
This is the author’s version of a work that was submitted/accepted for pub-
lication in the following source:

Callan, Victor J., Terry, Deborah J., & Schweitzer, Robert (1994) Coping
resources, coping strategies and adaptation to organisational change : di-
rect or buffering effects? Work & Stress : an International Journal of Work,
Health & Organisations, 8(4), pp. 372-383.

This file was downloaded from: http://eprints.qut.edu.au/58618/

c© Copyright 1994 Taylor & Francis Ltd

This is an Author’s Accepted Manuscript of an article published in Work
& Stress : An International Journal of Work, Health & Organisations [Vol-
ume 8, Issue 4, 1994] [copyright Taylor & Francis], available online at:
http://www.tandfonline.com/10.1080/02678379408256543

Notice: Changes introduced as a result of publishing processes such as
copy-editing and formatting may not be reflected in this document. For a
definitive version of this work, please refer to the published source:

http://dx.doi.org/10.1080/02678379408256543

http://eprints.qut.edu.au/view/person/Schweitzer,_Robert.html
http://eprints.qut.edu.au/58618/
http://dx.doi.org/10.1080/02678379408256543









































