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Dengan hormatnya perkara di atas dirujuk.

Terlebih dahulu saya ucapkan ribuan terima kasih di atas satu salinan laporan akhir
untuk projek penyelidikan seperti tajuk di atas.

Adalah dimaklumkan walaupun projek ini telah selesai, kerjasama Jabatan Bendahari
dipohon untuk menguruskan penutupan akaun projek pada selewat-lewatnya 31 Disember
2011. Tempoh ini bertujuan untuk menyelesaikan semua urusan tuntutan dan bayaran yang
telah dibelanjakan di dalam tempoh projek. Walau bagaimanapun, puan dinasihatkan supaya
tidak mengeluarkan borang-borang pesanan Baru di dalam tempoh ini.

Selanjutnya sila ambil perhatian terhadap perkara-perkara berikut sekiranya berkaitan:

Semua penerbitan harus merakamkan penghargaan kepada Skim Geran Penyelidikan
Fundamental (FRGS) dan puan dipohon mengemukakan satu salinan ke Pejabat ini.

(ii) Bahagian Penyelidikan & Inovasi boleh/akan mengagihkan semula peralatan yang telah
dibeli menggunakan peruntukan geran ini seandainya terdapat penyelidik lain yang
memerlukan peralatan tersebut.

Akhir sekali, tahniah di atas usaha dan kejayaan pihak puan dapat menyelesaikan
projek ini dengan jayanya.

Sekian, terima kasih.
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G	 Receptivity to international  work is conceptualised as individuals inclination or willingness to  pursue international
careers. The high number of Malaysian who went to work and stayed abroad instead of returning to Malaysia to
work ("Growing", 2007; "Scheme", 2005) can cause problems to Malaysia's long term planning and knowledge
transfer back into the country. It is pertinent to identify factors that relate early to Malaysian's developing an interest
to international work and it is fundamental to question whether the early receptivity develops for those who have
been abroad or anyone. This study aims to explain how people form career interests, make choices, and achieve
educational and occupational ambitions. Specifically, personal agency and perceived environment in combination is
said to explain the initial model of individual development of international career interest (Tharenou, 2003). It is 



Project Leader's Signature:
Tandatangan Ketua Projek

-too.
NAGEMENTCENTE

proposed that motivational and family attachment factors would have interactive effects with personal agency and
environmental factors to explain Malaysian receptivity to international work. Family attachment may actually reduce
Malaysian receptivity to international work later in the employment tenure than immediately. In addition,
Malaysian/Asian may conceptualise motivational and family attachment differently. Unlike most Western graduates
who are educated locally, Malaysians has quite a number of its citizens being educated overseas. Therefore, the
Malaysian sojourning experience would definitely be different from the Western model.
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