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ABSTRACT

Higher education institutions no longer offer work environments with low levels of stress as before (Winefield, Gillespie, Stough, Dua, Hapuarachchi & Boyd, 2003).
This research aims to explore the relationship between eustress, sources of stress and strategies of savoring among higher education teachers in Portugal. Data were
collected by an inventory applied to a sample of 239 Portuguese teachers. Our results suggest associations between eustress and behavioral expression and sharing
with others strategies. The results point associations between behavioral expression and organizational climate and work conditions, between memory building and
organizational climate and working conditions. In future research, it may be beneficial analyze other variables such as job satisfaction, distress and coping strategies,
making the study of the stress of university teachers more complete and exhaustive.
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