Cleaning up, Organizing, Cleaning, Standardizing, and Training & Discipline,
respectively. However, their exact meaning is a little bit different from the direct
translation. Words Sorting, Storage, Shining, Standardize, and Sustaining are
widely used to explain «5S» principle to English-speaking community.

Sorting means choosing the necessary from the set of unnecessary issues. It
provides safer workplace, saves place, ease visualization of the process and
spotting of discrepancies. Storage means assignment of a place for everything and
everything in a place. Shining means keeping the working space clean on a
continuous basis, free from unnecessary object potentially able to interfere with
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fulfillment of working tasks. It must include not only exact «round-the-tabley
space, but the whole office and hospital environment. Standardizing in wider
meaning is maintenance of workplace at a level in which deviations automatically
become obvious. It must be applied to all areas involving everyone in identifying
errors. Sustaining means application of 5S principles on systemic basis with
practicing and repeating of this discipline until it becomes a way of life.

Acceptance of medical education as a specific business model makes it
possible to implement several principles, generally known and widely appreciated
in business communities. Successful stories of major international companies and
corporations may serve a good example for medical educational establishments.
Improvement of organization, elimination or decrease of time and resource waste
may significantly reduce the financial burden and optimize/raise the outcome. The
result is better competence, higher volume of knowledge production and increased
profits.
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[IpodeciitHa crpsIMOBaHICTb OCOOMCTOCTI CTYJIEHTIB BUPAXKAETHCS B IMO3U-
TUBHOMY €MOLIMHOMY CTaBJE€HHI 10 mpodecii, B NEPEeKOHAHOCTI COLIAILHOI 3Ha-
YYIIOCTI 1 HEOOX1IHOCTI CBOE€I Mpalll, METO, MOTHBAX, MOTpedax 1 TOTOBHOCTI
3aiiMaTHcsi 0OpaHOI0 HUMHM AisUIbHICTIO. BuxoBaHHs mpodeciiiHoi cnpsIMOBaHOCTI
CTYJIEHTIB-MEIMKIB O3Hayae (HOPMYBaHHS MOPAIbHO-TICUXOJOTTYHOT TOTOBHOCTI
70 poOOTH JIiKaps, 10 BUSBJISETHCSA B apryMEHTallli MOTHBIB BUOOpPY mpodecii, B
iHopmoBaHOCTI TIpo mpodecii JiKaps, B YCBIJIOMJIEHHI BIAMOBIAAIBHOCTI 1
BKJIMBOCTI JIIKAPCHKOT POOOTH.

[Ipodeciiina crpsMOBaHICTh CTYACHTIB MEIUYHOTO (HaKyabTeTy (Gopmy-
€TBCSL caMme TIij] 4ac MPOBECHHS NMPAKTUYHUX 3aHATH y KiiHIKax. HaBuanHs cTy-
JICHTIB-MEIMKIB Ha KIIHIYHUX Kadeapax € 0COOTMBO BaXKKUM 3aBIaHHSIM, TOMY IO
HEOOX1/IHO CIJIKYBAaTUCS HE JIMIIEC 3 BUKJIAJAaueM, a TaKOXK 3 MEAUYHUM IEepCo-
HAJIOM Ta XBOPUMH. BiICyTHICTh HaJEXHOI yBaru 0 PO3BUTKY KYJIBTYPH CIIJIKY-
BaHHS y CTYACHTIB MEIUYHOrO MpOQiI0 B MPAKTUIl HABYAHHS NPUBOJIUTH O
HErpaMOTHOCTI MOBJIEHHS CTYJAEHTIB, IO YTPYJIHIOE€ iX KOMYHIKAIIHI MOJIH-
BOCTI, @ 3 IHIIOTO OOKY - /10 3HAYHOI'O 3HUKEHHS Mi3HABAIBHUX MOXIJIUBOCTEU
CTYJICHTIB.

[{isikoM 04eBUIHO, IO MIAPYYHUKH Ta HABYAIbHI MOCIOHUKU JIJIsl CTYACHTIB,
HaBITh HalCydacHill, HE MOXYTh chopMyBaTH B MalOyTHIX CHELIaJiCTIB MpaK-
TUYHUX HaBHUUOK. CTBOPEHHS ONTHMAJIBHOTO CEPENOBUIA, MPHU SIKOMY CTYACHTU
MalOTh MOXJIMBICTH 3JIHCHIOBATH Kypallil0 TEParneBTUYHUX XBOPHUX, OyTH MpH-
CYTHIM IPH PI3HUX MAHIMYJSIISX, € OCHOBHUM 3aBJaHHSM Ie/arora.
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